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SECTION 1—
INTRODUCTION-
A MESSAGE FROM THE
CHAIR

I am honoured to represent Bethel Health and I-lealing Network as the new

Chair and to present the 2021-2022 Annval Report, The report offers Insight

Into our efforts, achievements, and how we have met our objeatives over the

past 12 months, It is a testament to ovr determination and ambitions to
consistently deliver the highest level of excellence throughout ovr services,

providing much needed svpport to avr service vsers, The external chalLenges

that we have all experienced during the past few years have been relentless,

and I am immensely proud af the Bethel stall, volunteers, and the Board, who

have daily gone beyond to ensure that our service user remains the mast

important focus at the end point of everything that we do as an organisatian.

As an arganisatian, we evaluated haw we previously delivered our services

and challenged ourselves on areas of improvement. Following a review of ovr

organisation, we restructured and acquired a new CkCr, Jennifer Janes-Rigby.

She has been tasked to set the foundations af growth for Bethel and forge
closer relationships with the new ICBs and ICSs and the wider public health

landscape, potential collaborative partners, and funders. She will also ensure

that the chanty grows vnapologetically under the banner of our values, which

fundamentally affirms the Christian faith that birthed Bethel's vision. We are
currently looking to strengthen our Board of Trustees with 2-3 new Trustees to
add to an already talented, diverse, and dynamic group, which I am grateful

and hanoured ta lead.

The challenges m growth that face our two main services, the Bethel Doula Service (that provides an essential and vniqve

service to ths vulnerable and Isoi.ated pregnant women in Birmingham) and the Bethel Rapha Ustening Service (that addresses
low-level mental health issues), have grown significantly due to the national socio-economic and health challenges. For

instance, within the maternity sector, we know that babies are mare like ta be barn early or small, with its complications, to

women from South Asian or BLack communities fram areas of deprivation. The ethnic and socio-economic Inequalities in NHS

and perinatal care for women and their babies are an angoing concern. Ths mental health epidemic continues to grow and

within ane of the most extensive stress surveys carried out, 74K of people said that the impact that everyday stress has

brovght vpon their Lives has made them fee!, overwhelmed and unable to cope. As an organisation we are aware of these

ongoing issues and, within the last 12 months, have met, faced, and overcome some of those challenges and geared up to
stand with those wha still are vulnerable within aur society and communities.

As of the time of printing, we are observing a time of national mourning for the sudden loss of I-IRI-I Queen Qizabeth II, aur

Queen for seven decades, sa in conclusion, and observation of her extraordinary life, what can we lake and learn from her?

Her life was exemplary, selfless, and always focused on doing the right thing. She was, of course, a woman of faith, and it has

been said that although she was our Queen, everyday, without fail, she prayed to a God that she acknowledged as the King of

Kings and Lord of Lords. Sha lived out my favourite biblical text, "whatever is true, whatever is noble, whatever is right,

whatever is pure, whatever is lovely, whatever is admirable - if anything is excellent ar praiseworthy. ..put it inta practice"

(philippians 4;8), May she now and forever rest in perfect peace.

Bethel will get stronger in purpose, intention, and clarity and will continue ta grow and fvl. fil its Godly purpose allowing and

helping volunteers, staff and board members to Iind, develop and fulfil their purpose.

Duncan Moore, Chair of Trvstees



FRDM THE TABLE DF
THE CEO

I am so proud to have recently become part cf Bethel Health and

Healing Network as their new CBO. As a woman of faith, iit is a
privilege to lead a purpose-driven, faith-based organisabon built on
sound valves that resonated with me and caused me to apply,
Having joined the team in July, I have witnessed the staff and
volunteers' pamion and dedication to their support of our service
vsei's.

I have joined the organisation at a time when many Third Sector
providers in the health sector are chai. lenged with issues of short-

term funding compounded by the cvrrent financial criisis, iinclvding

the increased costs of fueL, with nc real steer nationagy as to where

support will be coming from to assist organisations such as Bethel in

these unpredictable times. That said, ihe senior management team
and I are working tirelessly to secure Bethel's future and build

growth within the organisation over the nexl year and beyond.

V/hen I look back at
the impact of Bethel's

work throughout
2021 and 2022, I can

see an increase in the
range, reach, andn~r of services
offered. with an

almost 20% incr ease
across both Rapha

Listening Service and
the Doula Service.

There has been
remarkable growth in

the weber of
volunteers and, more

important4. their
impact'.

When I look back at the impact of Betheys work throughout 2021-
22, I can see an Increase In the range, reach, and number of
services offered, with an almost 20% increase across both Rapha

Listening Service and the Doula Service. There has been remarkable

growth in the number of volunteers and, more Importantly, their

impact.
Building on previous incumbents' foundations, I am here to build

Bethel at scale and enable the unique support services being
ogered to grow and flourish, increasing both the volume of services
being provided and the income for the organisation. We will

continue to reach the most challenged commvnitien working with

community assets to ensure long-term sustainable change within

these neighbovrhoods.

Yov will see that Board hternber, jonathan Hindle, has written a

piece on the Place of Well-being and Welcome (POWW). Our

ambitions as an organisation are huge, and unashamedly sc. We
know that what we provide Is excellent, and we intend to continue

working with cur current commissioners and funders while looking
for new partners. Investors, and fenders to continue this journey with

us.

I want to thank the senior management team, staff, volunteers, and,
of course, the Board for their continued Input to Bethel, and I look
forward lo working with them all to realise the growth goals and

ambitions of Bethel I-lealth and l-leai. ing Network.

Jennifer Jones-gigby, CEO

3



ABOUT BETHEL

COMPASSION INTEGRITY

EMPOWERMENT

FAIRNESS PARTNERSHIP

igfkl@4
I ' I

STRATEGIC AIMS

Diverse communities have access to quality mental health and
wegbeing services,

O Bethel Health and Healing Network continues co be a place of
wekome for chose in need.

O Oetrver and develop effecchie services for eniscing and new
ben eciaries.

Increase our impact through strategic parmerships.

(~. .
'

~'j Bethel Health and Healing Netvrork is an effeccive and sustainable
organisaclon
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SECTION 2 —REVIEW OF
OUR SERVICES-
BETHEL DOULA SERVICE
The Dovla service continued to provide safe, confidential svpport to our vulnerable women and families, some of whom feLt

abandoned by health and other services. Organisations that they had grown to rely on had disappeared or were

inaccessible due to the impact of COVID-19.

Some women were fearfuL and anxious about leaving their homes and learned how to use varied platforms to communicate

and learn. To support and enable them to adjust to 'the new era, ' we encouraged, supported, walked with them,

signposted, and helped them tc build confidence and raise self-esteem, to benefit them and their children,

The restrictions at the maternity units where the Senior Doula or volunteer could only attend when the women were in active

labour resulted in some births being missed. The recruitment of voLunteers can be challenging and mora-so for the dovla

service, however we were able to provide ongoing support for women all through the year.

At the end of the year, six of our service users had moved on from our Mother and Baby Group and are pursuing their

careers including SSOL classes, cyber secudty, health and social care, health and beauty, and sociology.



KEY ACHIEVEMENTS R
PROJECTS

~ Supported 90IL of 188 referrals from referral to discharge

~ Supported 90 women to access essential items required for their babies and themselves with support from Baby Basics

and the Muslim women volunteers

~ Senior Doulas and volunteers In spite of the COVID-19 restriictions were able to support a number of women in hospital

over the last year

~ Doula team and volunteers sourced and delivered food parceLs to 40 women

~ Supported women with varied child safeguarding issues, attending conferences, planning meetings, supporting them with

a budget, parenting skills, and buiiding self-esteem

PROJECTS
~ Our weekly Lunch, Learn and Play mother and baby group at Ladywood Leisure Centre, funded through Awards for All, was

attended by our service users and mothers from the local community. We provided a varied support programme, including

health sessions and massage, craft activities using using items from the kitchen to make jewellery and memory pots, and nature

walks in the local community.

~ Hooresvilte Theatre Producffon facilitated discussions on mental and physical health, pregnancy, relationships, building self-

esteem, encouraging personal growth, and engaging with children through play and storytelling. The sessions culminated in an

event taled 'Looking in looking Out', with participation from mothers, babies/toddlers, staff, and volunteers,

We continued collaborating wkh Starting Well to provide a wraparound service for vulnerable women through Maternity

Navigators

~ Our project to support women whc have experxsnced pregnancy loss in collaboration with Bikmingham Maternal Mental Wealth

Service was extended to 2023
~ 40 plus participants, including husbands and partners attended parent education sessions delivered m the community by a trainer

through funding from the maternity unit at City I-lospital



DOULA SERVICE
FEEDE3ACK

~ "Thank you for supporting S; I feel happy referring to your service as I know ycu wii I provide the support needed. The

Ooula support was instrumental in ensuring that she was not admitted for Mental health support. " Perinatal Mental

Health Nurse

~ "Your service and the support of the Senior Doula and volunteer were Invaluable in the baby staying with her. Thank

ycu. " Social Worker

~ "I was Introduced to your service by a colleague as I am new tc Birmingham, I never knew of such a service and the

support the team provide, and it's free. Thank you for supporting me; I will be calling on you again. Community

MidwiIfe

~ "I did not know what 'Affirmations' were until I met my doula volunteer; sire was encouraging. She helped me to write

my birth plan, and she told me encouraging words and phrases to encourage me at the birth. They were pinned on

the delwery room wag and helped me focus. She is lovely and caring. " Service User

~ "I had a quick delivery and did not have time to call the Doula; she helper! me so much when I was pregnant. I

wanted her to be with me, but could not contact her until I was 4cms, then I delivered. She visited me on the ward,

which was good, and is soll In touch. " Service User

~ "I met my Server Doula today; she has helped me a lot, lifted my mood, she made me laugh. I feel happy to have

her. I will be glad to attend the M&B group.
"Service User

~ "I enjoy attending the M&B group. The singing, the storytelling, the theatre group. I enjoyed It alb I have friends For

life; they are supportive.
" Service User

~ "I was unhappy with my care In the hmpltal, and the Doula did not get to the birth. I went Into labour early at 32

weeks. recommend that the Doula stays in touch more in the later part of pregnancy, especially if you are pregnant

with twins and likely to deliver early. "Service User

"We are grateful for the Impact we made this year. This would not have been possible without our Funders and

volunteers. We look forward to doing mare with your help. Visit www. bethelnetwork. org. uk for more Information on

how you can be a part of this.
" Doula Team



REVIEW OF OUR
SERVICES—
BETHEL RAPHA SERVICE
The Rapha Listening Service, established in 2017, continued to develop over this last year and was embedded into the

range of community mental health support services offered during the pandemic. The volunteer workforce remained

stable as the country came out of the pandemic to return to the 'new normal'. The Rapha Service offered up to nine

listening sessions per service user with a trained volunteer listener, including those wha spoke other languages such as

I-linda, Urdu and Gujarati.

Regvlar referrals were received from Gps, social prescribers, and support workers fram organisetions such as Gateway,

Living Well Consortivm end Creative Support. When asked, referrers commented that "their confidence in Rapha

was based an the knowledge that clients previausly referred had received good care and support from the
service'.

In 2021-22, the listening service supported a diverse group of people from Birmingham and surrounding areas: 69%
were female, half were aged 50+, and approximately 49% were from an ethnic background other than White British.

FEEDBACK FROM SERVICE USERS

"This service helps me and supports me to think positively. I have improved my trust as I know that the person I am talking

with understands the conhdentlallty.
" Black British female, 57

'This service has helped me. This service may help lots of people Uke me. It helps you get ta know the same person,

increasing my canfidence. " indian fernale, 55
"He's done a fantastic job, and I teel sa much better than I did before. Though I am still reluctant ta go out, he has helped

restore my confidence, and now I can cope with my isolation much better. "White British male, 52

«I



KEY ACklEVEMENTS

Midpoint feedback
~ 100SS having someone to talk to
~ 97SS felt valued
~ 92SS helping to get things off my chest
~ 89SS having someone listen
~ 79SS reduced isolation and loneliness

End of support feedback
~ 79SSfelt less lonely and isolated
~ 72% felt more positive about themselves
~ 9SX felt more able to cope with their

personal circumstances
~ 49SS improved health and wellbeing

HIGHLIGHTS:

~ 196 referrals were received, and 172
individuals (88X) engaged with the

Listening Service
~ Top 3 reasons for referral: low mood

42.6X, anxiety 21.3X and depression

19.3X
~ 643 support sessions delivered,

compared to 558 in 2020/21 (15K

increase)
~ 551 hours of support provided
~ 44 volunteers engaged in providing

support



SECTION 3—
STRUCTURE, GOVERNANCE
AND MANAGEMENT
Governing Document

The charity is controlled by its governing document, a deed of trust, and is also constituted as a limited company

by guarantee, as defined by the Chariities Act 2006. The trustees, who are also directors of the charity for the

purposes of the Companies Act 2006, present their report, with the financial statements of the charity for the year

ended 31 March 2022. The trustees have adopted the provisions of the Statement of Recommended Practice

(SORP) 'Accounting and Reporting by Charities' issued in March 2005.
finance: Mr Nick Wallace

independent Examiner: Mr David Chittenden

in setting abjectives and planning for activities, the trustees have given dve consideration to general gvidance

published by the Charity Commission relating to public benefit.

Duncan Moore - Chair of Trvstees
Duncan has enjoyed a long successful career as a leader In Mediaal Sales and Marketing

within the ffealthcare sector spanning over 30 years. In the past 15 years, he has specialised
in working with SMEs and particvlarly enjoys the challenge of taking on big institutions.

Duncan is currently the bvsiness owner of a small independent Crrthopaedic company and an

innovative Medical Technology distribution company.
Duncan is respected, motivated, focussed and well known within the community of
Professors, Consultants and Clinicians throughout the IJK, and this has driven one of his

passions to advocate for men's health.

As a committed Christian and former Pastor, Duncan allows his faith to influence how he

behaves and interacts with those around him.

I-lis passion for seeing social, racial, health and economic justice prevail for all levels of
society has led Duncan to be an active Board Member for the I-iuman Rights Organisatian,

Journey to Justice, who assists those with no voice to be heard.
Duncan is happily married and has th~ee grown-up children. I-Ie enjoys a healthy lifestyle,
regularly exercises and plays golf.

Jacynth Ivey
Jacynth currently sits at the helm of two companies; Inspiring l-lope, Ltd and

jacynthivey. corn. She is a multi-award-winning Transfarmational Leader, Coach,
Author, Mentor and sought-after Inspirational Speaker, Waving launched her career as

a nurse, midwife and health visitor, things evolved fram there and Jacynth found her

true passion in developing people and arganisations, supporting them to achieve
their goals. She has over 30 years of experience as a seniior leader - former NI-IS

Executive Director of Nursing and a senior leader in commercial, third sector
organisaiions and SMEs. In addition to her nursing and senior leadership roles,
Jacynth is a competent and experienced speaker and advocate. Jacynth enjoys
inspiring others and is known for her expertise in dwersity, inclusion, organisational

development and corporate culture transformation. She credits her success to
having strong begefs, being clear and facused, and fostering strong relationships

with others.
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Christine Parkinson
Dr Christine Parkinson obtained a doctorate in medical research at a London hospital, in

Child Behaviour, then moved to Birmingham in the 80s to become involved with inner-

city regeneratilon. She set up, with others, a women's refuge in 1994, a training and

employment project for the long-term unemployed In 1998 and was the founder of the

Bethel Health and Healing Project in 2006.
She is also * trustee of another charity, which supports young people in Uganda to

become social entrepreneurs. She is committed to social justice, as well as in working to
combat climate change, and has an interest in prayer ministry. She has pvbgshed three

books, as well as nvmerovs scientific papers in learned journals.

Michele Lawrence
Having gained nursing, midwifery and health visiting qualifications and experience
over three decades, Michele's expertise has been at the population public health

level. Working on emergency planning and immunisation coordination. Michele

has a vast amount of experience in managing teams and developing quality and

safeguarding systems.

Jonathan Hindle

Jonathan spent 38 years in the technology industry In a variety of senior roles

ranging from Engineering to Sales and Marketing. He has worked with teams

across the globe bringing cross-cultural knowledge to Bethel. His knowledge

of sales and marketing brings a perspective to Bethel, helping develop
outbound comrnunrcations and fundraising activities. Jonathan is married and

has three daughters. In his spare time, he plays faotball, tennis and enjoys

walking in the countryside.

Tim Tranter
Tim Tranter, Trustee and Chair of ovr Finance 8r Risk Svb Committee has

extensive experience In disaster relief, prefect management and logistics

with Doctors without Borders (MSFJ UK fx Ireland. Tim Is also experilenced

as a recruiter.

Louise jackson-Sanders
Louise has a background af working in public health and the third sector. She

has an interest in maternal health and wellbeing and was drawn ta Bethel due

to the amazing work the Dovla service does to reduce the inequity some

women experience in accessing maternity services and support.



STAFF MEMBERS
CORE TEAM

/„.ic.
se

Jennifer Jones-Rigby

Chief Cxecutfve Officer

Santosh Rai

Senior Operations

Manager

Calis Roberts Mariam Momoh

Volunteer Coordinator Marketing and

Communications Offficer

fram Tarfq

Administrator

DOULA TEAMI

Margaret King

Dovla Service Manager

Jennifer Marlow

Senior Doula
Dlonne Augustine

Senior Dovla

Teresa Richards

Senior Doe(a
Bukf kannaway

Peer Support Worker-
Baby Loss

Mavemey Kettle

Gsovp Pacfjftator

Raj Kavr

Group

Cacf(itator

RAP HA TEAM

Alison Thompson

Rapha Service Manager

It.
lffat Abbas

Rapha Support Officer

Dilara Begum

Rapha Support Officer

PREVIOUS STAFF
Madge MiLUgan-Green (Rnished March 2022) - Chief Sxecutfve Officer

pena MacNeil (Rnished Dec 2021) - Svndrarsfng Officer

Gecrgette Weight (finished May 2022) - Marketing and Ccmmvnicaticns Oflicer

Kathy Sennessie (Rnfshed Jan 2022) - Rapha Svppcrt Offrcer

Julia Brown (Rnished April 2022) - Senior Dcula 14



VOLUNTEER HIGHLIGHTS
Bethel was supported by 58 volunteers comprising six trustees, 8 Doula volunteers and 44 Rapha listeners.

Collowing the challenges arising from the COVID-19 pandemic and its impact on Income, volunteers began transitloning from a

home-based lifestyle back into the workforce, reducing the number available to offer support. Additionally, individuals needing

to upskill became available to volunteer as they sovght opportvnities to gain experience In mental heahh services and maternity

professions. Bethel quickly embarked on marketing campaigns to attract volvnteers initially to the Rapha listening Service and

then to the Doula Service. These campaigns resulted in overwhelming expressions of interest. The listening Service received 74

expressions of interest, with 24 individuals shortlisted for interview. likewise, the Doula Service received 99 expressions of

interest, and 26 were shortlisted for interviews over tihe period,

Crom July to October 2021, applicants were primarily university students seeking placement opportumties rather than ongoing

volunteering opportunities. However, most of these were not shortlisted due to limited capacity, as each service could only

accommodate one placement student.

Several potential volunteers shortlisted experienced personal bereavement, which meant they could not continue with the

onboarding process. We all felt this impact with the sad loss of one of our beloved volunteers, Robert Peart. A thanksgiving

service was conducted duding our quarterly Volunteer Thanksgiving Event m December 2021 in his honour with the support of

the whole team.

0'"
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VOLUNTEER HIGHLIGHTS

FEEDBACK
"Many thanks for your thank you card and attached pen; much appreciated. It was unexpected, which makes it more

appreciated. Being a gstener Is a biassing as it keeps me In contact and attuned to reality. "
Ray

"The training equips you well to go out and do the job, I.ots of useful tips, delightful and nice to sit with a group of like-

minded people. " (Peedback on Doula Training Course)

"fhank you so much for providing a reference in support of my application for a job with a medical project; I appreciate
it,

"
Ruth

"I am currently a Midwifery student looking for volunteer work. I was happy to be trained and volunteered with you In

2017 - 2018 for one year. "
Demi

"The most memorable experience for me over the past five years has been the look on my ladies' faces when I have

been supporting them, especially over the Covid periiod where I continued along with others supporting the families by
dropping items to them. " Dionne

STATISTICS

Ethnic diversity Trainings

~ 1X Doula course
~ 6X Listening

courses
~ 2X Safe guarding

sessions
~ 1X Confidentiality
~ 2X Suicide first

aid/domestic
violence

~ 2X Mental health

first aid
~ IX Mental

capacity training

Languages spoken

~ English
~ Urdu
~ Punjabi
~ Bengaii
~ French
~ Pomanian
~ Hindi
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SECTION 4 —STRATEGY
PLACE OF WELCOME AND WELLBEING (POWW)

A key strategic aim for Bethel Is to establah a place of welcome and wellbeing. To that end, we have been

working closely with ksy contacts across the NHS to explore locations and possible funding. We have established

a vision and proposal for the services that would be delivered and the principles that would apply to the building.

Place of Welcome +~~"s i

Cfgure 1: Hajor Themes at the Place of Welcome

During our work to identify a location, ws have been working with the Heart of Cng[and Baptist Association to

explore ths viability of a building in Sparkbrook. This is a very exciting option as it aligns to both the spiritual

aspect of Bethel's work, as well as being an ideal. location from which to deliver a broad range of services.

Work is underway to understand the cost of developing the sits so that it can be a modern and efficient location

that will meet the needs of the local community as well as becoming the new headquarters of Bstheh

We will continue to work closely with key stakeholders to cleliver a Place of Welcome and Wellbsing that serves

the needs of the local community in conjunction with the NHS.

- Jonathan Hindte, Trustee
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SECTION 5 —FINANCIAL
REVIEW 8 STATEMENTS

Trustee Responsibilities for the Financial Statements

Charity and Company Law require the Trustees to prepare financial statements for each financial year which give a trve and

fair view of the state of affairs of the Chaditable Company at the balance sheet date and af ib incoming resources and

application af resources, including income and expenditure for that period. In preparing those Anancial statements, the
Trustees are required to:

Select suitable accounting policies and apply them consistently to:

~ Make judgements ancf esbmates that are reasonable and prudent
State whether applicable accounting standards have been fallowed, subject to any matenal departures disclosed and

explained in the financial statements
~ Prepare the financial statements on ths going concern basis, unless it is inappropriate to assume that the Charity will

continue In business

The Trustees are responsible for keeping financial records which disclose with reasonable accuracy at any time the financial

position of the Charity and that enable them to ensure that the financial statements comply with the Companies Act 2006.
They are also responsible for safeguarding the assets of the Charity and hence must take reasonable steps for the prevention

and detection of fraud and other irregularities,

Financial Review

Income far the year amounted to f305725 (2021: f383 490) whilst expenditure was f378 998 (202k
f284, 797). This resulted In a deficit of (f73,273) (202k surplus of f98,694) and a decrease in funds far the year to
f74,749 (202k f148,022). The plan for this year was to run a deficit, and utigiss the surplus and associated reserves from the

previous year to further develop services and implement an enhanced staffing structure.

Reserves Policy

Resesves are required to:

~ smooth out surpluses and deficits year on year,
~ replace capital expenditure or restructure the organisation;
~ deal with the effects of any risks that materialise e.g. significant losses of income and delays in payments;
~ allow the organisation to take on opportunities that may arise in a timely manner;
~ deal with the unexpected.

Trustees ars required to set an appropriate minimum level af reserves, and in doing so take into account these reasons far
holding reserves, as well as cument and future Ananrdial needs. The trustees have decided to sst minimum reserves at 4
months af unrestricted expenditure, as Indicative of the operating reserves required by the nature and size of the charity. As

at 31 March 2022, that will require minimum free reserves of approximately f98,270 to be held (2021: f70,190). Bath the

policy and its implementatian are under regular scrutiny,
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Bethel Health and Healing Network

Independent Examiners Report to the Trustees of the
Bethel Health and Healing Network

I report on the financial statements of the Charity for the year ended 31sl March 2022

Respective responsibilities of trustees and examiner

The charity's truslees are responsible for the preparation of accounts The trustees consider that an
audit is not required for this year under section 43(2) of the Charities Act 1993 ('the 1993Act') snd thai
an independent examination is needed. The charity hss prepared accrued accounts and I am qualified
to undertake the examination.
It is my reponsiblity to;
- examine the accounts under Section 43 (3) (a) of the 1993Act
- follow the procedures laid down in the Genera! Directions given by the Charity Commissioners
made under section 43 (7) (b) of the 1993Act.
- state whether particular matters have come to my attention

Basis of Independent Examiner's Statement

My examination was carried out in accordance with the General Directions given by the Charity
Commissioners and with Regulation 11 of the 2008 Regulations. An examination lndudes a review of
the accounting records kept by the church, and a comparison of the accounts presented with those
records. It also includes includes consideration of any unusual items or disdosures in the accounts and
seeking explanations from you as trustees concerning any such matters. Ths procedures undertaken do
not provide sll the evidence that would bs required in sn audit, and consequently I do not express an
audit opinion on Ihs view given by the accounts.

independent Examine Vs Statement

In connection with my examination, no matter has corns lo my attention:-
1. which gives me reasonabiie cause to believe that in any material respect, Ihe requirements:
to keep accounting records in accordance with section 41 of the 1993Act and Regulation 4 of the 2006
Regulations; and to prepare accounts which accord with the accounting records and comply with the
accounting requirements of ths 1993Act and Regulation 8 of the 2006 Regulations; snd which srs
consistent with the methods and pdnciples of the Statement of Recommended Practice: Accounting snd
Reporting by Charities have not been mel, or
2. Io which, in my opinion, attention should be drawn to enable a proper understanding of the accounts
to be reached.

Signed: Q
David Chitlenden
18 Cunningham Road
Peterborough
PE2 QRG



6letamam Of Financial Acuvhias
Year Ended 71st fosrch 2022

Tolaiyunds
Role Resp(sled tfnrasomtsd 2022

TotalFunds
2021

Ineerne end Endowmenls from;

Dc»mince arid lagamm
Charftable sclivldss

interest
Other Income

2 22, 515 44.096 65513
3 0 236.074 236.074

4

3.034 3.034

177.017
202.076

5

3AX

22, 515 253210 305.725

Reread funda

Char(labia sclw ilies
4 11.817 11,617 13.750

5rd/7 22.515 344.666 357 161 271.026

Total eupendilure

Nsl slcana

Roc anaaatlen ol Funds

Tael Furuhr brouphl forwsnl

Tatal Funds camas fonuard

22,515 350.463

(73.2731

145,022

14,749

378,006

(73 2731

146.022

74 149

49 32$

'145,022

Satanas Sheet
~s al 31st sterno 2022

Curmnt Assets
Deblom
Cash sl bank and in tune

Cunant Llabiatha
l.iai5hm hdinc due with'e one ycw

11
12

13

29,533
61.488
91.021

18.272

74.749

'I 5,906
148,235
164221

15.199

148.022

IMMlllCM FaridS
Rsstnctsd Funds

Total Funda

15
15

74 749
0

74,749

WI, 022
0

140,022

Trw trustees (who sm also the diisaorc of ihl company for me punxwes at cern parly law( confirm Ihst Rr the period
sricad 31 IWuch 2022 v

me oem pe »y was enticed IC earn piton frcm auCil under melon 477 Cl Ihe Com pesos Acl 7006 (Tns Aa 1 and
mam tom have ms mquired ihe Company IO Obl em an aude of ile acCOV nle Su lhe pmial rn qlmeli on ln aCccrdsnoe
With seaion 478 of the Aa Irrmever. in sccardeme wilh section 145 cf the Cnwwes Aci 2011 Snd sealon 44 Of

Ihe Cheikres snd Tnmlee Invecanenl (Scodand) Aa 2005, lhu accoume have been esumined hy an imlependant
~uunlnw

Tha lruclsat acknow la(ca their rse pcneibililws lor complyrrni wlih Iha requirem enls of the Act w ah respeoi tc scccunlin9
mcorrfs imd Iha picpwsllto Of aCCOiiiils

The notes form an intwlrel perl of lhasa scca»de. Ttwy have been reviewed in lhe reparable of these accounts wiln chenoes
lo Iha clsssi5csliori arel Iircswilslrori.

Theta accounle. which have been prepared in acconlence wch Ihe prowswns in lhe Companies Acl 2006 rahdino lo
small can psniea wwe sppmved by \he uuslaec on 04(iof2022 and i»oned an their belmif by:

Diiilclm Mocm
Ghur of Trustees

Dale otrttu22
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hates:

L Accounting Policlss

(a) Biuis of PfeParakan

These accounts have been prepared an the basis ld hislonc coal in accordence wsh Ihe Aocaumina Rag vial ens sel aut umler Ihe
chsnlies Acl I s93 and with Iha clmrities stslemanl af Rerxrnmendsd prmpcs (sonp) 200- secand Edaon

ib) Form of Financwl Stalemanh

(i) ljnmslricmd kinds are lhasa that moy bs used al Ihs dwcreliori of dm lmsl ass in funnsrance af the objects af the cha my

('v) Restricted funds msy only bs used by spsr3sc purposes. Restricuons wise when sperdfud by the donor ar when funds are

IalssCI ku spocNc pinposss

(c) Inorming Resources

0) Incaming Resources sre reccgn(ssd and ma luded In gla Statement cf F insn ebs Acti vgiss (SOFA) when Ihe Chuity becomes
enliaed to Ihs osaurcos; Ihs trustem ws wriusay certain Ihey will recmve Ihe resoumes, snd the mmwlary value can be
mmmured wuh sugldeot ndalnlay.

(ii) when! incoming Issourcos hsva felsmd expenditure (ss with furidraising). tho iricorning iumuices snd related mpendibire

are mporlsd Dross in Itm SOFA
oli) Qonshons am occauiried Iiu Drain wharf remdved

Ov) Bank Intmust is recognised when K iis creased la the accaunt.

(d) Expenditure and LiabiliTiss

Di) Expenditure Is accounted for an on sccrurds arnis

gii) LisbiMes smrecognlsed ss saon as thens 8 a legal or conslrucsva atdtpaxm to pay cut nuourcss

(e) Asmls

Tanpble sxsd assets sre capihlissd ii they cast mare ihsn 21.000 and cmr be used for mora aiari cna year. They are valued si
cast ar, if gRed, sl rmtue on roodpt. The charily does nm cunsnlbr have any capit sli sad 5xed assets

(I) Tmcman

Ths chanly is nal llebm lor mcoms or csmlal gains lsx on ils charitable sclkvlies l~ vAT is indudsd in ihe asset cost ar
0' expmmii la which 0 rotates

2. InaOme fram dlmagane and legsriea

Oonmsxu numvsd

Grants nmeived

Rsetrlcted Unmstrictsd 2022

0 2,090 2,000

2021

Baron Osvenpcd'8 Chmity
Edvrard Cm!bury Chsntsbls Trusi

GS Psrlnsrships

lbg Gman isahthbcumood Network sciwme
ylearl of England community Fcundsaon

Llayds Sank Fcundsfkm
Lard Mayor af fgnnlnglmm'r, Chahy
Mavemsm Sp Goad (Benefsm Group)
Oskdale Trust
pears Faundstion
Richenl EKcuppe Charily

Roger 4 Ocuglm Tamer Chsribdfe Trust

Sl ThOmao Orda Chmsy
This 29th Msy 1961 Chartlable Trust

Tne Amokl Oars Cammunsy Fund

The ASOA Founde5on
Tlw BID Give Troat Ltd

The Cde h sr(Iotas Tnmt
The Edward end Ocioihy Cadbury Trust

Ttw Goodenaugh Charitable Tnul
The Gdmmih Tmst
Ttw Nsaonoi Ladery Cammunily Filnd

Tha Roaghmy Trust
Ttw Tudiu Tarsi
TheW E O Chsnlable Trod
Other

750

1.972

9.803

25.000

10,000

1.000

750
D

2,000
0
0

1,972
25.000

D

1.000
0

10.000
500

D

0
5.00D
3,500

900
700

1.00D
D

1.00D
0

9.893
0
0

500
0

0

0

7,806
3410

94.776
0
D

0
D

D

2.00D
1.575

D

0
D

0
I CDD

50D
2.0DD

2.00D
49,757

3,500
1,900

0
I 750

22.515 66 613 177077



3, Incolrrt borrr elm Nstrla ~ cttvldmt Rastrlelad Ullmnlrfeted 2022 2021

Best Begiuuiugc
birmlnghwu Maternal Mantel Health Smvice
Living weil Cmlsmlrum

Murray Hdl Community Trvsl km

NHS SHAM Women 8 Chgdrens NH5F T
NHS Birmingham and Sotlmll CCG
ldtg Horba Hb I

NHB Black ccunay and west Sham ccG

4. Bupslldblrm on grrrtsmlhrg douadorm srvd legacies

Usrsstrlotsd funda
Raising hmdc

a Casts uf chaNable acgvldas by fund type

Ocul a
Rsphs Sxtsniug cmviua
Turatsd Chedty (PQASSO)
Support costa

t8,043
4,472

22.515

19.975
32.9M
7,380

ID4,320

71lt00

235,0 4

213,501
71,504

50 57t

D

19.975
yz, gge
7,3SD

0
104,320

0
7'l,4DD

236, 4

112M7

231,644
70',000

0
69,571

367,101

1,346

0

12.000
104.320
13.01 1

71,400

202,978

2021

13,789

17$,520
45,660

0
40,834

271,020

0. Costs at chadlsldv aedvtgac by aCBVby type Actlv ides
undwlakan

directly Support SOSM Talsl 7mal

Rsptls Ihlacing service
Tnnted ChsNy (PQASSOI

231,544

307,61D

14,731

59,571

275,364
M.707

0
387.181

215,322

0
271,020

7. Aha lysh af suppmt sosts 2021

12,800
13,435
12.452
S9,h13
IS,70S

0,076
22,701
11,009
38,725

0,'520

09.703

0. Independent axamlneys mmunwNon

The independent examiner provided aervtom on a votunlmy basis co no 8m was chergN (2021: Ng

0. Trustees' rernunmatlon snd expenses

Ouravg me yvm, sc Tnmhms nmahmd any remunemlkm Or cthe beneett and nO expextm were Clalmml (202'I: NC)

10.Slag Crmts shrf amoltarvrarrte BM2

Salaries mrd wages
Sotum tscuilty cotta
Eumtoyxm ccntmxdmu to dalined ~pension suhsme

260,410
I7,402
~,607

154,786
10,679
z,rts

282307

There was one am pmyas whose emtatmtrtm (mgslea. wages, benelits in Idnd) fall in 4 band bsxvmm 280.000 xud 570,000 (2021. Nil)

The mraage number ol psmcns mhptcyad by Ihe Charity. Including perl time stag, catcutamd an a kd uma equmuenl Ixma was.

168,013

Core stag

at. tmka ytd 2 2021

Accounts Receivable
Accrued Revenue
Prapmd Expenses
Other

12. Bank snd Ceeh Bsmncss

TSB cuneul mncunt
Trtodas depent account
Putty Cux'h

26,814
1,163
1,567

29 533

2922

45,785
15,677

25
61,48$

5.315
9.326
I,331

15,986

2021

132,342
15,673

220
145,235
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13. Curreni Lisblslies lpayable within one yeari

acccusa Pafabie
accnlsis snd dsfarsd lnccnw

PSy ail Usta rllas

Pape id Incumu

RI22

3.$3'I
2.183

'IC.553
0

h5.272

2021

8 729
787

2713
2.970

I0.199

14. Rststsd psriy benoaceoas

Thae were nc dcnatans Ifcwi bushes (2021.' 6350 tram 'I IRIRSSC)

These amnunls do ncc Incbsde the 0i8 ml aslacieted with Iblse donslicns

1~.Blalsrnerlt af Fluids

Unrestrimed Funds

Genasl
Dorris dmlpllatod

Rsslricbd Funds

At tsl 8918
3921 income

106 255
41.763

47.135 11,017
238.074 344 606

I 46.023 20$,210 $50803

kt tet aprh
20I 25

N1.670
t66,

TR 49

18,043
~.472

10 043
~.472

0 22,515 22515

'feed Funds

Prior year

vnimtncmd 7unde

General
Douh~
Reslriclsd Fundi

I~

73.740
$$,589

196,286 19769
202.970 196802
309.264 10,570

105259
~ I 783

Tfria Fuab 49,

0 74228 74.220

14
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SUMMER PINIC AT CANNON HILL PARK

NC 1 J

WE HAVE OPPORTUNITIES FOR VOLUNTEERING, PLEASE CONTACT
CALISCdBETHELNETWORK, ORG. UK

IF INTERESTED
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LIST OF FUNDERS

~ Birmingham and Solihull ICB (Formerly Birmingham and

SolihuLL CCG

~ Black Country NHS ICB (formerly Black Country and West

Birmingham CCG)

~ Living WeLL Consortium

~ Birmingham and Solihull Mental Health Foundation Trust

~ Murray Hall

~ GB Consul. ting

~ Birthbliss

Lloyds Bank Foundation

1961 Charitable Trust

I-leart of England Community Trust

Awards for All.

Sport England

The Cole Trust

~ Movement for Good

~ Arnold Cl.ark

~ Asda foundation

Luv Brum
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Reglgtered Charity Number: 1116225

Company Number: 05813084

~nquiries@hethelnetworkar Sark

Ol21 Sgl 4ETS

o Bethel Health and Healing network
196 - 196 Edward Road, Balaag Health Bkmingham
B129'




