
St John the Baptist with Emmanuel - Annual Report for 2021 

Background 

The PCC have the responsibility of co-operating with the incumbent, (Acting Vicar Rev Sue Fear) in 
promoting in the ecclesiastical parish the whole mission of the church, pastoral, evangelistic, social, 
and ecumenical.  It also has maintenance responsibilities for St Johns Church, and Way In House. 

Membership 

Members of the PCC are either ex officio or elected by the Annual Parochial Church Meeting 
(APCM) in accordance with the Church Representation Rules. 

During the year the following served as members of the PCC. 

Incumbent:  Vacant 

Acting Vicar – Revd Susan Fear (Joint Vice Chair) (Acting Vicar from 01/02/2021) 

Wardens Mrs Jackie Cooke – (Joint Vice Chair)  

 Mr Mark Tabor - (Joint Vice Chair) 

Reps on the Deanery Synod 

 Mr Frank Smith - (until APCM 2023) 

 Mr Robert Gregory Smith (until APCM 2023) 

Elected members 

 Miss Sue Bennett (until APCM 2022) 

 Mr Paul Cussell (until APCM 2023) 

 Mr Michael Horspole – Treasurer (until APCM 2022) 

 Mr Brian Hunt (until APCM 2024) 

 Mrs Helen Tabor (until APCM 2022) 

 Mr Rick Trounce (until APCM 2024) 

 Mrs Jennie Edis (until APCM 2024) 

 Mr Michael Whitaker (until APCM 2024)  

 Mr Robert Marais (until APCM 2024) 

 Mrs Marian Butcher (until APCM 2024) 

Co-opted – Mr Newton Kibiringi – Youth Worker 

Reader representative – Andrew Walker (until APCM 2024) 

Ex Officio – Rev Kevin Fear Associate Minister  

PCC Secretary – Sarah Painter (until March 2022) 

Retired since last APCM/AGM - Mr Lawrence Wright (retired May 2021), Mrs Sheila Breeze (retired 
from PCC & Deanery Synod May 2021) 

 

Committees 

The PCC operates through a series of committees/groups, which meet as necessary during the year 
and report back to the PCC. 



Standing Committee This is the only committee required by law. It has power to transact the 
business of the PCC between its meetings, subject to any direction given by the council. 

Other Committees/Groups are Home and Overseas Mission Committee, Finance Committee, Love 
Werrington Management Team, Prayer Ministry Team, Health & Safety Task Group, Werrington 
Parish Village Centre, Pastoral Hub and Pastoral Team, Fabric Committee, PCC Mission Committee, 
Grants Task Group, Lighthouse Development group. 

Employed Staff 

The PCC is responsible for the following full time or part time paid staff: 

Way In Workers - Mrs Michele Hunt (Manager) 

Parish Administrator & Finance Officer - Mrs Sarah Painter  

Licensed Youth Minister - Mr Newton Kibiringi  

Youth Work & Love Werrington Admin Assistant – Mrs Carol Kettle 

Love Werrington Assistants – Mrs Jan Lowe (until 31st December 2021) 

– Mrs Helen Lemmon (from November 2019) 

– Mr Hosea Mugerwa (from December 2019) 

Werrington Parish Village Centre Cleaner – Mrs Ursula Wesley 

Church Attendance figures 

There are 186 parishioners on the Electoral Roll at April 2022, 36 of whom are not resident within 
the parish & 150 resident.  

In May 2021 there were 204 on the Roll, 47 non-resident & 157 resident. 

The usual Sunday adult attendance counted for the Diocesan Statistics for Mission during October 
2021 at Emmanuel was an average of 47 adults & average of 8 children (under 16) at the 10 am 
service, (0 adults & 0 children in 2020 due to the building being closed under Covid 19 restrictions). 
At St John's the average number at 10:30 am was 41 adults and 3 children, (0 adults & 0 children in 
2020 due to Covid 19 restrictions). Average for 8 am in October was 6 (12 in 2020) & at 6.30 pm was 
0 (0 in 2020). Thursday morning Holy Communion had an average attendance of 8 (15 in 2020) 
during October. 
Messy Church was held monthly (except for August 2021 & January 2022) with an average 
attendance of 39. 
Connect Services were held online throughout 2021 and returned to physical attendance in April 
2022. 
A morning service and an evening service were delivered weekly via our online platforms. 

Review of the year 

The full PCC met seven times during the year with sub groups and committees meeting in between 
PCC meetings. Two PCC training days were held during the year following PCC tonight resources. 
During training PCC looked at the structure of PCC meetings and the work of PCC sub groups and 
task groups as well as WPC’s five strategic areas of mission. A handbook for PCC members has been 
produced. 

Village Centre Complex – The use of the Village Centre began to return to normal with the Village 
Playgroup as the most regular user. 



The Youth Office continues to occupy the middle building (renamed The Lighthouse Youth Centre). 
This is now used for most youth events and regular groups.  

The new lease with the Scouts and Guides for the building they occupy is nearly ready for signing. 

William Law Lease – still under consideration. PCC are looking at the option of a hire agreement 
with the school. 

Way In and Love Werrington – The Way In House at Copsewood was sold and there are plans to 
move the work to the Lighthouse building which is due to be renovated. Grants are being sought to 
cover the costs of the renovation. The work of the Way In continued to include a Pastoral Hub, 
supporting people with practical and pastoral help. Coffee mornings and Time to Be sessions were 
held weekly in St John’s. Love Werrington staff returned to mentoring work in schools. 

Safeguarding - Sue Bennett is our Parish Safeguarding Officer. She has conducted the annual Parish 
safeguarding audit. PCC agreed to adopt the C of E Bishops safeguarding audit and policy.  

Health & Safety – Robert Gregory-Smith has continued the task of making sure the church’s Health 
& Safety Policy is complete and up-to-date. Revisions and changes were made to risk assessments 
for all buildings, services and events as covid restrictions eased. 

Interregnum: Rev Susan Fear has been working as the Acting Vicar during the interregnum. PCC 
with the support of the Bishop advertised the Vicar vacancy. No suitable candidates were 
forthcoming. The Churchwardens and the PCC continue to work with the Archdeacon and Rural 
Dean in search of a resolution. 

Reports received at each meeting from the Clergy and Youth Minister on their ongoing work in the 
parish. Sub and task group reports submitted to PCC for consideration. 

2021 Accounts - approved by PCC for submission to AGM 

Chair of PCC Meetings – rotates between Acting Vicar and Church Wardens. 

Financial Review  The complete accounts for 2021 have been subject to examination then 
considered and approved by the PCC and the APCM and are available on the Charity Commission 
website. At the end of 2021 the total of cash in the bank and short term deposits stood at 
£256,477. This represented an increase of £112,753 since 2020, primarily due to the sale of 11 
Copsewood. The reserves are held to allow for variations in giving by the congregations from month 
to month and to ensure funds are available for major repair issues at St. John's Church, which is 
Grade 1 Listed and parts of which are 900 years old. There is a policy on reserves that indicates the 
minimum figure in cash and in the bank should be approximately 3 months income (about f90,000). 
At the end of 2020 the free reserves balance was £100,087. There is no fund in deficit.  

Public Benefit Statement The PCC, in exercising their powers or duties, have continued to comply 
with their duty to have due regard to the guidance on public benefit published by the Charity 
Commission Objectives and Activities The Charity operates under an approved governing document 
issued by the Church of England and it objective is promoting in the ecclesiastical parish the whole 
mission of the Church.  

The activities of the Charity include: 

  Regular public worship open to all  

 The provision of sacred space for personal prayer and contemplation (with free refreshments 
provided every Tuesday morning)  

 Pastoral work, including visiting the sick and the bereaved  

 Teaching Christianity through sermons, courses and small groups  



 Taking of Religious assemblies in schools 

  The provision of youth club and other activities for young people, with a Christian ethos  

 Promotion of Christianity through the staging of events and meetings, and the distribution of 
literature  

 Promoting the whole mission of the Church through provision of activities for senior citizens, 
parents and toddlers and other special need groups  

 Supporting other charities in the UK and overseas 










































