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CYGNUS SUPPORT LIMITED

TRUSTEES ANNUAL REPORT

FOR THK YEAR ENDED 31 1VLARCH 2021

The trustees submb dich aimiial report and unaudited fiuancial statements for the year endecl. 31 March 2021
The trustees have adopted the provisions of gite Companies Act 2006 and the Statemert of Reconimended
Practice (SORPi "Accountiug and R poiding by Charities" issued tat iblarch 2005 in preparing the amntal report
anti fmaucial sratements of the chmity.

STAT(JS

The company is limited by members guru antee and does not have a share capital.

GOVERNING INSTRVWIENT AiiD CONSTITUTIOiN

The company .'s coveiued by its Meraorandmu and Articles of Association.

PRINCIPAL OBJECTS

The principal objects of ti'.e company are as follows:—

To preserve aud protect. Ihe good physical and mental health of children women and men; and
To advance the education of such children, women and men about all matters concerning their health.

REVIEW OF PROGRESS

This is my third yeas as Chai- of Cygnus Support aud I am proud to report on the activities of the organisation wi.

a year like no other.

The I'iuancial veer began shortly al'tei the country went. iuto the first lockdovvn in response to the Covid-19
pandemic. Everyone was to work from home if possible and overnight Cygnus Suppoid went from an
organisation mamly offering face-to-face counselling to a vhtual service. Great credit goes to Siobhan O' Neil,
the then CEO, aud Lucy Greensruith, the Counseiling Manager, for setting up safe "working &om home"
arrangements for both pair! staff and volunteers without losing any appointments ivith clients.

Our commitment io help peopie m Notshumberland to take care of their mental health became even more
pressing as illness, bereavement, isolation, job insecurity aud financial difficulties took their tall. Entirely
vhtually, Cygnus Suppoia has continued to deliver support and advice to iucreashtg mimbers of ciieuts
throughout 2020/21, ivhile uiaintaining liuks to other organisations and indeed developing new smvices. Board
meetiiugs have continued via 'Zoom' and teaui meetings and traiuing have beeu delivered through a variety of
digital platfotms. Care for the workforce has never been more important, and our CEO encl Counselliug
Ivlanager took particular care to suppoff staff and volunteers through the uansition into the new working
arrangements.

In September, having been with Cygnus Support for two years, om CEO Siobhan O' Neil resigned to go to a
new job. The Board were very grateful for her commitiuent to the organisation and in particular her conudbution
to raising our profile and developiug contacts with many organisations, lite Board asked the Counselliug
Manager, Lucy Greensmith, to act up on an interim basis, whilst a new CEO was recmited. Lucy did sterling
work, especially as she continued with her Counselling Manager role, and supported the Board in the search for
a new CEO. The recruitment process went well, and we were delighted to appoint Andv Wahntough, wbo starred
with us at the beginnirg of January 2021.



CYGNUS SUPPORT LIYIITKD

TRUSTKKS ANNUAL REPORT {eontd)
FOR TEIK YEAR KNDKB 31 MARCH 2021

ABOUT OUR PRO)ECTS AND FI 'brDING

Ove! the yea; we have continued to deliver counselling services lulder our original main fiulding sheran fiom

The National Lottery —although the project is fmished, we have approval to utilize the un lerspend until August

2021.

We iden!ifted several clients in 2020/21 who me refenvd to us through NPIS services. In the past we received a

@ant f1 om the iNHS commissiouers m recognition of the resources expended in caityhug out this work, but that

is no longer the case. Discussious this year with the Notrhumberland CCG did however result iiu a measurable

conti'lbu'tlon to i lltlIlmg costs.

We were again successful with om annual applications to the Office of the Police ard Crime Commissioner for

funding to deliver counselling to victims of domestic abuse, both adults and young people. We were also

successful w.'lh three finrher single giants &om the OPPC — firstly Covid response monies to assist with home

vvorking expenses, secondly morey for a socid media and communications campaign for children affected by
domestic abuse, and fmaiiy, a fiuther Covid related extraordinary furd grant &oln tdte ivtmisuy of Justice to

support increased workload. The three sin& le grants covered the period until 31/3/2021 and were vital in

enabling us to ensure that our service was accessible aud responsive to need throughout the uncertainty brought

about by the pandemic.

As a valued partner in the Bridge project, we are oue of several organisat ons that together offer holistic support

that aims to improve employability for the long term unemployed and economically irmctive, across

iVorthumberland - moving them closer to the world of work and sustainable employiuent. Cygnus' contribution

to the project includes Counselling, Personal Development Workshops and Coaching —and whiist counselling

and coaching have condmled to be delivered during lockdown, through our remote model —the remote

workshops have not proved so popnlar. Client feedback tells us that there are severai reasons for this, such as

responsibilities for chiidcare during school!Ockdovvns aud effectiveness of group work dtrough c&gital platforms
—to compensate vie have increased the volume of iudividual coaching sessions ihal we deliver, aud tjns has

proven popular. The project is fimded by the European Social Fluid and The National Lottery and has recently

been extended tdxougu hto 023.

In 2019/20 we r ceived a single grant from the Trailblazer project, managed by Northumberland Clinical

Commissioning Group, to support young people. Our proposal was to deliver workshops to teachers and parents

in several Northumberland schools to raise awareness of mild mental health issues in young people.

Unfortunately, scbool closures due to the pandelnic delayed the start, which vt ill now take place in 202!/22.

This year we also applied to the Covid kespouse Fund set up by the Not&It of Tyne Combined Authority

{Notthumberland, North Tyneside, and Newcastle Councils). Siobhan and Lucy designed and implemented an

online service where individuals affected by tbe paudemic can self-refer for counselling and support. All

beneficiaries are offered an mitial assessment that euables us to provide a range of taiiored help —&om *light

touch' via our online Mental Health /k Wellbeing package called Silvercloud, through to virtual colmselliug

s ssions. The project bas been well used and exceeded targets, with fimding extended for a fmther six months

iuto 2021/22.

On top of the project fundhlg, we have received small grants &om several local collulnmity organisations that

have euabled us to extend the scope ofwhat w e do —particularly around removing burners to engagement.



CYGNUS SUPPORT LIMITED

TRUSTEES ANNUAL REPORT (contd}

FOR TEIK YEAR ENDED 31 19IARCH 2021

Iu late 2020 we were approached by Wansbeck Prunaty Ca.e 'Network as a potential host for Social Prescrtbing
Link Workers. This is part of a t.ationa.' NHS scheme, set to tun until at least 2023, to mcrease!he use of non-
pbatmaceutical suppots by patients. Each Pzitnary Care Netwozk — Wansbeck PCN i- baseu arotmd generai
practices iu South East. Northurttberlautl —applies for the funding and engages partner orgauisations to etnplcy
and support the workers. Contact was made while Lac t was interim CEO and the arrangements completed by
Andy. Job adverts w nt out belore tbe end of March 2021, and tve wiR recmit a team leerier and three link
workers iin 2021/22. The e is no Gnar cial cost to Cygnus Support, tbe PCJN bmding covers wages, ot. costs snd
a management fee. I!i" a good oppo. amity!" work collaboratively and mise our progle vrifmu the cornmmruty,

CHALLENGES WE ILAVE FACED AND T~ IMPACT WE HAVE MADE

This bas bent a very busy year where we have had a tots'I of 773 refertals, a 98% 'ucrease on refuels last year
(391k with the rate of referrals y owing steadily quartet on qumaer.

Rates of activity have increased, due tin uart to the uew NoT project starting„but also lbdted to our more
towards remote delivery, which et;shies s to support greater numbers of ci'.eats than via face-tc-(ace delivery,
Remote rlelivety bas aiso ied to sigutTtcanlby reduced cancellations/DNAs, which have t!ropped to 1=% 5'om 25-
30%.

This year a total o. 3,822 sessions were cff'ared (an increase of 47% on the previous year j.

914 vohmteer ltours were provided by i 5+ volunteers.

For tbe clients supported witlt one-to-one counsel!iug. an analysis ot' their feedback quesuotmaires, anti
assessments can ied out, indicates Lbat:

79% showed a positive change m marragbtg theik mental health.

72% reported an increase in coutltience.

68% reported an improvement in their relationships.

60% showed a positive change in their social uetworks.

These results are slightly lower than we hav e bad in previous years, but we believe this is also due to the unique
situation we are in, whb restrictions on contact being in place thnrough large parts of the yea-. and with many
feeling vmy isolated.

Wbdst we me meet(lug and often exceeding our project targets in terms of mmtbers of people helped, we me
concerned ttbat the steady growth that we have seen in refer ate, and waiting lists, shows no sign of abating - and
there will be a requkement to secure exuu resources if we are to continue to meet the needs of communities
across Northmnberland in a timely way.



CYGNUS SUPPORT LIMITED

TRUSTEES ANt&rUAL REPORT (contd)

FOR THK YEAR KM2KD 31 MARCH 2021

THANK YOU

I would like to exteud my thanks to eacii of my Board colleagues for theu suppott to the organisation tbrouQS

ivhat has been a difficult twelve mouths for eveiyone, and the challenge of recniiting a new CEO.

The Board in turn have nothing but admiratiou for the couuuiunent of paid staff and volunteers, aud their sheer
hard work to maintain, deliver and even expand Cygnus Support services through the pandemic.

Eveiyone has been outstanding but particular thanks go to Lucy Greensmith for stepping up so ably and Andy

Watmough for picking up ithe cbailenge oi'the new role so tpsickly and enthusiastically.

As the number of Covid 19 cases fall and the numbers vaccinated rise, my fervent!tope is tha 2021/22 wil! be

less restricted. Whatever happens Cygnus Suppoit will want to continue to work to maintain and improve the

mental health of tbe people ofNot&umberiaud.

REVIEW OF RESULTS AND RESERVES

Tbe amp!us/(deficit} for tbe petdod has been debited to reserves as follows:
2021 2020

Umestricted fimcis

Restricted ftmds
3,830

27,249
5.963

10,806

31,079 16,769

Total reserves carried forward at 31 March 2021 are:

Umestricted funds Designated funds
Undesignated ftmds

13,537
55,211

13,537
51,381

Resuictecl hmds

68,748

153,659

222,40'?

64,918

126,410

191,328



CYGNUS SV1 PORT LIM!TED

TRUSTEES ANNUAL REPORT (contd)

FOR THE YEAR ENDED 31 MARCH 2021

RESERVE POLICY

Tire tmstees policy is to establish tuacsnicted reserves sufficient to cover mnning costs for several tnmtths
ahead, and the emphasis is or, a contirua! process of carefitl financial management, and to no est r se!mes to
optimise income wherever possible.

iResearch into iumre means of generating um'estricted resetves will also coutimte.

POLICY FOR IvIONITOR!NO AM) REVIEW

The level of reserves wii! be ntonitored along with the on-going financial affairs of the organisation on a
monthly basis, supplemented by annal reviews to ensure the overall level of reserves continues to meet thc
needs ol'the organisation.

The above repotr has been approvecl by th- Tr!.stees and signed on its beha! f.

GB Fraser
16 Nova~her 2021



CYGNUS SUPPORT LIirHTKD

STATEMENT OF MANAGEMENT COMMITTEE'S RESPONSIBILITIES FOR THK ACCOUNTS

FOR THK YKAR ENDKD 31 MARCH 2021

Company law requhes tire trustees to prepar- accounts for each financial year. which give a tnte and fair view of
the state of affahn of'the company as at the eud of that year and of the surplus or uei'cit of the company for that
period. Jn preparing those acconnts the tntstees are required to:

i) select suitable accounting policies and then apply them consistently;

ii) make judgements and estimates that are reasonable and prudent;

iii) stat- whefiter applicable accounting standards have been followed;

state whether applicable statemeuts of recommended practice have beer. followed;
and

prepare dte accounts on the going concern basis unless it is inappropriate to presume
that the company wiB continue its activities.

The tmstees are responsible for keeping proper accounting records which disclo e with reasonable accuracy at
any time the fmancial position of the cozupany and which enable them to ensure that the accounts comply with
the Companies Act. They are also responsible for safeguarding the assets of the organisation and hence for
taking reasonable steps for the prevention and detection of fiaud aud other us eguiarities.

This report has been prepared in accordance with the Statement of Recommencled practice Accouutiug and
Reporting by Charities {issued in July 2014) and in secor&lance with the special provisions of Pats 15 of the
Companies Act 2006 reiating to small entities.

Approved by the uustees on 16 November 2021 and signed on its behalf by:

.. . .....ga&uw:. . .

GB Fraser



It»!DEPENDENT KXAMLNKR»S REPORT TO THE TRUSTEES ON THK U!NAUDITKD FLNANCIAL

STATENIEiNTS OF CYGNUS SUPPORT LIiMTED

FOR THK YEAR KNDED 31 MARCH 2021

I repoid to»i»e charity hostess ou my exa»mmatioit of ti»e accounts of!he company for the year ended 31 ivlarch
2021, which are set out or, pages 7 to 13.

ResponsibRities and basis of report

As the chari!y's uustees of the company (and also its directors for the purposes of company la») you are
responsible for»tbe preparation of the accounis in accordance»i!h the requhements of the Companies Act2006
('the 2006 Act").

Having satisfied myself that the accoimts of the company are not required to be audited under Part 16 of' the
2006 Act and are eligible f'or iudependeut examination, I report in respect of iuy examination of your chm ity's
accounts a" carried out uncles sectio. 145 of the Charities Act 2Gl1 (the '2011 A"t'). ln cariyhtg out my
examination. I have followed the Directions ~i en by the Charity Conm»'. 'ssior» nder section 145(5)(b) of dtie
2011 Acu

Independent examiner's report

Since the company's gross income exceeded f250.00G your examiner must be a membe" of a body lisied iu
sectior 145 of the 2011 Act. I confirin that I am qualifier! »o undertake the exammation bees ise I am a mer be".
of ICAEW, w»Sich is one of the listed bodies.

I have compieted my examinatiou. I confirm that no matters nave conte to my attention in connection with the
examination gvhng me cause to bel;eve:

~ accounting records were not kept in respect oft»he company as required by section 386 of the 2006 Ac'. ;
or

~ the accouuts clo not accord with those accouutiug records; or
~ the accounts do rot comply widi the accouutiug requirements of section 396 of the 2006 Act cthe» 'dian

auy reqiihemer t tha! the accounts give a 'uue and fair' »dew which is not a matter considered as part of
au independent exmuination; or

~ the accounts have not been prepm ed in accordance with the methods and principles of the Statement of
Reco»nmended practdce for accmm!ing and repotxing by charities [applicable to charities preparing thek
accounts hi accordance widt tire Financial Reporting Standard applicable in the UK and Republic of
Ireland (FRS 102)].

I have no concerns and have come across no other matters in connection with the exatuinatiou to which attention
shouid be drawn in this rcport in order to enable a proper understanding of the accouuts to be reached.
The charity's uustees are responsible for the preparation of the, financial statements. The charity's u»»stees
imnsider that an audit is not requh:ed for this year under section 144(2) of the Charities Act 2011 (the 2011 Act)
and that an mdependent examination is needed.

DGS iNickalls FCA
Nickalls Accountants Ltd
Chartered Accoimtants
4 Bridge Street
Amble
iiE65 ODR

Date !61»lovember 70o I



CYGNUS SL&PPORT LIMITED

CONSOLIDATED STATKhIKNT OF FINANCIAL ACTA'1'TIES

{Including Income and Expenditure Aeeount and Statement of Total Recognised Gains aud Losses)

FOR THK YEAR ENDED 31 MARCH 2021

Utues{ricted
Fimds

Restricted
Funds

Total
2021

Total
202{1

I{{{COMINGRESOURCES

Incoming resoiirces f&om generated fn»ds

Donations and small grunts
Activities fo& generating fimds

Trading operations
Rental income
Interest received

7 575

5,687

«57s

31

7,469

3,543

Incoming resoarc sPon& charttab1e activities

TOTAL INCOMING RESOURCES

369,538 369,538 288,746

1,293 369,538 382,831 299,886

RESOURCES EXJEN{DED

Costs of generating funds
Governance costs

TOTAL RESOURCES EXPEM3ED

2.196

9,463

:42,289

342,289

349,556
2,196

351,752

281,415
1,702

283,117

NET INCOMIii GiOUTGOFNG) RESOURCES
BEFORE TRAiilSFERS

TRANSFER BETWEEN FUNDS

NET {MOVEMENT IN FLiN'DS

3,830

3,830 27,249 31,079 16,769

27,249 31,079 16,769

Reconc&iiatio» offends

TOTAL FUNDS BROUGHT FORWARD

TOTAL FL{NDS CARRIED FORWARD 68,748 153,659 222,407 191,328

64,918 126,410 191,328 174,559

The statement of fmancial activities iucludes ail gains and losses in the year.

All incoruing resources and resources expended derive I'rom continuing activities.



CYGNUS SUPPORT LIMITED

IIALANCE SHEET AS AT 31 MARCH 2021

i tote Ulll'esu'le!ed

Funds
Restricted

Funds
Total
2021

Total
20"0

FIXED ASSETS 777

CURRENT ASSETS

Debtors
Cash at bank and in hand

13,020
/3, 379 153,659

13,020
??7,038

1,353
198,804

153,659 240,058 200, 1 7

CREDITORS: Amoimts I'ailing due
withni one year 18,428 18,428 8,829

TOTAL ASSETS LESS CURRENT LIAIIILITIES 68, !48 153,659 222,407 i91,328

CREDITORS: Amouuts falling due
ahei' more than one year

NET ASSETS 68,748 153,659 222,407 191,328

TOTAL FUiiDS 68, ,'48 153,659 222,407 191.328

For the financial year ended 31 March 2021 the company was entitled to exemption &om audit under section
477 of the Companies Act 2006 relating o small companies. No member has deposited a notice, oursuani to
section 476, requiring an audit of these accotmts.

Directors' responsibilities:
The directo» acknowledge their responsibilities for eusuring that the company keeps accounting records which
comply with section 386 of the Act aud for preparing accounts which give a true anti fair view of the stat= of
affairs of the company as at the eud of the financial year and of its incoming resoiuces aud application of
resoiu ces, uicluding its income and expenditm e, for the fmaucial year in accordmice with tbe requirements of
sections 394 and 395 and which otherwise comply with the requirements of the Companies Act 2006 relating io
accoimts, so far as app!icable to the company

These financial statements have been prepared in accordance with the special provision" relating to stuail
companies within Part 15 of the Companies Act 2006

16 November 2021

( I0)



CYGNIJS SUPPORT LIMITED

!NOTES TO THK ACCOUNTS

FOR THE YKAR KiNBKD 31 MARCH 2021

I. lvlEMBERS' LIABILITY

Tbe organisation ''s a company limited by guarantee and not having a share capital.

The company is limited in that every member uudetzakes to contribute such amoimi, not exceeding f1,
as may be rerluired in «dte event of th company being wound up ivhile he or she is a member, or within
12 months afterward:, towards '.he cost of dissolution aud the liabilities incurred by the company whiie
the conuibutor was a member.

ACCOUNTING POLICIES

The prircipai accountmg policies are smnmarized below, The accounting policies have been. applieii.
consistently tbiroughcut the year and m the preceding year.

Basis of Accounting

The accounts are prepared in accorclance vvith applicable accounting stancta", ds in accordance with the
Statement of Recommended Practice —Accourting and Reporthtg by Charities issued in July 2014,
applicable IJK Accounting Standards, Financial Reporting Standard for Smaller Entities (effective
Janumy 2017) and the Companies Act 2006,

Incoruing resources

All incoming resources are included iu tbe Statement of Financial Activities when the Charity is
entitled to the income aud the amount can be quantified witli reasonable accuracy. The following
specific policies are applied to piuticular categories of income

V luntaiy income is received by way of donaflous and gills and is included in fuH in the Statemerit o
Fi«mancial Activities ivhen receivable

Investment income is inchidecl when receivable

Resomces expended

Expenditure is recognised when a flability is incur ed. Funding provided through contrac!ual
agreements and perfonrance related grants are recognized as goods or services are supplied. Other
graut payments are recognized when a consuuctive obligation arises that results in the payment being
unavoidable.

Costs of generatmg funds are those costs inmured in attracting voluutary income, and those incurred in
trading activities thai raise fmids.

Governance costs include those ircurred in the governance of its asset" and are primarily associated
with constitutional and stauitoiy requirements.

Support costs include central functions and have been allocated to acdvity cost categories on a basis
consistent with the use of resources, e.g. allocating office property costs by floor areas, management
and human resources costs by the munber of staff, and finance aud IT costs by work clone.



CY'GNUS SUPPORT LIMITED

/NOTES TO TFIK ACCOUNTS

FOR TBK YEAR KNDKD 31 is/IARCH 2021

2. ACCOI 'NTINO POLICIES

Fixed assets

Depreciation is provide/i on eaci asset ever its effective working rife -" es to w/ire off i!mt asset!c i:s
estunated realizable value. The rates of clepreciation charged are:

Equipment and fixtu,"es 3 year straight line

Cashflo v Sraternent

The company has taken atlvantage of the exemption contained in Financial Repotring Standard 1 &otn
producing a cashilow statement on the grounds that it is a small company.

3 INCOMINO R PSOURCES

tdnrestricted
F/mtls

kestricted
Fuudls

r

Total
2112]

Totai
2929

Voluntary Ihncome

13onations and small grants 5,687 7,469

5,687 :,687

Trading operations

Course fees
ivtanagem rt fees
Train!lig Incorn
Ivtiscellaneous htcome /. 575 /, 575 3.153

.'5 7,J7 3,643

Interest receivable

Bank interest receivable 31

Incoming resotarces from charitable acth ities 369,538 369,538



CYGNUS SUPPORT LATED

NOTES TO THK ACCOUNTS

FOR THE YEAR ENDED 31 MARCH 2021

4. RESOURCES EXPENDED

Umestricted
Funds

Restricted
Funds

Total
2071

Toiai
2i120

Costs of generating funds

Project costs
Staffing costs
Recniitment expenses
Travelling exper sea
Marketing
Staff training
Office running costs
Volunteers costs
Premises and equipment costs
Fund raising costs
General expenses
Return of grant
Depreciation

629

5 459

144
95

110,398
218,185

121
148

7,514
4,811
1,1 12

110,398
218,814

121

7.514
10,2i 0

I 112

144
95

20,467
212,478

121
5,933

597
9.116

12,869
7,069

10,822
971
124
848

7,267 342,289 349,556 281,415

Governance costs

Professional fees
Bank charges

2,032
164

2,032
164

1,613

2, 196 2, 196 1,702

5. STAFF COSTS AlvT3 lvqJttIBERS

During the financial year the company had a maximmn of 10 employees and theh rem!meration was
made up as follows:—

2021 2020

Salary, pension and national insurance 218,814 212,478

No emplovee received emoluments of more than f60,000



CYGt& US SIJ1'PORT ELMITKD

NOTES I'0 THK ACCOUltITS

FOR THK YEAR Kt&)ED 31 MARCH 2021

6. FIXED ASSETS

Equipment and
F'v,tu:es 1ota'l

Cost
As a', 1 Antll 2020
Additiol's bl tbe year

As at 31 ivlarcb 021

i,243 l 'i43

1,243

Dept'solution

As at 1 Apr! I 2020
Cbart e for ttbe year t', 66

As at 31 Marcb 2021 466

Net book value
As at 31 Ivlarcb 2021 777 777

Yet book vaiue
As at 31 lvlarcb 2020

i. DEBTORS

202i
I

202t3

6

Trade debtors
Prepayments

l 3 02'

13.020

353

1,353

8. CREDITORS: amounts falling due witbin
one year

Trade creditors
Accrued cbtu gee

793
i7,635

2,811
6,018

8,829



CYGiNUS SUPPORT LIMITED

NOTES TO THE ACCOUNTS

FOR THK YEAR KiNDKD 31 MARCH 2021

9. STATEMENT OF FUNDS

At i Apri!
2020

Income Fxpendiuue Trr nsfer At 31 Mar
2021

Designated resem es
Unclesigriaiecl reserves

13,537
51,381

13,537
13,293 9 4o3 55,211

TOTAL UiNRESTIUCED F73ai7lDiS 6ru918 13,293 9,463 68,748

Resuicted ftmds

At 1 April
2020

Income Expeuclit'ire At 31 iMar

Community Foundation —Fresh Ideas
Conunmfity Cihest —North of T:n COVID
19 Capacity Project
Be You Northumberland Trailblazer Project
Northiunberlancl CCG
Big Lottery —Reaching Conummities Fund
Rothley Tnist
North of Tyne COVID R s, ouse P oi c'
Muiistiy O' Jilstlce COVID 19
Extraordinaiy Fund
National Lotteiy Community Funcl ct European
Social Fund -Bimc'iug Better Opporhmities
Filllcl {Bl'lclgel
I-Iadrian Trus
Sir James Knott Trust
Willan Trust
The Office of theNotshumbria Police cb Criine
C outm is sioller

1,689

50,074

47,487
162

13,291
507

3,200
10,000

9.600

50,000

98,174

32,858

112,35.

66.549

1,052

6,772
1,850

11,192
34,952

'70

123,614
o07
35(

637

",828
48,224
38,808
!2,535

162:1.130

10,488

2 f334

2,845
10,000

13,.968

TOTAL RESTRICED FUttDS 126,410 369,538 342,289 153,659

10. REtVUU74ERATION OF MANAGEMENT COMivtITTEE

There was no remtmeration, or other benefit. paid to the board of directors, or people connected arith
them, in the financial veer ended 31 March 2021.

11. RELATED PARTY TRANSACTIONS

There were no transactions undertaken by, or ou behalf of the company, in which a member of the
board of directors or connected person heel a material interest, during the futaucial year ended 31
March 2021.

{15)


