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The accounts have been prepared in accordance with the requirements of the Companies Act 2006, the Charities Act

2011, the Statement of Recommended Practice for Charities (SORP 2015) and the School's governing document.

STRUCTURE, GOVERNANCE AND MANAGEMENT

Board of Governors

The Governors are the Directors and the Trustees of Marymount lnternational School. The Board of Governors is
responsible for determining the overall conduct of the School. The Governíng Body sets and reviews the policies, plans

and procedures that will eñsure the best possible education for present and future students at the School, including the
propêr control of its finances.

Ms Cristina Senano
Sister Mary Jo Martin RSHM
Sister Catherine Vincie RSHM
Ms Umerah Akram
Mr Shankar Athreya
Ms Amanda Crowley
Ms Debrah Duncan
Miss Etain Fitzpatrick
Ms Niamh Green
Mr Christopher KellawaY
Ms Paloma Martinez
Mrs Anna Panczyk
Ms Sofia Schaffgotsch
Miss Naoko Wakiwaka

(appointed 5 December 2023)
(appointed 5 December 2023)

(appointed 13 June 2024)

(Chair)
(Vice-Chair)

(Resigned 13 June2O24)

Status and Admlnlstratlon

Marymount lnternational School is registered as a Charity in England & Wales (number 1117786) and a company limited

by guarantee registered in England & Wales (number 05325717). lt operates under the name of Marymount

lnternational School London (Marymount).

The School was founded in 1955 and was previously conducted by the Religious of the Sacred Heart of Mary' a

congregation founded in 1849 in Beziers, France by the Reverend Jean Antoine Gailhac and Mother St Jean Gure. The

Coripaiy members (and Persons of $ignificant Control) are the Provincial and her two Councillors of the Eastern

Rmei¡can Province of the Religious of the Sacred Heart of Mary which maintains its Provincial Office in NewYork, U.S'A'

On 29 February 2008, the school operating activities and the assets (excluding property) of the Religious of the Sacred

Heart of Mary,-lmmaculate Virgin, 
'fnP 

lCnarity number 225365) were transferred to Marymount lnternational School

(Company númber 05325717 ãnd registered Charity number 1117786). The Religious of the Sacred Heart of Mary,

immaäulaie Virgin, EAP (Charity number 22S365) also donated 20% of the value of the school premises to Marymount

lnternational School. No'valuelor property has been included in these accounts as the premises are stillowned by

RSHM. On 12 May 2008, lncorporated Trustees of the Religious of the Sacred Heart of Mary contracted to lease the

school premises to Marymount lnternational School on a 99 year lease'

The Company commenced trading on 1 March 2008. lts net assets at that date and the business operations of the

School wère iransferred to it at nil óonsideration by the Religious of the Sacred Heart of Mary, lmmaculate Virgin, EAP'

a ChariÇ registered in England & Wales (number 228365)'

Recrultment and Tralnlng of Governors

The Company members are responsible for the appointment of Governors. The Board of Governors seeks to recruit

and recomménd additional Governors with appropriate skills and expertise to ensure that the Board of Governors has

sufficient depth and breadth of composition to enable the competent discharge of its responsibilities.
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Following appointment, a comprehensive information pack is given to the new Governor and an índuction programme
put in place. Regular information is provided to all Governors on workshops that may be helpful to their fuhction. The
Board of Governors is _sgRpgrted in their training and development by the Assóciation of Governing Bodies of
lndependent Schools (AGBIS). Governors meet regularly at the School and also are sncouraged to visit ffie School on
an individual basis.

Organisatlonal Management

The Governors determine the general policy of the School. The day-to-day management of the School is delegated to
the Headmistress, assisted by the Senior Leadership Team comprising of the Bursar (also Clerk to the Board of
Governors), Senior Deputy Head (Academic), Deputy Head (Operations &-Co-Cunicular), Deputy Head (Safeguarding),
Development Director and the Director of Marketing & Communications.

The Governors consider that they, together with the Headmistress and the Senior Leadership Team comprise the Key
Management Personnel (see note g to the accounts). The Governors give of theír time freely and the pay and
remuneration of the Headmistress is set by the Chair of Finance. The Headmistress sets the pay and remuneraiion of
all senior staff which is kept under annual review. A number of criteria are used in setting pay:r nature of the role and responsibilities

¡ competitor salaries nationally and internationally
¡ the sector average-salary for comparable positions using the Remuneration Suruey of the Association of

Governing Bodies of lndependent Schools (AGBIS)

The School intends to be in the upper quartile for pay for senior roles in the independent school sector. The Governors
have given delegated authority to the Headmistress with regard to pay, and budget for the recruitment and retention of
exceptional staff' Delivery of the School's charitable vision and purpose is primarily dependent on our key management
personnel and staff costs are the largest single element of our charitable expendiiure.

OBJECTIVES AND ACTIVITIES

Object

The object o-f the charity is to advance the Roman Catholic religion by the conduct of a Roman Catholic school or schools
and by-ancillary religious and educational activities for the beñefit oi the public; and to advance the charitable purposes
of the Order, the Religious of the Sacred Heart of Mary.

Aims

Marymount lnternational School, London, is a private, Catholic, day and boarding school for girls, providing an education
based on Christian values. All religions are accepted and resp'ected. The Sõhool is deðicated to dJveloping each
student's full potential, thus providing a stable foundation to help meet the demands of a changing world. Ti.re School
educates students to be responsible, compassionate, and caring members of the community with skills that will enable
them to think creatively, reason critically, communicate effectivély and learn continuously. idarymount offers a strong
academic programme based on the lnternational Baccalaureate-(lB) curricula to meet ihe needs of its international
student body, thus providing a unique environment of cultural excnànle and understanding. Marymount is dedicated to
promoting dignityand developing the integrityof each person in anãtmosphere of justicé, love and respect in which
students, faculty, staff, and p_arents cooperate towards attaining our objectives. lnextíicably ilnt<eo with thiå object is the
aim of providing public benefit to the local, national, and internãtional c'ommunity.

ObJectives for the Year

Marymount seeks to create a communìty of mutual purpose and shared concern among those participating in the
student's education - her family, her fellow students, and her teachers. Within such ã frameworr óf suþportive
relationships, each student finds the challenging freedom and necessary stimulus to grow in knowledge ano ùisdom,
and attains, through learning, the joy of growing up in the strength of faith and love. tt ii within this franiework, too, thaithe related goals of the School are acñieved. ln setting the-school's objectives the Governors have given carefui
consideration to the charity commission's generalguidañce on public oenef¡t.
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Prlnclpal Actlvity

Marymount is a boarding and day school and provides education to girls from the ages of 11 - 18 years.

Grant-maklng

The policy of the Governors is to make Bursary awards on the basis of parental means or to relieve hardship where the

studånt's education and future prospects would otherwise be at risk. Bursaries are assessed by a means tested

application for both income and wealth. ln so doing, the School seeks to provide such awards to students who would

nôiotherwise be able to attend Marymount and so widen public access to the School's excellent educational provision.

Fundraislng

The School recognises the importance of meeting the highest standards of practice and care in relation to fundraising

activities. The sdhool keeps benefactors informed about fundraising activities through regular updates. All fundraising

activity is carried out by the School's staff, and funds are only raised from past students, parents, and those with a
persoñal connection w¡fn tne School. The School does not undertake fundraising campaigns to members of the public.

Ño complaints have been received. The School raises funds through general appeals for bursaries, campus

development and service activities, as well as through specific campaigns for capital proþctl when they are required'

Donatiôns received in response to appeals are recognised within an appropriate restricted fund.

STRATEGIC REPORT

Academ lc Achlevement s 2023124

The 2021124 academic year saw one of the largest Grade 12 cohorts in the School's history sitting their lB Diploma

and lB Diploma Course examinations in May. I am happy to report that the final results for the Class of 2024 were

excellent, maintaining the high standards achieved over the last few years (excluding the twa Covid years, the 10-year

average is36,24).

The graduating class achieved a pâss rate of 100o/o and an average overall points total (OPT) of 36'29, once again

e*"eãding ttre gtoOat averages by a considerable margin (global pass rate of 80.1% and a global average OPT of 30.3).

As in preiious-years, students from the graduating class were able to take up places at top universities in the UK and

oversàas, inctuding Cambridge, King's College, Durham, Exeter, Edinburgh, UCL, Bath, Bristol, UAL and Royal

Holloway, with the majority gaining entry to their first choice university.

27.45o/o of the graduating class achieved 40 points or more, with two students achieving scores of 43 points, and just

over 45o/o achieved 38 póints or more, placing them in an elite group of top-performing students worldwide. As in past

years, a significant number of students (18 or 350/o) achieved a Bilingual Diploma, once again illustrating the truly

international demographic and attitudes of the graduating class.

Students of the Class oî 2026 finished their lB Middle Years Programme with an outstanding set of Personal Project

results, which once again far exceed the global averages for this key piece of work. The average grade for the Personal
proJecis was än imprãssive 5.41 in 2024 (against a typical Global Average of just over 4), with just under 80% of the

class achieving a grade of 5 or higher.
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Performing Arts

The Performing Arts department consists of the Drama, Music, and Dance departments. As in line with our mission, all
students are immersed in creativity with a plethora of wonderful opportunities across the three disciplines, We achieve
excellent results, offer a diverse cuniculum that explores assorted topics and cultures, and we are inclusive of all abilities.
The whole school production, The Grimm lales, was produced in semester 1. This was an enormous success with over
half the school involved and full houses every night, Another remarkable success and highlight wsre the Dance and
Music showcases alongside the LAMDA Drama showcase. Every student in Middle Schoolþerformed in the Dance
Showcase and the Music Showcase highlighted the scope and range of Music offered at ihe school including the
peripatetic programme.

The Drama Department is a vibrant department with all Middle and High Schoolstudents receiving classes,. DP Theatre
is an immensely popular choice in the Diploma Programme, with 16 students in the gr ade l?graduating class, Highlights
in class performance have been the Grade I Commedia DellArte in the garden, GraOe g and 10 ferformanðe d'ays
where the students have collaborated on an outcomes-based unit of work, highlighting the importance of Drama as ån
integralfacilitation and life skills subject. Marymount is proud to be a global patron óf tSf¡ (lnteinational Schools Theatre
Association)' DP Theatre students attended a three-day ISTA ãympoiium developinþ tneir creative learning and
internationalilm through theatre at the Lyric Theatre in Hammersmitn.' GraOe 6 attended the RSHM Performing Arts
Festival at MMI Rome, again a highlight and an immense success. Theatre outings took place in every year grouplo the
West End and other popular performance venues in London,

The Music Department continues to be busy and dynamic, with numerous opportunities for each student to contribute
in her own way to the musical life of the school. The lB Diploma Programme provides opportunities to explore and
experiment with music from a range of cultures, traditions, and time perìods, underpinned at'every level with elements
of composition, listening, analysis and performance. Our graduating class of 2024 gave impreséive performances at
their final Diploma Recitals in March, which were highly revered. The extra-curriculãr life in Music is expanding, with
over 40 students opting for peripatetic music lessons. Last year the Choir embarked on a Tour of the Amalfi Coast,
where students performed in stunning churches and cathe-drals across Sorrento, as well as igniting an interest in
Classical Civilisation through a trip to Pompeii. The Choir, Orchestra, String Quartet and Rock ti'anO áre thriving and
l-ooking forward to the many performance opportunities throughout the school year, including the Advent Carol Seivice,
Chamber Concert, Music Showcases, Assemblies, and multi[le Open Mic sesiions taking ilace during lunchtimes.

The Dance Department has flourished and there is a consistent differentiated curriculum that explores both practical
and theoretical dance studies. Students undertake practical lessons in a range of dance genres such as, but not limited
to, Contemporary Dance, African and South lndian Dance, Ballet and Acro. in addition tithe practical aspect of dance,
students also gain experience in theoretical study, specifically exploring pioneers in the dance industry, historical dance
context, culture, and traditional dance as well aé sate practióe, anatoriy, and the benefits of movement. Students can
now not ortly study dance the Middle Years Program but can study danie further into Grade i 1 on the new and exciting
Diploma Dance program. Diploma Dance is an academic and artistic lB program that will assist students in becomin!
their greatest learner and something that will be popular in uptake of students-in the years to come. Myp and Dp Dance
is an attraclive subject for prospective students ànd parents, as we are one of the väry few schools who offer Dance in
the cufficulum. Although Dance is always collaboratiåg with brama, Music and Sports ånaring interdisciplinary units and
sharing the Dance Studio space, Dance is a well-esta¡tisneO, independent subje'ct that is haJing a posiiive effect on the
students and whole school community at Marymount.

lfq e{F-cgnicular programme ís extremely popular with the introduction of Middte Schoot Drama Glub and Dance
Club' We offergraded examinations through äll'prestigious institutions including the London Academy of Music andDj3*."' Trinity College, and the Roval Acadómy oi oanðe. our peripatetic music ti¡tors offer expert tuition in a fuil range
of instruments, including piano, vioiin, viola, celio, guitar (classiial aho electric), drums, flute, clarinet, saxophone, brass,and voice (cfassical, contemporary, and musicdl theaìre). This year we became a centre for the ABRSM Music
examinations, and hosted.students from Holy Cross and Rokeby. The LAMDA Speech and Drama programme isextremely popular, and we have become an exámination centre as we have so many students in the programrñe, offeringexaminations in solo and duo pedormance, communication, and public speaking. 

-Graded 
Ballet examinations are alsooffered as well as Contemporary and JazzDance classes.
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VlsualArt and Design

The Visual Afts and Design department consists of both subjects as discrete sessions.

The Summer Arts Exhibition was hosted for the second time in the auditorium, as a stand-alone Visual Arts and Design

exhibition. Artworks were curated in the show, from both subjects and all Grade groups. This was a fantastie opportunity

to showcase student talent and represent as many of them as possible in a large space that really emphasised the
quality and breadth of work. The show takes three days to hang and is only open for a v9ry short, evening event. We

woul¿ l¡t<e to develop ways to encouräge increased footfall this year, including elements of Pedorming Arts.

The Design Department is a vibrant department with all Middle and High School students receiving classes, up to the

Dp, lt wað a mándatory subject in the MYP, but has now become an elective subject as part of The Arts offering of the

School. As a multi-O-iscipÍinary subject, we continue to teach the curriculum within 3 distinct areas: Visual

Communication, product óesigri and Spatial Design. Students are taught a wide variety of skills including architecture,

graphics, and textiles, At the end oî the 2024 academic year we have been rolling out new Units to refresh the taught

ãuriicutum. Grades 6 through to I were taught units that encouråge Design thinking basics, textile skills and digital

software. ln Grade g - 10 the longer form of the projects means that the students have a wider choice of outcomes and

work toward building their own response to the posed design challenges. Cunently, Grades I and 10 are taught units

that extend and build upon their use of industry-standard software such as Adobe Creative Suite. All Grades regularly

interact with and master different forms of technology throughout the MYP, including varying software, our laser cutter,

3D printers and sewing machines. These range of technologies form a vital part of the curriculum encompassing

stitc'hing, mastering a craft knife and hand-building methods. ln all, the student experience helps develop design thinking

to probiem-solve a-nd present reaþworld solutions to imagined clients. Our development of a curriculum outline, aims to

focus on developing design Thinking and 10 fundamentals of good practice for designers. We consider various global

issues such as équátity and sustainability, including others, as a pathway to building a better future.

ln the Visual Arts, the programme is equally varied, covering the major disciplines of portraiture, still life and landscape'

Historically, in Grade g stuOents choose w-nicn tr¡vo of the four Arts subjects they would like to specialise in: Visual Aft'

Dance, Music, or Drama. This created a dedicated cohort of students who have elected to study their chosen.field in

Grade 10. Students are now offered which of five Arts they would like to study in Grade 8, for the next academic year,

including Design. We will appraise the success of this offering, and the associated 'carousel' timetable in the academic

year ZOäS-ZA.ioundation éú¡ln sucn as drawing are visited through-out the Grade groups in the MYP, starting with Still

L¡fe in Grade 6, to deconstructing perceptions of drawing in Grade L Since reviewing the taught curriculum in both Art

and Design our updated Units in Árt are more inclusive and aligned with the new MYP Arts criteria, streamlined for more

varied op-portunities for creativity over 3 projects in Grades 6 -8. This will now change next academic year to include

one Unit per Semester for Art in Middle School, and one for Design in the Second Semester. The new structure allows

for 6 periäds of Art or Design in the fortnightly timetable. As a department we are very much looking forward to having

more time to teach and have students praitice skills in both subjects. Colour theory and context continues to be taught

in a similar way acroËs the Grade grouþs. Units comprise of sculpture, ceramics, collage, painting, and printing-making'

The culminatién of study towardJthe'Diploma programme is focused upon conceptual understanding; manipulating

visual elements to construct meaning, This is the central tenet of the Diploma which is a popular choice year-on-year'

averaging 11 students in the last fiüe years, with our largest cohort in 12 years graduating this year. The Diploma

Exhibäioñ is a culmination of the two-year course and uàually takes place off-site in London which is a wonderful

experience of the life of a working artist and an amazing opportunity for our students. Hosting the Exhibition off-site was

a ireat success with smaller coh.-orts and posed an interesting challenge for the larger group. We found a local church

wil'iing to host us and the work of 16 students, for what was an outstanding final show. We hope to maintain this

e*peñ"nce and will certainly arrange off-site exhibitions in future, as the learning experience is visible amongst the

stúdents as they take owneiship of tneir work and problem-solve curatorialdifficulties within the space, and peer-to-

peer.

Visits to the Design Museum and Tate galleries provided excellent resources for classroom learning. lndeed, regular

trips to museumsãnd galleries form a vital part of the Visual Arts and Design calendar and it was a great delight for the

Visual Arts Diploma stúdents to attend a trip to Barcelona in October 2023. This regular feature of the programme will

see students v¡s¡t tne Venice Biennale in Oitober 2024. lndeed, we would like to make regular visits to London galleries

a feature of the School year, especially due to the increased elective aspect of the curriculum'

Our regular on-site competitions, such as the annual Dining Hall one, provide students the chance to express their

crãativìiy in multiple form's. We promote the RoyalAcademy Young Artist's annual competition, and update the School
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corridors with student work on a rolling basis. lnitiatives ínclude investing in a new printing press and printing equipment,
installation of a new 'Drawing Wall' on a noticeboard in Our Lady's and will investigate iegular Grade A &b showcase
space on MINT

Mathematlcs

The lB results were well above the world average, as usual. Overall results can be seen here:

Course # of etudents Mln score Max score MMI
avorage

World
averaga

difference

AI SL 30 2 7 5.03 3,92 1.1 I

AI HL 3 6 7 6.33 4.41 1.92

AA SL 15 4 7 5.80 4.55 1.25

AA HL
I

5 7 5.89 4.87
1.02

The students in most grades were entered into various UKMT lndividual Challenges during the 2\2il24 school year.
The first competition of the year is the Senior Math Challenge. We had the highest pã*icipatnñ in this level of competition
this year with 30 students, ranging from G10 to G12. We had 13 students ãarn the Bronze Award, 3 students eärn the
Silver Award and 2 students earn the Gold Award.

The UKMT lntermediate Challenge was run this year for all of G8-10 students. As a result, we had 18 students earn a
Bronze Award, I students earn a silver Award, and 4 students earn a Gold Award.

The youngest group is the UKMT Junior Ghallenge, where we had all students in Grade 6-7 participate. Of these 3g
students, 6 students earned a Silver Award, and g Bronze Awards, which were more studãnts than last year but
unfortunately, no one earned a Gold.

We ran a Maths Club for each of the grade levels separately to provide individualized support to our students. Like last
year, this was mainly for remediation and low performing students were required to attend.

The Mathematics Department continued to support the examination team in utilizing the exam set of calculators for all
exams, including the semester exams and the lB Diploma exams. The next area of iocus that the school has presented
to our department is preparing the class of 2026 for the Myp eAssessments.

Sport

During the 2023124 School Year there were some changes within the sporting department. Key changes included a new
Athletic Director for Marymount in January 2024. Some changes that she ñas added to theþrogramme has included
mo-rning sessions for sports, so students are able to start the d=ay with physical health activit¡e's. We trialled sessions in
volleyball, basketball, and football in the Spring Term which were really'popular, so have decided to continue this option
in the next academic year' other changes have included adding sociál ienn¡s on a Friday after school, and also for the
next academic year remaining part of one international organì'zation ISSA instead of two. The rationale for this is to
ensure students are able to participate in both arts, academlc and sports trips, and the increasing costs of international
travel' Students across grade 6-12 will participate in some form of þnysicai activity Ouring adtisor sessions. This is to
aid their well-being. Activities include, morning'runs around campus, þimes in the sports hall, fitness classes, and sports
sessions.

þ ¡artlclOated this year in tournaments in Barcelona, Lisbon, Madrid, Rome, and porto. We were successtul in winning
the ISSA football tournament in Madrid, and also the ISSA tennis tournament in Rome, with one of our students winning"
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the overatl singles championship trophy. We travelled to the RSHM Middle Schoolfestival in Rome, with two teams

being represeñteO, We also hosted the ISAA basketball tournament in which we had teams from Europe come to

Marymount to play 2 full days of basketball. Marymount reached the final and lost to the lnternational School of Geneva

in the final.

As always, we competed regularly on a weekly basis in our LSSA London international schools sports fixtures and

tournaments. We continued the growth of our network to include new schools in the London area, fostering new

relationships and gaining competitive experience against very good opposition. New schools that have ioined the

organization include Halcyon London lnternational school. Building even further on the success of the previous year,

thã turnout for our extra-cúrricular sports teams saw record numbers of participation in some sports and very impressive

numbers across the board. Aided by a high level of coaching, provided by our coaching staff, our teams were able to be

very successful and recorded outstanding results. High School teams practiced and played matches twice a week
(Móndaypednesday) and Middle School teams practiced and played matches twice a week (Tuesday/Thursday), for

ihree seasons in seven different sports. The JV girls basketballteam won the basketballtournament for LSSA this year.

Students maintained also the regular use of our highly efficient fitness suite, students had the opportunity to experience

a variety of training methods in a gym setting, catering to their physical, mental, and emotional wellbeing'

Private tennis coaching sessions from an LTA Level 3 tennis coach during the schoolweek continued this year, and at

the end of the year wé naC the all-staff tennis tournament, and some staff basketball games, where we were able to

come together ln a sports setting. We also built on the format, success and participation of our annual sports awards

dinner, where all the coaches and studenþathletes enJoyed spending time togetherwith music, good food and healthy
juice drinks, in a celebration of all our high school and middle school teams, including special awards for standout

þerformances, commitment and athletic eihos. We added this year's awards for students who compete at a high level

outside of school to recognise their commitment to sport.

Below is a list of some highlights from last year's extracurricular Sports programme 2023124:

Tournament partlclpatlon:
-23total (one 5 day, four }-day,22-day,13 Saturday events)
-6 overseas tri ps/tournaments
-l invitationals
-4 high schooltrophies won
-27 weeks of MS & HS match play fixtures played across different sports

Tournament/Event hostlng:
-2 total
-l ISAA 2-day tournament
-l LSSA MS festival basketball

Student partlclpatlon ln after.school teams:
-120 total (approx. 60% of student body)
- 60 - high school
- 60 - middle school

Soclal Clubs/Events:
.4 total
- Health & Fitness (staff and students)
- Fun Run (staff and students)
- Pimmbledon tennis (staff)
- Social basketball and football (stafF)

Addltlonal coachlng:
-Private individual ten nis coachi ng (year-round)
-12 students total
Student Leadershlp

;n2023124, a ränge of leadership opportunities were offered to students. These include:
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October2023: 'RSHM Student Leadership Retreat'for Grade I students hosted by lstituto Marymount, Roma. Students
had the opportunity to work with their peers from Marymount Paris, Marymount Rome, and lstituto Roma on learning
about service and actively engaged in a service project to feed the homeless.

January 2024: The Hague Model United Nations Conference attended by 39 High School students.

The Marymount Mission in Actlon Club (Grade 6 - I students) travelled to Copenhagen to learn about sustainable
cities. After visiting a sustainable school, they then ran a food waste projeet for Marymount London, where they
calculated how much food waste we produced on certain days by House. They led two assemblies on their findings tô
raise awareness and offer tips to the community on how we can reduce food waste.
Aprll2024: Students in Grades g - 1 t helped to run the RSHM MUN (Model United Nations) Conference that we hosted
here in Marymount London. They led debate sessions and helped the Middle School students from Marymount London,
Paris, Rome, and lstituto Roma, to form resolutions based on their research and debates.

Figure 2 RSHM MUN Delegates in action Figure lMUN Directors & London Delegates

-;é¡-

Throughout the academic year, the student leaders in the NHS, Student Council, SGIC, the IDEA (lnclusion, Diversity,
Equity' and Anti-racism) Committee, Boarding Council and House Captains organised and ran several events in school
including: lnternational Day celebrations; Halloween festivities; our Sàturday School Enrichment Programme with local
primary schools; and Gr10-12 Prom. The Campus Ministry Committee súpported liturgies, Mass,ãnd other prayer
opportunities throughout the year. An Eco-Schools Commitiee (30 students) was formeð to support the Schoot'i gäal
to become a Green Flag Eco School. They have worked with the Maintenance Team and the Business Office to discõver
our strengths and what we need to do to improve our eco footprint. They presented their findings and ideas in an
impressive assembly towards the end of the school year.

RSHM

Rooted in Love - A Heart without Boundaries

The 2023124 academic year at Marymount lnternational School London highlighted our dedication to the spiritual growth
of all members of the iommunity ánd the mission of the Religious of thð Sãcred Heart of Mary (RSHM). our theme,
"Rooted in Love - A Heart Without Boundaries," was a central iocus, inspiring our spiritual life and service activities and
reinforcing Marymount's mission to be'firm in faiih, vibrant in hope, rooted ¡n love and one in service',

Marymount's Year Rooted in Love
The spiritual journey for the academic year commenced in August with our traditional staff retreat day. Our community
w.as introduced to the year's theme, reflecting the ongoing celebration of the Year of Fr Gailhac and our call to serve
others in-love' The day started with a celebration of noly Mãss with Fr Chris McAneny and then a workshop designed to
allow staff to engage with the Goals (and criteria) of the school. Staff were tasked wiih considering how th'ey implement
the goals of the school in their sphere of responsibility. Sr Catherine Vinci RSHM delivered ãn insigntrut i<eynote
speech titled
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'Who am l? A Theological Anthropology .- Rooted in Love," This was an exploration of the idea that for the reflective

person of faith their lifõ journey is one ói identitf questions about the integrity of the individual's life and quality of their

iove become the most éssentiâtquestions. Everything else is relativized by these issues of integrity and love'

This session was well received by staff and feedback included the following statements:

,,1 have a deeper understanding of the connection between my soul and my body and realize that to have life to the full

I must be rooied in love- this includes loving and caring for myself and loving and caring for others'"

" I am because we are: my wellbeing matters to my community. I am valued and loved.'

" I will continue to ask myself 'Have I loved enough today? Sr Catherine's talk has inspired me to try harder to love my

neighbour as I love mYself."

ln the afternoon staff had the opportunity to experience a variety of prayer and mindfulness activities that were facilitated

by a range of staff. Fr Chris led Adoration of the Blessed Sacrament in the Chapel'

As the academic year progressed, each grade at Marymount London embarked on retreats that explored different facets

of our ,'Rooted in Love;' théme. Our Grade 12 students journeyed to the Friars Priory in Aylesford for a residential retreat,

where they delved into the Christian process of discernment and celebrated their unique talents. Meanwhile, Grades 10

and 11 foúnd spiritual renewal at the Kairos Centre in Roehampton, exploring the concept of 'kairos time' - those critical

moments when we draw closer to God and attend to our spiritual selves. Our younger Marymount students were equally

engaged in this spiritual exploration. Grades 6 and 7 also retreated to the Kairos Centre, where they engaged with the

paiatìie of the cracked pót. mis story provided a powerful metaphor for understanding that perfection is not a

þrerequisite for love, and that Christ meets us where we are, offering unconditionallove. Each Marymount student

äesigried their own plant pot, incorporating a tiny imperfection as a tangible reminder of this profound truth'

Worshlp and Prayer: The Heartboat of Marymount London
Througliout the y-ear, our Marymount London community came together in worship, marking significant liturgical

momeirts that pu-nctuated our sþiritual calendar. From the Opening Liturgy and All $aints Day Mass in Semester 1 to

the Easter Lituigy in the spring, each celebration was an opportunity for our community to deepen its faith and strengthen

its bonds.

The Advent season was particularly rich in spiritual activities at Marymount. Our Advent Carol service, attended by the

entire Middle School, staff and parents, blended traditional lessons and carols with performances by our student and

staff choirs. Marymount's Grade 6 students played a special role, dressing the crib and offering a poignant prayer for

peace in the Hoiy Land. The service was followed by a time of community fellowship, with Marymount parents and

stu¿ents sharing mince pies and mulled wine, embodying the warmth and togetherness of the season' We also

continued with our Grade Advent prayer sessions each morning in Main House. These prwided students and staff with

the opportunity to reflect on the symbolism of the Advent wreath and discuss a short extract from the letters of Fr Gailhac

to various members of the RSHM community.

As we moved into the Lenten sêason, our Marymount community embraced the 40 Acts of Love challenge' This initiative'

thoughtfully designed by our Campus Ministry team, combined acts of love with our March Wellbeing calendar, allowing

us tJfocus more}rtry oñ ourtheme of 'Rooted in Love'alongside Marymount's God 4: To encourage and affirm personal

growth. The Lent Tãnt, now an eagerly anticipated annual tradition at Marymount London, provided a sacred space

úith¡n otlr chapel for prayer and refleciion. Students created a variety of prayer activities, from guides to praying the

rosary to daily'examen journaling activities, making the tent a vibrant hub of spiritual engagement.

Our commemoration of Founders Day was a highlight of the year at Marymount London, featuring a whole school Mass

followed by a day dedicated to seruice learning. Students fom Grades 6 to 10 participated in various activities, including

'speaking ôut' wôrkshops and a Fairtrade awãreness campaign. Our Grade 10 students took their learning beyond the

sóhool giounds, particiþating in the CAFOD Big Lent Walk in Richmond Park, demonstrating how Marymount's spiritual

values translate into action in the wider world'

ln May g students received the Sacrament of Confirmation. The Rt Rev Bishop Philip Moger, Auxiliary Bishop in the

Dioceie of Southwark celebrated Mass and Fr Chris concelebrated. lt was a joyful occasion with the whole school

àommunity and candidates'family and friends present at Mass and a reception for candidates and families afterwards'
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The Multi-Faith Prayer Space has been a popular space for students and staff to visit, particularly during ihe exam
period and special seasons of prayer (Ramadan and Lent). The Guest Prayer Book has provided a conciete way for
visitors to the space to record their prayer intentions and as an informal way of monitoring use of the space. The Campus
Ministry student group would like to continue to develop the surroundings with a prayer seat being added to the wild
meadow once it is established.

Nurturing Student Leadershlp and Servlce at Marymount
Marymount London's Campus Mínistry team played a crucial role in animating the spiritual life of our school, Throughout
the year, students took on increasing responsibilities, from organizing altai server teams across different gradãs to
assisting in Mass and Liturgy preparationo, Their ínitiatives extended beyond traditional religious activities, as e-videnced
by their successful Fairlrade pop-up stall at the Marymount Christmás Fair, which ra¡sãd awareness about ethical
consumption.

Our students' spiritual leadership reached beyond our school boundaries when five Marymount Grade I delegates
attended the RSHM Leadership Conference in Rome. The conference theme, "Unbreaúabb Spirits: Couragá and
Resilíence," inspired our students to explore issues of social Justice, particularly focusing on hòmeløssnessl Their
experience serving lunch at the Caritas Centre in Rome I a vital support centre for victims of homelessness and the
rising cost of living in the capitall was a powerful lesson inputting ta¡ili ¡nto action and collaborating with students from
other RSHM schools.
The Campus Ministry Team continues to thrive, and older members are helping to recruit younger students on to the
Team. Our altar trainíng sessions have been well supported, and we established 4 teams bf attãr servers drawing on
students îrom G7-12

lFV"l leaders have played an active role in assisting their Advisor group with preparation for Masses and Liturgies.
They have also played a more active role on day retieats, organizing resources arid leading smallgroup ice-breãker
sessions.

Engaglng Our Wlder Marymount Communlty
Recognizing that spiritualgrowth extends OeyonO ourstudents, we made concerted efforts to involve Marymount parents
in the spiritual lífe of the school. During Advent, parents were invited to learn about the Christian cuitom of Advent
wreaths, including how to create one at home anci understand its symbolic meaning. ln Lent, parents were introduced
to the 40 Acts of Love calendal.gnd had the oppoÉunity to visit the Lent Tent to seã the praye, resources prepared by
Marymount students. These initiatives helped io bridg-e the gap between school and hòmé, creating a morö holistiä
approach to spiritual development within our Marymouit community.

Looking to Marymount's Future
As we reflect on this spiritually rich year at Marymount lnternational School London, we also look ahead with purpose.
We aim to continue embracing ideas from the ñew Prayer and Liturgy directory, apfly tifled 'To love you more dåarly'.
We're committed to further dweloping our evidence cólbction to Oõtier underäiairO ihe impact of our spiritual grov*tr
opportunities at Marymount. Collaboration with localCatholic schools through the Chaplaincy HuO remains a prioity, as
does the development of.a comprehensive prayer and liturgy policy for Marymount t-onoon. lmportanfly, we'recognize
the need to provide additionalsupport and iraining to empów'er oür Marym'ount staff as prayei leaoerl, ensurinithat
our spiritual ethos permeates every aspect of schoõl l¡fe.

ln conclusion , the 2023124 acedemic year was a testament to the power of being rooted in love. Our theme, "Rooted in
Love - A Heart Without Boundaries," based on Fr Gailhac's vision to care for ãll, became a lived reality on so mãny
occasions and helped to shape our community's experiences, fostered personal growth, and strengthened our
commitment to service.

Alumnae and Gommunity Relafions

The. purpose of the Marymount Development Offíce is to retain the deep affection alumnae, parents, past parents andpast faculty feelfor the School byprovìding opportunities to return and bé involved. our aim isio develop a philanthropic
co-mmunity by creating opportunities for gìving and for gratitude. Although it principally falls under the'school strategicpillar of "engagement", development's imflact õan be feftln all etements oitne étratei¡ic fuan. The academi cyear 2o21l24
was a year filled with opportunities and successes in community engagement.
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The Parents' Assoclatlon (PA)

The PA held several successfulevents throughout the year, including the annual Summer BBQ and the Christmas Fair.

Monthly meetings were held in person with the Head in attendance at every meeting, or a Deputy where the

Headmistress wás off-site. Back to School Coffee mornings were held as a way to 'kick off the social calendar for each

Grade, and invite new families to become more involved with the school.

Alumnae Relatlons & Marymount Soclety' London

Three reunion events were held in London, New York, and at the school. They were well'attended with excellent

feedback from attendees. One Marymount Matters magazine was published on the school theme of 'Firm in Faith', with

another forthcoming in the Autumn term. Alumnae continued to support students by speaking to them at events at the

school.

Annual Appeal & Fundralslng

The Marymount AnnualAppeal launched in2O22l23 to support bursaries at the school, community seruice partnerships,

and campus developmeni . ln 2023124,841,540 was raised, with the long term ambítion to fully fund two bursary places

annually,

Publlc Boneflt

Marymount is committed to fulfilling its mission and vision'that all may have life, and have it to the full'. The invaluable

support of the entire school community greatly contributes to this ongoing effort.

There are four elements to the public benefit programme at Marymount:

The provlslon of bursarles
Marymount continues to operate an assisted education scheme to widen its appeal to students from all baekgrounds'

During the Academic Year 2023124 means-tested financial assistance totalling î207,493 {22123:8194,117) was

provided to 13 students who otherwise would have been unable to attend the School. This assistance spans a wide

range of support from 15o/o to 95% of tuition and boarding costs. The School is strongly committed to the provision of

meãns-tested bursaries and seeks to increase the availability of financial support.

This year, the School Community raised Ê41,540 towards bursary support at Marymount.

Sharlng of resources and facllltles locally and globally

$aturday School Programme
Once agãin Marymount has run our Saturday morning enrichment programme offered to children in Years 5 and 6 ftom

St Joseph's Catholic Primary School, Kingston.

The Saturday prôgråmme is organised by a group of Marymount students from SGIC and supervised by members of

Marymount itatt. Íne theme last year a$ chosen by our students was 'The Secret Garden'- a very popular d-ecision

wniãn has provided endless oppoitunities to explorb different topics and nurture the wonderful imagínation of young

minds. The programme included support and enrichment in Maths, Science, Design, English and Drama as well as

activities invotving Sport and Art. Alt excellent lessons were planned entirely through the teamwork, imagination, and

dedication of our students.

This past year we had a total of 29 students sign up from St Joseph's and around 30 of our own Grade I to 12 students

involved iñ tne planning and delivering of sessions. At least 4 of these students came each week along with 3 or 4

members of staff. We had a total of ten sessions run on a Saturday morning.

Zambla Partnershlp
ln working on the Sóhool's outreach, Ms. Langan and the SGIC students, continue to build connections with St Joseph's

in Zambiã. St Joseph's is a RSHM alÞgirls school. The SGIC carried out fundraisers (e.9. Fruit Fondue sale, Pizza sales,

Dodgeball activities etc) so that donations could be given to St. Joseph's for further resourcing for local schools and

infrastructure.
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Facllltles
The School continues to develop its programme to make its facilities available for localschools to use for retreats. This
year we welcomed students from Corpus Christi RC Primary School and Richard Challoner $chool.

Charltable Glvlng
Keeping the ideology of giving in mind, Marymount students, staff and parents continue to be actíve in community and
service activities both locally as well as globally, Donations totalling €6,536 were made to:

¡ AKT Youth Homelessness Ê405 (by tDEA Committee)¡ Bakhita House 8237 (by IDEA Committee)
r CAFOD€190
. Cat Cuddles Ê212
r Christmas Hamperdonations Ê700
¡ Kingston Food bank boxes [560
¡ Kingston Refuge Access 81,043 (by National Honor Society)
e Noto Earthquake Appeal t672
¡ RSHM African Missions 22,304 (By Boarding Fundraising Gouncíl& SGIC)¡ WaterAid Appealî137
¡ Wear it White for Peace Ê77

Community and Servlce
Staff worked to encourage students to take part in Service opportunities and projects within the school and local
communities.

Students from all Grades (in groups or as individuals) have taken part in volunteering events to contribute to local,
national, and international appealslorganizations with a view to making a difference in the world at large. Below are
some examples:

. Kingston Food bank donations (16 x 50 litre boxes) of food and toiletries. Day of service activity - Lent Wdk
¡ Grade 10 sponsored walk in support of the CAFOD Lenten appeal¡ Environmental initiatives in the localarea with The Ham & Petersham Association, UK

Students fom allGrades have been involved in Service activities at Schoof to support each other. Below are just a few
examples:

¡ Student Coaching (e.9.: HS students hetping with MS sports)r peer tutoring
r Backstage, make-up, stage design for Drama School production
¡ Hosting for RSHM festivals on eampus
¡ Saturday Enrichment programme
r NHS, SGIC, MUN, Boarding, Schola, Choir, PE department, House Teams, Student Council

Staff members have reached out into the community and supported in various ways including;
committee Member of the catholic lndependent $chools conference
Trustee of a Catholic Academy Trust
Two staff members are Governors in secondary schools, and one in a primary school
Trustee Treasurer for a Scouting Dístrict
Safeguarding Lead in a parish

The School has also supported a member of staff to volunteer with the First Aid Nursing yeomanry for the princess
Royal Volunteer Corps by giving release time to complete training.

Plant and Facilltles
During the year the School invested 1241,883 to enhance the facilities on Campus. This year's focus was to continue
improving the quality of Boarding, and teaching areas, with a prioritised progråmme of maintenance to the external

14



MARYMOUNT I NTERNATIONAL SCHOOL

GOVERNORS' REPORT

YEAR ENDED 31 AUGUST 2024

building fabric, of Marymount's building stock. There has also been a positive step forward to improve the insulated
properties of Marymount's poorer performing buildings to reduce heat loss and energy.

Autumn af 2023,
At the beginning of the Autumn term new fire escapes were installed from the sports hall 2nd,floor mezzanine level and

Buter hall 2nd floor. These secondary emergency escäpes allow occupants to be only a few metres away from an

alternative meâns of escaPe.

lnsulatlon of Main House second floor and RSHM Wlng roof spacês
A phased plan to improve the insulated properties and thermal efficiency of the Main house was actioned. The in-house

teåm comþteted comprehensive insulation of the second-floor attic apartment, and the entire length of the RSHM wing

first floor roof space. Using slab mineral wool fixed between the roof eaves and mineral wool roll between the ceiling
joists. This improvement to the U value, thermal and cooling efficiency of the building, will help to reduce heating in

winter and cooling in summer energy usage. ln addition to the insulation, the team completed the replacement of an

ageing expansion water tank within the 2nd floor roof attic space.

Spring of2024
Oilr¡nd'tne spring months external maintenance was carried out the art studio flat roofs, sash windows and failed soffits.

Woodãn windows were repaired and redecorated, and plain plastic soffits were removed and replaced with timber in a
design that complimented the heritage of the adjoining main house. The Chapel windows also received their
programmed repaint to safeguard them for the next few years,

Butler Hall boardlng second floor
To complete the Boarding upgrades in Butler Hall, 5 bedrooms where transformed into better designed spaces with the
party walls with built in wardrobes removed, and new straight walls in their place lras created flexible rooms that can

äccómmodate two or three beds comfortably. New electrical sockets have be carefully placed to assist flexibility and of

sufficient quantity for the students needs. Additional furniture and new carpets complete this phase of boarding

upgrades, in the style and quality of previous high quality upgrades to boarding spaces.

Classroom Decoratlon
Before the end of term and through the summer å program of classroom updating and redecoration took place. Six

classrooms in Our Lady's and two in Gailhac were chosen and all received new painted walls with a specifically chosen

contrasting colour to a feature wall. This simple but effective style and colour choice has created spaces that have a
positive effect on mood, só Students can focus in a comfortable setting on their studies.

Summer of 2024
During the early part of summer Marymount hosted Discovery Summer, a residential summer school which lasted for
five wãeks. ln-nouse teams set up and looked after the needs and requirements of the Discovery Summer which ran

very smoothly

Sports Hall wall lnsulation
Di.rring August, the project was actioned to replace the aged and underpeforming fibreglass wall cavity insulation with

a mod=ern þroduct. After careful consideration, a mineral wool rain screen wall cladding was used. This is a high quality

Euro class A1 non-combustible product that has excellent thermal and acoustic performance. ln-house teams replaced

the old insulation with the new þroduct from the interior of the building due to the risk of damage to the exterior Cedar
planks. This was successfully óarried out over a four week period, to ensure that that the building performs better to

reduce the quantity of energy to heat and cool the building

Campus Development
During the year the Ëstates Committee, continued to review the programme of Capital lnvestment and Maintenance. With

tne suþport óf the Board the new Master Plan was appoved to meet the needs for the future, togeherwith Susbinability Shategy

aiming ior net Zero by 2M}.The redevelopment of the Science Centre was agreed to proceed to RIBA Stage 1 design'

FlnancialRevlew
The total income generated for the year amounted to Ê9,034,487 (22123: Ê8,332,276)' Of this 18,187,179 (22123:

7,680,0gg) related io fees and other educational income. Totalexpenditure for the year amounted to f9,256,809 (22123:

98,565,576), 99.5o/o (22123:99.2o/ô) of which was attributable to School Operating Costs.
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The net deficit for the year amounted to (î222,322) (22123: (8233,300)), The School aims to maintain an annual
operating surplus for future development of the School and to finance capital expenditure on improving buildings,
equipment and other facílities as needed. The reserves policy of one third of budgeted expenditure ensures the School
can meet all its obligations and there is no dependence on bank loans or benefactors.

Reserues
Marymount operates a reserves policy baeed on the prudent management principle of having adequate resources to
satisfy all liabilities and commitments as they falldue, Such re$ource$ have been established as those sufficient to meet
budgeted expenditure falling due for one third of the year.

Marymount's current level of general rssorves ist4,491,968 of which î2,936,973 io applied towards fíxed asset$, leaving
free reserves oî t2,154,995. Marymount's policy implies a level of reserues ol n,836,190 resulting in a shortfall of
9681,199. The school also maintains a designated capital fund of Ê686;551.

The School is committed to a Master Plan for development of the Gampus which is contingent upon the level of surpluses
held. The School has restricted funds at the year-end oî Ê252,995 (22123: Ê295,507). Further details are given in note
17.

ln a year affected by the cost of living crisis, special attention has been paid to the international element of the School
and in particular boarding students. Flexibility in fees payments has been offered to families to support the continued
education of children and secure student numbers"

lnvestment Powers, POLICY, and Performance

There are no restrictions on Marymount's power of investment. lnvestments are held in deposit accounts where risk
levels are low and funds are easily accessible. An investment policy has been developed of regular fixed term deposits
to take advantage of rising interest rates, whilst maintaíning liquidity and stability for the sðhool's day to day cash
requirements.

PrincipalRisk
The Board of Governors have assessed the going concern of the School especially in the current economic and political
climate' ln assessing the financial accounts and the forecasts, the School is focuðed on:r lncreasing the number of students through investment in Marketing and Admissions, with increased budgets

and recruitment of personnel to support those functions¡ lncreasing non-fee income through lettings of the campus¡ lnvestment in Philanthropy to support families requiring bursaries and investment in the campus
The School as a Limited Company and Charity continues to aðopt the going concern basis in prepaiing its financial
accounts.

Risk Management

The Board of Governors review the risk register annually to mítigate against identified risks in relation to the School. ln
a year impacted by inflationary economic pressures, sevéral risk iactors became apparent and new risks were identified.

The prlncipal risks were ldenflfled as foilows:¡ lmplementation of VAT on tuition fees¡ Reputational Risk
r Recruitment of day and boarding students due to the economic environment¡ Financialperformance

The rlsks are mitigated and managed as follows:

Addressing the implementation of VAT on School Fees and the loss of Business Rates Relief the Finance Committee
met on a monthly basis to review.models and prepare for a change in policy. A model was adopted to protect famil6s
and the business. Where appropriate, savings'have been made tõgethär wiih an investment in ihe sustä¡nability of the
school through insulation where a return oñ investment can be ñlade. The Board is acutely aware of if the issues
impacting families and affordability of School Fees and communicated its plan for VAT to the farent body.
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Developing new policies, procedures and best practices to ensure the Safeguarding, welfare and Health and Safety of

students.

Regular monitoring of the Educational Standards by the Leadership Team and Education Committee. ln Oetober 2021

nlJrymount succeãsfully completed its 5-year accreditation and programme evaluation with the Council of lnternational

Schôots and the tnternátionaiBaccalaureate (lB). The lB Report highlighted the strength of the lB Middle and Diploma
prog and commented on the high quality of teaching. The lB commented 'The School continues its longstanding

commitment to the IB phitosophy and exemplifies the lB misslon af ds besf.'

Marymount was judged excellent in all areas by The lndependent Schools lnspectorate during the November 2022

Focused Compliance and Educational Quality lnspection'
The School continues to work to the Strategic Plan started 2021, with and Annual Development Plan and the

development of KPls, The key pillars of the Strategy are:
r Developing Learning and Ïeaching
r Developing Human Flourishing
r Developing Ëthos and Mission
r DevelopingEngagement
r Developing lnfrastructure and Operations
. DevélopSustainability
¡ Recruitment of governors with the skills to support the strategic direction of the.School and the Business

Model. This is õupported by a training programmê for all governors, and regular visits to the School to

understand the operational matters.

The Board has recruited new governors with experience in business and innovation. Reviews of Marketing and

Admissions have led to an exte-nded programs of outreach in the local market for day students and globally for the

recruitment of boarding students'

Regular monitoring of the Financial Plan and Reserves, and development of fundraising and letting as an integral part

of ñe fìnancial mo¿el, The School continues to develop it Public Benefit offering reaching out into the local community

through a series of Programmes

FUTURË PLANS

The governor's long-term focus is on the future development of the school to support lB.educational excellence in the

21stäentury, ln ligñt of the political and economic challenges, external e¡nsultants have been employed to support the

growth of ttie Daf & Boarding populåtion, and the sustainable development of campus buildings and infrastructure.

STATEMENT OF GOVERNORS RESPONSIBIL¡TIES

The Governors (who are also directors of Marymount lnternational School for the purposes of company law) are

responsible for pieparing the Report of the Board of Trustees and the financial statements in accordance with applicable

law and regulations.

Company law requires the trustees to prepare financial statements for each financial year. Under that law the Governors

have'ele-cted to prepare the financial'statements in accordance with United Kingdom ,Gene,rally Accepted Accounting
practice (United Kiirgdom Accounting Standards and applicable law) including FRS 102, the Financial Reporting

Standard àpplicable ¡ñ tf¡e UX and Republic of lreland. Under company law the Governors must not approve the financial

statements'ünless they are satisfied inat tney give a true and fair view of the state of affairs of the charitable company

and of the incoming rósources and applicatioñ of resources, including the income and expenditure, of the charitable

company for that period. ln preparing these financial statements, the Governors are required to:

r select suitable accounting policies and then apply them consistently;
. observe the methods and principles in the Charities SORP (FRS 102);

r make judgments and accounting estimates that are reasonable and prudent;

¡ state whether applicable UK Accounting Standards have been followed, subject to any material departures

disclosed and explained in the financial statements;
. prepare the financial statements on the going concern basis unless it is inappropriate to presume that the

charitable company will continue in business'
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The,Governors are responsíble for keeping adequate accounting records that are suffieient to show and explain the
charitable company's transactions and disclose with reasonable accuracy at any time the finaneial position of the
company and enable them to ensure that the financialstatements comply with the Companies Act 2006.

They are also responsible for safeguarding the assets of the charitable company and hence for taking reasonable steps
for the prevention and detection of fraud and other irregularities.

The trustees confirm that:
r so far as each governor is aware, there is no relevant audit information of which the charitable company's auditor

is unaware; and
¡ the Governors have taken all the steps that they ought to have taken as truetees in order to make themselves

aware of any relevant audit information and to establish that the charitable company's auditor is aware of that
information.

The trustees are responsible for the maintenance and integrity of the corporate and financial information included on
the charitable company's website. Legislatíon in the United Kingdom governing the preparation and dissemination of
financial statements may differ fom legislation in other Jurisdictions.

AUDITOR

Moore Kingston Smith LLP have expressed their willingness to continue in office as auditor and a resolution proposing
their re-appointment will be submitted at the Annual General Meeting

Approved by the Board of Governors of Marymount lnternational School, including the Strategic Report contained
therein, and signed on its behalf by:

áç_-
Ms Cristlna Serrano
Chair, Board of Governors
Date: 9 December 2O24
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Oplnlon

We have audited the financial statements of Marymount lnternational School (the charitable company and the group)

for the year ended 31 August 2024 which comprise the Consolidated Statement of Financial Activities, the Consolidated

Balancâ Sheet, the Comþany Balance Sheet, the Cash Flow Statement and notes to the financial statements, including

significant accounting poiicies, The financial reporting framework that has been applied ín their preparation is applicable

law and United Kingdom Accounting Standards, including FRS 102'The Financial Reporting Standard Applicable in the

UK and Republic of lreland' (United Kingdom Generally Accepted Accounting Practice).

ln our opinion the financial statements:

. give a true and fair view of the state of the charitable company and the group's affairs as at 31 August 2024 and

õf its incoming resource$ and application of resources, including its income and expenditure, for the year then
ended;

r have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; and

o have been prepared in accordance with the requirements of the Companies Act 2006'

Basls for oplnlon

We conducted our audit in accordance with lnternational Standards on Auditing (UK) (lSAs (UK)) and applicable law.

Our responsibilities under those standards are further described in the Auditor's Responsibilities for the audit of the

financial statements section of our report. We are independent of the group in accordance with the ethical requirements

that are relevant to our audit of the financial statements in the UK, including the FRC's Ethical Standard, and we have

fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit evidence we

have obtained is sufficient and appropriate to provide a basis for our opinion.

Concluslons relating to golng concêrn

ln auditing the financial statements, we have concluded that the governors'use of the going concern basis of accounting

in the preparation of the financial statements is appropriate'

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions

that, individually or collectively, may cast significant doubt on the group's abílity to,continue as a going concern for a

period of at leait twelve months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the governors with respect to going concern are described in the relevant

sections of this report.

Other lnformatlon

The other information comprises the information included in the annual report, other than the financial st¡atements and

our auditor's report thereon. The governors are responsible for the other information contained within the annual report.

Our opinion on ihe financial statements does not cover the other information and, except to the extent othenruise explicitly

stated in our report, we do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other information is materially

inconsistent witn tne financial stâtêments or our knowledge obtained in the course of the audlt or otherwise appears to

be materially misstated, lf we identify such material inconsistencies orapparent material misstatements, we are required

to determinå whether there is a material misstatement in the financial statements themselves, lf, based on the work we

have performed, wê conclude that there is a material misstatement of this other information, we are required to report

that fact.

We have nothing to report in this regard.

Oplnlons on other mattérs prescrlbed by the Companles Act 2006

ln our opinion, based on the work undertaken in the course of the audit:
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the information given in the governors' annual report (including the strategic report) for the financial year for
which the financial statements are prepared is consistent with the financial statements; and
the governors'annual report (including the strategic report) hae been prepared in accordance with applicable
legal requirements.

Matters on whlch uye aro requlred to report by oxcepflon

ln the light of the knowledge and understanding of the group and its environment obtained in the course of the audit, we
have not identified material misstatements in the governors' annual report.

We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to report to
you if, in our opinion:

r adequate accounting records have not been kept, or returns adequate for our audit have not been received
from branches not visited by us; or

¡ the financialstatements are not in agreement with the accounting records and returns; orr certain disclosures of governor's remuneration specified by law are not made; or. we have not received all the information and explanations we require for our audit.

Res ponsibl lltles of governors

{¡ explained more fully in the governors' responsibilities statement set out on page 18, the governors (who are also the
directors of the charitable company for the purposes of company law) are responiible for the preparatíón of the financial
statements and for being satisfied that they give a true and fair view, and ior such internai cóntrol as the governors
determine is necessary to enable the preparation of financial statements that are free from material misstatement.
whether due to fraud or enor.

ln preparing the financial statements, the governors are responsible for assessing the group's ability to continue as a
going concern, disclosing, as applicable, matters related io going concern anð usin'g th'e going-concern basis of
accounting unless the governors either intend to liquidate the chariiable company or to-cease operations, or have no
realistic alternative but to do so.

Audltor's Responslbilltles for the audit of the flnanclal statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audít conducted in accordance with
lSAs (UK) willalways detect a material misstatement when it exiJts.

Misstatements can arise ftom faud or enor and are considered material if, individually or in aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis bf tnese Rñanãial statements.

As part of an audit in accordance with lSAs (UK) we exercise professional judgement and maintain professional
scepticism throughout the audit. We also:

r ldentiÛ and assess the risks of material misstatement of the fínancial statements, whether due to fraud or error,
design and perform audit procedures responsive to those risks, and obtain audit ovidence that is sufficient and
lPProPriate to p¡ovi{e a basis for our opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involveällusion, forgery, intentional omissions,
misrepresentations, or the override ôf internal control.

¡ Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purposes of expressing an opinioî on the effectiveness of the
charitable company's internal control.

¡ Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and
related disclosures made by the trustees.

a

a
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. Conclude on the appropr¡ateness of the governors' use of the going concern basis of accounting and, based on

the audit evidenceobtained, whether a material uncertainty exists related to events or conditions that may cast

significant doubt on the group's abiliÇ to continue as a going concern. lf we conclude that a material uncertainty

exists, we are required to àraw att-ention in our auditor's report to the related disclosures in the financial

statements or, if such disclosures are inadequate, to modifi7 our opinion. Our conclusions are based on the audit

evidence obtained up to the date of our auditor's report. However, future events or conditions may cause the

charitable compãny to cease to continue as a going concern'

¡ Evaluate the overall presentation, structure and content of the financial statements, including the disclosures'

and whether the financial statements represent the underlying transactions and events in a manner that

achieves fair Presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope and timing

of the audit and significant audit fiñoings, inituding any significant deficiencies in internal control that we identify during

our audit.

Explanagon as to what extent the audit was consldered capable of detecting irregularities, including fraud

lrregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line

with-our responsibilitiés, ougined above, to detect material misstatements in respect of irregularities, including fraud.

The extent to which our procedures are capable of deteeting irregularities, including fraud is detailed below.

The objectives of our audit in respect of fraud, are; to identify and assess the risks of material misstatement of the

financiál statements due to fraud; tò obtain sufficient appropriate audit evidence regarding the assessed risks of material

misstatement due to ftaud, through designing and implementing appropriate responses to those assessed risks; and to

respond appropriately to instanões of frauO or suspected fraud identified during the audit. However, the primary

resþonsiOiiity for the prevention and detection of fraud rests with both management and those charged with governance

of the charitable companY.

Our approach was as follows:

r We obtained an understanding of the legal and regulatory requirements applicable to the charitable company

and considered that the most sþnificant ãre the Companies Act 2006, the Charities Act 2011, the Charity SORP'

and UK financial reporting standards as issued by the Financial Reporting Council.

r We obtained an understanding of how the group complies with these requirements by discussions with

manãgemênt and those charged with governance.

¡ We assessed the risk of material misstatement of the financial statements, including the risk of material

misstatement due to fraud and how it might occur, by holding discussions with management and those charged

with governance.

¡ We inquired of management and those charged with governance as to any known instances of non-compliance

or suspected non-compliance with laws and regulations.

¡ Based on this understanding, we designed specific appropriate audit procedures to identify instances of non-

compliance with laws and regulations.lnis included making enquiries of management and those charged with

governance and obtaining additional corroborative evidence as required

There are inherent limitations in the audit procedures described above, We are less likely to become aware of instances

of non-compliance with laws and regulaiions that are not closely related to events and transactions reflected in the

financial statements. Also, the risk ol not detecting a material misstatement due to fraud is higher than the risk oJ not

detecting one resulting from error, as fraud may involve deliberate concealment by, for example, forgery or intentional

misrepresentations, or thrÕugh collusion.
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Use of our report

This report is made soleìy !o the charitable company's members, as a body, in accordance with Chapter 3 of Part 16 of
the Companies Act 2006, Our audit work has been undertaken so that we ñrignt state to the company's members those
fatters we are requíred to state to them in an auditor's report and for no othãr purpose. To the iulle"st extent permitted
by law, we do not accept or assume responsibility to any party other than ihe charitable company and óharitable
company's members as a body, for our audit work, for this report, or for the opinions we have formed, 

-

ttlr*nq- [l.ïsh" Sl-a^ L\P

MARYMOUNT INTERNATIONAL SCHOOL

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF MARYMOUNT INTERNATIONAL SCHOOL

YEAR ENDED 3I AUGUST 2024

Jonathan Alkens ($enlor Statutory Audttor)
for and on behalf of Moore Kingston Smith LLp, Statutory Auditor

6th Floor
9Appold Street
London
EC2A2AP

Date: tz [ur-\ vç '
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Marymount lnternational School
CONSOUT'ATED STATEMENT OF FINANCIAL ACTIV¡TIES

(including the income and expenditure statement)
for the vear 3l Auoust 2O24

Notes

INCOME FROM:

Charltable Actlvltles
School fees
Other educational income

Other tradlng actlvilies
Other tradlng income

lnveslments
lnvestment lncome

Voluntary souncea

Grants and donations

Total lncome

EXPËNDITURE ON;

Costs of ralslng funds
Other tradíng costs

Charltable actlvltles
Education

Total expendlture

Net lncome/(expendlture)

Transfer between funds

Nel movement ln funde 11

Fund balances brought forward

Fund balances carried fon¡rard 17,18

3
4

5

tt

7

Unrestricted /
Designated

funds
e

7,717,828
469,351

220,210

322,024

263,534

Restricted
funds

E

Total
2024

I

7,717,828
489,351

220,210

322,O24

305,074

Restated
Total
2023

e

7,257,458
422,575

250,217

187,535

214,491

I

I

I

41,540

8,992,9{1 41,640 9,034,487 8.332.276

41,715 41,715 64,857

9,215,094 9,215,094 8,500,719

9,256,809 9,256,809 57â

41,540 (222,3221 {233,300)(263,862)

84,051

{179,811) (42,5111 (222,3221 (233,300)

5,358,330 295,506 5,653,836 5.887.136

5, g 252,995 5,431,514 5.653.836

The statement of financial activities includes all gains and losses in the year and therefore a statement of total

recognised gains and losses has not been prepared.

All of the above amounts rêlãte to continuing activltles.

The accompanying notes form part of these f,nancial Êtãtêm€nts
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Marymount lnternational $chool
CONSOLIDATED AND CHARITY BALANCE SHEET
as at 31 Auoust 2O24

Notos
Group

2024
î

Group
2423

t

School
2024

f,

2,336,973
t00

School
2023

r.

2,758,W3
100

2,336,973 2,768,943
FIXEDASSETS
ïangible assets
lnvestments

FUNDS
Restricted funds
Unrestricted funds - general
Unrestricted funds - designated

12
13

17

17

17

2,338,973 2,758,943 2,137,073 2,759,043
CURRENT ASSETS
Debtors
lnvestments: Short term deposits
Cash at bank and in hand

CREDITORS: Amounts falling due
within one year

NET CURRENT A$SETS

TOTAL ASSETS LESS CURRENT LIABILITIES

CREDITORS: Amounts falling due
after more than one year

NETASSETS

3,177,041 2,954,193 3,176,941 2.994.093

14

15

16

1,426,955
0,000,000

2,659,436
5,000,000
3,714,749

1,429,965
6,000,000
3,107,415

2,559,436
5,000,000
3.714.M93,f07 ,513

10,534,368

{7,357,327',)

11,274,185

(8,279,s52}

10,534,288

(7,357,3271

11,274,085

(8,279,992',)

5,514,014

(82,500)

5,753,136

(99,300)

õ,õ14,014

(82,500)

5,753,136

(99,300)

5,431 ,514 6,451,514 .5.953.836

262,995
4,491,988

686,551

295,506
4,668,746

789,584

252,996
4,491,968

686,551

295,506
4,568,746

789,584

5.431,514 5,653,836 5,431,5{4

As permitted by the s408 Companies Act 2006, the School has not presented its own income statement and
related notes. The School's deficit for the year was t222,322 (31 August 2023: €233,300 Deficit).

Approved and authorised for issue by the Board of Governors on g Decembe r 2A24 and signed on their behalf by;á<r
Ms Cristina Serrano
Chair, Board of Governors

The accompanying notes form part of these financial statements.
Company Number: 05325717
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Marymount lnternational School
CONSOLIDATED CASHFLOW STATEMENT
for the vear end 31 Auoust 2024

CI\SH FLOWSTATEMENT

Net cash inflow from operating activllies

Cash flows from lnvesllng actlvlllesl
Bankinterest received
Proceeds from sale of flxed assets
Payments to acquire flxed assets

Net cash outflow from lnveetlng actlvltlee

lncrease(decrease) in cash

Cash and cash equivalents at the

beginning of the reporting Period

Cash and cash equivalents at the

end of the reporting period

Analysls of cash and cash equlvalente:
Cash in hand
Short term deposlts

Notes 2024 2023

22 313,30t 753,131

322,024

ÊÊ

12 (241,8831

187,535

(423,268)

80.r41 e35.733\

393,442 517,398

s. ¿.7Ãg 8.197.351

--3!l¿s1g 8.714.749

3,107,513
6,000,000

3,714,749
5,000,000

9.107.513 8.714.749
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Marymount lnternational $chool
NOTES TO THE FINANCIAL STATEMENTS
for fhe vear ended 31 Auoust 2O24

COMPANY INFORMATION
Marymount lnternational School is a company límited by guarantee wlth registered numbor 05g26717,
incorporated and domiciled in England and Wales. lts registerod office is Marymount lnternational Schsol, George
Road, Kingston upon Thames, Surrey KT2 7PE.

I ACCOUNTING POLICIES

f .I BASIS OF PREPARATION
The financial stat€ments have been prepared in accordance with the Financial Reportlng Standard applicable in
the UK and Republlc of lreland (FRs 102). The School is a public beneflt entity for the purposes cf FRS 102 and
therefore the School also prepared its financial statements in accordance wlth the Statement of Recommended
Practice applicable to charities preparing their accounta in accordanse wlth the Financial Reporting Standard
applicable in the UK and Republic of lreland (The FRS 102 Charltles SORP), the Companies Act 2006 and the
Charities Aot 201 1.

The financial statements are prepared in sterling, whlch is tho functional currency of the charity. Monetary amounts
in these financial statem€nts are rounded to the nearest pound.

These financial statements are prepared on a going conc€rn basls, under the historlcal cost convention as
modified by the revaluation of investments and in accordancê with the Companies Act 2006 and appllcable
accounting standards in the Unlted Kingdom. The prlncipal accounting policies, which have been applied
consistently throughout the year, are set out þelow.

Basis of consalidation

The group comprises of Marymount lnternational $chool and Marymount Enterprises Limited. The assets,
liabilities and results of the wholly owned subsidary are consolidated into these financial statements. Summarised
details of the subsidiary company are set out in note 13.

I.2 GOING CONCERN
The accounts are approved during a period of economlc volatility, with a high risk of future political and legislative
decisions impacting the lndependent School sector. However, having reviewed the Free and Designated reserves
together with the current and expected student numbers, the Governors have a reasonaþle expectation that the
School has adequate resources to continue its activities for the foreseeable future and consider that there were
no material uncertainties over the School's financial viabillty. Accordingly, they also continue to adopt the going
concern basis in preparing the financial statements.

The Governors have made this assessm€nt for a period of at least one y€ar from the date of approval of the
financial statements. ln particular the Governors have considered the School's forecasts and projecúons and have
taken account of pressures on fee income and the material uncertainty around pupil numbers, farticularly in light
of the current economic climate and the parents ability to pay school fees as they arise. ln addiion the Governors
have taken into account the impact on the Enterprises company and the in ability to generate additional income,
which has also been detaíled in the Governors Annual Report.

The Governors accept that whilst there cannot be any certainty in these matt€rs and having made the appropriate
enquiries the Governors have concluded that there ls a reasonable expectation that the School has adequate
resources to meet its ongoing liabilities and to continue in operational existence for a period of at least 12 months
from the date of approval of the financial statements. On this basis the Governors have continued to prepare the
financial statements on a going concern basis.

1.3 COMPANY LIMITED BY GUARANTEE
The School is a company limited by guarantee, the guarantors at the present time being the Governars, to the
extent of Ê1 each.
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Marymount lnternational School
NOTES TO THE FINANCIAL STATEMENTS
for the vear 31 Auoust 2024

l.4 tNcoME
All income is recognised once the School has entltlement to the income, it is probable that the income will be

recelved and the amount of income receivable can be measured reliably.

Fee income comprises general school fees and disbursements and extras recharged are accounted for in the

period in which the service is provided.

Donations received for the general purpose of the School are credited to unrestricted funds. Donations subject to

specific wishes of the donors are credited to restricted funds.

Gifts in kind are included in income and the corresponding asset included in fixed asset additions or charged

against the statement of financial activities as appropriâte.

I,5 BANK BALANCES AND FIXED INÎEREST SECURITIES

lnterest on funds held is included when receivable and the amount can be measured reliably by the School; this ís

normally upon notification of the intêrêst paid or payable.

I.6 EXPENDITURE
Ëxpenditure is recognised once there is a legal or constructive obligation to transfer economic benefit to a third

party, it is probable that a transfer of economic benefits will be required in settlement and the amount of the

obligation can be measured reliably. Expenditure is classified by activity. The costs of each activity are made up

of the total of direct costs ând shared costs, including support costs involved in undertaking each activity. Direct

costs attributable to a single activity are allocated directly to that activity. Shared costs which contribute to more

than one ac¡vity and support costs which are not attributable to a single activity are apportioned between those

activities on a basis consistent with the use of resources.

Support costs are those costs incurred directly in support of expenditure on the obiects of the School. Governance

co$ts are those incurred in connection with administration of the School and compliance with constitutional and

statutory requlrements.

I.7 FIXED ASSETS AND DEPRECIATION
All fixed assets arê used in direct furtherance of the school's objectives. Fixed assets are included in these

flnancial ståt€ments at thêir original cost less depreclation and accumulated impairment losses provided to date.

All assets cost¡ng more than Ê1 ,000 are capitallsed'

Depreciation is provided on all tangible fìxed assets, other than freehold land, at rates calculated to write off the

costs less estimated residual value of each asset, by equal annual instalmênts, over their expected useful lives

which are considered to be:

Building improvements
Furniture and Equipment
lT Hardware & software
Vehicles

1Ùo/o pa straight line

12.5o/o pa straight line
33.3o/o pa straight line

2ïo/a pa straight line

Assets under the course of construction are not depreciated until they are complete and brought ¡nto use.
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Marymount lnternational School
NOTES TO THE FINANCIAL STATEMENTS
for the vear enclecl 31 Ar 2424

1.8 PENSTONS

The school operates a defined benefit pension scheme for employees who joinod the scheme prior to 31 August
2402, the assets of which are held separately from those of the school in an independently administered fund.
The scheme is a defined beneflt scheme in accordance with sectlon 28 of FRS 102. Service costs, curtailments,
settlement gains and losses, net financial returns and remeasuroment gains and losses are included in the
statement of Financial Activities in the year to which they relate.

Changes in the assets and liabllities of lhe scheme int the year are disclosed and allocated as follows:

-Pension finance costs arising from the changes ln the net of the interest costs and expected return on assets,
are allocated to financing costs in the $tatement of Financial Activities.
-Pension finance charges arising from simllar changes are recognlsed as expenditure.
-Remeasurement gains and losses are recognised as other recognised gains and losses.
-The assets, liabilitíes and movements in the surplus or deficit of the scheme are calculated by qualified
independent actuaries as update to the latest full actuarial valuation.

Where the scheme is determined to be in a deficit position, this is recognised in full as a liability. Where the scheme
is determined to be in a surplus position, a surplus is recognised as an asset only to the extent that this can be
recovered in future years through reductions in employer contributions or through a specific refund/reimbursement
from the scheme.

The scheme we closed to future accruals on 31 Augst 2CI12. All affected employees have moved to a defined
contribution scheme. ln 2024 the Trustees of the Scheme and tho Governors agreed on a plan to move lowards
buy-out of the Scheme, securing pensions with an insurance backed product This is expected to be completed by
June 2026.

The school joined APTIS - Aviva Pension Trust of lndependent Schools, a defined contribution scheme for all
employees. The contributions are charged to the Statement of Financial Activities on an accruals basis.

I.9 LEASES AND HIRE PURCHASE CONTRACTS
Rentals under operating leases are charged to the Statement of Financial Activities on a straight line basis over
the lease term. Benefits received and receivable as an incentlve to sign an operating lease are spread on a straight
line basis over the lease term.

The land and buildings lease relates to the school's gg year lease of the school buildings from The Religious of
the Sacred Heart of Mary.

I.IO INVESTMENTS
lnvestments in subsidiaries are valued at cost less provision for impairment.

Cuffent asset investments are a form of financial instrument and are initially recognised at their transaction cost
and subsequently measured at market value at the Balance Sheet date, unless market value cannot be
measured reliably in which case it is measured at amortised cost less impairment. lnvestment gains and losses
whether realised or unrealised, are combíned and shown in the heading 'Gains/(losses) on inùestments, in the
Statement of Financial Activites incorporating the income and expenditure account.

I.1I CASH AND CASH EQUIVALENTS
Cash and cash equivalents include cash in hand, deposits held at call with banks, other short-term liquid
investments with original maturities of three months or less.

I.I2 FINANCIAL INSTRUMENTS
The School only has financial assets and flnancial liabilitles of a kind that qualify as basic financial instruments.
Basic financial instruments are initially recognlsed at transaction value and subsequen¡y measured at their
settlement value.

I.I3 TAXAT¡ON
The School is a registered charity and is exempt from taxation as afforded by Section 50s ICTA l ggg.
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Marymount lnternational School
NOTES TO THE FINANCIAL STATËMENTS
for the vear ended 31 Au ottr..l 2û24

I.14 EMPLOYEE BENEFITS
The costs of short-term employee benefits are recognised as a liability and an expense.

1.15 DEBTORS
Trade and other debtors are recognised at the settlement amount due after any trade discount offered.

Prepayments are valued at the amount prepaid net of any trade discounts due.

1.16 CREDITORS & PROVISIONS
Creditors and provisions are recognised where the School has a present obligation resulting from a past event

that will probably result in the transfer of funds to a third party and the amount due to settle the obligation can be

measured or estimated reliably. Creditors and provisions are normally recongised at their settlement amount after

allowing for any trade discounts due.

2 KEY ESTIMATES & JUDGEMENTS
ln the application of the School's accounting policies, the School is required to make judgements, estimates and

assumptions about the carrying amount of assets and liabillties that are not readily apparent from other sourc€s.

The estimates and assocíated assumptions are based on historical experience and other factors that are

considered to be relevant. Actual results may differ from these estimates.

The estimates and underlying assumptions are reviewed on an on-going basis. Revisions to accounting estimates

are recognised in the period in which the estimate is revised, if the revision affects only that period, or in the period

of the revision and future periods if the revision affects both current and future periods.

ln the opinion of the Governors, the estimates and assumptions which have a significant risk of causing a material

adjustment to the carrying ãmount of assets and liabilities are outlined below'

Grltical ludgements
Useful ecanomic lives
The annual depreciation charge for property, plant and equipment is sensitive to changes in the estimated useful

economlc lives and residual values of the assets. The useful economic lives and residual values are re-assessed

annually. They are amended when necessary to reflect current estimates, based on technological advancement,

future investments, economic utilisation ând the physical condition of the assets.

Recoverable value of fee debtors
The School makes an estimate of the recoverable value of trade and other debtors. When assessing impairment

of trade and other debtors, management considers factors including the current credit rating of the debtor, the

ageing profile of debtors and historlcal experience.

Deflned benefit penslon scheme

The valuatlon is subject to the actuarial assumptions set out in note 23 which are uncertain and may therefore

result ln a materlal adjustment to the book vâluê in subsequent years'fnancial statements.
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Marymount lnternational School
NOTES TO THE FINANCIAL STATEMENTS
for the vear enrled 31 Ar 2A2A

3 FEE INCOME
The School's activities are carried outwithin the UK.
The school's fee income comprised:

Gross fees
Less: bursaríes, grants and allowances

4 OTHER EDUCATIONAL INCOME

Registration fees
Fees in lieu of notice
School bus income
Other income

5 OTHERTRADING INCOME

Rents & lettings
Other trading income

6INVESTMENT INCOME

lnterest receivable

7 DONATIONS AND GRANTS
2024 2A24

â8
Restrlcted Unrestrlcted

Donations and gifts 41,540 263,534

2024

g,og2,3lg

(344,4881

2023

7,582,375
(324,917)

Et

7,717,828 7,257,458

2024 2023
eI

27,792
122,063
246,756
72,744

9,1sCI

138,767
199,413
75,245

469,351 422,575

2024 2023
I e

178,495
41,715

185,360
64,857

22A,210 250,217

2024 2023

322,024 187,535

Es

322,024 187,535

2024
I

Tot¿l

305,074

2923
€

Restricted

36,565

2023
e

Unrestricted

177,926 214,491

2023
î.

Total

--ssæ 
---æts9a ,-3õEdtA ,-36s6-t 

-Tiîrr6-
4.491
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Marymount lnternational $chool
NOTES TO THE FINANCIAL STATEMENTS
for the vear 3l Auoust 2024

8 EXPENDITURE

{al 2024
Staff costs

(not6 9)
Ê

Other Depreciation

41 715

41,718

e e

Total
2024

s

41,715

Gosts of Raising Funde

Trading costs

Total Gosts of Ralslng Funds

Charltable expendlture

Teaching
Welfare
Premises and Estates
Administration

Governance

Total Charltable ExPendlturc

Total Expenditure

41,715

Staff costs
(note 9)

Ê

3,1U,624
530,512
280,511
890,295

Other Depreciation
Total
zAU

â

4,033,367
1,543,609
1,842,790
1,748,771

48,557

Êt

663,856

4,885,942 3,665,2S6 663,856 9,215,094

,011 663,856 9,256,809

848,743
1,013,097

898,423
858,476

46,557

(b) 2023

Gosfs of Ralslng Funds

Trcding costs

Total Costs of Rafslng Funds

Ch arltable expendltu re

Teaching
Welfare
Premlses and Estates
Admìnistration
Governance

Total Çh arltable Fs<pendltu re

Total Expendlture

Sfaffcosfs
(note 9)

Ê
Other Ðepreciatlon

ff

Restatêd
Total
2023

Ê

64,857 64,857

64,867 64,857

Sfaffcosls
(note 9)

î

2,991,539
499,385
275,623
829,767

Other Ðepreciatlon
Total

2023
I

3,754,912
1,403,853
1,666,824
1,635,843

39,287

f f

763,373
904,468
695,942
806,076
39,287

696,259

4,596,314 3,209,146 695,259 8,504,n9

4,596,314 3,274,003 695,259 8,565,576
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I EXPENDITURE (contlnued)
(c) Other Governance Costs lnclude:

Auditors' remuneralion
- Audit Fees
Professional fees
Govemo/s expenses

(d) Admlnlstratlon Costs

Salaries
National lnsurance
Pension Costs
Other StaffCosts
lT support
Postage and stationery
Telephones
Marketing and advertising
Website
Memberships
lnspection costs
Bad debts
Recruitment Costs
Legal and Professional Fees
Other Administration Gosts
Bank charges

9 STAFF COSTS

Wages and salaries
Social security costs
Other pension costs
Other staff costs

The average monthly number of employees during the year was as follows:

Teaching
Other

2024

28,120
11,391

7.100

2023
II

24,U3
9,756
7.988

___{3Æ

2024
î,

39.287

2023
s

791,233
78,282
6t,605
21,175

225,389
21,164
32,220

205,728
10,594
34,194
4,263

10,594
76,146

115,144
n7,agg

5,955

686,980
72,809
59,945
10,033

184,479
13,633
30,647

192,041
13,092
30,886

335
6,124

35,419
79,094

215,570
4,760

M
2024 2023

I2

3,941,895
410,942
483,293

49,812

3,691,623
392,911
464,205
47,575

-1,999,943 -1ff!14

10t 96

2023
No.
49
47

2024
No.
53
¡18
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I STAFF COSTS (contlnued)

The number of employees whose emolumênts amountêd to ovêr

860,000 in the year was as follows:

e60,000 - â70,000
Ê70,00't - [80,000
s80,001 - Ê90,000
Ê100,001 - Ê110,000
Ê130,001 - Ê140,000

e 140,001 - Ê150,000

Net income is stated after charging:
Depreclation of tangible fixed assets
Operatlng lease rentals
Auditor's remun€ration - audit
Auditor's remuneration - other services

2023
No.

3
I
1

1

1

2024
No.

3
2
I
1

I

I 7

Key management personnel include the Head, Bursar, Deputy Heads, Director of Communications & Marketing

and Dlrector of Development & Alumnae Relations. The total pay and benefits received by key management
personnel were Ê763,316 (2023: Ê746,931).

10 GOVERNORS RËMUNERAT¡ON AND BENEFITS

There were no Governors' remuneration or other benefits for the year ended 31 August 2O24 nor for the year

ended 31 August 2023.

No travel and training expênsês were paid to governors by the school during the year (2023: nil).

11 NETINCOME FORTHEYEAR
2024

â
663,854
214,529

23,316
4,810

2023
E

695,257
163,289
21,180
4,680
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12 TANGIBLE FIXED ASSETS

GROUP & SCHOOL

Cost:
At 1 September2O2S
Additions
Disposals

At 3'l August 2024

Depreciation:
At 1 September2A2S
Charge for year
Dísposals
Transfer

At31 August2024

Net book value:
At 31 August 2024

Buildlng
lmprovements

e

Assets in the Furniture
course of equlpment

construction &computersec

60,344
1,778,505

112,113

Motor
Vehicles

9,774

Total
Ê t

6,346,991
65,426

(3e,831) n 55,466)

9,138,270
241,993

(195,297)

6,376,586 60,3,14 1.736,152 9.774 8,181,856

4,024,226
481,433

1,342,327
182,421

9,774 5,37ß,327
663,854

(3e,831) (155,466) (195,297)

4,465,828 1,369,282 9,774 5,844,994

1,910,758 60,344 365,870 2,336,973

At 1 September2023 2,322,765 436,178 2,768,943

The Religious of the $acred Heart of Mary, lmmaculate Virgln, EAP (Charity number 22g465) donated 20o/o of lhe
value of the school premises to Marymount lnternational $chool in 2008. Nò value for properiy has been included
in these accounts as the premises are still owned and controlled by RSHM. en 12 May 200ó, RSHM contracted
to lease the school premises to marymount lnternational school on a gg year lease.
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for lhe vear ended 3l Auoust 2024

13 FIXED ASSET INVESTMENTS

2024 2023

Shares in subsidiary t00

f00 '100

lnvestments consist of cash held in deposit and the wholly owned share capital of 100 shares of Ê1 in Marymount

School Enterprises Limited, Company Number 07568628. The company's principal activity is the management of
overseas agênts for Marymount lnternatlonal School. lts results for the year are as follows:

Ê€

100

Proflt and lose accounls for the year ended 31 August 2024

Turnover
Expenditure
Loss for the period

Net assets at 3l August 2024
Cash

Capital and reserves

2024
â

41,715
{41.7151

2023
e

Ø,857
(64.857)

100

100 100

100 100

zAU 2023

14 DEBTORS

GROUP & SCHOOL

Êâ

Fees and extras
Other debtors
Prepayments and accrued income

966,877
60,309

399,669

2,024,823
71,418

463,195

1,426,855 2,559,436
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I5 CREDITORS

GROUP &SCHOOL

Amounts falling due within one year:

Trade creditors
Taxation and social securlty costs
Fee Deposits
Fees in advance
Other creditors
Accruals

Defened income:

Brought fonrards
Released in year
Received in year

Canied forwards

Deferred income relates to schools fees received in advance for the following term.

16 CREDITORS DUE AFTER ONE YEAR

GROUP &SCHOOL

Amounts falling due afrer more than one year:
Fee deposits

Movement on deposits:
Deposits brought fonrard
Released in the year
New provisions in the year

2024
E

109,902
92,258
43,350

6,820,909
196,384
99,624

2024
î"

7,633,936
(7,633,930)

8,820,909

2023
e

263,983
98,771
35,700

7,633,936
154,104
93,498

7,357,327 8,279,992

2023
e

7,670,273
(7,670,273)

7,633,936

6,820,909 7,633,936

2024 2023

82,500 99,300

82,500 99,300

2024 2023
€

135,000
(44,400)

35,2õ0

138,30CI
(38,550)
35,250

125,850 135,000

EI

I
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17 STATEMENT OF FUNDS

GROUP & SCHOOL

Unrestricted funds:

General reserve

Designated funds:

Capital Fund

Designated

Restricted funds:
Annual appeal

Capital Campaign

Total restricted

Total funds

Unrestricted funds:
General reserve
Designated funds:
Capital Fund

Designated

Restrlcted funds:
Annual appeal
Capital Campaign

lncome

4,916,638 8,729,414 (9,256,809) 102,725

441,692 263,533 (18,674)

Ar1
Sêptêmber

2023
g.

Expenditure
s

Transfer
Between

Funds
Ê

Gains/
(losses)

î

At 31 August
2024

â

4,491,968

686,551

Ê

441,692 263,533 (18,674) 686,551

36,460
259,046

41,540
(84,051)

78,000
174,995

295.506 41.540

5,653,836 9,034,487

Ar1
September

2022
Ê

- 282.995

(9,256,809) - 5,431,514

lncome
Ê

8,118,607

177,104

Expenditure

Transfer
Between

Funds
Ê

Gains/
(losses)

Ê

At 31 August
2023

Ê

4,916,638

441,692

Ê

4,940,339

612,482

(8,565,576) 423,268

- (347,854)

612,482 177,104 (347,894) 441,652

36,460
259,046

36,460

105334,315 (75,374)

Total restricted 334,315 36,565 (75,374\ 295,506

Total funds 5,887,136 8,332,276 (8,565,576) 5,653,836

Restricted funds
The capital campaign fund represents donations given to be used for performing arts.

The transfer during the year relates to the reclasslfyiing of the performance arts centre donations into general

res€nr'es as the project will not go ahead. Permission from the donors and the charity commission has been

granted.

The annual appeal fund was set up in 2023 lar funding bursaries, campus development and student service

partnerships.

Designated funds

The Capital Fund represent$ reseryes which have been set aside by the Govemors to contribute towards future

capital projects/works. The transfer during the year relates to amounts spent from unrestricted funds towards

these projects.
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I8 ANALYSIS OF NET ASSETS BETWEEN FUNDS

GROUP &SCHOOL

Tangible fixed assets
Current assets
Current liabllities
Long term liabilities

Total net assets

Tangible fixed assets
Current assets
Current liabilities
Long term liabilities

Due within on€ year
Due between two and five years
Due after more than five years

4,491,968 686,551 252,955 5,431,514

Unrestricted
tunds

I
Designated

funds
Ê

Restricted
funds

Ê

252,995

2024
Total

I
2,336,973
9,654,822

(7,357,327)
(82,500)

686,5õ1
2,336,973

10,534,388

Fôil,3271
(82,500)

Unrostricted
fr.¡nds

t.

Designated
funds

Ê

Restricted
funds

f

zss,sõo

2023
Total

E

441,692

Total net assets 4,9r6,638 441,692 295,506 5,653,836

19 COMMITMENTS UNDER OPERATING LEASES
At 31 August 2a24, the School had outstanding commitments for future minimum lease payments under non-
cancellable operating leases, which fall due as follows:

2,768,U3
10,536,987

(8,27s,952)
(9e,300)

2,758,949
11,274,185

{8,279,992)
(99,300)

2024
Land &

Bulldlngs

200,000
800,000

15,350,000

2023
Land &

Buildlngs

200,000
800,000

15,550,000

2024
Planf &

Equlpment

220,345
645,725

43,546

2023
Plant &

Equipment

207,446
455,226

16,350.000 '16,550,000 909,616 662,672

20 RELATED PARTIES

There are two Governors who are also Trustess of The Religious of the Sacred Heart of Mary. During the year the
school paid rent of t200,000 (2023: €200,000) to the Religiòus of the Sacred Heart of naary" ttrey also own g0olo
of the school buildings.

2I MEMBERS LIABILITY

Each member of the charitable company undertakes to contribute to the assets of the company in the event of it
being wound up while he/she ís a member, or within one year after he/she ceases to be a memþer, such amount
as may be required, not exceeding Ê1 for the debts and liabilities contracted before he/she ceases to be a member.
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22 NOTES TO THE CASHFLOW STATEMENT

Reconciliation of operating result to net cash inflow from

operating activities

Nêt movement in funds

Depreciation
Bank interest received
lncrease{Decrease) in creditors
(lncrease)/Decrease in debtors

Fair value of plan assets
Present value of deflned benefit obligations

Effect of asset ceiling

Net asset recognised in the balance sheet

2024

(222,3221
663,854

(322,0241
(947,150)
1,140,9¡13

2023

(233,300)
695,259

(187,535)
260,166
218,541

ÊI

313,30t 753,131

23 PENSIONS

The Marymount lnternational School Retirement Beneflts Scheme, which is a defined benefit scheme, was

available for School employees to joln up to 31 August 2002. The Scheme was closed to new entrants on 1

September 2o0Z and the Scheme olosed to future accruals on 31 August 2012. Upon the transfer of business

undertaking, Marymount lnternational School became a participating employer in the scheme with Religious of

the Sacred Heart of Mary, lmmaculate Virgin, EAP (Charity numbêr 228365) remaining the principal employer-

The Charity (228365) has given a guarânte€ to meet any potential deficit in the scheme.

An actuarial review undertaken on 1 September 2020 showed the scheme had a deficit of 8188'000 (2015:

Ê1,1 1 1,000). FRS 102 allows results to be updated to êstimâte scheme assets/liabilities at the reporting date' The

updated va'iuation as at 31 August 2023 shows the scheme to have an overall surplus of â998'000 (2023:

81,411,000',).

Accounting rules require the School to disclose additional information as follows:

2024 2023

The amounts recognlsed ln the þalance sheet are as follows: t Ê

6,174,000
(5,176,000)

(998,000)

6,244,000
(4,833,000)
(1,411,000)
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23 PENSTONS (CONTTNUED)

Analysle of amounts charged ln the statemont of Flnanclal Acilvlües
Net interest (expenses/income

Changes ln deflned beneflt obllgailon;
Defined benefit obligation at beginning of period
lnterest expense
Remeasurement arising from changes in assumptions
Remeasurement arising from experience
Benefits paid

Deflned beneflt obllgaflon at end of perlod

Changes ln plan as¡otE
Assets at beginning of perlod
lnterest income
Actual return on plan as$ets, excluding lnterest income
Employer contributions
Benefits paid

Assets at end of perlod

Reconcillation of movements in presenl value of plan llablllfiss and aesets
Net assets at beginning of period
Net interest (expense/income
Employer contributions
Remeasurement arising from changes in assumpflons
Remeasurement arising from experience
Actual return on plan assets, excluding interest income

Net aesets at end of perlod

4,833,000
257,O0o
206,00CI
183,000

(303,000)

2022

(6,000)

5,532,000
240,000

(816,000)
184,000

(307,000)

I
2023

â

5,176,000 4,833,000

6,2M,000
334,000

(101,000)

6,867,000
306,000

(697,000)
75,000

(307,000)(303,000)

6,174,000 6,244,000

1,41 1,000
77,000

(206,000)
(183,000)
(101,000)

1,335,000
66,000
75,0CI0

816,000
(184,000)
(6e7,000)

998,000 1,411,ÛCIO
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23 PEN9IONS (CONTINUED)

The assets of the scheme are held under a Scottish Life branded insurance contract with Royal London Mutual

lnsurance Society Limited (i.e. an ingurance contract). The contract is administered on unit linked principles and

allows access to a wide range of avallable funds'

Asset class spllt
Equities
Corporate Bonds

Gilts
Cash

Actual return on Plan assels:

Actuarial assumPtlons uaed:

Discount rate

Retail price inflation
Consumer price inflation
lncreases in deferment
lncreases in payment

2024
â

233,000

0o/o

27o/o

630/0

10o/o

3l Augusl
2024

5.0o/o

3.1Yo

2.60/o

2-5o/o

3.1o/o

Oo/o

25o/o

59o/o

160/o

2023
s

391,000

31 August
2023

5.5%
3.4o/o

2.8o/o

2.5o/o

3.4o/o

The $chools contrlbutions to the Scheme during the year were Snil (2O23: 875,000)' ln 2019 the Trustees of the

Marymount Retirement Beneflt Scheme carriêd out their triennial Actuarial review. The School reached an

agrêement with the Trustees to cóver the technical deflcit'

For new employees from 1 Septem ber 2002 to March 2020, the School participated in a Group Personal Pension

scheme (GppS) - a monêy purchase scheme managed by Scottish Equitable and for teaching staff, from 1 April

20j3 to òecember 201g, the School participated in the Teachers' Pension Scheme (see below); Teachers were

auto-enrolled in the Tps and support staff were auto-enrolled in the GPPS. Contributions to the GPPS are in the

range from 60/o - 12o/o from the school and a minlmum oÍ 3o/o lrom the employees.

Teacherc'Penslon

The School participated in the Teachers' Pension Scheme ("the TPS") for its teaching staff until December 2019'

Due the increased employer contributions from 16.40/o lo 23.60/o effective from 1 September 2019, the School

entered a consultation wittr tne Faculty and agrêed to leave the scheme. The School joined the Aviva Pension

Trust for lndependent Schools (APTIS), a defined contrubtion scheme for all faculty on the lst January 2020 with

contributions of up to 16.40/o lor faculty.

Support $laff Pensions

on the 1st April 202o, all support staff switched from the GPPS to the APTIS Scheme with contributions from 6%

to 12o/o

Contributions by the School to the schemos for the twelve months ended 31 August 2024:

APTIS (Faculty Sep'23 to Aug'24) 384'363

APTIS ($upport Staff Sep'23 to Aug'24) 98,929

A further ccntribution al Ê.12,459 (2023:211 ,866) was made ln respect of an individual's pension payable to a money

purchasê scheme.

As at 31st of August 2024,8112,951 was due to be transferred to APTIS
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