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Berkeley Community Sports and Leisure Trust (BCS&LT) 
(trading as Hamfields Leisure) 

 
Trust Report from 1 April 2024 to 31 March 2025 

 
1. Introduction 

1.1 This report is a formal response to Charities Commission requirement to provide an 
operating statement on behalf of Trust (Charity Number 1125523) and to keep its registered 
details extant. This assessment was conducted by the trustees led by the chairman. 

2.  Trustees & Committee Members: 
 
2.1 Five trustee positions are filled. 
 
2.2 Trustees: 
 

a. Mr Sam Paterson – Chairman 
b. Mrs Glenys Greenaway – Deputy Chair 
c. Mr John Woodward – Secretary  
d. Mr Robert Kuczaj 
e. Mr Peter Atkinson 

 
2.3  Non-executive trustees: 
 

a. There are no non-executive trustees. 
 
2.4 Outgoing: 
 

a. Mr P Case resigned August 2024. 
 

2.5  Incoming: 
 

a. There were no further appointees to the management committee.  
 
2.6  Operating Committee: 
 

a. Mr Sam Paterson. 
b. Mrs Glenys Greenaway 
c. Mr John Woodward. 
d. Mr Robert Kuczaj. 
e. Mr Peter Atkinson. 
f. Mr Warren Fulford – Club Manager. 
g. Mr Stuart Priddy – Committee Member. 
h. Mr Ralph Cawston – Committee Member. 
i. Mr Andrew Watts – Committee Member 

 
2.7  Behaviours: A culture of openness, acknowledging cultural diversity, trustfulness and 
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integrity must be habitual for all trustees, committee members and staff associated with the 
trust. 
 
2.8  Trustees, operating committee members and staff must act and behave in a manner 
expected of a charitable trust. This includes not using e-mail, internet, social media, and other 
Trust/Company resources to engage in any action that is offensive, threatening, discriminatory, 
defamatory, slanderous, obscene or that which constitutes harassment.  
 
2.9  The trust endeavours to make a real commitment to create an organisation that allows 
people to feel safe. Equality, diversity, inclusion and wellbeing are of great importance to the 
trust. Any form of discrimination or harassment will not be tolerated. 
 
3.  Finance: 
 
3.1 A financial statement has been provided as a separate annex/file to this document. 

  
3.2  Financial management, including preparation of VAT, financial auditing, accounting, 
payroll, HMRC and annual statement(s) are undertaken by accountants Stanley Joseph Ltd, 
Bristol. 
 
3.3  With the exception of Mr Warren Fulford, who is employed as full-time club manager, 
none of the persons listed within paragraph 2.6 received any payments, remunerations, 
inducements, free benefits or expenses from the trust or its trading company (BCS&L Trading 
Ltd). 
 
4.  Infrastructure/facility improvements.  
 
4.1 A continued program of necessary upgrades and improvements, to infrastructure owned 
by the charitable trust, has been undertaken over the reporting period. This work has focused 
upon safety related tasks and general improvements of the infrastructure. To reduce 
expenditure this regeneration and improvement work has been undertaken by committee 
members and volunteers at no cost to the trust. Costs have been met by voluntary 
contributions, donations from committee members and funding applications to external bodies. 
Projects undertaken by the trading company for the trust includes:    
 

a. Insulation improvement to bar area. 
b. Redecoration of bar and skittle playing areas. 
c. Improved food chilling equipment. 
d. New sound system and external speakers. 
e. Procurement of high output gas space heater. 
f. Maintenance of sports fields now an in-house activity rather than contracted out. 
g. Installation of an externally fitted Defibrillator; NHS web link, periodic 

maintenance and upgrades are managed by the trustees. 
 
5.  Successes 
 
5.1 On-going management activities continue in an effort towards reducing operational and 
supplier costs. No fines for late payment to tax authorities or Companies House have been 
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incurred. In addition, the trustees have arranged/ensured: 
 

a. An ongoing program to reduce energy consumption by installing insulation 
material as necessary. 

b. Trustees/volunteers to undertake ground maintenance of existing areas and 
facilities management ensuring the trust is not burdened by labour costs. 

  
5.2 The trust has also provided ongoing sponsorship to Sevenside Youth FC. 
 
5.3 Changes in social attitudes following lockdown: lower visitor numbers continue to affect 
revenues although this is reduced by Saturday football including youth, adult teams and visitors. 
 
5.4 A range of live music events, planned to be held throughout the year, have continue 
although lower attendances remain a challenge due to changes in social attitudes.  
 
5.5 Infrastructure maintenance, upkeep and improvements continue as required. 
 
5.6 The use of trust facilities continues by organisation such as: Country and Western 
summer festival group; youth and adult football; Berkeley Marathon; Sunday Tea Dances, 
Model Flying Club; indoor bowling; badminton; clay pigeon shooting, skittles, snooker and pool. 
 
6.  Staff 
 
6.1 The trust continues to provide employment for one full time worker and several part-
time staff.  
 
7.  Future Objectives 
 
7.1  Ensure the trust continues to improve by increasing use and continuing to monitoring 
operational costs and expenditure. 
 
7.2  Hamfields Leisure remains the home to Sharpness Football Club; with ambitions to play 
in higher leagues SAFC continue with planned programs of upgrades and fund raising to 
improve the playing facilities and procure: 

 
a. New pylons with mounted floodlights around the football field perimeter. 
b. A fifty-seater stand. 

 
John Woodward. 
 
Secretary of Trustees 
Dec 2025 




