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RENDCOMBE COLLEGE
GOVERNORS® REPORT

FORTHE YEAR ENDED 31 AUGUST 2024

The Governors present therr report Tor the yvear ended 31 August 2024, wgether with the audited linancial statements
for the year which comply with the Companics Act 2006, the Statement of Recommended Practice “Accounting and
Reporting by Charities”, effective | January 2009 (FRS102) - Second Edition,

REFERENCE AND ADMINISTRATIVE INFORMATION

Legal and charitable status

The Celleze was constituted as a separate company limited by poarantee on 31 July 2006 (Company Registration Mo,
SEOLLOR) and as & separate charily on 22 August 2006 {Charity Registration Mo, [T15884) and commenced trading on
| September 2006,

Covernors and advisers
Dietails of the Governors, who are trustees ol the charily, key olTicers and advisors, are shown on page 1. A qualifying
third party indemnity provision for the beneht of dircetors was in foree during the finaneial vear.

Governing docnment
The College is governed by ils Memorandem and Articles of Association dated 21 July 2006 and amended on 21
August 20006

Organisational structure

The Members of the College are the Trustees of BEendeomb College Foundation,  Accordingly, the Foundation is
treated as a connected charity to the College. Rendeomb Services Limited is 2 wholly owned subsidiary of Rendeomb
College and the registered office address is Rendcomb College, Rendeomb, Cirencester GL7 71LA, The Governors of
the College are responsible for the geoeral policy of the College.  The Governors have convened g number of
committees and working groups to address more detailed issues as follows:

Development Commitles {currently in abeyance)
Education and Personnel Commilles
Finance and General Purposes Committee

The day to day management ol the College is delegaled 1o the Head (Roberl Jones) and the Bursar {Rowan Elliott-
Tomes), They are alse supported by their Semior Leadership Team (Gavin Roberts, JTonnic Howorth, Nick Cox, David
Hlingworth and Christine Williams) and together this group are the key management personnel, Remuneration is set by
the Bourd, with the objeclive of providing appropriate incentives Lo encourage enhanced performance and of rewarding
fairly and responsibly individual contributions to the College’s success. The appropriatencss and relevance of the
remuneration is reviewead annually, including reference to comparisons with other independent schools where publicly
available via benchmarking dala, 1o ensure that the College remains sensitive 1o the broader issues of pay and
cmployment conditions clsewhere,

Recruitment, induction and training of Governors

Typically Governors serve two to three terms, Le six to nine years although this can be extended through mutual
consent and often is. Governors are recruited who have the apprapriate skills to benefit the College. The induction of
Governors involves the provision of information concerning Lhe College, details ol their role as sel oul in the
Ciovernors” handbook, Chartty Commission guidance on the role of Governors and visits to the College to meet senior
management, Training is provided to Trustees and Governors based on identified needs.  The Governors have the
opporlunity lo altend training courses mn by AGIS. Ongoing Governor contact is facilitated through the Governor ol
the Month programme and regular visits to the College.

Investment powers
The College’s portfolio of securities is managed by Cazenove & Co. who act with delegated authority under the terms

of a discretionary agresment,

(2%



RENDCOMB COLLEGE
GOVERNORS® REPORT (continued)

FOR THE YEAR ENDED 31 AUGUST 2024

OBJECTS, AIMS AND OBJECTIVES
Ohbjects

The ohject for which the College is established is 10 advance education for the public benefit including the provision
and maintenance of a hoarding and day school or schools lor boys and gicls in the United Kingdom,

Mission Statement

Dur mission is to develop thoughtful, adventurous and academically ambitious young people who are life-long
lcarners, We aim (o prepars them with the character and skills to succeed in the ever-changing world aller school, Our
pupils have the freedom o experience, explore and engquire about the world arcund them. We aim to cneourage
incependence and tolerance in a safe, caring community and magni{icent natural eovironment,

To achieve this we will:

= Promote a growth mind-set, where abilities can be developed through dedication and hard-work:

s Provide a co-currculum that will challenge and support character development, leadership and teamwark;
o FEncourage individualism, ereativity and conlribulion 1o a nurturing and collaborative community;

¢ FEngender physical, spiritual and mental well-being through a strong pastoral system;

¢ Prepare pupils Lor a lile bevond school;

¢ Develop an appreciation for and responsible attitude towards their environment and surroundings.

STRATEGIC REPORT

The Academic Year 2023-2024 marked another year of significant growth and achievement al Rendcomb College,
building upon the successes of the previous year, The College continued 1o deliver an exceptional programme of
academics, spotts, concerts and performances, further enriching the vibrant communily experience, This continued
success culminated in Bendeomb College being shortlisted for the Independent School of the Year award by the
prestigious Independent School Purent magazine,

Academic:

A Level resulss were strong with 33% of pupils achieving A®-A and 38% achieving A®-B, this year's cohorl truly
embraced the schools value of being “Ambitious™ at Rendeomb College, 202475 results have also been the best in
recent years, including those preceding 2019,

Pupils this year did particularly well in the subjects of Chemistry, Sport Science, Arl, Geography and Computer
Scicnce, with lirm places being confirmed at Liniversity of Fxeter, University of Birmingham, Universily ol Durham
and the University of Liverpool. A remarkable 92% of candidates were successful in securing their first-choice
university destinations, surpassing the national average of around 82%,

Head of College, Rob Jones, stated:

T am verv prond of this vear's cokort, Not only have they have worked extremely hard in their subjects, they have also
added s much value fo the sohaol in the areas of Sport, memtoring of Year 7 and Year §'s, running co-curricular olubs,
working oy menind fealth ffrese aiders, achieving Gold, Sitver and Bronze Duke of Edinburgh dwards and folly
participating in our Sivth Povm enrichment aotiviies ensweing thar they ave more than prepared for life after

sehool, Rerdeomh College v truly showing itvelf ax o standont choice for families, geiiing the perfect hlend of
gehieving strong evam resilis whilst epsuring that pupil development and pastoral needs ore ai the centre of everything
we do, As Fhave sofd many ey before, and will continne o say, childven that are happy will thetve. 1 think this vear's

resiliy moke thar obundantly clear!



RENDCOMEB COLLEGE
GOVERNORS' REPORT (continued)

FOR THE YEAR ENDED 31 AUGUST 2024

STRATEGIC REPORT {continued)

OfF note Arty achieved A%, AL A and is heading to Bristol University to study Physics. Christian achioved A% A, AL A
and will he heading off to continue his higher education in Germany, whilst Lyra achieved AL A B and an A% in her
PO, securing her place al Harper & Keele Veterinary School to start the journey of becoming a Weterinary Surgeon,
Henry achieved A% A™ C and an A® in his EPOQ, ensuring his place at the University of Warwick o sludy Global
Sustainable Development.

Success continued with exceptional GCSE resules for 2024, 39%, of pupils achieved grades 9-7, demonstrating a
significant improvement over the last couple of vears, including the 2009 results, An impressive 62% of students
secured grades 9-6. This vear’s cohorl have shown remarkable dedication and resilience, and their achievemenls are a
testament to their hard work and the support of our exceplional teaching stafl

Some outstanding results this vear include Alice who achieved grade 9 in 9 subjects and grade % in fwo others, and
Mathan who achieved grade 4 in 8 subjects and grade 8 in two others, Both students have done incredibly well in their
studies and have entered Rendeomb College sixth lorm to continue with their studies.

ead of College Rob Jones commented:

"W wre incredibly prowd of all owr pupilys: they hive aoldeved remarkable results, Given the chullenges of the past few
Vvears, F 65 q restament to thele havd work and dedication that we have seen such sigeificant improvenents compared o
pri-pandemic standards, Congraotwlations o evervane aon thelr ouistending achicvemenis, "

Rendeomb College is committed o providing a world-class education that empowers studenls o reach their Tull
potential. These results are a reflection of our dedication to seademic exeellence and our focus on holistic student
development, Rendcomb College congratulates all students on their well-deserved success and wishes tham every
happiness as Lthey embark on the next stage of their education,

The Maths department continued to excel in the UKMT Challenges, achieving impressive results in all three categories,
In the Senior Maths Challenge (Y12, 13). Rendeomb secured 1 Gold, 2 Silver, and 13 Bronze awards. Additionally,
Christign |, who wus inviled Lo participate in the Senior Kangaroo due to his Gold achievement in the SMC, carmed a
Merit certificate, placing him in the top 25% of participants. In the Intermediate Maths Challenge (Y9, [0, 11}, the
department achieved 1 Gold, & Silver, and 12 Bronze awards. Finally, in the Junior Maths Challenge (Y7, 8),
Rendeomb secured 2 Gold, 2 Silver, and 15 Bronge awards, These cenilicales recognize exceptional perlormance, with
Bronze awarded to pupils inthe top 30%, Silver to the top 23%, and Gold to the top 9% of the national cohort,

The Chemistry depariment conlinued to thrive, engaging in various activities and achieving nolable suceess, In 2023-
2024, Year 13 students participated in the Roval Socicty of Chemistoy Olympiad. Year 12 Chemists also excelled in the
Cambridge Chemistry Challenge, Addittonally, the department conducted Perfume Chemistry outreach workshops with
both Rendeomb College Junior School and Coberly Primary School. The department’s commitment Lo seientific inguiry
was further recognised with a Bronze Crest Award from the British Science Association,

The Biclogy department continued to excel in Olympiads, with one Year 13 student achieving a Gold Award, placing
them i the top 3% of competitors. Addittonally, at the Year 13 level, Rendeomb College pupils sceured one Silver, one
Bronze, and two Highly Commended awards. In the Intermediate OMympind, one student received a [lighly
Commended award. The Biology Challenge, entered by Year 11 students, resulied in four Bronee and seven Highly
Commended awards.

Tu complement their academic pursuits, A-Level Biology students, along with their Geography counterparls, embarked
on a two-day field trip to Wales, focusing on biodiversity and the application of statistics to data. The department also
parlicipated in Svience Live seminar conferences in Movember 2023 and earlier this vear for Year 13 and Year 11
students, respectively. Additionally, Year 9 students attended the Chellenham Science Festival,



RENDCOMEB COLLEGE
GOVERNORS' REPORT (continued)

FOR THE YEAR ENDED 31 AUGUST 2024

STRATEGIC REPORT (continued)

The History Department had a highly successful year. marked by owtstanding achievements Trom our students. A
significant number of students allained top grades (9s5) in their GCSE exams, reflecting the departmenl's commilment 10
excellence in teaching and learning. A new specilication was successfully implemented that expanded the histonical
knowledge students acquired. encompassing important topies such as 20th Century China and Civil Rights in the USA,
This broadencd curriculum allowed for a deeper exploration of long-overlooked perspectives in history, Tostering a
mote inclusive and comprehensive understanding of the past, Enrolment in both A-level and GCSE History courses
rermained robust, demonstrating the continued popularity and value of sdying history at Rendeomb College.

The Modern Foreign Languages Department had another successful year, marked by a range ol achievements and
positive ourcomes,

Key highlights include:

Celebration of European Day of Languages: The depariment organised activities o commemorate Furopean Day of
Languayges, promoeling language learning and cultural diversity.

Culinary experiences: Students in Years 7 and 12 enjoyed hands-on language leaming experiences by cooking crépes
and cupcakes.

Guest speaker: A puest speaker shared insights into their experiences with languages and working at GCHO, inspiring
students, and providing valuable career perspectives,

Orverall, the Modern Foreign Languages Department has conlinued 1o provide a high-quality education that equips
students with valuable language skills and cultural awareness,

The Geography Department continued to flourish, upholding a commiiment to guality and achieving noteworthy
results, Year 12 Geographers embarked on field trips o South Wales and Bourlon-on-the-Waler, investigating sand
dune succession and urban change, Year 10 sudents visited Gloucester Docks Lo study urban change, while Year 11
students explored the Jurassic Coast in Dorsel. A-Level Geographers successfully completed independent rescarch
projects on phyvsical or human geography topics, The department achieved outstanding results in both GUSE and A-
level examinations, ranking among the lop departments in the school. These accomphishments demuonstratle the
department’s commitment o providing students with a high-qualily education that equips them with waluable
knowledge and skills 1o understand and address the complexities of cur world,

New elements were introduced to the K53 carousel. These included an Enterprise project in Year 7 and additional
curticulum spportunilies in Music and Food and Nutrition lessons for Year 8 students. These additions further enriched
the learning expericnce for K583 students and provided them with opportunitics to explore different areas ol interesl,

Hospitality and Catering’s highlight of the year was the Year 7 parents' dinner parly in Septembec 2023, The students
skilfully cooked and served a meul for 100 parents and staff, demonstrating their culinary skills and prolessicnalism,
This event showcased the department's commitmenl o providing siudents with practical, hands-on learning
expoTicnoos.

The College continues (o identify and support more able studenls in varely of ways, T'wo age-differentiated groups
meet to develop the communication skills and a thirst for knowledge that equips them to make compelitive applications
lo top universities as well as building a lite-long love of learning. Students in Years 7 — 10 attend the Bitner-Glindzics
group, named after OR Maria, a distinguished genericist, while Years |1 — 13 allend the Suffolk group, named after OR
Jonathan. ex-director of the national theatre, The two groups learn debating skills, eritical thinking and theory of
knowledge. In addition, a MadVet society meet to offer specialised support for students wishing to pursues careers in
medicine and veterinary science, The group discuss issues such as the state of the national health service and ethics,
Practise for aptitude tests and interviews is ofien student led by those in Year 13 who have had first-hand expenence,
W are gratelul o the nerwork of OR families who generously supperl the MedVer programme, Last year that included
talkes from ORs Lucy Hollands and Sam Tushingham who are both now practising doctors,



RENDCOME COLLEGE
GOVERNORS' REPORT {continued)

FOR THE YEAR ENDED 31 AUGUST 2024

STRATEGIC REPORT (continucd)

We are pleased that one parlicipant was success{ul in securing a place Lo read velerinary science at Harper and Keele
and a second to read pharmacy at the Universily of Birmingham. We look Torward 1o them returning o share their
experiences with the next generation of MedVets.

Rendeomb College launched "Pupil Pursuits” in 2023-24 as a unique initiative designed to enhance our understanding
of the student learning experience. Stafl members railed particular students for three consecutive lessons o gain
insights into how students responded o opportunities for challenge in the classroom, By observing sludents [irsthand,
slall were able to identify patterns and trends in student engagement and motivation, These observations were then
analysed and incorporaled into the College's CPL programme to inform future teaching strategies.

I conjunction with Pupil Pursuits, the College introduced the "Learning Pit” concept, which helped students visualize
and articulale their experiences of challenge in the classroom. The aim was to promote the idea of "desirable
diffieullies," reassuring students thar grappling with challenging material can be a positive learning experience.
Research suggests that students arc more likely to relain information when they actively engage with it and work hard
to understand it Coupled with the introduction of the College's Virtues, this inftiative encouraged students to be bolder,
braver, and more ambilious in their deciston-making, both inside and ourside the classroom, ultimately leading to
areater learning and progress.

Music, Art and Drama:

The Music Department continued to thrive, demoanstrating a strong commitment to excellence and achicving notable
successes, Ohver a third of the school learned an instrument during the vear, demonstrating a strong commitment to
music education, The department presented 50 concerls throughoul the year, including two in Cirencester, showcasing
the talent and dedication of our students. Coffee Concerts, held every Thursday at 10:30 AM in the Reading Room
provided additional performance opportunities for students and allowed parents to attend. The introduction of a Year 7
Instrumental Scheme as part of the K583 curniculum provided students with early exposure o music learning, The
department orpanised an Orchestral Day with local primary schools, fostering collaboration and inspiring younger
sludents and The Loglish Touring Opera visited along with local primary schools, attracting over 2000 wvisitors and
enriching the community’s musical experience. The Rendeomb College Charal Society, composed of pupils, parents,
and friends of the College, accompanied by professional musicians, perlormed Faure's Bequiem in the atmospheric
surtoundings of Cirencester Parish Church,

The two most impressive concerts of the year were held in Cirencester Parish Church. The Chiristmas Carol Concert, a
beloved tradition, packed the church to capacity with attendees enjoving the fostive atmosphere and beastiful music.
The Summer concert Featured the Rendeomb College Choral Society and showeased the talents of Frad, a talented A-
level music student who is now pursuing his musical studies al Durham University, These concerts highlighted the
department's commitment to providing high-quality musical experiences for both students and the wider community,

The Drama department has had an intensely creative and productive vear, with all vears tlaking on Lionel Bari's
“SOiver!” and vears 7-10 producing our hiennial Shakespeare in the Park: Love's Labour's Lost,

The musical was a triumph of collaboration with the music depariment and embraced a cast and crew of 63, coming
from all age groups in the senior school. Pupils were able to work both on stage and off as actors, musicians,
choreographers, lighting technicians, stage management, hackstage crew, wardrobe and hair and makeup technicians,
Their dedication and hard work produced a lightly rebearsed and extremely well received show, with high production
values and explosive energy, which pave all those who took part a sense of real pride.

*Lowve's Labour's Lost”, with its cast and crew of 27 showcased carefully honed vocal and physical skills, as the young
cast hrought one of Shakespeare’s greal plays w life, in glorious sunshine on the lawn outside Old Rec. The cast
brought laughter to their audiences, as the young men determined to cschew love for academia and then elicited
svmpathy, as their initially comedic allempts ai courtship, became genuine sorrow at having found love only to have
their labours lost as the death of the King of France left the ladies in mourning. The ouldoor show gave pupils the
opportunily Lo work as aclors, stage management, sound technicians and with props and costume, hair and makeup.
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GOVERNORS® REPORT (continued)

FORTHE YEAR ENDED 31 AUGUST 2024

STRATEGIC REPORT (continued)

In Academic Drama. the department staged 9 different plays over both GCSE and A Level examinations, from devised
work 1o seripted texls culminating in accomplished and highly graded work, with exam results that clearly showed
excellent value added, LAMDA also created ils own highly regarded examination work with 54% ol entrants achieving
distinetions in their level 2-5 TAMDA exams and the final 46% gaming merits, i Solo and Duoe Acting, Public
Speaking and Musical Theatre categories. 2 pupils also achicved the TICAS points eaming Bronze Awards,

Last year was also a bumper vear Tor theatre visits within the Drama Department, with vear 7 supporting The Barn and
visiting their incredibly creative, home-grown production of "Treasure lsland’, belping to develop their own ideas in
lessens, This was swiftly followed by wears 10-13 joining us on the extremely popular London Drama Tour, taking in
“Wilness Lor the Prosecution” al the County lall and “The Play that Goes Wroog™ at the Duchess Thealre, The tour also
offered a hackstage tour of The Mationa] Theatre, & backstage tour of the Globe theatre, a workshop with the Globe
lheatre actors and a river cruise of the Thames!

Rendeomb College also hosted KatMary Productions as they peclormed the A Level set lexl *Woyeeok” 10 the exam
vear groups and offered a follow up workshop. This was followed by an ever-popular workshop with Frantic Assembly,
helping 1o prepare pupils for their devising components within the exam, which resulted in extremely creative and high
seoring Component | worls,

Former drama student, Mia, sccured the lead role in the West End musical, "Your Lic in April" Bascd on the popular
Japanese anime series, this heartwarming story of music, loss, and resilience was brought o life at the renowned [arold
Pinter Theatre {tom June 28th 1o Seplember 2151,

The Arl Department had another successful year, marked by a variety of engaging projects and notable achievements.
Key highlights included:

Collaborative canvas projeet: Scholars worked together on a large-scale canvas that was prominently displayed in the
sehonl.

Founders Day exhibition: A sclection of artwork from students in Years 6-13 was showeased at the Founders Day
exhibition, receiving praise from parents, staff, and students.

Mew ceramiecs carousel: Year 9 students had the opporunity to explore ceramics through a new carousel programine,

Field trips: Year 11 visited Oxlord, Year 12 participated 1o an Art and Photography wip o London, and Year #
enjoved atrip to Cotswold Safan Park.

Visiting Artist: Pauline Scott-Gareett, a renowned print-maker hased at The Drawing Projects in Trowhridpe,
conducted workshops with Year 12 and provided tulorials for Year 13 students. Pauline's exlensive experience and
fascinating career in the arts inspired students to explore the world of printmaking. She recently completed a solo show
al Rise Arts Centre in Frome, showcasing her work to studenrs and sharing insights into her influences and processes,
Pauline guided students through the process of creating advanced, experimental mono-prints, using professional inks
and paper. The students were enthusiastic about leaming this now art form and cagerly embarked on their own mono-
print creations. The studio was filled with creativity as students experimented with colours, textures, and rechniques.
inspired by Pauline's guidance and their own arlistie visions. The oulcomes were impressive, and the students were left
inspired and with new skills to explore further in lessons,

Junior School Art Activity: The department collaborated with the junior school 1o offer weekly arm activities o a
select group of students, facilitated by 6th formers.

New Brewery Arts 2025: A partnership with Mew Brewery Arts led to plans for an "Arts Celebration” cvent and
week-long show i January,

Paris 2025: The department is actively planning an international trip lor Year 12 and 13 students to Paris in February
2023,
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Roval Academy Young Artists Competition: K53 art club students participated in the competition. gaining valuahle
cxpericnec.

These accomplishiments demonstrate the department's commitment to providing a high-quality art education that fosters
crealivily, vollaboration, and appreciation for the arts.

Sporting Aclicvements:

Rendecomb College has continued to cxcel in ity sporting pursuits, demonstraling a sirong commilment o athletic
dm-rlupmcm and competitive success. In lacrosse, the school achieved notable success in the National Schools
Lacrosse Championships, reaching the quarterfinals of Division 2 out of 35 competing schools, This impressive
performance showeased the talent and dedication of our lacrosse leams.

The annual Bendeomb Invitational Tournament, alse known as the Small Schools Tournament, hosted by the College,
attracled participation from smaller lacrosse-playing schools, Rendeamb Callege secured a commendable second-place
fimish in this prestigious evenl,

Furthermore, the Colleze participated in the Chipping Norton &'s Lacrosse Towrmnament, a unigue competition
showeasing the new Olympic tormal lor the sport. Rendeomb Coliege demonstrated its competitive prowess by
claiming hoth first and second place in this tournament, contributing Lo the growth of interest in Jacrosse within the
local community,

In rughy, the College parlicipated v the Jonny Wilkinson Cup, an anoual tournament hosted at Rendcomb.
Additionally, the Tssy Bailey Cup, a newly cstablished hockey tournament, was held alongside the I'W Cup, crealing o
memorable sporling event that is sel o become an annual tradition. The cup is named after a former pupil who is now a
Paralympic athlete.

[ndividual achievements were alse celebrated, with Charlofte seeuring the top gun prize at the Marlborough Shooting
Compelition al Barbury Castle, Several students, including Franklin, Roman, Tristan, and Theo, secured places in
Tunior Premicr League squads Tor the 2024 season. Daniel was recognised lor his ericketing prowess, being awarded
the Cheltenham Cricket Club batsman of the year and playing for the Paimswick Cocket Club U119 side, Tasper und Guy
were also selected Tor the Gloucestershire Country Cricket pathway.

These sporting achievements reflect the Colleze's dedication Lo providing a well-rounded education thal Tosters athletic
developmenl, compelitive spirit, and individual excellence.

[aving represented Team GB at the 2023 PWWF World Under 17 Waterski Championships, Harrison relurned o the
competilion this year in Canada. Facing tough competition, he secured an impressive | 8th place in the slalom, making
him the top British athlete in the event. While the team didn™t clinch any medals, they delivered a strong overall
performance, securing a commendahle Sth-place finish out of a competitive lield. The championships ook place in
Calgary, Alberla, (tom August 1-4, Following a brief break, the team jetted off to Ttaly to compete in the 1117 & 1714
European Water Ski Championships from August 21-25. The same squad, including Harrison, will be representing
Gireat Britain, Harrison's passion for waterskiing was ignited by his father, a former member ol the British team. This
early inspiration has lueled his determination to excel in the sport. Despite facing challenges such as a back injury in
the past, Harrison's resilience and dedication have propelled him ro the international stage,

K54 and K85 PE students attended the Careers in Sport Conference at the Principality Stadium m Cardiff, paining
valuahle ingights into the diverse roles and responsibiliies involved in working within g prolessional spocls club and its
foundation. Additionally, they wvisited Birmingham City Uhniversity to experience fitness testing, KS5 students
participated in laboratory assessments, ineluding a VO2 max test and a Wingate test. K54 students gained an overview
of various ficld tests used to assess aerobie Glness, leg power, Nexibilily, speed, agility, strength, and other athletic
attributes, These experiences have equipped students with a deeper understanding of the sports industry and the
opportunities available lo them. The deparlment's commitment to providing students with practical and enriching
experiences has contributed to their overall development as athletes and individuals,
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Activities & Pustoral:

Eendeomb College, renowned for its holistic approach and commitment fo providinog an ouwslanding  pastoral
experience, continued to offer comprehensive support and guidance Lo our students throughout the year. The Pastoral
Care Depariment implemented several key imliatives, including a Peer Education Project where trained Sixth Form
students led Mental Health sessions with Year 7 and 8 students. Additionally, sixteen pupils from Years 10-12 were
trained in Mental Health First Aid to support their peers. The PSITEE programme was amended and changed across all
years to ensure more specialised reaching on all topics, with teachers spectalizing in one of the five arcas covered by
the curriculum. Chapel was moved o the start of the day to create 35 minutes of dedicated PSIEE time per week, All
stuff continued to receive opportunitics for safeguarding training, including talks from the school counsellor on current
issues affecting our pupils. The departiment expanded its olferings [or students with ADHD, including carly morning
evm sessions in conjunction with the SENCO and Dircctor of Sport. The buddy system was streamlined to ensure a
high-gualily experience for Year 7 and 8 pupils and their Year 12 and 13 buddies. The on-site Counsellor continued 1o
offer bespoke support o students and worked closely with the Safeguarding and Pastoral leams. These initiatives
demonstrate the depariment's dedication o providing comprehensive pastoral care and support to our students,
promoting their well-being and academic success,

The hoarding experience at Rendeomb College continued o thrive, oflering a supportive and enriching environment tor
our students. The Boarding Department invested in upgrading facilities, including new bedroom and social space
lurniture and addittonal air hockey and Lable football tables. Outdoor seating spaces in house gardens were updated and
improved to provide greater comtort and enjoyment for boarders, A wider range of activilies was intreduced, including
whale schoal boarding activities on luesdays and Thursdays with a [ocus on sporl and team activitics. An additional
boarders gym session was also added. Boarding trips were centralised and now include a diverse range of visils 10
places of interest, as well as activities such as paintballing, bowling, roller disco, kayaking, paddleboarding, archery,
and o Karting. These activities were suggested through Boarders Forums. These inilintives fostered a strong sense of
communily, provided opportunilies for personal growth and development, and contributed to the overall positive
boarding expericnce at Rendeomb College.

The Green Car Challenge project was g resounding suceess, culminating in a thrilling race at Mallory Park last
geademic vear. This student-led mmitiative involved a broad age group of students, from Year 6 to Year 13, who
contributed to the design, development, and racing of a sustainable electric race car. Partially funded by a Local
Government granl and the parenl association, the project fostered g sense of ownership among the students, Despite
facing challenges, including an carly mechanical failure, the team persevered and successfully completed the 3-hour
race, finishing in the middle of the pack. The experience gained [rom this race has inspired the leam to work on a now
car design with the aim of achieving even stronger results in future competitions.

Nivth Form:

The Sixth Form provided a comprehensive platform for students to prepare for their future endeavours, In Year 12,
students embarked on a caresr fair visit in March and & university open day in June, paining valuable insights into
higher education and polential carcer paths. The final three days of the term were dedicated to UCAS application and
personal - statement  writing, mock  interviews, and informative sessions on gap years, personal salety., and
apprenticeships,

Bevond academic pursuits, the Sixth Form fostered a strong sense of community through various social events, The
prefect dinner in Movember, whole Sixth Form Christmas dinner in December, and Y13 Leavers' chapel service and
dinner in June were highlights of the social calendar, Additionally, the half-termly "Crypt' evenings provided a fun and
relaxed atmaosphere for students to socialize and dance,

To prepare students for independent living, Year 13 students spent a week in 'Garden House' during the Michaelmas
term. This immersive experience involved budgeling, cooking, and cleaning, equipping students with essential life
skills,

Lurthermore, the weekly communily links programme in Year [2 instilled 2 sense of civie responsibilicy, Students
volunteered for 90 minutes each week at local primary schools, care homes, and a partner secondary school, assisting
teachers and carers,
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Sunior School:

Academically. this has been another successful vear and - from Nursery to ¥rd - we have wilnessed pupils enjoying
their lessons, working o the best of their ability and making excellent progress across all arcas of the curriculum, A
significant majority of this Yo coborl will lransler 1o the Senior School with 13 of our current ¥t remaining with us at
Bendeomb, Two of our pupils were successiul in bemg oflered academic scholarships o the Senior School and, in
addition, one pupil was awarded the Rendeomb Scholarship and another was successlul in gaining a grammar schood
place.

Owir Friday morning distinetion assemblics remain a key parl of the school week and they are the perlext platform from
which 1o showease the varied talents of our pupils. During the course of the yvear, certificates or lrophies have been
presented o pupils o celebrate their successes in a wide range of areas. We have also enjoyed numerous musical
performances as well as routings [rom the pupils who have attended our various dance activities,

The Co-Curricular programme has continued to develop with this year seeing new activities such as STEM and Yoga
activities tor Reception-Yr2 and Puerles & Challenges and Walk & Talk for ¥r3-%rh. OFf course, it is also great o sce
those perennially popular activities continuing Lo Mourish and Forest School, Art Club and Cookery have continued to
be well attended,

Special mention must go woall of our Speech and Drama pupils who represented the school at the Cheltenham Festival
of Performing Arts, They were hogely successlul with several pupils gaining medals and some notable individual
performances from Diva and Lily - we may well have some fulure slars ol stage and sereen among us, There was also
considerable suceess within the LAMDA examinations and our musicians have achieved many netable sucecsses in
their Associated Board exams geross a range ol instruments - congratulations to you all.

Our dancers also achieved a great deal of success at the Cheltenham Festival of Performing Ars with both dance
groups narrowly missing ool on the Lop prize by a single mark. In addition, Daisy and Evelyn are congratulated for their
fantastic performances at the fostival and Isabella for her outstanding resulis in her external dance activities.

The Rendeomb family has conlinued to extend its support to the wider community and, over the course of this pasl
vear, the Junior School has raised funds for and supportled a number of charities, We raised funds this year in support of
Children in Meed and all produce received for our Harvest Festival was donated 1o Cirencester Food Bank and
Cirencester Housing (or Young People, We also raised money by adding seme colour into sehool life by dressing up in
pink for Cancer Rescarch; blue for World Diabetes Awarensss Day and red for Comic Relief,

Sport remains a key part of Rendcomb life and this year has been our first opportunity to make exlensive use of the
MUGA (Multi-Use Games Area). This Gacility has provided us with a much-timproved area for wse during break tmes
and an extra resource, which has been utilised for the teaching of PE and Games Lhis vear,

Choosing a highlight of the sporting year is never an easy fask, This year has seen many impressive team and individual
perlormances with same notable success for boys and girls during the ericket season, Our ULT boys” [ootball team were
victorious at the Windrush Valley Prep School tournament where they managed o win all of their malches withoul
conceding a goal and played some enlerlaining atlacking football, There has been individual and team success for
Dougal and Safiva in triathlon and tetrathlon and some brilliant achievements o distance swimming from Rylan,
Furthermore, as well as representing their respective age-group teams at Rendcomb, Franklin and Roman continue tw
make good progress at Forest Green Rovers football club and a number of Y13 girls were part of a very successful
Cirencester U0 [ockey squad.

All of our pupils enjoy the opporiunily o perform on stage at the Griffin Theatre. Our Nursery -Yr2 pupils performed in
a wonderful Nativity back in December and they then had a further opportunity o perform on the *hig stage” during
Lhetr Spring Concert in April, OF course, no school year would ever be complete without the Yr3-Yr6 Junior Schoel
production and there were bwo amazing performances of “Porridge!” in the Giriffin Theatre. With 201 people in the
auditerivm, the Friday evening performance was likely @ recond atlendance for & Junior School Production,
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Away from school iself, o variety of educational trigs and wvisits have remained a key feature of the Tunior School
calendar, This year we have bad wisits o Cowswold Wildlite Park, Cadbury World, LEGO Discovery Woarld,
Chedworth Boman Villa and the Cheltenham Literature Festival 1o name just a lew. For Year 6 pupils, there was the
residential wip o Kilve Court Outdoor Fducation Centre in February, 1t is sale (o say thal everybody thorooghly
enjoyed Ltheir tme away.

An unguestionable highlight in this areg though must surely be that the majority of ¥r3 and Y6 pupils departed school
in May and headed [or northern France. [t was an eclectic visit with excursions ranging from g visil to g traditional
French market to g trip o the Bee Museum and rom a choeolare factory experience to a visit toa WWIT Museum.

Admissions and Marketing

Rendeomb College has made significant sirides in streamlining its admissions process. The transition to the Open
Apply plaform has not only reduced administrative burdens bul alse empowered parents o actively participate in their
child's admissions journey, The new system provides valuable insights into demographics, admissions [unnels, and
communication patterns, enabling the admissions team to tailor their approach and enhance the overall experience.

The Collepe's open mornings continue to attract strong interest, with regular attendance exceeding 30 lamilies, The
introduction of Year 7 experience days and Junior School events has expanded engagement opportunities throug hout
the year. Additionally, collaborative elTorts with commercial sales have maximised exposure to potential families.

International recruitment, while still facing challenges post-COVID, is showing signs of recovery. The College's trial of
short-term taster wecks for international schools 15 a promising initiative aimed at attracting long-term hoarders in
Years 7-9,

The marketing leam's eilorls have been instrumental in supporting the admissions tcam and enhancing brand
awareness. The consolidation of the team inte a single oflice has fostered collaboration and improved efficiency,

The new website has proven 1o be a valuable asset, providing valuable data on user behaviour and identifying arcas tor
improvement, With a significant increase in visitor numbers and engagement, the websire continues to be a key channel
for attracting and informing potential familics.

The College has exccuted a comprehensive digital marketing strategy, including Google PPC adverts, Facehook
campaigns, and global partnerships. While print advertising has been reduced, targeled placements in high-end estate
agencies and local evenls ensure continued visibility,

The use of Vidigami, a closed photo sharing app, has fostered o strong sense of communily and provided parents with a
valuable window inlo school lile, This initiative has been well-received by parents and has contributed to positive
engagement.

The College's mvestment in markeling aulomalion has vielded significant results, generating a steady stream of leads
for the admissions team. Future plans focus on enhancing the College's reputation and authority within the independent
schools sector, Turther solidifving its position as a leading educational institution.

Develfopment & Property

The Estates Team had an extremely busy year as always, maintaining and updating the grade 2# listed Mansion House
and surtounding school buildings, The rental portfolio was added to with the residenual property nexl Lo the Rendeomb
Post Office and Stores being significantly renovated and tumed into a thriving Adrboh. 2 additional domestic propertics
were refreshed ready for new tenants, including a new bathroom in one. The Assistant Houseparent Accommodation in
Stable House was refurbished and reconfigured to create 2 extra boarding bedrooms and & much-needed pupil kitchen
and dining area. Roofing work conlinued on-sile, this vear focusing on the Chemistry department in Stable Block.
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Kustainabifing:

Eendeomb Collepe is committed to fostering a sustainable future and has implemented numerous initiatives to reduce
its environmental impact, Our goal is (o inspire teachers, staff, and pupils to make environmentally friendly choices and
take action to protect our planet.

Ar Rendcomb College, we have taken significant steps to reduce our carbon footprint and promote sustainability, We
have upgraded our minibus feet to Lure & compliant models, installed two 1Y charging points, and recycled building
materials whenever possible. We have also applied lor solar panels and improved eoergy elliciency through lofl
insulation and LED lighting upprades.

Our grounds have been enbanced with the planting of new rees. the preservation of ancient trees, and reduced mowing
practices to promole biodiversity, We have also implemenled initiatives Lo reduce waste, such as using a local
contractor for recyeling and anaerobic digesters for food waste.

Within our buildings, we track and reduce pholocopying and printing oulpul, use recyeled printer cariridges, and
monitor energy usage in hoarding houses to identity areas tor improvement.

By laking these actiens, Rendeomb College is setting a positive example for cur students and inspiring them to become
environmentally conscious individuals, We believe that by incorporating sustainabifity imo our daily lives, we can
create a maore sustainable future for ourselves and futare generations.

Commercial Events
Commercial activity went from strength to strength in 2023-2024.

As with previous vears almost the entire College site was lel 1o Project International for 4 weeks during the summer
haolidays, They provided a Summer School cxperience for a multitude ol nationalities rom Ushekistan, Nuly, Spain,
France and China 1o name a few. At the busiest Rendeomb housed 120 visitors on site, providing board and laondry,
catering, classrooms, and sporl lacilities, This was their third vear with us and the most successful ver, inspiring a
repeat booking for next vear. Following this Rendeomb hosted the Riverside Plavers, an amaleur dramatics group, [oe
their anoual residential, They built an impressive set in the courtyard and performed three nights of Macheth. At the
same me Foodworks, a local cookery school, rented Godman House for the residential element of their [3ofls Summer
School.

I'he Giriffin Theatre had multiple bookings throushout the Academic Year. Local comprehensive, Kingshill, joined s
lor g week in July, putting on Matilda, This was followed by a local dance scheol who put on “A Night at the Movies’,
and My Stage School who perlormed an impressive perlormance of Mamma Mia, Larlier in the year local stage schools
utilised the facilities to perform the Lion King and Shrek. Word is spreading in the local area about our wonderful
Theatre facilities, and we are seeing increased enquiries and repeat bookings,

This year we ran successful Airhnbs in both School View, the property next to the Post Otffice, and Garden House,
School View now operales as an Alrbob full-time and Garden Heuse at all times when it is not being used for
independent living for Year |35,

The newly refurbished Rendcomb Stores and Post Office was an unmitigated success with pupils, parents, statt and
locals. Those involved have worked hard (o create a “hub® for the local community. Additions have been resh cake
(made in our kitchens) and daily pastries: fresh fruic and vepetables; Rendeomb venison; pet supplics; stationory; gifts
and cards; increased groceries and locally sourced beverages including Hawkstone Cider and Lager! Over the Summer
maonths waork began in eamest to refurhish the property directly behind to lum it into g collee shop which has been met
with instant approval by parents, staff and locals alike.
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Public benefit

The Governors have had regard to the guidanee tssued by the Charity Commission in accordance with section 17 of the
Charities Act 2011 in ensuring that the College’s objectives are Tor the public benefil.

College suppovt for fees

The school has the abilicy to offer the Nocl Wills Scholarship, & means-tested award which is awarded 1o a State
Primary School pupil anoually entering the college at the age of 11, This is an entircly free place for the duration ol a
pupil’s time at the schoel. [n addition, the College has an extensive Scholarships and Bursaries Policy which is
designed with the intention that funding goes to Families most in need, in keeping with the Founder’s intentions, To
support this aim, the services of Bursary Adminisoration Limited are used to undertake home visits and in-depth
analysis of financial siluations. Within this financial year, bursary support amounting to 6% of total fee income has
been granted to pupils atending Rendeomb. The Sincloir Bursary Fund money provided by Rendeomb College
Foundation to the College is also vsed to fund support to familics, as are funds raised by The Friends of Rendeomb
trustoes.

Our Centenary Schelar performed exceptionally well in his & Levels achieving A* A A and is heading o Bristol
Universily to study Physies,

Charitable and Quireach work

Fendoomb College continues to engage in oulreach work and numercus local state schools have heen invited to attend
events at the College. The Community Links project which runs in Year 12 has gone from strength to strength
involving local state primary and secondary schools, as well as two local care homes, Individual depariments have run
outreach projects, such as the Chemistry and Music departments, whereby they have invited local schools o participale
in workshops with our students. We conlinue Lo make the Grillin Theaire available o local schools and we have loancd
our minibus and driver to Coberley C of E Primary School. Our sports facilities ace utilised by nuimerous local clubs

and groups,

Multiple members of staff volunteer their time at a variety of settings. 2 members of SLT were Chair of Governors at
local maintained schools in 2023 - 2024, allowing for excellent cross-fertilisation of ideas and experlise between Lhe
sectors. Other vaolunteer roles include leaders al both Girl Guide and Cubs Groups, a voluntary teacher at
Gloucestershive Action for Refugees & Asylum Seekers, a sateruarding consullant at England Lacrosse, Treasurer at a
local swim club and several additional zovernor roles, It is a testament to our staff and the overarching ethos thal so
many are preparcd to donate their lime in this way,

Charity plays & major parl in the College’s fundraising, supporting local, national and overseas charitics. We have
undertaken internal events on key dates, such as the Macmillan Coflee Morning, and held numercus Mufti days to
support charilies such as Children In Need, Comic Relief, Cancer Rescarch UK, and Cirencester Housing [or Young
People. Students also raised money lor a Greek Wildlife charity, Tualipa Guylimi, who students worked for as part of
the Expedition Society trip, Support has been given Lo other charilable crganisations such as the Friends of Rendeomb
to support their own charitable work.

Rendeomb undertakes the grass cutting of St Peter’s Church, Rendeomb, and also provides the cleaning, heating and
gencral day to day maimtenance of the chureh building, The College makes land available for the siting of the village
recycling and charity collection bins. During poor weather, the school salts and clears the roads in the village and the
doclors’ surgery car park.
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Parenls of our pupils ollen make significant sacrifices to pay the fees. During the year, the school educated UK hased
children al negligible cost o the state, providing a tangible, indirect benefit to public finances in the region of £1.2m,
Similarly, unlike schools in the maintained secior, Rendeomb College paid irrecoverable VAT on most of its purchases
of goods and services.

In summary, the College continues to fulfil its aims admirably and intends= to do so in future years. Further details about
the College cun be lound on the website www rendeonbeolleas. org. uk,

Fimancial review
Details of inceming and outgoing resources in the year are shown in the Statcment of Financial Activitics on page 20L

Fees income net of bursaries, scholarships and allowances increased from £7.170,722 in 2023 1o LE071.462. Other
educational income increased by 23% to £801,577 and donations totalled £242 344 compared with £738.372 in the
prior vear, The Foundation donated £221,110 to the College in 2024 {2023 £728 700, of which £243 220 was received
under the generous terms of the Martin Wills Bequest), The College invested funds in key projects and maintenance of
the Estate and continued with the ICT refresh programme. Signilicant improvements to 2 residential properiies and the
Post Office were made

The College's net cxpenditure before investment lossfgain was E238.231 (2023: surplus of L26,361) Aller laking
account of the increase in value of investments, the Tunds of the College al 31 August 2023 (el (rom £329.578 o
E158.247.

Reserves policy and going cincern

The College’s unrestricted Tunds at 31 August 2024 stood ar £158,347 of which £1,253,333 represents desipnated funds
ter be utilised as part of the provision of bursaries and school improvements, There is currently a deficit of £1,094,986
on the general funds,

W have continued Lo see diflicull trading conditions in our long-term inteenational market and as such the policy that
the College should seck to pencrate a surplus of income over expendilure each year has ool been able Lo be mel. The
Governors ook 1o balance the required improvements and enhancements to the estate within the overall running of the
school’s finances. Reserves may be restricted Tor bursary, schelarship, development or other purpose if this is a specific
request of a donor. It therefore remains the policy of the Governors Lo seek 10 build up reserves oul of operating
surpluses, subject o the demands for furure expenditure to support the school.

The school is viewed as a viable business. It has no debt, and has the backing ol funds held within the Foundalion lor
emergency use should this be required. The Foundation has reiterated its support For the College over the course of the
year and has taken sleps 1o ensure that funds are available should they be needed. The number joining the school and
the advance registrations for places do not appear to have been signilicantly affecled by the introduction of VAT from
January 2025, The Governors and leadership team continue to keep this under close review and will react accordingly
to any significant decrease in numbers,

Risk management

The Governors ensure that the major risks to which the College is exposed are reviewed lermly and that systems are in
place w miligale or minimise such risks, The Governors are satisfied that the risks identified are being managed
cffectively and to the greatest extent possible. The risk management process is managed fiestly by the Finance and
General Purposes sub-committes and subsequently by the full Governing Body.
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frvestment performance

The College's portfolio of securities is managed by Cazenove & Co, whoe act with delegated authority under the lerms
of a discretionary agresment. The College receive quarterly reports from Cazenove and consider performance in 2023-
2024 1o be satistactory. The investment pulicy produces a predictable level of income for a low-medium risk portfolio
invested in equities, cash and fixed interest stocks and provides additional income for the College,

Principal Risks and Uncertainfics

Risks are identified as being Strategic, Regulatory, Governance, External, Operational, Persoonel, Environmental,
Technological, Avademic or Financial; control measures are clearly identified where risk faclors suggest a higher level
of risk. The College has a well-developed Emergency Plan in place which has undergone external review and ertique
as well as internal testing. In common with many other smaller independent Colleges the major risks are around pupil
numbers and the engoing financial viability of the College; strategic work (s therelore underlaken 1o miligate these
risks by measures including efficient and targeted marketing and promotional activity, and key decisions such as
numhers of international pupils. Mitigating actions were pul in place to answer some of the risks thar were identificd
[rom the pandemic, including staffing in some arcas.

I'he school takes all aspeets of Safvguarding very seriously and has clear and well managed policies around this and all
other arcas ol compliance,

Plans for future peviods
It is expected that pupil numbers will be maintained in the coming vears. whilst still maintaining the school™s family-

feel and caring ethos. The work that has been started on updaling and refreshing key areas of the school site will
comtinue, with more significant projects being considered as need arses.
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The Governors (who are also directors of Rendeomb College Limited for the purposes of Company Law) arc
responsible for preparing the Governors' Report and the financial statements in accordance with applicable law and
United Kingdom Accounting Standards (Lnited Kingdom Generally Accepted Accounting Practice),

Company Law requires the Governors to prepare finaneial statements for cach financial vear which give a true and Lair
view of the state of affairs of the charitable company and of the incoming resources and application of roseurces,
including the income and expenditure, of the charitable company for that pericd, In preparing these financial

statements, the Governors are required Lo

= Selecr suitable accounting policies and then apply them consistently;

= Observe the methods and principles in the Charities SORP;

= Make judgements and estimales thal are reasonable and prodent;

*  State whether applicable UK Accounting standards have been [ollowed, subject to any malerial departures
disclosed and explained in the financial statements;

= Prepare the financial stalements on the going concern basis unless il s inappropriate o presume thar the
charitable compuny will continue in business

The Governors are responsible for keeping proper accounting records that disclose with reasonable accuracy at any
time ol the lnancial position of the charitable company and enable them 1o ensure that the financial statements comply
with the Companies Act 2006, They are also responsible for saleguarding the assets ol the charitable company and
hence for taking reasonable steps for the provention and detection of frawd and other regulantics,

In accordance with company law, as the chartable company’s directors, we cortity that:

& 50 far as we are aware, there is no relevant audit information of which the charitable company's auditor is unaware;

* gy the directors of the charitable company we have taken all the steps that we ought to have taken in order to make
ouwrselves aware of any relevant audil inlormation and have established that the charitable company’s awditor is
aware of that information.

The Governors’ Reporl, which incorporales the Stralegic Repoct, was authorised for issue and approved by the
Governors on 28 November 2024 and is signed on their behal £ by

&



INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF

RENDCOMB COLLEGE

Orpimion

We have audited the financial statements of Rendeomb College for the vear ended 31 Avgust 2024 which comprise the
Staterment of Financial Activities, the Balance Sheet, the Cash Flow Statement and notes to the financial statements,
including a summary of significant accounting policics. The lnancial reporting framework that has been applied in
their preparation is applicable law and United Kingdom Aceounting Standards, including Financial Reporting Standard
102 The Fivancial Reporvting Standard applicable in the UK and Republic of Treland (United Kingdom Generally
Accepled Accounting Practice).

In our opmion, the financial stalements:
+ zive a true and fair view of the state of the charitable company’s affairs as at 31 August 2024 and of the
charitable company’s et movement in funds, including the income and expenditure, for the year then ended:
*  have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
and
»  have been prepared in accordance with the requirements of the Companies Al 2006,

Basis for opinion

We eonducted our audil in sceordance with International Standards on Auditing (UK (15As (UK} and applicable law,
Our respensibilities under those standards are further deseribed in the Auditor’s responsibilities lor the audil of the
financial stalements section of our report. We are independent of the charity in accordance with the ethical
requitemnents that are relevant to our audit of the financial statements in the UK, including the FROCs Ethical Standard,
and we have fulfilled cur other sthical responsibilities in accordance with these requirements. We believe thar the audit
evidence we have obrained is sufficient and appropriate to provide a hasis for our opinion,

Conclusions relating to going coneern
In aupditing the financial statements, we have concluded that the Governors' use of the going concern basis of
aecounting in the preparation of the financial statements 15 appropriate,

Based on the work we have performed, we have not identified any material uncertainties relaling o events or
conditions Lhal, individually or collectively, may cast significant doubt on the charitable company's ability Lo continue
as a going concern for a period of at least twelve months from when the linancial statements are authorised for issue.

Our responsibilities and the responsibilities of the governors with respect to going concemn are described in the relevant
sections of this reporl.

Other information

The governors are responsible for the ofher information. The ether information comprises the information included in
the Governor's Report, Our opinion on the financial statements does not cover the other information and, except to the
exlent otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon,

In connection with our audit of the (nancial statements, our responsibilicy is to read Lhe other information and. in doing
so, consider whether the other information is malerially inconsistent with the financial statements or our knowledge
ohtained in the audil or otherwise appears to be materially misstated, 15 we identify such material inconsistencies or
apparent material misstatements, we are required to determine whether there is & material misstatement in the financizl
staterments o  material misstatement of the other information, 1, based on the work we have performed, we conclude
that there is u material misstatement of this other information, we are required 1o report that fact. We have nothing Lo
report in this regard,
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Opinions on other matters prescribed by the Companies Act 2006
Iy our opinion, based on the work underiaken in the course of the audit:

« theinlormalion given in the Governors Report (which includes the strategic report and the directors” report
preparcd for the purposes of company law) for the financial vear for which the financial statements are
prepared is consistent with the financial statements; and

¢ the strategic report and the directors” report ineluded within the Governor’s Report have been prepared in
accordance with applicable fegal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the charitable company and its environment ohtained in the course
ol the awdit, we have nor identified material misstatements in the Gowvernors Report (which incorporates the strategic
report and the directors” report).

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 requincs us
o report o you if, in our opinion:
»  adequate accounting records bave nol been kepl by the charilable company; or

#  rthe charitable company financial statements are not in agreement with the accounting records and returns: or
*  cerlain disclosures of governors” remuneralion specified by law are not made: or

« we have not received all the information and explanations we require for our awdit.

Hesponsibilities of governors for the financial statements

As explamed more fully in the governors” responsibilities statement set out on page 16, the governors (who are also the
trustees and directors of the charilable company for the purposes of company law ) are responsible lor the preparation of
the financial statements and for being satistied that they give a true and Fair view, and for such internal control as the
governors determine is necessary to enable the preparation of financial statements that are free from marerial
misstatement, whether dus Lo raud or error,

In preparing the financial statemenes, the governors arc responsible tor assessing the charitable company's ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going concern
basis of accounting unless the governors either intend 1o liquidate the charitable company or lo cease operations, or
have no realistic alternative but to do so.

Auditor’s responsibilities lor the audit of the financial statements

Ohar ohjectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
malerial misstalement, whether due 1w fraud or error, and o issue an auditor’s report thar includes our opinion,
Feasonable assurance is a high level of assurance, but is not g guarantes that an aedit conducted in accordance with
[5As (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and
are considered material if, mdividually or in the aggregate, they could ressonzbly be expected o influence the
eeonomic decisions of users taken on the basis ol these linancial stalements.

Irregularities, including fraud, are instances of non-compliance with lows and regulations, We design procedures in ling
with our responsibilities, outlined above, to detect material misstatements in respect of iregularities, including fraud.
The extent to which our procedures are capable ol detecting irregularities, including fraud 15 detailed below:

o W obtuined an understanding of the legal and regulatory ramewocks applicable o the company [inancial
statements of that had a fundamental effect on the operations of the company. We determined that the most
significant laws and regulations included UKGAAP, UK Companies Acl 20086 and taxation laws:

o We assessed Lhe susceptibility of the company’s financial statements to material misstatement. including how
fraud might ocour, Audit procedures performed by the engagement team included challenging assumptions
ard judgments made by management in its significant accounting estimares and identifving and testing journal
entries, in particular any journal entries posted with unusual characteristics.



INDEPENDENT AUDITORS® REFORT TO THE MEMBERS OF

RENDCOMB COLLEGE (continued)

Because ol the inherent limutations of an audit, there 15 a nsk that we will not detect all irregularities, ineluding those
leading to & material misstatement in the financial statements or non-compliance with regulation. This risk nereases
the maore that compliance with a law or regulation is removed from the events and Iransactions reflected in the lnancial
slatements, as we will be less likely to become aware ol instances ol non-compliance. The risk is also greater regarding
irreguluritivs oceurring due lo raud rather than error, as fraud invelves intentional concealment, forgery, collusion,
DIMISSIon o7 misrepresentation.

As part of an audit in accordance with [SAsz (UK), we exercise prolessional judgment and maintain professional
seeplicism throughoul the audit, We also;

«  Identily and assess the risks of material misstalement of the financtal slatements, whether due to fraud or error,
desizn and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and
appropriate o provide a basis for our opinion. The risk of not detecting & marerial misstatement resulling Trom
fraud is higher than for one resulting from error, as fraud may iovelve collusion, lorgery, inlenlional
omissions, miscepresentations, or the override of mternal conlrol.

= Obtain an onderstanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effecliveness of the
Charitable Company s internal contrel.

= Ewaluate the appropriateness of accounting policies used and the reasonableness of accounting estimales and
related disclosures made by the governors,

= Conclude on the appropriateness of the governors’ use of the going concern basis of accounting and, based on
the audit evidence obtained, whether a material uncertainty exists related 1o events or condilions that may cast
significant doubl on the Charitable Company’s ability o conlinue as a going concern. IF we conclude that a
material uncertainty exists, we are required to draw attention in our auditor’s report to the related disclosures
in the financial statements or, if such disclosures are inadequate, to modify our opinion, Our conclusions are
based on the audit evidence obtained up to the date of our awditor’s report, owever, lulure evenls or
conditions may cause Lhe Charilable Company to coase to continue as a going concern.

= Fvaluate the overall presentation, structure and content of the financial statements, including the disclosures,
and whether the financial slatements represent the undeclying tansactions and events in a manner that
achicwves fair presentation.

We communicate with those charged with governance regarding, among olther malters, the planned scope and timing of
the audit and signilicant audit lndings, including any signilicant deficieneics in internal control that we identify during
o sudic.

Use of our report

This report is made solely to the chantable company's members, as a body, in accordance with Chapter 3 of Part 16 of
the Companies Act 2006, Our audit work has been undertaken so thal we might state Lo lhe charilable compuany's
members Lhose matters we are required Lo slate to them in an Aaditor's report and for no other purpose. To the fullest
extent permitted by lawe, we do not acceept or assume responsibility to anyone other than the charitable company and the
charitable company's members, as a body, for our audit work, for this report, or for the opinions we have [oomed,

Scott Lawrence FCA DChA (Senior Statutory Aunditor)
For and on behall of Hazlewoods LLP, Statutory Auditor
Staverton Court

Stuverton

Cheltenham

GLS1OUX

Mate: 02.12.2024
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RENDCOMB COLLEGE

STATEMENT OF FINANCIAL ACTIVITIES
(Including Income and Expenditure Account)

FOR THE YEAR ENDED 31 AUGUST 2024

INCOME FROM:
Charitable activities

School lees receivable
Orther educational income

Trading activities
Investments
Investment income

Bank and other interest

Voluntary services
Cirants and donations

Total income
EXPENDITURE OX:
Raising funds
Trading costs

Charitable activities
Education

Total expenditure

Net incomef{expenditure) hefore
investment losses aod transfers
Crains{losses) on investment assets

Transfers

Met movement in funds

Fund balances at 1 September 2023

Fund balances at 31 August 2024

All the activities included above were conlineing during Lhe year.
The notes on pages 23 to 34 form part of these financial statements.

The Staternent of Financial Activities {or the comparative period has been presented in note 23,

21

General Designated  Hestricted Toial Total
Funds Fumnds Fumds 2024 2023
£ £ £ £ £

RO71 462 . - 8,071,482 7,170,722
B01,577 = 2 801,377 (49 700
276 348 - - 276,348 212,026
44,345 - - 44 343 42,764
19981 - - 19,4981 5,595
242,544 - - 242,544 TIRAT2
0456237 0.456,257 BA1927H
a7, 165 - - B 16K 65,741
GH2E, 320 - - 0.R28.30 #.727.176
960935 488 - 0,605 488 B2 ulT
(239,231} - - (2349.231) 26,361
- &3, 000 - REAY] (BA5100
38,803 (2.055) {56, 10H) B -
{ 1RO 308) 65,945 2 (171,231 {30.149)
(914,618} 1,147.388 S, B0 129578 LRI
(1,084 986) 1,253,333 - 138,347 329578



RENDCOMB COLLEGE Company Number: S§91198
BALANCE SHEET

AT 31 AUGLST 2024

2024 2023
Mofe £ £
Fixed assets
Tangible assets 10 480,40 446,979
Inveslments 11 1,067,343 DOY. 383
[,547.784 1,446,362
Current assels
Diebtors 12 305,154 2453 259
g from Bendeomb College Foundation 21 200,000 200,000
Short term deposits 13 el 10,708
Cush gl bank wnd in hand 13 2019937 Q73,830
2R15852 1,429,797
Creditors: amounts falling due within one year |4 (4,005 284 (2,340,381
et enrrent liabilities (1,380.437) (1,116,784)
Mel assels 158,347 129,578
Represented by:
Frends
Designated Funds L5 1.253,333 I 187388
General Iunds 15 i1,004,084) (914,6148)
Restricted Funds 13 - 56,808
| 58,347 120 578

The [inancizl stalements were approved and authorised lor issue by the Governors on 28 Movember 2024 and were
sipned halow on their behalf by

Mr Nicholas Tord - Chairman

Ihe notes on pages 23 to 34 form part of these financial statements.
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RENDCOME COLLEGE
CASHFLOW STATEMENT

FOR THE YEAR ENDED 31 AUGUST 2024

Note
Cash Mows from operating activities
MNel {oulgoing) incoming resources before investment gains
Investment income
Interest received
Depreciation charge
Met (gains)ilesses on inyestment
Prohit on sale of assets
Increase in debtors
Increase in creditors

Net cash used in operating activities

Cash Mows from investing activities

Purchase of tangzible fixed assets

Procecds on sale of langible lixed assels

Investment in:nme

Met cash used in investing activities

Met increase/(decrease) in cash and cash equivalents

Cash and cash equivalents al the beginning of the year

Cash and cash equivalents at the end of the vear 13

Analysis of cash and eash equivalents

Cash at bank
Short term deposits

The analysis of net debt is not required as no debt held by the College,

2024 2023
£ L

(239,231) 26,3451
{44.345) (42,764)
{19.941) [5.593]
152,375 03,029
- {a00)
QRS (78,560
[ 458,708 13,693
1,157,632 110,557
{185,797} (268 758)
- U
64,326 48,359
{121,471) (220,790}
.03, 161 {110,242}
084,538 10947780
2020659 084 538

2024 2023

£ £

2.049,937 TR0
762 L0708
2020694 EEERR



RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS

FOR THE YEAR ENDED 3 AUGUST 2024

21

2.2

2.3

2.4

2.5

GENERAL INFORMATION

Rendecomb College is a charitable company limited by guarantee incorporated in England and Wales and
registerad with the Charity Commission. The address ol ils registered olfice is Rendeomb College, Cirencester,
Gloucester, GLT 7HA, The members of the company are the Governors. In the event ol the charilable company
being wound up. the liahility in respect of the guarantec is limited to £1 per member of the chantable company.

Bendeomb College was incorporated on 31 July 2006 (company number O5891198) and registered as a charity
on 22 August 2006 (charity number: 1113884}

ACCOUNTING POLICIES
A summary ol the more important accounting policies, which have heen applicd consistently, is set oul below,

Accounting convention
The linancial statements have been prepared in accordance with the Financial Reporting Standard applicable in
the UK and Republic ol Lreland {FRS102), the Companies Act 2000 and the Charitics Statement of
Recommended Practice (SORP) FRS 102 — “Accounting and Beporting by Charities (2019 Second Edition,
elfective 1 January 2019,

The accounts are drawn up on the historical cost basis of accounting, as modified by the revaluation of
investinents,

Critical accounting judgements and key sources of estimation uncertainry

In the application of the accounting policies, Governors are required o make judgements, estimates, and
assumplions about the carrying value of asscts and liabilitics that are not readily apparent from olther sources,
The estimates and underlying assumptions are based on historical experience and other factors that are
considered to be relevanl, Actual resulls may differ from these estimates.

The Governors do not believe that there are any areas subject to significant accounting cstimation or judgement
and no assumptions concerning the future or eslimation uneertainty affecting assets or lahilities at the balance
sheet date are likely to result in a material adjustment to their carrying amounts in the next linancial year,

Consolidation

Rendzomb College has taken the exemption from preparing consolidaled (nancial stalements as its subsidiary,
Rendeomb College Services Limited is wholly owned and consolidated financial statements are prepared by the
ultimate controlling party, Rendeomb College VFoundation, for the vear ended 31 August 2023,

Going Concern
The Grovernors consider thal there are no material uncertainties regarding the charities ability to continue as a
going concern, on the hasis that it has eommitted and ongoing {inancial support [rom its parent undertaking,

Eendeomb Foundation.

School fees

Feoes receivable and charges [or services and use of premises are accounted for in the yvear in which the service 1y
provided, Fees receivahle are stated abter deducting allowances, scholarships and other remissions granted by
the College, but include conrributions received from restricted funds for scholarships, bursaries and other granls,

Investment incomc
Inveslmenl income [om dividends, bank balances and fixed interest sccunties s accounted lor onoan accruals

hasis,

Donations income

Donations receivable for the general purposes of the College are crediled 1o unrestricted funds, Donations for
purposes restricled by the wishes of the donor are taken to “restricted funds” where these wishes are legally
binding on the Governors. Donations thal are identified by the Governars for particular purposes are shown as
designated funds,



RENDCOME COLLEGE

NOTES TO THE ACCOUNTS

FOR THE YEAR ENDED 31 AUGUST 2024

2,

2.6

2.7

28

29

ACCOUNTING POLICIES (continued)

Expenditure
Expenditure 15 accounted for on an aceruals basis. [ s allocated between categories on the basis of actual costs.

Cost of charitable activities includes expenditure associated with the running of the College and include both
direct and support costs,

Support costs represent inditect costs relating to raising funds and the charity’s charitable activities. Support
costs, including governance costs, are allocated to activities on bases that represent the Governors’ best estimare
of actual use,

Governance costs comprise the costs of running the charity, including auditors’ remuneration and expenses
reiinbirsed to Governors attending meetings,

Fixed assets
Fixed assets for use by the charity are stated at cost less depreciation,  Depreciation is calenlated on o straight-
line basis over the estimated uselul life of an asset at the following rales:

Equipment and mator vehicleos 2y —23%

Investiments
Investment in subsidiary 1s slated at cost less provision [or impatrment.

Listed tnvestiments are stated al market value at the balance sheer date,

Realised gains and losses on investments represent the differenee between sale procecds and opening market
value {or cost at date of purchase if later). Unrealised gains and losses represent the change in market valie of
the investment portfolio in the vear,

Linrealised pains and losses arising on revaluation of investments are credited or charged o the Statement of
Financial Activities and allocated o the appropriate fund according to the “ownership” of the underlying asseis,

Cash at bank and in hand
Cash at bank and cash in hand includes cash and short term highly liguid investments with a short maturity of
three months or less [tom the date ol acquisition or opening of the deposil or similar account,

Financial instruments

The charily only has (nancial assets and financial labilities of a kind that qualify as basic lnancial instruments,
Basic financial instruments, including trade and other debtors, creditors and investments in non-puttable ordinary
shares are initially recopnised at transaction value and subsequently measured at their settlement value, Cash is
measured at laic value through the profil or loss,

Creditors and provision

Crediters and provisiens are recognised where the charitable company bas a present obligation resulting Trom a
past event that will probably result in the transfor of funds to a third party and the amount due to settle the
obligation can be measured or estimated reliably.



RENDCOME COLLEGE

NOTES TO THE ACCOUNTS

FOR THE YEAR ENDED 31 AUGUST 2024

2.13

214

ACCOUNTING POLICIES {continued})

Fund accounting
Bestricled funds are funds which have been received for specific purposes as indicated by the donor.

Linrestricted funds are funds whose use 1s wholly at the diseretion ol the Governors,

Designated funds, such as the Foundation Fund, are funds which are identificd for particular purposcs by the
CROVEImoTs.

FPensions

The College contribules 1o the Aviva Pension Trust for Independent Schools (APTIS) which is a defined
contribution pension scheme which can be used by all ISBA member schools for their teaching staff, ) Iv is set up
as part of Aviva's “Master Trust™ — a trust-based pension arrangement managed by independent professicnal
trustees. 11 s available for 15B3A members and such other arganisations as arc admitted by muotual agreement.
The College also operates a money purchase scheme [or noo-teaching staff, Contributions are charged to the
Statemeant of Financial Activities as incurred.

Operating leases

Rentals pavable are charged on g time basis over the lease term, even if the payments are not made on such a
basis. Benefits received and receivable as an meentive to sign an operating lease are similarly spread on a
straighl-line basis over the lease term,

Foreign currency translation

The charities functional and presentation currency is pound sterling, Monetary assets and labilities denominated
in forcign currencies are lranslaled inio sterling at the rates of exchange ruling at the balance sheet dare
['ransactions in foreign currencics are recorded al the rate ruling at the date of the ransaction. All differences are
recognised in the Statement of Financial Activities,

CHARITABLE ACTIVITIES - FEES RECEIVABLE 2024 2023
£ £
Fees receivable consist of:
Schoel fees @.215,122 #.212.425
Less total bursaries, scholarships and allowances (1. 143.660) (1,041,703
RB071,462 7,170,722

Means lested scholarships, bursaries and other awards totalling £488,003 (2023; £491,760) were patd Lo 46
pupils (2023: 4 1) Within this, 1 pupil {2023: 1) was in receipt of the Francis Dutton Scholarship,

25



RENDCOME COLLEGE
NOTES TO THE ACCOUNTS (continued}

FOR THE YEAR ENDED 31 AUGUST 2024

4. CHARITABLE ACTIVITIES — OTHER INCOME 2024 2023
£ £
Additional courses 362,404 467,783
School transport 118,439 70,945
Additional gaccommoedalion T1.035 332X
Ancillary income 449 584 57848
RO.577 G979
5. OTHER TRADING ACTIVITIES 2024 2023
£ £
Trading incomse
Functions 182.047 129,912
Renlal incorme 94,301 #2114
276,348 22,026

Rental income relates Lo properties which are owned by Rendeomb Colleze Foundation, for which the rent is
payable to the Colleze in secordance with the relevant agreements,

b, INVESTMENT INCOME 2024 2023
£ £
Income from investment portfolio 44,345 42,764
Interest 19,981 5,505
64,326 48,339
7. GRANTS AND DONATIONS Total Taotal
Unrestricted  Designated Restricted 2024 2023
£ £ £ £ £
Donations to the College:
Eendeomb Collepe Foundation 221,110 - - 221,110 TR, TO0
Donations — general 21,434 - - 21,434 9.672
Rural payment - - - - -
242 544 - - 242,544 738,372
GRANTS AND DONATIONS (2023)
Unrestricted  Designated Hestricted 2023 2022
£ £ £ £ £
Donations to the College:
Rendeomb College Foundation 728,700 - - TAR,T00 346,000
Donations - General Q672 - - LaT2 -
Fural payvment - - - - il.563
738,372 - - TIRAT2 377,563




RENDCOMB COLLEGE
NOTES TO THE ACCOUNTS {continued)

FORTHE YEAR ENDED 31 AUGUST 2024

8a. TOTAL EXPENDITURE Tuotal Total
Staff costs  Depreciation Other 2024 023
£ £ £ £ £
Raising funds
Trading costs - 67,168 67,168 685,741
Charitable activities
Fawcation and grant maling
Teaching 4328023 SO0 287,392 4,674,328 4,220,825
Welfare 466,341 19,258 1,085,724 1,571,323 493,453
Premises 302,305 73,393 1,242 481 1,618,18] I, 3664350
Marketing - . 148,053 148,053 134,074
Administration A3 480 ALl 976,138 1616435 1,512,393
5,736,157 152,373 3,700, TRE 49,628,320 8727076
5,736,157 132,373 3.R06,950 G.6H95 484 B.792017
TOTAL EXPENDITURE (2023) Total Total
Staff costs  Depreciation Other 23 2022
£ £ £ £ £
Raising funds
Trading costs - - 65,741 h5,741 ROL099
Charitable activities
Ednecertion and grant making
Teaching 3919811 38316 262,098 4. 220,825 4 002,368
Welfare 352,925 18,433 1,122,045 1,443,453 1,319,007
Premises 252747 52770 [.060.913 [, 366,430 1,053,786
Marketing - - 134.074 | 34,074 10,227
Administration 510,490 7T 1,001,126 1,312,393 1,397 pery
5,035,473 110,295 1 3R0.907 727176 TRTTO6S
5035973 110,295 3,646,648 8792917 7,957,164
2024 2023
b,  Governance included in other costs: £ £
Remuneration paid to auditor for audil services 18,000 15,100
Remuneration paid to auditor for other services 3,800 L.950
Reimbursement of personal expenses lo Governors — travel costs ang 8%
28,164 17,239

Mo Governors were remunerated during the yvear, Travel expenses were reimbursed to £304 (20323: £189).

]
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RENDCOMEB COLLEGE
NOTES TO THE ACCOUNTS (continued)

FORTHE YEAR ENDED 31 AUGUST 2024

9, STAFF COSTS

Wapes and salaries

Sovial securily costs

Pension conteibetions {note 200
Termination paymenls

The average manthly number of emplovees in the year was:

Teaching
Welfare
Premises
Administration

l'eaching
Wellare
Premises
Administration

2024 2023
£ £
4,787,071 4,199 35]
452,620 4414
4495 866 438,494
- 1,713
3,736,137 5035973
2024
Full time Part time Tulal
52 50 111
4] 28 28
10 i 10
10 9 19
72 Q6 1465
2023
Full time Part time Total
31 fi 114
] 14 L]
I 0 L0
10 ] |9
Tl ol 162

Ageremate emplovee benefils paid o key management personnel during the year were £663,728 (2023: £615.827),

Number of higher paid employees in bands of
G000 - 69908

0000 - 79 999

1 50,000 — 1 54,49y

28
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RENDCOME COLLEGE
NOTES TOTHE ACCOUNTS (continued}

FOR THE YEAR ENDED 31 AUGUST 2024

10, TANGIBLE FIXED ASSETS

Fouipment and Multi-use Total
motor vehicles Crmes area £
£ £
Cost
Al September 2023 3,024 038 14ikall 3165549
Additions 185,797 - 185,797
Disposals [ [30,0538) (130.038)
Al 31 Aupgust 2024 080,677 140,611 3,221,248
Depreciation
AT September 2023 2.718,5370 - 2TIRSTD
Charge for the year 138,314 14,061 153,373
Eliminated on disposal {130,058) - {130,058)
AL S August 2024 2726826 14,061 2740887
MNet Book Value
31 Aupust 2024 353,831 | 26,550 480,401
306,368 140611 446,979

31 August 2023

The Colleze has use of the properties owned by the Foundalion, consisling of:-

The main building of the School with many classrooms and facilities, including the kitchens, dining hall and a

boarding house;

The stable block, including laboratories, ICT Room and classrooms and the Arts Block including classrooms:
The boarding houses, consisting of Park House, Old Rectory, Godman [ouse, Lawn [louse and Stable House,

Grarden House is used for the 6" Form House;

In addition, there are tennis courts, a swimming pool, sports hall, 4" and 3 Form Social Centre and an all-

weather sports pileh;

Dravelling houses for employees consist ol the Headmaster's House, The Bectory, Reclory Collage, Park Coltage,

Mo’z 16, 19,

Houses on external let are Coombe House, Churn TTouse, Orchard House and Na's 13, 17.18,20 the Post Office

and Post Oflice Cottage; and

The Griffin Centre.
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RENDCOME COLLEGE
NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2024

11. FIXED ASSET INVESTMENTS

Listed Cash Tuotal
investments
£ E £
Blarket value al 1 Seplember 2023 GR7T 375 | 2,008 0% 383
Additions & 13,851 13,851
MHsposals - . -
Gain 54,149 - 34,149
Market value at 31 August 2024 1,041,524 25,850 I.067 383

The historic cost of investments held is £039 636 (2023 £950 656).
Investments are in global equities and funds, with the exception of a £1 investment in the
subsidiary company.

The College ewns the enlire share capital of Rendzomb Services Limited of £1. The aggrepate share capital and
reserves of the company as at 31 August 2024 and prolit for the year then ended was as follows:

Ageregate of share

capital & reserves Profit
A £
Rendeomb Services Limited DAR2 10,863
12. DEBTORS 2024 2023
£ £
I'ees 126,012 a8.935
Prepayments and acerued income 194,513 154,272
Due from Bendeomb Services Lumited {(Note 21) 0,029 &.722
Other debtors 44 5497 13,310
05,154 245259
13. CASH AND CASH EQUIVALENTS 2024 2023
£ £
Short term deposils Th2 10,708
Cash at hank 2019937 073,830
2020609 984 538

Shaort term deposits comprise temporary deposits of surplus funds with Lloyds Bank ple.
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RENDCOMEB COLLEGE

NOTES TO THE ACCOUNTS (continued)

FORTHE YEAR ENDED 31 AUGUST 2024

14.

15.

CREDITORS — due in less than one year 2024 2023
£ £
Trade credilors 197,470 250 430
Aceruals L4916 57,085
Registration and guarantec fees 23,003 570,610
Fees received in advance 3,051,140 501,262
Oher creditors 55,448 40,037
Other tax and social securily 1018.213 108,342
4,005,289 2.546,381
FUND MOVEMENTS
1 September Investment 31 August
2023 Income Expenditure  Transfers Crain 024
£ £ £ £ £ £
Lrestricted Funds
Gieneral Fund (914618 9456257 {9,693 488) 58,863 - (1,094, 986)
Desivnated Fnds
Foundation Fund 1,134,038 - - - A8, 000 1,204,038
Francis Dutton Bequest 31,350 - " (2,053) 5 49,295
Restricied Frnds:
Longilude grant 808 - - {6.808) - -
Centenary fund A0 - - (A0, - -
329,578 9,450,257 A8, 000 158,347

(9605 488)

The Feundation Fund consists of the investment portfolio transferred by Rendeomb College Foundation. The
current intention is to retain the Fund and wse the income generaied 1o help fund the activities of the College.

The Francis Dutton Bequest is utilised for scholarships, resources expended inelude the transter of £2,055 (2023:
£mil} in respect of scholacships Tunded during the yvear by the Francis Dutton Bequest,

lunds were spent on the reasons intended, The Tongitude grant being wsed to develop Science, Technology,
Engineering and/or Maths education within the Caollege and The Centenary fund being amounts received for the
Centenary celebration. In prior years the expendilure had not been matched against the funds and so had been

shonaen as a transfer in this financial vear,

FUND MOVEMENTS (2023)

1 September Investment 31 August
2022 locome Expenditure  Transfers Loss 2023
£ £ £ £ £ 3

Uinrextricted Funds
Creneral Fund (942,794) B.819.278 (87924917 1,813 - (914,618)
Desianated Funds
Foundation Fund 1,200,544 - - - (65.510] 1,136,038
Francis Dutton Beguest 33,163 - - (1,815) - 31,350
Restricted Funds:
Longitude grant 6808 - - - 6808
Centenary fund 50,000 301,000

368727 EE1D2TE [(¥,792.91T7) (65.510) 329578
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16,

17.

15.

FLND MOVEMENTS (continued)

The Foundation Fund consists of the investment portfolio tansferred by Rendeomb College Foundation,  The
currenl intention is Lo retain the Dund and use the income generated to help fund the activities of the College.
[he Francis Dutton Bequest is utilised for scholarships, resources expended inelode the transter of £2,055 {2023:

Enily in respect of scholarships funded during the year by the Francis Dutton Beguest.

The Longilude grant consists of funds awarded at the Longitude Explorer Challenge and is being used to develop

Science, Technology, Engincering and/or Maths education within the College.

The Astroturt Tund consisls of amounts received for the replacemeant of the astroturf surface. These amounts were

cxpended in the vear,

NET ASSETS BY FUND

Clarestricted Funeds
Dresignated Funds
Creneral Funds
Restricied

Comparative split
net assets by fund

Linrestricted Funds
Designated Funds
General Funds
Revwvicred

Tangible fixed
assets
£

450,401

450,401
of
Tangible fixed

assets

£

346,979

446,970

CAPITAL COMMITMENTS

Investments
£

1,067,383

MEet current Total
assetsliabilities)
£ £
| 85,950 .233 333

{1,004, 980)

(1.575,387)

Al the balanee sheel dale thers were Lnil capital commitments (2023 £nil.)

FINANCIAL INSTRUMENTS

Cash and cash equivalents
Financial assets measured al amortised cost

Financial labililies measured at amortised cost

1,067,383 (1,389.437) 158,347
Investments Met currend Total
assets/(liahilities)
£ £ £
900 384 IR 004 |.187.388
3 (1,361,597} (H4.618)
- 56,8008 36,808
Q09 384 CLL LR T85) 329,578
2024 2023
£ £
20206599 934,538
1,867,135 200,987

3.B87.R5d 1,275,525

(5.518,448) (2,546,581}

Financial assets measured at amortised cost include fee debtors, other debtors and accrued income,

Financial liabilities measured at amortised cost include fees in advanee, trade creditors, accruals, registration fees

and other creditors.
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19,

20,

fed

b

21.

OPERATING LEASE COMMITMENTS

At 31 August 2024 the College had annual commitments under non-cancellable operating leases as set out below:

024 2023
Fixtures & Fixtures &
Vihicles fittings Vehicles Fittings
£ L £ £

Operaling leases which expire:
Within one vear 2,022 B 504 2022 53,577
In one to two years - K504 - 3
In 1w to live years - 21,259 fA67

2,022 38267 B4R 33,577

Total costs incurred in the vear in respect of rental charges for assets held under operating lease of
£6,274 (2023 £78,125)

FPENSION COSTS
Tewohinge Sl

The School parlicipates in the Aviva Pension Trust for Independent Schools (APTIS) which is a defined
contribution pension scheme whick can be used by all [53A member schools for their teaching staff. Tt is sct up as
part of Aviva's “Master Trust” a trust-based pension arrangement managed by independent professional
trustees. It is available Tor [SBA members and such other organisations as are admitted by mutual agreement, The
pension charge for the vedr includes contributions pavable to Aviva of £404 887 (2023 £481,862) and at the year-
end £nil {2023 Enil) was accrued in respect of contribulions o Lhis scheme.

Nor-teaching staff

The College operates a money purchase scheme for non-teaching staff,  The assers of the scheme are held
separately from those of the College. At the year end there were 77 (2023 66) members of the moeney purchase
scheme. Emplover’s contributions tolalled E128,524 (2023 £106,813) during the year and at the year-end £nil
(2023 £Mil) was accrued in respect of contributions Lo this scheme,

RELATED PARTY TRANSACTIONS

Rendeomb College is a connected charity with Rendeomb College Foundation as the Trustees of the Foundation
are the members of the College. During the vear the Foundalion donated £221,110 (2023: £728.700) o the
College. At 31 August 2024 Lhe balance receivable from the Foundation was £200 000 (2023: £200,0007,

During the vear the College purchased services of £179,937 (2023 £220,391) from Rendeomb Services Limiled
and at the year end was owed 4 net balance of E16,708 (2023: owed £8,722). Rendcomb Services Limited 15 a
wholly owned subsidiary of Rendeomb College.

During the vear one Governor (2023 vwo) had two children (2023 pwo children} enrolled at the College. and fees
charged were at the full rate.

During the year £13,375 (2023: £13,625) was donated by the Friends of Rendeomb for two scholarships.

KR
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22, CONTROLLING PARTY
Rendeomb College Foundation is the immediate parent undertaking of Rendecomb College. Consolidated accounts

are preparcd by Rendeomb College Foundation, repistered Charily number 311713, The consolidated accounts are
available from the Charity Commission,

23, COMPARATIVE STATEMENT OF FINANCIAL ACTIVITIES (2023)

General Designated  Restricted Tutal Total
Funds Funds Funds 023 2022
Note £ £ £ £ £
INCOMIE FROM:
Charitable activitics
Schonl fees receivable 3 7,170,722 - - L7022 f,a360,1603
Cher educational ineome El B0, 790 - - G, 790 341,780
Trading activities 5 212.026 - - 212026 26,674
Investmenis
Investmenl incom:s fr 42 764 - - 42 764 41,339
Bank and other interest ﬁ 5,595 - - 5,595 b
Yoluntary services
Crrants and donations 7 T3R50 - - IR AT 377.505
Total income 8819278 - - HHEIQ2TR T.0p3als
EXPENINTURE ON:
Raising (unds
Trading costs 5 65,741 - - 65,741 RO,090
Charitable activities
Educaticn 8 5.727.176 - - B.727.178 FARTT S
Total expenditure K 8792017 - . RT92.917 7,957,164
Net  incomedexpenditure)  belore 26,341 - - 20,361 (193,548)
investment losses and transfers
Crains{losses) on investmen! assets = (G351 . (55,510} (52,325)
Transfers | B3 1813 - - -
Net movement in funds 28,176 {(A7,325) - (39,149 (246,073
Fund balances at | September 2022 42,794y 1,254,713 5h, RO AGR,T2T a4, 800
Fund balances at 31 August 2023 15:16 (R14.4618)  1.187,388 6, B08 329,578 I6R. 727
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RENDCOMBE COLLEGE
GOVERNORS® REPORT

FORTHE YEAR ENDED 31 AUGUST 2024

The Governors present therr report Tor the yvear ended 31 August 2024, wgether with the audited linancial statements
for the year which comply with the Companics Act 2006, the Statement of Recommended Practice “Accounting and
Reporting by Charities”, effective | January 2009 (FRS102) - Second Edition,

REFERENCE AND ADMINISTRATIVE INFORMATION

Legal and charitable status

The Celleze was constituted as a separate company limited by poarantee on 31 July 2006 (Company Registration Mo,
SEOLLOR) and as & separate charily on 22 August 2006 {Charity Registration Mo, [T15884) and commenced trading on
| September 2006,

Covernors and advisers
Dietails of the Governors, who are trustees ol the charily, key olTicers and advisors, are shown on page 1. A qualifying
third party indemnity provision for the beneht of dircetors was in foree during the finaneial vear.

Governing docnment
The College is governed by ils Memorandem and Articles of Association dated 21 July 2006 and amended on 21
August 20006

Organisational structure

The Members of the College are the Trustees of BEendeomb College Foundation,  Accordingly, the Foundation is
treated as a connected charity to the College. Rendeomb Services Limited is 2 wholly owned subsidiary of Rendeomb
College and the registered office address is Rendcomb College, Rendeomb, Cirencester GL7 71LA, The Governors of
the College are responsible for the geoeral policy of the College.  The Governors have convened g number of
committees and working groups to address more detailed issues as follows:

Development Commitles {currently in abeyance)
Education and Personnel Commilles
Finance and General Purposes Committee

The day to day management ol the College is delegaled 1o the Head (Roberl Jones) and the Bursar {Rowan Elliott-
Tomes), They are alse supported by their Semior Leadership Team (Gavin Roberts, JTonnic Howorth, Nick Cox, David
Hlingworth and Christine Williams) and together this group are the key management personnel, Remuneration is set by
the Bourd, with the objeclive of providing appropriate incentives Lo encourage enhanced performance and of rewarding
fairly and responsibly individual contributions to the College’s success. The appropriatencss and relevance of the
remuneration is reviewead annually, including reference to comparisons with other independent schools where publicly
available via benchmarking dala, 1o ensure that the College remains sensitive 1o the broader issues of pay and
cmployment conditions clsewhere,

Recruitment, induction and training of Governors

Typically Governors serve two to three terms, Le six to nine years although this can be extended through mutual
consent and often is. Governors are recruited who have the apprapriate skills to benefit the College. The induction of
Governors involves the provision of information concerning Lhe College, details ol their role as sel oul in the
Ciovernors” handbook, Chartty Commission guidance on the role of Governors and visits to the College to meet senior
management, Training is provided to Trustees and Governors based on identified needs.  The Governors have the
opporlunity lo altend training courses mn by AGIS. Ongoing Governor contact is facilitated through the Governor ol
the Month programme and regular visits to the College.

Investment powers
The College’s portfolio of securities is managed by Cazenove & Co. who act with delegated authority under the terms

of a discretionary agresment,

(2%
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FOR THE YEAR ENDED 31 AUGUST 2024

OBJECTS, AIMS AND OBJECTIVES
Ohbjects

The ohject for which the College is established is 10 advance education for the public benefit including the provision
and maintenance of a hoarding and day school or schools lor boys and gicls in the United Kingdom,

Mission Statement

Dur mission is to develop thoughtful, adventurous and academically ambitious young people who are life-long
lcarners, We aim (o prepars them with the character and skills to succeed in the ever-changing world aller school, Our
pupils have the freedom o experience, explore and engquire about the world arcund them. We aim to cneourage
incependence and tolerance in a safe, caring community and magni{icent natural eovironment,

To achieve this we will:

= Promote a growth mind-set, where abilities can be developed through dedication and hard-work:

s Provide a co-currculum that will challenge and support character development, leadership and teamwark;
o FEncourage individualism, ereativity and conlribulion 1o a nurturing and collaborative community;

¢ FEngender physical, spiritual and mental well-being through a strong pastoral system;

¢ Prepare pupils Lor a lile bevond school;

¢ Develop an appreciation for and responsible attitude towards their environment and surroundings.

STRATEGIC REPORT

The Academic Year 2023-2024 marked another year of significant growth and achievement al Rendcomb College,
building upon the successes of the previous year, The College continued 1o deliver an exceptional programme of
academics, spotts, concerts and performances, further enriching the vibrant communily experience, This continued
success culminated in Bendeomb College being shortlisted for the Independent School of the Year award by the
prestigious Independent School Purent magazine,

Academic:

A Level resulss were strong with 33% of pupils achieving A®-A and 38% achieving A®-B, this year's cohorl truly
embraced the schools value of being “Ambitious™ at Rendeomb College, 202475 results have also been the best in
recent years, including those preceding 2019,

Pupils this year did particularly well in the subjects of Chemistry, Sport Science, Arl, Geography and Computer
Scicnce, with lirm places being confirmed at Liniversity of Fxeter, University of Birmingham, Universily ol Durham
and the University of Liverpool. A remarkable 92% of candidates were successful in securing their first-choice
university destinations, surpassing the national average of around 82%,

Head of College, Rob Jones, stated:

T am verv prond of this vear's cokort, Not only have they have worked extremely hard in their subjects, they have also
added s much value fo the sohaol in the areas of Sport, memtoring of Year 7 and Year §'s, running co-curricular olubs,
working oy menind fealth ffrese aiders, achieving Gold, Sitver and Bronze Duke of Edinburgh dwards and folly
participating in our Sivth Povm enrichment aotiviies ensweing thar they ave more than prepared for life after

sehool, Rerdeomh College v truly showing itvelf ax o standont choice for families, geiiing the perfect hlend of
gehieving strong evam resilis whilst epsuring that pupil development and pastoral needs ore ai the centre of everything
we do, As Fhave sofd many ey before, and will continne o say, childven that are happy will thetve. 1 think this vear's

resiliy moke thar obundantly clear!
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STRATEGIC REPORT {continued)

OfF note Arty achieved A%, AL A and is heading to Bristol University to study Physics. Christian achioved A% A, AL A
and will he heading off to continue his higher education in Germany, whilst Lyra achieved AL A B and an A% in her
PO, securing her place al Harper & Keele Veterinary School to start the journey of becoming a Weterinary Surgeon,
Henry achieved A% A™ C and an A® in his EPOQ, ensuring his place at the University of Warwick o sludy Global
Sustainable Development.

Success continued with exceptional GCSE resules for 2024, 39%, of pupils achieved grades 9-7, demonstrating a
significant improvement over the last couple of vears, including the 2009 results, An impressive 62% of students
secured grades 9-6. This vear’s cohorl have shown remarkable dedication and resilience, and their achievemenls are a
testament to their hard work and the support of our exceplional teaching stafl

Some outstanding results this vear include Alice who achieved grade 9 in 9 subjects and grade % in fwo others, and
Mathan who achieved grade 4 in 8 subjects and grade 8 in two others, Both students have done incredibly well in their
studies and have entered Rendeomb College sixth lorm to continue with their studies.

ead of College Rob Jones commented:

"W wre incredibly prowd of all owr pupilys: they hive aoldeved remarkable results, Given the chullenges of the past few
Vvears, F 65 q restament to thele havd work and dedication that we have seen such sigeificant improvenents compared o
pri-pandemic standards, Congraotwlations o evervane aon thelr ouistending achicvemenis, "

Rendeomb College is committed o providing a world-class education that empowers studenls o reach their Tull
potential. These results are a reflection of our dedication to seademic exeellence and our focus on holistic student
development, Rendcomb College congratulates all students on their well-deserved success and wishes tham every
happiness as Lthey embark on the next stage of their education,

The Maths department continued to excel in the UKMT Challenges, achieving impressive results in all three categories,
In the Senior Maths Challenge (Y12, 13). Rendeomb secured 1 Gold, 2 Silver, and 13 Bronze awards. Additionally,
Christign |, who wus inviled Lo participate in the Senior Kangaroo due to his Gold achievement in the SMC, carmed a
Merit certificate, placing him in the top 25% of participants. In the Intermediate Maths Challenge (Y9, [0, 11}, the
department achieved 1 Gold, & Silver, and 12 Bronze awards. Finally, in the Junior Maths Challenge (Y7, 8),
Rendeomb secured 2 Gold, 2 Silver, and 15 Bronge awards, These cenilicales recognize exceptional perlormance, with
Bronze awarded to pupils inthe top 30%, Silver to the top 23%, and Gold to the top 9% of the national cohort,

The Chemistry depariment conlinued to thrive, engaging in various activities and achieving nolable suceess, In 2023-
2024, Year 13 students participated in the Roval Socicty of Chemistoy Olympiad. Year 12 Chemists also excelled in the
Cambridge Chemistry Challenge, Addittonally, the department conducted Perfume Chemistry outreach workshops with
both Rendeomb College Junior School and Coberly Primary School. The department’s commitment Lo seientific inguiry
was further recognised with a Bronze Crest Award from the British Science Association,

The Biclogy department continued to excel in Olympiads, with one Year 13 student achieving a Gold Award, placing
them i the top 3% of competitors. Addittonally, at the Year 13 level, Rendeomb College pupils sceured one Silver, one
Bronze, and two Highly Commended awards. In the Intermediate OMympind, one student received a [lighly
Commended award. The Biology Challenge, entered by Year 11 students, resulied in four Bronee and seven Highly
Commended awards.

Tu complement their academic pursuits, A-Level Biology students, along with their Geography counterparls, embarked
on a two-day field trip to Wales, focusing on biodiversity and the application of statistics to data. The department also
parlicipated in Svience Live seminar conferences in Movember 2023 and earlier this vear for Year 13 and Year 11
students, respectively. Additionally, Year 9 students attended the Chellenham Science Festival,



RENDCOMEB COLLEGE
GOVERNORS' REPORT (continued)

FOR THE YEAR ENDED 31 AUGUST 2024

STRATEGIC REPORT (continued)

The History Department had a highly successful year. marked by owtstanding achievements Trom our students. A
significant number of students allained top grades (9s5) in their GCSE exams, reflecting the departmenl's commilment 10
excellence in teaching and learning. A new specilication was successfully implemented that expanded the histonical
knowledge students acquired. encompassing important topies such as 20th Century China and Civil Rights in the USA,
This broadencd curriculum allowed for a deeper exploration of long-overlooked perspectives in history, Tostering a
mote inclusive and comprehensive understanding of the past, Enrolment in both A-level and GCSE History courses
rermained robust, demonstrating the continued popularity and value of sdying history at Rendeomb College.

The Modern Foreign Languages Department had another successful year, marked by a range ol achievements and
positive ourcomes,

Key highlights include:

Celebration of European Day of Languages: The depariment organised activities o commemorate Furopean Day of
Languayges, promoeling language learning and cultural diversity.

Culinary experiences: Students in Years 7 and 12 enjoyed hands-on language leaming experiences by cooking crépes
and cupcakes.

Guest speaker: A puest speaker shared insights into their experiences with languages and working at GCHO, inspiring
students, and providing valuable career perspectives,

Orverall, the Modern Foreign Languages Department has conlinued 1o provide a high-quality education that equips
students with valuable language skills and cultural awareness,

The Geography Department continued to flourish, upholding a commiiment to guality and achieving noteworthy
results, Year 12 Geographers embarked on field trips o South Wales and Bourlon-on-the-Waler, investigating sand
dune succession and urban change, Year 10 sudents visited Gloucester Docks Lo study urban change, while Year 11
students explored the Jurassic Coast in Dorsel. A-Level Geographers successfully completed independent rescarch
projects on phyvsical or human geography topics, The department achieved outstanding results in both GUSE and A-
level examinations, ranking among the lop departments in the school. These accomphishments demuonstratle the
department’s commitment o providing students with a high-qualily education that equips them with waluable
knowledge and skills 1o understand and address the complexities of cur world,

New elements were introduced to the K53 carousel. These included an Enterprise project in Year 7 and additional
curticulum spportunilies in Music and Food and Nutrition lessons for Year 8 students. These additions further enriched
the learning expericnce for K583 students and provided them with opportunitics to explore different areas ol interesl,

Hospitality and Catering’s highlight of the year was the Year 7 parents' dinner parly in Septembec 2023, The students
skilfully cooked and served a meul for 100 parents and staff, demonstrating their culinary skills and prolessicnalism,
This event showcased the department's commitmenl o providing siudents with practical, hands-on learning
expoTicnoos.

The College continues (o identify and support more able studenls in varely of ways, T'wo age-differentiated groups
meet to develop the communication skills and a thirst for knowledge that equips them to make compelitive applications
lo top universities as well as building a lite-long love of learning. Students in Years 7 — 10 attend the Bitner-Glindzics
group, named after OR Maria, a distinguished genericist, while Years |1 — 13 allend the Suffolk group, named after OR
Jonathan. ex-director of the national theatre, The two groups learn debating skills, eritical thinking and theory of
knowledge. In addition, a MadVet society meet to offer specialised support for students wishing to pursues careers in
medicine and veterinary science, The group discuss issues such as the state of the national health service and ethics,
Practise for aptitude tests and interviews is ofien student led by those in Year 13 who have had first-hand expenence,
W are gratelul o the nerwork of OR families who generously supperl the MedVer programme, Last year that included
talkes from ORs Lucy Hollands and Sam Tushingham who are both now practising doctors,
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We are pleased that one parlicipant was success{ul in securing a place Lo read velerinary science at Harper and Keele
and a second to read pharmacy at the Universily of Birmingham. We look Torward 1o them returning o share their
experiences with the next generation of MedVets.

Rendeomb College launched "Pupil Pursuits” in 2023-24 as a unique initiative designed to enhance our understanding
of the student learning experience. Stafl members railed particular students for three consecutive lessons o gain
insights into how students responded o opportunities for challenge in the classroom, By observing sludents [irsthand,
slall were able to identify patterns and trends in student engagement and motivation, These observations were then
analysed and incorporaled into the College's CPL programme to inform future teaching strategies.

I conjunction with Pupil Pursuits, the College introduced the "Learning Pit” concept, which helped students visualize
and articulale their experiences of challenge in the classroom. The aim was to promote the idea of "desirable
diffieullies," reassuring students thar grappling with challenging material can be a positive learning experience.
Research suggests that students arc more likely to relain information when they actively engage with it and work hard
to understand it Coupled with the introduction of the College's Virtues, this inftiative encouraged students to be bolder,
braver, and more ambilious in their deciston-making, both inside and ourside the classroom, ultimately leading to
areater learning and progress.

Music, Art and Drama:

The Music Department continued to thrive, demoanstrating a strong commitment to excellence and achicving notable
successes, Ohver a third of the school learned an instrument during the vear, demonstrating a strong commitment to
music education, The department presented 50 concerls throughoul the year, including two in Cirencester, showcasing
the talent and dedication of our students. Coffee Concerts, held every Thursday at 10:30 AM in the Reading Room
provided additional performance opportunities for students and allowed parents to attend. The introduction of a Year 7
Instrumental Scheme as part of the K583 curniculum provided students with early exposure o music learning, The
department orpanised an Orchestral Day with local primary schools, fostering collaboration and inspiring younger
sludents and The Loglish Touring Opera visited along with local primary schools, attracting over 2000 wvisitors and
enriching the community’s musical experience. The Rendeomb College Charal Society, composed of pupils, parents,
and friends of the College, accompanied by professional musicians, perlormed Faure's Bequiem in the atmospheric
surtoundings of Cirencester Parish Church,

The two most impressive concerts of the year were held in Cirencester Parish Church. The Chiristmas Carol Concert, a
beloved tradition, packed the church to capacity with attendees enjoving the fostive atmosphere and beastiful music.
The Summer concert Featured the Rendeomb College Choral Society and showeased the talents of Frad, a talented A-
level music student who is now pursuing his musical studies al Durham University, These concerts highlighted the
department's commitment to providing high-quality musical experiences for both students and the wider community,

The Drama department has had an intensely creative and productive vear, with all vears tlaking on Lionel Bari's
“SOiver!” and vears 7-10 producing our hiennial Shakespeare in the Park: Love's Labour's Lost,

The musical was a triumph of collaboration with the music depariment and embraced a cast and crew of 63, coming
from all age groups in the senior school. Pupils were able to work both on stage and off as actors, musicians,
choreographers, lighting technicians, stage management, hackstage crew, wardrobe and hair and makeup technicians,
Their dedication and hard work produced a lightly rebearsed and extremely well received show, with high production
values and explosive energy, which pave all those who took part a sense of real pride.

*Lowve's Labour's Lost”, with its cast and crew of 27 showcased carefully honed vocal and physical skills, as the young
cast hrought one of Shakespeare’s greal plays w life, in glorious sunshine on the lawn outside Old Rec. The cast
brought laughter to their audiences, as the young men determined to cschew love for academia and then elicited
svmpathy, as their initially comedic allempts ai courtship, became genuine sorrow at having found love only to have
their labours lost as the death of the King of France left the ladies in mourning. The ouldoor show gave pupils the
opportunily Lo work as aclors, stage management, sound technicians and with props and costume, hair and makeup.
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In Academic Drama. the department staged 9 different plays over both GCSE and A Level examinations, from devised
work 1o seripted texls culminating in accomplished and highly graded work, with exam results that clearly showed
excellent value added, LAMDA also created ils own highly regarded examination work with 54% ol entrants achieving
distinetions in their level 2-5 TAMDA exams and the final 46% gaming merits, i Solo and Duoe Acting, Public
Speaking and Musical Theatre categories. 2 pupils also achicved the TICAS points eaming Bronze Awards,

Last year was also a bumper vear Tor theatre visits within the Drama Department, with vear 7 supporting The Barn and
visiting their incredibly creative, home-grown production of "Treasure lsland’, belping to develop their own ideas in
lessens, This was swiftly followed by wears 10-13 joining us on the extremely popular London Drama Tour, taking in
“Wilness Lor the Prosecution” al the County lall and “The Play that Goes Wroog™ at the Duchess Thealre, The tour also
offered a hackstage tour of The Mationa] Theatre, & backstage tour of the Globe theatre, a workshop with the Globe
lheatre actors and a river cruise of the Thames!

Rendeomb College also hosted KatMary Productions as they peclormed the A Level set lexl *Woyeeok” 10 the exam
vear groups and offered a follow up workshop. This was followed by an ever-popular workshop with Frantic Assembly,
helping 1o prepare pupils for their devising components within the exam, which resulted in extremely creative and high
seoring Component | worls,

Former drama student, Mia, sccured the lead role in the West End musical, "Your Lic in April" Bascd on the popular
Japanese anime series, this heartwarming story of music, loss, and resilience was brought o life at the renowned [arold
Pinter Theatre {tom June 28th 1o Seplember 2151,

The Arl Department had another successful year, marked by a variety of engaging projects and notable achievements.
Key highlights included:

Collaborative canvas projeet: Scholars worked together on a large-scale canvas that was prominently displayed in the
sehonl.

Founders Day exhibition: A sclection of artwork from students in Years 6-13 was showeased at the Founders Day
exhibition, receiving praise from parents, staff, and students.

Mew ceramiecs carousel: Year 9 students had the opporunity to explore ceramics through a new carousel programine,

Field trips: Year 11 visited Oxlord, Year 12 participated 1o an Art and Photography wip o London, and Year #
enjoved atrip to Cotswold Safan Park.

Visiting Artist: Pauline Scott-Gareett, a renowned print-maker hased at The Drawing Projects in Trowhridpe,
conducted workshops with Year 12 and provided tulorials for Year 13 students. Pauline's exlensive experience and
fascinating career in the arts inspired students to explore the world of printmaking. She recently completed a solo show
al Rise Arts Centre in Frome, showcasing her work to studenrs and sharing insights into her influences and processes,
Pauline guided students through the process of creating advanced, experimental mono-prints, using professional inks
and paper. The students were enthusiastic about leaming this now art form and cagerly embarked on their own mono-
print creations. The studio was filled with creativity as students experimented with colours, textures, and rechniques.
inspired by Pauline's guidance and their own arlistie visions. The oulcomes were impressive, and the students were left
inspired and with new skills to explore further in lessons,

Junior School Art Activity: The department collaborated with the junior school 1o offer weekly arm activities o a
select group of students, facilitated by 6th formers.

New Brewery Arts 2025: A partnership with Mew Brewery Arts led to plans for an "Arts Celebration” cvent and
week-long show i January,

Paris 2025: The department is actively planning an international trip lor Year 12 and 13 students to Paris in February
2023,
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Roval Academy Young Artists Competition: K53 art club students participated in the competition. gaining valuahle
cxpericnec.

These accomplishiments demonstrate the department's commitment to providing a high-quality art education that fosters
crealivily, vollaboration, and appreciation for the arts.

Sporting Aclicvements:

Rendecomb College has continued to cxcel in ity sporting pursuits, demonstraling a sirong commilment o athletic
dm-rlupmcm and competitive success. In lacrosse, the school achieved notable success in the National Schools
Lacrosse Championships, reaching the quarterfinals of Division 2 out of 35 competing schools, This impressive
performance showeased the talent and dedication of our lacrosse leams.

The annual Bendeomb Invitational Tournament, alse known as the Small Schools Tournament, hosted by the College,
attracled participation from smaller lacrosse-playing schools, Rendeamb Callege secured a commendable second-place
fimish in this prestigious evenl,

Furthermore, the Colleze participated in the Chipping Norton &'s Lacrosse Towrmnament, a unigue competition
showeasing the new Olympic tormal lor the sport. Rendeomb Coliege demonstrated its competitive prowess by
claiming hoth first and second place in this tournament, contributing Lo the growth of interest in Jacrosse within the
local community,

In rughy, the College parlicipated v the Jonny Wilkinson Cup, an anoual tournament hosted at Rendcomb.
Additionally, the Tssy Bailey Cup, a newly cstablished hockey tournament, was held alongside the I'W Cup, crealing o
memorable sporling event that is sel o become an annual tradition. The cup is named after a former pupil who is now a
Paralympic athlete.

[ndividual achievements were alse celebrated, with Charlofte seeuring the top gun prize at the Marlborough Shooting
Compelition al Barbury Castle, Several students, including Franklin, Roman, Tristan, and Theo, secured places in
Tunior Premicr League squads Tor the 2024 season. Daniel was recognised lor his ericketing prowess, being awarded
the Cheltenham Cricket Club batsman of the year and playing for the Paimswick Cocket Club U119 side, Tasper und Guy
were also selected Tor the Gloucestershire Country Cricket pathway.

These sporting achievements reflect the Colleze's dedication Lo providing a well-rounded education thal Tosters athletic
developmenl, compelitive spirit, and individual excellence.

[aving represented Team GB at the 2023 PWWF World Under 17 Waterski Championships, Harrison relurned o the
competilion this year in Canada. Facing tough competition, he secured an impressive | 8th place in the slalom, making
him the top British athlete in the event. While the team didn™t clinch any medals, they delivered a strong overall
performance, securing a commendahle Sth-place finish out of a competitive lield. The championships ook place in
Calgary, Alberla, (tom August 1-4, Following a brief break, the team jetted off to Ttaly to compete in the 1117 & 1714
European Water Ski Championships from August 21-25. The same squad, including Harrison, will be representing
Gireat Britain, Harrison's passion for waterskiing was ignited by his father, a former member ol the British team. This
early inspiration has lueled his determination to excel in the sport. Despite facing challenges such as a back injury in
the past, Harrison's resilience and dedication have propelled him ro the international stage,

K54 and K85 PE students attended the Careers in Sport Conference at the Principality Stadium m Cardiff, paining
valuahle ingights into the diverse roles and responsibiliies involved in working within g prolessional spocls club and its
foundation. Additionally, they wvisited Birmingham City Uhniversity to experience fitness testing, KS5 students
participated in laboratory assessments, ineluding a VO2 max test and a Wingate test. K54 students gained an overview
of various ficld tests used to assess aerobie Glness, leg power, Nexibilily, speed, agility, strength, and other athletic
attributes, These experiences have equipped students with a deeper understanding of the sports industry and the
opportunities available lo them. The deparlment's commitment to providing students with practical and enriching
experiences has contributed to their overall development as athletes and individuals,
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Activities & Pustoral:

Eendeomb College, renowned for its holistic approach and commitment fo providinog an ouwslanding  pastoral
experience, continued to offer comprehensive support and guidance Lo our students throughout the year. The Pastoral
Care Depariment implemented several key imliatives, including a Peer Education Project where trained Sixth Form
students led Mental Health sessions with Year 7 and 8 students. Additionally, sixteen pupils from Years 10-12 were
trained in Mental Health First Aid to support their peers. The PSITEE programme was amended and changed across all
years to ensure more specialised reaching on all topics, with teachers spectalizing in one of the five arcas covered by
the curriculum. Chapel was moved o the start of the day to create 35 minutes of dedicated PSIEE time per week, All
stuff continued to receive opportunitics for safeguarding training, including talks from the school counsellor on current
issues affecting our pupils. The departiment expanded its olferings [or students with ADHD, including carly morning
evm sessions in conjunction with the SENCO and Dircctor of Sport. The buddy system was streamlined to ensure a
high-gualily experience for Year 7 and 8 pupils and their Year 12 and 13 buddies. The on-site Counsellor continued 1o
offer bespoke support o students and worked closely with the Safeguarding and Pastoral leams. These initiatives
demonstrate the depariment's dedication o providing comprehensive pastoral care and support to our students,
promoting their well-being and academic success,

The hoarding experience at Rendeomb College continued o thrive, oflering a supportive and enriching environment tor
our students. The Boarding Department invested in upgrading facilities, including new bedroom and social space
lurniture and addittonal air hockey and Lable football tables. Outdoor seating spaces in house gardens were updated and
improved to provide greater comtort and enjoyment for boarders, A wider range of activilies was intreduced, including
whale schoal boarding activities on luesdays and Thursdays with a [ocus on sporl and team activitics. An additional
boarders gym session was also added. Boarding trips were centralised and now include a diverse range of visils 10
places of interest, as well as activities such as paintballing, bowling, roller disco, kayaking, paddleboarding, archery,
and o Karting. These activities were suggested through Boarders Forums. These inilintives fostered a strong sense of
communily, provided opportunilies for personal growth and development, and contributed to the overall positive
boarding expericnce at Rendeomb College.

The Green Car Challenge project was g resounding suceess, culminating in a thrilling race at Mallory Park last
geademic vear. This student-led mmitiative involved a broad age group of students, from Year 6 to Year 13, who
contributed to the design, development, and racing of a sustainable electric race car. Partially funded by a Local
Government granl and the parenl association, the project fostered g sense of ownership among the students, Despite
facing challenges, including an carly mechanical failure, the team persevered and successfully completed the 3-hour
race, finishing in the middle of the pack. The experience gained [rom this race has inspired the leam to work on a now
car design with the aim of achieving even stronger results in future competitions.

Nivth Form:

The Sixth Form provided a comprehensive platform for students to prepare for their future endeavours, In Year 12,
students embarked on a caresr fair visit in March and & university open day in June, paining valuable insights into
higher education and polential carcer paths. The final three days of the term were dedicated to UCAS application and
personal - statement  writing, mock  interviews, and informative sessions on gap years, personal salety., and
apprenticeships,

Bevond academic pursuits, the Sixth Form fostered a strong sense of community through various social events, The
prefect dinner in Movember, whole Sixth Form Christmas dinner in December, and Y13 Leavers' chapel service and
dinner in June were highlights of the social calendar, Additionally, the half-termly "Crypt' evenings provided a fun and
relaxed atmaosphere for students to socialize and dance,

To prepare students for independent living, Year 13 students spent a week in 'Garden House' during the Michaelmas
term. This immersive experience involved budgeling, cooking, and cleaning, equipping students with essential life
skills,

Lurthermore, the weekly communily links programme in Year [2 instilled 2 sense of civie responsibilicy, Students
volunteered for 90 minutes each week at local primary schools, care homes, and a partner secondary school, assisting
teachers and carers,



RENDCOME COLLEGE
GOVERNORS REPORT {(continued)

FOR THE YEAR ENDED 31 AUGUST 2024

STRATEGIC REPORT (continucd)
Sunior School:

Academically. this has been another successful vear and - from Nursery to ¥rd - we have wilnessed pupils enjoying
their lessons, working o the best of their ability and making excellent progress across all arcas of the curriculum, A
significant majority of this Yo coborl will lransler 1o the Senior School with 13 of our current ¥t remaining with us at
Bendeomb, Two of our pupils were successiul in bemg oflered academic scholarships o the Senior School and, in
addition, one pupil was awarded the Rendeomb Scholarship and another was successlul in gaining a grammar schood
place.

Owir Friday morning distinetion assemblics remain a key parl of the school week and they are the perlext platform from
which 1o showease the varied talents of our pupils. During the course of the yvear, certificates or lrophies have been
presented o pupils o celebrate their successes in a wide range of areas. We have also enjoyed numerous musical
performances as well as routings [rom the pupils who have attended our various dance activities,

The Co-Curricular programme has continued to develop with this year seeing new activities such as STEM and Yoga
activities tor Reception-Yr2 and Puerles & Challenges and Walk & Talk for ¥r3-%rh. OFf course, it is also great o sce
those perennially popular activities continuing Lo Mourish and Forest School, Art Club and Cookery have continued to
be well attended,

Special mention must go woall of our Speech and Drama pupils who represented the school at the Cheltenham Festival
of Performing Arts, They were hogely successlul with several pupils gaining medals and some notable individual
performances from Diva and Lily - we may well have some fulure slars ol stage and sereen among us, There was also
considerable suceess within the LAMDA examinations and our musicians have achieved many netable sucecsses in
their Associated Board exams geross a range ol instruments - congratulations to you all.

Our dancers also achieved a great deal of success at the Cheltenham Festival of Performing Ars with both dance
groups narrowly missing ool on the Lop prize by a single mark. In addition, Daisy and Evelyn are congratulated for their
fantastic performances at the fostival and Isabella for her outstanding resulis in her external dance activities.

The Rendeomb family has conlinued to extend its support to the wider community and, over the course of this pasl
vear, the Junior School has raised funds for and supportled a number of charities, We raised funds this year in support of
Children in Meed and all produce received for our Harvest Festival was donated 1o Cirencester Food Bank and
Cirencester Housing (or Young People, We also raised money by adding seme colour into sehool life by dressing up in
pink for Cancer Rescarch; blue for World Diabetes Awarensss Day and red for Comic Relief,

Sport remains a key part of Rendcomb life and this year has been our first opportunity to make exlensive use of the
MUGA (Multi-Use Games Area). This Gacility has provided us with a much-timproved area for wse during break tmes
and an extra resource, which has been utilised for the teaching of PE and Games Lhis vear,

Choosing a highlight of the sporting year is never an easy fask, This year has seen many impressive team and individual
perlormances with same notable success for boys and girls during the ericket season, Our ULT boys” [ootball team were
victorious at the Windrush Valley Prep School tournament where they managed o win all of their malches withoul
conceding a goal and played some enlerlaining atlacking football, There has been individual and team success for
Dougal and Safiva in triathlon and tetrathlon and some brilliant achievements o distance swimming from Rylan,
Furthermore, as well as representing their respective age-group teams at Rendcomb, Franklin and Roman continue tw
make good progress at Forest Green Rovers football club and a number of Y13 girls were part of a very successful
Cirencester U0 [ockey squad.

All of our pupils enjoy the opporiunily o perform on stage at the Griffin Theatre. Our Nursery -Yr2 pupils performed in
a wonderful Nativity back in December and they then had a further opportunity o perform on the *hig stage” during
Lhetr Spring Concert in April, OF course, no school year would ever be complete without the Yr3-Yr6 Junior Schoel
production and there were bwo amazing performances of “Porridge!” in the Giriffin Theatre. With 201 people in the
auditerivm, the Friday evening performance was likely @ recond atlendance for & Junior School Production,
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Away from school iself, o variety of educational trigs and wvisits have remained a key feature of the Tunior School
calendar, This year we have bad wisits o Cowswold Wildlite Park, Cadbury World, LEGO Discovery Woarld,
Chedworth Boman Villa and the Cheltenham Literature Festival 1o name just a lew. For Year 6 pupils, there was the
residential wip o Kilve Court Outdoor Fducation Centre in February, 1t is sale (o say thal everybody thorooghly
enjoyed Ltheir tme away.

An unguestionable highlight in this areg though must surely be that the majority of ¥r3 and Y6 pupils departed school
in May and headed [or northern France. [t was an eclectic visit with excursions ranging from g visil to g traditional
French market to g trip o the Bee Museum and rom a choeolare factory experience to a visit toa WWIT Museum.

Admissions and Marketing

Rendeomb College has made significant sirides in streamlining its admissions process. The transition to the Open
Apply plaform has not only reduced administrative burdens bul alse empowered parents o actively participate in their
child's admissions journey, The new system provides valuable insights into demographics, admissions [unnels, and
communication patterns, enabling the admissions team to tailor their approach and enhance the overall experience.

The Collepe's open mornings continue to attract strong interest, with regular attendance exceeding 30 lamilies, The
introduction of Year 7 experience days and Junior School events has expanded engagement opportunities throug hout
the year. Additionally, collaborative elTorts with commercial sales have maximised exposure to potential families.

International recruitment, while still facing challenges post-COVID, is showing signs of recovery. The College's trial of
short-term taster wecks for international schools 15 a promising initiative aimed at attracting long-term hoarders in
Years 7-9,

The marketing leam's eilorls have been instrumental in supporting the admissions tcam and enhancing brand
awareness. The consolidation of the team inte a single oflice has fostered collaboration and improved efficiency,

The new website has proven 1o be a valuable asset, providing valuable data on user behaviour and identifying arcas tor
improvement, With a significant increase in visitor numbers and engagement, the websire continues to be a key channel
for attracting and informing potential familics.

The College has exccuted a comprehensive digital marketing strategy, including Google PPC adverts, Facehook
campaigns, and global partnerships. While print advertising has been reduced, targeled placements in high-end estate
agencies and local evenls ensure continued visibility,

The use of Vidigami, a closed photo sharing app, has fostered o strong sense of communily and provided parents with a
valuable window inlo school lile, This initiative has been well-received by parents and has contributed to positive
engagement.

The College's mvestment in markeling aulomalion has vielded significant results, generating a steady stream of leads
for the admissions team. Future plans focus on enhancing the College's reputation and authority within the independent
schools sector, Turther solidifving its position as a leading educational institution.

Develfopment & Property

The Estates Team had an extremely busy year as always, maintaining and updating the grade 2# listed Mansion House
and surtounding school buildings, The rental portfolio was added to with the residenual property nexl Lo the Rendeomb
Post Office and Stores being significantly renovated and tumed into a thriving Adrboh. 2 additional domestic propertics
were refreshed ready for new tenants, including a new bathroom in one. The Assistant Houseparent Accommodation in
Stable House was refurbished and reconfigured to create 2 extra boarding bedrooms and & much-needed pupil kitchen
and dining area. Roofing work conlinued on-sile, this vear focusing on the Chemistry department in Stable Block.
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Kustainabifing:

Eendeomb Collepe is committed to fostering a sustainable future and has implemented numerous initiatives to reduce
its environmental impact, Our goal is (o inspire teachers, staff, and pupils to make environmentally friendly choices and
take action to protect our planet.

Ar Rendcomb College, we have taken significant steps to reduce our carbon footprint and promote sustainability, We
have upgraded our minibus feet to Lure & compliant models, installed two 1Y charging points, and recycled building
materials whenever possible. We have also applied lor solar panels and improved eoergy elliciency through lofl
insulation and LED lighting upprades.

Our grounds have been enbanced with the planting of new rees. the preservation of ancient trees, and reduced mowing
practices to promole biodiversity, We have also implemenled initiatives Lo reduce waste, such as using a local
contractor for recyeling and anaerobic digesters for food waste.

Within our buildings, we track and reduce pholocopying and printing oulpul, use recyeled printer cariridges, and
monitor energy usage in hoarding houses to identity areas tor improvement.

By laking these actiens, Rendeomb College is setting a positive example for cur students and inspiring them to become
environmentally conscious individuals, We believe that by incorporating sustainabifity imo our daily lives, we can
create a maore sustainable future for ourselves and futare generations.

Commercial Events
Commercial activity went from strength to strength in 2023-2024.

As with previous vears almost the entire College site was lel 1o Project International for 4 weeks during the summer
haolidays, They provided a Summer School cxperience for a multitude ol nationalities rom Ushekistan, Nuly, Spain,
France and China 1o name a few. At the busiest Rendeomb housed 120 visitors on site, providing board and laondry,
catering, classrooms, and sporl lacilities, This was their third vear with us and the most successful ver, inspiring a
repeat booking for next vear. Following this Rendeomb hosted the Riverside Plavers, an amaleur dramatics group, [oe
their anoual residential, They built an impressive set in the courtyard and performed three nights of Macheth. At the
same me Foodworks, a local cookery school, rented Godman House for the residential element of their [3ofls Summer
School.

I'he Giriffin Theatre had multiple bookings throushout the Academic Year. Local comprehensive, Kingshill, joined s
lor g week in July, putting on Matilda, This was followed by a local dance scheol who put on “A Night at the Movies’,
and My Stage School who perlormed an impressive perlormance of Mamma Mia, Larlier in the year local stage schools
utilised the facilities to perform the Lion King and Shrek. Word is spreading in the local area about our wonderful
Theatre facilities, and we are seeing increased enquiries and repeat bookings,

This year we ran successful Airhnbs in both School View, the property next to the Post Otffice, and Garden House,
School View now operales as an Alrbob full-time and Garden Heuse at all times when it is not being used for
independent living for Year |35,

The newly refurbished Rendcomb Stores and Post Office was an unmitigated success with pupils, parents, statt and
locals. Those involved have worked hard (o create a “hub® for the local community. Additions have been resh cake
(made in our kitchens) and daily pastries: fresh fruic and vepetables; Rendeomb venison; pet supplics; stationory; gifts
and cards; increased groceries and locally sourced beverages including Hawkstone Cider and Lager! Over the Summer
maonths waork began in eamest to refurhish the property directly behind to lum it into g collee shop which has been met
with instant approval by parents, staff and locals alike.
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Public benefit

The Governors have had regard to the guidanee tssued by the Charity Commission in accordance with section 17 of the
Charities Act 2011 in ensuring that the College’s objectives are Tor the public benefil.

College suppovt for fees

The school has the abilicy to offer the Nocl Wills Scholarship, & means-tested award which is awarded 1o a State
Primary School pupil anoually entering the college at the age of 11, This is an entircly free place for the duration ol a
pupil’s time at the schoel. [n addition, the College has an extensive Scholarships and Bursaries Policy which is
designed with the intention that funding goes to Families most in need, in keeping with the Founder’s intentions, To
support this aim, the services of Bursary Adminisoration Limited are used to undertake home visits and in-depth
analysis of financial siluations. Within this financial year, bursary support amounting to 6% of total fee income has
been granted to pupils atending Rendeomb. The Sincloir Bursary Fund money provided by Rendeomb College
Foundation to the College is also vsed to fund support to familics, as are funds raised by The Friends of Rendeomb
trustoes.

Our Centenary Schelar performed exceptionally well in his & Levels achieving A* A A and is heading o Bristol
Universily to study Physies,

Charitable and Quireach work

Fendoomb College continues to engage in oulreach work and numercus local state schools have heen invited to attend
events at the College. The Community Links project which runs in Year 12 has gone from strength to strength
involving local state primary and secondary schools, as well as two local care homes, Individual depariments have run
outreach projects, such as the Chemistry and Music departments, whereby they have invited local schools o participale
in workshops with our students. We conlinue Lo make the Grillin Theaire available o local schools and we have loancd
our minibus and driver to Coberley C of E Primary School. Our sports facilities ace utilised by nuimerous local clubs

and groups,

Multiple members of staff volunteer their time at a variety of settings. 2 members of SLT were Chair of Governors at
local maintained schools in 2023 - 2024, allowing for excellent cross-fertilisation of ideas and experlise between Lhe
sectors. Other vaolunteer roles include leaders al both Girl Guide and Cubs Groups, a voluntary teacher at
Gloucestershive Action for Refugees & Asylum Seekers, a sateruarding consullant at England Lacrosse, Treasurer at a
local swim club and several additional zovernor roles, It is a testament to our staff and the overarching ethos thal so
many are preparcd to donate their lime in this way,

Charity plays & major parl in the College’s fundraising, supporting local, national and overseas charitics. We have
undertaken internal events on key dates, such as the Macmillan Coflee Morning, and held numercus Mufti days to
support charilies such as Children In Need, Comic Relief, Cancer Rescarch UK, and Cirencester Housing [or Young
People. Students also raised money lor a Greek Wildlife charity, Tualipa Guylimi, who students worked for as part of
the Expedition Society trip, Support has been given Lo other charilable crganisations such as the Friends of Rendeomb
to support their own charitable work.

Rendeomb undertakes the grass cutting of St Peter’s Church, Rendeomb, and also provides the cleaning, heating and
gencral day to day maimtenance of the chureh building, The College makes land available for the siting of the village
recycling and charity collection bins. During poor weather, the school salts and clears the roads in the village and the
doclors’ surgery car park.
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Parenls of our pupils ollen make significant sacrifices to pay the fees. During the year, the school educated UK hased
children al negligible cost o the state, providing a tangible, indirect benefit to public finances in the region of £1.2m,
Similarly, unlike schools in the maintained secior, Rendeomb College paid irrecoverable VAT on most of its purchases
of goods and services.

In summary, the College continues to fulfil its aims admirably and intends= to do so in future years. Further details about
the College cun be lound on the website www rendeonbeolleas. org. uk,

Fimancial review
Details of inceming and outgoing resources in the year are shown in the Statcment of Financial Activitics on page 20L

Fees income net of bursaries, scholarships and allowances increased from £7.170,722 in 2023 1o LE071.462. Other
educational income increased by 23% to £801,577 and donations totalled £242 344 compared with £738.372 in the
prior vear, The Foundation donated £221,110 to the College in 2024 {2023 £728 700, of which £243 220 was received
under the generous terms of the Martin Wills Bequest), The College invested funds in key projects and maintenance of
the Estate and continued with the ICT refresh programme. Signilicant improvements to 2 residential properiies and the
Post Office were made

The College's net cxpenditure before investment lossfgain was E238.231 (2023: surplus of L26,361) Aller laking
account of the increase in value of investments, the Tunds of the College al 31 August 2023 (el (rom £329.578 o
E158.247.

Reserves policy and going cincern

The College’s unrestricted Tunds at 31 August 2024 stood ar £158,347 of which £1,253,333 represents desipnated funds
ter be utilised as part of the provision of bursaries and school improvements, There is currently a deficit of £1,094,986
on the general funds,

W have continued Lo see diflicull trading conditions in our long-term inteenational market and as such the policy that
the College should seck to pencrate a surplus of income over expendilure each year has ool been able Lo be mel. The
Governors ook 1o balance the required improvements and enhancements to the estate within the overall running of the
school’s finances. Reserves may be restricted Tor bursary, schelarship, development or other purpose if this is a specific
request of a donor. It therefore remains the policy of the Governors Lo seek 10 build up reserves oul of operating
surpluses, subject o the demands for furure expenditure to support the school.

The school is viewed as a viable business. It has no debt, and has the backing ol funds held within the Foundalion lor
emergency use should this be required. The Foundation has reiterated its support For the College over the course of the
year and has taken sleps 1o ensure that funds are available should they be needed. The number joining the school and
the advance registrations for places do not appear to have been signilicantly affecled by the introduction of VAT from
January 2025, The Governors and leadership team continue to keep this under close review and will react accordingly
to any significant decrease in numbers,

Risk management

The Governors ensure that the major risks to which the College is exposed are reviewed lermly and that systems are in
place w miligale or minimise such risks, The Governors are satisfied that the risks identified are being managed
cffectively and to the greatest extent possible. The risk management process is managed fiestly by the Finance and
General Purposes sub-committes and subsequently by the full Governing Body.



RENDCOME COLLEGE
GCOVERNORS” REPORT (continued)

FOR THE YEAR ENDED 31 AUGUST 2024

STRATEGIC REPORT {continued)

frvestment performance

The College's portfolio of securities is managed by Cazenove & Co, whoe act with delegated authority under the lerms
of a discretionary agresment. The College receive quarterly reports from Cazenove and consider performance in 2023-
2024 1o be satistactory. The investment pulicy produces a predictable level of income for a low-medium risk portfolio
invested in equities, cash and fixed interest stocks and provides additional income for the College,

Principal Risks and Uncertainfics

Risks are identified as being Strategic, Regulatory, Governance, External, Operational, Persoonel, Environmental,
Technological, Avademic or Financial; control measures are clearly identified where risk faclors suggest a higher level
of risk. The College has a well-developed Emergency Plan in place which has undergone external review and ertique
as well as internal testing. In common with many other smaller independent Colleges the major risks are around pupil
numbers and the engoing financial viability of the College; strategic work (s therelore underlaken 1o miligate these
risks by measures including efficient and targeted marketing and promotional activity, and key decisions such as
numhers of international pupils. Mitigating actions were pul in place to answer some of the risks thar were identificd
[rom the pandemic, including staffing in some arcas.

I'he school takes all aspeets of Safvguarding very seriously and has clear and well managed policies around this and all
other arcas ol compliance,

Plans for future peviods
It is expected that pupil numbers will be maintained in the coming vears. whilst still maintaining the school™s family-

feel and caring ethos. The work that has been started on updaling and refreshing key areas of the school site will
comtinue, with more significant projects being considered as need arses.
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The Governors (who are also directors of Rendeomb College Limited for the purposes of Company Law) arc
responsible for preparing the Governors' Report and the financial statements in accordance with applicable law and
United Kingdom Accounting Standards (Lnited Kingdom Generally Accepted Accounting Practice),

Company Law requires the Governors to prepare finaneial statements for cach financial vear which give a true and Lair
view of the state of affairs of the charitable company and of the incoming resources and application of roseurces,
including the income and expenditure, of the charitable company for that pericd, In preparing these financial

statements, the Governors are required Lo

= Selecr suitable accounting policies and then apply them consistently;

= Observe the methods and principles in the Charities SORP;

= Make judgements and estimales thal are reasonable and prodent;

*  State whether applicable UK Accounting standards have been [ollowed, subject to any malerial departures
disclosed and explained in the financial statements;

= Prepare the financial stalements on the going concern basis unless il s inappropriate o presume thar the
charitable compuny will continue in business

The Governors are responsible for keeping proper accounting records that disclose with reasonable accuracy at any
time ol the lnancial position of the charitable company and enable them 1o ensure that the financial statements comply
with the Companies Act 2006, They are also responsible for saleguarding the assets ol the charitable company and
hence for taking reasonable steps for the provention and detection of frawd and other regulantics,

In accordance with company law, as the chartable company’s directors, we cortity that:

& 50 far as we are aware, there is no relevant audit information of which the charitable company's auditor is unaware;

* gy the directors of the charitable company we have taken all the steps that we ought to have taken in order to make
ouwrselves aware of any relevant audil inlormation and have established that the charitable company’s awditor is
aware of that information.

The Governors’ Reporl, which incorporales the Stralegic Repoct, was authorised for issue and approved by the
Governors on 28 November 2024 and is signed on their behal £ by

&



INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF

RENDCOMB COLLEGE

Orpimion

We have audited the financial statements of Rendeomb College for the vear ended 31 Avgust 2024 which comprise the
Staterment of Financial Activities, the Balance Sheet, the Cash Flow Statement and notes to the financial statements,
including a summary of significant accounting policics. The lnancial reporting framework that has been applied in
their preparation is applicable law and United Kingdom Aceounting Standards, including Financial Reporting Standard
102 The Fivancial Reporvting Standard applicable in the UK and Republic of Treland (United Kingdom Generally
Accepled Accounting Practice).

In our opmion, the financial stalements:
+ zive a true and fair view of the state of the charitable company’s affairs as at 31 August 2024 and of the
charitable company’s et movement in funds, including the income and expenditure, for the year then ended:
*  have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
and
»  have been prepared in accordance with the requirements of the Companies Al 2006,

Basis for opinion

We eonducted our audil in sceordance with International Standards on Auditing (UK (15As (UK} and applicable law,
Our respensibilities under those standards are further deseribed in the Auditor’s responsibilities lor the audil of the
financial stalements section of our report. We are independent of the charity in accordance with the ethical
requitemnents that are relevant to our audit of the financial statements in the UK, including the FROCs Ethical Standard,
and we have fulfilled cur other sthical responsibilities in accordance with these requirements. We believe thar the audit
evidence we have obrained is sufficient and appropriate to provide a hasis for our opinion,

Conclusions relating to going coneern
In aupditing the financial statements, we have concluded that the Governors' use of the going concern basis of
aecounting in the preparation of the financial statements 15 appropriate,

Based on the work we have performed, we have not identified any material uncertainties relaling o events or
conditions Lhal, individually or collectively, may cast significant doubt on the charitable company's ability Lo continue
as a going concern for a period of at least twelve months from when the linancial statements are authorised for issue.

Our responsibilities and the responsibilities of the governors with respect to going concemn are described in the relevant
sections of this reporl.

Other information

The governors are responsible for the ofher information. The ether information comprises the information included in
the Governor's Report, Our opinion on the financial statements does not cover the other information and, except to the
exlent otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon,

In connection with our audit of the (nancial statements, our responsibilicy is to read Lhe other information and. in doing
so, consider whether the other information is malerially inconsistent with the financial statements or our knowledge
ohtained in the audil or otherwise appears to be materially misstated, 15 we identify such material inconsistencies or
apparent material misstatements, we are required to determine whether there is & material misstatement in the financizl
staterments o  material misstatement of the other information, 1, based on the work we have performed, we conclude
that there is u material misstatement of this other information, we are required 1o report that fact. We have nothing Lo
report in this regard,
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INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF

RENDCOMB COLLEGE (continuad)

Opinions on other matters prescribed by the Companies Act 2006
Iy our opinion, based on the work underiaken in the course of the audit:

« theinlormalion given in the Governors Report (which includes the strategic report and the directors” report
preparcd for the purposes of company law) for the financial vear for which the financial statements are
prepared is consistent with the financial statements; and

¢ the strategic report and the directors” report ineluded within the Governor’s Report have been prepared in
accordance with applicable fegal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the charitable company and its environment ohtained in the course
ol the awdit, we have nor identified material misstatements in the Gowvernors Report (which incorporates the strategic
report and the directors” report).

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 requincs us
o report o you if, in our opinion:
»  adequate accounting records bave nol been kepl by the charilable company; or

#  rthe charitable company financial statements are not in agreement with the accounting records and returns: or
*  cerlain disclosures of governors” remuneralion specified by law are not made: or

« we have not received all the information and explanations we require for our awdit.

Hesponsibilities of governors for the financial statements

As explamed more fully in the governors” responsibilities statement set out on page 16, the governors (who are also the
trustees and directors of the charilable company for the purposes of company law ) are responsible lor the preparation of
the financial statements and for being satistied that they give a true and Fair view, and for such internal control as the
governors determine is necessary to enable the preparation of financial statements that are free from marerial
misstatement, whether dus Lo raud or error,

In preparing the financial statemenes, the governors arc responsible tor assessing the charitable company's ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going concern
basis of accounting unless the governors either intend 1o liquidate the charitable company or lo cease operations, or
have no realistic alternative but to do so.

Auditor’s responsibilities lor the audit of the financial statements

Ohar ohjectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
malerial misstalement, whether due 1w fraud or error, and o issue an auditor’s report thar includes our opinion,
Feasonable assurance is a high level of assurance, but is not g guarantes that an aedit conducted in accordance with
[5As (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and
are considered material if, mdividually or in the aggregate, they could ressonzbly be expected o influence the
eeonomic decisions of users taken on the basis ol these linancial stalements.

Irregularities, including fraud, are instances of non-compliance with lows and regulations, We design procedures in ling
with our responsibilities, outlined above, to detect material misstatements in respect of iregularities, including fraud.
The extent to which our procedures are capable ol detecting irregularities, including fraud 15 detailed below:

o W obtuined an understanding of the legal and regulatory ramewocks applicable o the company [inancial
statements of that had a fundamental effect on the operations of the company. We determined that the most
significant laws and regulations included UKGAAP, UK Companies Acl 20086 and taxation laws:

o We assessed Lhe susceptibility of the company’s financial statements to material misstatement. including how
fraud might ocour, Audit procedures performed by the engagement team included challenging assumptions
ard judgments made by management in its significant accounting estimares and identifving and testing journal
entries, in particular any journal entries posted with unusual characteristics.



INDEPENDENT AUDITORS® REFORT TO THE MEMBERS OF

RENDCOMB COLLEGE (continued)

Because ol the inherent limutations of an audit, there 15 a nsk that we will not detect all irregularities, ineluding those
leading to & material misstatement in the financial statements or non-compliance with regulation. This risk nereases
the maore that compliance with a law or regulation is removed from the events and Iransactions reflected in the lnancial
slatements, as we will be less likely to become aware ol instances ol non-compliance. The risk is also greater regarding
irreguluritivs oceurring due lo raud rather than error, as fraud invelves intentional concealment, forgery, collusion,
DIMISSIon o7 misrepresentation.

As part of an audit in accordance with [SAsz (UK), we exercise prolessional judgment and maintain professional
seeplicism throughoul the audit, We also;

«  Identily and assess the risks of material misstalement of the financtal slatements, whether due to fraud or error,
desizn and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and
appropriate o provide a basis for our opinion. The risk of not detecting & marerial misstatement resulling Trom
fraud is higher than for one resulting from error, as fraud may iovelve collusion, lorgery, inlenlional
omissions, miscepresentations, or the override of mternal conlrol.

= Obtain an onderstanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effecliveness of the
Charitable Company s internal contrel.

= Ewaluate the appropriateness of accounting policies used and the reasonableness of accounting estimales and
related disclosures made by the governors,

= Conclude on the appropriateness of the governors’ use of the going concern basis of accounting and, based on
the audit evidence obtained, whether a material uncertainty exists related 1o events or condilions that may cast
significant doubl on the Charitable Company’s ability o conlinue as a going concern. IF we conclude that a
material uncertainty exists, we are required to draw attention in our auditor’s report to the related disclosures
in the financial statements or, if such disclosures are inadequate, to modify our opinion, Our conclusions are
based on the audit evidence obtained up to the date of our awditor’s report, owever, lulure evenls or
conditions may cause Lhe Charilable Company to coase to continue as a going concern.

= Fvaluate the overall presentation, structure and content of the financial statements, including the disclosures,
and whether the financial slatements represent the undeclying tansactions and events in a manner that
achicwves fair presentation.

We communicate with those charged with governance regarding, among olther malters, the planned scope and timing of
the audit and signilicant audit lndings, including any signilicant deficieneics in internal control that we identify during
o sudic.

Use of our report

This report is made solely to the chantable company's members, as a body, in accordance with Chapter 3 of Part 16 of
the Companies Act 2006, Our audit work has been undertaken so thal we might state Lo lhe charilable compuany's
members Lhose matters we are required Lo slate to them in an Aaditor's report and for no other purpose. To the fullest
extent permitted by lawe, we do not acceept or assume responsibility to anyone other than the charitable company and the
charitable company's members, as a body, for our audit work, for this report, or for the opinions we have [oomed,

Scott Lawrence FCA DChA (Senior Statutory Aunditor)
For and on behall of Hazlewoods LLP, Statutory Auditor
Staverton Court

Stuverton

Cheltenham

GLS1OUX

Mate: 02.12.2024
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RENDCOMB COLLEGE

STATEMENT OF FINANCIAL ACTIVITIES
(Including Income and Expenditure Account)

FOR THE YEAR ENDED 31 AUGUST 2024

INCOME FROM:
Charitable activities

School lees receivable
Orther educational income

Trading activities
Investments
Investment income

Bank and other interest

Voluntary services
Cirants and donations

Total income
EXPENDITURE OX:
Raising funds
Trading costs

Charitable activities
Education

Total expenditure

Net incomef{expenditure) hefore
investment losses aod transfers
Crains{losses) on investment assets

Transfers

Met movement in funds

Fund balances at 1 September 2023

Fund balances at 31 August 2024

All the activities included above were conlineing during Lhe year.
The notes on pages 23 to 34 form part of these financial statements.

The Staternent of Financial Activities {or the comparative period has been presented in note 23,

21

General Designated  Hestricted Toial Total
Funds Fumnds Fumds 2024 2023
£ £ £ £ £

RO71 462 . - 8,071,482 7,170,722
B01,577 = 2 801,377 (49 700
276 348 - - 276,348 212,026
44,345 - - 44 343 42,764
19981 - - 19,4981 5,595
242,544 - - 242,544 TIRAT2
0456237 0.456,257 BA1927H
a7, 165 - - B 16K 65,741
GH2E, 320 - - 0.R28.30 #.727.176
960935 488 - 0,605 488 B2 ulT
(239,231} - - (2349.231) 26,361
- &3, 000 - REAY] (BA5100
38,803 (2.055) {56, 10H) B -
{ 1RO 308) 65,945 2 (171,231 {30.149)
(914,618} 1,147.388 S, B0 129578 LRI
(1,084 986) 1,253,333 - 138,347 329578



RENDCOMB COLLEGE Company Number: S§91198
BALANCE SHEET

AT 31 AUGLST 2024

2024 2023
Mofe £ £
Fixed assets
Tangible assets 10 480,40 446,979
Inveslments 11 1,067,343 DOY. 383
[,547.784 1,446,362
Current assels
Diebtors 12 305,154 2453 259
g from Bendeomb College Foundation 21 200,000 200,000
Short term deposits 13 el 10,708
Cush gl bank wnd in hand 13 2019937 Q73,830
2R15852 1,429,797
Creditors: amounts falling due within one year |4 (4,005 284 (2,340,381
et enrrent liabilities (1,380.437) (1,116,784)
Mel assels 158,347 129,578
Represented by:
Frends
Designated Funds L5 1.253,333 I 187388
General Iunds 15 i1,004,084) (914,6148)
Restricted Funds 13 - 56,808
| 58,347 120 578

The [inancizl stalements were approved and authorised lor issue by the Governors on 28 Movember 2024 and were
sipned halow on their behalf by

Mr Nicholas Tord - Chairman

Ihe notes on pages 23 to 34 form part of these financial statements.
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RENDCOME COLLEGE
CASHFLOW STATEMENT

FOR THE YEAR ENDED 31 AUGUST 2024

Note
Cash Mows from operating activities
MNel {oulgoing) incoming resources before investment gains
Investment income
Interest received
Depreciation charge
Met (gains)ilesses on inyestment
Prohit on sale of assets
Increase in debtors
Increase in creditors

Net cash used in operating activities

Cash Mows from investing activities

Purchase of tangzible fixed assets

Procecds on sale of langible lixed assels

Investment in:nme

Met cash used in investing activities

Met increase/(decrease) in cash and cash equivalents

Cash and cash equivalents al the beginning of the year

Cash and cash equivalents at the end of the vear 13

Analysis of cash and eash equivalents

Cash at bank
Short term deposits

The analysis of net debt is not required as no debt held by the College,

2024 2023
£ L

(239,231) 26,3451
{44.345) (42,764)
{19.941) [5.593]
152,375 03,029
- {a00)
QRS (78,560
[ 458,708 13,693
1,157,632 110,557
{185,797} (268 758)
- U
64,326 48,359
{121,471) (220,790}
.03, 161 {110,242}
084,538 10947780
2020659 084 538

2024 2023

£ £

2.049,937 TR0
762 L0708
2020694 EEERR



RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS

FOR THE YEAR ENDED 3 AUGUST 2024

21

2.2

2.3

2.4

2.5

GENERAL INFORMATION

Rendecomb College is a charitable company limited by guarantee incorporated in England and Wales and
registerad with the Charity Commission. The address ol ils registered olfice is Rendeomb College, Cirencester,
Gloucester, GLT 7HA, The members of the company are the Governors. In the event ol the charilable company
being wound up. the liahility in respect of the guarantec is limited to £1 per member of the chantable company.

Bendeomb College was incorporated on 31 July 2006 (company number O5891198) and registered as a charity
on 22 August 2006 (charity number: 1113884}

ACCOUNTING POLICIES
A summary ol the more important accounting policies, which have heen applicd consistently, is set oul below,

Accounting convention
The linancial statements have been prepared in accordance with the Financial Reporting Standard applicable in
the UK and Republic ol Lreland {FRS102), the Companies Act 2000 and the Charitics Statement of
Recommended Practice (SORP) FRS 102 — “Accounting and Beporting by Charities (2019 Second Edition,
elfective 1 January 2019,

The accounts are drawn up on the historical cost basis of accounting, as modified by the revaluation of
investinents,

Critical accounting judgements and key sources of estimation uncertainry

In the application of the accounting policies, Governors are required o make judgements, estimates, and
assumplions about the carrying value of asscts and liabilitics that are not readily apparent from olther sources,
The estimates and underlying assumptions are based on historical experience and other factors that are
considered to be relevanl, Actual resulls may differ from these estimates.

The Governors do not believe that there are any areas subject to significant accounting cstimation or judgement
and no assumptions concerning the future or eslimation uneertainty affecting assets or lahilities at the balance
sheet date are likely to result in a material adjustment to their carrying amounts in the next linancial year,

Consolidation

Rendzomb College has taken the exemption from preparing consolidaled (nancial stalements as its subsidiary,
Rendeomb College Services Limited is wholly owned and consolidated financial statements are prepared by the
ultimate controlling party, Rendeomb College VFoundation, for the vear ended 31 August 2023,

Going Concern
The Grovernors consider thal there are no material uncertainties regarding the charities ability to continue as a
going concern, on the hasis that it has eommitted and ongoing {inancial support [rom its parent undertaking,

Eendeomb Foundation.

School fees

Feoes receivable and charges [or services and use of premises are accounted for in the yvear in which the service 1y
provided, Fees receivahle are stated abter deducting allowances, scholarships and other remissions granted by
the College, but include conrributions received from restricted funds for scholarships, bursaries and other granls,

Investment incomc
Inveslmenl income [om dividends, bank balances and fixed interest sccunties s accounted lor onoan accruals

hasis,

Donations income

Donations receivable for the general purposes of the College are crediled 1o unrestricted funds, Donations for
purposes restricled by the wishes of the donor are taken to “restricted funds” where these wishes are legally
binding on the Governors. Donations thal are identified by the Governars for particular purposes are shown as
designated funds,



RENDCOME COLLEGE

NOTES TO THE ACCOUNTS

FOR THE YEAR ENDED 31 AUGUST 2024

2,

2.6

2.7

28
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ACCOUNTING POLICIES (continued)

Expenditure
Expenditure 15 accounted for on an aceruals basis. [ s allocated between categories on the basis of actual costs.

Cost of charitable activities includes expenditure associated with the running of the College and include both
direct and support costs,

Support costs represent inditect costs relating to raising funds and the charity’s charitable activities. Support
costs, including governance costs, are allocated to activities on bases that represent the Governors’ best estimare
of actual use,

Governance costs comprise the costs of running the charity, including auditors’ remuneration and expenses
reiinbirsed to Governors attending meetings,

Fixed assets
Fixed assets for use by the charity are stated at cost less depreciation,  Depreciation is calenlated on o straight-
line basis over the estimated uselul life of an asset at the following rales:

Equipment and mator vehicleos 2y —23%

Investiments
Investment in subsidiary 1s slated at cost less provision [or impatrment.

Listed tnvestiments are stated al market value at the balance sheer date,

Realised gains and losses on investments represent the differenee between sale procecds and opening market
value {or cost at date of purchase if later). Unrealised gains and losses represent the change in market valie of
the investment portfolio in the vear,

Linrealised pains and losses arising on revaluation of investments are credited or charged o the Statement of
Financial Activities and allocated o the appropriate fund according to the “ownership” of the underlying asseis,

Cash at bank and in hand
Cash at bank and cash in hand includes cash and short term highly liguid investments with a short maturity of
three months or less [tom the date ol acquisition or opening of the deposil or similar account,

Financial instruments

The charily only has (nancial assets and financial labilities of a kind that qualify as basic lnancial instruments,
Basic financial instruments, including trade and other debtors, creditors and investments in non-puttable ordinary
shares are initially recopnised at transaction value and subsequently measured at their settlement value, Cash is
measured at laic value through the profil or loss,

Creditors and provision

Crediters and provisiens are recognised where the charitable company bas a present obligation resulting Trom a
past event that will probably result in the transfor of funds to a third party and the amount due to settle the
obligation can be measured or estimated reliably.



RENDCOME COLLEGE

NOTES TO THE ACCOUNTS

FOR THE YEAR ENDED 31 AUGUST 2024

2.13

214

ACCOUNTING POLICIES {continued})

Fund accounting
Bestricled funds are funds which have been received for specific purposes as indicated by the donor.

Linrestricted funds are funds whose use 1s wholly at the diseretion ol the Governors,

Designated funds, such as the Foundation Fund, are funds which are identificd for particular purposcs by the
CROVEImoTs.

FPensions

The College contribules 1o the Aviva Pension Trust for Independent Schools (APTIS) which is a defined
contribution pension scheme which can be used by all ISBA member schools for their teaching staff, ) Iv is set up
as part of Aviva's “Master Trust™ — a trust-based pension arrangement managed by independent professicnal
trustees. 11 s available for 15B3A members and such other arganisations as arc admitted by muotual agreement.
The College also operates a money purchase scheme [or noo-teaching staff, Contributions are charged to the
Statemeant of Financial Activities as incurred.

Operating leases

Rentals pavable are charged on g time basis over the lease term, even if the payments are not made on such a
basis. Benefits received and receivable as an meentive to sign an operating lease are similarly spread on a
straighl-line basis over the lease term,

Foreign currency translation

The charities functional and presentation currency is pound sterling, Monetary assets and labilities denominated
in forcign currencies are lranslaled inio sterling at the rates of exchange ruling at the balance sheet dare
['ransactions in foreign currencics are recorded al the rate ruling at the date of the ransaction. All differences are
recognised in the Statement of Financial Activities,

CHARITABLE ACTIVITIES - FEES RECEIVABLE 2024 2023
£ £
Fees receivable consist of:
Schoel fees @.215,122 #.212.425
Less total bursaries, scholarships and allowances (1. 143.660) (1,041,703
RB071,462 7,170,722

Means lested scholarships, bursaries and other awards totalling £488,003 (2023; £491,760) were patd Lo 46
pupils (2023: 4 1) Within this, 1 pupil {2023: 1) was in receipt of the Francis Dutton Scholarship,

25



RENDCOME COLLEGE
NOTES TO THE ACCOUNTS (continued}

FOR THE YEAR ENDED 31 AUGUST 2024

4. CHARITABLE ACTIVITIES — OTHER INCOME 2024 2023
£ £
Additional courses 362,404 467,783
School transport 118,439 70,945
Additional gaccommoedalion T1.035 332X
Ancillary income 449 584 57848
RO.577 G979
5. OTHER TRADING ACTIVITIES 2024 2023
£ £
Trading incomse
Functions 182.047 129,912
Renlal incorme 94,301 #2114
276,348 22,026

Rental income relates Lo properties which are owned by Rendeomb Colleze Foundation, for which the rent is
payable to the Colleze in secordance with the relevant agreements,

b, INVESTMENT INCOME 2024 2023
£ £
Income from investment portfolio 44,345 42,764
Interest 19,981 5,505
64,326 48,339
7. GRANTS AND DONATIONS Total Taotal
Unrestricted  Designated Restricted 2024 2023
£ £ £ £ £
Donations to the College:
Eendeomb Collepe Foundation 221,110 - - 221,110 TR, TO0
Donations — general 21,434 - - 21,434 9.672
Rural payment - - - - -
242 544 - - 242,544 738,372
GRANTS AND DONATIONS (2023)
Unrestricted  Designated Hestricted 2023 2022
£ £ £ £ £
Donations to the College:
Rendeomb College Foundation 728,700 - - TAR,T00 346,000
Donations - General Q672 - - LaT2 -
Fural payvment - - - - il.563
738,372 - - TIRAT2 377,563




RENDCOMB COLLEGE
NOTES TO THE ACCOUNTS {continued)

FORTHE YEAR ENDED 31 AUGUST 2024

8a. TOTAL EXPENDITURE Tuotal Total
Staff costs  Depreciation Other 2024 023
£ £ £ £ £
Raising funds
Trading costs - 67,168 67,168 685,741
Charitable activities
Fawcation and grant maling
Teaching 4328023 SO0 287,392 4,674,328 4,220,825
Welfare 466,341 19,258 1,085,724 1,571,323 493,453
Premises 302,305 73,393 1,242 481 1,618,18] I, 3664350
Marketing - . 148,053 148,053 134,074
Administration A3 480 ALl 976,138 1616435 1,512,393
5,736,157 152,373 3,700, TRE 49,628,320 8727076
5,736,157 132,373 3.R06,950 G.6H95 484 B.792017
TOTAL EXPENDITURE (2023) Total Total
Staff costs  Depreciation Other 23 2022
£ £ £ £ £
Raising funds
Trading costs - - 65,741 h5,741 ROL099
Charitable activities
Ednecertion and grant making
Teaching 3919811 38316 262,098 4. 220,825 4 002,368
Welfare 352,925 18,433 1,122,045 1,443,453 1,319,007
Premises 252747 52770 [.060.913 [, 366,430 1,053,786
Marketing - - 134.074 | 34,074 10,227
Administration 510,490 7T 1,001,126 1,312,393 1,397 pery
5,035,473 110,295 1 3R0.907 727176 TRTTO6S
5035973 110,295 3,646,648 8792917 7,957,164
2024 2023
b,  Governance included in other costs: £ £
Remuneration paid to auditor for audil services 18,000 15,100
Remuneration paid to auditor for other services 3,800 L.950
Reimbursement of personal expenses lo Governors — travel costs ang 8%
28,164 17,239

Mo Governors were remunerated during the yvear, Travel expenses were reimbursed to £304 (20323: £189).

]
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RENDCOMEB COLLEGE
NOTES TO THE ACCOUNTS (continued)

FORTHE YEAR ENDED 31 AUGUST 2024

9, STAFF COSTS

Wapes and salaries

Sovial securily costs

Pension conteibetions {note 200
Termination paymenls

The average manthly number of emplovees in the year was:

Teaching
Welfare
Premises
Administration

l'eaching
Wellare
Premises
Administration

2024 2023
£ £
4,787,071 4,199 35]
452,620 4414
4495 866 438,494
- 1,713
3,736,137 5035973
2024
Full time Part time Tulal
52 50 111
4] 28 28
10 i 10
10 9 19
72 Q6 1465
2023
Full time Part time Total
31 fi 114
] 14 L]
I 0 L0
10 ] |9
Tl ol 162

Ageremate emplovee benefils paid o key management personnel during the year were £663,728 (2023: £615.827),

Number of higher paid employees in bands of
G000 - 69908

0000 - 79 999

1 50,000 — 1 54,49y

28
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RENDCOME COLLEGE
NOTES TOTHE ACCOUNTS (continued}

FOR THE YEAR ENDED 31 AUGUST 2024

10, TANGIBLE FIXED ASSETS

Fouipment and Multi-use Total
motor vehicles Crmes area £
£ £
Cost
Al September 2023 3,024 038 14ikall 3165549
Additions 185,797 - 185,797
Disposals [ [30,0538) (130.038)
Al 31 Aupgust 2024 080,677 140,611 3,221,248
Depreciation
AT September 2023 2.718,5370 - 2TIRSTD
Charge for the year 138,314 14,061 153,373
Eliminated on disposal {130,058) - {130,058)
AL S August 2024 2726826 14,061 2740887
MNet Book Value
31 Aupust 2024 353,831 | 26,550 480,401
306,368 140611 446,979

31 August 2023

The Colleze has use of the properties owned by the Foundalion, consisling of:-

The main building of the School with many classrooms and facilities, including the kitchens, dining hall and a

boarding house;

The stable block, including laboratories, ICT Room and classrooms and the Arts Block including classrooms:
The boarding houses, consisting of Park House, Old Rectory, Godman [ouse, Lawn [louse and Stable House,

Grarden House is used for the 6" Form House;

In addition, there are tennis courts, a swimming pool, sports hall, 4" and 3 Form Social Centre and an all-

weather sports pileh;

Dravelling houses for employees consist ol the Headmaster's House, The Bectory, Reclory Collage, Park Coltage,

Mo’z 16, 19,

Houses on external let are Coombe House, Churn TTouse, Orchard House and Na's 13, 17.18,20 the Post Office

and Post Oflice Cottage; and

The Griffin Centre.
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RENDCOME COLLEGE
NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2024

11. FIXED ASSET INVESTMENTS

Listed Cash Tuotal
investments
£ E £
Blarket value al 1 Seplember 2023 GR7T 375 | 2,008 0% 383
Additions & 13,851 13,851
MHsposals - . -
Gain 54,149 - 34,149
Market value at 31 August 2024 1,041,524 25,850 I.067 383

The historic cost of investments held is £039 636 (2023 £950 656).
Investments are in global equities and funds, with the exception of a £1 investment in the
subsidiary company.

The College ewns the enlire share capital of Rendzomb Services Limited of £1. The aggrepate share capital and
reserves of the company as at 31 August 2024 and prolit for the year then ended was as follows:

Ageregate of share

capital & reserves Profit
A £
Rendeomb Services Limited DAR2 10,863
12. DEBTORS 2024 2023
£ £
I'ees 126,012 a8.935
Prepayments and acerued income 194,513 154,272
Due from Bendeomb Services Lumited {(Note 21) 0,029 &.722
Other debtors 44 5497 13,310
05,154 245259
13. CASH AND CASH EQUIVALENTS 2024 2023
£ £
Short term deposils Th2 10,708
Cash at hank 2019937 073,830
2020609 984 538

Shaort term deposits comprise temporary deposits of surplus funds with Lloyds Bank ple.
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RENDCOMEB COLLEGE

NOTES TO THE ACCOUNTS (continued)

FORTHE YEAR ENDED 31 AUGUST 2024

14.

15.

CREDITORS — due in less than one year 2024 2023
£ £
Trade credilors 197,470 250 430
Aceruals L4916 57,085
Registration and guarantec fees 23,003 570,610
Fees received in advance 3,051,140 501,262
Oher creditors 55,448 40,037
Other tax and social securily 1018.213 108,342
4,005,289 2.546,381
FUND MOVEMENTS
1 September Investment 31 August
2023 Income Expenditure  Transfers Crain 024
£ £ £ £ £ £
Lrestricted Funds
Gieneral Fund (914618 9456257 {9,693 488) 58,863 - (1,094, 986)
Desivnated Fnds
Foundation Fund 1,134,038 - - - A8, 000 1,204,038
Francis Dutton Bequest 31,350 - " (2,053) 5 49,295
Restricied Frnds:
Longilude grant 808 - - {6.808) - -
Centenary fund A0 - - (A0, - -
329,578 9,450,257 A8, 000 158,347

(9605 488)

The Feundation Fund consists of the investment portfolio transferred by Rendeomb College Foundation. The
current intention is to retain the Fund and wse the income generaied 1o help fund the activities of the College.

The Francis Dutton Bequest is utilised for scholarships, resources expended inelude the transter of £2,055 (2023:
£mil} in respect of scholacships Tunded during the yvear by the Francis Dutton Bequest,

lunds were spent on the reasons intended, The Tongitude grant being wsed to develop Science, Technology,
Engineering and/or Maths education within the Caollege and The Centenary fund being amounts received for the
Centenary celebration. In prior years the expendilure had not been matched against the funds and so had been

shonaen as a transfer in this financial vear,

FUND MOVEMENTS (2023)

1 September Investment 31 August
2022 locome Expenditure  Transfers Loss 2023
£ £ £ £ £ 3

Uinrextricted Funds
Creneral Fund (942,794) B.819.278 (87924917 1,813 - (914,618)
Desianated Funds
Foundation Fund 1,200,544 - - - (65.510] 1,136,038
Francis Dutton Beguest 33,163 - - (1,815) - 31,350
Restricted Funds:
Longitude grant 6808 - - - 6808
Centenary fund 50,000 301,000

368727 EE1D2TE [(¥,792.91T7) (65.510) 329578
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RENDCOMEB COLLEGE

NOTES TO THE ACCOUNTS (continued)

FORTHE YEAR ENDED 31 AUGUST 2024

16,

17.

15.

FLND MOVEMENTS (continued)

The Foundation Fund consists of the investment portfolio tansferred by Rendeomb College Foundation,  The
currenl intention is Lo retain the Dund and use the income generated to help fund the activities of the College.
[he Francis Dutton Bequest is utilised for scholarships, resources expended inelode the transter of £2,055 {2023:

Enily in respect of scholarships funded during the year by the Francis Dutton Beguest.

The Longilude grant consists of funds awarded at the Longitude Explorer Challenge and is being used to develop

Science, Technology, Engincering and/or Maths education within the College.

The Astroturt Tund consisls of amounts received for the replacemeant of the astroturf surface. These amounts were

cxpended in the vear,

NET ASSETS BY FUND

Clarestricted Funeds
Dresignated Funds
Creneral Funds
Restricied

Comparative split
net assets by fund

Linrestricted Funds
Designated Funds
General Funds
Revwvicred

Tangible fixed
assets
£

450,401

450,401
of
Tangible fixed

assets

£

346,979

446,970

CAPITAL COMMITMENTS

Investments
£

1,067,383

MEet current Total
assetsliabilities)
£ £
| 85,950 .233 333

{1,004, 980)

(1.575,387)

Al the balanee sheel dale thers were Lnil capital commitments (2023 £nil.)

FINANCIAL INSTRUMENTS

Cash and cash equivalents
Financial assets measured al amortised cost

Financial labililies measured at amortised cost

1,067,383 (1,389.437) 158,347
Investments Met currend Total
assets/(liahilities)
£ £ £
900 384 IR 004 |.187.388
3 (1,361,597} (H4.618)
- 56,8008 36,808
Q09 384 CLL LR T85) 329,578
2024 2023
£ £
20206599 934,538
1,867,135 200,987

3.B87.R5d 1,275,525

(5.518,448) (2,546,581}

Financial assets measured at amortised cost include fee debtors, other debtors and accrued income,

Financial liabilities measured at amortised cost include fees in advanee, trade creditors, accruals, registration fees

and other creditors.



RENDCOMB COLLEGE

NOTES TOTHE ACCOUNTS (continued)

FORTHE YEAR ENDED 31 AUGLUST 2024

19,

20,

fed

b

21.

OPERATING LEASE COMMITMENTS

At 31 August 2024 the College had annual commitments under non-cancellable operating leases as set out below:

024 2023
Fixtures & Fixtures &
Vihicles fittings Vehicles Fittings
£ L £ £

Operaling leases which expire:
Within one vear 2,022 B 504 2022 53,577
In one to two years - K504 - 3
In 1w to live years - 21,259 fA67

2,022 38267 B4R 33,577

Total costs incurred in the vear in respect of rental charges for assets held under operating lease of
£6,274 (2023 £78,125)

FPENSION COSTS
Tewohinge Sl

The School parlicipates in the Aviva Pension Trust for Independent Schools (APTIS) which is a defined
contribution pension scheme whick can be used by all [53A member schools for their teaching staff. Tt is sct up as
part of Aviva's “Master Trust” a trust-based pension arrangement managed by independent professional
trustees. It is available Tor [SBA members and such other organisations as are admitted by mutual agreement, The
pension charge for the vedr includes contributions pavable to Aviva of £404 887 (2023 £481,862) and at the year-
end £nil {2023 Enil) was accrued in respect of contribulions o Lhis scheme.

Nor-teaching staff

The College operates a money purchase scheme for non-teaching staff,  The assers of the scheme are held
separately from those of the College. At the year end there were 77 (2023 66) members of the moeney purchase
scheme. Emplover’s contributions tolalled E128,524 (2023 £106,813) during the year and at the year-end £nil
(2023 £Mil) was accrued in respect of contributions Lo this scheme,

RELATED PARTY TRANSACTIONS

Rendeomb College is a connected charity with Rendeomb College Foundation as the Trustees of the Foundation
are the members of the College. During the vear the Foundalion donated £221,110 (2023: £728.700) o the
College. At 31 August 2024 Lhe balance receivable from the Foundation was £200 000 (2023: £200,0007,

During the vear the College purchased services of £179,937 (2023 £220,391) from Rendeomb Services Limiled
and at the year end was owed 4 net balance of E16,708 (2023: owed £8,722). Rendcomb Services Limited 15 a
wholly owned subsidiary of Rendeomb College.

During the vear one Governor (2023 vwo) had two children (2023 pwo children} enrolled at the College. and fees
charged were at the full rate.

During the year £13,375 (2023: £13,625) was donated by the Friends of Rendeomb for two scholarships.
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RENDCOMB COLLEGE
NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2024

22, CONTROLLING PARTY
Rendeomb College Foundation is the immediate parent undertaking of Rendecomb College. Consolidated accounts

are preparcd by Rendeomb College Foundation, repistered Charily number 311713, The consolidated accounts are
available from the Charity Commission,

23, COMPARATIVE STATEMENT OF FINANCIAL ACTIVITIES (2023)

General Designated  Restricted Tutal Total
Funds Funds Funds 023 2022
Note £ £ £ £ £
INCOMIE FROM:
Charitable activitics
Schonl fees receivable 3 7,170,722 - - L7022 f,a360,1603
Cher educational ineome El B0, 790 - - G, 790 341,780
Trading activities 5 212.026 - - 212026 26,674
Investmenis
Investmenl incom:s fr 42 764 - - 42 764 41,339
Bank and other interest ﬁ 5,595 - - 5,595 b
Yoluntary services
Crrants and donations 7 T3R50 - - IR AT 377.505
Total income 8819278 - - HHEIQ2TR T.0p3als
EXPENINTURE ON:
Raising (unds
Trading costs 5 65,741 - - 65,741 RO,090
Charitable activities
Educaticn 8 5.727.176 - - B.727.178 FARTT S
Total expenditure K 8792017 - . RT92.917 7,957,164
Net  incomedexpenditure)  belore 26,341 - - 20,361 (193,548)
investment losses and transfers
Crains{losses) on investmen! assets = (G351 . (55,510} (52,325)
Transfers | B3 1813 - - -
Net movement in funds 28,176 {(A7,325) - (39,149 (246,073
Fund balances at | September 2022 42,794y 1,254,713 5h, RO AGR,T2T a4, 800
Fund balances at 31 August 2023 15:16 (R14.4618)  1.187,388 6, B08 329,578 I6R. 727
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1. Purpose

This document covers the audit of the statutory financial statements of Rendcomb College, for the year ended 31 August 2024 and has been prepared for the benefit of the
Board of Governors. Its purpose is primarily to bring to your attention:

m Significant audit risks and how they have been addressed;
m Key accounting matters impacting on the financial statements;
m  Our views on accounting systems and deficiencies in internal control arising only from our audit of the financial statements.

This document discusses only the material points arising from our audit. Minor matters arising during the course of our work have been discussed with Richard Wilson,
Finance Manager.

We explained our audit responsibilities and objectives, procedures and limitations of the audit in our letter of engagement. This letter also explained our approach to reporting
audit findings to management, taking account of your requirements as well as our professional responsibilities. Our audit was not designed to identify all matters that may be
relevant to the Board of Governors. There will be further information that you will need to discharge your governance responsibilities, such as matters reported on by
management or by other specialist advisors. Our views on internal controls should not be taken as comprehensive. The purpose of the audit was to enable us to express an
opinion on the financial statements. The audit included consideration of internal controls relevant to the preparation of the financial statements in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of internal control.

This document has been presented to the Board of Governors for the purposes of the audit clearance for the year ended 31 August 2024 and should not be
distributed to any party without our prior written consent. We accept no responsibility whatsoever for any reliance placed on this document by any third party.

1.1 Our responsibilities and reporting

We are responsible for performing our audit in accordance with International Standards on Auditing (UK) (“ISAs (UK)”) to form and express an opinion on the financial
statements. We report our opinion on the financial statements to the members. ISAs UK set out specific standards and procedures that we are required to follow in carrying
out our audit and we have referred to certain of these requirements in this report.

We are also required to report on the consistency of the Governors’ Report with the rest of the financial statements and whether it has been prepared in accordance with the
requirements of the Charities SORP 2019 (FRS 102) and the Companies Act 2006.

1.2 What we do not report

Our audit is not designed to identify all matters that may be relevant to the Board of Governors and cannot be expected to identify all matters that may be of interest to you
and, as a result, the matters reported may not be the only ones which exist.

Presentation of audit findings to the Governors of Rendcomb College - For the year ended 31 August 2024 / November 2024 1
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2. Executive summary

The audit has progressed well, with no significant issues or delays being noted from either the audit or finance team. The draft financial statements and our audit findings are
being presented to the audit committee on time. Our findings are summarised as follows:

Key risks and additional matters we are required to report

When planning our audit, we identified four significant risks, being: management override of controls, revenue recognition, identification and classification of restricted revenue,
and classification between funds. We have not identified any material issues from our consideration and testing of these risks and we have no additional matters to report on in
connection with any difficulties encountered during our audit, related party transactions, fraud, errors, non-compliance with laws or regulations material to the financial
statements or any limitations in the scope of our work.

Review of performance

Section 5 details the financial results of the charity and of the trading company. Included here is also a summary of the adjustments processed from the initial trial balance
provided to us reconciling to the draft financial statements. There have been no uncorrected misstatements identified by our audit work to report on.

Accounting and audit matters

Section 5.1.1.3 brings attention to £56,808 of restricted funds brought forward that we understand have been spent on the intended purpose in previous years. We would like
to confirm with the Governors that these funds should be transferred to general funds and what narrative should be included in the financial statements. Section 6 includes
details of accounting and audit matters that are relevant to the charity.

Tax update

Subject to a gift aid donation from Rendcomb Services of £17,147 to the Rendcomb College, there is no corporation tax liability. The gift aid payment will need to be paid by 31
May 2025.

Going concern

The governors’ responsibilities in relation to going concern, and our conclusions after reviewing their assertion, are set out in section 7. Our work on their assertion for
Rendcomb Services is outstanding subject to receiving the forecasts.

Internal control

Section 10 discusses the findings from our audit in relation to internal control. The only point noted here is in connection with stock control and valuation for the shop within
Rendcomb Services which we understand has since been resolved.

Presentation of audit findings to the Governors of Rendcomb College - For the year ended 31 August 2024 / November 2024 2
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Independence and ethical matters

We are responsible for preparation of the Corporation Tax return, although the financial statements and Corporation Tax returns remain the Governors’ responsibility. The
involvement of a separate tax team of specialists ensures that the self-review threat is mitigated and the final decision on judgement rests with the management and
Governors. Hazlewoods and the audit engagement team have complied with relevant ethical requirements concerning independence and our quality review procedures.
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3. Audit risks and qualitative aspects

As identified in our audit planning letter dated 2 August 2024, we assessed the following matters as being the most significant risks of material misstatement in the financial
statements. These include those risks which had the greatest effect on: the overall audit strategy; the allocation of resources in the audit and the directing of the efforts of the
engagement team.

Control findings to be

Significant management reported in management Specific letter of representation
Significant audit risk judgement involved Use of experts required Error identified letter point
Management override X X X X X
Revenue recognition X X X X X
Allocation of income and v X X X X

expenditure to the
appropriate fund

Classification of costs v X X X X
between charitable activities
and fundraising

3.1 Management override

Risk: International Standard on Auditing (“ISA”) 240 (UK) (“ISA UK 240”) indicates that the risk of management override of controls is present in all entities and requires that
auditors shall take that into account in designing audit procedures. We have considered this risk in our audit approach.

Approach:

We have reviewed significant accounting estimates, judgements and decisions made by management in relation to the financial statements. The results of these
considerations are set out elsewhere in this document.

We have performed testing to consider the appropriateness of manual and automated journal entries recorded in the general ledger and other adjustments made in
preparation of the financial statements, including journal entries made at the end of the reporting period and post-closing entries, corroborating unusual entries to supporting
documentation. Our testing included the analysis of journals by account, postings by user, the use of control accounts and journals by category.

We have introduced an element of unpredictability through sampling throughout our audit work.

Conclusion: Our testing has not identified any indicators or incidents of management overriding the systems and controls in place.

|
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3.2 Revenue recognition

Risk: ISA (UK) 240 requires that we shall plan our audit procedures with a rebuttable presumption that there is a risk revenue may be misstated due to fraud. We are unable to
rebut the presumption of the risk of fraud for any of the revenue streams due to their nature and therefore this has been considered a significant risk when planning our audit.

Approach:
We have reviewed the accounting treatment of each material income stream and agreed to documentation and bank receipt where appropriate.

A number of grants may include terms which result in a need to recognise deferred income. These may be varied and complex, so any grant income (e.g. capital grants)
received in the year has been agreed to correspondence from the grant making body confirming the level of income and any restrictions that may apply.

We have also taken an analytical approach, by reviewing material streams of income and comparing these to amounts received in prior years. Any significant movements
within this data are then investigated further in order to identify potential errors.

We have performed substantive testing at a transactional level, as well as cut-off testing for accrued and deferred income, to confirm that these amounts have been recognised
in the correct period.

Conclusion: We have reviewed the revenue recognition policies in line with FRS 102 and the SORP and did not note any matters or inappropriate accounting allocations from
our audit work.

3.3 Allocation of income and expenditure to the appropriate fund

Risk: The allocation between restricted and unrestricted income and expenditure may be misstated and is an inherent risk for all charities.

Approach:

We have considered whether donations received, and related expenditure, have been correctly recognised in accordance with the relevant funding agreement, grant offer
letter, or similar. For an appropriate sample of donations, we have confirmed whether any restrictions are attached to the income. We have also reviewed the presentation of
restricted funds in the financial statements, to check that the income and expenditure has been allocated correctly against the relevant fund

Conclusion: We have reviewed the allocation of income and expenditure and did not note any matters from our audit work.

|
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3.4 Classification of costs between charitable activities and fundraising

Risk: There is a risk that costs are classified incorrectly within the financial statements, resulting in incorrect presentation and disclosure.
Approach: We have reviewed the allocations of expenditure between charitable activities and raising funds.

Conclusion: We have reviewed the classification of costs and did not note any matters from our audit work.
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4. Additional matters we are required to report

Issue Comments

1 Significant difficulties encountered during the No significant difficulties encountered during the audit.
audit.
2 Written representations required. We will provide a letter setting out the representations required from the Governors in relation to significant matters relating to our
audit.
3 Any fraud or suspected fraud issues. Whilst the Governors have ultimate responsibility for prevention and detection of fraud, we are required to obtain reasonable

assurance that the financial statements are free from material misstatement, including those arising as a result of fraud. Our audit
procedures did not identify any fraud. The written representations made by you to us as referred to above includes confirmation from
you that you are not aware of any known, suspected or alleged fraud.

4 Any suspected non-compliance with laws or The most significant considerations for your business are tax regulations including PAYE, VAT and Corporation Tax. We made
regulations. enquiries of management and reviewed correspondence with the relevant authorities.
We did not identify any non-compliance with laws and regulations that could have a material impact on the financial statements.
5 Significant matters in connection with related Whilst you are responsible for the completeness of the disclosure of related party transactions in the financial statements, we are
parties. also required to consider related party transactions in the context of fraud as they may present greater risk for management override

or concealment or fraud.
We did not identify any significant matters in connection with related parties not disclosed in the financial statements.

We however require confirmation from you as part of your written representations made to us that you are not aware of any related
party transactions or other relationships requiring disclosure in the financial statements by statute or accounting standards .

6 Limitations in the scope of our audit where There were no limitations noted.
information was not available

|
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5. Review of performance
5.1 Summary of results for the year ended 31 August 2024

Total funds Total funds
Restricted funds Unrestricted funds 2024 Restricted funds Unrestricted funds 2023
£ £ £ £

Income from:
Donations - 242,544 242,544 - 738,372 738,372
Charitable activities - 8,071,462 8,071,462 - 7,820,521 7,820,521
Investments - 64,326 64,326 - 48,359 48,359
Other - 276,348 276,348 - 212,026 212,026
Total income - 9,456,257 9,456,257 - 8,819,278 8,819,278

Expenditure on:

Raising funds - 67,168 67,168 - 65,741 65,741

Charitable activities — Staff costs - 5,736,157 5,736,157 - 5,035,973 5,035,973

Charitable activities — Other - 3,892,163 3,892,163 - 3,756,944 3,756,944
Total expenditure - 9,695,488 9,695,488 - 8,792,917 8,792,917
Net (expenditure)/income - (239,231) (239,231) - 26,361 26,361
Transfers between funds (56,808) 56,808 - - - -
Gains (losses) on investment assets - 68,000 68,000 - (65,510) (65,510)
Net movement in funds (56,808) (114,423) (171,231) - (39,149) (36,149)
Total funds brought forward 56,808 272,770 329,578 56,808 311,919 368,727
Total funds carried forward - 158,347 158,347 56,808 272,770 329,578

|
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Narrative on the results for the year

Donations have reduced compared to 2023 due to the income from Rendcomb College Foundation, which was £221k in 2024 compared to £729k in 2023.

Income from charitable activities is largely made up of school fees less bursaries and discounts given. Although the amount of bursaries, scholarships and allowances given
has increased compared to 2023, the gross level of schools fees have also increased, resulting in an overall increase in school fees received. Income from school transport,
additional courses and accommodation have all also increased compared to 2023.

Income from investments includes both income from investments and bank interest. The increase compared to prior year is mainly due to an increase in bank interest received
during the year.

Other income is made up of rental income and function income. Both of these income streams have increased compared to 2023.
Expenditure on raising funds in 2024 (bar £357 second hand uniform expenses) relates to the expenditure incurred on the functions, and the increase compared to 2023 is
comparable to the increase seen in the function income. In 2023 there was also £31k of interest charges included within expenditure on raising funds, which has reduced to

£nil in 2024.

Over half of the expenditure on charitable activities relates to staff salaries, which have increased by £700k compared to 2023. The average number of employees has
increased by 7 compared to last year which has contributed to this increase, along with pay rises.

Other notable movements in charitable expenditure include:
- Catering costs which have increased by £75k as a result of increased hospitality as well as general cost increasing due to inflation.
- Cleaning costs which have decreased by £99k following the majority of cleaning costs being brought in-house from January 2024.
- Electricity costs which have increased by £126k due to the general increases in prices seen recently.
- Costs relating to minibus contracts which have increased by £62k as a result of more transport services being provided to pupils.
- External contractor costs which have increased due to a variety of repair work required in 2024 including on the bridge, in the sports hall and following water leaks.
- A reduction in rental improvements of £67k following the full refurbishment of Orchard House in 2023.

- A reduction in school agency fees due to lower numbers of international pupils being recruited.

|
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5.1.1 Movement in funds reconciliation
The adjustments made to the net movements in funds per management accounts for the year ended 31 August 2024 to the draft financial statements presented at this meeting
are shown below.

Net movement in funds as shown in the management accounts (155,458)

Processed adjustments

m Investment Valuation (5.1.1.1) 68,000
m Reversal of donation income (5.1.1.2) (56,808)
m Depreciation (5.1.1.3) (8,202)
m Agency fees accrual (5.1.1.4) (16,708)
m Reversal of bursary (5.1.1.5) (2,055)
Total value of processed adjustments (15,773)
Net movement in funds as shown in the draft statutory financial statements (171,231)

5.1.1.1 Investment Valuation
Based on the investment portfolio provided by Cazenove Capital, we have processed an adjustment to recognise the change in value of £68,000 compared to last year. This
amount represents the gains accrued during the year, reflecting the positive performance of the investments within the portfolio.

5.1.1.2 Reversal of donation income

£56,808 of donations were included in the trial balance provided for audit. On investigation, these arose from a transfer out of restricted funds, rather than income being
received in the year. Since these donations have been recognised as income in a prior year, they should not be recognised as income again this year. We understand that the
funds have also been spent in a previous year and so have been released form restricted funds as a transfer.

5.1.1.3 Depreciation

Although this adjustment is immaterial, we have posted it to the financial statements to ensure that the statutory accounts agree with the revised fixed asset register at the year
end. During our fieldwork we calculated a difference of £8,202 in the depreciation charge for the year. When queried, Richard explained that it was simply a human error in the
excel formula and an updated register was provided which correctly depreciates the multi-use games area for the full year.

5.1.1.4 Agency fee accrual
An accrual for Agency fees to Rendcomb Services Limited of £16,708 has been recognised to ensure the fees for the year match up with those recognised in the trading
company. This also ensures that on consolidation with the Foundation, the intercompany balances net off exactly with each other.

]
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5.1.1.5 Reversal of bursary

Similar to the reversal of donation income above, £2,055 of the Francis Dutton fund was utilised in the year by way of a bursary to a pupil. This had initially been posted directly

to the funds nominal, but has been reclassed to present as a bursary in the year. Although trivial, this adjustment had to be processed in order for the opening reserves to tie in
with the closing position per the 2023 signed financial statements.

5.1.2 Uncorrected misstatements
No uncorrected misstatements have been identified during the audit.

During the audit, we may also have identified adjustments that we regard as clearly trivial and under International Standards on Auditing (UK) we are not required to bring
these to your attention. Clearly trivial adjustments are those individually below 5% of our financial statement materiality level.
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5.2 Rendcomb Services Limited

5.2.1 Summary of Performance
A summary of performance for the year ended 31 August 2024 has been set out below:

Year Ended Year Ended

31 Aug 2024 31 Aug 2023

(E) (E)

Turnover 274,580 220,391
Cost of Sales (230,631) (212,051)
Gross Profit 43,949 8,340
Administrative expenses (25,463) (7,361)
Operating profit 18,486 979

Interest receivable and similar income - -

Interest payable and similar charges - -

Profit before tax 18,486 979
Taxation - -
Profit after tax 18,486 979

5.2.2 Commentary on results for the year

The company's turnover rose from £220,391 in the previous year to £274,580 in the current year. This growth can be attributed to £73,998 of new revenue stream from
operating the village shop offset by a reduction in agency fees from international students. There was a corresponding increase in cost of sales from £212,051 to £230,631
including £50,911 of shop costs offset by a reduction in agency fees payable for international students. Administrative expenses also increased from £7,361 to £25,463,
largely due to refurbishments undertaken for the Airbnb properties during the current year.

5.2.3 Profit reconciliation
One adjustment has been processed to recognise the year end stock value of £7,623. This has reduced the cost of sales and improved the profit for the year.

5.2.4 Uncorrected misstatements
No uncorrected misstatements have been identified during the audit.

]
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6. Accounting and audit matters

6.1 Reclassification of PAYE

PAYE owed at year end was included in the trade creditors listing. As PAYE relates to taxes and employee contributions, the sum of £108,244 has been reclassified in the
financial statements from Trade Creditors to the Other Taxation and Social Security. This adjustment ensures that the PAYE liability is correctly presented, aligning with best
accounting practices and improving the accuracy of the financial statement presentation. This reclassification is in line with the previous years presentation.

6.2 Trip Funds held (liability account) debit balance

The Trip Funds Held account, which is typically a creditor account, currently shows an unusual debit balance of £20,081. Upon further investigation, it was discovered that this
balance includes a debit entry of £44,343 made during the year. This entry relates to an advance payment for a sports tour scheduled for beginning on 28 October 2025. Since
this payment represents an advance rather than a liability, the amount has been reclassed to prepayment. There is no impact on the net movement in funds from this reclass.

6.3 Presentation of due from related parties

Within trade debtors is an amount of £200,000 owed from Rendcomb College Foundation. Since this is a balance owed from a related party, we have presented it separately in
the balance sheet. This is consistent with previous years presentation and aims to provide clearer information regarding the nature of the transaction, thereby enhancing the
overall accuracy of the financial statements.

6.4 Trading activities

During the year the College had income from functions of £182k and rental income of £94k, together totalling £276k of trading income. If any of this trade is subject to VAT,
there is a chance the College has, or will, breach the VAT threshold, which is currently £90k. We would like to discuss this further with you to understand the actions that are in
place to monitor the trading income levels.

]
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7. Going concern

The financial statements of the Charity and the Company have been prepared on the assumption that they are both individually a going concern and will continue their
operations for the foreseeable future. General purpose financial statements are prepared on a going concern basis, unless management either intends to liquidate the entity or
to cease operations, or has no realistic alternative but to do so. When the use of the going concern basis of accounting is appropriate, assets and liabilities are recorded on
the basis that the Charity will be able to realise its assets and discharge its liabilities in the normal course of business. In preparing the financial statements the Governors are
required to assess the Charity and Company’s ability to continue as a going concern. This assessment should take into account;

m The degree of uncertainty associated with the outcome of an event of condition increases significantly the further into the future an event or condition or the outcome
occurs.

= Any judgement about the future is based on information available at the time at which the judgement is made.

The Governors are required to consider the ability of the Charity and the Company to continue as a going concern for the foreseeable future and for a period of at least 12
months after the date the financial statements are approved.

Approach:

Our audit procedures included:

m Remaining alert for economic, sector specific and Charity specific factors that might impact the Governors’ assessment of going concern.

m Evaluating the Governors’ assessment of going concern, including a review of forecasts for the period to 31 August 2025 prepared by management, including assessment
of the reasonableness and consistency of the assumptions with each other and the relevance and reliability of underlying data used in preparing these and the

susceptibility of those assumptions to material variations.

m Considering the reasonableness of management’s future actions in relation to its going concern assessment including (if relevant) whether those actions/plans will improve
the situation, whether management actions are feasible and whether any additional facts have become available since management’s assessment.

m Prior to finalisation of the audit, we will review the following to confirm the going concern status of the Charity:
— Latest management information available; and

— Review of any post balance sheet events prior to signing that may impact going concern status of the Charity.

]
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We shall require written representations from the Board that their assessment of going concern takes into account all relevant factors and the Board has satisfied itself that
there are no material uncertainties in relation to the ability of the Charity to continue as a going concern. Furthermore, confirmation is required that the disclosures made in the
financial statements in relation to going concern are appropriate.
Conclusion
Based on our audit procedures we are satisfied that the disclosures in the financial statements in relation to going concern matters are fair and made on a reasonable basis
and unless circumstances change prior to issuing our audit report we do not anticipate us having to modify our audit report relating to the Charity’s ability to continue as a
going concern.
We note that the College budget is forecasting a loss before depreciation of £339,809 with the following assumptions:

= Number of pupils on role reduced from 423 in the previous year to 405.

= No income from Rendcomb Foundation.

= Circa £100k cost reductions as a result of catering coming in house.

= Circa 4.5% increase in wages and salaries.

Whilst the cash outflow can be financed by cash reserves (ignoring increasing in working capital from fees paid in advance to avoid VAT) those reserves will run out in circa 24
months and therefore we recommend that the College balances its budget soon or sources alternative income streams to support its educational activities.

We note that these budgets do not include output VAT which will be applied in full (20%) to fees. They also exclude VAT recovery, increases in minimum wage and NIC from
the October budget which are thought to contra each other.

]
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8. Taxation — Rendcomb College and Rendcomb Services Limited

For the year ended 31 August 2024, we understand that only Rendcomb Services Limited is required to prepare a corporation tax return, on request of HMRC.

8.1 Status of the tax computations on which the tax disclosures are based

The Company’s tax disclosures have been prepared based on tax computations which we understand are complete. We note that the computation is subject to tax Partner
review in due course.

8.2 Corporation tax

Based on the draft financial statements, there is no corporation tax liability that applies to Rendcomb Services Limited in respect of the year ended 31 August 2024. This is on
the assumption that a gift aid donation from Rendcomb Services of £17,147 will be paid up to Rendcomb College by 31 May 2025.

8.3 Enquiries

As far as we are aware, there are no current enquiries or compliance checks into the Company’s tax affairs.

]
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9. Post balance sheet events

Events after the end of the reporting period are those events, favourable and unfavourable, that occur between the end of the reporting period and the date when the financial
statements are authorised for issue. There are two types of events:

m Those that provide evidence of conditions that existed at the end of the reporting period (adjusting events after the end of the reporting period); and
m Those that are indicative of conditions that arose after the end of the reporting period (nhon-adjusting events after the end of the reporting period).

We will require written representations from the Board to confirm that there are no post balance sheet events of which need to be aware other than as disclosed in the draft
financial statements.
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10. Recommended control improvements

As explained in our engagement letter, the purpose of our audit procedures is to enable us to express an opinion on the financial statements. Our audit included consideration
of the internal controls relevant to the preparation of the financial statements in order to design audit procedures that are appropriate in the circumstances, but not for the
purpose of expressing an opinion on the effectiveness of internal control. The matters reported are limited to those deficiencies identified during the audit and that we have
concluded are of sufficient importance to merit being reported to you.

We have identified the following recommended control improvements which we consider are of significant importance to bring these to your attention. We would ask that
management’s responses to the points identified are entered where indicated.

Entity Deficiency Potential effects Management response

Rendcomb Services Limited  There were several items on the This may indicate potential issues in the pricing or cost Richard explained that this is due to a timing issue in
stock listing that reflected negative allocation processes, which may warrant further that shop stock hadn't been input into the system prior
costs and margins. investigation to ensure the accuracy of inventory to selling the items.

valuation and profitability calculations.

. . . . Richard explained that this process has now been
Such discrepancies could affect the overall financial P P

performance metrics and may require corrective actions tlghteneq up but was r_namly due tg shop as&_stant
to align the stock records with the underlying economic posts being vacant. Richard explained that this process
realities has now been tightened up but was mainly due to shop

assistant posts being vacant.
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11. Objectivity and independence

In our planning letter dated 2 August 2024, we set out what we considered to be the potential or perceived threats to our objectivity and independence in carrying out the audit,
along with the safeguards that we planned to implement to mitigate any such threats and the reasons as to why we considered those safeguards to be effective.

There have been no changes to these threats and safeguards and we consider therefore that Hazlewoods and the audit engagement team have complied with relevant ethical
requirements concerning independence.

We remain independent and objective in forming our audit opinion.

]
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12. Outstanding audit matters

In addition to the points noted in the main part of the report, the following items are outstanding before we can finalise our auditor’s report:

= Any final amendments to the financial statements, if any, to be processed once these have been discussed and agreed.

m Latest forecasts for the College and Rendcomb Services Limited.
m Signed letter of representation (to be provided by ourselves with the financial statements for signing).

m Final review of going concern and post balance sheet events (performed immediately before the signing of the financial statements).
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13. October Budget
13.1 VAT on school fees

The government has recently confirmed that the introduction of 20% VAT on private school fees and boarding services will apply from 1 January 2025.

In addition to this, it has also confirmed that any pre-payment of fees relating to a term starting on or after 1 January 2025 will be subject to 20% VAT from 29 July 2024.
Therefore, from 1 January 2025, all education services and vocational training supplied by a private school, or a “connected person”, for a charge will be subject to VAT at the
standard rate of 20%.

The draft legislation specifically exempts other things closely associated with education. HM Treasury’s Technical Note says “other “closely related” goods and services other
than boarding (i.e. goods and services that are provided by a private school for the direct use of their pupils and that are necessary for delivering the education to their pupils)
will remain exempt from VAT.”

Currently, costs that could potentially be defined as ‘closely related’, and therefore not be subject to VAT include the below:

= School meals

= Transport

= Examination fees

= Books and stationery

This has yet to be confirmed in legislation or formal HMRC guidance — it is assumed that this will be the case when such services are genuinely supplied separately to the
educational fees.

Removal of the current VAT exemption will mean that schools will be required to register for VAT, once taxable income has exceeded the current VAT registration of £90,000.
Once registered, schools must charge VAT on school fees. If a school already has some taxable income but has not yet exceeded the VAT threshold, it can decide to register
on a voluntary basis from an earlier date. Schools will be entitled to recover input VAT on costs incurred in relation to the provision of education. Schools that do not currently
make any taxable supplies (such as the hiring out of their facilities) will be able to register with HMRC from 30 October 2024.

From the date VAT registration commences, schools will also be entitled to recover retrospective VAT costs in respect of goods and services consumed directly linked to its
taxable supplies. Providing the goods are still on hand at the time of registration, VAT can be recovered up to four years before the registration date. For services, VAT costs
can be backdated up to six months from the date of registration.

The introduction of VAT to school fees will mean that schools will need to assess the potential impact of this change, to determine how far its school fees need to be raised,
and how much of the VAT charged to the Local Authorities (or other public body funders) / parents can be absorbed by the school. It should be noted that Treasury guidance
issued with the legislation expects schools to use the savings from recovering input VAT, to minimise the overall impact on VAT inclusive fees charged.
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13.2 Employer NIC

The Chancellor announced significant changes to employers’ National Insurance contributions (NICs) and the Employment Allowance, set to take effect from 6 April 2025.
These adjustments attempt to balance the need for significant revenue generation with some further support for smaller businesses.

Starting in April 2025, the rate of employer NICs will rise from 13.8% to 15%. Despite this hike, the UK’s total revenue from employer Social Security Contributions and payroll
taxes will remain below the OECD average and the third lowest in the G7, trailing behind France, Italy, Germany, and Japan.

The threshold at which employers become liable to pay NICs, known as the Secondary Threshold, will be reduced from £9,100 to £5,000 per employee. This change means
that employers will start paying NICs at a lower level of employee earnings.

To mitigate the impact on smaller businesses, the Government is increasing the Employment Allowance. Currently, this allowance provides a £5,000 discount on NICs bills for
employers with NICs liabilities of £100,000 or less. From next year, the allowance will be raised to £10,500 and additionally, the £100,000 eligibility threshold for the
Employment Allowance will be removed.

The increase in headline NIC rates will be significant for many organisations but the Government estimate that more than half of employers with NICs liabilities will either see
no change or will benefit overall next year.
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14. Charities Act 2022

In February 2022 the Charities Act 2022 was passed into law. This revised Act has been implemented in phases over the last couple of years.

Phase 1 (Effective 31 October 2022)
m Paying trustees for providing services or goods to the charity - Charities now have a statutory power to pay trustees for providing:

= services only, for example estate agency or computer consultancy
= services and associated goods, for example plumbing or painting service and any associated materials such as plumbing parts or paint
= goods only, for example supplying stationery to the charity
m Fundraising appeals that do not raise enough or raise too much - There are now simplified requirements where funding appeals raise too much or not enough

m  Power to amend Royal Charters — New statutory powers for Charities to amend a Royal Charter with approval from Privy Council.

Phase 2 (Effective 14 June 2023)
m Selling, leasing or otherwise disposing of charity land — The Act simplified some of the legal requirements relating to the disposal of land as follows:

= widening the category of designated advisers who can provide charities with advice on certain disposals

= confirming that a trustee, officer or employee can provide advice on a disposal if they meet the relevant requirements

= giving trustees discretion to decide how to advertise a proposed disposal of charity land

= removing the requirement for charities to get Commission authority to grant a residential lease to a charity employee for a short periodic or fixed term tenancy
m Using permanent endowment:

= charities can spend, in certain circumstances, smaller permanent endowment funds (£25,000 or less) without Commission authority

= certain charities are able to borrow up to 25% of the value of their permanent endowment fund without Commission authority

= charities that have opted into a total return approach to investment are able to use permanent endowment to make social investments

m Charity names — The Charity Commission now have more authority over charity names.

]
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Phase 3 (Effective 7 March 2024)
m Making changes to governing documents - Statutory powers are now in place for unincorporated charities to amend their governing document. If using this power,
these charities will need to get the Commission’s authority to make certain ‘regulated alterations’ in the same way as charitable companies and Charitable Incorporated

Organisations (CIO).

m Selling, leasing or otherwise disposing of charity land — In addition to the above, charities can now take out a mortgage or charge on its land without asking for
authority from the Charity Commission.

m Charity mergers - New rules are now in force that will allow most gifts to charities to transfer to the new charity following a merger

m Trustee Remuneration — The Charity Commission are now able to authorise payment to a trustee for work competed for the charity where the Commission decides it
would be inequitable for the trustee to not be paid.

There is detailed guidance on each of the above points on the Gov.uk website: Charities Act 2022 changes - GOV.UK (www.gov.uk)

Changes brought in by the 2022 Act will update, rather than replace, the 2011 Act and therefore mentions of the Act in financial statements will still reference 2011.

]
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15. Reserves Policy

The Charity Commission monitors the content of the Trustees Annual Reports that are submitted each year and has highlighted the reserves policy as an area in need of
closer attention.

The disclosure should:

m  Explain the policy for holding reserves;

m State the amount of reserves and why they are held; and

m State the reasons for holding reserves that may be considered unnecessary.

Larger charities (those with income over £500k) are also required to disclose the following:
m Total funds at year end

m The likely timing of designated expenditure

m A reconciliation to ‘free reserves’

m A comparison of free reserves to the policy, outlining steps being taken to address any difference.

15.1 Free reserves

Less fixed
asset fund
and

Less

Total restricted and Equals free

reserves endowment reserves

designated

funds funds
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16. Changes to the Charities Statement of Recommended Practice (SORP)

At the end of March 2024, the Financial Reporting Council (“FRC”) published the final amendments to the periodic review of Financial Reporting Standard 102 (“FRS 102”).
The Charities SORP provides guidance on how to apply FRS 102, including additional charity specific requirements, and therefore the amendments seen in FRS 102 must be
adopted by Charities. Later in the year, and prior to implementation of the changes, a revised SORP is expected to be published.

In most cases this amendment becomes effective for accounting periods beginning on or after 1 January 2026, typically for 31 December 2026 year ends.

The major changes to FRS 102 are outlined below.

Lease accounting

Over the years, there has been much debate whether to bring operating leases onto the balance sheet. The revision to FRS 102 follows the broad principles set out in the
relevant International Financial Reporting Standard (IFRS 16 Leases) meaning, in essence, there is no distinction between operating and finance leases.

Lease obligations of lessees are to be capitalised and recognised as assets on the balance sheet as “right-of-use fixed assets” together with a liability for the present value of
lease payments still to be made.

Depreciation will be charged as an expense on the “right-of-use fixed assets”, typically over the lease term, with a finance cost recognised for servicing the lease liability. If all
things are equal, reported movement in funds are unlikely to change much compared to current recognition.

There is an exception to the transition for short-term (less than 1 year) and low-value leases and there will be no requirement to restate comparatives in the first year of
application.

Revenue recognition

Revenue recognition has also been an area of focus for some time and the revised FRS 102 adopts the five-step model for revenue recognition from IFRS 15 Revenue from
Contracts with Customers with some simplifications.

Charities often have many sources of funding, including income from charitable grants, donations and legacies, where funds are given freely. However, charities also receive
income from contracts which could be impacted by the changes to FRS 102.

Some income characteristics to look out for are:
m Contracted services
m Vouchers
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m  ‘Promises’ over time
The five step model applicable to these types of income involves:

m Identifying the contract (or contracts) with a customer;

m Identifying the promises in the contract;

m Determining the transaction price;

m Allocating the transaction price to the promises in the contract; and

m Recognising revenue when (or as) promises are satisfied.
The form of the contracts with partners/donors will determine whether there is a change to revenue recognition.

In applying the changes for leasing and revenue recognition, the cumulative retrospective effect can be dealt with as an adjustment to opening reserves at the date of the initial
application, rather than a full restatement for prior years.

Effective date

The above, together with other incremental improvements to FRS 102, are effective for accounting periods commencing on or after 1 January 2026. Early application is
permitted as long as all those amendments are adopted at the same time.

]
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17. Flagstone — an online deposit account marketplace
The service

Flagstone is an online deposit account marketplace providing you with a secure online platform with the ability to compare 200+ deposit accounts from over 50+ banks,
opening as many accounts as you require with just a few clicks.

How it works
Once your account is open, you will be able to transfer money to your Flagstone account, either in one go or in instalments.

When you transfer money to your Flagstone account, it is deposited into a ‘holding account’ provided by HSBC Bank plc. The holding account is a segregated trust account set
up to receive and hold funds before they are sent on to the selected deposit account(s).

For deposits in excess of £250,000, there is a one off-charge of £500 to set up the account.

The benefits

The key benefit of this service is the simplicity. You do not need to complete countless new applications for each bank every time you wish to place deposits. Once you have
competed the single application form, there is no further documentation needed from you to deposit into the various banks available through Flagstone. This will save you
considerable time and effort, as competitive rates are right at your fingertips.

The minimum deposits are £250,000 for a corporate business and trusts and £50,000 for individual and joint accounts.

The offering also lets individuals and joint accounts benefit from FSCS protection (£85,000) per institution. Therefore, should you wish to deposit more than that covered by the
FSCS, you will be able to spread your risk amongst different institutions, benefitting from additional protection.

Additionally, Flagstone’s security is attractive. Flagstone operates as a ‘closed loop’, meaning that once your funds are held in the holding account, it can then only either get
deposited as you wish, or paid back to you.

In a time of rising interest rates and high inflation, it is important to ensure that your hard-earned money works for you. Take control of your money and see what it can do for
you.

For individual and joint accounts, there are some special rates only available through the Flagstone platform, plus if you create an account via Hazlewoods Financial Planning
LLP, you will benefit from lower charges (0.25% - 0.15% compared to 0.40% - 0.25%) than if you proceed direct.
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This is a non-advised service, neither Hazlewoods Financial Planning LLP nor Flagstone will advise you on the suitability of depositing funds with Flagstone. Hazlewoods

Financial Planning LLP are acting as an Introducer only, for introducing you to Flagstone, Hazlewoods Financial Planning LLP will receive a fee/commission of 15% per annum
(for example, if you invested £250,000 we would receive £75 per year).

Require more information?

If you require more information and a brochure, please do let us know and we can put you in touch with a member of Hazlewoods Financial Planning LLP.
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RENDCOMB COLLEGE

GOVERNORS’ REPORT

FOR THE YEAR ENDED 31 AUGUST 2023

The Governors present their report for the year ended 31 August 2023, together with the audited financial statements
for the year which comply with the Companies Act 2006, the Statement of Recommended Practice “Accounting and
Reporting by Charities”, effective 1 January 2019 (FRS102) - Second Edition.

REFERENCE AND ADMINISTRATIVE INFORMATION

Legal and charitable status

The College was constituted as a separate company limited by guarantee on 31 July 2006 (Company Registration No.
5891198) and as a separate charity on 22 August 2006 (Charity Registration No. 1115884) and commenced trading on
1 September 2006.

Governors and advisers
Details of the Governors, who are trustees of the charity, key officers and advisors, are shown on page 1. A qualifying
third party indemnity provision for the benefit of directors was in force during the financial year.

Governing document
The College is governed by its Memorandum and Articles of Association dated 31 July 2006 and amended on 21
August 2006.

Organisational structure

The Members of the College are the Trustees of Rendcomb College Foundation. Accordingly, the Foundation is
treated as a connected charity to the College. Rendcomb Services Limited is a wholly owned subsidiary of Rendcomb
College and the registered office address is Rendcomb College, Rendcomb, Cirencester GL7 7HA. The Governors of
the College are responsible for the general policy of the College. The Governors have convened a number of
committees and working groups to address more detailed issues as follows:

Development Committee (currently in abeyance)
Education and Personnel Committee
Finance and General Purposes Committee

The day to day management of the College is delegated to the Head (Robert Jones) and the Bursar (Rowan Elliott-
Jones). They are also supported by their Senior Leadership Team (Gavin Roberts, Jonnie Howorth, Nick Cox, David
Illingworth and Christine Williams) and together this group are the key management personnel. Remuneration is set by
the Board, with the objective of providing appropriate incentives to encourage enhanced performance and of rewarding
fairly and responsibly individual contributions to the College’s success. The appropriateness and relevance of the
remuneration is reviewed annually, including reference to comparisons with other independent schools where publicly
available via benchmarking data, to ensure that the College remains sensitive to the broader issues of pay and
employment conditions elsewhere.

Recruitment, induction and training of Governors

Typically Governors serve two to three terms, i.e. six to nine years although this can be extended through mutual
consent and often is. Governors are recruited who have the appropriate skills to benefit the College. The induction of
Governors involves the provision of information concerning the College, details of their role as set out in the
Governors’ handbook, Charity Commission guidance on the role of Trustees and visits to the College to meet senior
management. Training is provided to Trustees and Governors based on identified needs. The Governors have the
opportunity to attend training courses run by AGBIS. Ongoing Governor contact is facilitated through the Governor of
the Month programme and regular visits to the College.

Investment powers
The College’s portfolio of securities is managed by Cazenove & Co. who act with delegated authority under the terms
of a discretionary agreement.
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OBJECTS, AIMS AND OBJECTIVES
Objects

The object for which the College is established is to advance education for the public benefit including the provision
and maintenance of a boarding and day school or schools for boys and girls in the United Kingdom.

Mission Statement

Our mission is to develop thoughtful, adventurous and academically ambitious young people who are life-long
learners. We aim to prepare them with the character and skills to succeed in the ever-changing world after school. Our
pupils have the freedom to experience, explore and enquire about the world around them. We aim to encourage
independence and tolerance in a safe, caring community and magnificent natural environment.

To achieve this we will:

e Promote a growth mind-set, where abilities can be developed through dedication and hard-work;

e Provide a co-curriculum that will challenge and support character development, leadership and teamwork;
o Encourage individualism, creativity and contribution to a nurturing and collaborative community;

e Engender physical, spiritual and mental well-being through a strong pastoral system;

e  Prepare pupils for a life beyond school,;

e Develop an appreciation for and responsible attitude towards their environment and surroundings.

STRATEGIC REPORT

The Academic Year 2022-2023 is the year that things really got back to normal at Rendcomb College and the
Community has experienced a busy and successful programme of academics, sports, concerts and performances. This
prosperous year culminated in success at the SoGlos Lifestyle Awards where Rendcomb College won Independent
School of the Year 2023.

Academic:

This year’s cohort achieved particularly well in their A Levels under the backdrop of tougher marking, and are the first
set of results achieved under two normally taught academic years since 2019. What is even more impressive is that this
is a cohort for whom A-Levels were the first set of invigilated public exams that they had sat, having had two years of
home-schooling and teacher assessed grades. 41% of pupils achieved A* - A and 65% achieved A* - B. In comparison
to 2019’s results, academic standing has increased at the school. BTEC results were also strong with Business and
Business Diploma pupils achieving 8 Distinctions, 2 Merits and 1 Distinction*.

Head of College Rob Jones commented, “This is a very good set of results for Rendcomb College. The hard work the
pupils have put in over the past two years has really paid off and they are rightly justified in feeling extremely proud of
themselves, as am I of them. I think it says a lot that 83% of our pupils achieved their first choice of University place.”

Rob continues, “Rendcomb College has changed quite a bit over the past five years with us really focusing on our
values of Thoughtful, Adventurous and Ambitious. It is great to see this hard work paying off in establishing ourselves
as a leading Gloucestershire Independent School, and enabling our fabulous pupils to go out into the world and do great
things.”

Pupils have headed off to prestigious Universities such as Oxford to study Law with Grades A* A* A* and A* EPQ,
Durham to study a MChem with A* A* A, and Medicine at Kent and Medway with A B. We also had a student leave
to study Law at Cambridge following a post-results application following their impressive A* A* A* and A* EPQ in
2022.
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Rendcomb College’s GCSE success continued in 2023, with 45% of pupils achieving 9 - 7, an increase of 11% on
2019’s results, and an impressive 65% achieving 9 - 6, an increase of 10% on 2019’s results. After two years of
disrupted schooling, this cohort showed resilience and passion for their subjects. They performed very well
academically despite the high marking boundaries this year. All of the College’s students are to be congratulated on
their hard work and dedication.

The Maths department had success in the UKMT Challenges. At Senior Level, Rendcomb secured one Gold, one Silver
and twelve Bronze awards. In the Intermediate Challenge, there were three Golds, four Silvers and three Bronzes. In
the Junior section, there were one Silver and five Bronze awards. In addition, four pupils took part in the Pink
Kangaroo follow-on round (for intermediate) and two took part in the Andrew Jobbings Senior Kangaroo, with three
Merits achieved in total.

The Biology department had outstanding success in Olympiads. One student in Year 13 achieved a Gold Award,
placing them in the top 5% of competitors. At this level, Rendcomb College pupils also achieved one Silver, one
Bronze and two Highly Commended Awards. At the Intermediate Level, pupils attained three Silvers and one Bronze
and in the Biology Challenge, entered by Year 11 students, one Silver, four Bronze and seven Highly Commended
were accomplished. A Level Biology students, along with their Geography counterparts, went to South Wales on a
fieldtrip working on succession and biodiversity.

The Chemistry department had a busy and productive year. In February, the Year 13 students entered the Royal Society
of Chemistry Olympiad with one student attaining a Gold Award, again placing them in the top 5% of competitors, and
another receiving a Silver Award. The Year 12 Chemists entered the Cambridge Chemistry Challenge in June and,
between them, received one Gold Award and three Bronzes. The Chemistry department ran Perfume Chemistry
outreach activities with our own Junior School and with a local State Primary.

Physicists held their own with the Year 12s receiving an impressive host of awards in the British Physics Olympiad.
Again, one Gold Award was obtained, along with four Silver and one Bronze. Not to be outdone, the Year 11s achieved
three Gold Awards and seven Silvers in the Intermediate Challenge.

Success continued within the computing department with a Year 10 Team getting to the last round of the Perse Coding
Challenge. In Year 8, a group entered a Raspberry Pi competition which required an invention that encouraged the
transition from fossil fuels to renewable energy. They received a commendation for their teamwork and for the code
they had written, which was to build a device that measured air quality to educate about the impact of fossil fuels. Year
13 students organised and ran a whole school gaming tournament on the new gaming PCs which were purchased as part
of the College’s investment in ICT equipment this financial year.

The English Department continued their valuable work to promote reading across the College with their annual Big
Book Quiz, Senior School trip to the Cheltenham Literature Festival and their Reading on the Stairs event for World
Book Day and National Poetry Day. As every year, there were visiting lecturers and this year Professor David Roberts
lectured on the importance of Shakespeare in today’s society. A Level students attended the Literary House Party in
Oxford and a visiting theatre troupe performed Macbeth for Years 5 to 13 and there was a whole school essay
competition.

The College continues to identify and support more able students in a variety of ways. Two age-differentiated groups
meet to develop communication skills and a thirst for knowledge that equips them to make competitive applications to
top universities, as well as building a life-long love of learning. Students in Years 7 — 10 attend the Bitner-Glindzicz
group, named after a distinguished geneticist OR, while Years 11 — 13 attend the Suffolk group, named after an OR
who was a Director of the National Theatre. In the last year, the two groups have learnt debating skills, theory of
knowledge and explored super curricular themes such as classical languages, exotic stellar objects and the ethics of fast
fashion. The gifted and talented groups form an important part of the College’s Oxbridge preparation pathway that saw
our Oxbridge hopefuls appointed a mentor and given authentic external interview experiences with carefully selected
external experts. It was pleasing that two students secured places to read Law at Oxbridge in 2023. In addition, a
Medvet society met to offer specialised support for students wishing to pursue careers in medicine and veterinary
science. The group discussed issues such as the state of the National Health Service and ethics. We are grateful to our
network of Old Rendcombian families who have generously supported the Medvet programme. Last year, that included
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talks from recent ORs who are both now practicing doctors. Both OR and current families have also provided work
experience. In the last year, one pupil attended a Cheltenham based medical practice and another regularly attended a
veterinary practice in Cirencester. We were pleased to send a student to medical school in 2023 and, in due course, we
look forward to them returning to share their experiences with the next generation of Medvets.

Music and Drama:

The Music Department has continued to flourish and has aimed to support the highest standard of performance whilst
engaging pupils at all levels and ages. The weekly Coffee Concerts, which take place during Thursday break times,
have proven to be a focal point for the College community. Across the last academic year, there were often up to 100
pupils and staff attending to support performers. Performers greatly enjoyed the informal and supportive atmosphere of
the concerts with pupils throughout the College performing; beginners featuring as regularly as the most advanced
pupils. The termly Pupils’ Concerts continued to engage with parents and the wider community, especially with the
Remembrance Concert in the Chapel, the large scale Carol Service in Cirencester (the first with an audience since
2019) and the Summer Concert, which was a testament to the high standards of the department, and featured orchestral
works by Haydn, Handel and Mozart, and the highly ambitious performance of Carl Orff’s Carmina Burana. The
department is proud to have no musical bias and is happy to support music making of any genre or style — the annual
Rock Concert on the lawns outside Old Rec being as important as any of the more ‘traditional’ performances.

The department was once again delighted to welcome the English Touring Opera with a performance of their eco-opera
‘The Wish Gatherer’, to which over 250 local primary school children were invited. The department held a steel pan
day for Gifted & Talented pupils, provided by a leading practitioner, and supported the annual MAD week with a wide
range of practical workshops, many supporting the College’s wider EDI aims.

Academically, the department introduced a new carousel scheme for pupils in Year 3 to study the trumpet and the
violin. In Year 7, the new carousel scheme affords those not studying two MFLs the opportunity to learn an orchestral
instrument and to complete the Trinity College Bronze Arts Award (Level 1). Over 25 pupils had the chance to learn
the clarinet, flute, oboe, bassoon, trumpet, trombone and cello over the year. In 2023/4, the scheme will be widened to
include all Year 7 pupils. The Gold Arts Award was also offered to Sixth Form pupils and has been a successful
addition to the Sixth Form academic offering. The introduction of the RSL VQ in the Sixth Form, in addition to the
traditional A level, has further heightened participation and engagement of pupils at post GCSE level. This is a
significant USP for the department and the College and has undoubtedly aided retention as well as heightening our
reputation in the local area. So far, the majority of pupils who have followed this pathway are now engaged in training
or further education, which could help lead to professional musical careers. Former pupils are currently engaged in
post-graduate study at the Royal Northern College of Music, or pursuing auditions at the most prestigious music
colleges in London. Over 200 individual singing and instrumental lessons were taught weekly by thirteen dedicated
Visiting Music Teachers who are fully grounded in and supportive of the department’s holistic, practical and inclusive
approach to musical education.

The Drama department had a fantastically creative and productive year, with Years 10 - 13 tackling Brecht’s ‘The
Caucasian Chalk Circle’ and Years 7 - 9 producing Chaucer’s ‘The Canterbury Tales’. The senior production was a
truly ensemble affair with the cast and crew of thirty developing their own band, who then wrote and performed an
original score and songs for the show. Pupils were able to create and master puppetry and work both on stage and off as
actors, musicians, lighting technicians, stage management, backstage crew, wardrobe and hair and makeup technicians.
The outcome was a unique and creative interpretation of a theatrical classic and was extremely well received.

‘The Canterbury Tales’, with its cast and crew of fifty, showcased physicality, ensemble work and required precise
timing from its young cast to make the comedy come to life. The core cast of ‘alchemists’ acted as emcees for the show
and ushered in and out each of Chaucer’s tales with panache and excellent audience engagement. Pupils had the
opportunity to work as actors, stage management, lighting technicians, backstage crew and with props and costume and
hair and makeup to bring the show to life.
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In Academic Drama, the department staged seven different plays over both GCSE and A Level examinations, from
devised work to scripted texts culminating in accomplished and highly graded work. LAMDA also created its own
highly regarded examination work with eleven out of twelve pupils achieving distinctions in their level 2-5 LAMDA
exams, in Solo and Duo Acting, Public Speaking and Musical Theatre categories.

Last year was also a bumper year for theatre visits within the Drama Department, with exam classes visiting The Rose
Theatre in Kingston to watch Bertolt Brecht’s ‘The Caucasian Chalk Circle’ and the National Theatre in London, to
watch Arthur Miller’s ‘The Crucible’. This was followed by the whole of the lower school supporting our excellent
local theatre, The Barn, with 100 staff and students going to watch their incredibly creative, home-grown production of
‘Robin Hood’. This resulted in a flurry of creative responses from all years as they took inspiration from watching,
analysing and evaluating the work of professionals to develop their own ideas in lessons.

Sporting Achievements:

Our Director of Sport thanked students at the end of the Academic Year for “Creating an environment where they are
able to flourish, be successful, develop and have a positive experience”. He continued with, “Their desire to learn and
be the best they can be in training and fixtures has been outstanding”.

The Sports and Coaching Team spent the year leading from the front and delivered high quality, energetic and
enjoyable sessions that students both benefitted from and enjoyed. Their passion, attention to detail and commitment to
Rendcomb Sport is appreciated by all at Rendcomb.

As a College, over 300 fixtures were played in the last year by 100 different teams. This successful programme was
sustained by the commitment, effort and enjoyment of sport by both students and staff alike. Those 300 matches were
played across thirteen sports, some of which had been introduced to complement Rendcomb’s already busy sporting
programme. Rugby, cricket, hockey, lacrosse and tennis continued to be the College’s main offerings but were
complimented with the addition of football, netball, clay pigeon shooting, rugby sevens, chess and golf. This gave all
levels and abilities the opportunity to get involved. Rendcomb hosted both the Jonny Wilkinson Cup (Rugby) and the
Lacrosse Small Schools Tournament in 2022-2023. Teams represented Rendcomb College at the National Schools
Lacrosse Championships (U18), Small Schools’ Lacrosse Tournament (U18), The Hockey County Cups (U14 &U15)
and the Hockey South-West Regionals (U18 Boys)

A number of individuals have achieved outstanding performances, including a Year 12 student who represented Team
GB in the IDO World Tap Dance Championships in Croatia, coming 13" in their solo, a Year 11 student was selected
to be part of a team of six representing Team GB at the IWWF World Under 17 Waterski Championships, placing 25t
in the Under 17 Tricks category, three Rendcomb siblings were selected to represent Team England at the Dance World
Cup in Portugal, and a talented Year 11 hockey player had an incredible experience at the England Hockey Talent
Academy this Summer.

Activities:

The school has embraced a proactive approach to Equality, Diversity and Inclusivity in the year 2022-2023, led by a
fantastic EDI team of student ambassadors. Some highlights of the year were Dr. Claire Harvey addressing the whole
school on what is bias and the psychology behind ‘in and out’ groups. We hosted Floyd Steadman who delivered an
inspirational speech about his experiences as a sportsman and as an educational leader and his experiences of racism in
both. We have updated our KS3 curriculum to include a focus on ‘empowerment’ and have raised awareness about
prejudice across the whole school curriculum.

The Rendcomb award was launched to Year 7, recognising pupils’ achievements beyond the classroom and focussing
on developing character through our Rendcomb virtues. Pupils set themselves personal challenges (for example, one
pupil challenged themselves to learn basic Mandarin) as well as undertaking activities that took them out of their
comfort zone. The award acknowledged the wide range of creative and wellbeing activities that pupils already do, both
in and out of school, and encouraged them to try new things — perhaps choosing an activity that they wouldn’t normally
try, or joining a school committee. Pupils completed charity runs, held cake sales, took part in coffee concerts and tried
yoga. Wider reading and presenting projects on themes of their choices to tutor groups encouraged reflection and
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critical thinking, with topics ranging from robotics to astrology and British Sign Language. In order to complete the
award, each pupil recorded their achievements and participation across six categories reflecting our "Thoughtful,
Adventurous, Ambitious' virtues. There were three levels; Bronze, Silver and Gold, with Year 8 also now able to work
towards 'Platinum’ which also recognises leadership and critical thinking. Pupils rose to the challenge and it was
fantastic to see the wide range of character-forming activities they chose, the new things that they tried and the sharing
with their peers. Two pupils achieved the Gold Award having made an impressive contribution to the life of the school
in their first year.

Our community links programme sent Year 12 students into local state primary schools (North Cerney, Stratton,
Powells) as well as our own Junior School, care homes (Paternoster, Hunters) and a state secondary school (Henley
Bank). Students developed their empathy and understanding of others through the weekly experience and offered
services to the community. At the end of the year, we spent a day with one of our community partners engaged in a
service project which involved clearing garden areas, painting, weeding and spending time interacting with residents.

In March 2023, Rendcomb hosted a beyond Cop21 Symposium, welcoming students from local state secondary schools
Kingshill, Sir Thomas Rich’s, Balcarras, Leckhampton, Churchdown and Henley Bank. Built around the UN’s
sustainable development goals, the day encouraged students to understand rights and responsibilities around climate
change, thinking critically about the topic and developing curiosity. They enjoyed a lecture from Chris Butler-Stroud,
CEO of Whale and Dolphin Conservation and visited an exhibition of local businesses and organisations involved in
sustainability, ranging from butterfly and hedgehog conservation to reducing packaging and sustainable clothing. In
workshops, they explored topics in smaller groups, working with their peers to develop creative ideas and deepen their
understanding of issues such as electric/hydrogen vehicles and the importance of whale poo for mitigating climate
change! They made individual and group pledges, considering how they could make a difference. The day finished with
the making of a video to send to the next school hosting a symposium in Thilisi, Georgia, giving words of
encouragement and sharing their enthusiasm about what they’d learned.

The College continued to run a popular and successful Duke of Edinburgh programme and in the academic Year 2022-
2023, eight students completed their Gold Award, seven students completed their Silver Award and seventeen pupils
completed their Bronze Award. An impressive total of seven expeditions were run to Dartmoor, Exmoor and the
Brecon Beacons with Rendcomb staff volunteering their own time to make this possible.

The Green Car challenge, a joint venture between Rendcomb College and local state secondary Henley Bank High
School to build an electric sports car to race, continued throughout 2022-2023. We look forward to seeing the end
result.

Junior School:
This past year has seen the Junior School continue to grow and we reached a record number of pupils during the
Summer term.

Academically, this was another very strong year with standardised assessments indicating that pupils had made strong
progress across all areas of the curriculum. A significant majority of the Year 6 cohort transferred to the Senior School
and pupils were successful in being offered academic scholarships as well as scholarships in sport and music. In
addition, one pupil was awarded the Rendcomb Scholarship and another was successful in gaining a grammar school
place.

An adaptive and innovative approach enabled pupils to enjoy a rich and varied curriculum. Further breadth was added
to the teaching of Languages with KS2 pupils having the opportunity to learn some French, German, Spanish and Latin.
Pupils enjoyed taking part in a STEM challenge LEGO robotics workshop, with one pupil achieving notable success in
a national computer coding competition organised by Oxford University. There were new initiatives in EYFS and KS1
as pupils began working on a new phonics scheme and the timetable was adapted to create a much more refined
balance of teaching time within these areas of the school.
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The Co-Curricular programme continued to develop with the addition of new activities such as Table Tennis, Chat &
Chill at KS2 and STEM and Yoga activities at KS1. Ever-popular activities such as Forest School, Art Club and
Cookery continued to be well attended.

Speech & Drama pupils enjoyed great success in LAMDA examinations and gained several notable awards when
representing the school at the Cheltenham Festival of Performing Arts. Junior School musicians achieved successes in
their Associated Board exams in a range of instruments.

Community spirit remains a major strength of the school. The Rendcomb family continued to extend its support to the
wider community and, over the course of this past year, the Junior School raised funds for and supported a number of
charities in a variety of ways.

World Book Day celebrations included many original costume creations and a School Council suggestion of a ‘Book
Swap’ idea was also a successful innovation which helped to mark the day.

Sport remains a key part of Rendcomb life with pupils enjoying representing the school in competitive fixtures
throughout the sporting year. U9 boys once again enjoyed success at a local football tournament and there was
individual and team equestrian success for three Junior School pupils. Another Junior School pupil was victorious at
the IAPS Fencing Championships and achieved further success in the British National Fencing Championship.
Additionally, a Year 4 pupil was successful in being retained as part of the academy setup at Forest Green Rovers
football club.

Work to develop the playground area was completed with the new addition of a MUGA (Multi-Use Games Area). This
new facility provides us with a much improved area for use during break times and an extra resource which can be
utilised for the teaching of PE and Games and hosting competitive fixtures.

All Year 3 pupils were given the opportunity to try brass and string instruments during their Music lessons. In addition
to their standard Music curriculum, Year 2 pupils participated in an African Drumming workshop, Year 4 experienced
Gum Boot Dancing and Year 5 took part in a Steel Drumming session.

The Junior School production of ‘The Amazing Adventures of Super Stan’ was performed over two nights in the
Griffin Theatre to a combined audience total of over 350 people.

A variety of educational visits took place across the school year with pupils enjoying trips to Warwick Castle, Cotswold
Wildlife Park, Butterfly World, LEGO Discovery World, Cadbury World and Oxford Story Museum. Outdoor
education experiences took place at South Cerney Lakes and Gloucester Ski Slope and Year 6 pupils enjoyed a
residential visit to Kilve Court Outdoor Education Centre in February.

The Junior School production of ‘The Amazing Adventures of Super Stan’ performed over two nights in the Griffin
Theatre to a combined audience total of over 350 people.

A variety of educational visits took place across the school year with pupils enjoying trips to: Warwick Castle;
Cotswold Wildlife Park; Butterfly World; LEGO Discovery World; Cadbury World and Oxford Story Museum.
Outdoor education experiences took place at South Cerney Lakes and Gloucester Ski Slope with Year 6 pupils enjoying
a residential visit to Kilve Court Outdoor Education Centre in February.

Admissions and Marketing

It is fair to say that the last few years were challenging from an admissions point of view, particularly in light of the
huge reduction in overseas boarders, a direct result of the global pandemic. That being said, the decision was made in
2020 to continue to invest in marketing, which has very much improved Rendcomb College’s visibility both overseas
and for the local market, resulting in numbers coming back to pre-pandemic levels in 2022-23.



RENDCOMB COLLEGE
GOVERNORS’ REPORT (continued)

FOR THE YEAR ENDED 31 AUGUST 2023

STRATEGIC REPORT (continued)

The mix of international pupils is now more diverse without such a heavy reliance on China. The decision to allow 1 - 2
term stays has also meant that we continue to keep the boarding houses at a good level of capacity. Pupil recruitment
lead to bumper open mornings during the period, with sixty families attending the open morning in September, thirty
families in November and forty families attending in March. This lead to a sizeable intake into Year 7 for September
2023, which has been increased to a 3-form entry of fifty four pupils.

Marketing activity continued to develop digital avenues, with 80% of advertising now being done in the digital space.
New films were produced, as well as a mandarin language film, to help promote the school with overseas agents in the
East. Sponsorship of local events continued, including the NSEA Show Jumping at Rectory Farm, with around 600
competitors during the event and around 2,000 visitors, as well as inclusions in The Cotswold Show and Everyman
Theatre programmes.

Marketing supported commercial activities, including the opening of the Village Shop, advertising productions and
promoting the Summer School during the summer holidays.

The highlight of the marketing year culminated in Rendcomb College winning the SoGlos Independent School of the
Year — a local award recognising the best that Gloucestershire has to offer, firmly establishing us as one of
Gloucestershire’s Leading Independent schools.

Development & Property

The Estates Team had an extremely busy year as always, maintaining and updating the grade 2* listed Mansion House
and surrounding school buildings. The Residential portfolio was improved with notable enhancements made to two of
the properties. Roofing work continued on both the Mansion House and Stable Block. The Staff Common Room was
refurbished as part of the College’s well-being programme and a staff quiet space was set-up for reflection away from
the bustle of College life. Work was continued on the College’s sustainability schedule with LED lights being rolled
out across the College and insulation being installed in appropriate spaces.

The College received investment from the Foundation which enabled control to be taken of the Rendcomb Village Post
Office and Stores. The Estates Team completed the substantial renovation to the property in the summer months and
work continues on the associated residential property. Investment was also received for the much needed Multi Use
Games Area in the Junior School and to speed up the College’s ICT Improvement Programme.

Commercial Events

Commercial Activities were renewed in earnest in 2022 - 2023 with the focus on building on existing activities and
planning and executing new commercial endeavours. In the summer, a successful recruitment campaign was run to
appoint a Commercial Sales and Operations Manager to start in October 2023. During the year, a residential property,
currently used for the Sixth Form Independent Living Programme during the winter months, was opened as a very
successful and busy Airbnb during the spring and summer of 2023. The summer was spent renovating the Rendcomb
Post and Office and Stores, now under control of the College, and this opened in September 2023 with plans underway
to open another Airbnb in the associated residential property.

Two successful summer lets went ahead. Project International utilised the site for a busy 4 week programme whereby
we welcomed a total of 200 international students from all over the world. This was followed by the return of the
Riverside Players who spent 2 weeks rehearsing, set-building and costume making, culminating in an excellent outdoor
production of the ‘Scarlett Pimpernel’ against the spectacular backdrop of the College.

Multiple bookings were made for the Griffin Theatre to take place during 2023 - 2024, starting with a local state
secondary using it for their annual production during October half-term of 2024. The College looks forward to
welcoming many more local schools and clubs to use the facilities in the up-coming academic year.
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Public benefit
The Governors have had regard to the guidance issued by the Charity Commission in accordance with section 17 of the
Charities Act 2011 in ensuring that the College’s objectives are for the public benefit.

College support for fees

The school has the ability to offer the Noel Wills Scholarship, a means-tested award which is awarded to a State
Primary School pupil annually entering the college at the age of 11. This is an entirely free place for the duration of a
pupil’s time at the school. In addition, the College has an extensive Scholarships and Bursaries Policy which is
designed with the intention that funding goes to families most in need, in keeping with the Founder’s intentions. To
support this aim, the services of Bursary Administration Limited are used to undertake home visits and in-depth
analysis of financial situations. Within this financial year, bursary support amounting to 6% of total fee income has
been granted to pupils attending Rendcomb. The Sinclair Bursary Fund money provided by Rendcomb College
Foundation to the College is also used to fund support to families, as are funds raised by The Friends of Rendcomb
trustees.

Our Noel Wills and Centenary Scholars performed exceptionally well in their A Levels, achieving A*A*A, A*A*A*
and A* EPQ and A*A*A and A* EPQ respectively. They have been a credit to Rendcomb’s scholarship and bursary
programme during their time at College, being extremely active in the school community and representing the College
at numerous events. They have now headed off to study Law at Oxford, Chemistry at Durham and Psychology at the
University of Bath.

Charitable and Outreach work

This year, Rendcomb College has been able to increase its level of outreach work and numerous local state schools
have been invited to attend events at the College. The Community Links project which runs in Year 12 has gone from
strength to strength involving local state primary and secondary schools, as well as two local care homes. The Cop21
Symposium was a huge success and we welcomed students from 6 different secondary schools in the surrounding areas
to join our own students to understand rights and responsibilities around climate change. Individual departments have
run outreach projects, such as the Chemistry and Music departments, whereby they have invited local schools to
participate in workshops with our students. We continue to make the Griffin Theatre available to local schools and we
have loaned our minibus and driver to Coberley C of E Primary School.

Multiple members of staff volunteer their time at a variety of settings. 2 members of SLT were Chair of Governors at
local maintained schools in 2022 - 2023, allowing for excellent cross-fertilisation of ideas and expertise between the
sectors. Other volunteer roles include leaders at both Girl Guide and Cubs Groups, a voluntary teacher at
Gloucestershire Action for Refugees & Asylum Seekers, a safeguarding consultant at England Lacrosse, Treasurer at a
local swim club and several additional governor roles. It is a testament to our staff and the overarching ethos that so
many are prepared to donate their time in this way.

Charity plays a major part in the College’s fundraising, supporting local, national and overseas charities. We have
undertaken internal events on key dates, such as the Macmillan Coffee Morning, and held numerous Mufti days to
support charities such as Children In Need, Red Nose Day, the British Red Cross Earthquake Appeal, Ocean Protection
Appeal and Pancreatic Cancer UK. Support has been given to other charitable organisations such as the Friends of
Rendcomb to support their own charitable work.

Rendcomb undertakes the grass cutting of St Peter’s Church, Rendcomb, and also provides the cleaning, heating and
general day to day maintenance of the church building. The College makes land available for the siting of the village
recycling and charity collection bins. During poor weather, the school salts and clears the roads in the village and the
doctors’ surgery car park.
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RENDCOMB COLLEGE
GOVERNORS’ REPORT (continued)

FOR THE YEAR ENDED 31 AUGUST 2023

STRATEGIC REPORT (continued)

Public benefit (continued)

Parents of our pupils often make significant sacrifices to pay the fees. During the year, the school educated UK based
children at negligible cost to the state, providing a tangible, indirect benefit to public finances in the region of £1.2m.
Similarly, unlike schools in the maintained sector, Rendcomb College pays irrecoverable VAT on most of its purchases
of goods and services.

In summary, the College continues to fulfil its aims admirably and intends to do so in future years. Further details about
the College can be found on the website www.rendcombcollege.org.uk.

Financial review
Details of incoming and outgoing resources in the year are shown in the Statement of Financial Activities on page 11.

Fees income net of bursaries, scholarships and allowances increased from £6,536,163 in 2022 to £7,170,722. Other
educational income increased by 9.8% to £649,799 and donations totalled £738,372 compared with £377,565 in the
prior year. The Foundation donated £728,700 to the College in 2023 (2022: £346,000) of which £243,219 was received
under the generous terms of the Martin Wills Bequest. The College invested funds in key projects and maintenance of
the Estate such as the installation of the Multi Use Games Area for the Junior School and the ICT refresh programme.
Significant improvements to 2 residential properties and the Post Office were made.

The College’s net surplus/expenditure before investment loss/gain was £26,361 (2021: loss of £193,548). After taking
account of the increase in value of investments, the funds of the College at 31 August 2023 fell from £368,727 to
£329,578.

Reserves policy and going concern

The College’s unrestricted funds at 31 August 2023 stood at £272,770 of which £1,187,388 represents designated funds
to be utilised as part of the provision of bursaries and school improvements. There is currently a deficit of £914,618 on
the general funds. At the 31 August 2023 there is also a restricted fund balance of £56,808 to be used in the
development of Science, Technology, Engineering and/or Maths education within the College.

We have continued to see difficult trading conditions in our long-term international market and as such the policy that
the College should seek to generate a surplus of income over expenditure each year has not been able to be met. The
Governors look to balance the required improvements and enhancements to the estate within the overall running of the
school’s finances. Reserves may be restricted for bursary, scholarship, development or other purpose if this is a specific
request of a donor. It therefore remains the policy of the Governors to seek to build up reserves out of operating
surpluses, subject to the demands for future expenditure to support the school.

The school is viewed as a viable business. It has no debt, and has the backing of funds held within the Foundation for
emergency use should this be required. The Foundation has reiterated its support for the College over the course of the
year and has taken steps to ensure that funds are available should they be needed. The numbers now joining the school,
and the advance registrations for place, indicate that the demand for places is growing significantly from both domestic
and international parents.

Risk management

The Governors ensure that the major risks to which the College is exposed are reviewed termly and that systems are in
place to mitigate or minimise such risks. The Governors are satisfied that the risks identified are being managed
effectively and to the greatest extent possible. The risk management process is managed firstly by the Finance and
General Purposes sub-committee and subsequently by the full Governing Body.

Investment performance
The College’s portfolio of securities is managed by Cazenove & Co. who act with delegated authority under the terms
of a discretionary agreement. The Governors receive quarterly reports from Cazenove and consider performance in
2022-2023 to be satisfactory. The investment policy produces a predictable level of income for a low-medium risk
portfolio invested in equities, cash and fixed interest stocks and provides additional income for the College.
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RENDCOMB COLLEGE
GOVERNORS’ REPORT (continued)

FOR THE YEAR ENDED 31 AUGUST 2023

STRATEGIC REPORT (continued)

Principal Risks and Uncertainties

Risks are identified as being Strategic, Regulatory, Governance, External, Operational, Personnel, Environmental,
Technological, Academic or Financial; control measures are clearly identified where risk factors suggest a higher level
of risk. The College has a well-developed Emergency Plan in place which has undergone external review and critique
as well as internal testing. In common with many other smaller independent Colleges the major risks are around pupil
numbers and the ongoing financial viability of the College; strategic work is therefore undertaken to mitigate these
risks by measures including efficient and targeted marketing and promotional activity, and key decisions such as
numbers of international pupils. Mitigating actions were put in place to answer some of the risks that were identified
from the pandemic, including staffing in some areas.The school takes all aspects of Safeguarding very seriously and has
clear and well managed policies around this and all other areas of compliance.

Plans for future periods

It is expected that there will be a modest growth in overall pupil numbers in the coming years, whilst still maintaining
the school’s family-feel and caring ethos. The work that has been started on updating and refreshing key areas of the
school site will continue, with more significant projects being considered as need arises.

STATEMENT OF GOVERNORS’ RESPONSIBILITIES

The Governors (who are also directors of Rendcomb College Limited for the purposes of Company Law) are
responsible for preparing the Governors' Report and the financial statements in accordance with applicable law and
United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice).

Company Law requires the Governors to prepare financial statements for each financial year which give a true and fair
view of the state of affairs of the charitable company and of the incoming resources and application of resources,
including the income and expenditure, of the charitable company for that period. In preparing these financial
statements, the Governors are required to:

Select suitable accounting policies and then apply them consistently;

Observe the methods and principles in the Charities SORP;

Make judgements and estimates that are reasonable and prudent;

State whether applicable UK Accounting standards have been followed, subject to any material departures
disclosed and explained in the financial statements;

=  Prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
charitable company will continue in business

The Governors are responsible for keeping proper accounting records that disclose with reasonable accuracy at any
time of the financial position of the charitable company and enable them to ensure that the financial statements comply
with the Companies Act 2006. They are also responsible for safeguarding the assets of the charitable company and
hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.

In accordance with company law, as the charitable company’s directors, we certify that:

e so far as we are aware, there is no relevant audit information of which the charitable company’s auditor is unaware;

o as the directors of the charitable company we have taken all the steps that we ought to have taken in order to make
ourselves aware of any relevant audit information and have established that the charitable company’s auditor is
aware of that information.

The Governors’ Report, which incorporates the Strategic Report, was authorised for issue and approved by the
Governors On 7 December 2023 and is signed on their behalf by:

T e

Mr Nicholas Ford — Chairman
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INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF

RENDCOMB COLLEGE

Opinion

We have audited the financial statements of Rendcomb College for the year ended 31 August 2023 which comprise the
Statement of Financial Activities, the Balance Sheet, the Cash Flow Statement and notes to the financial statements,
including a summary of significant accounting policies. The financial reporting framework that has been applied in
their preparation is applicable law and United Kingdom Accounting Standards, including Financial Reporting Standard
102 The Financial Reporting Standard applicable in the UK and Republic of Ireland (United Kingdom Generally
Accepted Accounting Practice).

In our opinion, the financial statements:
e give a true and fair view of the state of the charitable company’s affairs as at 31 August 2023 and of the
charitable company’s net movement in funds, including the income and expenditure, for the year then ended;
e have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
and
e have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law.
Our responsibilities under those standards are further described in the Auditor’s responsibilities for the audit of the
financial statements section of our report. We are independent of the charity in accordance with the ethical
requirements that are relevant to our audit of the financial statements in the UK, including the FRC’s Ethical Standard,
and we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern
In auditing the financial statements, we have concluded that the trustees’ use of the going concern basis of accounting
in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the charitable company's ability to continue
as a going concern for a period of at least twelve months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern are described in the relevant
sections of this report.

Other information

The trustees are responsible for the other information. The other information comprises the information included in the
Governor’s Report. Our opinion on the financial statements does not cover the other information and, except to the
extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in doing
so, consider whether the other information is materially inconsistent with the financial statements or our knowledge
obtained in the audit or otherwise appears to be materially misstated. If we identify such material inconsistencies or
apparent material misstatements, we are required to determine whether there is a material misstatement in the financial
statements or a material misstatement of the other information. If, based on the work we have performed, we conclude
that there is a material misstatement of this other information, we are required to report that fact. We have nothing to
report in this regard.
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INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF

RENDCOMB COLLEGE (continued)

Opinions on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

o the information given in the Governors Report (which includes the strategic report and the directors’ report
prepared for the purposes of company law) for the financial year for which the financial statements are
prepared is consistent with the financial statements; and

o the strategic report and the directors’ report included within the Governor’s Report have been prepared in
accordance with applicable legal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the charitable company and its environment obtained in the course
of the audit, we have not identified material misstatements in the Governors Report (which incorporates the strategic
report and the directors’ report).

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 requires us
to report to you if, in our opinion:
e adequate accounting records have not been kept by the charitable company; or

e the charitable company financial statements are not in agreement with the accounting records and returns; or
e certain disclosures of trustees’ remuneration specified by law are not made; or

e we have not received all the information and explanations we require for our audit.

Responsibilities of trustees for the financial statements

As explained more fully in the trustees’ responsibilities statement set out on page 9, the trustees (who are also the
directors of the charitable company for the purposes of company law) are responsible for the preparation of the
financial statements and for being satisfied that they give a true and fair view, and for such internal control as the
trustees determine is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, the trustees are responsible for assessing the charitable company’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going concern
basis of accounting unless the trustees either intend to liquidate the charitable company or to cease operations, or have
no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and
are considered material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line
with our responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud.
The extent to which our procedures are capable of detecting irregularities, including fraud is detailed below:

Based on our understanding of the charitable company and the environment in which it operates, we identified that the
principal risks of non-compliance with laws and regulations related to the independent school regulations, safeguarding
regulations, health and safety requirements, GDPR, employment law and charity law , and we considered the extent to
which non-compliance might have a material effect on the financial statements. We also considered those laws and
regulations that have a direct impact on the preparation of the financial statements such as such as the Charities Act
2011 and consider other factors such as payroll tax.
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INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF

RENDCOMB COLLEGE (continued)

We evaluated management’s incentives and opportunities for fraudulent manipulation of the financial statements
(including the risk of override of controls) and determined that the principal risks were related to the improper
recognition of revenue and management bias in accounting estimates. Audit procedures performed by the engagement
team included:

- Inspecting correspondence with regulators and tax authorities;

- Discussions with management including consideration of known or suspected instances of non-compliance
with laws and regulation and fraud;

- Evaluating management’s controls designed to prevent and detect irregularities;

- ldentifying and testing journals; and

- Challenging assumptions and judgements made by management in their critical accounting estimates

Because of the inherent limitations of an audit, there is a risk that we will not detect all irregularities, including those
leading to a material misstatement in the financial statements or non-compliance with regulation. This risk increases the
more that compliance with a law or regulation is removed from the events and transactions reflected in the financial
statements, as we will be less likely to become aware of instances of non-compliance. The risk is also greater regarding
irregularities occurring due to fraud rather than error, as fraud involves intentional concealment, forgery, collusion,
omission or misrepresentation.

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council’s website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s
report.

Use of our report

This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of Part 16 of
the Companies Act 2006. Our audit work has been undertaken so that we might state to the charitable company's
members those matters we are required to state to them in an Auditor's report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the charitable company and the
charitable company's members, as a body, for our audit work, for this report, or for the opinions we have formed.

Adam Halsey (Senior Statutory Auditor) 10 Queen Street Place
For and on behalf of Haysmacintyre LLP, Statutory Auditor London

EC4R 1AG
Date:

15


http://www.frc.org.uk/auditorsresponsibilities
http://www.frc.org.uk/auditorsresponsibilities

RENDCOMB COLLEGE

STATEMENT OF FINANCIAL ACTIVITIES
(Including Income and Expenditure Account)

FOR THE YEAR ENDED 31 AUGUST 2023

General Designated  Restricted Total Total
Funds Funds Funds 2023 2022
Note £ £ £ £ £
INCOME FROM:
Charitable activities
School fees receivable 3 7,170,722 - - 7,170,722 6,536,163
Other educational income 4 649,799 - - 649,799 591,780
Trading activities 5 212,026 - - 212,026 216,674
Investments
Investment income 6 42,764 - - 42,764 41,339
Bank and other interest 6 5,595 - - 5,595 95
Voluntary services
Grants and donations 7 738,372 - - 738,372 377,565
Total income 8,819,278 - - 8,819,278 7,763,616
EXPENDITURE ON:
Raising funds
Trading costs 8 65,741 - - 65,741 80,099
Charitable activities
Education 8 8,727,176 - - 8,727,176 7,877,065
Total expenditure 8 8,792,917 - - 8,792,917 7,957,164
Net income/(expenditure) before 26,361 - - 26,361 (193,548)
investment losses and transfers
Gains/(losses) on investment assets - (65,510) - (65,510) (52,525)
Transfers 1,815 (1815) - - -
Net movement in funds 28,176 (67,325) - (39,149) (246,073)
Fund balances at 1 September 2022 (942,794) 1,254,713 56,808 368,727 614,800
Fund balances at 31 August 2023 15,16 (914,618) 1,187,388 56,808 329,578 368,727

All the activities included above were continuing during the year.
The notes on pages 19 to 30 form part of these financial statements.
The Statement of Financial Activities for the comparative period has been presented in note 23.
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RENDCOMB COLLEGE

BALANCE SHEET

AT 31 AUGUST 2023

Company Number: 5891198

Fixed assets
Tangible assets
Investments

Current assets

Debtors

Due from Rendcomb College Foundation
Short term deposits

Cash at bank and in hand

Creditors: amounts falling due within one year

Net current liabilities

Net assets
Represented by:

Funds
Designated Funds
General Funds
Restricted Funds

Note

10
11

12

13
13

14

15
15
15

2023 2022
£ £
446,979 270,250
999,383 1,064,893
1,446,362 1,335,143
245,259 366,690
200,000 -
10,708 10,653
973,830 1,084,127
1,429,797 1,461,470
(2,546,581)  (2,427,886)
(1,116,784) (966,415)
329,578 368,727
1,187,388 1,254,713
(914,618) (942,794)
56,808 56,808
329,578 368,727

The financial statements were approved and authorised for issue by the Governors on 7 December 2023 and were

signed below on their behalf by:

Mr Nicholas Ford - Chairman

The notes on pages 19 to 30 form part of these financial statements.
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RENDCOMB COLLEGE

CASHFLOW STATEMENT

FOR THE YEAR ENDED 31 AUGUST 2023

2023 2022

Note £ £
Cash flows from operating activities
Net incoming/(outgoing) resources before investment gains 26,361 (193,549)
Investment income (42,764) (41,339)
Interest received (5,595) (95)
Depreciation charge 93,029 104,269
Profit on sale of assets (600) (13,302)
Increase in debtors (78,569) 14,780
Increase in creditors 118,695 583,503
Net cash used in operating activities 110,557 454,267
Cash flows from investing activities
Purchase of tangible fixed assets (269,758) (134,887)
Proceeds on sale of tangible fixed assets 600 13,302
Investment income 48,359 41,434
Net cash used in investing activities (220,799) 80,150
Net decrease in cash and cash equivalents (110,242) 374,117
Cash and cash equivalents at the beginning of the year 1,094,780 720,663
Cash and cash equivalents at the end of the year 13 984,538 1,094,780
Analysis of cash and cash equivalents At 31 August At 31 August

2023 2022
£ £

Cash at bank 973,830 1,084,127
Short term deposits 10,708 10,653

13 984,538 1,094,780

The analysis of net debt is not required as no debt held by the College.

18



RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS

FOR THE YEAR ENDED 31 AUGUST 2023

2.1

2.2

2.3

2.4

2.5

GENERAL INFORMATION

Rendcomb College is a charitable company limited by guarantee incorporated in England and Wales and
registered with the Charity Commission. The address of its registered office is Rendcomb College, Cirencester,
Gloucester, GL7 7HA. The members of the company are the Governors. In the event of the charitable company
being wound up, the liability in respect of the guarantee is limited to £1 per member of the charitable company.

Rendcomb College was incorporated on 31 July 2006 (company number 05891198) and registered as a charity
on 22 August 2006 (charity number: 1115884)

ACCOUNTING POLICIES
A summary of the more important accounting policies, which have been applied consistently, is set out below.

Accounting convention
The financial statements have been prepared in accordance with the Financial Reporting Standard applicable in
the UK and Republic of Ireland (FRS102), the Companies Act 2006 and the Charities Statement of
Recommended Practice (SORP) FRS 102 — ‘Accounting and Reporting by Charities (2019)* Second Edition,
effective 1 January 2019.

The accounts are drawn up on the historical cost basis of accounting, as modified by the revaluation of
investments.

Critical accounting judgements and key sources of estimation uncertainty

In the application of the accounting policies, Governors are required to make judgements, estimates, and
assumptions about the carrying value of assets and liabilities that are not readily apparent from other sources.
The estimates and underlying assumptions are based on historical experience and other factors that are
considered to be relevant. Actual results may differ from these estimates.

The Governors do not believe that there are any areas subject to significant accounting estimation or judgement
and no assumptions concerning the future or estimation uncertainty affecting assets or liabilities at the balance
sheet date are likely to result in a material adjustment to their carrying amounts in the next financial year.

Consolidation

Rendcomb College has taken the exemption from preparing consolidated financial statements as its subsidiary,
Rendcomb College Services Limited is wholly owned and consolidated financial statements are prepared by the
ultimate controlling party, Rendcomb College Foundation, for the year ended 31 August 2023.

Going Concern

The Governors consider that there are no material uncertainties regarding the charities ability to continue as a
going concern, on the basis that it has committed and ongoing financial support from its parent undertaking,
Rendcomb Foundation.

School fees

Fees receivable and charges for services and use of premises are accounted for in the year in which the service is
provided. Fees receivable are stated after deducting allowances, scholarships and other remissions granted by
the College, but include contributions received from restricted funds for scholarships, bursaries and other grants.

Investment income
Investment income from dividends, bank balances and fixed interest securities is accounted for on an accruals
basis.

Donations income

Donations receivable for the general purposes of the College are credited to unrestricted funds. Donations for
purposes restricted by the wishes of the donor are taken to “restricted funds” where these wishes are legally
binding on the Governors. Donations that are identified by the Governors for particular purposes are shown as
designated funds.
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RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS

FOR THE YEAR ENDED 31 AUGUST 2023

2.6

2.7

2.8

2.9

2.10

211

2.12

ACCOUNTING POLICIES (continued)

Grant income
Grant income relates to the Government’s Coronavirus Job Retention Grant (CJRG) and is recognised under the
accruals basis in line with staff costs.

Expenditure
Expenditure is accounted for on an accruals basis. It is allocated between categories on the basis of actual costs.

Cost of charitable activities includes expenditure associated with the running of the College and include both
direct and support costs.

Support costs represent indirect costs relating to raising funds and the charity’s charitable activities. Support
costs, including governance costs, are allocated to activities on bases that represent the Governors’ best estimate
of actual use.

Governance costs comprise the costs of running the charity, including auditors’ remuneration and expenses
reimbursed to Governors attending meetings.

Fixed assets
Fixed assets for use by the charity are stated at cost less depreciation. Depreciation is calculated on a straight-
line basis over the estimated useful life of an asset at the following rates:

Equipment and motor vehicles 20 — 25%

Investments
Investment in subsidiary is stated at cost less provision for impairment.

Listed investments are stated at market value at the balance sheet date.

Realised gains and losses on investments represent the difference between sale proceeds and opening market
value (or cost at date of purchase if later). Unrealised gains and losses represent the change in market value of
the investment portfolio in the year.

Unrealised gains and losses arising on revaluation of investments are credited or charged to the Statement of
Financial Activities and allocated to the appropriate fund according to the “ownership” of the underlying assets.

Cash at bank and in hand
Cash at bank and cash in hand includes cash and short term highly liquid investments with a short maturity of
three months or less from the date of acquisition or opening of the deposit or similar account.

Financial instruments

The charity only has financial assets and financial liabilities of a kind that qualify as basic financial instruments.
Basic financial instruments, including trade and other debtors, creditors and investments in non-puttable ordinary
shares are initially recognised at transaction value and subsequently measured at their settlement value. Cash is
measured at fair value through the profit or loss.

Creditors and provision

Creditors and provisions are recognised where the charitable company has a present obligation resulting from a
past event that will probably result in the transfer of funds to a third party and the amount due to settle the
obligation can be measured or estimated reliably.
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RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS

FOR THE YEAR ENDED 31 AUGUST 2023

2.13

2.14

2.15

2.16

ACCOUNTING POLICIES (continued)

Fund accounting
Restricted funds are funds which have been received for specific purposes as indicated by the donor.

Unrestricted funds are funds whose use is wholly at the discretion of the Governors.

Designated funds, such as the Foundation Fund, are funds which are identified for particular purposes by the
Governors.

Pensions

The College contributes to the Aviva Pension Trust for Independent Schools (APTIS) which is a defined
contribution pension scheme which can be used by all ISBA member schools for their teaching staff. ) It is set up
as part of Aviva’s “Master Trust” — a trust-based pension arrangement managed by independent professional
trustees. It is available for ISBA members and such other organisations as are admitted by mutual agreement.
The College also operates a money purchase scheme for non-teaching staff. Contributions are charged to the
Statement of Financial Activities as incurred.

Operating leases

Rentals payable are charged on a time basis over the lease term, even if the payments are not made on such a
basis. Benefits received and receivable as an incentive to sign an operating lease are similarly spread on a
straight-line basis over the lease term.

Foreign currency translation

The charities functional and presentation currency is pound sterling. Monetary assets and liabilities denominated
in foreign currencies are translated into sterling at the rates of exchange ruling at the balance sheet date.
Transactions in foreign currencies are recorded at the rate ruling at the date of the transaction. All differences are
recognised in the Statement of Financial Activities.

CHARITABLE ACTIVITIES - FEES RECEIVABLE 2023 2022
£ £
Fees receivable consist of:
School fees 8,212,425 7,704,466
Less total bursaries, scholarships and allowances (1,041,703) (1,168,303)
7,170,722 6,536,163
Add back:

Bursaries funded by Martin Wills Bequest - -
Bursaries funded by Francis Dutton Bequest - -

Total school fees received 7,170,722 6,536,163

Means tested scholarships, bursaries and other awards totalling £491,760 (2022: £457,399) were paid to 41
pupils (2022: 48). Within this, 1 pupil (2022: nil) was in receipt of the Francis Dutton Scholarship.
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RENDCOMB COLLEGE
NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2023

4. CHARITABLE ACTIVITIES - OTHER INCOME

Additional courses

School transport
Additional accommaodation
Ancillary income

5. OTHER TRADING ACTIVITIES

Trading income
Functions
Rental income

2023 2022

£ £
467,785 408,040

70,945 48,873

53,226 67,387

57,843 67,480
649,799 591,780
2023 2022

£ £
129,912 131,382

82,114 85,292
212,026 216,674

Rental income relates to properties which are owned by Rendcomb College Foundation, for which the rent is

payable to the College in accordance with the relevant agreements.

6. INVESTMENT INCOME 2023 2022
£ £
Income from investment portfolio 42,764 41,339
Interest 5,595 95
48,359 41,434
7. GRANTS AND DONATIONS Total Total
Unrestricted  Designated Restricted 2023 2022
£ £ £ £ £
Donations to the College:
Rendcomb College Foundation 728,700 - - 728,700 346,000
Donations — general 9,67 - - 9,672 -
Rural payment - - - - 31,565
738,372 - - 738,372 377,565
GRANTS AND DONATIONS (2022)
Unrestricted  Designated Restricted 2022 2021
£ £ £ £ £
Donations to the College:
Rendcomb College Foundation 346,000 - - 346,000 974,320
Rural payment 31,565 - - 31,565 25,777
Grants:
Furlough income - - - - 267,958
377,565 1,268,055

377,565 - -
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8a.

8b.

TOTAL EXPENDITURE

Raising funds
Trading costs

Charitable activities
Education and grant making
Teaching

Welfare

Premises

Marketing

Administration

TOTAL EXPENDITURE (2022)

Raising funds
Trading costs

Charitable activities
Education and grant making
Teaching

Welfare

Premises

Marketing

Administration

Governance included in other costs:

Remuneration paid to auditor for audit services
Remuneration paid to auditor for other services
Reimbursement of personal expenses to Governors — travel costs

Total Total
Staff costs  Depreciation Other 2023 2022
£ £ £ £ £
- - 65,741 65,741 80,099
3,919,811 38,316 262,698 4,220,825 4,002,368
352,925 18,433 1,122,095 1,493,453 1,319,007
252,747 52,770 1,060,913 1,366,430 1,053,766
- - 134,074 134,074 104,227
510,490 777 1,001,126 1,512,393 1,397,697
5,035,973 110,295 3,580,907 8,727,176 7,877,065
5,035,973 110,295 3,646,648 8,792,917 7,957,164
Total Total
Staff costs  Depreciation Other 2022 2021
£ £ £ £ £
- - 80,099 80,099 6,567
3,705,779 24,859 271,730 4,002,368 3,839,238
359,149 23,518 936,340 1,319,007 1,116,384
226,044 55,614 772,108 1,053,766 1,049,660
- - 104,227 104,227 83,460
522,143 278 875,276 1,397,697 1,381,558
4,813,115 104,269 2,959,681 7,877,065 7,470,300
4,813,115 104,269 3,039,780 7,957,164 7,476,867
2023 2022
£ £
15,100 13,150
1,950 1,765
189 306
17,239 15,221

No Governors were remunerated during the year. Travel expenses were reimbursed to £189 (2022: £306).
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9. STAFF COSTS 2023 2022
£ £
Wages and salaries 4,199,351 4,004,229
Social security costs 394,415 381,079
Pension contributions (note 20) 438,494 415,130
Termination payments 3,713 12,677

5,035,973 4,813,115

2023 2022
The average monthly number of employees in the year was: No. No.
Teaching:

Full time 51 50
Part time 63 54
Welfare 19 19
Premises 10 7
Administration 19 16
162 146

Aggregate employee benefits paid to key management personnel during the year were £615,827 (2022: £570,225).

Number of higher paid employees in bands of 2023 2022
60,000 - 69,999 2 -
70,000 - 79,999 1 1
140,000 — 149,999 - 1
150,000 — 159,999 1 -
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10. TANGIBLE FIXED ASSETS

Equipment and Multi-use Total
motor vehicles Games area £
£ £

Cost
At 1 September 2022 2,895,791 - 2,895,791
Additions 129,147 140,611 269,758
Disposals - - -
At 31 August 2023 3,024,938 140,611 3,165,549
Depreciation
At 1 September 2022 2,625,541 - 2,625,541
Charge for the year 93,029 - 93,029
Eliminated on disposal - - -
At 31 August 2023 2,718,570 - 2,718,570
Net Book Value
31 August 2023 306,368 140,611 446,979
31 August 2022 270,250 - 270,250

The College has use of the properties owned by the Foundation, consisting of:-

- The main building of the School with many classrooms and facilities, including the kitchens, dining hall and a
boarding house;

- The stable block, including laboratories, ICT Room and classrooms and the Arts Block including classrooms;

- The boarding houses, consisting of Park House, Old Rectory, Godman House, Lawn House and Stable House.
Garden House is used for the 6™ Form Housg;

- In addition, there are tennis courts, a swimming pool, sports hall, 4™ and 5" Form Social Centre and an all-
weather sports pitch;

- Dwelling houses for employees consist of the Headmaster’s House, The Rectory, Rectory Cottage, Park Cottage,
No’s 16, 19.

- Houses on external let are Coombe House, Churn House, Orchard House and No’s 15, 17,18,20 the Post Office

and Post Office Cottage; and
- The Griffin Centre.
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11. FIXED ASSET INVESTMENTS

Listed Cash Total
investments
£ £ £

Market value at 1 September 2022 1,054,126 10,767 1,064,893
Additions - 1,241 1,241
Disposals (1,500) - (1,500)
Loss (65,251) - (65,251)
Market value at 31 August 2023 987,375 12,008 999,383

The historic cost of investments held is £959,656 (2022: £959,656).
Investments are in global equities and funds, with the exception of a £1 investment in the
subsidiary company.

The College owns the entire share capital of Rendcomb Services Limited of £1. The aggregate share capital and
reserves of the company as at 31 August 2023 and profit for the year then ended was as follows:

Aggregate of share
capital & reserves Profit
£ £
Rendcomb Services Limited (1,180) 978
12. DEBTORS 2023 2022
£ £
Fees 68,955 209,823
Prepayments and accrued income 154,272 147,890
Due from Rendcomb Services Limited (Note 21) 8,722 8,722
Other debtors 13,310 255
245,259 366,690
13. CASH AND CASH EQUIVALENTS 2023 2022
£ £
Short term deposits 10,708 10,653
Cash at bank 973,830 1,084,127

984,538 1,094,780

Short term deposits comprise temporary deposits of surplus funds with Lloyds Bank plc.
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14. CREDITORS - due in less than one year

Trade creditors

Accruals

Registration and guarantee fees

Fees received in advance of Michaelmas Term
Other creditors

Other tax and social security

15. FUND MOVEMENTS
1 September

2023 2022
£ £

259,436 246,477
57,685 46,869
579,619 555,132
1,501,262 1,447,737
40,037 23,130
108,542 108,542

2,546,581 2,427,886

Investment 31 August

2022 Income Expenditure  Transfers Loss 2023
£ £ £ £ £ £

Unrestricted Funds
General Fund (942,794) 8,819,278 (8,792,917) 1,815 - (914,618)
Designated Funds
Foundation Fund 1,201,548 - - - (65,510) 1,136,038
Francis Dutton Bequest 53,165 - - (1,815) - 51,350
Restricted Funds:
Longitude grant 6,808 - - - - 6,808
Centenary fund 50,000 - - - - 50,000

368,727 8,819,278 (8,792,917) - (65,510) 329,578

The Foundation Fund consists of the investment portfolio transferred by Rendcomb College Foundation. The
current intention is to retain the Fund and use the income generated to help fund the activities of the College.

The Francis Dutton Bequest is utilised for music scholarships; no such scholarships were identified during the

year.

The Longitude grant consists of funds awarded at the Longitude Explorer Challenge and is being used to develop
Science, Technology, Engineering and/or Maths education within the College.

The Centenary fund consists of amounts received for the Centenary celebration.

FUND MOVEMENTS (2022)
1 September

Investment 31 August

2021 Income Expenditure  Transfers Gains 2022
£ £ £ £ £ £

Unrestricted Funds
General Fund (749,246) 7,763,616 (7,957,164) - - (942,794)
Designated Funds
Foundation Fund 1,254,073 - - - (52,525) 1,201,548
Francis Dutton Bequest 53,165 - - - - 53,165
Restricted Funds:
Longitude grant 6,808 - - - - 6,808
Centenary fund 50,000 - - - - 50,000

614,800 7,763,616 (7,957,164) - (52,525) 368,727
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15.

16.

17.

18.

FUND MOVEMENTS (continued)

The Foundation Fund consists of the investment portfolio transferred by Rendcomb College Foundation. The
current intention is to retain the Fund and use the income generated to help fund the activities of the College.

The Francis Dutton Bequest is utilised for scholarships, resources expended include the transfer of £nil (2022:

£nil) in respect of scholarships funded during the year by the Francis Dutton Bequest.

The Longitude grant consists of funds awarded at the Longitude Explorer Challenge and is being used to develop

Science, Technology, Engineering and/or Maths education within the College.

The Astroturf fund consists of amounts received for the replacement of the astroturf surface. These amounts were

expended in the year.

NET ASSETS BY FUND

Tangible fixed  Investments Net current Total
assets assets/(liabilities)
£ £ £ £
Unrestricted Funds
Designated Funds - 999,384 188,004 1,187,388
General Funds 446,979 - (1,361,597) (914,618)
Restricted - - 56,808 56,808
446,979 999,384 (1,116,785) 329,578
Comparative split of
net assets by fund
Tangible fixed Investments Net current Total
assets assets/(liabilities)
£ £ £ £
Unrestricted Funds
Designated Funds - 1,064,894 189,819 1,254,713
General Funds 270,250 - (1,213,044) (942,794)
Restricted - - 56,808 56,808
270,250 1,064,894 (966,417) 368,727
CAPITAL COMMITMENTS
At the balance sheet date there were £nil capital commitments (2022: £nil.)
FINANCIAL INSTRUMENTS 2023 2022
£ £

Cash and cash equivalents 984,538 1,094,780
Financial assets measured at amortised cost 290,987 218,800

1,275,525 1,313,580
Financial liabilities measured at amortised cost (2,546,581)  (2,427,888)

Financial assets measured at amortised cost include fee debtors, other debtors and accrued income.

Financial liabilities measured at amortised cost include fees in advance, trade creditors, accruals, registration fees

and other creditors.
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19.

20.

(@)

b)

21.

OPERATING LEASE COMMITMENTS

At 31 August 2023, the College had annual commitments under non-cancellable operating leases as set out below:

2023 2022
Fixtures & Fixtures &
Vehicles fittings Vehicles Fittings
£ £ £ £
Operating leases which expire:
Within one year 2,022 53,577 2,022 53,954
In one to two years - - - 10,046
In two to five years 6,467 - - -
8,489 53,577 2,022 64,000

Total costs incurred in the year in respect of rental charges for assets held under operating lease of
£78,125 (2022: £74,081)

PENSION COSTS

Teaching Staff

The School participates in the Aviva Pension Trust for Independent Schools (APTIS) which is a defined
contribution pension scheme which can be used by all ISBA member schools for their teaching staff. It is set up as
part of Aviva’s “Master Trust” — a trust-based pension arrangement managed by independent professional
trustees. It is available for ISBA members and such other organisations as are admitted by mutual agreement. The
pension charge for the year includes contributions payable to Aviva of £481,862 (2022: £425,526) and at the year-
end £nil (2022: £nil) was accrued in respect of contributions to this scheme.

Non-teaching staff

The College operates a money purchase scheme for non-teaching staff. The assets of the scheme are held
separately from those of the College. At the year end there were 66 (2022: 59) members of the money purchase
scheme. Employer’s contributions totalled £106,813 (2022: £104,727) during the year and at the year-end £Nil
(2022: £Nil) was accrued in respect of contributions to this scheme.

RELATED PARTY TRANSACTIONS

Rendcomb College is a connected charity with Rendcomb College Foundation as the Trustees of the Foundation
are the members of the College. During the year the Foundation donated £728,700 (2022: £346,000) to the
College. At 31 August 2023 the balance receivable from the Foundation was £200,000 (2022: £nil).

During the year the College purchased services of £220,391 (2022: £215,967) from Rendcomb Services Limited
and at the year end was owed a net receivable balance of £36,507 (2022: £8,722 net creditor balance). Rendcomb
Services Limited is a wholly owned subsidiary of Rendcomb College.

During the year two Governors (2022: five) had two children (2022: ten children) enrolled at the College, and fees
charged were at the full rate.

During the year £13,625 was donated by the Friends of Rendcomb for two scholarships.
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22. CONTROLLING PARTY
Rendcomb College Foundation is the immediate parent undertaking of Rendcomb College. Consolidated accounts
are prepared by Rendcomb College Foundation, registered Charity number 311713. The consolidated accounts are
available from the Charity Commission.

23. COMPARATIVE STATEMENT OF FINANCIAL ACTIVITIES (2022)

General Designated Restricted Total
Funds Funds Funds 2022
Note £ £ £
INCOME FROM:
Charitable activities
School fees receivable 3 6,536,163 - - 6,536,163
Other educational income 4 591,780 - - 591,780
Trading activities 5 216,674 - - 216,674
Investments
Investment income 6 41,339 - - 41,339
Bank and other interest 6 95 - - 95
Voluntary services
Grants and donations 7 377,565 - - 377,565
Total income 7,763,616 - - 7,763,616
EXPENDITURE ON:
Raising funds
Trading costs 8 80,099 - - 80,099
Charitable activities
Education 8 7,877,065 - - 7,877,065
Total expenditure 8 7,957,164 - - 7,957,164
Net expenditure before investment (193,548) - - (193,548)
gains
Gains/(losses) on investment assets: - (52,525) - (52,525)
Net movement in funds (193,548) (52,525) - (246,073)
Fund balances at 1 September 2021 (749,246) 1,307,238 56,808 614,800
Fund balances at 31 August 2022 15,16 (942,794) 1,254,713 56,808 368,727
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RENDCOMB COLLEGE

GOVERNORS’ REPORT

FOR THE YEAR ENDED 31 AUGUST 2023

The Governors present their report for the year ended 31 August 2023, together with the audited financial statements
for the year which comply with the Companies Act 2006, the Statement of Recommended Practice “Accounting and
Reporting by Charities”, effective 1 January 2019 (FRS102) - Second Edition.

REFERENCE AND ADMINISTRATIVE INFORMATION

Legal and charitable status

The College was constituted as a separate company limited by guarantee on 31 July 2006 (Company Registration No.
5891198) and as a separate charity on 22 August 2006 (Charity Registration No. 1115884) and commenced trading on
1 September 2006.

Governors and advisers
Details of the Governors, who are trustees of the charity, key officers and advisors, are shown on page 1. A qualifying
third party indemnity provision for the benefit of directors was in force during the financial year.

Governing document
The College is governed by its Memorandum and Articles of Association dated 31 July 2006 and amended on 21
August 2006.

Organisational structure

The Members of the College are the Trustees of Rendcomb College Foundation. Accordingly, the Foundation is
treated as a connected charity to the College. Rendcomb Services Limited is a wholly owned subsidiary of Rendcomb
College and the registered office address is Rendcomb College, Rendcomb, Cirencester GL7 7HA. The Governors of
the College are responsible for the general policy of the College. The Governors have convened a number of
committees and working groups to address more detailed issues as follows:

Development Committee (currently in abeyance)
Education and Personnel Committee
Finance and General Purposes Committee

The day to day management of the College is delegated to the Head (Robert Jones) and the Bursar (Rowan Elliott-
Jones). They are also supported by their Senior Leadership Team (Gavin Roberts, Jonnie Howorth, Nick Cox, David
Illingworth and Christine Williams) and together this group are the key management personnel. Remuneration is set by
the Board, with the objective of providing appropriate incentives to encourage enhanced performance and of rewarding
fairly and responsibly individual contributions to the College’s success. The appropriateness and relevance of the
remuneration is reviewed annually, including reference to comparisons with other independent schools where publicly
available via benchmarking data, to ensure that the College remains sensitive to the broader issues of pay and
employment conditions elsewhere.

Recruitment, induction and training of Governors

Typically Governors serve two to three terms, i.e. six to nine years although this can be extended through mutual
consent and often is. Governors are recruited who have the appropriate skills to benefit the College. The induction of
Governors involves the provision of information concerning the College, details of their role as set out in the
Governors’ handbook, Charity Commission guidance on the role of Trustees and visits to the College to meet senior
management. Training is provided to Trustees and Governors based on identified needs. The Governors have the
opportunity to attend training courses run by AGBIS. Ongoing Governor contact is facilitated through the Governor of
the Month programme and regular visits to the College.

Investment powers
The College’s portfolio of securities is managed by Cazenove & Co. who act with delegated authority under the terms
of a discretionary agreement.
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OBJECTS, AIMS AND OBJECTIVES
Objects

The object for which the College is established is to advance education for the public benefit including the provision
and maintenance of a boarding and day school or schools for boys and girls in the United Kingdom.

Mission Statement

Our mission is to develop thoughtful, adventurous and academically ambitious young people who are life-long
learners. We aim to prepare them with the character and skills to succeed in the ever-changing world after school. Our
pupils have the freedom to experience, explore and enquire about the world around them. We aim to encourage
independence and tolerance in a safe, caring community and magnificent natural environment.

To achieve this we will:

e Promote a growth mind-set, where abilities can be developed through dedication and hard-work;

e Provide a co-curriculum that will challenge and support character development, leadership and teamwork;
o Encourage individualism, creativity and contribution to a nurturing and collaborative community;

e Engender physical, spiritual and mental well-being through a strong pastoral system;

e  Prepare pupils for a life beyond school,;

e Develop an appreciation for and responsible attitude towards their environment and surroundings.

STRATEGIC REPORT

The Academic Year 2022-2023 is the year that things really got back to normal at Rendcomb College and the
Community has experienced a busy and successful programme of academics, sports, concerts and performances. This
prosperous year culminated in success at the SoGlos Lifestyle Awards where Rendcomb College won Independent
School of the Year 2023.

Academic:

This year’s cohort achieved particularly well in their A Levels under the backdrop of tougher marking, and are the first
set of results achieved under two normally taught academic years since 2019. What is even more impressive is that this
is a cohort for whom A-Levels were the first set of invigilated public exams that they had sat, having had two years of
home-schooling and teacher assessed grades. 41% of pupils achieved A* - A and 65% achieved A* - B. In comparison
to 2019’s results, academic standing has increased at the school. BTEC results were also strong with Business and
Business Diploma pupils achieving 8 Distinctions, 2 Merits and 1 Distinction*.

Head of College Rob Jones commented, “This is a very good set of results for Rendcomb College. The hard work the
pupils have put in over the past two years has really paid off and they are rightly justified in feeling extremely proud of
themselves, as am I of them. I think it says a lot that 83% of our pupils achieved their first choice of University place.”

Rob continues, “Rendcomb College has changed quite a bit over the past five years with us really focusing on our
values of Thoughtful, Adventurous and Ambitious. It is great to see this hard work paying off in establishing ourselves
as a leading Gloucestershire Independent School, and enabling our fabulous pupils to go out into the world and do great
things.”

Pupils have headed off to prestigious Universities such as Oxford to study Law with Grades A* A* A* and A* EPQ,
Durham to study a MChem with A* A* A, and Medicine at Kent and Medway with A B. We also had a student leave
to study Law at Cambridge following a post-results application following their impressive A* A* A* and A* EPQ in
2022.
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STRATEGIC REPORT (continued)

Rendcomb College’s GCSE success continued in 2023, with 45% of pupils achieving 9 - 7, an increase of 11% on
2019’s results, and an impressive 65% achieving 9 - 6, an increase of 10% on 2019’s results. After two years of
disrupted schooling, this cohort showed resilience and passion for their subjects. They performed very well
academically despite the high marking boundaries this year. All of the College’s students are to be congratulated on
their hard work and dedication.

The Maths department had success in the UKMT Challenges. At Senior Level, Rendcomb secured one Gold, one Silver
and twelve Bronze awards. In the Intermediate Challenge, there were three Golds, four Silvers and three Bronzes. In
the Junior section, there were one Silver and five Bronze awards. In addition, four pupils took part in the Pink
Kangaroo follow-on round (for intermediate) and two took part in the Andrew Jobbings Senior Kangaroo, with three
Merits achieved in total.

The Biology department had outstanding success in Olympiads. One student in Year 13 achieved a Gold Award,
placing them in the top 5% of competitors. At this level, Rendcomb College pupils also achieved one Silver, one
Bronze and two Highly Commended Awards. At the Intermediate Level, pupils attained three Silvers and one Bronze
and in the Biology Challenge, entered by Year 11 students, one Silver, four Bronze and seven Highly Commended
were accomplished. A Level Biology students, along with their Geography counterparts, went to South Wales on a
fieldtrip working on succession and biodiversity.

The Chemistry department had a busy and productive year. In February, the Year 13 students entered the Royal Society
of Chemistry Olympiad with one student attaining a Gold Award, again placing them in the top 5% of competitors, and
another receiving a Silver Award. The Year 12 Chemists entered the Cambridge Chemistry Challenge in June and,
between them, received one Gold Award and three Bronzes. The Chemistry department ran Perfume Chemistry
outreach activities with our own Junior School and with a local State Primary.

Physicists held their own with the Year 12s receiving an impressive host of awards in the British Physics Olympiad.
Again, one Gold Award was obtained, along with four Silver and one Bronze. Not to be outdone, the Year 11s achieved
three Gold Awards and seven Silvers in the Intermediate Challenge.

Success continued within the computing department with a Year 10 Team getting to the last round of the Perse Coding
Challenge. In Year 8, a group entered a Raspberry Pi competition which required an invention that encouraged the
transition from fossil fuels to renewable energy. They received a commendation for their teamwork and for the code
they had written, which was to build a device that measured air quality to educate about the impact of fossil fuels. Year
13 students organised and ran a whole school gaming tournament on the new gaming PCs which were purchased as part
of the College’s investment in ICT equipment this financial year.

The English Department continued their valuable work to promote reading across the College with their annual Big
Book Quiz, Senior School trip to the Cheltenham Literature Festival and their Reading on the Stairs event for World
Book Day and National Poetry Day. As every year, there were visiting lecturers and this year Professor David Roberts
lectured on the importance of Shakespeare in today’s society. A Level students attended the Literary House Party in
Oxford and a visiting theatre troupe performed Macbeth for Years 5 to 13 and there was a whole school essay
competition.

The College continues to identify and support more able students in a variety of ways. Two age-differentiated groups
meet to develop communication skills and a thirst for knowledge that equips them to make competitive applications to
top universities, as well as building a life-long love of learning. Students in Years 7 — 10 attend the Bitner-Glindzicz
group, named after a distinguished geneticist OR, while Years 11 — 13 attend the Suffolk group, named after an OR
who was a Director of the National Theatre. In the last year, the two groups have learnt debating skills, theory of
knowledge and explored super curricular themes such as classical languages, exotic stellar objects and the ethics of fast
fashion. The gifted and talented groups form an important part of the College’s Oxbridge preparation pathway that saw
our Oxbridge hopefuls appointed a mentor and given authentic external interview experiences with carefully selected
external experts. It was pleasing that two students secured places to read Law at Oxbridge in 2023. In addition, a
Medvet society met to offer specialised support for students wishing to pursue careers in medicine and veterinary
science. The group discussed issues such as the state of the National Health Service and ethics. We are grateful to our
network of Old Rendcombian families who have generously supported the Medvet programme. Last year, that included
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STRATEGIC REPORT (continued)

talks from recent ORs who are both now practicing doctors. Both OR and current families have also provided work
experience. In the last year, one pupil attended a Cheltenham based medical practice and another regularly attended a
veterinary practice in Cirencester. We were pleased to send a student to medical school in 2023 and, in due course, we
look forward to them returning to share their experiences with the next generation of Medvets.

Music and Drama:

The Music Department has continued to flourish and has aimed to support the highest standard of performance whilst
engaging pupils at all levels and ages. The weekly Coffee Concerts, which take place during Thursday break times,
have proven to be a focal point for the College community. Across the last academic year, there were often up to 100
pupils and staff attending to support performers. Performers greatly enjoyed the informal and supportive atmosphere of
the concerts with pupils throughout the College performing; beginners featuring as regularly as the most advanced
pupils. The termly Pupils’ Concerts continued to engage with parents and the wider community, especially with the
Remembrance Concert in the Chapel, the large scale Carol Service in Cirencester (the first with an audience since
2019) and the Summer Concert, which was a testament to the high standards of the department, and featured orchestral
works by Haydn, Handel and Mozart, and the highly ambitious performance of Carl Orff’s Carmina Burana. The
department is proud to have no musical bias and is happy to support music making of any genre or style — the annual
Rock Concert on the lawns outside Old Rec being as important as any of the more ‘traditional’ performances.

The department was once again delighted to welcome the English Touring Opera with a performance of their eco-opera
‘The Wish Gatherer’, to which over 250 local primary school children were invited. The department held a steel pan
day for Gifted & Talented pupils, provided by a leading practitioner, and supported the annual MAD week with a wide
range of practical workshops, many supporting the College’s wider EDI aims.

Academically, the department introduced a new carousel scheme for pupils in Year 3 to study the trumpet and the
violin. In Year 7, the new carousel scheme affords those not studying two MFLs the opportunity to learn an orchestral
instrument and to complete the Trinity College Bronze Arts Award (Level 1). Over 25 pupils had the chance to learn
the clarinet, flute, oboe, bassoon, trumpet, trombone and cello over the year. In 2023/4, the scheme will be widened to
include all Year 7 pupils. The Gold Arts Award was also offered to Sixth Form pupils and has been a successful
addition to the Sixth Form academic offering. The introduction of the RSL VQ in the Sixth Form, in addition to the
traditional A level, has further heightened participation and engagement of pupils at post GCSE level. This is a
significant USP for the department and the College and has undoubtedly aided retention as well as heightening our
reputation in the local area. So far, the majority of pupils who have followed this pathway are now engaged in training
or further education, which could help lead to professional musical careers. Former pupils are currently engaged in
post-graduate study at the Royal Northern College of Music, or pursuing auditions at the most prestigious music
colleges in London. Over 200 individual singing and instrumental lessons were taught weekly by thirteen dedicated
Visiting Music Teachers who are fully grounded in and supportive of the department’s holistic, practical and inclusive
approach to musical education.

The Drama department had a fantastically creative and productive year, with Years 10 - 13 tackling Brecht’s ‘The
Caucasian Chalk Circle’ and Years 7 - 9 producing Chaucer’s ‘The Canterbury Tales’. The senior production was a
truly ensemble affair with the cast and crew of thirty developing their own band, who then wrote and performed an
original score and songs for the show. Pupils were able to create and master puppetry and work both on stage and off as
actors, musicians, lighting technicians, stage management, backstage crew, wardrobe and hair and makeup technicians.
The outcome was a unique and creative interpretation of a theatrical classic and was extremely well received.

‘The Canterbury Tales’, with its cast and crew of fifty, showcased physicality, ensemble work and required precise
timing from its young cast to make the comedy come to life. The core cast of ‘alchemists’ acted as emcees for the show
and ushered in and out each of Chaucer’s tales with panache and excellent audience engagement. Pupils had the
opportunity to work as actors, stage management, lighting technicians, backstage crew and with props and costume and
hair and makeup to bring the show to life.
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In Academic Drama, the department staged seven different plays over both GCSE and A Level examinations, from
devised work to scripted texts culminating in accomplished and highly graded work. LAMDA also created its own
highly regarded examination work with eleven out of twelve pupils achieving distinctions in their level 2-5 LAMDA
exams, in Solo and Duo Acting, Public Speaking and Musical Theatre categories.

Last year was also a bumper year for theatre visits within the Drama Department, with exam classes visiting The Rose
Theatre in Kingston to watch Bertolt Brecht’s ‘The Caucasian Chalk Circle’ and the National Theatre in London, to
watch Arthur Miller’s ‘The Crucible’. This was followed by the whole of the lower school supporting our excellent
local theatre, The Barn, with 100 staff and students going to watch their incredibly creative, home-grown production of
‘Robin Hood’. This resulted in a flurry of creative responses from all years as they took inspiration from watching,
analysing and evaluating the work of professionals to develop their own ideas in lessons.

Sporting Achievements:

Our Director of Sport thanked students at the end of the Academic Year for “Creating an environment where they are
able to flourish, be successful, develop and have a positive experience”. He continued with, “Their desire to learn and
be the best they can be in training and fixtures has been outstanding”.

The Sports and Coaching Team spent the year leading from the front and delivered high quality, energetic and
enjoyable sessions that students both benefitted from and enjoyed. Their passion, attention to detail and commitment to
Rendcomb Sport is appreciated by all at Rendcomb.

As a College, over 300 fixtures were played in the last year by 100 different teams. This successful programme was
sustained by the commitment, effort and enjoyment of sport by both students and staff alike. Those 300 matches were
played across thirteen sports, some of which had been introduced to complement Rendcomb’s already busy sporting
programme. Rugby, cricket, hockey, lacrosse and tennis continued to be the College’s main offerings but were
complimented with the addition of football, netball, clay pigeon shooting, rugby sevens, chess and golf. This gave all
levels and abilities the opportunity to get involved. Rendcomb hosted both the Jonny Wilkinson Cup (Rugby) and the
Lacrosse Small Schools Tournament in 2022-2023. Teams represented Rendcomb College at the National Schools
Lacrosse Championships (U18), Small Schools’ Lacrosse Tournament (U18), The Hockey County Cups (U14 &U15)
and the Hockey South-West Regionals (U18 Boys)

A number of individuals have achieved outstanding performances, including a Year 12 student who represented Team
GB in the IDO World Tap Dance Championships in Croatia, coming 13" in their solo, a Year 11 student was selected
to be part of a team of six representing Team GB at the IWWF World Under 17 Waterski Championships, placing 25t
in the Under 17 Tricks category, three Rendcomb siblings were selected to represent Team England at the Dance World
Cup in Portugal, and a talented Year 11 hockey player had an incredible experience at the England Hockey Talent
Academy this Summer.

Activities:

The school has embraced a proactive approach to Equality, Diversity and Inclusivity in the year 2022-2023, led by a
fantastic EDI team of student ambassadors. Some highlights of the year were Dr. Claire Harvey addressing the whole
school on what is bias and the psychology behind ‘in and out’ groups. We hosted Floyd Steadman who delivered an
inspirational speech about his experiences as a sportsman and as an educational leader and his experiences of racism in
both. We have updated our KS3 curriculum to include a focus on ‘empowerment’ and have raised awareness about
prejudice across the whole school curriculum.

The Rendcomb award was launched to Year 7, recognising pupils’ achievements beyond the classroom and focussing
on developing character through our Rendcomb virtues. Pupils set themselves personal challenges (for example, one
pupil challenged themselves to learn basic Mandarin) as well as undertaking activities that took them out of their
comfort zone. The award acknowledged the wide range of creative and wellbeing activities that pupils already do, both
in and out of school, and encouraged them to try new things — perhaps choosing an activity that they wouldn’t normally
try, or joining a school committee. Pupils completed charity runs, held cake sales, took part in coffee concerts and tried
yoga. Wider reading and presenting projects on themes of their choices to tutor groups encouraged reflection and
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critical thinking, with topics ranging from robotics to astrology and British Sign Language. In order to complete the
award, each pupil recorded their achievements and participation across six categories reflecting our "Thoughtful,
Adventurous, Ambitious' virtues. There were three levels; Bronze, Silver and Gold, with Year 8 also now able to work
towards 'Platinum’ which also recognises leadership and critical thinking. Pupils rose to the challenge and it was
fantastic to see the wide range of character-forming activities they chose, the new things that they tried and the sharing
with their peers. Two pupils achieved the Gold Award having made an impressive contribution to the life of the school
in their first year.

Our community links programme sent Year 12 students into local state primary schools (North Cerney, Stratton,
Powells) as well as our own Junior School, care homes (Paternoster, Hunters) and a state secondary school (Henley
Bank). Students developed their empathy and understanding of others through the weekly experience and offered
services to the community. At the end of the year, we spent a day with one of our community partners engaged in a
service project which involved clearing garden areas, painting, weeding and spending time interacting with residents.

In March 2023, Rendcomb hosted a beyond Cop21 Symposium, welcoming students from local state secondary schools
Kingshill, Sir Thomas Rich’s, Balcarras, Leckhampton, Churchdown and Henley Bank. Built around the UN’s
sustainable development goals, the day encouraged students to understand rights and responsibilities around climate
change, thinking critically about the topic and developing curiosity. They enjoyed a lecture from Chris Butler-Stroud,
CEO of Whale and Dolphin Conservation and visited an exhibition of local businesses and organisations involved in
sustainability, ranging from butterfly and hedgehog conservation to reducing packaging and sustainable clothing. In
workshops, they explored topics in smaller groups, working with their peers to develop creative ideas and deepen their
understanding of issues such as electric/hydrogen vehicles and the importance of whale poo for mitigating climate
change! They made individual and group pledges, considering how they could make a difference. The day finished with
the making of a video to send to the next school hosting a symposium in Thilisi, Georgia, giving words of
encouragement and sharing their enthusiasm about what they’d learned.

The College continued to run a popular and successful Duke of Edinburgh programme and in the academic Year 2022-
2023, eight students completed their Gold Award, seven students completed their Silver Award and seventeen pupils
completed their Bronze Award. An impressive total of seven expeditions were run to Dartmoor, Exmoor and the
Brecon Beacons with Rendcomb staff volunteering their own time to make this possible.

The Green Car challenge, a joint venture between Rendcomb College and local state secondary Henley Bank High
School to build an electric sports car to race, continued throughout 2022-2023. We look forward to seeing the end
result.

Junior School:
This past year has seen the Junior School continue to grow and we reached a record number of pupils during the
Summer term.

Academically, this was another very strong year with standardised assessments indicating that pupils had made strong
progress across all areas of the curriculum. A significant majority of the Year 6 cohort transferred to the Senior School
and pupils were successful in being offered academic scholarships as well as scholarships in sport and music. In
addition, one pupil was awarded the Rendcomb Scholarship and another was successful in gaining a grammar school
place.

An adaptive and innovative approach enabled pupils to enjoy a rich and varied curriculum. Further breadth was added
to the teaching of Languages with KS2 pupils having the opportunity to learn some French, German, Spanish and Latin.
Pupils enjoyed taking part in a STEM challenge LEGO robotics workshop, with one pupil achieving notable success in
a national computer coding competition organised by Oxford University. There were new initiatives in EYFS and KS1
as pupils began working on a new phonics scheme and the timetable was adapted to create a much more refined
balance of teaching time within these areas of the school.
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The Co-Curricular programme continued to develop with the addition of new activities such as Table Tennis, Chat &
Chill at KS2 and STEM and Yoga activities at KS1. Ever-popular activities such as Forest School, Art Club and
Cookery continued to be well attended.

Speech & Drama pupils enjoyed great success in LAMDA examinations and gained several notable awards when
representing the school at the Cheltenham Festival of Performing Arts. Junior School musicians achieved successes in
their Associated Board exams in a range of instruments.

Community spirit remains a major strength of the school. The Rendcomb family continued to extend its support to the
wider community and, over the course of this past year, the Junior School raised funds for and supported a number of
charities in a variety of ways.

World Book Day celebrations included many original costume creations and a School Council suggestion of a ‘Book
Swap’ idea was also a successful innovation which helped to mark the day.

Sport remains a key part of Rendcomb life with pupils enjoying representing the school in competitive fixtures
throughout the sporting year. U9 boys once again enjoyed success at a local football tournament and there was
individual and team equestrian success for three Junior School pupils. Another Junior School pupil was victorious at
the IAPS Fencing Championships and achieved further success in the British National Fencing Championship.
Additionally, a Year 4 pupil was successful in being retained as part of the academy setup at Forest Green Rovers
football club.

Work to develop the playground area was completed with the new addition of a MUGA (Multi-Use Games Area). This
new facility provides us with a much improved area for use during break times and an extra resource which can be
utilised for the teaching of PE and Games and hosting competitive fixtures.

All Year 3 pupils were given the opportunity to try brass and string instruments during their Music lessons. In addition
to their standard Music curriculum, Year 2 pupils participated in an African Drumming workshop, Year 4 experienced
Gum Boot Dancing and Year 5 took part in a Steel Drumming session.

The Junior School production of ‘The Amazing Adventures of Super Stan’ was performed over two nights in the
Griffin Theatre to a combined audience total of over 350 people.

A variety of educational visits took place across the school year with pupils enjoying trips to Warwick Castle, Cotswold
Wildlife Park, Butterfly World, LEGO Discovery World, Cadbury World and Oxford Story Museum. Outdoor
education experiences took place at South Cerney Lakes and Gloucester Ski Slope and Year 6 pupils enjoyed a
residential visit to Kilve Court Outdoor Education Centre in February.

The Junior School production of ‘The Amazing Adventures of Super Stan’ performed over two nights in the Griffin
Theatre to a combined audience total of over 350 people.

A variety of educational visits took place across the school year with pupils enjoying trips to: Warwick Castle;
Cotswold Wildlife Park; Butterfly World; LEGO Discovery World; Cadbury World and Oxford Story Museum.
Outdoor education experiences took place at South Cerney Lakes and Gloucester Ski Slope with Year 6 pupils enjoying
a residential visit to Kilve Court Outdoor Education Centre in February.

Admissions and Marketing

It is fair to say that the last few years were challenging from an admissions point of view, particularly in light of the
huge reduction in overseas boarders, a direct result of the global pandemic. That being said, the decision was made in
2020 to continue to invest in marketing, which has very much improved Rendcomb College’s visibility both overseas
and for the local market, resulting in numbers coming back to pre-pandemic levels in 2022-23.
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The mix of international pupils is now more diverse without such a heavy reliance on China. The decision to allow 1 - 2
term stays has also meant that we continue to keep the boarding houses at a good level of capacity. Pupil recruitment
lead to bumper open mornings during the period, with sixty families attending the open morning in September, thirty
families in November and forty families attending in March. This lead to a sizeable intake into Year 7 for September
2023, which has been increased to a 3-form entry of fifty four pupils.

Marketing activity continued to develop digital avenues, with 80% of advertising now being done in the digital space.
New films were produced, as well as a mandarin language film, to help promote the school with overseas agents in the
East. Sponsorship of local events continued, including the NSEA Show Jumping at Rectory Farm, with around 600
competitors during the event and around 2,000 visitors, as well as inclusions in The Cotswold Show and Everyman
Theatre programmes.

Marketing supported commercial activities, including the opening of the Village Shop, advertising productions and
promoting the Summer School during the summer holidays.

The highlight of the marketing year culminated in Rendcomb College winning the SoGlos Independent School of the
Year — a local award recognising the best that Gloucestershire has to offer, firmly establishing us as one of
Gloucestershire’s Leading Independent schools.

Development & Property

The Estates Team had an extremely busy year as always, maintaining and updating the grade 2* listed Mansion House
and surrounding school buildings. The Residential portfolio was improved with notable enhancements made to two of
the properties. Roofing work continued on both the Mansion House and Stable Block. The Staff Common Room was
refurbished as part of the College’s well-being programme and a staff quiet space was set-up for reflection away from
the bustle of College life. Work was continued on the College’s sustainability schedule with LED lights being rolled
out across the College and insulation being installed in appropriate spaces.

The College received investment from the Foundation which enabled control to be taken of the Rendcomb Village Post
Office and Stores. The Estates Team completed the substantial renovation to the property in the summer months and
work continues on the associated residential property. Investment was also received for the much needed Multi Use
Games Area in the Junior School and to speed up the College’s ICT Improvement Programme.

Commercial Events

Commercial Activities were renewed in earnest in 2022 - 2023 with the focus on building on existing activities and
planning and executing new commercial endeavours. In the summer, a successful recruitment campaign was run to
appoint a Commercial Sales and Operations Manager to start in October 2023. During the year, a residential property,
currently used for the Sixth Form Independent Living Programme during the winter months, was opened as a very
successful and busy Airbnb during the spring and summer of 2023. The summer was spent renovating the Rendcomb
Post and Office and Stores, now under control of the College, and this opened in September 2023 with plans underway
to open another Airbnb in the associated residential property.

Two successful summer lets went ahead. Project International utilised the site for a busy 4 week programme whereby
we welcomed a total of 200 international students from all over the world. This was followed by the return of the
Riverside Players who spent 2 weeks rehearsing, set-building and costume making, culminating in an excellent outdoor
production of the ‘Scarlett Pimpernel’ against the spectacular backdrop of the College.

Multiple bookings were made for the Griffin Theatre to take place during 2023 - 2024, starting with a local state
secondary using it for their annual production during October half-term of 2024. The College looks forward to
welcoming many more local schools and clubs to use the facilities in the up-coming academic year.
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The Governors have had regard to the guidance issued by the Charity Commission in accordance with section 17 of the
Charities Act 2011 in ensuring that the College’s objectives are for the public benefit.

College support for fees

The school has the ability to offer the Noel Wills Scholarship, a means-tested award which is awarded to a State
Primary School pupil annually entering the college at the age of 11. This is an entirely free place for the duration of a
pupil’s time at the school. In addition, the College has an extensive Scholarships and Bursaries Policy which is
designed with the intention that funding goes to families most in need, in keeping with the Founder’s intentions. To
support this aim, the services of Bursary Administration Limited are used to undertake home visits and in-depth
analysis of financial situations. Within this financial year, bursary support amounting to 6% of total fee income has
been granted to pupils attending Rendcomb. The Sinclair Bursary Fund money provided by Rendcomb College
Foundation to the College is also used to fund support to families, as are funds raised by The Friends of Rendcomb
trustees.

Our Noel Wills and Centenary Scholars performed exceptionally well in their A Levels, achieving A*A*A, A*A*A*
and A* EPQ and A*A*A and A* EPQ respectively. They have been a credit to Rendcomb’s scholarship and bursary
programme during their time at College, being extremely active in the school community and representing the College
at numerous events. They have now headed off to study Law at Oxford, Chemistry at Durham and Psychology at the
University of Bath.

Charitable and Outreach work

This year, Rendcomb College has been able to increase its level of outreach work and numerous local state schools
have been invited to attend events at the College. The Community Links project which runs in Year 12 has gone from
strength to strength involving local state primary and secondary schools, as well as two local care homes. The Cop21
Symposium was a huge success and we welcomed students from 6 different secondary schools in the surrounding areas
to join our own students to understand rights and responsibilities around climate change. Individual departments have
run outreach projects, such as the Chemistry and Music departments, whereby they have invited local schools to
participate in workshops with our students. We continue to make the Griffin Theatre available to local schools and we
have loaned our minibus and driver to Coberley C of E Primary School.

Multiple members of staff volunteer their time at a variety of settings. 2 members of SLT were Chair of Governors at
local maintained schools in 2022 - 2023, allowing for excellent cross-fertilisation of ideas and expertise between the
sectors. Other volunteer roles include leaders at both Girl Guide and Cubs Groups, a voluntary teacher at
Gloucestershire Action for Refugees & Asylum Seekers, a safeguarding consultant at England Lacrosse, Treasurer at a
local swim club and several additional governor roles. It is a testament to our staff and the overarching ethos that so
many are prepared to donate their time in this way.

Charity plays a major part in the College’s fundraising, supporting local, national and overseas charities. We have
undertaken internal events on key dates, such as the Macmillan Coffee Morning, and held numerous Mufti days to
support charities such as Children In Need, Red Nose Day, the British Red Cross Earthquake Appeal, Ocean Protection
Appeal and Pancreatic Cancer UK. Support has been given to other charitable organisations such as the Friends of
Rendcomb to support their own charitable work.

Rendcomb undertakes the grass cutting of St Peter’s Church, Rendcomb, and also provides the cleaning, heating and
general day to day maintenance of the church building. The College makes land available for the siting of the village
recycling and charity collection bins. During poor weather, the school salts and clears the roads in the village and the
doctors’ surgery car park.
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Public benefit (continued)

Parents of our pupils often make significant sacrifices to pay the fees. During the year, the school educated UK based
children at negligible cost to the state, providing a tangible, indirect benefit to public finances in the region of £1.2m.
Similarly, unlike schools in the maintained sector, Rendcomb College pays irrecoverable VAT on most of its purchases
of goods and services.

In summary, the College continues to fulfil its aims admirably and intends to do so in future years. Further details about
the College can be found on the website www.rendcombcollege.org.uk.

Financial review
Details of incoming and outgoing resources in the year are shown in the Statement of Financial Activities on page 11.

Fees income net of bursaries, scholarships and allowances increased from £6,536,163 in 2022 to £7,170,722. Other
educational income increased by 9.8% to £649,799 and donations totalled £738,372 compared with £377,565 in the
prior year. The Foundation donated £728,700 to the College in 2023 (2022: £346,000) of which £243,219 was received
under the generous terms of the Martin Wills Bequest. The College invested funds in key projects and maintenance of
the Estate such as the installation of the Multi Use Games Area for the Junior School and the ICT refresh programme.
Significant improvements to 2 residential properties and the Post Office were made.

The College’s net surplus/expenditure before investment loss/gain was £26,361 (2021: loss of £193,548). After taking
account of the increase in value of investments, the funds of the College at 31 August 2023 fell from £368,727 to
£329,578.

Reserves policy and going concern

The College’s unrestricted funds at 31 August 2023 stood at £272,770 of which £1,187,388 represents designated funds
to be utilised as part of the provision of bursaries and school improvements. There is currently a deficit of £914,618 on
the general funds. At the 31 August 2023 there is also a restricted fund balance of £56,808 to be used in the
development of Science, Technology, Engineering and/or Maths education within the College.

We have continued to see difficult trading conditions in our long-term international market and as such the policy that
the College should seek to generate a surplus of income over expenditure each year has not been able to be met. The
Governors look to balance the required improvements and enhancements to the estate within the overall running of the
school’s finances. Reserves may be restricted for bursary, scholarship, development or other purpose if this is a specific
request of a donor. It therefore remains the policy of the Governors to seek to build up reserves out of operating
surpluses, subject to the demands for future expenditure to support the school.

The school is viewed as a viable business. It has no debt, and has the backing of funds held within the Foundation for
emergency use should this be required. The Foundation has reiterated its support for the College over the course of the
year and has taken steps to ensure that funds are available should they be needed. The numbers now joining the school,
and the advance registrations for place, indicate that the demand for places is growing significantly from both domestic
and international parents.

Risk management

The Governors ensure that the major risks to which the College is exposed are reviewed termly and that systems are in
place to mitigate or minimise such risks. The Governors are satisfied that the risks identified are being managed
effectively and to the greatest extent possible. The risk management process is managed firstly by the Finance and
General Purposes sub-committee and subsequently by the full Governing Body.

Investment performance
The College’s portfolio of securities is managed by Cazenove & Co. who act with delegated authority under the terms
of a discretionary agreement. The Governors receive quarterly reports from Cazenove and consider performance in
2022-2023 to be satisfactory. The investment policy produces a predictable level of income for a low-medium risk
portfolio invested in equities, cash and fixed interest stocks and provides additional income for the College.
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Principal Risks and Uncertainties

Risks are identified as being Strategic, Regulatory, Governance, External, Operational, Personnel, Environmental,
Technological, Academic or Financial; control measures are clearly identified where risk factors suggest a higher level
of risk. The College has a well-developed Emergency Plan in place which has undergone external review and critique
as well as internal testing. In common with many other smaller independent Colleges the major risks are around pupil
numbers and the ongoing financial viability of the College; strategic work is therefore undertaken to mitigate these
risks by measures including efficient and targeted marketing and promotional activity, and key decisions such as
numbers of international pupils. Mitigating actions were put in place to answer some of the risks that were identified
from the pandemic, including staffing in some areas.The school takes all aspects of Safeguarding very seriously and has
clear and well managed policies around this and all other areas of compliance.

Plans for future periods

It is expected that there will be a modest growth in overall pupil numbers in the coming years, whilst still maintaining
the school’s family-feel and caring ethos. The work that has been started on updating and refreshing key areas of the
school site will continue, with more significant projects being considered as need arises.

STATEMENT OF GOVERNORS’ RESPONSIBILITIES

The Governors (who are also directors of Rendcomb College Limited for the purposes of Company Law) are
responsible for preparing the Governors' Report and the financial statements in accordance with applicable law and
United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice).

Company Law requires the Governors to prepare financial statements for each financial year which give a true and fair
view of the state of affairs of the charitable company and of the incoming resources and application of resources,
including the income and expenditure, of the charitable company for that period. In preparing these financial
statements, the Governors are required to:

Select suitable accounting policies and then apply them consistently;

Observe the methods and principles in the Charities SORP;

Make judgements and estimates that are reasonable and prudent;

State whether applicable UK Accounting standards have been followed, subject to any material departures
disclosed and explained in the financial statements;

=  Prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
charitable company will continue in business

The Governors are responsible for keeping proper accounting records that disclose with reasonable accuracy at any
time of the financial position of the charitable company and enable them to ensure that the financial statements comply
with the Companies Act 2006. They are also responsible for safeguarding the assets of the charitable company and
hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.

In accordance with company law, as the charitable company’s directors, we certify that:

e so far as we are aware, there is no relevant audit information of which the charitable company’s auditor is unaware;

o as the directors of the charitable company we have taken all the steps that we ought to have taken in order to make
ourselves aware of any relevant audit information and have established that the charitable company’s auditor is
aware of that information.

The Governors’ Report, which incorporates the Strategic Report, was authorised for issue and approved by the
Governors On 7 December 2023 and is signed on their behalf by:

T e

Mr Nicholas Ford — Chairman
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INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF

RENDCOMB COLLEGE

Opinion

We have audited the financial statements of Rendcomb College for the year ended 31 August 2023 which comprise the
Statement of Financial Activities, the Balance Sheet, the Cash Flow Statement and notes to the financial statements,
including a summary of significant accounting policies. The financial reporting framework that has been applied in
their preparation is applicable law and United Kingdom Accounting Standards, including Financial Reporting Standard
102 The Financial Reporting Standard applicable in the UK and Republic of Ireland (United Kingdom Generally
Accepted Accounting Practice).

In our opinion, the financial statements:
e give a true and fair view of the state of the charitable company’s affairs as at 31 August 2023 and of the
charitable company’s net movement in funds, including the income and expenditure, for the year then ended;
e have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
and
e have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law.
Our responsibilities under those standards are further described in the Auditor’s responsibilities for the audit of the
financial statements section of our report. We are independent of the charity in accordance with the ethical
requirements that are relevant to our audit of the financial statements in the UK, including the FRC’s Ethical Standard,
and we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern
In auditing the financial statements, we have concluded that the trustees’ use of the going concern basis of accounting
in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the charitable company's ability to continue
as a going concern for a period of at least twelve months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern are described in the relevant
sections of this report.

Other information

The trustees are responsible for the other information. The other information comprises the information included in the
Governor’s Report. Our opinion on the financial statements does not cover the other information and, except to the
extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in doing
so, consider whether the other information is materially inconsistent with the financial statements or our knowledge
obtained in the audit or otherwise appears to be materially misstated. If we identify such material inconsistencies or
apparent material misstatements, we are required to determine whether there is a material misstatement in the financial
statements or a material misstatement of the other information. If, based on the work we have performed, we conclude
that there is a material misstatement of this other information, we are required to report that fact. We have nothing to
report in this regard.
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Opinions on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

o the information given in the Governors Report (which includes the strategic report and the directors’ report
prepared for the purposes of company law) for the financial year for which the financial statements are
prepared is consistent with the financial statements; and

o the strategic report and the directors’ report included within the Governor’s Report have been prepared in
accordance with applicable legal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the charitable company and its environment obtained in the course
of the audit, we have not identified material misstatements in the Governors Report (which incorporates the strategic
report and the directors’ report).

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 requires us
to report to you if, in our opinion:
e adequate accounting records have not been kept by the charitable company; or

e the charitable company financial statements are not in agreement with the accounting records and returns; or
e certain disclosures of trustees’ remuneration specified by law are not made; or

e we have not received all the information and explanations we require for our audit.

Responsibilities of trustees for the financial statements

As explained more fully in the trustees’ responsibilities statement set out on page 9, the trustees (who are also the
directors of the charitable company for the purposes of company law) are responsible for the preparation of the
financial statements and for being satisfied that they give a true and fair view, and for such internal control as the
trustees determine is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, the trustees are responsible for assessing the charitable company’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going concern
basis of accounting unless the trustees either intend to liquidate the charitable company or to cease operations, or have
no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and
are considered material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line
with our responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud.
The extent to which our procedures are capable of detecting irregularities, including fraud is detailed below:

Based on our understanding of the charitable company and the environment in which it operates, we identified that the
principal risks of non-compliance with laws and regulations related to the independent school regulations, safeguarding
regulations, health and safety requirements, GDPR, employment law and charity law , and we considered the extent to
which non-compliance might have a material effect on the financial statements. We also considered those laws and
regulations that have a direct impact on the preparation of the financial statements such as such as the Charities Act
2011 and consider other factors such as payroll tax.
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INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF

RENDCOMB COLLEGE (continued)

We evaluated management’s incentives and opportunities for fraudulent manipulation of the financial statements
(including the risk of override of controls) and determined that the principal risks were related to the improper
recognition of revenue and management bias in accounting estimates. Audit procedures performed by the engagement
team included:

- Inspecting correspondence with regulators and tax authorities;

- Discussions with management including consideration of known or suspected instances of non-compliance
with laws and regulation and fraud;

- Evaluating management’s controls designed to prevent and detect irregularities;

- ldentifying and testing journals; and

- Challenging assumptions and judgements made by management in their critical accounting estimates

Because of the inherent limitations of an audit, there is a risk that we will not detect all irregularities, including those
leading to a material misstatement in the financial statements or non-compliance with regulation. This risk increases the
more that compliance with a law or regulation is removed from the events and transactions reflected in the financial
statements, as we will be less likely to become aware of instances of non-compliance. The risk is also greater regarding
irregularities occurring due to fraud rather than error, as fraud involves intentional concealment, forgery, collusion,
omission or misrepresentation.

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council’s website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s
report.

Use of our report

This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of Part 16 of
the Companies Act 2006. Our audit work has been undertaken so that we might state to the charitable company's
members those matters we are required to state to them in an Auditor's report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the charitable company and the
charitable company's members, as a body, for our audit work, for this report, or for the opinions we have formed.

Adam Halsey (Senior Statutory Auditor) 10 Queen Street Place
For and on behalf of Haysmacintyre LLP, Statutory Auditor London

EC4R 1AG
Date:
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RENDCOMB COLLEGE

STATEMENT OF FINANCIAL ACTIVITIES
(Including Income and Expenditure Account)

FOR THE YEAR ENDED 31 AUGUST 2023

General Designated  Restricted Total Total
Funds Funds Funds 2023 2022
Note £ £ £ £ £
INCOME FROM:
Charitable activities
School fees receivable 3 7,170,722 - - 7,170,722 6,536,163
Other educational income 4 649,799 - - 649,799 591,780
Trading activities 5 212,026 - - 212,026 216,674
Investments
Investment income 6 42,764 - - 42,764 41,339
Bank and other interest 6 5,595 - - 5,595 95
Voluntary services
Grants and donations 7 738,372 - - 738,372 377,565
Total income 8,819,278 - - 8,819,278 7,763,616
EXPENDITURE ON:
Raising funds
Trading costs 8 65,741 - - 65,741 80,099
Charitable activities
Education 8 8,727,176 - - 8,727,176 7,877,065
Total expenditure 8 8,792,917 - - 8,792,917 7,957,164
Net income/(expenditure) before 26,361 - - 26,361 (193,548)
investment losses and transfers
Gains/(losses) on investment assets - (65,510) - (65,510) (52,525)
Transfers 1,815 (1815) - - -
Net movement in funds 28,176 (67,325) - (39,149) (246,073)
Fund balances at 1 September 2022 (942,794) 1,254,713 56,808 368,727 614,800
Fund balances at 31 August 2023 15,16 (914,618) 1,187,388 56,808 329,578 368,727

All the activities included above were continuing during the year.
The notes on pages 19 to 30 form part of these financial statements.
The Statement of Financial Activities for the comparative period has been presented in note 23.
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RENDCOMB COLLEGE

BALANCE SHEET

AT 31 AUGUST 2023

Company Number: 5891198

Fixed assets
Tangible assets
Investments

Current assets

Debtors

Due from Rendcomb College Foundation
Short term deposits

Cash at bank and in hand

Creditors: amounts falling due within one year

Net current liabilities

Net assets
Represented by:

Funds
Designated Funds
General Funds
Restricted Funds

Note

10
11

12

13
13

14

15
15
15

2023 2022
£ £
446,979 270,250
999,383 1,064,893
1,446,362 1,335,143
245,259 366,690
200,000 -
10,708 10,653
973,830 1,084,127
1,429,797 1,461,470
(2,546,581)  (2,427,886)
(1,116,784) (966,415)
329,578 368,727
1,187,388 1,254,713
(914,618) (942,794)
56,808 56,808
329,578 368,727

The financial statements were approved and authorised for issue by the Governors on 7 December 2023 and were

signed below on their behalf by:

Mr Nicholas Ford - Chairman

The notes on pages 19 to 30 form part of these financial statements.
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RENDCOMB COLLEGE

CASHFLOW STATEMENT

FOR THE YEAR ENDED 31 AUGUST 2023

2023 2022

Note £ £
Cash flows from operating activities
Net incoming/(outgoing) resources before investment gains 26,361 (193,549)
Investment income (42,764) (41,339)
Interest received (5,595) (95)
Depreciation charge 93,029 104,269
Profit on sale of assets (600) (13,302)
Increase in debtors (78,569) 14,780
Increase in creditors 118,695 583,503
Net cash used in operating activities 110,557 454,267
Cash flows from investing activities
Purchase of tangible fixed assets (269,758) (134,887)
Proceeds on sale of tangible fixed assets 600 13,302
Investment income 48,359 41,434
Net cash used in investing activities (220,799) 80,150
Net decrease in cash and cash equivalents (110,242) 374,117
Cash and cash equivalents at the beginning of the year 1,094,780 720,663
Cash and cash equivalents at the end of the year 13 984,538 1,094,780
Analysis of cash and cash equivalents At 31 August At 31 August

2023 2022
£ £

Cash at bank 973,830 1,084,127
Short term deposits 10,708 10,653

13 984,538 1,094,780

The analysis of net debt is not required as no debt held by the College.
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RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS

FOR THE YEAR ENDED 31 AUGUST 2023

2.1

2.2

2.3

2.4

2.5

GENERAL INFORMATION

Rendcomb College is a charitable company limited by guarantee incorporated in England and Wales and
registered with the Charity Commission. The address of its registered office is Rendcomb College, Cirencester,
Gloucester, GL7 7HA. The members of the company are the Governors. In the event of the charitable company
being wound up, the liability in respect of the guarantee is limited to £1 per member of the charitable company.

Rendcomb College was incorporated on 31 July 2006 (company number 05891198) and registered as a charity
on 22 August 2006 (charity number: 1115884)

ACCOUNTING POLICIES
A summary of the more important accounting policies, which have been applied consistently, is set out below.

Accounting convention
The financial statements have been prepared in accordance with the Financial Reporting Standard applicable in
the UK and Republic of Ireland (FRS102), the Companies Act 2006 and the Charities Statement of
Recommended Practice (SORP) FRS 102 — ‘Accounting and Reporting by Charities (2019)* Second Edition,
effective 1 January 2019.

The accounts are drawn up on the historical cost basis of accounting, as modified by the revaluation of
investments.

Critical accounting judgements and key sources of estimation uncertainty

In the application of the accounting policies, Governors are required to make judgements, estimates, and
assumptions about the carrying value of assets and liabilities that are not readily apparent from other sources.
The estimates and underlying assumptions are based on historical experience and other factors that are
considered to be relevant. Actual results may differ from these estimates.

The Governors do not believe that there are any areas subject to significant accounting estimation or judgement
and no assumptions concerning the future or estimation uncertainty affecting assets or liabilities at the balance
sheet date are likely to result in a material adjustment to their carrying amounts in the next financial year.

Consolidation

Rendcomb College has taken the exemption from preparing consolidated financial statements as its subsidiary,
Rendcomb College Services Limited is wholly owned and consolidated financial statements are prepared by the
ultimate controlling party, Rendcomb College Foundation, for the year ended 31 August 2023.

Going Concern

The Governors consider that there are no material uncertainties regarding the charities ability to continue as a
going concern, on the basis that it has committed and ongoing financial support from its parent undertaking,
Rendcomb Foundation.

School fees

Fees receivable and charges for services and use of premises are accounted for in the year in which the service is
provided. Fees receivable are stated after deducting allowances, scholarships and other remissions granted by
the College, but include contributions received from restricted funds for scholarships, bursaries and other grants.

Investment income
Investment income from dividends, bank balances and fixed interest securities is accounted for on an accruals
basis.

Donations income

Donations receivable for the general purposes of the College are credited to unrestricted funds. Donations for
purposes restricted by the wishes of the donor are taken to “restricted funds” where these wishes are legally
binding on the Governors. Donations that are identified by the Governors for particular purposes are shown as
designated funds.
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RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS

FOR THE YEAR ENDED 31 AUGUST 2023

2.6

2.7

2.8

2.9

2.10

211

2.12

ACCOUNTING POLICIES (continued)

Grant income
Grant income relates to the Government’s Coronavirus Job Retention Grant (CJRG) and is recognised under the
accruals basis in line with staff costs.

Expenditure
Expenditure is accounted for on an accruals basis. It is allocated between categories on the basis of actual costs.

Cost of charitable activities includes expenditure associated with the running of the College and include both
direct and support costs.

Support costs represent indirect costs relating to raising funds and the charity’s charitable activities. Support
costs, including governance costs, are allocated to activities on bases that represent the Governors’ best estimate
of actual use.

Governance costs comprise the costs of running the charity, including auditors’ remuneration and expenses
reimbursed to Governors attending meetings.

Fixed assets
Fixed assets for use by the charity are stated at cost less depreciation. Depreciation is calculated on a straight-
line basis over the estimated useful life of an asset at the following rates:

Equipment and motor vehicles 20 — 25%

Investments
Investment in subsidiary is stated at cost less provision for impairment.

Listed investments are stated at market value at the balance sheet date.

Realised gains and losses on investments represent the difference between sale proceeds and opening market
value (or cost at date of purchase if later). Unrealised gains and losses represent the change in market value of
the investment portfolio in the year.

Unrealised gains and losses arising on revaluation of investments are credited or charged to the Statement of
Financial Activities and allocated to the appropriate fund according to the “ownership” of the underlying assets.

Cash at bank and in hand
Cash at bank and cash in hand includes cash and short term highly liquid investments with a short maturity of
three months or less from the date of acquisition or opening of the deposit or similar account.

Financial instruments

The charity only has financial assets and financial liabilities of a kind that qualify as basic financial instruments.
Basic financial instruments, including trade and other debtors, creditors and investments in non-puttable ordinary
shares are initially recognised at transaction value and subsequently measured at their settlement value. Cash is
measured at fair value through the profit or loss.

Creditors and provision

Creditors and provisions are recognised where the charitable company has a present obligation resulting from a
past event that will probably result in the transfer of funds to a third party and the amount due to settle the
obligation can be measured or estimated reliably.
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RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS

FOR THE YEAR ENDED 31 AUGUST 2023

2.13

2.14

2.15

2.16

ACCOUNTING POLICIES (continued)

Fund accounting
Restricted funds are funds which have been received for specific purposes as indicated by the donor.

Unrestricted funds are funds whose use is wholly at the discretion of the Governors.

Designated funds, such as the Foundation Fund, are funds which are identified for particular purposes by the
Governors.

Pensions

The College contributes to the Aviva Pension Trust for Independent Schools (APTIS) which is a defined
contribution pension scheme which can be used by all ISBA member schools for their teaching staff. ) It is set up
as part of Aviva’s “Master Trust” — a trust-based pension arrangement managed by independent professional
trustees. It is available for ISBA members and such other organisations as are admitted by mutual agreement.
The College also operates a money purchase scheme for non-teaching staff. Contributions are charged to the
Statement of Financial Activities as incurred.

Operating leases

Rentals payable are charged on a time basis over the lease term, even if the payments are not made on such a
basis. Benefits received and receivable as an incentive to sign an operating lease are similarly spread on a
straight-line basis over the lease term.

Foreign currency translation

The charities functional and presentation currency is pound sterling. Monetary assets and liabilities denominated
in foreign currencies are translated into sterling at the rates of exchange ruling at the balance sheet date.
Transactions in foreign currencies are recorded at the rate ruling at the date of the transaction. All differences are
recognised in the Statement of Financial Activities.

CHARITABLE ACTIVITIES - FEES RECEIVABLE 2023 2022
£ £
Fees receivable consist of:
School fees 8,212,425 7,704,466
Less total bursaries, scholarships and allowances (1,041,703) (1,168,303)
7,170,722 6,536,163
Add back:

Bursaries funded by Martin Wills Bequest - -
Bursaries funded by Francis Dutton Bequest - -

Total school fees received 7,170,722 6,536,163

Means tested scholarships, bursaries and other awards totalling £491,760 (2022: £457,399) were paid to 41
pupils (2022: 48). Within this, 1 pupil (2022: nil) was in receipt of the Francis Dutton Scholarship.
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RENDCOMB COLLEGE
NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2023

4. CHARITABLE ACTIVITIES - OTHER INCOME

Additional courses

School transport
Additional accommaodation
Ancillary income

5. OTHER TRADING ACTIVITIES

Trading income
Functions
Rental income

2023 2022

£ £
467,785 408,040

70,945 48,873

53,226 67,387

57,843 67,480
649,799 591,780
2023 2022

£ £
129,912 131,382

82,114 85,292
212,026 216,674

Rental income relates to properties which are owned by Rendcomb College Foundation, for which the rent is

payable to the College in accordance with the relevant agreements.

6. INVESTMENT INCOME 2023 2022
£ £
Income from investment portfolio 42,764 41,339
Interest 5,595 95
48,359 41,434
7. GRANTS AND DONATIONS Total Total
Unrestricted  Designated Restricted 2023 2022
£ £ £ £ £
Donations to the College:
Rendcomb College Foundation 728,700 - - 728,700 346,000
Donations — general 9,67 - - 9,672 -
Rural payment - - - - 31,565
738,372 - - 738,372 377,565
GRANTS AND DONATIONS (2022)
Unrestricted  Designated Restricted 2022 2021
£ £ £ £ £
Donations to the College:
Rendcomb College Foundation 346,000 - - 346,000 974,320
Rural payment 31,565 - - 31,565 25,777
Grants:
Furlough income - - - - 267,958
377,565 1,268,055

377,565 - -
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RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2023

8a.

8b.

TOTAL EXPENDITURE

Raising funds
Trading costs

Charitable activities
Education and grant making
Teaching

Welfare

Premises

Marketing

Administration

TOTAL EXPENDITURE (2022)

Raising funds
Trading costs

Charitable activities
Education and grant making
Teaching

Welfare

Premises

Marketing

Administration

Governance included in other costs:

Remuneration paid to auditor for audit services
Remuneration paid to auditor for other services
Reimbursement of personal expenses to Governors — travel costs

Total Total
Staff costs  Depreciation Other 2023 2022
£ £ £ £ £
- - 65,741 65,741 80,099
3,919,811 38,316 262,698 4,220,825 4,002,368
352,925 18,433 1,122,095 1,493,453 1,319,007
252,747 52,770 1,060,913 1,366,430 1,053,766
- - 134,074 134,074 104,227
510,490 777 1,001,126 1,512,393 1,397,697
5,035,973 110,295 3,580,907 8,727,176 7,877,065
5,035,973 110,295 3,646,648 8,792,917 7,957,164
Total Total
Staff costs  Depreciation Other 2022 2021
£ £ £ £ £
- - 80,099 80,099 6,567
3,705,779 24,859 271,730 4,002,368 3,839,238
359,149 23,518 936,340 1,319,007 1,116,384
226,044 55,614 772,108 1,053,766 1,049,660
- - 104,227 104,227 83,460
522,143 278 875,276 1,397,697 1,381,558
4,813,115 104,269 2,959,681 7,877,065 7,470,300
4,813,115 104,269 3,039,780 7,957,164 7,476,867
2023 2022
£ £
15,100 13,150
1,950 1,765
189 306
17,239 15,221

No Governors were remunerated during the year. Travel expenses were reimbursed to £189 (2022: £306).
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RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2023

9. STAFF COSTS 2023 2022
£ £
Wages and salaries 4,199,351 4,004,229
Social security costs 394,415 381,079
Pension contributions (note 20) 438,494 415,130
Termination payments 3,713 12,677

5,035,973 4,813,115

2023 2022
The average monthly number of employees in the year was: No. No.
Teaching:

Full time 51 50
Part time 63 54
Welfare 19 19
Premises 10 7
Administration 19 16
162 146

Aggregate employee benefits paid to key management personnel during the year were £615,827 (2022: £570,225).

Number of higher paid employees in bands of 2023 2022
60,000 - 69,999 2 -
70,000 - 79,999 1 1
140,000 — 149,999 - 1
150,000 — 159,999 1 -
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RENDCOMB COLLEGE
NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2023

10. TANGIBLE FIXED ASSETS

Equipment and Multi-use Total
motor vehicles Games area £
£ £

Cost
At 1 September 2022 2,895,791 - 2,895,791
Additions 129,147 140,611 269,758
Disposals - - -
At 31 August 2023 3,024,938 140,611 3,165,549
Depreciation
At 1 September 2022 2,625,541 - 2,625,541
Charge for the year 93,029 - 93,029
Eliminated on disposal - - -
At 31 August 2023 2,718,570 - 2,718,570
Net Book Value
31 August 2023 306,368 140,611 446,979
31 August 2022 270,250 - 270,250

The College has use of the properties owned by the Foundation, consisting of:-

- The main building of the School with many classrooms and facilities, including the kitchens, dining hall and a
boarding house;

- The stable block, including laboratories, ICT Room and classrooms and the Arts Block including classrooms;

- The boarding houses, consisting of Park House, Old Rectory, Godman House, Lawn House and Stable House.
Garden House is used for the 6™ Form Housg;

- In addition, there are tennis courts, a swimming pool, sports hall, 4™ and 5" Form Social Centre and an all-
weather sports pitch;

- Dwelling houses for employees consist of the Headmaster’s House, The Rectory, Rectory Cottage, Park Cottage,
No’s 16, 19.

- Houses on external let are Coombe House, Churn House, Orchard House and No’s 15, 17,18,20 the Post Office

and Post Office Cottage; and
- The Griffin Centre.
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RENDCOMB COLLEGE
NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2023

11. FIXED ASSET INVESTMENTS

Listed Cash Total
investments
£ £ £

Market value at 1 September 2022 1,054,126 10,767 1,064,893
Additions - 1,241 1,241
Disposals (1,500) - (1,500)
Loss (65,251) - (65,251)
Market value at 31 August 2023 987,375 12,008 999,383

The historic cost of investments held is £959,656 (2022: £959,656).
Investments are in global equities and funds, with the exception of a £1 investment in the
subsidiary company.

The College owns the entire share capital of Rendcomb Services Limited of £1. The aggregate share capital and
reserves of the company as at 31 August 2023 and profit for the year then ended was as follows:

Aggregate of share
capital & reserves Profit
£ £
Rendcomb Services Limited (1,180) 978
12. DEBTORS 2023 2022
£ £
Fees 68,955 209,823
Prepayments and accrued income 154,272 147,890
Due from Rendcomb Services Limited (Note 21) 8,722 8,722
Other debtors 13,310 255
245,259 366,690
13. CASH AND CASH EQUIVALENTS 2023 2022
£ £
Short term deposits 10,708 10,653
Cash at bank 973,830 1,084,127

984,538 1,094,780

Short term deposits comprise temporary deposits of surplus funds with Lloyds Bank plc.
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RENDCOMB COLLEGE
NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2023

14. CREDITORS - due in less than one year

Trade creditors

Accruals

Registration and guarantee fees

Fees received in advance of Michaelmas Term
Other creditors

Other tax and social security

15. FUND MOVEMENTS
1 September

2023 2022
£ £

259,436 246,477
57,685 46,869
579,619 555,132
1,501,262 1,447,737
40,037 23,130
108,542 108,542

2,546,581 2,427,886

Investment 31 August

2022 Income Expenditure  Transfers Loss 2023
£ £ £ £ £ £

Unrestricted Funds
General Fund (942,794) 8,819,278 (8,792,917) 1,815 - (914,618)
Designated Funds
Foundation Fund 1,201,548 - - - (65,510) 1,136,038
Francis Dutton Bequest 53,165 - - (1,815) - 51,350
Restricted Funds:
Longitude grant 6,808 - - - - 6,808
Centenary fund 50,000 - - - - 50,000

368,727 8,819,278 (8,792,917) - (65,510) 329,578

The Foundation Fund consists of the investment portfolio transferred by Rendcomb College Foundation. The
current intention is to retain the Fund and use the income generated to help fund the activities of the College.

The Francis Dutton Bequest is utilised for music scholarships; no such scholarships were identified during the

year.

The Longitude grant consists of funds awarded at the Longitude Explorer Challenge and is being used to develop
Science, Technology, Engineering and/or Maths education within the College.

The Centenary fund consists of amounts received for the Centenary celebration.

FUND MOVEMENTS (2022)
1 September

Investment 31 August

2021 Income Expenditure  Transfers Gains 2022
£ £ £ £ £ £

Unrestricted Funds
General Fund (749,246) 7,763,616 (7,957,164) - - (942,794)
Designated Funds
Foundation Fund 1,254,073 - - - (52,525) 1,201,548
Francis Dutton Bequest 53,165 - - - - 53,165
Restricted Funds:
Longitude grant 6,808 - - - - 6,808
Centenary fund 50,000 - - - - 50,000

614,800 7,763,616 (7,957,164) - (52,525) 368,727
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RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2023

15.

16.

17.

18.

FUND MOVEMENTS (continued)

The Foundation Fund consists of the investment portfolio transferred by Rendcomb College Foundation. The
current intention is to retain the Fund and use the income generated to help fund the activities of the College.

The Francis Dutton Bequest is utilised for scholarships, resources expended include the transfer of £nil (2022:

£nil) in respect of scholarships funded during the year by the Francis Dutton Bequest.

The Longitude grant consists of funds awarded at the Longitude Explorer Challenge and is being used to develop

Science, Technology, Engineering and/or Maths education within the College.

The Astroturf fund consists of amounts received for the replacement of the astroturf surface. These amounts were

expended in the year.

NET ASSETS BY FUND

Tangible fixed  Investments Net current Total
assets assets/(liabilities)
£ £ £ £
Unrestricted Funds
Designated Funds - 999,384 188,004 1,187,388
General Funds 446,979 - (1,361,597) (914,618)
Restricted - - 56,808 56,808
446,979 999,384 (1,116,785) 329,578
Comparative split of
net assets by fund
Tangible fixed Investments Net current Total
assets assets/(liabilities)
£ £ £ £
Unrestricted Funds
Designated Funds - 1,064,894 189,819 1,254,713
General Funds 270,250 - (1,213,044) (942,794)
Restricted - - 56,808 56,808
270,250 1,064,894 (966,417) 368,727
CAPITAL COMMITMENTS
At the balance sheet date there were £nil capital commitments (2022: £nil.)
FINANCIAL INSTRUMENTS 2023 2022
£ £

Cash and cash equivalents 984,538 1,094,780
Financial assets measured at amortised cost 290,987 218,800

1,275,525 1,313,580
Financial liabilities measured at amortised cost (2,546,581)  (2,427,888)

Financial assets measured at amortised cost include fee debtors, other debtors and accrued income.

Financial liabilities measured at amortised cost include fees in advance, trade creditors, accruals, registration fees

and other creditors.
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RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2023

19.

20.

(@)

b)

21.

OPERATING LEASE COMMITMENTS

At 31 August 2023, the College had annual commitments under non-cancellable operating leases as set out below:

2023 2022
Fixtures & Fixtures &
Vehicles fittings Vehicles Fittings
£ £ £ £
Operating leases which expire:
Within one year 2,022 53,577 2,022 53,954
In one to two years - - - 10,046
In two to five years 6,467 - - -
8,489 53,577 2,022 64,000

Total costs incurred in the year in respect of rental charges for assets held under operating lease of
£78,125 (2022: £74,081)

PENSION COSTS

Teaching Staff

The School participates in the Aviva Pension Trust for Independent Schools (APTIS) which is a defined
contribution pension scheme which can be used by all ISBA member schools for their teaching staff. It is set up as
part of Aviva’s “Master Trust” — a trust-based pension arrangement managed by independent professional
trustees. It is available for ISBA members and such other organisations as are admitted by mutual agreement. The
pension charge for the year includes contributions payable to Aviva of £481,862 (2022: £425,526) and at the year-
end £nil (2022: £nil) was accrued in respect of contributions to this scheme.

Non-teaching staff

The College operates a money purchase scheme for non-teaching staff. The assets of the scheme are held
separately from those of the College. At the year end there were 66 (2022: 59) members of the money purchase
scheme. Employer’s contributions totalled £106,813 (2022: £104,727) during the year and at the year-end £Nil
(2022: £Nil) was accrued in respect of contributions to this scheme.

RELATED PARTY TRANSACTIONS

Rendcomb College is a connected charity with Rendcomb College Foundation as the Trustees of the Foundation
are the members of the College. During the year the Foundation donated £728,700 (2022: £346,000) to the
College. At 31 August 2023 the balance receivable from the Foundation was £200,000 (2022: £nil).

During the year the College purchased services of £220,391 (2022: £215,967) from Rendcomb Services Limited
and at the year end was owed a net receivable balance of £36,507 (2022: £8,722 net creditor balance). Rendcomb
Services Limited is a wholly owned subsidiary of Rendcomb College.

During the year two Governors (2022: five) had two children (2022: ten children) enrolled at the College, and fees
charged were at the full rate.

During the year £13,625 was donated by the Friends of Rendcomb for two scholarships.
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22. CONTROLLING PARTY
Rendcomb College Foundation is the immediate parent undertaking of Rendcomb College. Consolidated accounts
are prepared by Rendcomb College Foundation, registered Charity number 311713. The consolidated accounts are
available from the Charity Commission.

23. COMPARATIVE STATEMENT OF FINANCIAL ACTIVITIES (2022)

General Designated Restricted Total
Funds Funds Funds 2022
Note £ £ £
INCOME FROM:
Charitable activities
School fees receivable 3 6,536,163 - - 6,536,163
Other educational income 4 591,780 - - 591,780
Trading activities 5 216,674 - - 216,674
Investments
Investment income 6 41,339 - - 41,339
Bank and other interest 6 95 - - 95
Voluntary services
Grants and donations 7 377,565 - - 377,565
Total income 7,763,616 - - 7,763,616
EXPENDITURE ON:
Raising funds
Trading costs 8 80,099 - - 80,099
Charitable activities
Education 8 7,877,065 - - 7,877,065
Total expenditure 8 7,957,164 - - 7,957,164
Net expenditure before investment (193,548) - - (193,548)
gains
Gains/(losses) on investment assets: - (52,525) - (52,525)
Net movement in funds (193,548) (52,525) - (246,073)
Fund balances at 1 September 2021 (749,246) 1,307,238 56,808 614,800
Fund balances at 31 August 2022 15,16 (942,794) 1,254,713 56,808 368,727
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1. Introduction and Executive Summary

This report summarises our key findings in connection with the audit of the financial statements of Rendcomb College (the “College” )and Rendcomb Services Limited
(the “Company”) for the year ended 31 August 2023.

We would like to thank Rowan Elliot-Jones, Noria Hussain and the finance team for their assistance during the audit.
Our audit approach

Our work was planned and performed in order to issue an audit opinion on the financial statements in accordance with International Standards on Auditing (UK)
("ISAs™) and the terms of our letter of engagement. Our audit approach is a risk-based approach founded on us gaining a thorough understanding of the entity and
its business in order to allow us to identify the risks of material misstatement within the financial statements. To do this, we consider both the risk inherent in the
financial statements themselves and the control environment in which the entity operates. We then use this assessment to develop an effective and efficient
approach to the audit.

Limitations
Our audit procedures, which have been designed to enable us to express an opinion on the financial statements, have included an examination of the transactions

and the controls thereon.

Our audit included consideration of internal controls relevant to the preparation of the financial statements in order to design audit procedures that are appropriate in
the circumstances, but not for expressing an opinion on the effectiveness of internal control or to identify any significant deficiencies in their design or operation.

We have included in this report only those matters that have come to our attention as a result of our normal audit procedures and, consequently, our comments
should not be regarded as a comprehensive record of all deficiencies that may exist or improvements that could be made.

Overall conclusion and opinion

At the time of issuing this report we anticipate issuing an unqualified opinion on the financial statements, subject to the conclusion of the following outstanding points:

e Letter confirming £200k donation from the Foundation
e Completion of post balance sheet events review and receipt of the signed letter of representation (to be received at the point of approval of the financial
statements)
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2. Significant audit risks identified during audit planning

We set out below the significant audit risks identified at the planning stage and the conclusions of our audit work:

Significant audit risk area How we addressed this

Presumed risk in revenue recognition

Under ISA 240 there is a presumed risk that revenue may
be misstated due to improper revenue recognition. We
are required to consider and respond to the risks of
improper revenue recognition.

We consider that this risk applies to voluntary income and
trading income, including extras, being recognised in the
wrong period. The significant risk is rebutted for
investment income and school fees due to the
predictable, recurring nature of these income streams.

Presumed risk of management override

We are required to consider and respond to the risks
arising from management override of controls.

Specifically, the risk over the use of journal entries to
mask fraud and the manipulation of management
estimates and judgements to materially alter the financial
results and position.

We have undertaken a review of transactions around the Our audit work on revenue did
year end to ensure income as being recorded in the correct not identify any material issues.
period including reviewing accrued and deferred income.

We have assessed the appropriateness of the recognition
policies to confirm they are in line with the requirements of
the Charity SORP and FRS 102.

The results of our planned
audit work are considered to be
satisfactory in this area.

We reviewed the accounting estimates and judgements.

We have analysed the journals made in the year and
determined the risk criteria for identifying higher risk
journals. Subsequently significant, unusual or unexpected
journal postings have been investigated and verified.



Rendcomb College — Audit Findings Report | Year ended 31 August 2023 havsmaclefe

We also identified the following additional areas of focus for our audit, which were not deemed to be significant risks:

Area of focus How we addressed this Commentary

Fee income We reviewed fee income in total through a rationalisation. The results of our planned
. . , L We compared recorded fee income to expectations, taking audit work are considered to be

Fee income is the School’s most significant source of . . . . ; L

income into consideration confirmed student numbers and fees. satisfactory in this area.

Accuracy of fund accounting We confirmed that income, expenditure, and assets have The results of our planned

Given the nature of the funds that you hold there is a risk been corr_ectly aI_Iocat(_ad to the appropriate fund and auc_Ilt work are cqn5|dered to be
. . reported in the financial statements. satisfactory in this area.

relating to the accuracy of fund accounting.

Accuracy of salary costs We agreed the reconciliation of the payroll records to the The results of our planned

finance system. We confirmed the existence of a sample of  audit work are considered to be
employees. We considered the appropriateness of internal satisfactory in this area.
controls over standing payroll data and the internal controls

over the approval of payroll payments.

As a significant cost, there are risks relating to the
accuracy of salary costs, including related disclosures.
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Completeness of year end creditor balances, and in
particular cut of off capital works at year end

There is an inherent risk relating to the completeness of
liabilities.

Going concern — College

The College has been loss making for the last few years
and whilst as a group going concern is not an issue there
is a risk that the College continues to portray a loss-making
position which may be detrimental to the performance of
the College and its recruitment of new pupils.

We obtained supplier confirmations for significant suppliers.
We reviewed invoices and payments made after the period-
end. We considered the completeness of capital projects
through a review of documentation surrounding the year-
end.

We reviewed correspondence between the College and the
Foundation. We also reviewed the cashflow forecast for the
forthcoming twelve months.

We appreciate that the Foundation and its benefactors
have pledged their ongoing support. Our audit focus has
been to assess the level of formality of the support and the
evidence surrounding how this support ensures the College
is sufficiently financially resilient.

The results of our planned
audit work are considered to be
satisfactory in this area.

The results of our planned
audit work are considered to be
satisfactory in this area.
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3. Accounting and Audit Matters

3.1 Qualitative aspects of accounting practices and financial reporting

i. Key accounting estimates

Accounting estimates are defined by ISA 540 as monetary amounts for which the measurement, in accordance with the requirements of UK GAAP, is subject to
estimation uncertainty. We set out our comments on the key accounting estimates relevant to the current year below.

Significant accounting estimate & detail

Depreciation - £93k

Fixed assets for use by the charity are stated at cost
less depreciation. Depreciation is calculated on a
straight-line basis over the estimated useful life of an
asset at 20-25% for equipment and motor vehicles.

Commentary

We understand the college has a number of assets still in use that have been fully depreciated. This
may indicate that useful lives and associated depreciation rates are not appropriate and these need to
be reviewed. We recommend that management review the fixed asset register for any items that have
been fully depreciated and identify whether still in use or whether these can be written off.

With the building of a new multi-use games area management need to determine the useful over
which to depreciate this asset. We understand this was brought into use in June 2023 and would
expect this to be depreciated from this date although not material for the 2022-23 year.
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Going Concern

We are required to consider the College and the Company’s standalone ability to continue as a going concern. At present the College has a general reserve deficit
of £915k (2022:£943k) and when you remove fixed assets that figure becomes £1,363k. This is an accumulated position over many years and has been accepted
as not being an impediment to the governors and us signing off the going concern assumption on the following basis:

1. The College fund in designated funds of some £1.2m is available to the Governors;

2. The business of a school always provides significant cash at the beginning of the term that is then used to fund the costs in delivering education. There
is therefore always a large cash and deferred income balance in the accounts meaning liquidity is not an issue;

3. The investments in fixed assets are low as historically these have been funded for and accounted in the Foundation accounts;

4. There is a move to general fund profitability on a pre and post depreciation basis;

5. The foundation is available to provide grant funding to cover any costs not covered by normal income.

This is acceptable on a technical basis but perception wise the readers of the accounts will note that the College accounts that are filed with the Charity
Commission show a position that on the face of it is a concern. Parents have more information to hand than they use to in making decisions and with the press
coverage of political attention they must be considering whether or not the College is likely to be able to deliver their child’s education over the time span they
are at the College. Clearly anyone can ask the College senior leadership for comfort and confirmation however with some schools encouraging parents to pre pay
their child’s education to reduce the impact of VAT on fees the due diligence done by the parents will be deeper.

Part of the issue is that although you are like most other schools in re-investing “profits” into the fabric of the College the difference is that the College does not

have the assets on its balance sheet to shore up the finances. Schools show large negative free reserves but this is never an issue as the cash generation by the
school is positive and any need for financing can easily be attained by leveraging the asset base. The perception is that if the College has a bad year this option

is not available and therefore the financial position is more precarious than other schools.

An alternative could be to increase the level of funding to the College to then build up a capital base or release the designation of the College Fund to reduce the
negative general fund position.

Net current liabilities of £1.1m and negative general funds of £0.9m are significant indicators of financial challenge to the uneducated reader of the financial
statements at a time when there are so many political and economic challenges affecting the UK and more specifically the UK. Getting the right message across
is essential and consideration ought to be given about how the current accounts may be interpreted and whether the options available might help present a more
positive financial position.



Rendcomb College — Audit Findings Report | Year ended 31 August 2023 havsmacmlyre

iii. Trading activities of the School

The College generated £212k of trading income in the year of which £82k related to rentals and £130k to functions. As this may breach the £85k threshold, if such
income is subject to VAT, this will trigger the need to register for VAT. We recommend that management review the nature of this income and whether this is
within the scope of VAT. For example, letting income is outside the scope where this is a pure let with no additional services being provided. In addition, management
should also review this position in relation to any direct tax that may accrue to the College. For example, where income earned is ancillary to the School’s charitable
purpose, this could be considered outside the scope although this will depend on the facts in each case. The income from non charitable trading should be no more
than £80k in any case.

If management do not consider that its trading activities will significantly grow and any tax impact being minimal then the current arrangement of generating
trading income through the College may be considered appropriate. However, if management consider that such income will continue to grow, they may want to
review whether there is a more tax efficient structure on which to operate.

iv.  Capitalisation thresholds

There is currently no threshold at which assets are capitalised in the accounts. Management should consider an appropriate level that should not be too low and
should be based on larger projects. For smaller assets below the threshold we would expect these to be recorded and tracked. Management should review what
it is forecast to spend in the future which will help in determining an appropriate threshold.

V. Restricted funds

The College has two restricted funds relating to the Longtitude grant and Century fund. We understand the expenditure associated with these funds happened in
prior years and could either be reflected in the current year accounts as a transfer between restricted and general reserves or be dealt with in the 2023/24
accounts where the Governors can approve the release of funds. The amounts are not considered to be material to the readers of the accounts due to the fact
that the net assets will not be impacted by any correction.

vi. Misstatements

We did not identify any uncorrected misstatements.
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Vii,

viii,

Letter of representation

International Standards on Auditing require us to obtain written representations from the directors when you approve the financial statements.

The letters contain only standard matters in respect of Rendcomb College Limited and Rendcomb Services Limited as well as a specific representation on the
going concern status of both entities.

ISA (UK) 315 Revised Identifying and Assessing the Risks of Material Misstatement

The International Audit and Assurance Standards Board (IAASB) approved a significant re-write of the standard in September 2019 which came into effect for
the year ended 31 August 2023. The effects of the revisions are far-reaching and will require a revised approach to risk assessments. It required a more detailed
and evidence-based assessments in which five new inherent risk factors are considered and placed on a “Spectrum of Risk” at the higher end of which lie
Significant Risks. For the College the significant risks include fraud in revenue recognition and management override.

The new inherent risk factors we have applied to the planning and execution of the audit for the College include:

Subjectivity

Complexity

Uncertainty

Change; and

Susceptibility to misstatement due to bias or fraud.

The standard require increased documentation and consideration of what “Sufficient and appropriate” evidence must be obtained from risk assessment
procedures as the basis for the risk assessment. The revised ISA's application notes provide more explanatory material on controls relevant to the audit and on
the design and implementation required for these controls. A great deal more is required in respect of IT and particularly IT general controls which have also
been reviewed as part of the audit planning and fieldwork for the year ended 31 August 2023.

We noted no new control weaknesses and no new significant risk areas from our review of your IT general controls. We were able to obtain sufficient and
appropriate evidence to appropriately consider and conclude on the spectrum of risk required to meet the revised accounting standard.
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4. Financial review

The purpose of this section of the report is to set out the key financial trends and to provide our perspective on the overall financial position.

Statement of Financial Activities

2020 2021 2022 2023

Net fee income has increased by £634k. Although pupil numbers have
£'000 £'000 £'000 £'000

decreased from 413 to 402 in the year this was offset by an increase in

Income fees and a decrease in bursaries, scholarships and allowances awarded of
Fee Income 5,670 5,434 6,536 7,170 £126k.

Other Income 615 586 593 650

Trading activities 97 131 216 212 Other income increased mainly due pupils subscribing to additional
Investment Income 37 37 41 49 courses in the year.

Donations 623 1,000 378 738

The College received donations of £738k, which included a £485k

Grants 242 268 } : donation from Rendcomb College Foundation and £243k from the Martin

Total income 7,177 7,326 7,764 8,819 wills bequest for ongoing financial support.

Expenditure

Trading costs 14 v 80 66 Grant income in 2020 and 2021 relates to furlough income received from
9 ) the Government as part of the Coronavirus Job Retention Grant. This was

College Operating costs 7,427 7,470 7,877 8,727 no longer claimed in 2022 with the easing of Covid restrictions.

Total expenditure 7,441 7,477 7,957 8,793

Operating surplus/(deficit) (264) (151) (194) 26 The CoIIege has.see.n an increase in total costs of £836k which was a

mesimentGansi(osses) (73 109 () (o5 | [esutofnaeasng b eaching costs of 215, eflre coss of 203

Net movement in funds  (337) (42) ~ (246) (39) P ' '

The College continues to make a concerted effort to keep costs down
across the board.
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4. Financial review (cont)

Balance Sheet

Tangible fixed assets
Current Assets
Creditors

Net current liabilities
Net assets

Reserves

General

Designated

Restricted

2020 2021 2022 2023
£000 £000 £000  £000
1,310 1,357 1,335 1,446
899 1,161 1,461 1,429
(1,552)  (1,903)  (2,427)  (2,546)
(653) (742) (966) (1,117)
657 615 369 330
(598)  (749) (943)  (915)
1,198 1,307 1,255 1,188
57 57 57 57
657 615 369 330

5. Detailed control points

Cash balances have decreased by £111k mainly as a result of the
increase in fixed asset additions in the year of £270k which include the
construction of the new multi-use games area.

Movements in the designated reserve relate to losses on the investment
portfolio in the year whilst the general fund deficit decreased by £20k to
£915k for reasons described on previous page.

Negative free reserves is common in an independent school context as
surpluses are regularly used to improve the quality of the facilities of the
school. The mitigation is the availability of the College Foundation Fund
plus the timing of cashflows and the support from the Foundation.
Because of the College’s annual net deficit the financial mitigating
circumstances are that much more important to Rendcomb College and
therefore continued close collaboration with the Foundation is critical
until the College is able to return to surpluses.

We are pleased to report that we have not identified any control issues during the course of our work.

10



Rendcomb College — Audit Findings Report | Year ended 31 August 2023 havsmacmlvre

6. Emerging issues

Charity reporting and governance matters
Charity Commission updates its guidance on investing charity money

On 1 August 2023 the Charity Commission published its updated guidance for trustees on investing their charity’s money (C14).

This follows a consultation process that was started by the Commission several years ago but was put on hold while the ‘Butler-Sloss’ High Court case
was concluded. The verdict in this case clarified that where trustees are of the reasonable view that particular investments (or classes of investments)
potentially conflict with the charitable purposes, the trustees have the discretion to exclude such investments. They should exercise that discretion by
reasonably balancing all relevant factors including the likelihood and seriousness of the potential conflict, and the likelihood and seriousness of any
potential financial effect from the exclusion of such investments.

The revised guidance is shorter than the previous version of CC14. The other main changes to the guidance are:

1. Removing confusing terminologies such as ‘ethical’, ‘responsible’ and ‘mixed-motive’ investments.

2. Reflecting the judgement in the Butler-Sloss case: that trustees have wide discretion when deciding on their investment approach; for example
by excluding certain investments based on non-financial considerations when making financial investment decisions, or by making financial
investment decisions designed only to secure the best financial return, provided that ultimately they are furthering the charity’s purpose.

3. The previously separate guidance on social investments is now included within CC14. Social investments are investments made with a view to
both achieving your charity’s purposes directly through the investment and making an financial return. The guidance is clear that there are
specific trustee duties that apply when making a social investment which are different to those that apply for financial investments.

4. The guidance includes examples of approaches to investment, as well as examples of issues that trustees may need to consider when making
investment decisions, such as the potential reputational impact.

5. The differences between legal duties of trustees and best practice are clarified, by listing steps that trustees ‘must’ take (legal duties) and those
that they ‘should’ do (strongly recommended best practice, but not legal requirements).

The revised guidance can be found here: https://www.gov.uk/government/publications/charities-and-investment-matters-a-guide-for-trustees-
ccl4/charities-and-investment-matters-a-guide-for-trustees

Charity Commission consultation on social media guidance

On 18 September the Charity Commission’s published new guidance concerning charities’ use of social media. The guidance addresses both charities’
own use of social media and Trustees’ responsibilities in this regard, and the potential risks surrounding charity employees’ use of social media. The
guidance is clear that charities using social media should have a social media policy in place and should ensure that it is followed. A checklist for
developing a social media policy has also been created by the commission.

11
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Charity reporting and governance matters

The Commission is clear that employees should be free to use social media in their own right but notes the potential for private posts to be interpreted as
the views of the charity, with the risk to the charity’s reputation that this could bring, and the consequent need for charities to consider setting guidelines to
govern their employees’ use of media and to set policies concerning how the charity would respond to any negative exposure.

The guidance can be found here: https://www.gov.uk/government/publications/charities-and-social-media/charities-and-social-media.

Revisions to the Annual Return

In December 2022, the Charity Commission published the outcome of its consultation on changes to the Annual Return, which will take effect for Annual
Returns relating to financial years commencing on or after 1 January 2023.

The new Annual Return will include 23 new questions all charities will be required to answer 32 questions, up from a baseline of 16 in previous annual
returns. The maximum number of questions that a charity will have to answer is now 52.

The changes to the questions cover the following areas:

Financial governance

Income and operations outside England and Wales
Charity operations and structure

Employees and volunteers

Governance of risk, incidents and safeguarding
Response to major external change

ounnkhwneE

The detailed consultation outcome, including all of the new and revised questions, can be found here:
https://www.gov.uk/government/consultations/charity-commission-revisions-to-the-annual-return-2023-25/annual-return-2023-consultation#annexes

12


https://www.gov.uk/government/publications/charities-and-social-media/charities-and-social-media
https://www.gov.uk/government/consultations/charity-commission-revisions-to-the-annual-return-2023-25/annual-return-2023-consultation#annexes

Rendcomb College — Audit Findings Report | Year ended 31 August 2023 havsmacmlvre

Financial reporting framework
UK GAAP developments

In December 2022, the Financial Reporting Council published FRED82, the exposure draft for the latest periodic review of FRS102 the Financial Reporting
Standard applicable in the UK and Republic of Ireland. Amongst numerous minor amendments and clarifications, FRED82 proposed two significant
changes to UK GAAP which would bring it into closer alignment with International Financial Reporting Standards:

1. Changes to Section 20 Leases, which mirror the requirements of IFRS16 Leases and remove the distinction between operating leases and finance
leases, with the result that all leases will lead to the recognition of an asset and a liability in the lessee’s financial statements.

2. Changes to Section 23 Revenue, which introduces the five-step revenue recognition model from IFRS15 Revenue from contracts with customers
into UK GAAP.

We had been expecting that the periodic review would also include changes to bring FRS102 into alignment with IFRS9 Financial Instruments, in
particular the adoption of the expected credit loss model of financial asset impairment. However, the FRC has decided to postpone any alignment with
IFRS9 until the IASB has concluded its own review of the IFRS for SMEs, which is expected to include limited alignment with IFRS9 in this regard.

The exposure draft was open for comment until 30 April 2023. It was previously reported that the revised standard would take effect for accounting
periods commencing on or after 1 January 2025, however on 29 September the FRC published a project update which delays the effective date until at
least 1 January 2026. The update states that the final amendments to FRS 102 “are likely to differ in a number of respects from the FRED 82 proposals”.
This includes reconsideration of the proposed changes to lease accounting to ensure that the model is proportionate and understandable for all FRS 102

users. The amendments are expected to be issued in the first half of 2024.

The Charity SORP will be rewritten to reflect the FRS102 revisions once they are finalised; and an exposure draft is expected during 2024. This is also
an opportunity for the SORP to be updated for any other recommended changes, and the SORP Committee have consulted with various sector
stakeholders on these as part of their ‘Engage’ briefings. Topics under consideration include the disclosure of reserves; support costs; sustainability
reporting and impact reporting.

New requirements for other information

Taskforce on Climate-related Financial Disclosures

Periods starting on or after 6 April 2022 - This is the proposed date for mandatory climate-related financial disclosure requirements for publicly quoted
companies, large private companies and Limited Liability Partnerships to apply.

Following a consultation process by the Financial Conduct Authority (FCA), for accounting periods beginning on or after 1 January 2021, commercial
companies with a premium listing on the main market of the London Stock Exchange are required to include climate-related financial disclosures in their

13
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annual report. The disclosures should make clear the extent of their compliance with the Taskforce on Climate-related Financial Disclosures (TCFD)
recommendations on a comply-or-explain basis.

In October 2021, the UK Government laid before Parliament legislation for the inclusion of TCFD aligned disclosures in the annual reports of all publicly
quoted companies, public interest entities and large private companies for periods beginning on or after 6 April 2022 (with equivalent legislation for large
LLP’s expected to follow). The disclosures are to be included within the Strategic Report in the newly defined ‘Non-financial and sustainability information
statement’. Large in this context refers to companies with more than 500 employees and Turnover in excess of £500m and “quoted” companies exclude
those listed on the AIM market.

UK Corporation tax

Intra-group arrangements

Charities must ensure that records and documentation are kept for all transactions with group companies. This includes management charges, service
level agreements, licences for use of space, loan arrangements and calculations of recharged amounts.

In particular, any loans or investments that are made to group companies, should only be made as a result of a full financial investment assessment, as
for any other investments made. There are no specific concessions or exemptions available for loans and investments made within a group and we are
increasingly seeing HMRC show an interest in this area.

Corporation Tax self-assessment

As a reminder, every charity is required to perform a self-assessment each year to determine whether it is liable to pay any corporation tax. This is
regardless of whether HMRC have issued a formal notice to file a corporation tax return (usually issued periodically for charities registered with HMRC).

A return should therefore be prepared and filed with HMRC if either:
+ areturn has been formally requested; OR
+ it has been established that the charity has a corporation tax liability.

In most circumstances a charity will not be liable to pay any corporation tax, as there are a number of charitable exemptions which cover the majority of
the typical income streams that charities receive. Please note that all the exemptions only apply so far as the income is applied for charitable purposes
only.

The main exemptions include:
e profits from trading that directly furthers the charity’s objects;
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e rental income from land and buildings

e investment income

e income from VAT exempt fundraising events

e Miscellaneous and other non-charitable trading where the total turnover does not exceed £80k per annum

If you have any concerns about a possible liability to corporation tax or are unsure whether a particular stream of income falls within the exemptions
noted above, please get in touch with your normal haysmacintyre contact for advice.

Employment Tax

Employer provided living accommodation.

Schools, especially independent schools provide living accommodation to certain staff which is considered necessary for them to undertake their
employment duties. Over the recent months we have been speaking with school clients on a regular basis about various tax issues connected with
employer provided accommodation. The questions raised have been varied ranging from the use and availability of exemptions, through to the income tax
treatment of any associated costs. As a starting point, where accommodation is provided by the employer to its employees, this will create a taxable
benefit. Consideration will then need to be given as to whether the role undertaken by the employee satisfies one of the exemptions provided within the
legislation.

There were four situations where living accommodation is not taxable, and these are:

e Particular occupations treated as having representative occupier status at 5 April 1977. However please see our further comments below;
e Proper performance of the duties, also known as the “necessary” rule;

e Customary and better performance of the duties, also referred to as the “customary” rule; and

e Special Security exemption.

The last exemption is unlikely to be applicable in schools as we assume that there are no special threats to an employee’s security that require special
security arrangements to be in force and furthermore the employee resides in the accommodation as part of those arrangements.

This is a difficult exemption criterion to meet in any case. Typically, only employees under genuine threat to his or her life are covered by this exemption.
HMRC cites the example of an employee under a genuine terrorist threat to his or her life as being covered by this exemption.

Independent schools have traditionally relied on the Representative Occupiers exemption for certain roles. However, this exemption was removed, effective
from 6th of April 2021.
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There are now only two exemption that relieves the tax liability on living accommodation, and these are:

e Proper performance of the duties; or

e Customary and better performance of the duties.
Anecdotally, we are aware that HMRC are adopting a stricter interpretation of the ‘customary’ exemption to accommodation provided by employers within
certain roles in the education sector.

For instance, we are aware that HMRC consider the odd evening of late-night working is not sufficient to meet the requirements. Consequently, teachers
with pastoral care who do not live in the boarding house are likely to be challenged by HMRC especially if the school does not have robust records of the
duties undertaken such as rotas, details of statutory requirements and call out records.

Whilst HMRC have traditionally accepted caretakers living on the premises as being exempt under the necessary rule, they have expanded their guidance
due to changes in employment law and practice and the additional requirements are now required and these are detailed below.

HMRC generally accept that the better performance is met under Section 99(1) ITEPA 2003 in practice if:

e The position is full time.
e The employee is required to be on call outside normal hours.
e The employee is in fact frequently called out; and

e The accommodation is provided so that the employee may have quick access to the place of employment or another place to which the employee is
called.

Concerning bullet point one, although the HMRC guidance states that the position of caretakers must be full time, albeit this is not set out in the legislation.
Following discussions with leading tax counsel, they have confirmed that a part-time caretaker may benefit from the exemption.
However, HMRC would expect to see the call logs on any Employer compliance review.

Where job-related living accommodation is owned by the school and provided to an employee, which is not covered by one of the exemptions referred to
above, it will be subject to Income tax based upon the following principles.

The benefit in kind charge is calculated by reference to the cost of providing the living accommodation, together with the cost of any improvements which
have been carried out on the property. The cost of improvements does not include general maintenance or upkeep of the property. Once the cost of the
property has been established, the Income tax charge will comprise two elements:

e Element 1- First £75,000 (link to HMRC guidance here)
e Element 2 — Excess value over £75,000 (link to HMRC guidance here)

Where the property is rented by the school and made available to the employee either rent free, at a rent less than the cost to the school or at a rent less
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than amount chargeable under Section 103 ITEPA 2003, a tax charge will arise.

Connected costs.

Something that we find clients forget is that regardless as to whether any accommodation provided by the school is taxable or exempt (on the basis it
satisfies one of the conditions set out above), a benefit in kind will always be due in respect the cost of utilities paid for by the school. Where an employee
is provided with exempt accommodation, the only costs which will also be treated as exempt relate to:

e Council tax.
e Water charges; and
e Sewerage charges.

Where an employee is provided with living accommodation that is exempt from tax charge there is a restriction on the cash equivalent of the benefit on
provided:
¢ heating, lighting, and cleaning.

e repairs to, or decoration of, the premises; and
o the provision of furniture or other items normal for domestic occupation.

The limit applying to the total of all such benefits is:

e 10 per cent of the net amount of the earnings from the employment less;

e any contribution made by the director or employee to the person incurring the expenditure.

The 'net amount of the earnings’ for the purpose of the restrictions described above means the total earnings from the employment excluding the
expenditure on items 1, 2 and 3 above less:

o ordinary contributions to an approved superannuation fund.

o capital allowances.

o retirement annuity payments; and
deductions allowed from taxable earnings under Part 5 ITEPA 2003) or mileage allowance relief available under section 232 ITEPA 2003.

o

If the accommodation is provided for less than a year the 10 per cent limit of the net emoluments is reduced proportionately.

Intermediaries legislation (commonly referred to as IR35) — engaging individuals through personal service companies.
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Following the changes to the IR35 legislation which saw the responsibility for administrating the legislation shifted with the obligation for determining the
application of the rules from the individual to the engager. For the majority of independent school the changes applied to them with effect from 6 April
2021.

Recently HM Revenue & Customs have commenced a campaign, enquiring into the off-payroll working arrangements which will include individuals and the
use of personal service companies. They are requesting details of:

Who is being engaged off payroll

Nature of the services provided

Details of fees paid during the 2022/23 tax year

What guidance, controls and procedures are in place at the organisation; and
How is the tax status of the worker verified

One key area HMRC will want to understand is how any disputes of the tax status of the worker are resolved. There is a requirement that for the following
processes be applied:
e The end client must provide a Status Determination Statement (SDS) to the worker and the intermediary, setting out its conclusions for the decision

and that it has taken reasonable care in reaching that decision. Unless and until the SDS has been given to all relevant parties in accordance with the
statutory requirements, the end client rather than the fee payer remains liable for any income tax and NIC liabilities.

e There is an appeal process should the worker or the fee payer not agree with the client’s decision.

e The end client then has 45 days to address the appeal and notify the worker and/or the fee payer. If the end client fails to comply, then after the end
of 45 days, it rather than the fee payer becomes liable for any income tax and NIC liability.

However, HMRC can recover unpaid tax and NIC from any ‘relevant person’, including anyone in the payment chain above the fee-payer. Consequently,
everyone in the labour supply chain has compliance responsibility. In our experience, identifying the underlying facts connected with the engagement will
help resolve any disputes within the resolution process.

All organisations should ensure that they have undertaken steps to comply, and we provide the following good practices to follow:

e Establish an employment status policy which clearly sets out the process, controls, and governance.

e Ensure all relevant stakeholders have employment status training so they understand the impact on the school should an incorrect status decision be
made.

o If the intention is to engage with the worker on a self-employed basis, a comprehensive contract for services should be drawn up that reflects the
actual working practices and this is agreed and reflected in the engagement contract/agreement. The contract should be signed by both parties
confirming that this contract reflects the true working relationship.

¢ Recent IR35 cases have identified that a worker with a business structure that can demonstrate other revenue streams and multiple clients will carry
more weight when determining a worker’s employment status.

o Identify all PSC engagements.

18
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o Assess whether the IR35 rules apply to each engagement.

e Important to demonstrate and evidence the thought processes in determining the worker’s employment status.

e Complete due diligence on the labour supply chain compliance. Incorrect due diligence means that any liability mean sit with the school and not the
feepayer, if different.

e Ensure a valid SDS is given to the contractor/ agency/any other intermediary once the engager has considered all available facts.

o A fully contracted out service (exempt from IR35) should be based on the commercial reality of the arrangements and not on labelling the contract as
‘contracted out service’ or statement of work.”

e Carry out periodic reviews of each engagement to ensure that the original decision remains relevant.

e Ensure that all costs covered by the IR35 rules are being paid through the payroll.

e Getting it wrong is very costly both financially and potentially reputationally.

Pension Salary Exchange

Many schools are reviewing their pension arrangements as part of their move away from the Teachers Pension scheme but also in respect of the non-
teaching staff. For schools who are providing a defined contribution pension scheme then offering this in conjunction with a Pension Salary Exchange will
help to provide savings for both the employees and the school. The Exchange is a legitimate method of reducing both employer and employee NIC
liabilities and without the Exchange, employees would pay their pension contributions from their net pay (i.e., after deduction of income tax and NIC). The
Exchange works by agreeing with the employee to reducing their salary and in exchange the employer pays the equivalent amount in pension contributions
on behalf of the employee.

Both the employer and employee will pay less Class 1 National Insurance, meaning the employee will have a bit more money in their pay packet at the end
of the month.

A worked example of potential NI savings is illustrated below for an employee earning just above the NMW at £20,000 per annum.

Annual salary 20,000 18,749.96
Monthly salary 1,666.67 1562.50
Employee monthly pension contributions £83.33 0

(at 5% of monthly salary) before tax relief
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Employee monthly pension contributions 104.17 0

after 20% tax relief

Income tax 123.73 102.90
National Insurance (@12% after allowing 74.24 61.74
for monthly NI allowance of £1048)

*Take home pay 1385.37 1397.86
Employer pension contributions (3% of  50.00 154.17
£1666.67)

Employer monthly NI saving which it may 0 14.38
choose to pay into the employee’s pension

(@13.8% of £104.17)

*Take home pay is £12.50 per month

greater under salary exchange

VAT

Potential Change in VAT liability of fees

One of the long-standing pledges of the main opposition party, Labour, has been to change the current legislation and treatment of fees for independent
schools from being exempt from VAT into being taxable, most likely subject to VAT at 20%. Paying VAT on school fees will substantially impact the pricing
and take-up of school places for many schools as well as placing an extra administrative burden on schools and as such organisations should consider what
measures they could take to mitigate the impact of should it come to pass.

In terms of timings, if a future Government were to introduce legislation to remove the VAT exemption for school fees, it is almost certain that anti-
forestalling provisions would be brought in. This would mean that the change from exemption to standard rating will be backdated to the date it was
announced by the Government, instead of the date that the legislation receives Royal Assent, so this could conceivably impact schools from late 2024 to
early 2025.

We are of the opinion that it would be difficult to back-date this legislation any further (i.e., prior to the change in government). Such an extension of anti-
forestalling legislation prior to a date of an announcement of a change in law would be an unprecedented application of retrospective legislation and would
almost certainly be subject to litigation as being unlawful and a breach of Human Rights legislation. From the VAT point of view there is European case law
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VAT
(which is still binding on the UK) which held that a retrospective change in time limits was unlawful and the reasoning in that case would almost certainly

apply here.

Fees In Advance Schemes
If VAT is introduced, it would mean that any income received after the change would be taxable. This highlights the importance of fee payments received
in advance of any change which, in our view, the schools will still be able to treat as exempt.

There is some question mark on whether any scheme actively marketed as a way of avoiding paying VAT could be argued by HMRC to be some form of
tax avoidance, with the potential argument being that this arrangement is only being entered into for VAT avoidance purposes. However, we note that
many schools already have fees paid in advance schemes, as some parents would prefer to pay annual fees in advance rather than term-time instalments.

As such it would be difficult for HMRC to advance an argument that a Fees In Advance scheme is a VAT avoidance scheme, and it can hardly be said to be
artificial where a real world consequence is to deprive oneself of income by paying it to someone else.

Schools may also want to flag this to parents in due course. Whilst schools should make clear it cannot give tax or VAT advice, there is nothing wrong in
restating advice schools have received, in that, any payments made in advance of a change in law would remain exempt and it would only be payments
made after a change for fee increases which would be subject to VAT. Schools should also recommend to parents that they obtain own advice.

In order to safeguard the exemption for funds paid in advance, the organisation should review their scheme’s T&Cs to make sure that they have the
relevant clauses in place that ensure a tax point for the payment is created when the monies are received, thus effectively ringfencing the liability of the
advance payments at the point in time for the exemption to be applicable.

VAT registration
In anticipation of any change in legislation, the impact of and implementation of VAT registration should be considered, and schools should ensure they
have the systems in place for the changes that VAT registration would bring.

For example, schools should check whether their existing software will be compatible with the demands of VAT accounting including accounting for supplies
at varying liabilities and for the Making Tax Digital (MTD) process for submission of VAT returns. The VAT return submission process has been automated
for several years and all VAT returns are now submitted directly to HMRC via the software. As such schools should assess if the existing software has this
functionality, or whether an upgrade or new software is required.
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VAT
Another example is that schools may want to start changing the way they process supplier invoices, especially for substantial expenses like Capital Projects,
as any requirement for VAT registration will also mean that school are entitled to recover VAT charged by suppliers.

This also includes some limited scope of recovery for pre-registration expenses for on-going supplies. Whereas schools may be currently entering the
invoices as gross on their systems, splitting out the VAT now could be beneficial in preparation for VAT accounting purposes in the future.

Capital Goods Scheme (CGS)
The CGS is an aspect of VAT accounting for VAT registered schools that will become relevant for those looking to undertake capital projects in the future,
but more pertinently for schools it can also be used to try and recover VAT that they have incurred on past projects. This is even for schools that were
previously not registered for VAT.
Capital expenditure on land and buildings is subject to the CGS when it exceeds £250,000 and VAT is incurred on the work. The capital expenditure in
question can cover:

e Purchases of land and buildings

e Construction of new buildings
e Alterations, extensions, and annexes to existing buildings
e Refurbishments of existing buildings.

The CGS requires that the amount of VAT recovered is monitored over a 10-year period with adjustments required to be made each year to this amount if
there is any change in the taxable usage of the building, compared with the first use. This is usually done in line with the partial exemption calculation, and
each year the annual adjustment percentage is then used to calculate whether any changes require an adjustment under the CGS.

This adjustment period of 10 years means that if the legislation does change then any capital project finished within the last 10 years, whether the school
was previously VAT registered or not, can have the CGS applied. This would therefore give scope for some of the VAT that was incurred and previously
written off, to now be recovered via the CGS calculations.

In addition, the CGS could apply to a single item of computer hardware of a value of £50,000 and above, and for a period of 5 years. This may be applicable
if the school has overhauled or will overhaul the IT infrastructure and purchases a server for example.

Despite the substantial detrimental effects of VAT on school fees, there are some steps which could mitigate the fall-out from the fees becoming taxable in
the first few years. VAT should therefore continue to be an intrinsic part of any capital project planning by the organisation at the outset.
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Other matters

Changes to Companies House filing arrangements
One consequence of the Economic Crime and Corporate Transparency Bill 2022 is that Companies House will have extended powers to mandate how
companies submit their accounts for filing. Companies House has published proposals to move to a fully digital, software-based filing process for all

registered companies, including dormant companies.

The detailed timetable for implementation will be published in due course, following the passage of the Bill to Royal Assent, but Companies House has
indicated that there will be a phased implementation to enable all accounts filers to obtain suitable software.

We will provide updates on this as the Bill proceeds through the legislative process.

HMRC “customer” service standards

There are increasing delays in obtaining responses from HMRC ranging from delays in the region of six months in processing applications for VAT
registrations, delays in obtaining repayments, a decision to cease acknowledging option to tax notifications. If you anticipate having any interaction with
HMRC then factor in additional time.
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RENDCOMB COLLEGE
GOVERNORS’ REPORT

FOR THE YEARTNDED 31 AUGUST 2022

The Governors present their répart for the year ended 31 August 2022, together with the audited financial statemenis
for the year which comply with the Companies Act 2006, the Statement of Recommended Practice “Accounting and
Reporting by Charitics”, effective | January 2015 (FRS1 02) Sccond Fdition.

REFERENCE AND ADMINISTRATIVE INFORMATION

Legal and charitable status

The College was constituled us a separate company limited by guarantee on 31 July 2006 (Company Registration No.
5891198) and as a sceparate charity on 22 August 2006 ((,hanly Registration No, 1115884) 'md commenced trading on
1 September 2006.

Covernors and advisers

Details of the Governors, who are trustees of the charity, key officers and advmors are shown on page 1. There were 2
additions to the Gov:..rnmg Bady this year on 7% April 2022. Theso were Tom Richard Shepherd and Bmilie Wharton
Bryant. A qualifying third party indemnity provision for the benefit of directors was in force during the financial year.

Coverning d()Lument
The College is governed by its Memorandum ‘and Articles of Association dated 31 July 2006 and amended on 21
August 2006.

Organisational str ucture

The Members of the College are the Trustees of Rendcomb Lolleoe Foundation. Aumﬂm;,ly, the Foundation is
treated as a connected charity to the College. Rendcomb Services Limited is a wholly owned subsidiary of Rendcomb
College and the registered office address is Rendcomb College, Rendcomb, Cirencester GI.7 7HA. The Governors of
the Coliege are responsible for the gencral policy of the College. 1'he Governors have convened a number of
committees and working groups to address more detailed issues as follows:

Development Cominittee (currently in abeyance)
Education and Personnel Committee
Finance und General Purposes Committee

“The day 10 day lmmgement of the College is delegated to the Ilead (Robert Jones)-and the Bursar (Rowan Elliott-
-Jones). They are also supported by their Senior Leadership Team (Gavin Roberts, fonnie Howorth, Nick Cox, David
{lingworth and Christine Williams) and together this group are the key management personncl. Rcmunuutl(m is set by
the Board, with the objecuve ‘of providing appropriale incentives to encourage enhanced performance and of rewarding
fairly and rt.sponslbly individual contributions to the College’s success. The appropriatencss and relevamce of the
rémuneration is reviewed annually, including reference to compansons with other independent schools where publicly
available via benchmarking data, to- ensure that the College remains sensitive to the broader issucs of pay and
_employment conditions elseéwhere. .

Recruitment, induction and training of Governors

Typically Gowmurs serve two fo three terms, Le. six to nine years although this can be extended through mutua
consent and often is. Governors are recruited who have the approprnate skills fo benefit the College. The induction of
Governors involves Lhe provision. of information concerning the College, details of their role as set out in.the
:Governors’ handbook (,hamy Commission guidance on the role of Trustces and visits to the College fo meet. senior
-management. Training is provided to Trustees and Governors based on :denuhed needs. The Governors have the
" opportunity to attend training courses run by AGBIS. Ongoing Governor contacl is facilitated through the Governor of
the Month programme and regular visils to the College.

Investment powers ' 7 ‘ ‘
The College’s portfolio of securities is managed by Cazenove & Co..who act with delcgated authority under the ferms
- of a discretionary agreement.



RENDCOMB COLLEGE
GOVERNORS® REPORT (continued)

" FOR THF. YEAR ENDED 31 AUGUST 2022

ORJECTS, ATMS AND OBJECTIVES
Ohjects

‘The object for which the College is established is to advance education for the public benefit including the provision
and maintcnance of a boarding and day achool or schools for boys aund girls in the United Kingdom.

Mission Statemerit

Qur mission is to devclop thoughtful, adventurous and academicaily ambitious young pcople who arc life-long
learners. We aim. to prepare them with the character and skills to succeed in the ever-changing world after school. Our
pupils have the freedom to expericnee, explore and chquire about the world around them. We aim to encourage
independence and tolerance in a safe, caring community and magnificent natural environment.

To achieve this we will:
s Promote a growth mind-set, where abilities can be developed through dedication and hard-work;
e Provide a co-curriculum that will chalienge and support character development, leadership and tcamwaork;
e  Encourage individualism, creativity and contribution to a nurturing and collaborative community;
s Dngender physical, spiritual and mental well-being through a strong pastoral system;
¢  Prepare pupiis for a life beyond school;

e Develop an appreciation for and responsible attilude towards their cnvironment and surroundings.

STRATEGIC REPORT
Activities

The Academic Year 2021-2022 is the first full year we have remained open since Covid and ‘The Rendcomb College
Community has bounced back enjoying an almost back to normal progrumme of academics, sports; concerts and
performances.

In May 2022 Rendcomb College was inspected by Lhe Independent Schools Inspectorate. All statutory requircments
were met under the inspectors compliance report and we were delighted (o be rewarded excellent outcomes for both
pupils’ academic development and other achicvement and pupils personal development under the mspectors
Educational Quality Inspection Report. Notable observations by the inspectors were:
e “Throughout the school, pupils show highly developed communication skitls both within and outside lessons”
s “Pupils display very good study skiHs™
" e “Pupils demonsfrate excellent respect and cultural understanding through their interactions and their
descriptions of the community as one of empathy and tolerance”
o “Across the school, pupils achicve well beyond the curriculum™

Academic:

Exam vesults woer again.a political topic as this was the first year since 2019 when formal exams were sat and exam
boards made adjustments o papers to allow for interrupted learning. Our strategy was to confinue with the normal
mternal cxam period in latc November for all public examination groups, followed by assessments in both January and
April to ensuro we had ample cvidence for TAGs if pupils were unable to sit final exams. This robust assessment cycle
cmbedded learning and led to a very strong scf of A Level results and our best ever GCSE results,




RENDCOMB COLLEGE
GOVERNORS? REPORT (continied) .

FOR THE YEAR ENDED 31 AUGUST 2022 .

STRATEGIC REPORT (continued)
Activities (continued)

We were delighted to celebrate with our A Level s(udcnfs as they collected their results with 89% achieving A* tov C,
73% achieving A* to B, 49% achicving A*.i0 A and 25% achieving A¥. This embodies the hard work and cffort put in
by both pupils and teachers to deliver this strong perfomnnce Pupils performed well across a wide range of disciplines
with 100% A¥-B in Art, Bnglish, EPQ, German, History, Photography, and Psychology. Business Studies (BTEC)
pupils excelled achieving 100% Dlsrmcnon* Distinction, alongside Computing, with all pupils attaining A¥-A. Three
long-time Rendcombisns, who all joined in the Junior school, had great results with 2 achieving AAA and one
achieving A¥AAB and all heading off to University. -

14 out of 27 pupils-achieved their first choicé Univorsity and atl but 1 student who intended to starz 8 univessity course
qecumd a place. Pupils bave headed off to read a wide range of subjects including Physics with astrophysics at Exeter;
Compirter Science at RPadmg, APromulical engingering at Glasgow apd Marine biology at Exeter. One student. has
seeured.an Accounting Apprentlceshlp at Hazlewoods and onc pupil having achieved 3A* and A* EPQ is completma a
post results application to study- law at Cambridge.

This year's GCSE results were even more’ unpn.ssnm with 52% of pupils achieving grades 9 7, a whoppmg 77% at 9-6
and 95% 9-4. Subjects where pupils did patticularly well include Geography and History, both with 86% gmdes 9-1,
"Compitting with 84% 9-7, Physics with 80"/ 0-7 a5 well ag Art and Drama with 63% and 67% respectively at grades 2
7.

Of particular note, a long-time Rendcombian pupil achieved 9 Grade 9°s and A*® in A-Level Maths; one student
achieved 7 9°s and 4 8’s and 4 others did exceptionally well with 11 grades 9-7.

Headmaster Rob Jones said “What can 1 say‘! This ycar’s results are outstanding and [ am so pleased for the pupils.
Whilst we were auticipating the results to sit somewhere between the last normally invigilated exams in 2019, and
those Centre Assessed Grades in 2020 and 2021, to go-on and deliver a record year for Rendcomb College is just
fantastic. It is a veal testament t6 the pupils hard work, but also to that of ledbher‘: parents and carers who guided these
young people through what has been, quite. frankly, the most dlsruplwe. period m modemn educational history..I am
absolutcly thrilled tor all of them.”

" This’ year, 32 Year 10 studenits ¢itered the Junior Physics, Cha]lenge part of the British Physics Olympiad. Students
were tested on a broad range of material, mclud:ng wider kinowledge beyond thé GCSE curriculum. Seyen students
performed particularly well, obtaining a Silver Award. ~
In addition two of our Year 13 Physics students parﬂcnpabed in the first round of the British Physics Otympiad in
November. This was an extremoly challmgmg paper based on a wider knowledge tlmn A-level material and a high
level of problem mlvmg skifld, The paper is taken by the top Physics students around the counlry aind wé were so proud
that they achieved a silver and bronzc award.

A raft of students took part in the UKM’ T Intérincdiate (‘hallenge this year and in Year 9, 2 students achieved Gold and.
one student achieved Bronze; in Year 10, 3 students d{.hleved Silver and 8 Bronze; and in Year'11, 3 students achieved
Gold S students dchieved Silver and 6 students achicved Bronze Awards,

Celebration:

In May 2022 we were ﬁnw!!y able to hold an oir-site Founders Day where we wore once again able to invite Friends and
Family of chdcnmb to join us. We were blesséd :with gloriots sunshine which c¢nabled a hlf,hly successful barbecue
luach on the lawns. A number of talented musicians unpressed duting the Founders’ Day Concert. We welcomed as our
guest speaker an Olympic Gymnast Brinn. Bevan,. who was-d great hit with both the Junior and Seniar. Schools
recountmg his life story of dvercoming adversity to achieve great success thfough' perseverance and resilicnce., Brinn
went on to take part in ‘the (,omm(mwc.alt‘h Games this Summer.-
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Activities (continued)

Al
in the evening our long delayed ‘Centenary Celebration® finally went ahead. We welcomed over 300 current and ex-
staff, parents, povernors, Old Rendcombians and their families to celebrate 102 years of Rendcomb College. The event
was & resounding success with a live band, silent disco, and fabulous catering,

Following on from last year’s success where we were shortlisted for 4 key awards. We have once again been shortlisted
for the Independent School Parent ‘Buarding School of the Year’ category.

Music and Drama:

Wo were delighted to be able to put on throo pluys during the academic year, Beawly and the Beast, 4 Midsummer
Night's Dream and What A Knight. These were all truly fantastic cvents. The Beauty and the Beast set was spectaculur
and the porformances of those involved were awe inspiring. A Midsummer Night's Dream was Rendcomb’s first
outdoor performance and despite disappointing weather was snjoyod by all. Wha! A Knight.was the swan-song of the
Junior School Director, being her 18% and last divectorial performance.

It was with great joy that music at Rendcomb was able to return to somewhere near normal this year. Weckly coffoc
concerts went back to being live during Thursday break times and were well attended by both staff and. pupits. The
annual Christmas Carol Concert went uhead al Cireneester Church and leavers’ parcnts were invited to attend in person.
The summer concert featured the orchestra playing works by Purcell, Handel, The Pink Panther theme and the Harry
Poiter Suite. The choir performed movements from Vivaldi's Gloria, and gave the much delayed premicre of John

Wright's cantata Wefcome the Spring, which was composed to celebrate the centenary of the College. OR Grace
‘l'ushingham, now a scholar at the Royal Welsh College of Music and Drama, also_performed e Brun’s Oboe Concerto
in LY minosr accompanied by a professional orchestra. :

Sporting Achievements:

We celebrate all sporting achievements our pupils are involved in; whilst the major sports remain as hockey, ragby,
cricket, lacrosse and tennis, we also encourage all other sporting opportunities.

The relaxation of restrictions meant that there weie increased opportunities for our sporls teamns to be able to perform
against other schools this year, The girls® hockey squad started the year with a preseason trip to Comwall and went on
to have a fantastically strong soason with 2 raft of wins. In Movember the [* XV rugby teum welcomed other
independent schools to Callege to compoto in the annual Jonny Wilkinson. Cup and the 19 lacrosse team played
incredibly well at the England I.acrosae Mationals finishing 11™ in Division 1 making them 27® in the Country. Our 1#
X1 Captain of the cricket team was sclected for the Gloucestershire County U18 Girl's Cricket Squad and two of our
Year 8’s were selected o join the England Lacrosse Regional Academy Talent Pathway.

Staff

There were imore additions w members of staff across the school this year, witl a total 0f 27 joining us in disciplines as
diverse as SEN Tcaching Assistants to a Biology Teacher. During the course of the academic year 2021/22 we were sad
to lose the sorvicea of a total of 25 teaching and support steff, incheding 2 business support staff who had been with us
for over 20 years. Many of these were to take up promotions clscwhere or to take retirement following long service to
the schosl. OF particular note-the school Bursar, Ficanor Shurmaon, {eft Rendcomb at the cnd of August 2022 fo pursue
new chalfenges. Our thanks go to all staff for their continued dedication and commitment to the College.
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Admissions and Marketing

Interest in the College has continued to grow throughout the year with areas of tho schoo! reaching capacity. We were
able to return ta finly in person Open Mornings, which were extremely well atiended and again led to a record number
of pupils joining the College. We go into Seplember with Year 7 at maximurm eapacily and a waiting list, this has led to
the decision to open an additional Year 7. class next year, The Infernational Markel hus continued to pick up following
Covid, and we have seen a marked increase in students from Germany. These students historically join in the
Michaelmas Term and have a tendency to stay for one or two terms but this year we saw a new trend of students joining
us in the Lent and Summer Terms. We have scen a-promising increase in admissions from US families based at
Fairford, joining us as day students. We have also sccured a new agent who sent us a lotal of 10 students in the Sunmer
Term for short stays of between 2 and 4 weeks.

Marketing have invested heavily in Rendcomb College’s digital presence, with the website now attracting 100% more
visitors than the same period in 2020. A new websile is in development to further monopolise on this growth, using
personas to tailor content to the viewer depending on the intention of their visit, be that Junior, Senior, Sixth Form,
International or job vacaneies. Admissions are producing more tailored marketing using an online tool that acts as a
virtual brochure. This is curvently being developed so that visitors to the website will be able to tailor a hrochure
specific to their interests, This could include year group information, subject information or sports and activities that
can be taken at the college, all packaged up in a bespoke microsite which is sent directly to the enquirer. We are
actively investigating ways (o streamline the admissions process and reduce the administrative burden, enabling the
team to spend more time having conversations with applicants and attending key admissions events.

Development and Property

The majority of our werlc this year hus been maintaining and updaling the grade 2% listed Mansion House and the many
ather huildings around the estate. Larger projects include the conversion of a ruite of rooms on the top floot of Main
College into a new Ilospitality and Calering Department, including a teaching kitchen. The team continue to utifise
school holidays to access pupil areas and cxtensive redecoration of the boarding houses took part during the Summor
break. .

Working closely with the Old Rendcombian Society (ORs) and the Fricnds of Rendcomb (FoR), the overall aims and
objectives of the Development stream are:

s To cstablish and manage an effective dutabase of members of the School community;

e To implement a communications strategy with members of the broad School community;

o To build closer relationships between the School and its community;

¢ 7To promote the interests of the School among former pupils;

* To create a growing programme of activily for alumni, working with the OR Saciety as appropriate;
o  To instil a culture of giving among the School community;

» 7o provide support to the Governors and Headmaster with fundraising initiatives as required
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Commercial Fvents

Commercial Evenls started to pick up again during the year with 2 weddings on-site during the spring months. We were
delighted to welcome back the Riverside Players in August, after a 2 year absence, for their annual 2 weels residential
including outside performanecs of David Coppeifield. We also hosted an extremely successful 4 week International
Summer School, welcoming students from all over Europe. This promises to be a long-running and profitablc
enterprise,

Public vbeneﬁt

The Governors have had regard Lo the guidanee issued by the Charity Commission in accordance with section 17 of the
Charities Act 2011 in cnsuring, that the College’s objectives are for the public benefit.

College support for fees

The school has the ability to offer the Noel Wills Scholarship, a means-tested award which. is awarded to a State
Primary School pupil annually entering the college at the age of 11. This is an entirely free place for the duration of a
pupil’s time at the school. In addition the College has an extensive Scholarships and Bursaries Policy which is designed
with the intention that funding gocs to families most in need, in keeping with the Founder’s intentions. To supporl this
aim, the servicos of Bursary Administration Limited are used to undertake home visits and in<depth analysis of .
financial situations. Within this financial year, bursary support amounting to 6% of total fee income has been granted to
pupils attending Rendecomb. The Sinclair Bursary IFund money provided by Rendcomb College Foundation to the
College is also used to fund support to fumilios, as are funds raiscd by The Friends of Reuduomb trustees.

Qur second tranche of Centenary Scholars finished their time with us in August 2022 and secured excellent A Level
results. Most notably one scholar achieving 3A* and A* EPQ and is now completing a post results application o stedy
law at Cambridge.

Charitable and Outreach waork

Qur ability to welcome other schools onto our site has continued to be restricted during the last ycar, and so our level of
outreach work has continued 10 be impacted. We enjoy being able to share our site, our tucilities and our oxpertise with
other schools, and hope that we will be able to increase this in the coming year as it makes a positive contribution to
them and to the educational opportunitics for the children. We were ablc to facilitate une of the Tocal large sceondary
schools holding their annual production in the Griffin Theatre. We have four members of the school’s senior lcadership
team undertaking Govérnor roles in maintained schools which allows for excellent cross-fertilisation of ideas and
expertise between the sectors. We continue to worlk closely with Henley Bank High School in Gloucester and we are in
the pracess of sotting up a partnership with North Cemey Primary School.

Charity plays a major part in the College’s fundraising supporting local, national and overscas charilics. We have
undertakan internal ovents on key dates such as Macmillan Coffcc Moming and held numerous Mufli days tu support
churitics such as the Ukeainian Refugee Appeal, Cirencester Housing for Voung Poople, Periud Poverty and the Blue
Cross. In addition a whole College Fun Run was undcrtaken to support Young Minds. Support has buen given to other
charitable organisations such as the Friends of Rendcomb to support their own charitable work.

Rendcomb undertalces the grass cutting of St Peter’s Church Rendeomb, and also provides the cleaning and general day
to day maintenance of the church building. The College makes land available for the siting of the village recycling and
charity collcction bins. During poor weather, the school salts and clears the roads in the village and. the doctors’ surgery
car park.
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Public- he.,n,eﬁt:(k:ontinued..)

Pareits of pupils oficn ‘make. significant sacrifices fo pay-the fees. Durmg the- year the'school educated UK "based
children at negligible um to.the state, provtclmg a tangible mduru,t ‘benefit to public. finances: in the rogion of £1 2m.
Sumlarly, unlike Schools in the maintained sector, Rendcomb College pays iirecoverable VAT on most of its purt.hd‘se:s
of goods and services. .

In sumxmry, the Lolloge conlinues fo fulfil its aims admu’ably and intends to do 50 in future years. Fu1 ther: details about
the Collége can be found on the webslte WWW, rendcombcolleoo org. uc:

\

Fiuancial review:
Details of incoming and oulgolng resources in the year are shown in (hc Stifemnent of Financial Actlvmes on page 1 1.

Fees income net-of bursarics, \cholarshlps and allowances: muwwd from £5 433 949 in 2021 to £6,536, 163. Other
educatiorial incomie increased by 20,1% to £591,780 and donations totalled £377,565 compared with £1 268 055 in the
~prlor year The Foundaiion donated £346,000 to the Lollege in 2022 (2021: £974, 346) '

The Lollege s net. e\pendnm‘e betfore mvestmeut gams was £193,548 ("021 1oss of £151,021). After taking account of
the incredse i value of i mvc:,lmmls, the funds of the College at 31 Augusi 2022 felt from £614,800 fo £368,727.

Reserves pollcy_ and going concern

The College’s unrestricted funds at 31 Auguét 2022 stood at (£311,919) of which £1,254,713 represents designated
funds to be utilised as part of the provision, of bursaries and school improvements,. There is currently a deficit of
£942,794 on ihe. general funds. Al the 31, ‘August. 2022 there.is also a restricted fund’ halance of £56,808 to be used in
the develdpment of Science, Technology, anmeenng and/or Maths education within the College. .

This year Has seen difficult tradmg condttmne fn our long-term international markct uwmg fo the contmmng restrictions
in China and Hong Korng due to the pandemic-and as such the-policy.that the College should seek to generate a surplus
of incdme qver e\rpendmue each year has iot heen able to be'met. The Governors, look to balance the lequued
1mprow,mcnhs and enhancements: to thé:cstato within ‘the overall nmning of the school § fimances. Reserves _may- be
restricicd for burs*u’y, scholarship, developmml or. other purpose if this is a specific roquest of*a donor. It therefore
remains the policy of the Govemors to seck to build up reserves out of 0peratmg surplusu \ub]ect to the demands for
ftdre: oxpundlture to support the’ school

'I‘ho chool i viewed s a viable business, It has no-debt,:and has the backing of funds hcld- ‘within the; Foundation for
cmcrv y use should ﬂJJS be lequlred ¥ hc Founddtwn has reitelated its support for the College ‘over the tourse of the
year and has taken steps to ensure that ('und,s are available shoyld they be needed. The numbers now joining the school,
and the adv.mce l‘engfl"lthllS for place, mdncatc. that the deniand forplaces is’ ‘growiig: s:gmfu,antly froin both domestic
‘and mtemalumal, parents.

Risk managemellf

“The Governors ensurs that the major nsks to -which the College.is exposed aré reviewed termly.and that systems are in
place ' to mxtlgatc or miniinisc. such fisk 5. The- C,ovcmorn aré satisfied lhat the; risks: identifi ed. are’. bomg munabod
effectively and tothe greatest extent possﬂ)le The risk managemeént process:is ‘anaged firstly by: the Finance. and
General Purposes sub-commxlloe and subsequently by the full Goverming Body

Investment performance ‘

The (,ollege s-portfolio of sceuritics is mianaged by Cazenove & Co. who dcl with delegated authority under the terns
ofa dlscretxonaxy agreement The' (u)vcmors receive quanerly reports from Cazenove and con51der performance in’
202 1-2022 to be’ sausfactory The fnvestment pohcy produces predictable fcvet ofi income for a low—meduun rlsk
porifshio mvev.ted m equmes cash and fixcd interest stocks and provides addmonal incomé for the College
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Principal Risks and Uncertainties

Risks are identificd as being Strategic, Regulatory, .Governance, External, Operational, Personnel, Environmeantal,
Tcchnological, Academic or Financial; control measures are clearly identified where risk factors suggest a higher level
of risk. The College hus a woll-developed Emergency Plan in place which has undergone external review and critique
as well as internal testing, In common with many other smatler independent Colleges the major risks are around pupil
numbers and the ongding financial viability of the College; stratepic work is therefore undertiken to mitigate these
risks by measures including cfficient and targeted markchng and promeotional activity, and key decisions such as
numbers of international pupils. Mitigating actions were put in place (0 answer some of the risks that were identified
from the pandemic, including staffing in some areas.

The school takes all aspects of Safeguarding very senously, and has clear and well managed policies around this and all
other arcas of compliance.

Plans for future periods

It is expected that there will be a modest growth in overall pupil numbers in the coming years, whilst still maintaining
the school’s family-feel and caring ethos. The work hat has been started on updating and refreshing key areas of the
school site will conlinuc, with more significant projects being considered as need arises.

STATEMENT OF GOVERNORS® RESPONSIBILITIES

The Govemors (who are also directors of Rendcomb College Limited for the purposes of Company Law) are
responsible for preparing the Governors' Report and the financial statements in accordance with applicable law and
United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice).

Compdny Law requires the Govemors to preparc financial statements for each financial ycar which give a true and fair
view of the slate of affairs of the charitable company and of the incoming resources and application of resources,
including the income and expenditure, of the charitable company for that period. In preparing these financial
statements, the Governors are required to:

Sclect suitable accounting policies and then apply them consistently;

= Obscrve the methods and principles in the Charities SORP;

*  Make judgements and estimates that arc reasonable and prudent;

= Stalc whether applicable UK Accounting standards have been followed, subject to any material departures
disclosed and explained in the financial statements;

= Prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
charitable company will continue in busincss

The Governors arc responsible for keeping proper accounting records that disclose with reasonable accuracy at any

time of the finanolal position of the charitable company and enable them to ensure that the financial statements comply

with the Companies Act 2006. They arc alse tesponsible for safeguarding the assels of the charitable company and

hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.

Tn accordance with company Iaw, as the charitable company’s dircctors, we certifly that:

» so far as we are aware, there is no relevant audit information of which the charitable company’s auditor is unaware;

e as the directors of the charitable company we have taken all the sleps Lhat we ought to bave taken in ordct to make
owselves aware of any relcvant audit information and have established that the charitable company’s auditor is
aware of that information.

‘rhe Governors’ Report, which incotporates the Strategic Report, was authorised for issue and approved by the
Governors on 1 December 2022 and is signed on their behalf by:




INDEPENDENT AUDITORS® REPORT TO TILIE MEMBERS OF

RENDCOMB COLLEGE -

Opintion

We have audited the financial statements of Rendcomb College for the year ended 31 August 2022 which comprise the
Statement of Financial Amvmes, the Balancu Sheet, the Cash Flow Statement and notes to-the financial slatcmcnts,
including a summary of mgmﬁcmt accoummg policies: The ﬂnancml reporting framework that has been applied in
their preparation is applicable faw and Unitéd Kingdom Accounting Standards; including Financial Reporting Standard
102 The Financial Reporting Standard applicable: in the UK and Republic. of Iretanid (United Kingdom Generally
Accepted Accounting Pmunce)

In our. opinion, the financial statements;
e give a iruc: and fair view of the state. of the charitable company ’s affairs as at 31 Aueust 2022 and of the
charitable company’s net movement in fund ‘inchiding the-iricome and expenditure, for the year then ended,
« have been properly preparcd in accord'mce wnth United Kingdom' Generally Accepted Accounting, Pncnce,
and
«  have been prepared in accordance with the requircments of the Companies'Act 2006.

Basis for opinion

We conducted our audit in accordance with Inrernatmnd ‘Standards on Auditing (UK) (1SAs (UK)) and apphcab[u law.
Our respousibilities under thosc standards are further described in' the Auditor’s ro.spOnsrblhtles for the audit.of the
financial statements section of our teport. We aré independernit of the charity .in accordance with the ethical
réquirements | that are relevant to our audit of the financial statcments in the UK, including the FRC’s Ethical Standard,
-and ' we have fulfilled our other cthical responsjbilities in accordance . with thesé requircments. We helieve that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for:our opinion.

‘Conclusions relating to going concern
In auditing the financial statements, we. have. concluded that the lruetee@, use of the going concerm bd,ms of accounting
in the preparation of the financial stalcments is appropriate.

Based on. the work. we have performed, we' have not ‘identificd sny material uncertaintics rdating to events or
conditions lhal individually or collectivcly, may cast significant doubt on the charitable wmpany 's ability to continue
.asa going concern for a period of at least Lwelve months from when the financial statements are authorised for i issue.

Our résponsibilities and the raspous:blhucs ot the trustees with respcct Lo going colicern are dwcnbul in the relevant
Asectlons of this report,

Other infurmation

The trustees are responsible for the other information.. The other-information’ comprises the information incladed i the
Governor’s Report Our opinion on the fi nanuul statements ‘does not, cover the other mfommtion and, except to the
extent otherwise cxplicitly stated in our report, we do not express any fofm of assurancé conclusion theréon.

In connection wilh our audit of the financial slalcmu\ts our responsibility is to read the other mformanon and, in domg
50, conmder whether the other mform1tlon is malr'mlly inconsistent with the Nnancial vt'ntement., of our Imowlcdgc‘
- obtained in the audit or ‘otherwise appears to be malarially nuest'u‘ﬁd If we- |dcnuly such raterial i inconsistengics or
4ppdrent ‘material mlsstatcmon(.\ we are requu'ed to determing whether there is.a material misstatement in the financial
statements or a matenal missiatement of the other information. If, based on the work wa have pcrformed we conclude -
that there is a m'\termt mnsstamment of t]ns othe1 mformalmn we are reqmred to-report that fact. "We have nothing’ 10
report.in this regard.

10
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Opinions on other matters prescribed by ¢he Companics Act 2006
in our opinion, based on the wotlcurdertaken in the courso of the audit
e the information given in the Governors Report (which includes the strategic report and the directors’ report
prepared for the purposes of company law) for the financial year for which the financial statements are
preparcd is consistent with the financial statements; and
e the stf.itegxc report and the directors’ report included within the Gnvcmor s Report have been prepared in
accordance with applicable legal requirements.

Matters ow which we are required to report by exeeption

In the light of the knowledge and undcrstanding of the charitable company and its environment oblained in the course
of the audit, we have not identified matcrial misstatements in the Governors Report (which incorporates the strategic
report and the directors’ report).

We have nothing to report in respect of the following matters in relation to which the Compunies Act 2006 requires us
to report to you if, in our opinion:
¢ adequate accounting recor ds have not been kept by the charitable company; or

= the charitable company financial statements are not in agreement with the accounting records and returns; or
¢ certain disclosures of trustees’ remuneration specified by law are not madc; or

* e have notreceived all the information and explanations we require for our audit..

Responsibilitics of trustees fov the financial statcments

As cxplained more fully in the trustees’ responsibilities statement sef out on page 9, the trustees (who are also the
directors of the charifuble company for the purporcs of company law) are icsponsible for the prepuration of the
financial statements and for being satisfied that they give a true and fair viow, and for such intemal control as the
trustees determine is necessary to enable the preparation of financial statcments that are free from material
misstatement, whether due Lo fraud or etror.

Inn .preparing the financial statements, the trustees arc responsible for assessing the charitable company’s ability o
continue as a going cancern, disclosing, as applicable, matters related to going concern and using the going concern
basiz of nccounting uniess the trustees cither intend to hquld'lte the charitable company or to cease operations, or have
no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial stafements

Qur objectives are to oblain rcasonable assurunce about whether the financial statements as a whole are free from
material misstatemcnt, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantec that an audit conducted in accordance with
18As (UK) will always detect a material misstatcment when it exists. Misstatements can arise from fraud or error and
are considered materal if, individvally or in the aggregate, they could rcasonably be expected to influence the
sconomic decisions of users taken on the husis of these financial statements.

Erregutarities, including fraud, are instances of non-¢ompliance with laws and regulations. We design procedures in linc
with our responsibilities, outlined above, to detect material misstatcments in respect of iegularitics, including fraud.
The extent to which our procedures are capable of detecting irregularities, including fraud is defailed betow:

BRuscd on our understanding of the charitable company and the environment in. which it operates, we identified thar the
principal risks of non-compliance with faws and regulations related to the independent school regulations, safeguarding
regulations, health and safety requirements, GDPR, employment law and charity law ., and we considcred the extent to
which nen-compliance might have a material effect on the financial statements. We also considered those laws and
regulations that have a direct impact on the preparation of the financial statements such as such as the Charitics Act -
2011 and consider other factors such as payroll tax.

it
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We evaluated management’s incentives and opportunities for fraudulent manipulatibn of the financial statcments
(imcluding the visk of override of controls) and determined that the principal risks ‘were related to the improper
recognition of revenue and management bias in accounting estimates. Audit procedures performed by the engagement
team included:

- Inspecting correspondence with reguldtms and tax authorities;

- Discussiens with management including considerslion of known or suspected mstanc&s of non-compliance
- with laws and regalation and fraud;

- DLvalualing management’s controls designed to prevent and detect imregularities;

- ldentifying and testing journals; and

- Challenging assumptions and judgemenits made by management in their critical accounting estimates

Because of the inherent limitations of an audit, there is a risk that we will not detect all irvegularities, including those
leading Lo 1 material misstatément in the financial statements or non-compliance with regulation. This risk increases the
more that mmph’mce with 2 law or regulation is removed from the events and transactions reflected in the fmancial
statements, as we will be less likely to become aware of instances ol non-compliance. The risk is also greater regarding
megulartlm occurring due to fraud rather than emor, as fraud involves intentional concealment, forgery, collusion,
omission or misrepresentation.

A further deseription of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council’s website at: www.fre.ore ui/auditorsresponsibilities. This description forms part of our auditor’s
report. ‘
Usc of our report '
This report is made solely to the charitable company’s members, as a bady, i in accordance with Chapter 3 of Part 16 of .
the Companies Act 2006, Our audit work has been undertaken so that we might state to the charitable company's
members those matlers we are required to state to. thom in-an Auditor's report and for no other purpose. To the fullest
cxtent permitted by law, we do not accept or assume responsibility to anyone other than the charitable company and the
charitable company's members, as a body, for our audit work, for this report, or for the opinions we-have formed.

b

Adam 1lalsey (Scnior Smﬁ\tory Auditar) ' 10 Queen Strect Place
For and on behalf of Haysmacintyre LLP, Statutory Auditor London,
" EC4R IAG

8th  December 2022
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RENDCOMB COLLEGE

' STATEMENT OF FINANCTAL ACTIVITIES
(¥ncluding Income and Expenditure Account)

FOR THE YEAR ENDED 31 AUGUST 2022

. All the activities included above Were continuing during the year. -

‘The notes on pages 16 16 27 form part of these financial statements,
The Statement of Financial Activities for the comparative period has been presented in note 23

13

General  Designaled  Restricted Total Total
Funds ~  Funds Funds 2022 2021
Note £ £ 3 £ 3
INCOME FROM: '
Charitable activitics
School fees receivable 3 6,536,163 - - 6,536,163 5,433,949
Other educational mcome 4 591,780 - - 591,780 489,091
Trading activitics 5 216,674 : - 216,674 97,332
Investments
lavestment income - 6 41,339 - - 41,339 37,355
Bank and other interest 6 95 - - 95 64
‘Voluntary services
Grants and donations 7 377,565 : : - 377,565 1,268,055
Total income ) 7,763,616 - - - 7,763,616 7,325,846
EXPENDITURE ON:
Raising funds o
Trading costs , 8 80,099 . - - 80,099 6,567
Charitable activitics
Education 8 7,877,065 - - 7,877,065 7,470,300
Total expenditurc 8 7,957,164 - - 7,957,164 7,476,867
Net expenditurc before investment (193,548) - - (193,548)  (151,021)
gains.
Giains/(losses) on investment assets: - (52,525) - (52,525) 108,983
Net movement in funds ' (193,548)  (52,525) - (246073) (42,038)
Fund balances at 1 Scptember 2021 (749,246) 1,307,238 56,808 614,300 656,838
Fund balances at 31 August 2022 15,16 (942,794) 1,254,713 56,808 368,727 61 4 800




RENDCOMB COLLRGE Company Number: 5891198
BALANCE SHEET

AT 31 AUGUST 2022

. 2022 2021
Note - £ £
Fixed asscts. _
Tangible assets 10, 270,250 239,633
Investments . nmn 1,064,893 1,117,419
1,335,143 1,357,052
Current asscts
Debtors : ‘ 12 366,690 381,4704 .
Shirt teri deposits 13 ‘10,653 110,649
Cash al bank and in hand 13 1,084,127 © 610,014
1,461,470 1,102,133
Creditors: amounts falling due within one year 14 ('2,427,'886) (1,844,385)
Net current liabilities - : (966,415) (742,252)
Net assets ‘ 368,727 614,300
Represented by:
Funds »
Designated Funds I5 1,254,713 1,307,238
-General Funds - 15 (942,794) (749,246)
"Restricted Funds I§] 56,808 56,808
368,727 614,800

The finacial statemients were approved and authorised for issue by the Governors on 1 December 2022 and were
signed bélow on their behalf by: )

................. .

a§_Ford.:- Chairmz;n
o1-1g-2¢

The notes on'pages 16 to 27 form part of these financial statements.

...........
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RENDCOMR COLLEGE
CASHFLOW STATEMENT

FOR'THE YEAR ENDED 31 AUGUST 2022

- Note”

Cash floyws froni operating activitics

Net {outgoing) resources before imvestment gains
Investnient incomc

Interest received

Management fees charged

Depreciation charge

Picfit on sale of assets

Increase in debtors

_ Inerease in creditors

Net cush uscd in operiting activitics
Cash flows from investing activitics
Purchase of tangible fixed assets
Proceeds on sale of tangible fixed assets
Cash transfer from investments

Investment income

Net cash used in investing activities

Net decrease in cash and cash equivalents

Cash and cash equivalents at the beginning of the year

Cish and cash equivalents at the end of the year ) 13
Analysis of cash and cash equivalents

“Cash at bank
Shoit term 'deposits

13 .

The analysis of nct debt is not,rcqm’rcdigs no debt held by the College.

I5.

2022 2021
£ £
(193,549) (154,021)
(41,339) (37,355)°
(4% (64)
104,269 .124,028
(13,302) (500)
14,780 39,125
583,503 292,554
454,267 266,767
(134,887) (62,831)
13,302 500
41,434 37,419
80,150 (24,912)
374,117 241,855
720,663 478,808
1,094,780 720,663
At31 August At 31 August
2022 2021
£ £
1,084,127 610,014
10,653 110,649
1,094,780

720,663




RENDCOMB COLLEGE

. NOTES TO THE ACCOUNTS

" FOR THE YEAR ENDED 31 AUGUST 2022

2.1

2.2

23

2.4

25

GENERAL INFORMATION ,

Rendcomb College is a charitsble company limiled by guarantec incorporated in England and Wales and
vegistered with the Charity Commission. The address of its registercd office is Rendcomb College, Cirencester,
Gloucester, GL7 7HA. The members of the company are the Governots. In the event of the charitable company
being wound up, the Hability in respect of the guaranlcc is limited to £1 per member of the charitable company.

Rendcomb Collbge was incorporated on 31 July 2006 (company number 05891198) and registered as a charity
on 22 August 2006 (charity number: 1115884)

ACCOUNTING POLICIES
A summary of the more important accounting policies, which have been applied consistently, is set out below.

Accounting convention : :
The financial stalcments have becn prepared in accordance with the Financial Reporting Standard applicable in
the UK and Republic of Ireland (FRS102), thc Companies Act 2006 and thé Charities Statement of
Recommended Practice (SORP) RS 102 — ‘Accounting and Reporung by Charities (2019)* Second Edition,

cllective | J'muary 2019,

The accounts are drawn up on the historical cost basis of accounting, as modified by the revaluation of
investments.

Critical accounting judgements and key sources of estimation uncertainty

In the application of the accounting policies, Governors .are required o make judgements, cstimates, and
assumptions about the carrying value of assets and liabilities that are not readily apparent from other sources.
The estimates and underlying assumptions are based on historical experience and other factors that are

- considered to be relevant, Actual results may differ from these estimates.

The Governors do not believe that there arc any areas subject to significant accounting estimation or judgement
and no assumptions concerning the future or estimation uncertainty affecting asscts or liabilities at the balance
sheet date are likely to rosult in a material adjustment to their carrying amounts in the next financial ycar.

Consolidation

Rendcomb College has taken the exemption from preparing consolidated financial statements as its subsidiary,
Rendcomb College Services Limited is wholly owned and consoliduted financial statcments are prepared by the
ultimatec controlling party, Rendcomb College Foundation, for the year ended 31 Auisust 2022.

Going Concern

The Govemors consider that there are no matcrial uncertainties regarding the charities ability to conlinue as a
going, concern, on-the. basis that it has committed and ox@omg financial support from its parent uridertaking,
Rendcomb F()undatlon

School fees
Fees receivable and charges for services and use of premises are accounted for in the year in which the service is

provided. Fecs receivable are stated after deducting allowances, scholarships and other remissions granted by

the College, but include contributions received from restricted funds for scholarships, bursarics and other grants.

Investment income
Investment income from: dividends, bank balances and fixed interest securilies is accounted for on an accruals
basis, .

Donations income

Donations receivable for the general purpuses of the College are credited to unrestricted funds. Donations for
purposes restricted by the wishes of the donor are taken to “restricted funds® where these wishes are legally
binding on the Governors. Donations that are identified by the Governors for parlicular purposes arc shown as
designated funds.




RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS

FOR THE YEAR ENDED 31 AUGUST 2022

2.6

279

2.8

2.9

210

2.1

212

ACCOUNTING POLICIES (continued)

Grunt income
Grant income relates to the Government’s Coronavirus Job Retention Grant (CJ] RG) and is recognised under the
accruals basis in line with staff costs.

Expenditure
Expenditure is accounted for on an aceruals basis. It is allocated between categorics on the basis of aclual costs.

"Cost of chavitable activities includes expenditure 1ssocnted with. the running of the (,ollege and include both

direct and supporl costs.

Suppon costs rcpresent indirect cosls relating to raising funds and the charity’s charitable activities. Support
costs, including governance costs, are allocated to activities on bases that represent the Governors® bost estimate-
of actual use. .

Governance costs comprise the costs of running the charity, including -auditors’ remuneration and npcnses
reimbursed to Governors attending meetings.

Fixed asscts
Fixed assets for use by the charify are stated at cost less depreciation. Depreciation is calculated on a xl.ralght—
line basis over the eslimated useful hife of an asset at the followmg rates:

Equipment and motor vehicles 20-25%

Investments :
Investment in subsidiary is stated at cost less provision for impairment,

Listed investments arc stated at market valuc at the balance shect date.

Realised gains and losses on investmenis represent the diffcrence betiveen salc proceeds and opening market
value (or cost at datc of purchase it later). Unrealised gains and losses represent Lhe change in markel value of
the investment porifolio in the year,

Unrealised gains ‘and losses avising on revaluation of investments are credited or (.harged to the Statcment. of
Financial Activitics and allocated to.the appropriate fund aceording to the “owncrship” of the underlying asséts.

Cash at bank and in hand ‘
Cash at bank and cash in hand includes cash and short term highty liguid investments with a short matunty of
three months or less from the date of ucquisition or opening of the deposit or similar account. -

Financial instruments
The charity only has financial assels and financial liabilities of a kind that qualily as basic ﬁnancsal instruments.
Basic finaucial instruments, including trade and other debtors, creditors and investments in non-puttable ordinary

“shares are initiatly recognised at transaction value and subsequently measured at their settlement value. Cash is

measured at fuir value through the profit ot loss. -

Creditors and provrsmn

Creditors and provisions are recognised where the charitable company has a present obligation resulting from a
past evenl that will probably result in the transfer of funds to.a third party and the amount due to settle the
obligation can be measured or cstimated reliably.

17




RENDCOMRB COLLEGE A .

NOTES TO THE ACCOUNTS

TOR THE YEAR ENDED 31 AUGUS't" 2022

‘213

2.14

2.18

A’CCOUNT[NC POLICIES (continued)

Fund accounting,

Restricted unds are funds which have been received For specific purposcs as indicated by the donor.
Unrestricted funds are funds whose use is wholly al the discretion of the Govemors.

Desigoated funds, such as the Foundation Fund, arc funds which are identified for particular purposes by the
Governors. ‘

Pensions

The College contributes to the the Aviva Pension Trust for Independent Schools (APTIS) which is a defined
contribution pension scheme which can be used by all ISBA membet-schools for their teaching staff. ) It is set up
as part ofAyiva’s “Masfer Tmst” ~ 3 trust-based pension arrangement managed by independent professional
trustees. It is available for ISBA members and such other organisations as ave admitted by mutual agreement.
The College also operates a moncy purchase scheme for non-teaching siaff.  Contributions are chan; ged to the
Statement of Financial Activitics as incurred.

Operating leascs

Rentals payable are charged on a time 13'1515 over the lease term, even 1f the payments are not made on such a
basis. Benefits received and reccivable as-an incentive to sign an operating lease are similarly spread on a
straight-line basis over the lease term,

Foreign currency transtation _

The charities functional and presemation currency is pound sterling. Mohetary assefs and liabilitics denominated
in foreign currencics are franslated into sterling at the rutes of exchange ruling at the balanco -sheet date.
Transactions in forcign currencies arc recorded at the rate ruling at the date of the transaction. All differences are
recognised in the Statement of Financial Activities. :

'

CHARITABLE ACTIVITIES — FEES RECEIVABLE 2022 2021

: £ £
Fees reccivable consist of: : _
School fees ' ‘ 7,704,466 6,651,325
Less total bursaries, scholarships and allowances . (1,168,303) (1,217,376)

6,536,163 5,433,949

Add back; ) :
Bursaries funded by Martin Wills Bequest - - -

Bursarics funded by Francis Dutton Bequest - -

Total school fees received . 6,536,163 5,433,949’

3

Means tested scholarships, bursaries and other awards totalling £457399  (2021: £406,384) were paid to 48
pupils (2021: 59). Within this, no pupils (2021: nif) were in receipt of the Francis Dutton Scholarship. -

~
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RENDCOMB COLLEGE
NOTES TO TIIE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2022

4.  CHARITABLE ACTIVITIES - OTHER INCOME : 2022 2021
. £ £
Additional courses i : 408,040 327,002
School transport 48,873 36,722
Additional accommodation . 67,387 127,514
Ancillary income . ' 67,480 T (2,147
591,780 489,091
5.  OTHER TRADING ACTIVITIES _ 2022 12021
' - £ £
Trading income ) i : »
Functions ) _ _ 131,382 18,894
Rental income 857292 . 78,438
216,674 97,332

Rental income relates to propertics which are owned by Rendcomb College Foundation, for which the rent is
payable to the College in accordance with the relevant agreements.

6. INVESTMENT INCOME ) 2022 2021
F 4 £
Income from investment portfolio - 41339 " 37,355
Interest ' ‘ . 95 ' 64
41,434 37,419
7. GRANTS AND DONA'TTONS ) Total Total
Unrestricted - Designated Restricted 2022 2021
£ £ £ £ £
Dounations to the College: . C
chdc;ofnb College Foundation 346,000 - - ‘ 346,000 974,320
Rurul payment - 31,565 : - - 31,565 25,777
Grants: oo - . - -
Furlough income ‘ - - - - 267,958

377,565 . . 377,565  1,268.055

GRANTS AND DONATIONS (2021) ' , ,
"~ Unrestricted  Designated Restricted 2021 2020

£ £ £ £ £

Donations to the College: v
Rendcomb College Foundation 974,320 < - 974,320 599,306
Building improyements - - - . - 2,000
Rural payment ' 25,717 - - 25,777 21,483
Centenary - - - - ) -
Grants: A A ‘ :
Furlough income. 267,958 - - 267,958 242,172

1,268,055 e - 1,268,055 864,961




RENDCOMB COLLEGE

- NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2022

8a. TOTAL EXPENDITURE

Raising funds
Trading costs

Charitable activities
Educafion and grant making
“I'eaching

Welfare

Premises

Marketing

Administration

TOTAL EXPENDITURE (2021)

Raising funds
Trading costs

Charitable activitics
Education and grant making
Teaching

Welfare

Premises

Marketing

Administration -

Donation to the Foundation

8b. Governance included in other costs:

Reniuneration paid to auditor for audit services
Remuneration psid to auditor for other services:
Reimbursement of personal expenses to Governors — travel costs .

Total Total
Staff costs  Depreciation Other 2022 2021
£ £ £ £ - £
- . $0,099° 80,099 6,567
3,705,779 24,859 271,730 4,002,368 3,839,238
359,149 23,518 936,340 1,319,007 1,116,384
226,044 55,614 772,108 1,053,766 1,049,660
- 104,227 104,227 83,460
522,143 278 875,276 1,397,697 1,381,558
4,813,115 104,269 2,959,681 7,877,065 7,470,300
4,813,115 104,269 3,039,780 7957164 - 7,476,867
. Total Total
Staff costs  Depreciation Other 2021 2020
£ £ £ £ £
- . 6,567 6,567 42,422
3,676,601 38,753 123,884 3,839,238 3,837,045
398,425 26,581 691,378 1,116,384 1,143,979
213,367 56,964 779,329 1,049,660 927,839
‘ - - 83,460 3,460 67,148
568,283 1,730 811,545 1,381,558 1,451,130
4,856,676 124,028 2,489,596  7.470,300 7,427,141
4,856,676 124,028, 2,496,163 7476867  T440,673
2022 2021
£ £
13,150 13,500
1,765 2,600
306 -
15,221 16,100

No Governors were remunerated during the year. Travel expenses were reimbursed to £306 (2021: nil).

.
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RENDCOMB COLLEGE
NOTES TO TIE.ACCOUNTS (confiiied)

“FOR THE YEAR ENDRD 31 AUGUST, 2022

9. STAFK COSTS

Wages and. salﬂnes

-Socnal secufi ty costs.

Pensum conmblmons (riote 20)
Termination. payments

The average: monr.hly numh:.r of employees in the year was:
Tedchmg ‘
Full time’ ,
Part timig ‘ ‘
Welfare
Premmtb
Admmlst:auon

A‘ggreigatc~éinp16yee ﬁenéﬁjfs pai'd 10' key?m*nmgemerit.pcréorl%l dui'*ing"i:he‘ycar wére £570,225 (2021:.£540,005).

Numbcr of higher paid cmployees. in b-mds of
60, 000 69,999

70,000 279,999

120,000 — 129, 999

140,000 — 149,999

20

2% ‘2021
ﬁg- , ¢
381,079 361 e
415,130 661,062
12,677 28,997
A8ILHE - 4856676
2022 202 ]
No NO
50 53
54 27
ok 33
7 7
16 21
g 141

2022

1
.

2021
‘1

iy




RENDCOMB COLLEGE
NOTES TO THE ACCOUNTS (continued)

FOR TIIE YEAR ENDED 31 AUGUST 2022

10. TANGIBLE FIXED ASSETS

‘Equipment and Totdl
mator vehicley £
£
Cost i
AL 1 September 2021 2,772,853 2,772,853
Additions 134,387 134,887
Disposals _ . (11,948) (11,948)
At31 August2022 . | ' " 3,805,791 2,895,791
Depreciation - - :
At Y September 2021, . 2,533,220 2,533,220.
Charge for the year . 104,269 104,269
Eliminated ot disposal ) (11,947) (11,948)
AU31 August 2022 ' 2,625,541 2,625,541
Net Book Value ,
31 August 2022 270,250 270,250
31 August 2021 239,633 239,633

The College has use of the propertics owned by the Poundation, éonsisﬂng ofi-

- The main butlding of the School with many classrooms and facilities, including the kitchens, dining hall and a
boarding house; ‘

- The stable block, including laboratories, ICT Room and classrooms and the Arts Block including classrooms;

- The boarding houses, consisting of Park House, Old Reclory, Godnian Houst,. i.awn House and Stable House
Garden House is used for the 6™ Form House;

- In addition, Lhcre are tennis courts, & swimming pool, sports h'ﬂl 4" -and 5™ Form Social Ceatre-and an all-
weather sports pitch;

- Dwelling houses for employees consist of the Headmaster's House, The Rectory, Recbory Cottage, Park Cottage,
No's 16, 19.

< Houses on eéxternal let aré Coombe House, .Churm House, Orchard Ilouse and No’s 15, 17,18,20° the Post Office

and Post Office Cottage; and
- The Griffin Cenlré.



RENDCOMR COLLEGE
 NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2022 A\

1i. TIXED ASSET INVESTMENTS ) :
' ' Listed Cash Total

investments . :

£ £ £

Market vatue at 1 September 2021 _ 1,106,499 10,919 1,117,418
Additions - - -

" Disposals - - -
Loss _ ' (52,373) . (152) (52,525)
Management fees paid - - :
Market value at 31 August 2022 1,054,026 10,767 1,064,803

The historic cast of investments held is £959,656 (2021: £959,656).
Investments are in global equities and funds, with the exception of a £1 investment in the
subsidiary company.

- The College owns the entire share capital of Rendcomb Services Limited of £1. ‘The agpregate sharce capital and
reserves of the company as at 31 August 2022 and profit for the year then cnded was as follows:

Aggregate of share

capital & rescrves Loss
£ £
Rendcomb Services Limited (2,159) (2,012)
12. DEBTORS ' . 2022 2021
: £ £
Fees v : 209,823 216,559
Prepayments dnd accrued income ‘ 147,890 142,348
Due from Rendeomb Services Limited (Note 21) : 8,722 22,308
Other debtors . 255 258
366,690 - 381,470
13. CASH AND CASH EQUIVALENTS o 2022 2021
) £ £
Short term deposits ' 10,653 110,649
Cash at hank _ 1,084,127 610,014

1,094,780 720,663

Shart term deposits comprise témparary deposits of surplus funds with Lloyds Bank plc.

3
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RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2022

14,

15,

CREDITORS — due in less than one year 2022 2021
. £ £
‘Frade creditors 246,477 130,485
Acoruals 46,869 50,965
Registration and guarantee fees 555,132 521,036
I'ees received in advance of Michaelmas Term 1,447,737 966,382
Other creditors 23,130 11,822
Other tax und social security 108,542 163,695
2,427,886 1,844,385
FUND MOVEMENTS ,
o 1 September Investment 31 August
2021 Income Fxpenditure  Transfers Gains 2022
£ £ £ £ £ £
Unrestricted Funds .
General Fund (749,246) 7,763,616 (7,957;164) - - (942,794)
Designated Funds : ' X
Foundation Fund 1,254,073 - - - (52,525) 1,201,548
Francis Dutton Begucst 53,165 - - - - 53,165
Restricted Funds:
Longitude grant 6,808 - - - - 6,808
Centenary fund 50,000 - - - - 50,000
614,800 7,763,616 7,957,164 - (52,525) 368,727

‘rhe Foundation Fund consists of the investment portfolio transfetred by Rendcomb College Foundation. The
cutrent intention is to retain the Fund and use the income generated to help fund the activities of the College.

year.

The. Francis Dutton Bequest is utilised for music scholarships; no such scholarships were identified during the

The Longitude grant consists of funds dwarded at the Longitude Explorer Challenge and is being used to develop
Science, Technology, Fngineering and/or Maths education within the College. .

The Centenary fund consists of amounts receiyed for the Cenlenary celebration.

FUND MOVEMENTS (2021)

.~

1 September Investment 31 August
2020 Income . Expenditurc  Transfers Gains 2021
£ £ £ £ £ £
Unrestricted Funds :
Gieneral Fund (598,225) 7,325,846 (7.476,867) - - (749,246)
Designated Fuinds : < _
Foupdation Fund 1,145,090 - - - 108,983 1,254,073
Frahcis Dutton Bequest 53,165 - - - - 53,165
Restricted Funds: V .
Longitude grant 6,808 - - - - 6,808
Centenary fund 50,000 - - - - 50,000
7,325,846 (7,476,867) - 108,983 614,800

656,838
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RENDCOMB- COLILEGF.

NOTES TO THE ACCOUNTS (continued)

" FOR TIIE YEAR ENDED 31 AUGUST 2022.

15.

16.

17.

FUND MOVEMENTS (continued)

The Foundation Fund consis‘ts‘ovf the investment portfolio transferred by Rendcomb College Foundation. The
current intention is to retain the Fund and use the income penerated to help fund the activities of the College..

The Francis Dutton Bequest is utilised for scholarships, resources expended include the transter of £nil (2021:
£nil) in respect of scholarships funded during the year by the Francis Dutton Bequest.

The Longitude grant consists of funds awarded at the Longitude Explorer Challenge and is being used to develop
Scicenee, Technology, Engineering and/or Maths education within the College.

The Astroturf fund consists of amounts received for the replacement of the astroturf surface. These amounts were
cxpended in the year,

NET ASSETS BY FUND

Tungible fixed  Investments Net current Total
assets , assets/(liabifitics)
£ £ £ £

Unrestricted Fundy
Designatcd Funds - 1,064,894 189,819 -1,254,713
General Funds . 270,250 - (1,213,044) (942,794)
Restricted - - 56,808 56,308,

270,250 1,064,894 966,417) 368,727

CAPITAL COMMITMENTS

At the balance sheet date there were Nil capital conumitments (202 1: £Nil.)

FINANCIAL INSTRUMENTS' . 202 2 2021
B £ £
Cash and cash equivalents ) 1,094,780 720,663
- Financial assets measured at amortised cost : 218,800 297,505

1,313,580 1,018,168

Financial liabilities meastired at amortised cost N (2427,888)  (1,739,329),
Financial assets measured at amortised cost include fee debtors, q_fher debtors and accrucd income.

Vinancial liabilities measured at amortised cost include fées in advance, trade creditors and other creditors.




RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS (continued)

FORTHE YEAR ENDED 3 AUGUST 2022

19.

20
(@)

b)

OPERATING LFASE COMMITMENTS

At 31 August 2022, the College had annual commitments under non-cancellzhle operating leases as set out befow:

2022 2021,
Fixtures & ‘ ' Fixtures &
Vehicles fittings Vehicles Fittings
£ £ 3 . £
Operating leases which expire:
Within one year 4 2,022 53,954 2,022 57,839
In one fo two years - 10,046 - 49,865
Intwo to five years ' - - - 10,046
2,022 64,000 2,002 117,750

Total costs incurred in the year in respect of rental charges for assets held- under operating lease of
£74,081 (2021: £97,332)

PENSION COSTS
Teaching Staff’

During 2021 the Governors undertook a consultation with staff regarding the ongoing membership of the TPS. The
outcome of thal was to withdraw from member;h:p, cffective 31% August 2021.

The School now participates in the Aviva Pension Trust Eor lndependen_t Schools (APTIS) which is a detined
contribution pension scheme which can be used by all ISBA member schools for their teaching staff. It is set up as
pait of Aviva’s “Master Trust” — a trust-based pension arrangement managed by independent professional
trustees. 1t is available for ISBA members and such other organisatious as are admittéd by mutual ugreement. The
pension charge for the year includes contributions payable to Aviva of £425,526 (2021: £586,692) and at the year-
end £nil (2021: £nil) was accrued in respect of contributions to this scheme,

Non-feaching staff

The College operates a moncy purchase scheme for non-tcaching staff. The assets of the scheme are held
separately from those of the College. At the year end there were 59 (2021: 61y members of the money putchasce
scheme, Employer s contributicng tolalled £104727 (207] £102,044) dunng the year and at the year-a,nd £0
(2021: £Nil} was accrued in respect of contributions to this scheme.

.RELATED PARTY TRANSACTIONS

Pendcomb College is a connected charity with Rendcomb Collégie Foundation as the Trustees of the. Foundation
are the members of the College. During the-year the Foendation donated £346,000 (2021: £974,320) to the
College. During the year ended 31 August 2022, the College incurred ¢ e‘{pense@ of £nil (2021: £nif). AL31 August
2022 the balance receivable from the Foundation was £nil (2021: £nil).

During Lhe year the College purchased services of £215,967 (2021: £170,419) from Rendcomb Services Limited
and al the year end was owed a net balance of £8,722 (2021: owed LH2,308) Rendcomb Services Limited is a
wholly owned subsidiary of Rendcomb College.

During the year five Governors (2021: two) had ten (2021: two children) onrolled at-the College, and foey chargod
were at the full rate.

As at 31 August 2022 a balance was due trom The Friends of Rendcomb College of £nil (2021: ENil).
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22. CONTROLLING PARTY

Rendcomb College Foundation is the immediate parent undertaking of Rendcomb College. Consolidated accounts
ave prepared by Rendcomb College Foundation, registered Charity number 311713, The consolidated accounts are

available from the Charity Commission.

23, COMPARATIVE STATEMENT OF FINANCIAL ACTIVITIES (2021)

_ Notc
INCOME FROM:
Charitable activities
School fees receivable 3
Other cducational income ] 4
Trading activities , 5
Investments
lnvesunent income 6
Bank and other intercst 6

Voluntary services
Grants and donations . 7

Total income

EXPENDITURE ON:

Raising funds

Trading costs. 8

Charitable activities
Education 8

‘Fotal expenditure 3
Net expenditure before investment

gains ' : :
Gains/(losses) on investment assels:

Net movement in fu_nds
Fund balances a2t 1 September 2020

Fund halances at 31 August 2021 © 15,6

General Designated Restricted ‘Total
Funds Fuands Funds 2021
£ £ £
5,433,949 - - 5,433,949
489,091 489,091
97,332 - : - 97,332,
37,355 - - 37,355
64 - - 64
1,268,055 - - 1,268,055
7,325,846 - - 7,325,846
6,567 - - 6,567
7,470,300 - - 7,470,300
7,476,867 - - 7,476,867
(151,021) - - (151,021)
. 108,983 . 108,983
(151,021) 108983 ) (42,038)
(598,225) 1,198,255 56,808 656,838
(749246) 1307238 | 56,808 614,800
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RENDCOMB COLLEGE
GOVERNORS’ REPORT

FOR THE YEARTNDED 31 AUGUST 2022

The Governors present their répart for the year ended 31 August 2022, together with the audited financial statemenis
for the year which comply with the Companies Act 2006, the Statement of Recommended Practice “Accounting and
Reporting by Charitics”, effective | January 2015 (FRS1 02) Sccond Fdition.

REFERENCE AND ADMINISTRATIVE INFORMATION

Legal and charitable status

The College was constituled us a separate company limited by guarantee on 31 July 2006 (Company Registration No.
5891198) and as a sceparate charity on 22 August 2006 ((,hanly Registration No, 1115884) 'md commenced trading on
1 September 2006.

Covernors and advisers

Details of the Governors, who are trustees of the charity, key officers and advmors are shown on page 1. There were 2
additions to the Gov:..rnmg Bady this year on 7% April 2022. Theso were Tom Richard Shepherd and Bmilie Wharton
Bryant. A qualifying third party indemnity provision for the benefit of directors was in force during the financial year.

Coverning d()Lument
The College is governed by its Memorandum ‘and Articles of Association dated 31 July 2006 and amended on 21
August 2006.

Organisational str ucture

The Members of the College are the Trustees of Rendcomb Lolleoe Foundation. Aumﬂm;,ly, the Foundation is
treated as a connected charity to the College. Rendcomb Services Limited is a wholly owned subsidiary of Rendcomb
College and the registered office address is Rendcomb College, Rendcomb, Cirencester GI.7 7HA. The Governors of
the Coliege are responsible for the gencral policy of the College. 1'he Governors have convened a number of
committees and working groups to address more detailed issues as follows:

Development Cominittee (currently in abeyance)
Education and Personnel Committee
Finance und General Purposes Committee

“The day 10 day lmmgement of the College is delegated to the Ilead (Robert Jones)-and the Bursar (Rowan Elliott-
-Jones). They are also supported by their Senior Leadership Team (Gavin Roberts, fonnie Howorth, Nick Cox, David
{lingworth and Christine Williams) and together this group are the key management personncl. Rcmunuutl(m is set by
the Board, with the objecuve ‘of providing appropriale incentives to encourage enhanced performance and of rewarding
fairly and rt.sponslbly individual contributions to the College’s success. The appropriatencss and relevamce of the
rémuneration is reviewed annually, including reference to compansons with other independent schools where publicly
available via benchmarking data, to- ensure that the College remains sensitive to the broader issucs of pay and
_employment conditions elseéwhere. .

Recruitment, induction and training of Governors

Typically Gowmurs serve two fo three terms, Le. six to nine years although this can be extended through mutua
consent and often is. Governors are recruited who have the approprnate skills fo benefit the College. The induction of
Governors involves Lhe provision. of information concerning the College, details of their role as set out in.the
:Governors’ handbook (,hamy Commission guidance on the role of Trustces and visits to the College fo meet. senior
-management. Training is provided to Trustees and Governors based on :denuhed needs. The Governors have the
" opportunity to attend training courses run by AGBIS. Ongoing Governor contacl is facilitated through the Governor of
the Month programme and regular visils to the College.

Investment powers ' 7 ‘ ‘
The College’s portfolio of securities is managed by Cazenove & Co..who act with delcgated authority under the ferms
- of a discretionary agreement.



RENDCOMB COLLEGE
GOVERNORS® REPORT (continued)

" FOR THF. YEAR ENDED 31 AUGUST 2022

ORJECTS, ATMS AND OBJECTIVES
Ohjects

‘The object for which the College is established is to advance education for the public benefit including the provision
and maintcnance of a boarding and day achool or schools for boys aund girls in the United Kingdom.

Mission Statemerit

Qur mission is to devclop thoughtful, adventurous and academicaily ambitious young pcople who arc life-long
learners. We aim. to prepare them with the character and skills to succeed in the ever-changing world after school. Our
pupils have the freedom to expericnee, explore and chquire about the world around them. We aim to encourage
independence and tolerance in a safe, caring community and magnificent natural environment.

To achieve this we will:
s Promote a growth mind-set, where abilities can be developed through dedication and hard-work;
e Provide a co-curriculum that will chalienge and support character development, leadership and tcamwaork;
e  Encourage individualism, creativity and contribution to a nurturing and collaborative community;
s Dngender physical, spiritual and mental well-being through a strong pastoral system;
¢  Prepare pupiis for a life beyond school;

e Develop an appreciation for and responsible attilude towards their cnvironment and surroundings.

STRATEGIC REPORT
Activities

The Academic Year 2021-2022 is the first full year we have remained open since Covid and ‘The Rendcomb College
Community has bounced back enjoying an almost back to normal progrumme of academics, sports; concerts and
performances.

In May 2022 Rendcomb College was inspected by Lhe Independent Schools Inspectorate. All statutory requircments
were met under the inspectors compliance report and we were delighted (o be rewarded excellent outcomes for both
pupils’ academic development and other achicvement and pupils personal development under the mspectors
Educational Quality Inspection Report. Notable observations by the inspectors were:
e “Throughout the school, pupils show highly developed communication skitls both within and outside lessons”
s “Pupils display very good study skiHs™
" e “Pupils demonsfrate excellent respect and cultural understanding through their interactions and their
descriptions of the community as one of empathy and tolerance”
o “Across the school, pupils achicve well beyond the curriculum™

Academic:

Exam vesults woer again.a political topic as this was the first year since 2019 when formal exams were sat and exam
boards made adjustments o papers to allow for interrupted learning. Our strategy was to confinue with the normal
mternal cxam period in latc November for all public examination groups, followed by assessments in both January and
April to ensuro we had ample cvidence for TAGs if pupils were unable to sit final exams. This robust assessment cycle
cmbedded learning and led to a very strong scf of A Level results and our best ever GCSE results,




RENDCOMB COLLEGE
GOVERNORS? REPORT (continied) .

FOR THE YEAR ENDED 31 AUGUST 2022 .

STRATEGIC REPORT (continued)
Activities (continued)

We were delighted to celebrate with our A Level s(udcnfs as they collected their results with 89% achieving A* tov C,
73% achieving A* to B, 49% achicving A*.i0 A and 25% achieving A¥. This embodies the hard work and cffort put in
by both pupils and teachers to deliver this strong perfomnnce Pupils performed well across a wide range of disciplines
with 100% A¥-B in Art, Bnglish, EPQ, German, History, Photography, and Psychology. Business Studies (BTEC)
pupils excelled achieving 100% Dlsrmcnon* Distinction, alongside Computing, with all pupils attaining A¥-A. Three
long-time Rendcombisns, who all joined in the Junior school, had great results with 2 achieving AAA and one
achieving A¥AAB and all heading off to University. -

14 out of 27 pupils-achieved their first choicé Univorsity and atl but 1 student who intended to starz 8 univessity course
qecumd a place. Pupils bave headed off to read a wide range of subjects including Physics with astrophysics at Exeter;
Compirter Science at RPadmg, APromulical engingering at Glasgow apd Marine biology at Exeter. One student. has
seeured.an Accounting Apprentlceshlp at Hazlewoods and onc pupil having achieved 3A* and A* EPQ is completma a
post results application to study- law at Cambridge.

This year's GCSE results were even more’ unpn.ssnm with 52% of pupils achieving grades 9 7, a whoppmg 77% at 9-6
and 95% 9-4. Subjects where pupils did patticularly well include Geography and History, both with 86% gmdes 9-1,
"Compitting with 84% 9-7, Physics with 80"/ 0-7 a5 well ag Art and Drama with 63% and 67% respectively at grades 2
7.

Of particular note, a long-time Rendcombian pupil achieved 9 Grade 9°s and A*® in A-Level Maths; one student
achieved 7 9°s and 4 8’s and 4 others did exceptionally well with 11 grades 9-7.

Headmaster Rob Jones said “What can 1 say‘! This ycar’s results are outstanding and [ am so pleased for the pupils.
Whilst we were auticipating the results to sit somewhere between the last normally invigilated exams in 2019, and
those Centre Assessed Grades in 2020 and 2021, to go-on and deliver a record year for Rendcomb College is just
fantastic. It is a veal testament t6 the pupils hard work, but also to that of ledbher‘: parents and carers who guided these
young people through what has been, quite. frankly, the most dlsruplwe. period m modemn educational history..I am
absolutcly thrilled tor all of them.”

" This’ year, 32 Year 10 studenits ¢itered the Junior Physics, Cha]lenge part of the British Physics Olympiad. Students
were tested on a broad range of material, mclud:ng wider kinowledge beyond thé GCSE curriculum. Seyen students
performed particularly well, obtaining a Silver Award. ~
In addition two of our Year 13 Physics students parﬂcnpabed in the first round of the British Physics Otympiad in
November. This was an extremoly challmgmg paper based on a wider knowledge tlmn A-level material and a high
level of problem mlvmg skifld, The paper is taken by the top Physics students around the counlry aind wé were so proud
that they achieved a silver and bronzc award.

A raft of students took part in the UKM’ T Intérincdiate (‘hallenge this year and in Year 9, 2 students achieved Gold and.
one student achieved Bronze; in Year 10, 3 students d{.hleved Silver and 8 Bronze; and in Year'11, 3 students achieved
Gold S students dchieved Silver and 6 students achicved Bronze Awards,

Celebration:

In May 2022 we were ﬁnw!!y able to hold an oir-site Founders Day where we wore once again able to invite Friends and
Family of chdcnmb to join us. We were blesséd :with gloriots sunshine which c¢nabled a hlf,hly successful barbecue
luach on the lawns. A number of talented musicians unpressed duting the Founders’ Day Concert. We welcomed as our
guest speaker an Olympic Gymnast Brinn. Bevan,. who was-d great hit with both the Junior and Seniar. Schools
recountmg his life story of dvercoming adversity to achieve great success thfough' perseverance and resilicnce., Brinn
went on to take part in ‘the (,omm(mwc.alt‘h Games this Summer.-
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STRATEGIC REPORT (continued)

Activities (continued)

Al
in the evening our long delayed ‘Centenary Celebration® finally went ahead. We welcomed over 300 current and ex-
staff, parents, povernors, Old Rendcombians and their families to celebrate 102 years of Rendcomb College. The event
was & resounding success with a live band, silent disco, and fabulous catering,

Following on from last year’s success where we were shortlisted for 4 key awards. We have once again been shortlisted
for the Independent School Parent ‘Buarding School of the Year’ category.

Music and Drama:

Wo were delighted to be able to put on throo pluys during the academic year, Beawly and the Beast, 4 Midsummer
Night's Dream and What A Knight. These were all truly fantastic cvents. The Beauty and the Beast set was spectaculur
and the porformances of those involved were awe inspiring. A Midsummer Night's Dream was Rendcomb’s first
outdoor performance and despite disappointing weather was snjoyod by all. Wha! A Knight.was the swan-song of the
Junior School Director, being her 18% and last divectorial performance.

It was with great joy that music at Rendcomb was able to return to somewhere near normal this year. Weckly coffoc
concerts went back to being live during Thursday break times and were well attended by both staff and. pupits. The
annual Christmas Carol Concert went uhead al Cireneester Church and leavers’ parcnts were invited to attend in person.
The summer concert featured the orchestra playing works by Purcell, Handel, The Pink Panther theme and the Harry
Poiter Suite. The choir performed movements from Vivaldi's Gloria, and gave the much delayed premicre of John

Wright's cantata Wefcome the Spring, which was composed to celebrate the centenary of the College. OR Grace
‘l'ushingham, now a scholar at the Royal Welsh College of Music and Drama, also_performed e Brun’s Oboe Concerto
in LY minosr accompanied by a professional orchestra. :

Sporting Achievements:

We celebrate all sporting achievements our pupils are involved in; whilst the major sports remain as hockey, ragby,
cricket, lacrosse and tennis, we also encourage all other sporting opportunities.

The relaxation of restrictions meant that there weie increased opportunities for our sporls teamns to be able to perform
against other schools this year, The girls® hockey squad started the year with a preseason trip to Comwall and went on
to have a fantastically strong soason with 2 raft of wins. In Movember the [* XV rugby teum welcomed other
independent schools to Callege to compoto in the annual Jonny Wilkinson. Cup and the 19 lacrosse team played
incredibly well at the England I.acrosae Mationals finishing 11™ in Division 1 making them 27® in the Country. Our 1#
X1 Captain of the cricket team was sclected for the Gloucestershire County U18 Girl's Cricket Squad and two of our
Year 8’s were selected o join the England Lacrosse Regional Academy Talent Pathway.

Staff

There were imore additions w members of staff across the school this year, witl a total 0f 27 joining us in disciplines as
diverse as SEN Tcaching Assistants to a Biology Teacher. During the course of the academic year 2021/22 we were sad
to lose the sorvicea of a total of 25 teaching and support steff, incheding 2 business support staff who had been with us
for over 20 years. Many of these were to take up promotions clscwhere or to take retirement following long service to
the schosl. OF particular note-the school Bursar, Ficanor Shurmaon, {eft Rendcomb at the cnd of August 2022 fo pursue
new chalfenges. Our thanks go to all staff for their continued dedication and commitment to the College.
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STRATEGIC REPORT (continued)

Admissions and Marketing

Interest in the College has continued to grow throughout the year with areas of tho schoo! reaching capacity. We were
able to return ta finly in person Open Mornings, which were extremely well atiended and again led to a record number
of pupils joining the College. We go into Seplember with Year 7 at maximurm eapacily and a waiting list, this has led to
the decision to open an additional Year 7. class next year, The Infernational Markel hus continued to pick up following
Covid, and we have seen a marked increase in students from Germany. These students historically join in the
Michaelmas Term and have a tendency to stay for one or two terms but this year we saw a new trend of students joining
us in the Lent and Summer Terms. We have scen a-promising increase in admissions from US families based at
Fairford, joining us as day students. We have also sccured a new agent who sent us a lotal of 10 students in the Sunmer
Term for short stays of between 2 and 4 weeks.

Marketing have invested heavily in Rendcomb College’s digital presence, with the website now attracting 100% more
visitors than the same period in 2020. A new websile is in development to further monopolise on this growth, using
personas to tailor content to the viewer depending on the intention of their visit, be that Junior, Senior, Sixth Form,
International or job vacaneies. Admissions are producing more tailored marketing using an online tool that acts as a
virtual brochure. This is curvently being developed so that visitors to the website will be able to tailor a hrochure
specific to their interests, This could include year group information, subject information or sports and activities that
can be taken at the college, all packaged up in a bespoke microsite which is sent directly to the enquirer. We are
actively investigating ways (o streamline the admissions process and reduce the administrative burden, enabling the
team to spend more time having conversations with applicants and attending key admissions events.

Development and Property

The majority of our werlc this year hus been maintaining and updaling the grade 2% listed Mansion House and the many
ather huildings around the estate. Larger projects include the conversion of a ruite of rooms on the top floot of Main
College into a new Ilospitality and Calering Department, including a teaching kitchen. The team continue to utifise
school holidays to access pupil areas and cxtensive redecoration of the boarding houses took part during the Summor
break. .

Working closely with the Old Rendcombian Society (ORs) and the Fricnds of Rendcomb (FoR), the overall aims and
objectives of the Development stream are:

s To cstablish and manage an effective dutabase of members of the School community;

e To implement a communications strategy with members of the broad School community;

o To build closer relationships between the School and its community;

¢ 7To promote the interests of the School among former pupils;

* To create a growing programme of activily for alumni, working with the OR Saciety as appropriate;
o  To instil a culture of giving among the School community;

» 7o provide support to the Governors and Headmaster with fundraising initiatives as required
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STRATECGIC REPORT (continued)
Commercial Fvents

Commercial Evenls started to pick up again during the year with 2 weddings on-site during the spring months. We were
delighted to welcome back the Riverside Players in August, after a 2 year absence, for their annual 2 weels residential
including outside performanecs of David Coppeifield. We also hosted an extremely successful 4 week International
Summer School, welcoming students from all over Europe. This promises to be a long-running and profitablc
enterprise,

Public vbeneﬁt

The Governors have had regard Lo the guidanee issued by the Charity Commission in accordance with section 17 of the
Charities Act 2011 in cnsuring, that the College’s objectives are for the public benefit.

College support for fees

The school has the ability to offer the Noel Wills Scholarship, a means-tested award which. is awarded to a State
Primary School pupil annually entering the college at the age of 11. This is an entirely free place for the duration of a
pupil’s time at the school. In addition the College has an extensive Scholarships and Bursaries Policy which is designed
with the intention that funding gocs to families most in need, in keeping with the Founder’s intentions. To supporl this
aim, the servicos of Bursary Administration Limited are used to undertake home visits and in<depth analysis of .
financial situations. Within this financial year, bursary support amounting to 6% of total fee income has been granted to
pupils attending Rendecomb. The Sinclair Bursary IFund money provided by Rendcomb College Foundation to the
College is also used to fund support to fumilios, as are funds raiscd by The Friends of Reuduomb trustees.

Qur second tranche of Centenary Scholars finished their time with us in August 2022 and secured excellent A Level
results. Most notably one scholar achieving 3A* and A* EPQ and is now completing a post results application o stedy
law at Cambridge.

Charitable and Outreach waork

Qur ability to welcome other schools onto our site has continued to be restricted during the last ycar, and so our level of
outreach work has continued 10 be impacted. We enjoy being able to share our site, our tucilities and our oxpertise with
other schools, and hope that we will be able to increase this in the coming year as it makes a positive contribution to
them and to the educational opportunitics for the children. We were ablc to facilitate une of the Tocal large sceondary
schools holding their annual production in the Griffin Theatre. We have four members of the school’s senior lcadership
team undertaking Govérnor roles in maintained schools which allows for excellent cross-fertilisation of ideas and
expertise between the sectors. We continue to worlk closely with Henley Bank High School in Gloucester and we are in
the pracess of sotting up a partnership with North Cemey Primary School.

Charity plays a major part in the College’s fundraising supporting local, national and overscas charilics. We have
undertakan internal ovents on key dates such as Macmillan Coffcc Moming and held numerous Mufli days tu support
churitics such as the Ukeainian Refugee Appeal, Cirencester Housing for Voung Poople, Periud Poverty and the Blue
Cross. In addition a whole College Fun Run was undcrtaken to support Young Minds. Support has buen given to other
charitable organisations such as the Friends of Rendcomb to support their own charitable work.

Rendcomb undertalces the grass cutting of St Peter’s Church Rendeomb, and also provides the cleaning and general day
to day maintenance of the church building. The College makes land available for the siting of the village recycling and
charity collcction bins. During poor weather, the school salts and clears the roads in the village and. the doctors’ surgery
car park.
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STRATEGIC REPORT (continucd)
Public- he.,n,eﬁt:(k:ontinued..)

Pareits of pupils oficn ‘make. significant sacrifices fo pay-the fees. Durmg the- year the'school educated UK "based
children at negligible um to.the state, provtclmg a tangible mduru,t ‘benefit to public. finances: in the rogion of £1 2m.
Sumlarly, unlike Schools in the maintained sector, Rendcomb College pays iirecoverable VAT on most of its purt.hd‘se:s
of goods and services. .

In sumxmry, the Lolloge conlinues fo fulfil its aims admu’ably and intends to do 50 in future years. Fu1 ther: details about
the Collége can be found on the webslte WWW, rendcombcolleoo org. uc:

\

Fiuancial review:
Details of incoming and oulgolng resources in the year are shown in (hc Stifemnent of Financial Actlvmes on page 1 1.

Fees income net-of bursarics, \cholarshlps and allowances: muwwd from £5 433 949 in 2021 to £6,536, 163. Other
educatiorial incomie increased by 20,1% to £591,780 and donations totalled £377,565 compared with £1 268 055 in the
~prlor year The Foundaiion donated £346,000 to the Lollege in 2022 (2021: £974, 346) '

The Lollege s net. e\pendnm‘e betfore mvestmeut gams was £193,548 ("021 1oss of £151,021). After taking account of
the incredse i value of i mvc:,lmmls, the funds of the College at 31 Augusi 2022 felt from £614,800 fo £368,727.

Reserves pollcy_ and going concern

The College’s unrestricted funds at 31 Auguét 2022 stood at (£311,919) of which £1,254,713 represents designated
funds to be utilised as part of the provision, of bursaries and school improvements,. There is currently a deficit of
£942,794 on ihe. general funds. Al the 31, ‘August. 2022 there.is also a restricted fund’ halance of £56,808 to be used in
the develdpment of Science, Technology, anmeenng and/or Maths education within the College. .

This year Has seen difficult tradmg condttmne fn our long-term international markct uwmg fo the contmmng restrictions
in China and Hong Korng due to the pandemic-and as such the-policy.that the College should seek to generate a surplus
of incdme qver e\rpendmue each year has iot heen able to be'met. The Governors, look to balance the lequued
1mprow,mcnhs and enhancements: to thé:cstato within ‘the overall nmning of the school § fimances. Reserves _may- be
restricicd for burs*u’y, scholarship, developmml or. other purpose if this is a specific roquest of*a donor. It therefore
remains the policy of the Govemors to seck to build up reserves out of 0peratmg surplusu \ub]ect to the demands for
ftdre: oxpundlture to support the’ school

'I‘ho chool i viewed s a viable business, It has no-debt,:and has the backing of funds hcld- ‘within the; Foundation for
cmcrv y use should ﬂJJS be lequlred ¥ hc Founddtwn has reitelated its support for the College ‘over the tourse of the
year and has taken steps to ensure that ('und,s are available shoyld they be needed. The numbers now joining the school,
and the adv.mce l‘engfl"lthllS for place, mdncatc. that the deniand forplaces is’ ‘growiig: s:gmfu,antly froin both domestic
‘and mtemalumal, parents.

Risk managemellf

“The Governors ensurs that the major nsks to -which the College.is exposed aré reviewed termly.and that systems are in
place ' to mxtlgatc or miniinisc. such fisk 5. The- C,ovcmorn aré satisfied lhat the; risks: identifi ed. are’. bomg munabod
effectively and tothe greatest extent possﬂ)le The risk managemeént process:is ‘anaged firstly by: the Finance. and
General Purposes sub-commxlloe and subsequently by the full Goverming Body

Investment performance ‘

The (,ollege s-portfolio of sceuritics is mianaged by Cazenove & Co. who dcl with delegated authority under the terns
ofa dlscretxonaxy agreement The' (u)vcmors receive quanerly reports from Cazenove and con51der performance in’
202 1-2022 to be’ sausfactory The fnvestment pohcy produces predictable fcvet ofi income for a low—meduun rlsk
porifshio mvev.ted m equmes cash and fixcd interest stocks and provides addmonal incomé for the College



RENDCOMB COLLEGE
GOVERNORS’ REPORT (cantinued)

FOR THE YEAR ENDED 31 AUGUST 2022

STRATEGIC REPORT (continued)
Principal Risks and Uncertainties

Risks are identificd as being Strategic, Regulatory, .Governance, External, Operational, Personnel, Environmeantal,
Tcchnological, Academic or Financial; control measures are clearly identified where risk factors suggest a higher level
of risk. The College hus a woll-developed Emergency Plan in place which has undergone external review and critique
as well as internal testing, In common with many other smatler independent Colleges the major risks are around pupil
numbers and the ongding financial viability of the College; stratepic work is therefore undertiken to mitigate these
risks by measures including cfficient and targeted markchng and promeotional activity, and key decisions such as
numbers of international pupils. Mitigating actions were put in place (0 answer some of the risks that were identified
from the pandemic, including staffing in some areas.

The school takes all aspects of Safeguarding very senously, and has clear and well managed policies around this and all
other arcas of compliance.

Plans for future periods

It is expected that there will be a modest growth in overall pupil numbers in the coming years, whilst still maintaining
the school’s family-feel and caring ethos. The work hat has been started on updating and refreshing key areas of the
school site will conlinuc, with more significant projects being considered as need arises.

STATEMENT OF GOVERNORS® RESPONSIBILITIES

The Govemors (who are also directors of Rendcomb College Limited for the purposes of Company Law) are
responsible for preparing the Governors' Report and the financial statements in accordance with applicable law and
United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice).

Compdny Law requires the Govemors to preparc financial statements for each financial ycar which give a true and fair
view of the slate of affairs of the charitable company and of the incoming resources and application of resources,
including the income and expenditure, of the charitable company for that period. In preparing these financial
statements, the Governors are required to:

Sclect suitable accounting policies and then apply them consistently;

= Obscrve the methods and principles in the Charities SORP;

*  Make judgements and estimates that arc reasonable and prudent;

= Stalc whether applicable UK Accounting standards have been followed, subject to any material departures
disclosed and explained in the financial statements;

= Prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
charitable company will continue in busincss

The Governors arc responsible for keeping proper accounting records that disclose with reasonable accuracy at any

time of the finanolal position of the charitable company and enable them to ensure that the financial statements comply

with the Companies Act 2006. They arc alse tesponsible for safeguarding the assels of the charitable company and

hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.

Tn accordance with company Iaw, as the charitable company’s dircctors, we certifly that:

» so far as we are aware, there is no relevant audit information of which the charitable company’s auditor is unaware;

e as the directors of the charitable company we have taken all the sleps Lhat we ought to bave taken in ordct to make
owselves aware of any relcvant audit information and have established that the charitable company’s auditor is
aware of that information.

‘rhe Governors’ Report, which incotporates the Strategic Report, was authorised for issue and approved by the
Governors on 1 December 2022 and is signed on their behalf by:




INDEPENDENT AUDITORS® REPORT TO TILIE MEMBERS OF

RENDCOMB COLLEGE -

Opintion

We have audited the financial statements of Rendcomb College for the year ended 31 August 2022 which comprise the
Statement of Financial Amvmes, the Balancu Sheet, the Cash Flow Statement and notes to-the financial slatcmcnts,
including a summary of mgmﬁcmt accoummg policies: The ﬂnancml reporting framework that has been applied in
their preparation is applicable faw and Unitéd Kingdom Accounting Standards; including Financial Reporting Standard
102 The Financial Reporting Standard applicable: in the UK and Republic. of Iretanid (United Kingdom Generally
Accepted Accounting Pmunce)

In our. opinion, the financial statements;
e give a iruc: and fair view of the state. of the charitable company ’s affairs as at 31 Aueust 2022 and of the
charitable company’s net movement in fund ‘inchiding the-iricome and expenditure, for the year then ended,
« have been properly preparcd in accord'mce wnth United Kingdom' Generally Accepted Accounting, Pncnce,
and
«  have been prepared in accordance with the requircments of the Companies'Act 2006.

Basis for opinion

We conducted our audit in accordance with Inrernatmnd ‘Standards on Auditing (UK) (1SAs (UK)) and apphcab[u law.
Our respousibilities under thosc standards are further described in' the Auditor’s ro.spOnsrblhtles for the audit.of the
financial statements section of our teport. We aré independernit of the charity .in accordance with the ethical
réquirements | that are relevant to our audit of the financial statcments in the UK, including the FRC’s Ethical Standard,
-and ' we have fulfilled our other cthical responsjbilities in accordance . with thesé requircments. We helieve that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for:our opinion.

‘Conclusions relating to going concern
In auditing the financial statements, we. have. concluded that the lruetee@, use of the going concerm bd,ms of accounting
in the preparation of the financial stalcments is appropriate.

Based on. the work. we have performed, we' have not ‘identificd sny material uncertaintics rdating to events or
conditions lhal individually or collectivcly, may cast significant doubt on the charitable wmpany 's ability to continue
.asa going concern for a period of at least Lwelve months from when the financial statements are authorised for i issue.

Our résponsibilities and the raspous:blhucs ot the trustees with respcct Lo going colicern are dwcnbul in the relevant
Asectlons of this report,

Other infurmation

The trustees are responsible for the other information.. The other-information’ comprises the information incladed i the
Governor’s Report Our opinion on the fi nanuul statements ‘does not, cover the other mfommtion and, except to the
extent otherwise cxplicitly stated in our report, we do not express any fofm of assurancé conclusion theréon.

In connection wilh our audit of the financial slalcmu\ts our responsibility is to read the other mformanon and, in domg
50, conmder whether the other mform1tlon is malr'mlly inconsistent with the Nnancial vt'ntement., of our Imowlcdgc‘
- obtained in the audit or ‘otherwise appears to be malarially nuest'u‘ﬁd If we- |dcnuly such raterial i inconsistengics or
4ppdrent ‘material mlsstatcmon(.\ we are requu'ed to determing whether there is.a material misstatement in the financial
statements or a matenal missiatement of the other information. If, based on the work wa have pcrformed we conclude -
that there is a m'\termt mnsstamment of t]ns othe1 mformalmn we are reqmred to-report that fact. "We have nothing’ 10
report.in this regard.
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INDEPENDENT AUDITORS® REPORT TO TIIE MEMBERS OF

RENDCOMB COLLEGE (continued)

Opinions on other matters prescribed by ¢he Companics Act 2006
in our opinion, based on the wotlcurdertaken in the courso of the audit
e the information given in the Governors Report (which includes the strategic report and the directors’ report
prepared for the purposes of company law) for the financial year for which the financial statements are
preparcd is consistent with the financial statements; and
e the stf.itegxc report and the directors’ report included within the Gnvcmor s Report have been prepared in
accordance with applicable legal requirements.

Matters ow which we are required to report by exeeption

In the light of the knowledge and undcrstanding of the charitable company and its environment oblained in the course
of the audit, we have not identified matcrial misstatements in the Governors Report (which incorporates the strategic
report and the directors’ report).

We have nothing to report in respect of the following matters in relation to which the Compunies Act 2006 requires us
to report to you if, in our opinion:
¢ adequate accounting recor ds have not been kept by the charitable company; or

= the charitable company financial statements are not in agreement with the accounting records and returns; or
¢ certain disclosures of trustees’ remuneration specified by law are not madc; or

* e have notreceived all the information and explanations we require for our audit..

Responsibilitics of trustees fov the financial statcments

As cxplained more fully in the trustees’ responsibilities statement sef out on page 9, the trustees (who are also the
directors of the charifuble company for the purporcs of company law) are icsponsible for the prepuration of the
financial statements and for being satisfied that they give a true and fair viow, and for such intemal control as the
trustees determine is necessary to enable the preparation of financial statcments that are free from material
misstatement, whether due Lo fraud or etror.

Inn .preparing the financial statements, the trustees arc responsible for assessing the charitable company’s ability o
continue as a going cancern, disclosing, as applicable, matters related to going concern and using the going concern
basiz of nccounting uniess the trustees cither intend to hquld'lte the charitable company or to cease operations, or have
no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial stafements

Qur objectives are to oblain rcasonable assurunce about whether the financial statements as a whole are free from
material misstatemcnt, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantec that an audit conducted in accordance with
18As (UK) will always detect a material misstatcment when it exists. Misstatements can arise from fraud or error and
are considered materal if, individvally or in the aggregate, they could rcasonably be expected to influence the
sconomic decisions of users taken on the husis of these financial statements.

Erregutarities, including fraud, are instances of non-¢ompliance with laws and regulations. We design procedures in linc
with our responsibilities, outlined above, to detect material misstatcments in respect of iegularitics, including fraud.
The extent to which our procedures are capable of detecting irregularities, including fraud is defailed betow:

BRuscd on our understanding of the charitable company and the environment in. which it operates, we identified thar the
principal risks of non-compliance with faws and regulations related to the independent school regulations, safeguarding
regulations, health and safety requirements, GDPR, employment law and charity law ., and we considcred the extent to
which nen-compliance might have a material effect on the financial statements. We also considered those laws and
regulations that have a direct impact on the preparation of the financial statements such as such as the Charitics Act -
2011 and consider other factors such as payroll tax.

it
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INDEPENDENT AUDITORS® REPORT TO THE MEMBERS OF

RENDCOMB COLLEGE (continued)

We evaluated management’s incentives and opportunities for fraudulent manipulatibn of the financial statcments
(imcluding the visk of override of controls) and determined that the principal risks ‘were related to the improper
recognition of revenue and management bias in accounting estimates. Audit procedures performed by the engagement
team included:

- Inspecting correspondence with reguldtms and tax authorities;

- Discussiens with management including considerslion of known or suspected mstanc&s of non-compliance
- with laws and regalation and fraud;

- DLvalualing management’s controls designed to prevent and detect imregularities;

- ldentifying and testing journals; and

- Challenging assumptions and judgemenits made by management in their critical accounting estimates

Because of the inherent limitations of an audit, there is a risk that we will not detect all irvegularities, including those
leading Lo 1 material misstatément in the financial statements or non-compliance with regulation. This risk increases the
more that mmph’mce with 2 law or regulation is removed from the events and transactions reflected in the fmancial
statements, as we will be less likely to become aware of instances ol non-compliance. The risk is also greater regarding
megulartlm occurring due to fraud rather than emor, as fraud involves intentional concealment, forgery, collusion,
omission or misrepresentation.

A further deseription of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council’s website at: www.fre.ore ui/auditorsresponsibilities. This description forms part of our auditor’s
report. ‘
Usc of our report '
This report is made solely to the charitable company’s members, as a bady, i in accordance with Chapter 3 of Part 16 of .
the Companies Act 2006, Our audit work has been undertaken so that we might state to the charitable company's
members those matlers we are required to state to. thom in-an Auditor's report and for no other purpose. To the fullest
cxtent permitted by law, we do not accept or assume responsibility to anyone other than the charitable company and the
charitable company's members, as a body, for our audit work, for this report, or for the opinions we-have formed.

b

Adam 1lalsey (Scnior Smﬁ\tory Auditar) ' 10 Queen Strect Place
For and on behalf of Haysmacintyre LLP, Statutory Auditor London,
" EC4R IAG

8th  December 2022
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RENDCOMB COLLEGE

' STATEMENT OF FINANCTAL ACTIVITIES
(¥ncluding Income and Expenditure Account)

FOR THE YEAR ENDED 31 AUGUST 2022

. All the activities included above Were continuing during the year. -

‘The notes on pages 16 16 27 form part of these financial statements,
The Statement of Financial Activities for the comparative period has been presented in note 23

13

General  Designaled  Restricted Total Total
Funds ~  Funds Funds 2022 2021
Note £ £ 3 £ 3
INCOME FROM: '
Charitable activitics
School fees receivable 3 6,536,163 - - 6,536,163 5,433,949
Other educational mcome 4 591,780 - - 591,780 489,091
Trading activitics 5 216,674 : - 216,674 97,332
Investments
lavestment income - 6 41,339 - - 41,339 37,355
Bank and other interest 6 95 - - 95 64
‘Voluntary services
Grants and donations 7 377,565 : : - 377,565 1,268,055
Total income ) 7,763,616 - - - 7,763,616 7,325,846
EXPENDITURE ON:
Raising funds o
Trading costs , 8 80,099 . - - 80,099 6,567
Charitable activitics
Education 8 7,877,065 - - 7,877,065 7,470,300
Total expenditurc 8 7,957,164 - - 7,957,164 7,476,867
Net expenditurc before investment (193,548) - - (193,548)  (151,021)
gains.
Giains/(losses) on investment assets: - (52,525) - (52,525) 108,983
Net movement in funds ' (193,548)  (52,525) - (246073) (42,038)
Fund balances at 1 Scptember 2021 (749,246) 1,307,238 56,808 614,300 656,838
Fund balances at 31 August 2022 15,16 (942,794) 1,254,713 56,808 368,727 61 4 800




RENDCOMB COLLRGE Company Number: 5891198
BALANCE SHEET

AT 31 AUGUST 2022

. 2022 2021
Note - £ £
Fixed asscts. _
Tangible assets 10, 270,250 239,633
Investments . nmn 1,064,893 1,117,419
1,335,143 1,357,052
Current asscts
Debtors : ‘ 12 366,690 381,4704 .
Shirt teri deposits 13 ‘10,653 110,649
Cash al bank and in hand 13 1,084,127 © 610,014
1,461,470 1,102,133
Creditors: amounts falling due within one year 14 ('2,427,'886) (1,844,385)
Net current liabilities - : (966,415) (742,252)
Net assets ‘ 368,727 614,300
Represented by:
Funds »
Designated Funds I5 1,254,713 1,307,238
-General Funds - 15 (942,794) (749,246)
"Restricted Funds I§] 56,808 56,808
368,727 614,800

The finacial statemients were approved and authorised for issue by the Governors on 1 December 2022 and were
signed bélow on their behalf by: )

................. .

a§_Ford.:- Chairmz;n
o1-1g-2¢

The notes on'pages 16 to 27 form part of these financial statements.

...........

14



RENDCOMR COLLEGE
CASHFLOW STATEMENT

FOR'THE YEAR ENDED 31 AUGUST 2022

- Note”

Cash floyws froni operating activitics

Net {outgoing) resources before imvestment gains
Investnient incomc

Interest received

Management fees charged

Depreciation charge

Picfit on sale of assets

Increase in debtors

_ Inerease in creditors

Net cush uscd in operiting activitics
Cash flows from investing activitics
Purchase of tangible fixed assets
Proceeds on sale of tangible fixed assets
Cash transfer from investments

Investment income

Net cash used in investing activities

Net decrease in cash and cash equivalents

Cash and cash equivalents at the beginning of the year

Cish and cash equivalents at the end of the year ) 13
Analysis of cash and cash equivalents

“Cash at bank
Shoit term 'deposits

13 .

The analysis of nct debt is not,rcqm’rcdigs no debt held by the College.

I5.

2022 2021
£ £
(193,549) (154,021)
(41,339) (37,355)°
(4% (64)
104,269 .124,028
(13,302) (500)
14,780 39,125
583,503 292,554
454,267 266,767
(134,887) (62,831)
13,302 500
41,434 37,419
80,150 (24,912)
374,117 241,855
720,663 478,808
1,094,780 720,663
At31 August At 31 August
2022 2021
£ £
1,084,127 610,014
10,653 110,649
1,094,780

720,663




RENDCOMB COLLEGE

. NOTES TO THE ACCOUNTS

" FOR THE YEAR ENDED 31 AUGUST 2022

2.1

2.2

23

2.4

25

GENERAL INFORMATION ,

Rendcomb College is a charitsble company limiled by guarantec incorporated in England and Wales and
vegistered with the Charity Commission. The address of its registercd office is Rendcomb College, Cirencester,
Gloucester, GL7 7HA. The members of the company are the Governots. In the event of the charitable company
being wound up, the Hability in respect of the guaranlcc is limited to £1 per member of the charitable company.

Rendcomb Collbge was incorporated on 31 July 2006 (company number 05891198) and registered as a charity
on 22 August 2006 (charity number: 1115884)

ACCOUNTING POLICIES
A summary of the more important accounting policies, which have been applied consistently, is set out below.

Accounting convention : :
The financial stalcments have becn prepared in accordance with the Financial Reporting Standard applicable in
the UK and Republic of Ireland (FRS102), thc Companies Act 2006 and thé Charities Statement of
Recommended Practice (SORP) RS 102 — ‘Accounting and Reporung by Charities (2019)* Second Edition,

cllective | J'muary 2019,

The accounts are drawn up on the historical cost basis of accounting, as modified by the revaluation of
investments.

Critical accounting judgements and key sources of estimation uncertainty

In the application of the accounting policies, Governors .are required o make judgements, cstimates, and
assumptions about the carrying value of assets and liabilities that are not readily apparent from other sources.
The estimates and underlying assumptions are based on historical experience and other factors that are

- considered to be relevant, Actual results may differ from these estimates.

The Governors do not believe that there arc any areas subject to significant accounting estimation or judgement
and no assumptions concerning the future or estimation uncertainty affecting asscts or liabilities at the balance
sheet date are likely to rosult in a material adjustment to their carrying amounts in the next financial ycar.

Consolidation

Rendcomb College has taken the exemption from preparing consolidated financial statements as its subsidiary,
Rendcomb College Services Limited is wholly owned and consoliduted financial statcments are prepared by the
ultimatec controlling party, Rendcomb College Foundation, for the year ended 31 Auisust 2022.

Going Concern

The Govemors consider that there are no matcrial uncertainties regarding the charities ability to conlinue as a
going, concern, on-the. basis that it has committed and ox@omg financial support from its parent uridertaking,
Rendcomb F()undatlon

School fees
Fees receivable and charges for services and use of premises are accounted for in the year in which the service is

provided. Fecs receivable are stated after deducting allowances, scholarships and other remissions granted by

the College, but include contributions received from restricted funds for scholarships, bursarics and other grants.

Investment income
Investment income from: dividends, bank balances and fixed interest securilies is accounted for on an accruals
basis, .

Donations income

Donations receivable for the general purpuses of the College are credited to unrestricted funds. Donations for
purposes restricted by the wishes of the donor are taken to “restricted funds® where these wishes are legally
binding on the Governors. Donations that are identified by the Governors for parlicular purposes arc shown as
designated funds.




RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS

FOR THE YEAR ENDED 31 AUGUST 2022

2.6

279

2.8

2.9

210

2.1

212

ACCOUNTING POLICIES (continued)

Grunt income
Grant income relates to the Government’s Coronavirus Job Retention Grant (CJ] RG) and is recognised under the
accruals basis in line with staff costs.

Expenditure
Expenditure is accounted for on an aceruals basis. It is allocated between categorics on the basis of aclual costs.

"Cost of chavitable activities includes expenditure 1ssocnted with. the running of the (,ollege and include both

direct and supporl costs.

Suppon costs rcpresent indirect cosls relating to raising funds and the charity’s charitable activities. Support
costs, including governance costs, are allocated to activities on bases that represent the Governors® bost estimate-
of actual use. .

Governance costs comprise the costs of running the charity, including -auditors’ remuneration and npcnses
reimbursed to Governors attending meetings.

Fixed asscts
Fixed assets for use by the charify are stated at cost less depreciation. Depreciation is calculated on a xl.ralght—
line basis over the eslimated useful hife of an asset at the followmg rates:

Equipment and motor vehicles 20-25%

Investments :
Investment in subsidiary is stated at cost less provision for impairment,

Listed investments arc stated at market valuc at the balance shect date.

Realised gains and losses on investmenis represent the diffcrence betiveen salc proceeds and opening market
value (or cost at datc of purchase it later). Unrealised gains and losses represent Lhe change in markel value of
the investment porifolio in the year,

Unrealised gains ‘and losses avising on revaluation of investments are credited or (.harged to the Statcment. of
Financial Activitics and allocated to.the appropriate fund aceording to the “owncrship” of the underlying asséts.

Cash at bank and in hand ‘
Cash at bank and cash in hand includes cash and short term highty liguid investments with a short matunty of
three months or less from the date of ucquisition or opening of the deposit or similar account. -

Financial instruments
The charity only has financial assels and financial liabilities of a kind that qualily as basic ﬁnancsal instruments.
Basic finaucial instruments, including trade and other debtors, creditors and investments in non-puttable ordinary

“shares are initiatly recognised at transaction value and subsequently measured at their settlement value. Cash is

measured at fuir value through the profit ot loss. -

Creditors and provrsmn

Creditors and provisions are recognised where the charitable company has a present obligation resulting from a
past evenl that will probably result in the transfer of funds to.a third party and the amount due to settle the
obligation can be measured or cstimated reliably.
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RENDCOMRB COLLEGE A .

NOTES TO THE ACCOUNTS

TOR THE YEAR ENDED 31 AUGUS't" 2022

‘213

2.14

2.18

A’CCOUNT[NC POLICIES (continued)

Fund accounting,

Restricted unds are funds which have been received For specific purposcs as indicated by the donor.
Unrestricted funds are funds whose use is wholly al the discretion of the Govemors.

Desigoated funds, such as the Foundation Fund, arc funds which are identified for particular purposes by the
Governors. ‘

Pensions

The College contributes to the the Aviva Pension Trust for Independent Schools (APTIS) which is a defined
contribution pension scheme which can be used by all ISBA membet-schools for their teaching staff. ) It is set up
as part ofAyiva’s “Masfer Tmst” ~ 3 trust-based pension arrangement managed by independent professional
trustees. It is available for ISBA members and such other organisations as ave admitted by mutual agreement.
The College also operates a moncy purchase scheme for non-teaching siaff.  Contributions are chan; ged to the
Statement of Financial Activitics as incurred.

Operating leascs

Rentals payable are charged on a time 13'1515 over the lease term, even 1f the payments are not made on such a
basis. Benefits received and reccivable as-an incentive to sign an operating lease are similarly spread on a
straight-line basis over the lease term,

Foreign currency transtation _

The charities functional and presemation currency is pound sterling. Mohetary assefs and liabilitics denominated
in foreign currencics are franslated into sterling at the rutes of exchange ruling at the balanco -sheet date.
Transactions in forcign currencies arc recorded at the rate ruling at the date of the transaction. All differences are
recognised in the Statement of Financial Activities. :

'

CHARITABLE ACTIVITIES — FEES RECEIVABLE 2022 2021

: £ £
Fees reccivable consist of: : _
School fees ' ‘ 7,704,466 6,651,325
Less total bursaries, scholarships and allowances . (1,168,303) (1,217,376)

6,536,163 5,433,949

Add back; ) :
Bursaries funded by Martin Wills Bequest - - -

Bursarics funded by Francis Dutton Bequest - -

Total school fees received . 6,536,163 5,433,949’

3

Means tested scholarships, bursaries and other awards totalling £457399  (2021: £406,384) were paid to 48
pupils (2021: 59). Within this, no pupils (2021: nif) were in receipt of the Francis Dutton Scholarship. -

~
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RENDCOMB COLLEGE
NOTES TO TIIE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2022

4.  CHARITABLE ACTIVITIES - OTHER INCOME : 2022 2021
. £ £
Additional courses i : 408,040 327,002
School transport 48,873 36,722
Additional accommodation . 67,387 127,514
Ancillary income . ' 67,480 T (2,147
591,780 489,091
5.  OTHER TRADING ACTIVITIES _ 2022 12021
' - £ £
Trading income ) i : »
Functions ) _ _ 131,382 18,894
Rental income 857292 . 78,438
216,674 97,332

Rental income relates to propertics which are owned by Rendcomb College Foundation, for which the rent is
payable to the College in accordance with the relevant agreements.

6. INVESTMENT INCOME ) 2022 2021
F 4 £
Income from investment portfolio - 41339 " 37,355
Interest ' ‘ . 95 ' 64
41,434 37,419
7. GRANTS AND DONA'TTONS ) Total Total
Unrestricted - Designated Restricted 2022 2021
£ £ £ £ £
Dounations to the College: . C
chdc;ofnb College Foundation 346,000 - - ‘ 346,000 974,320
Rurul payment - 31,565 : - - 31,565 25,777
Grants: oo - . - -
Furlough income ‘ - - - - 267,958

377,565 . . 377,565  1,268.055

GRANTS AND DONATIONS (2021) ' , ,
"~ Unrestricted  Designated Restricted 2021 2020

£ £ £ £ £

Donations to the College: v
Rendcomb College Foundation 974,320 < - 974,320 599,306
Building improyements - - - . - 2,000
Rural payment ' 25,717 - - 25,777 21,483
Centenary - - - - ) -
Grants: A A ‘ :
Furlough income. 267,958 - - 267,958 242,172

1,268,055 e - 1,268,055 864,961




RENDCOMB COLLEGE

- NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2022

8a. TOTAL EXPENDITURE

Raising funds
Trading costs

Charitable activities
Educafion and grant making
“I'eaching

Welfare

Premises

Marketing

Administration

TOTAL EXPENDITURE (2021)

Raising funds
Trading costs

Charitable activitics
Education and grant making
Teaching

Welfare

Premises

Marketing

Administration -

Donation to the Foundation

8b. Governance included in other costs:

Reniuneration paid to auditor for audit services
Remuneration psid to auditor for other services:
Reimbursement of personal expenses to Governors — travel costs .

Total Total
Staff costs  Depreciation Other 2022 2021
£ £ £ £ - £
- . $0,099° 80,099 6,567
3,705,779 24,859 271,730 4,002,368 3,839,238
359,149 23,518 936,340 1,319,007 1,116,384
226,044 55,614 772,108 1,053,766 1,049,660
- 104,227 104,227 83,460
522,143 278 875,276 1,397,697 1,381,558
4,813,115 104,269 2,959,681 7,877,065 7,470,300
4,813,115 104,269 3,039,780 7957164 - 7,476,867
. Total Total
Staff costs  Depreciation Other 2021 2020
£ £ £ £ £
- . 6,567 6,567 42,422
3,676,601 38,753 123,884 3,839,238 3,837,045
398,425 26,581 691,378 1,116,384 1,143,979
213,367 56,964 779,329 1,049,660 927,839
‘ - - 83,460 3,460 67,148
568,283 1,730 811,545 1,381,558 1,451,130
4,856,676 124,028 2,489,596  7.470,300 7,427,141
4,856,676 124,028, 2,496,163 7476867  T440,673
2022 2021
£ £
13,150 13,500
1,765 2,600
306 -
15,221 16,100

No Governors were remunerated during the year. Travel expenses were reimbursed to £306 (2021: nil).

.
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9. STAFK COSTS

Wages and. salﬂnes

-Socnal secufi ty costs.

Pensum conmblmons (riote 20)
Termination. payments

The average: monr.hly numh:.r of employees in the year was:
Tedchmg ‘
Full time’ ,
Part timig ‘ ‘
Welfare
Premmtb
Admmlst:auon

A‘ggreigatc~éinp16yee ﬁenéﬁjfs pai'd 10' key?m*nmgemerit.pcréorl%l dui'*ing"i:he‘ycar wére £570,225 (2021:.£540,005).

Numbcr of higher paid cmployees. in b-mds of
60, 000 69,999

70,000 279,999

120,000 — 129, 999

140,000 — 149,999

20

2% ‘2021
ﬁg- , ¢
381,079 361 e
415,130 661,062
12,677 28,997
A8ILHE - 4856676
2022 202 ]
No NO
50 53
54 27
ok 33
7 7
16 21
g 141

2022

1
.

2021
‘1

iy




RENDCOMB COLLEGE
NOTES TO THE ACCOUNTS (continued)

FOR TIIE YEAR ENDED 31 AUGUST 2022

10. TANGIBLE FIXED ASSETS

‘Equipment and Totdl
mator vehicley £
£
Cost i
AL 1 September 2021 2,772,853 2,772,853
Additions 134,387 134,887
Disposals _ . (11,948) (11,948)
At31 August2022 . | ' " 3,805,791 2,895,791
Depreciation - - :
At Y September 2021, . 2,533,220 2,533,220.
Charge for the year . 104,269 104,269
Eliminated ot disposal ) (11,947) (11,948)
AU31 August 2022 ' 2,625,541 2,625,541
Net Book Value ,
31 August 2022 270,250 270,250
31 August 2021 239,633 239,633

The College has use of the propertics owned by the Poundation, éonsisﬂng ofi-

- The main butlding of the School with many classrooms and facilities, including the kitchens, dining hall and a
boarding house; ‘

- The stable block, including laboratories, ICT Room and classrooms and the Arts Block including classrooms;

- The boarding houses, consisting of Park House, Old Reclory, Godnian Houst,. i.awn House and Stable House
Garden House is used for the 6™ Form House;

- In addition, Lhcre are tennis courts, & swimming pool, sports h'ﬂl 4" -and 5™ Form Social Ceatre-and an all-
weather sports pitch;

- Dwelling houses for employees consist of the Headmaster's House, The Rectory, Recbory Cottage, Park Cottage,
No's 16, 19.

< Houses on eéxternal let aré Coombe House, .Churm House, Orchard Ilouse and No’s 15, 17,18,20° the Post Office

and Post Office Cottage; and
- The Griffin Cenlré.
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 NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2022 A\

1i. TIXED ASSET INVESTMENTS ) :
' ' Listed Cash Total

investments . :

£ £ £

Market vatue at 1 September 2021 _ 1,106,499 10,919 1,117,418
Additions - - -

" Disposals - - -
Loss _ ' (52,373) . (152) (52,525)
Management fees paid - - :
Market value at 31 August 2022 1,054,026 10,767 1,064,803

The historic cast of investments held is £959,656 (2021: £959,656).
Investments are in global equities and funds, with the exception of a £1 investment in the
subsidiary company.

- The College owns the entire share capital of Rendcomb Services Limited of £1. ‘The agpregate sharce capital and
reserves of the company as at 31 August 2022 and profit for the year then cnded was as follows:

Aggregate of share

capital & rescrves Loss
£ £
Rendcomb Services Limited (2,159) (2,012)
12. DEBTORS ' . 2022 2021
: £ £
Fees v : 209,823 216,559
Prepayments dnd accrued income ‘ 147,890 142,348
Due from Rendeomb Services Limited (Note 21) : 8,722 22,308
Other debtors . 255 258
366,690 - 381,470
13. CASH AND CASH EQUIVALENTS o 2022 2021
) £ £
Short term deposits ' 10,653 110,649
Cash at hank _ 1,084,127 610,014

1,094,780 720,663

Shart term deposits comprise témparary deposits of surplus funds with Lloyds Bank plc.

3
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NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2022

14,

15,

CREDITORS — due in less than one year 2022 2021
. £ £
‘Frade creditors 246,477 130,485
Acoruals 46,869 50,965
Registration and guarantee fees 555,132 521,036
I'ees received in advance of Michaelmas Term 1,447,737 966,382
Other creditors 23,130 11,822
Other tax und social security 108,542 163,695
2,427,886 1,844,385
FUND MOVEMENTS ,
o 1 September Investment 31 August
2021 Income Fxpenditure  Transfers Gains 2022
£ £ £ £ £ £
Unrestricted Funds .
General Fund (749,246) 7,763,616 (7,957;164) - - (942,794)
Designated Funds : ' X
Foundation Fund 1,254,073 - - - (52,525) 1,201,548
Francis Dutton Begucst 53,165 - - - - 53,165
Restricted Funds:
Longitude grant 6,808 - - - - 6,808
Centenary fund 50,000 - - - - 50,000
614,800 7,763,616 7,957,164 - (52,525) 368,727

‘rhe Foundation Fund consists of the investment portfolio transfetred by Rendcomb College Foundation. The
cutrent intention is to retain the Fund and use the income generated to help fund the activities of the College.

year.

The. Francis Dutton Bequest is utilised for music scholarships; no such scholarships were identified during the

The Longitude grant consists of funds dwarded at the Longitude Explorer Challenge and is being used to develop
Science, Technology, Fngineering and/or Maths education within the College. .

The Centenary fund consists of amounts receiyed for the Cenlenary celebration.

FUND MOVEMENTS (2021)

.~

1 September Investment 31 August
2020 Income . Expenditurc  Transfers Gains 2021
£ £ £ £ £ £
Unrestricted Funds :
Gieneral Fund (598,225) 7,325,846 (7.476,867) - - (749,246)
Designated Fuinds : < _
Foupdation Fund 1,145,090 - - - 108,983 1,254,073
Frahcis Dutton Bequest 53,165 - - - - 53,165
Restricted Funds: V .
Longitude grant 6,808 - - - - 6,808
Centenary fund 50,000 - - - - 50,000
7,325,846 (7,476,867) - 108,983 614,800

656,838
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NOTES TO THE ACCOUNTS (continued)

" FOR TIIE YEAR ENDED 31 AUGUST 2022.

15.

16.

17.

FUND MOVEMENTS (continued)

The Foundation Fund consis‘ts‘ovf the investment portfolio transferred by Rendcomb College Foundation. The
current intention is to retain the Fund and use the income penerated to help fund the activities of the College..

The Francis Dutton Bequest is utilised for scholarships, resources expended include the transter of £nil (2021:
£nil) in respect of scholarships funded during the year by the Francis Dutton Bequest.

The Longitude grant consists of funds awarded at the Longitude Explorer Challenge and is being used to develop
Scicenee, Technology, Engineering and/or Maths education within the College.

The Astroturf fund consists of amounts received for the replacement of the astroturf surface. These amounts were
cxpended in the year,

NET ASSETS BY FUND

Tungible fixed  Investments Net current Total
assets , assets/(liabifitics)
£ £ £ £

Unrestricted Fundy
Designatcd Funds - 1,064,894 189,819 -1,254,713
General Funds . 270,250 - (1,213,044) (942,794)
Restricted - - 56,808 56,308,

270,250 1,064,894 966,417) 368,727

CAPITAL COMMITMENTS

At the balance sheet date there were Nil capital conumitments (202 1: £Nil.)

FINANCIAL INSTRUMENTS' . 202 2 2021
B £ £
Cash and cash equivalents ) 1,094,780 720,663
- Financial assets measured at amortised cost : 218,800 297,505

1,313,580 1,018,168

Financial liabilities meastired at amortised cost N (2427,888)  (1,739,329),
Financial assets measured at amortised cost include fee debtors, q_fher debtors and accrucd income.

Vinancial liabilities measured at amortised cost include fées in advance, trade creditors and other creditors.
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FORTHE YEAR ENDED 3 AUGUST 2022

19.

20
(@)

b)

OPERATING LFASE COMMITMENTS

At 31 August 2022, the College had annual commitments under non-cancellzhle operating leases as set out befow:

2022 2021,
Fixtures & ‘ ' Fixtures &
Vehicles fittings Vehicles Fittings
£ £ 3 . £
Operating leases which expire:
Within one year 4 2,022 53,954 2,022 57,839
In one fo two years - 10,046 - 49,865
Intwo to five years ' - - - 10,046
2,022 64,000 2,002 117,750

Total costs incurred in the year in respect of rental charges for assets held- under operating lease of
£74,081 (2021: £97,332)

PENSION COSTS
Teaching Staff’

During 2021 the Governors undertook a consultation with staff regarding the ongoing membership of the TPS. The
outcome of thal was to withdraw from member;h:p, cffective 31% August 2021.

The School now participates in the Aviva Pension Trust Eor lndependen_t Schools (APTIS) which is a detined
contribution pension scheme which can be used by all ISBA member schools for their teaching staff. It is set up as
pait of Aviva’s “Master Trust” — a trust-based pension arrangement managed by independent professional
trustees. 1t is available for ISBA members and such other organisatious as are admittéd by mutual ugreement. The
pension charge for the year includes contributions payable to Aviva of £425,526 (2021: £586,692) and at the year-
end £nil (2021: £nil) was accrued in respect of contributions to this scheme,

Non-feaching staff

The College operates a moncy purchase scheme for non-tcaching staff. The assets of the scheme are held
separately from those of the College. At the year end there were 59 (2021: 61y members of the money putchasce
scheme, Employer s contributicng tolalled £104727 (207] £102,044) dunng the year and at the year-a,nd £0
(2021: £Nil} was accrued in respect of contributions to this scheme.

.RELATED PARTY TRANSACTIONS

Pendcomb College is a connected charity with Rendcomb Collégie Foundation as the Trustees of the. Foundation
are the members of the College. During the-year the Foendation donated £346,000 (2021: £974,320) to the
College. During the year ended 31 August 2022, the College incurred ¢ e‘{pense@ of £nil (2021: £nif). AL31 August
2022 the balance receivable from the Foundation was £nil (2021: £nil).

During Lhe year the College purchased services of £215,967 (2021: £170,419) from Rendcomb Services Limited
and al the year end was owed a net balance of £8,722 (2021: owed LH2,308) Rendcomb Services Limited is a
wholly owned subsidiary of Rendcomb College.

During the year five Governors (2021: two) had ten (2021: two children) onrolled at-the College, and foey chargod
were at the full rate.

As at 31 August 2022 a balance was due trom The Friends of Rendcomb College of £nil (2021: ENil).
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FOR THE YEAR ENDED 31 AUGUST 2022

22. CONTROLLING PARTY

Rendcomb College Foundation is the immediate parent undertaking of Rendcomb College. Consolidated accounts
ave prepared by Rendcomb College Foundation, registered Charity number 311713, The consolidated accounts are

available from the Charity Commission.

23, COMPARATIVE STATEMENT OF FINANCIAL ACTIVITIES (2021)

_ Notc
INCOME FROM:
Charitable activities
School fees receivable 3
Other cducational income ] 4
Trading activities , 5
Investments
lnvesunent income 6
Bank and other intercst 6

Voluntary services
Grants and donations . 7

Total income

EXPENDITURE ON:

Raising funds

Trading costs. 8

Charitable activities
Education 8

‘Fotal expenditure 3
Net expenditure before investment

gains ' : :
Gains/(losses) on investment assels:

Net movement in fu_nds
Fund balances a2t 1 September 2020

Fund halances at 31 August 2021 © 15,6

General Designated Restricted ‘Total
Funds Fuands Funds 2021
£ £ £
5,433,949 - - 5,433,949
489,091 489,091
97,332 - : - 97,332,
37,355 - - 37,355
64 - - 64
1,268,055 - - 1,268,055
7,325,846 - - 7,325,846
6,567 - - 6,567
7,470,300 - - 7,470,300
7,476,867 - - 7,476,867
(151,021) - - (151,021)
. 108,983 . 108,983
(151,021) 108983 ) (42,038)
(598,225) 1,198,255 56,808 656,838
(749246) 1307238 | 56,808 614,800

27

—_—— T =

by




haysmacintyre

Rendcomb College and
Rendcomb Services Ltd

Audit Findings Report

Partner: Adam Halsey; ahalsey@haysmacintyre.com
Manager: Jonny Broadley; jbroadley@haysmacintyre.com

Year ended 31t August 2022



mailto:ahalsey@haysmacintyre.com
mailto:jbroadley@haysmacintyre.com

Rendcomb College — Audit Findings Report | YEAR ENDED 31t August 2022 havsmau nl\/ e

Table of Contents

1. Introduction and EXECULIVE SUMIMAIY.....iicuuiiiiiiieirisssrse s esse s s raa s s ses s s s e s e ran s s s s e s s raa s e ras s e srna s s s rnnsernnnsernnnnss 1
2. Audit risks identified during audit PlanNiNg ........c.uiiiieiiii 2
G TR A Yolo(o 18 { YT J=1 0 Uo =0T L) 0 = 1 = o= PPN 3
T S 1 0 =T 0o = I V= P 5
TR B 1< v 1 (= oo 11 g N oo | 3PP 6
G TR = o 0= 1T T N 7



haysmacintyre

Rendcomb College — Audit Findings Report | YEAR ENDED 31t August 2022

1. Introduction and Executive Summary

This report summarises our key findings in connection with the audit of the financial statements of Rendcomb College (the “College” )and Rendcomb Services Limited
(the “Company”) for the year ended 31t August 2022.

We would like to thank Rowan Elliot-Jones, Nicky Hovell and the staff at Rendcomb College for their assistance during the audit process.
Our audit approach

Our work was planned and performed in order to issue an audit opinion on the financial statements in accordance with International Standards on Auditing (UK)
("ISAs™) and the terms of our letter of engagement. Our audit approach is a risk-based approach founded on us gaining a thorough understanding of the entity and
its business in order to allow us to identify the risks of material misstatement within the financial statements. To do this, we consider both the risk inherent in the
financial statements themselves and the control environment in which the entity operates. We then use this assessment to develop an effective and efficient
approach to the audit.

Limitations
Our audit procedures, which have been designed to enable us to express an opinion on the financial statements, have included an examination of the transactions

and the controls thereon.

Our audit included consideration of internal controls relevant to the preparation of the financial statements in order to design audit procedures that are appropriate in
the circumstances, but not for expressing an opinion on the effectiveness of internal control or to identify any significant deficiencies in their design or operation.

We have included in this report only those matters that have come to our attention as a result of our normal audit procedures and, consequently, our comments
should not be regarded as a comprehensive record of all deficiencies that may exist or improvements that could be made.

Overall conclusion and opinion

At the time of issuing this report we anticipate issuing an unqualified opinion on the financial statements. This is subject to:

e Receipt of letter of comfort from the Foundation to provide the necessary assurances on going concern
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2. Significant audit risks identified during audit planning

We set out below the significant audit risks identified at the planning stage and the conclusions of our audit work:

Significant audit risk area How we addressed this

Presumed risk in revenue recognition We have undertaken a review of transactions around the Our audit work on revenue did
year end to ensure income as being recorded in the correct not identify any material issues.

Under ISA 240 there is a presumed risk that revenue may period including the following:

be misstated due to improper revenue recognition. We
are required to consider and respond to the risks of e Cut-off testing to ensure income has been recorded in
improper revenue recognition. the correct period by testing a sample of transactions

around the year-end.
We have rebutted this risk in relation to fee income as rou year

predictable, non-complex, and not subject to any e Assessment of the appropriateness of the
significant accounting estimates or judgements. recognition of deferred income.
We have assessed the appropriateness of the recognition
We consider that this risk applies to voluntary policies to confirm they are in line with the requirements of
income and trading income, including extras. the Charity SORP and FRS 102.
Presumed risk of management override We reviewed the accounting estimates and judgements. The results of our planned
. . . There are not considered to be significant accounting audit work are considered to be
We are required to consider and respond to the risks - - ! o
estimates applicable to the college. satisfactory in this area.

arising from management override of controls.
We have analysed the journals made in the year and This is subject to completion of
determined the risk criteria for identifying higher risk our journals testing.

journals. Subsequently significant, unusual or unexpected

journal postings have been investigated and verified.

There is a risk of misappropriation of assets and the
risks of misrepresentation of financial information.



Rendcomb College — Audit Findings Report | YEAR ENDED 31t August 2022 havsmau nl\/ e

i

il

i,

iv.

3.

Accounting and Audit Matters

3.1 Qualitative aspects of accounting practices and financial reporting

Key accounting estimates

Accounting estimates are defined by ISA 540 as monetary amounts for which the measurement, in accordance with the requirements of UK GAAP, is subject to
estimation uncertainty. We consider that there are no key accounting estimates affecting Rendcomb College financial statements for the current year.

Key judgements

Management exercises judgement in application of accounting policies while preparing the financial statements. By their nature, judgements are subjective and
could be subject to bias, which affects the presentation of the College of Company’s performance or financial position. We did not identify any key judgements
applied in the preparation of the financial statements for the current year.

Going Concern

We are required to consider the College and the Company’s standalone ability to continue as a going concern. At present the College has a general reserve deficit
of £943k (2021:£749k), and whilst the net assets of the College are £367k (2021:£615k), this is as a result of the designated fund which is £1,255k. We have
requested and obtained detailed cash flow forecasts and budgets in order to identify how the College is performing versus this pre-set budget. Although the College
is forecasting a deficit of £510k for the year to 31 August 2023 we have identified that the College has sufficient cash resources should it draw on refundable
deposits in the short term. The College should continue fostering its good relationship with the Foundation and draw on the support that it provides although we
will need a letter comfort from the Foundation to provide such assurances.

Trading activities of the School

The College generated £216k of trading income in the year of which £97k related to rentals and £131k to functions. As this may breach the £85k threshold, if such
income is subject to VAT, this will trigger the need to register for VAT. We recommend that management review the nature of this income and whether this is
within the scope of VAT. For example, letting income is outside the scope where this is a pure let with no additional services being provided. In addition, management
should also review this position in relation to any direct tax that may accrue to the College. For example, where income earned is ancillary to the School’s charitable
purpose, this could be considered outside the scope although this will depend on the facts in each case. The income from non charitable trading should be no more
than £80k in any case.
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Vi.

Vii,

If management do not consider that its trading activities will significantly grow and any tax impact being minimal then the current arrangement of generating
trading income through the College may be considered appropriate. However, if management consider that such income will continue to grow, they may want to
review whether there is a more tax efficient structure on which to operate.

Holiday pay

The Supreme Court published their long-awaited decision (20 July 2022) regarding the Harpur Trust v Brazel holiday pay case.

The Supreme Court upheld the decision of the Court of Appeal. The outcome is that the holiday pay entitlement of workers who work only part of the year but
are engaged under a permanent contract throughout the year, should not have their holiday pay calculated by using 12.07% of the hours actually worked.

The Supreme Court held that holiday pay for part-time workers should be calculated under the averaging method over a 52-week period. When the case was first
taken, the averaging period was 12 weeks, and excluded any weeks not worked.

It was concluded that workers who were engaged on permanent part-year contracts must receive at least 5.6 weeks holiday, even where they only work for one
or two weeks a year. This is on the basis that there are no pro-rata provisions under the Working Times Regulations 1998.

Consequently, workers will need to be paid 5.6 weeks of holiday entitlement, which will be based on the normal weekly pay.

We understand that the College implemented the above change from 2016 so have no further provision to make.

Misstatements

We did not identify any uncorrected misstatements.

Letter of representation
International Standards on Auditing require us to obtain written representations from the directors when you approve the financial statements.

The letters contain only standard matters in respect of Rendcomb College Limited and Rendcomb Services Limited as well as a specific representation on the
going concern status of both entities.
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4. Financial review

The purpose of this section of the report is to set out the key financial trends and to provide our perspective on the overall financial position.

Statement of Financial Activities

2019 2020 2021 2022 Pupil numbers have increased to 413 compared to 366 in the prior year.

£'000 £'000 £'000 £'000 The main reason for the increase in income was the increase in fees from
Income boarders with the easing of Covid lockdown restrictions.
Fee Income 5,563 5,670 5,434 6,536
Other Income 761 615 586 809 Other income, which includes trading income, rose mainly due to the
Investment Income 41 37 37 41 limited impact of Covid restrictions returning to pre pandemic levels.
Donations 382 623 1,000 378

The College received donations of £377k, which included a £346k

Grants 0 242 268 - donation from Rendcomb College Foundation for ongoing financial
Total income 6,747 7,177 7,326 7,764 support.
Expenditure
; Grant income in 2020 and 2021 relates to furlough income received from
Trading costs 42 14 7 80 . . .
Coll 0 ti t 7343 2 427 2 470 7877 the Government as part of the Coronavirus Job Retention Grant. This was
oliege Lperating costs ! d d ! no longer claimed in 2022 with the easing of Covid restrictions.
Total expenditure 7,385 7,441 7,477 7,957
Operating deficit (639) (264) (151) (194) The College has_seen an increa_se_ in total costs of £480k which again was
Investment Gains/Losses (24) (73) 109 (52) the result of easing Covid restrictions.
Net movement in funds (663) (337) (42) (246)

The College continues to make a concerted effort to keep costs down
across the board.
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4. Financial review (cont)

Balance Sheet

Tangible fixed assets
Current Assets
Creditors

Net current liabilities
Net assets

Reserves

General

Designated

Restricted

2019 2020 2021 2022
£000 £000 £000  £000
1,335 1,310 1,357 1,335
2,384 899 1,161 1,461
(2,725)  (1,552)  (1,903)  (2,427)
(341) (653) (742)  (966)
994 657 615 369
(334) (598) (749)  (943)
1,271 1,198 1,307 1,255
57 57 57 57
994 657 615 369

5. Detailed control points

Cash balances have increased by £374k mainly as a result of the increase
in creditors in the year of £584k driven by a £481k increase in fees
received in advance of the Michaelmas term.

Movements in the designated reserve relate to losses on the investment
portfolio in the year whilst the general fund deficit increased by £194k to
£943k for reasons described on previous page.

Negative free reserves is common in an independent school context as
surpluses are regularly used to improve the quality of the facilities of the
school. The mitigation is the availability of the College Foundation Fund
plus the timing of cashflows and the support from the Foundation.
Because of the College’s annual net deficit the financial mitigating
circumstances are that much more important to Rendcomb College and
therefore continued close collaboration with the Foundation is critical
until the College is able to return to surpluses.

We are pleased to report that we have not identified any control issues during the course of our work.
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6. Emerging issues

Charity reporting and governance matters

Charities Act 2022

On 24 February 2022, the Charities Bill received Royal Assent and became the Charities Act 2022 (the Act). The Act makes amendments to the Charities
Act 2011 (the 2011 Act) in a number of specific areas, largely in response to the recent Law Commission review of charity legislation and with the
overarching objective of making life simpler for charity trustees, as well as harmonising certain procedures, such as making amendments to a charity’s
objects, across the various different corporate structures within which charities operate. The key changes are set out below and will be brought into effect
via secondary legislation in due course.

1) Permanent Endowment — Under the 2011 Act, if charity trustees need to expend permanent endowment funds in order to advance the purpose
for which the fund was originally given, typically because the income that the fund’s investments generate is insufficient to support meaningful
activity, there are two different mechanisms depending on whether the value of the fund exceeds £10k and the value of the income that it generates
exceeds £1k per annum. Where funds exceed both thresholds, Charity Commission consent is required for capital to be expended.

When implemented, the 2022 Act will simultaneously increase the capital threshold to £25k and remove the income threshold. The expectation is
that this will widen Trustees’ ability to expend capital by resolution alone where they consider this to be necessary to carry out the purpose of
permanent endowment funds more effectively. However, it will mean that larger funds with income below the £1k threshold will require consent
where previously they did not.

2) Borrowing from permanent endowment. The Government has accepted that charities should have a power to borrow from the charity’s
permanent endowment. The power will allow the charity to borrow up to 25% of the permanent endowment, with Commission approval, subject
to a requirement that they recoup the expenditure within 20 years. This power is intended for ‘investment’ permanent endowment and it is not
intended for functional permanent endowment.

3) Changing charitable purposes and governing documents — The government acknowledged that the current process for changing or
amending a governing document is complex, and there are various different ways in which it had to be carried out depending on the legal structure
of the charity. Unincorporated charities are to be given a new power to amend any provision in their governing documents, subject to a limited
number of changes which would still require the permission of the Charity Commission such as ‘regulated’ alterations (Charitable objects, dissolution
provision and trustee benefit provision for example), provisions that would alter permanent endowment and provisions that would have required
the agreement/consent of others.

4) Fundraising appeals — The Act simplifies the requirements around restricted donations for fundraising appeals that have failed either because
they did not raise sufficient funds to fulfil the purpose (“initial failure”) or which have surplus funds after fulfilling the purpose (“subsequent failure”).
An obvious example for Schools would be a fundraising appeal for a capital project. Subject to certain limitations, where a fundraising appeal has
failed, the Trustees will be able to repurpose donations provided that the new purpose is sufficiently close to the original purpose of the appeal,
without needing to obtain permission from the donors first.
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Charity reporting and governance matters

Other changes cover matters such as changing charities purposes and governing documents; appointment and remuneration of Trustees; charity
mergers.

Because the Act is an amending act, the form and content of charity financial reporting will continue to be governed by the Charities Act 2011.

Charity Commission Inquiry into the collapse of Kids Company

The Charity Commission has concluded its Inquiry into the circumstances surrounding the August 2015 collapse of Kids Company and its report was
published in February 2022. The Inquiry was opened in August 2015 but was paused while the Charity went through an involuntary insolvency process
and to avoid prejudicing the outcome of a High Court trial to determine whether the then Trustees should be disqualified from acting as company directors.
The High Court issued its judgment on 12 February 2021, with the determination that the Trustees should not be disqualified from acting as company
directors.

The scope of the Charity Commission’s Inquiry was considerably wider than the matter decided by the High Court and can be read in full here:
https://www.gov.uk/government/publications/charity-inquiry-keeping-kids-company/charity-inquiry-keeping-kids-company.

The Commission’s key findings were that:

1. Kids Company was operating a high-risk, demand-led model which prioritised growth and delivery of services to beneficiaries in the short term
over building reserves and resilience for the longer term. As a result, when there was a shock which had a negative impact on the charity’s
fundraising, in this case unfounded allegations of abuse of beneficiaries, the charity’s reserves were insufficient to allow the charity to avoid an
insolvent winding-up. Had the charity maintained a higher level of reserves, it may have had sufficient resources to continue after the allegations
were determined to be unfounded, or at least to have allowed for a more orderly winding-up and potential transfer of services to another provider,
thus avoiding any detriment to its beneficiaries.

2. There was a lack of documentation relating to funding decisions made by the Board. This may, in part, have been due to the inappropriate
destruction of records which followed the charity’s closure but the Commission notes that it is not clear whether certain records were destroyed or
never existed in the first place. The maintenance of proper records is essential to support accountability and to ensure that the Trustees can
demonstrate that they have made decisions appropriately. It should be noted that at no point has it been alleged that the Trustees were involved
in the destruction of records.

3. The charity had repeatedly failed to make payments to creditors on time, in particular amounts due to HMRC and to self-employed workers. The
Commission found that this alone represented mismanagement on the part of the Trustees.

4. There were some skill gaps on the Board and the Commission particularly noted that the presence of a Trustee who had experience of running a
large and complex charitable organisation, as Kids Company had grown to be, would have been invaluable.
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Charity reporting and governance matters
5. Many of the Trustees had been in place for a long period of time, and greater rotation of the Trustee body and specific roles within it, would have

meant that it would be more likely to constructively challenge management’s established working practices and the charity’s operating model.

Whilst the circumstances of Kids Company’s operating model and eventual collapse were unique, the Commission has identified a number of learning
points which are of potential relevance to all charities. Most notably:

1. Charity boards should ensure checks and balances, and the right blend of skills and knowledge, are in place to avoid power imbalances. Boards
should consider setting formal terms of office for Trustees and have a diversity policy to ensure a broad range of experience in the Trustees. Both
of these are key recommendations of the Charity Governance Code.

2. Charities should identify and balance the risks associated with their operating model with the benefits of that model, and the benefits should be
evidenced.

3. Charities should undertake financial planning and maintain a reserves policy, and ensure that decisions are properly and transparently
documented. Where charities are earning income from service provision, they should be giving due consideration to covering and element of core
costs as well as the direct costs of provision. The Commission emphasises that the building of reserves would have been in the interests of Kids
Company’s beneficiaries because it would have allowed for a more orderly transition of services to a new provided in the event of the charity’s
closure.

4. Charities should ensure that their infrastructure, governance and resources keep pace with their growth. Kids Company had grown rapidly in the
ten years prior to its collapse but it was not clear that the Trustee board or the charity’s governance arrangements had changed to reflect the
changing scale and complexity of the charity’s activities.

Charity Commission consultation on change to the Annual Return

The Charity Commission’s consultation on proposed changes to the Annual Return closed on 1 September 2022. Any changes will apply for financial
years commencing on or after 1 January 2023. The proposals include the removal of some redundant questions and the simplification of others, as well as
adding new questions, as the Commission seeks to ensure that the Annual Return continues to gather relevant data. The Commission intends to publish
an analysis of the consultation, along with the new annual return questions, later this year. The consultation documents can be found here:
https://www.gov.uk/government/consultations/charity-commission-revisions-to-the-annual-return-2023-25

Employment Tax

Health and Social Care Levy reversal and changes to National Insurance rates

During the Chancellor of the Exchequer’s ‘mini-Budget’ the Government reversed its decision to introduce the Health and Social Care Levy which was due
to come into effect from April 2022 at 1.25%. Furthermore, the 1.25% uplift of Class 1 National Insurance (applicable to both employee’s and employer’s)
which started from 6 July 2022 will be reversed, with the re-stated rates of National Insurance coming into effect from November 2022.
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Employment Tax

National Living/Minimum Wage

The National Living Wage increased from £8.91 to £9.50 per hour from 1 April 2022. The National Minimum Wage rates also increased for those workers
aged 22 and under. Employers have seen their salary costs increase and face the prospect of having to auto-enrol more workers into workplace pension
schemes - and pay at least 3% towards it. A full-time employee who earns the national living wage would be brought into auto-enrolment in the tenth
month of the 2022/2023 tax year.

Pension tax relief for low earners in Net Pay Arrangements

The government will introduce legislation in future Finance bill to make top up payments directly to low earning individuals saving in a pension scheme
using a Net Pay Arrangement (‘NPA’). Employees contributing to Relief at Source (RAS) schemes receive a 20 percent top-up on their pension
contributions, even if they pay no income tax. Contrast this to employees contributing to a NPA scheme who receive relief at their marginal tax rate, which
for those with taxable earnings at or below the UK personal allowance is nil. The top ups will start to be paid from 2025/26 in relation to contributions made
in 2024/25 onwards and align NPA participants with their equivalents saving into pensions schemes via the RAS method.

PAYE Settlement Agreements (PSA)

Following the Government’s announcement to reverse the increase in Class 1 National Insurance rates a blended National Insurance rate of 14.53% will
apply where employers have entered into a PSA for the 2022/23 tax year. PSA’s are commonly used to meet the income tax and National Insurance
liabilities due on certain costs, which are strictly taxable on the employee and satisfy one of the following criteria:

e Minor in nature
e Incurred on an irregular basis
e Impractical for the tax and National Insurance to be accounted for any other way

Employers need to ensure the correct rate of National Insurance is applied.

VAT
Late payment and return submission penalties changing

At present if a VAT registered entity is late in submitting a VAT return or in paying the associated VAT in full by the due date a Default Surcharge is
imposed. These are based on a percentage of the VAT due on the relevant return. An initial warning is issued and after that the surcharges are issued
with the percentage increasing each time there is a further default within a 12 month period. It follows that if no VAT is due on a return no penalty is
issued.

With effect from 1 January 2023 this system which has been in place since the 1980’s is changing. In the future a penalty can be issued if a return is
submitted late even if the relevant return shows no VAT was due. Organisations should familiarise themselves with the new system and ensure they have
procedures in place if key personnel are unavailable when a return becomes due for submission.
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Auditing developments
ISA (UK) 315 Revised Identifying and Assessing the Risks of Material Misstatement

Periods commencing on or after 15 December 2021

The International Audit and Assurance Standards Board (IAASB) approved a significant re-write of the standard in September 2019. The effects of the
revisions are far-reaching and will require a revised approach to risk assessments. Some of the terminology used will be familiar from the recent
reworking of ISA (UK) 540 — Auditing Accounting Estimates.

In summary, it requires more thoughtful and evidence-based assessments in which five new inherent risk factors are considered and placed on a
“Spectrum of Risk” at the higher end of which lie Significant Risks.

The new inherent risk factors are:

Subjectivity;
Complexity;
Uncertainty;
Change; and
Susceptibility to misstatement due to bias or fraud.

“Sufficient, appropriate” evidence must be obtained from risk assessment procedures as the basis for the risk assessment.

The revised ISA's application notes provide more explanatory material on controls relevant to the audit and on the design and implementation required
for these controls.

A great deal more is required in respect of IT and particularly IT general controls and understanding and applying the changes required will be a
significant task for auditors with increased levels of audit preparation, planning and work.
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RENDCOMB COLLEGE

GOVERNORS’ REPORT

FOR THE YEAR ENDED 31 AUGUST 2021

The Governors present their report for the year ended 31 August 2021, together with the audited financial statements
for the year which comply with the Companies Act 2006, the Statement of Recommended Practice “Accounting and
Reporting by Charities”, effective 1 January 2015 (FRS102).

REFERENCE AND ADMINISTRATIVE INFORMATION

Legal and charitable status

The College was constituted as a separate company limited by guarantee on 31 July 2006 (Company Registration No.
5891198) and as a separate charity on 22 August 2006 (Charity Registration No. 1115884) and commenced trading on
1 September 2006.

Governors and advisers

Details of the Governors, who are trustees of the charity, key officers and advisors, are shown on page 1. During the
year we were saddened to hear of the death of the Venerable Hedley Ringrose, who had been a Governor for over 20
years and dedicated many hours of time to supporting the College. We would also like to express our thanks to Sir
Francis Richards who stepped down as Chairman of Governors on 31 August 2021 following 13 years of service to
the College.

Governing document
The College is governed by its Memorandum and Articles of Association dated 31 July 2006 and amended on 21
August 2006.

Organisational structure

The Members of the College are the Trustees of Rendcomb College Foundation. Accordingly, the Foundation is
treated as a connected charity to the College. The Governors of the College are responsible for the general policy of
the College. The Governors have convened a number of committees and working groups to address more detailed
issues as follows:

Development Committee (currently in abeyance)
Education and Personnel Committee

Finance and Audit Committee

General Purposes Committee

The day to day management of the College is delegated to the Head and the Bursar. They are also supported by their
Senior Leadership Team and together this group are the key management personnel. Remuneration is set by the Board,
with the objective of providing appropriate incentives to encourage enhanced performance and of rewarding fairly and
responsibly individual contributions to the College’s success. The appropriateness and relevance of the remuneration is
reviewed annually, including reference to comparisons with other independent schools where publicly available via
benchmarking data, to ensure that the College remains sensitive to the broader issues of pay and employment
conditions elsewhere.

Recruitment, induction and training of Governors

Typically Governors serve two to three terms, i.e. six to nine years although this can be extended through mutual
consent and often is. Governors are recruited who have the appropriate skills to benefit the College. The induction of
Governors involves the provision of information concerning the College, details of their role as set out in the
Governors’ handbook, Charity Commission guidance on the role of Trustees and visits to the College to meet senior
management. Training is provided to Trustees and Governors based on identified needs. The Governors have the
opportunity to attend training courses run by AGBIS. Ongoing Governor contact is facilitated through the Governor of
the Month programme and regular visits to the College.

Investment powers
The College’s portfolio of securities is managed by Cazenove & Co. who act with delegated authority under the terms
of a discretionary agreement.
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FOR THE YEAR ENDED 31 AUGUST 2021

OBJECTS, AIMS AND OBJECTIVES
Objects

The object for which the College is established is to advance education for the public benefit including the provision
and maintenance of a boarding and day school or schools for boys and girls in the United Kingdom.

Mission Statement

Our mission is to develop thoughtful, adventurous and academically ambitious young people who are life-long
learners. We aim to prepare them with the character and skills to succeed in the ever-changing world after school. Our
pupils have the freedom to experience, explore and enquire about the world around them. We aim to encourage
independence and tolerance in a safe, caring community and magnificent natural environment.

To achieve this we will:
e Promote a growth mind-set, where abilities can be developed through dedication and hard-work;
e Provide a co-curriculum that will challenge and support character development, leadership and teamwork;
o Encourage individualism, creativity and contribution to a nurturing and collaborative community;
e Engender physical, spiritual and mental well-being through a strong pastoral system;
e  Prepare pupils for a life beyond school,;

e Develop an appreciation for and responsible attitude towards their environment and surroundings.

STRATEGIC REPORT

Activities

2021 has seen another disrupted year of in-person education caused by national lockdowns, and another year where the
versatility and adaptability of all our staff has been essential. However apart from the times where we were forced to
close by government direction, we were delighted that the strong control measures we put in place meant that at no
stage did we have to send pupil bubbles home or isolate pupils from their learning as we had no cases of Covid in
school. This enabled us to operate the school in as normal a method as possible, and in as enriching an environment as
possible within the confines of bubbles and no external interactions.

When it became apparent that lockdown was inevitable in January 2021, we immediately put in place our online

learning provision, switching overnight to a remote learning platform that enabled teachers and pupils to continue on
syllabus without missing a step. We remained true to our previous principles of online learning, namely:

e To follow the timetable wherever possible;

e Teachers to be available for the first 20 minutes of each lesson wherever possible;

e Delivering continuity of education that includes a cycle of planning, teaching and feedback;
e  Setting work for pupils that is engaging and meaningful;

e Preserving pupils’ safety and wellbeing, coupled to an understanding of the differing needs of individuals.

Throughout this period we remained open and operational for our youngest Nursery age pupils, and also our boarding
pupils who were either on-site or in transit to us when the lockdown announcement was made.

Feedback for our remote learning has been incredibly positive, and we added initiatives such as screen-free time to
ensure that pupils had as varied a mix as possible.
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STRATEGIC REPORT (continued)
Activities (continued)

Academic:

In a year where results were such a political topic, we were delighted with the performances from our pupils. Our
strategy had been to continue with the normal internal exam period in late November for all public examination groups,
and this gave an excellent basis for the TAGs which formed the awarded grades. Our grades underwent robust control
checks both internally and externally via randomized sampling of work by the exam boards, and no alterations were
made to the grades we had awarded.

After their success at GCSE we had been confident that the year 13 pupils would produce exceptional results, and this
proved to be the case. Our pupils showed incredible resilience in adapting to the blended style of learning that occupied
so much of their two year A level programme, and their energy and enthusiasm to carry on as normal was an example
to all of us.

56% of our pupils were awarded A*-A, with 81% A*-B. Of particular note were the successes of 3 of our international
pupils, for whom much of the time since March 2020 was spent in their home countries, often with significant time
differences to contend with. In BTEC awards, over 75% of entrants were awarded a D*, the equivalent to an A* at A
level. UCL, Warwick, York and Exeter were amongst the most popular university destinations for this cohort, with
degree choices spanning the entire range from Architecture to Zoology.

At GCSE, our pupils performed exceptionally well, with 46% of pupils achieving grades 9-7 and 65% achieving grades
9-6. This particular cohort will now go on to join our largest Lower Sixth group for some years.

Alongside this one of our youngest pupils, in year 2, set herself a challenge to complete the Blue Peter challenge of ‘Six
Badges of Summer’, a task which took her 8 months and required considerable effort and commitment on her part.

A number of Biology students took part in the British Intermediate Biology Olympiad, in which 8,873 students from
449 schools worldwide took part. Our pupils secured Gold awards (top 5% of cohort), Bronze awards and Highly
Commended awards.

Several pupils chose to enter the Immerse Education Essay Competition during the year. This annual competition, run
by affiliates of Oxford and Cambridge Universities, invites pupils aged 13 to 18 to submit an essay in response to a pre-
set question, relating to their chosen subject. These range from Architecture to International Relations and Medicine to
Law and everything else in between. The prize is a place at either of Oxford or Cambridge Universities summer school
programme. The number of applicants submitting essays is in the thousands, and not just from UK boarding schools.
Immerse Education receive pupils entries from all over the world and every walk of life, from people keen to secure a
place at these highly sought after and academically renowned courses.

One pupil wrote on Economics, responding to the question “Explain the Tulip Mania of the Dutch Golden Age”; a
second was based on Architecture with the question “What is your favourite architectural style and why?”” whilst the
third took on the challenge of “Legal decisions should be automated using algorithms. Discuss”. We were delighted
that all these entries secured scholarships to attend the programme, a feat achieved by only 7% of all applicants.

Alongside the successes of our current pupils, we were delighted to hear of those of our former pupils. One had a role
in Bridgerton, whilst another represented Team GB at the Tokyo Paralympics. Two even managed to secure a gold
medal for GB in the Junior World Ballooning Championships. These success stories are inspirational to our current
pupils who can see that as well as focusing on academic achievement, the full and varied programme of cross-curricular
opportunities can lead to fulfilling and varied careers beyond school.

Founder’s Day, held in May 2021, was held as a blended live and live-streamed event, with Doug Ellison OR again
joining us from California to talk about the NASA rover project and about the importance of following your interests
and your passions to achieve your goals. The entire event was live-streamed to parents and other interested parties to
ensure that the spirit of the day was maintained in so far as was possible. It is our fervent hope that 2022 will see the
actual (delayed) Founder’s Day and Centenary celebrations able to take place in person.
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STRATEGIC REPORT (continued)
Activities (continued)

In the latter part of the year we were delighted to be recognized for the work we are doing by being shortlisted for 4 key
awards. The TES Independent Awards are recognised as being industry leading across all facets of the independent
sector, and we were shortlisted for ‘Boarding School of the Year’ and ‘Whole School Community Initiative of the
Year’. The Boarding Schools’ Association covers only the part of the sector that offers boarding, and here we were
shortlisted for ‘Community Initiative of the Year’. Finally, we were recognised by the Independent School Parent and
shortlisted in their ‘Boarding School of the Year’ category. Given that there are 1,400 independent schools in the UK,
being acknowledged in this way for any one award would be an achievement, yet alone 4 awards.

Music and Drama:

Three plays were performed during the year, A Christmas Carol, Skellig and Star Warts. A Christmas Carol had to be
rehearsed and produced entirely within bubbles and in various locations around the campus to fit within the protocols in
place, and then put together to be sent as a video link to parents.

Throughout lockdown, the power of music shone through as choirs and musicians collaborated online with virtual
rehearsals and concerts streamed on social media. Many people used music as an outlet to escape the everyday during
lockdown, and at Rendcomb we were determined to make sure that pupils could continue to enjoy their music. Whereas
many schools removed music from their timetables, music classes for our pupils were accomplished in live, online
sessions. Individual music lessons were timetabled to fit with the availability of pupils, including those overseas, and
we ran virtual coffee concerts and musical teas to a wide audience. The Director of Music also ran a programme of
online 'supervised practice' sessions for students to collaborate and perform together. The importance we placed on
music has meant that the percentage of pupils taking individual lessons has remained virtually unchanged throughout
the pandemic, at just under one-third of all pupils. In externally assessed music exams, alongside all the successes in
the various grades, one pupil passed her ARSM (Associate of the Royal Schools of Music) diploma. This is a new post-
Grade 8 award based on performance-only. Our annual Carol Service was unable to take place in person, but we
embraced technology to put together a virtual experience filmed in various locations around campus. We are looking
forward to returning to Cirencester Parish Church in December 2021 to celebrate in a more normal way.

Sporting Achievements:

We celebrate all sporting achievements our pupils are involved in; whilst the major sports remain as hockey, rugby,
cricket, lacrosse and tennis, we also encourage all other sporting opportunities.

The restrictions and bubble protocols we had to adopt meant that there were few opportunities for our sports teams to
be able to perform against other schools this year. However we maintained a full and varied programme of internal
sports and fitness programmes to maintain pupils’ fitness and conditioning levels. We also widened our provision to
include a dedicated Mountain Biking activity, complete with the pupil-led creation of a bespoke track through the
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Sporting Achievements (continued)

Wilderness. One key success came for our equestrian team, where we were able to put a team out for the Rectory Farm
Arena event and finish a very creditable 5" overall.

Once again our Duke of Edinburgh scheme was very popular, and attracted large numbers of students to all three levels
of the scheme. Despite the challenges, our students found new and creative ways to complete their volunteering section
in person by supporting local groups or individuals. As soon as we were able to we had groups participating in
expeditions, both local and more distant, and this enabled a substantial number of awards to be completed including 2
Gold awards. We are looking forward to the new academic year bringing record numbers of completions, with final
expeditions planned for the first few weeks of the Michaelmas term.

Staff

There were very few additions to members of staff across the school, with a total of 10 joining us in disciplines as
diverse as a gap student to a Maths teacher. During the course of the academic year 2020/21 we were sad to lose the
services of a total of 20 teaching and support staff. Many of these were to take up promotions elsewhere, to take
retirement following long service to the school or as a result of the pandemic. Our thanks go to all staff for their
continued dedication and commitment to the school, particularly for the creative and enthusiastic way in which they
embraced the requirements of teaching and supporting pupils during periods of lockdown.

Admissions and Marketing

Although so much of the normal pattern of events was inevitably disrupted this year, we have maintained a full and
active presence in the marketing and admissions areas of the school. We were able to hold a series of very well-
attended Open Mornings covering both Junior and Senior areas of the school, some of them virtual and some in person.
These events translated into record numbers of pupils joining the school in September 2021. Demand has been such
that a second Reception class has had to be put in place, whilst the Nursery is running at capacity on several sessions
over the week.

Development and Property

The complications and limitations of restrictions and lockdowns have meant that, out of necessity, the bulk of our work
this year has been maintenance and renovation of areas using our own team. Significant amounts of work have
therefore been done in behind the scenes areas, taking advantage of the time when pupils have not been allowed on site
to access some areas that would normally be off-limits.

Working closely with the Old Rendcombian Society (ORs) and the Friends of Rendcomb (FoR), the overall aims and
objectives of the Development stream are:

To establish and manage an effective database of members of the School community;

To implement a communications strategy with members of the broad School community;

To build closer relationships between the School and its community;

To promote the interests of the School among former pupils;

To create a growing programme of activity for alumni, working with the OR Society as appropriate;
To instil a culture of giving among the School community;

To provide support to the Governors and Headmaster with fundraising initiatives as required
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Commercial Events

Inevitably, the school has been unable to offer many events over the course of the year owing to the limitations on
gathering sizes and the uncertainty over whether events would be able to go ahead. One notable exception to this was
the Gloucestershire Academy of Music, who held a very successful and well attended residential event in August 2021.
It is our expectation that the commercial arm will be running at full capacity again by summer 2022.

Public benefit

The Governors have had regard to the guidance issued by the Charity Commission in accordance with section 17 of the
Charities Act 2011 in ensuring that the College’s objectives are for the public benefit.

College support for fees

The school has the ability to offer the Noel Wills Scholarship, a means-tested award which is awarded to a State
Primary School pupil annually entering the college at the age of 11. This is an entirely free place for the duration of a
pupil’s time at the school. In addition the College has an extensive Scholarships and Bursaries Policy which is designed
with the intention that funding goes to families most in need, in keeping with the Founder’s intentions. To support this
aim, the services of Bursary Administration Limited are used to undertake home visits and in-depth analysis of
financial situations. Within this financial year, bursary support amounting to 6.5% of total fee income has been granted
to pupils attending Rendcomb. The Sinclair Bursary Fund money provided by Rendcomb College Foundation to the
College is also used to fund support to families, as are funds raised by The Friends of Rendcomb trustees.

Our first Centenary Scholars finished their time with us at the end of the school year, and we were delighted with the
results that they achieved and the university destinations that they were awarded. We hope that the success of this
programme continues, as it is a valuable way of offering the experience of independent education to those who would
otherwise be unable to access it.

Charitable and Outreach work

Our ability to welcome other schools onto our site has been heavily restricted during the last year, and so our level of
outreach work has not been able to be maintained. We enjoy being able to share our site, our facilities and our
expertise with other schools, and hope that we will be able to restart this in the coming year as it makes a positive
contribution to them and to the educational opportunities for the children. We now have four members of the school’s
senior leadership team undertaking Governor roles in maintained schools which allows for excellent cross-fertilisation
of ideas and expertise between the sectors. These have led to significant programmes with Coberley Primary School
and Henley Bank High School. In addition, we have a member of staff who is a co-opted Governor of the Royal
National College for the Blind.

Charity plays a major part in the College’s fundraising supporting local, national and overseas charities. Although this
year has seen limitations in our ability to hold or host major events, we have undertaken internal events on key dates
such as Comic Relief, Macmillan Coffee Morning and Red Nose Day, but also for smaller organisations through days
such as mufti days. Support has been given to other charitable organisations such as the Friends of Rendcomb to
support their own charitable work.

Rendcomb undertakes the grass cutting of St Peter’s Church Rendcomb, and also provides the cleaning and general day
to day maintenance of the church building. The College makes land available for the siting of the village recycling and
charity collection bins. During poor weather, the school salts and clears the roads in the village and the doctors’ surgery
car park.
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FOR THE YEAR ENDED 31 AUGUST 2021

STRATEGIC REPORT (continued)
Public benefit (continued)

Parents of pupils often make significant sacrifices to pay the fees. During the year the school educated UK based
children at negligible cost to the state, providing a tangible indirect benefit to public finances in the region of £1.2m.
Similarly, unlike schools in the maintained sector, Rendcomb College pays irrecoverable VAT on most of its purchases
of goods and services.

In summary, the College continues to fulfil its aims admirably and intends to do so in future years. Further details about
the College can be found on the website www.rendcombcollege.org.uk.

Financial review
Details of incoming and outgoing resources in the year are shown in the Statement of Financial Activities on page 11.

Fees income net of bursaries, scholarships and allowances decreased from £5,659,855 in 2020 to £5,433,949. This
represented a drop in boarding pupils and also a second period of remote learning where a discount on fees was offered.
Other educational income decreased by 1% to £489,091 and donations totalled £1,268,055 compared with £864,961 in
the prior year. The Foundation donated £974,320 to the College in 2021 (2020: £599,306).

The College’s net expenditure before investment gains was £151,021 (2020: loss of £264,064). After taking account of
the increase in value of investments, the funds of the College at 31 August 2021 fell from £656,838 to £614,800.

Reserves policy and going concern

The College’s unrestricted funds at 31 August 2021 stood of £557,992 of which £1,307,238 represents designated funds
to be utilised as part of the provision of bursaries and school improvements. There is currently a deficit of £749,246 on
the general funds. At the 31 August 2021 there is also a restricted fund balance of £56,808 to be used in the
development of Science, Technology, Engineering and/or Maths education within the College.

This year has seen difficult trading conditions owing to the continuing pandemic and as such the policy that the College
should seek to generate a surplus of income over expenditure each year has not been able to be met. The Governors
look to balance the required improvements and enhancements to the estate within the overall running of the school’s
finances. Reserves may be restricted for bursary, scholarship, development or other purpose if this is a specific request
of a donor. It therefore remains the policy of the Governors to seek to build up reserves out of operating surpluses,
subject to the demands for future expenditure to support the school.

The school is viewed as a viable business. It has no debt, and has the backing of funds held within the Foundation for
emergency use should this be required. The Foundation has reiterated its support for the College over the course of the
year and has taken steps to ensure that funds are available should they be needed. The numbers now joining the school,
and the advance registrations for place, indicate that the demand for places is growing significantly from both domestic
and international parents.

Risk management

The Governors ensure that the major risks to which the College is exposed are reviewed annually and that systems are
in place to mitigate or minimise such risks. The Governors are satisfied that the risks identified are being managed
effectively and to the greatest extent possible. The risk management process is managed firstly by the Finance and
Audit sub-committee and subsequently by the full Governing Body.
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STRATEGIC REPORT (continued)
Principal Risks and Uncertainties

Risks are identified as being Strategic, Regulatory, Governance, External, Operational, Personnel, Environmental,
Technological, Academic or Financial; control measures are clearly identified where risk factors suggest a higher level
of risk. The College has a well-developed Emergency Plan in place which has undergone external review and critique
as well as internal testing. In common with many other smaller independent Colleges the major risks are around pupil
numbers and the ongoing financial viability of the College; strategic work is therefore undertaken to mitigate these
risks by measures including efficient and targeted marketing and promotional activity, and key decisions such as
numbers of international pupils. Mitigating actions were put in place to answer some of the risks that were identified
from the pandemic, including staffing in some areas.

The school takes all aspects of Safeguarding very seriously, and has clear and well managed policies around this and all
other areas of compliance.

Plans for future periods

It is expected that there will be a modest growth in overall pupil numbers in the coming years, whilst still maintaining
the school’s family-feel and caring ethos. The work that has been started on updating and refreshing key areas of the
school site will continue, with more significant projects being considered as need arises.

STATEMENT OF GOVERNORS’ RESPONSIBILITIES

The Governors (who are also directors of Rendcomb College Limited for the purposes of Company Law) are
responsible for preparing the Governors' Report and the financial statements in accordance with applicable law and
United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice).

Company Law requires the Governors to prepare financial statements for each financial year which give a true and fair
view of the state of affairs of the charitable company and of the incoming resources and application of resources,
including the income and expenditure, of the charitable company for that period. In preparing these financial
statements, the Governors are required to:

Select suitable accounting policies and then apply them consistently;

Observe the methods and principles in the Charities SORP;

Make judgements and estimates that are reasonable and prudent;

State whether applicable UK Accounting standards have been followed, subject to any material departures
disclosed and explained in the financial statements;

=  Prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
charitable company will continue in business

The Governors are responsible for keeping proper accounting records that disclose with reasonable accuracy at any
time of the financial position of the charitable company and enable them to ensure that the financial statements comply
with the Companies Act 2006. They are also responsible for safeguarding the assets of the charitable company and
hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.

The Governors’ Report, which incorporates the Strategic Report, was approved by the Governors on 25 November
2021 and is signed on their behalf by:

Mr Nicholas Ford - Chairman



INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF

RENDCOMB COLLEGE

Opinion

We have audited the financial statements of Rendcomb College for the year ended 31 August 2021 which comprise the
Statement of Financial Activities, the Balance Sheet, the Cash Flow Statement and notes to the financial statements,
including a summary of significant accounting policies. The financial reporting framework that has been applied in
their preparation is applicable law and United Kingdom Accounting Standards, including Financial Reporting Standard
102 The Financial Reporting Standard applicable in the UK and Republic of Ireland (United Kingdom Generally
Accepted Accounting Practice).

In our opinion, the financial statements:
e give a true and fair view of the state of the charitable company’s affairs as at 31 August 2021 and of the
charitable company’s net movement in funds, including the income and expenditure, for the year then ended;
e have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
and
e have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law.
Our responsibilities under those standards are further described in the Auditor’s responsibilities for the audit of the
financial statements section of our report. We are independent of the charity in accordance with the ethical
requirements that are relevant to our audit of the financial statements in the UK, including the FRC’s Ethical Standard,
and we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern
In auditing the financial statements, we have concluded that the trustees’ use of the going concern basis of accounting
in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the charitable company's ability to continue
as a going concern for a period of at least twelve months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern are described in the relevant
sections of this report.

Other information

The trustees are responsible for the other information. The other information comprises the information included in the
Governor’s Report. Our opinion on the financial statements does not cover the other information and, except to the
extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in doing
so, consider whether the other information is materially inconsistent with the financial statements or our knowledge
obtained in the audit or otherwise appears to be materially misstated. If we identify such material inconsistencies or
apparent material misstatements, we are required to determine whether there is a material misstatement in the financial
statements or a material misstatement of the other information. If, based on the work we have performed, we conclude
that there is a material misstatement of this other information, we are required to report that fact. We have nothing to
report in this regard.
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INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF

RENDCOMB COLLEGE (continued)

Opinions on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

e the information given in the Governor’s Report (which includes the strategic report and the directors’ report
prepared for the purposes of company law) for the financial year for which the financial statements are
prepared is consistent with the financial statements; and

e the strategic report and the directors’ report included within the Governor’s Report have been prepared in
accordance with applicable legal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the charitable company and its environment obtained in the course
of the audit, we have not identified material misstatements in the Governor’s Report (which incorporates the strategic
report and the directors’ report).

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 requires us
to report to you if, in our opinion:
e adequate accounting records have not been kept by the charitable company; or

e the charitable company financial statements are not in agreement with the accounting records and returns; or
e certain disclosures of trustees’ remuneration specified by law are not made; or

e we have not received all the information and explanations we require for our audit.

Responsibilities of trustees for the financial statements

As explained more fully in the trustees’ responsibilities statement set out on page 9, the trustees (who are also the
directors of the charitable company for the purposes of company law) are responsible for the preparation of the
financial statements and for being satisfied that they give a true and fair view, and for such internal control as the
trustees determine is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, the trustees are responsible for assessing the charitable company’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going concern
basis of accounting unless the trustees either intend to liquidate the charitable company or to cease operations, or have
no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and
are considered material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line
with our responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud.
The extent to which our procedures are capable of detecting irregularities, including fraud is detailed below:

Based on our understanding of the charitable company and the environment in which it operates, we identified that the
principal risks of non-compliance with laws and regulations related to the independent school regulations, safeguarding
regulations, health and safety requirements, GDPR, employment law and charity law , and we considered the extent to
which non-compliance might have a material effect on the financial statements. We also considered those laws and
regulations that have a direct impact on the preparation of the financial statements such as such as the Charities Act
2011 and consider other factors such as payroll tax.

11



INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF

RENDCOMB COLLEGE (continued)

We evaluated management’s incentives and opportunities for fraudulent manipulation of the financial statements
(including the risk of override of controls), and determined that the principal risks were related to the improper
recognition of revenue and management bias in accounting estimates. Audit procedures performed by the engagement
team included:

- Inspecting correspondence with regulators and tax authorities;

- Discussions with management including consideration of known or suspected instances of non-compliance
with laws and regulation and fraud;

- Evaluating management’s controls designed to prevent and detect irregularities;

- ldentifying and testing journals; and

- Challenging assumptions and judgements made by management in their critical accounting estimates

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council’s website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s
report.

Use of our report

This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of Part 16 of
the Companies Act 2006. Our audit work has been undertaken so that we might state to the charitable company's
members those matters we are required to state to them in an Auditor's report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the charitable company and the
charitable company's members, as a body, for our audit work, for this report, or for the opinions we have formed.

Adam Halsey (Senior Statutory Auditor) 10 Queen Street Place
For and on behalf of Haysmacintyre LLP, Statutory Auditor London
9 December 2021 EC4R 1AG
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RENDCOMB COLLEGE

STATEMENT OF FINANCIAL ACTIVITIES
(Including Income and Expenditure Account)

FOR THE YEAR ENDED 31 AUGUST 2021

General Designated  Restricted Total Total
Funds Funds Funds 2021 2020
Note £ £ £ £
INCOME FROM:
Charitable activities
School fees receivable 3 5,433,949 - - 5,433,949 5,659,855
Other educational income 4 489,091 489,091 483,229
Trading activities 5 97,332 - - 97,332 131,732
Investments
Investment income 6 37,355 - - 37,355 35,962
Bank and other interest 6 64 - - 64 870
Voluntary services
Grants and donations 7 1,268,055 - - 1,268,055 864,961
Total income 7,325,846 - - 7,325,846 7,176,609
EXPENDITURE ON:
Raising funds
Trading costs 8 6,567 - - 6,567 13,532
Charitable activities
Education 8 7,470,300 - - 7,470,300 7,427,141
Total expenditure 8 7,476,867 - - 7,476,867 7,440,673
Net expenditure before investment (151,021) - - (151,021) (264,064)
gains
Gains/(losses) on investment assets: - 108,983 - 108,983 (73,152)
Net movement in funds (151,021) 108,983 - (42,038) (337,216)
Fund balances at 1 September 2020 (598,225) 1,198,255 56,808 656,838 994,054
Fund balances at 31 August 2021 15,16 (749,246) 1,307,238 56,808 614,800 656,838

All the activities included above were continuing during the year.

The notes on pages 16 to 28 form part of these financial statements.
The Statement of Financial Activities for the comparative period has been presented in note 23.
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RENDCOMB COLLEGE

BALANCE SHEET

AT 31 AUGUST 2021

Company Number: 5891198

Fixed assets
Tangible assets
Investments

Current assets

Debtors

Short term deposits
Cash at bank and in hand

Creditors: amounts falling due within one year

Net current liabilities

Net assets
Represented by:

Funds
Designated Funds
General Funds
Restricted Funds

Note

10
11

12
13
13

14

15
15
15

2021 2020
£ £
239,633 300,830
1,117,419 1,008,436
1,357,052 1,309,266
440,108 420,595
110,649 110,642
610,014 368,166
1,160,771 899,403
(1,903,023)  (1,551,831)
(742,252) (652,428)
614,800 656,838
1,307,238 1,198,255
(749,246) (598,225)
56,808 56,308
614,800 656,838

The financial statements were approved and authorised for issue by the Governors on 25 November 2021 and were

signed below on their behalf by:

Mr Nicholas Ford - Chairman

The notes on pages 16 to 28 form part of these financial statements.
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RENDCOMB COLLEGE

CASHFLOW STATEMENT

FOR THE YEAR ENDED 31 AUGUST 2021

2021 2020

Note £ £
Cash flows from operating activities
Net (outgoing) resources before investment gains (151,021) (264,064)
Investment income (37,355) (35,962)
Interest received (64) (870)
Management fees charged - 3,440
Depreciation charge 124,028 132,378
Profit on sale of assets (500) (2,850)
(Increase)/Decrease in debtors (19,513) 651,110
Increase/(Decrease) in creditors 351,192 (1,172,653)
Net cash used in operating activities 266,767 (687,461)
Cash flows from investing activities
Purchase of tangible fixed assets (62,831) (183,672)
Proceeds on sale of tangible fixed assets 500 2,850
Cash transfer from investments - -
Investment income 37,419 36,832
Net cash used in investing activities (24,912) (143,991)
Net decrease in cash and cash equivalents 241,855 (833,461)
Cash and cash equivalents at the beginning of the year 478,808 1,312,269
Cash and cash equivalents at the end of the year 13 720,663 478,808
Analysis of cash and cash equivalents At 31 August At 31 August

2021 2020
£ £

Cash at bank 610,014 368,166
Short term deposits 110,649 110,642

13 720,663 478,808
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RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS

FOR THE YEAR ENDED 31 AUGUST 2021

2.1

2.2

2.3

2.4

2.5

GENERAL INFORMATION

Rendcomb College is a charitable company limited by guarantee incorporated in England and Wales and
registered with the Charity Commission. The address of its registered office is Rendcomb College, Cirencester,
Gloucester, GL7 7HA. The members of the company are the Governors. In the event of the charitable company
being wound up, the liability in respect of the guarantee is limited to £1 per member of the charitable company.

Rendcomb College was incorporated on 31 July 2006 (company number 05891198) and registered as a charity
on 22 August 2006 (charity number: 1115884)

ACCOUNTING POLICIES
A summary of the more important accounting policies, which have been applied consistently, is set out below.

Accounting convention

The financial statements have been prepared in accordance with the Financial Reporting Standard applicable in
the UK and Republic of Ireland (FRS102), the Companies Act 2006 and the Statement of Recommended
Practice applicable to charities preparing their accounts in accordance with the Financial Reporting Standard
applicable in the UK and Republic of Ireland (FRS102) — effective 1 January 2015.

The accounts are drawn up on the historical cost basis of accounting, as modified by the revaluation of
investments.

Critical accounting judgements and key sources of estimation uncertainty

In the application of the accounting policies, Governors are required to make judgements, estimates, and
assumptions about the carrying value of assets and liabilities that are not readily apparent from other sources.
The estimates and underlying assumptions are based on historical experience and other factors that are
considered to be relevant. Actual results may differ from these estimates.

The Governors do not believe that there are any areas subject to significant accounting estimation or judgement
and no assumptions concerning the future or estimation uncertainty affecting assets or liabilities at the balance
sheet date are likely to result in a material adjustment to their carrying amounts in the next financial year.

Consolidation

Rendcomb College has taken the exemption from preparing consolidated financial statements as its subsidiary,
Rendcomb College Services Limited is wholly owned and consolidated financial statements are prepared by the
ultimate controlling party, Rendcomb College Foundation, for the year ended 31 August 2021.

Going Concern

The Governors consider that there are no material uncertainties regarding the charities ability to continue as a
going concern, on the basis that it has committed and ongoing financial support from its parent undertaking,
Rendcomb Foundation.

School fees

Fees receivable and charges for services and use of premises are accounted for in the year in which the service is
provided. Fees receivable are stated after deducting allowances, scholarships and other remissions granted by
the College, but include contributions received from restricted funds for scholarships, bursaries and other grants.

Investment income
Investment income from dividends, bank balances and fixed interest securities is accounted for on an accruals
basis.

Donations income

Donations receivable for the general purposes of the College are credited to unrestricted funds. Donations for
purposes restricted by the wishes of the donor are taken to “restricted funds” where these wishes are legally
binding on the Governors. Donations that are identified by the Governors for particular purposes are shown as
designated funds.
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RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS

FOR THE YEAR ENDED 31 AUGUST 2021

2.6

2.7

2.8

2.9

2.10

211

2.12

ACCOUNTING POLICIES (continued)

Grant income
Grant income relates to the Government’s Coronavirus Job Retention Grant (CJRG) and is recognised under the
accruals basis in line with staff costs.

Expenditure
Expenditure is accounted for on an accruals basis. It is allocated between categories on the basis of actual costs.

Cost of charitable activities includes expenditure associated with the running of the College and include both
direct and support costs.

Support costs represent indirect costs relating to raising funds and the charity’s charitable activities. Support
costs, including governance costs, are allocated to activities on bases that represent the Governors’ best estimate
of actual use.

Governance costs comprise the costs of running the charity, including auditors’ remuneration and expenses
reimbursed to Governors attending meetings.

Fixed assets
Fixed assets for use by the charity are stated at cost less depreciation. Depreciation is calculated on a straight-
line basis over the estimated useful life of an asset at the following rates:

Equipment and motor vehicles 20 — 25%

Investments
Investment in subsidiary is stated at cost less provision for impairment.

Listed investments are stated at market value at the balance sheet date.

Realised gains and losses on investments represent the difference between sale proceeds and opening market
value (or cost at date of purchase if later). Unrealised gains and losses represent the change in market value of
the investment portfolio in the year.

Unrealised gains and losses arising on revaluation of investments are credited or charged to the Statement of
Financial Activities and allocated to the appropriate fund according to the “ownership” of the underlying assets.

Cash at bank and in hand
Cash at bank and cash in hand includes cash and short term highly liquid investments with a short maturity of
three months or less from the date of acquisition or opening of the deposit or similar account.

Financial instruments

The charity only has financial assets and financial liabilities of a kind that qualify as basic financial instruments.
Basic financial instruments, including trade and other debtors, creditors and investments in non-puttable ordinary
shares are initially recognised at transaction value and subsequently measured at their settlement value. Cash is
measured at fair value through the profit or loss.

Creditors and provision

Creditors and provisions are recognised where the charitable company has a present obligation resulting from a
past event that will probably result in the transfer of funds to a third party and the amount due to settle the
obligation can be measured or estimated reliably.
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RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS

FOR THE YEAR ENDED 31 AUGUST 2021

2.13

2.14

2.15

2.16

ACCOUNTING POLICIES (continued)

Fund accounting
Restricted funds are funds which have been received for specific purposes as indicated by the donor.

Unrestricted funds are funds whose use is wholly at the discretion of the Governors.

Designated funds, such as the Foundation Fund, are funds which are identified for particular purposes by the
Governors.

Pensions

The College contributes to the Teachers’ Pension Defined Benefits Scheme at rates set by the Scheme actuary
and advised to the Board by the Scheme Administrator. The scheme is a multi-employer pension scheme and
the College does not have any commitment to contribute to any deficit or receive any surplus arising on the
Scheme. In accordance with FRS102, therefore, the Scheme is accounted for as a defined contribution scheme.
The College also operates a money purchase scheme for non-teaching staff. Contributions are charged to the
Statement of Financial Activities as incurred.

Operating leases

Rentals payable are charged on a time basis over the lease term, even if the payments are not made on such a
basis. Benefits received and receivable as an incentive to sign an operating lease are similarly spread on a
straight-line basis over the lease term.

Foreign currency translation

The charities functional and presentation currency is pound sterling. Monetary assets and liabilities denominated
in foreign currencies are translated into sterling at the rates of exchange ruling at the balance sheet date.
Transactions in foreign currencies are recorded at the rate ruling at the date of the transaction. All differences are
recognised in the Statement of Financial Activities.

CHARITABLE ACTIVITIES - FEES RECEIVABLE 2021 2020
£ £
Fees receivable consist of:
School fees 6,651,325 6,719,544
Less total bursaries, scholarships and allowances (1,217,376) (1,059,689)
5,433,949 5,659,855
Add back:

Bursaries funded by Martin Wills Bequest - -
Bursaries funded by Francis Dutton Bequest - -

Total school fees received 5,433,949 5,659,855

Means tested scholarships, bursaries and other awards totalling £406,384 (2020: £387,964) were paid to 59
pupils (2020: 52). Within this, no pupils (2020: nil) were in receipt of the Francis Dutton Scholarship.
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RENDCOMB COLLEGE
NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2021

4. CHARITABLE ACTIVITIES - OTHER INCOME

Additional courses

School transport
Additional accommaodation
Ancillary income

5. OTHER TRADING ACTIVITIES

Trading income
Functions
Rental income

2021 2020
£ £
327,002 392,317
36,722 34,926
127,514 43,635
(2,147) 12,351
489,091 483,229
2021 2020
£ £
18,894 32,997
78,438 98,735
97,332 131,732

Rental income relates to properties which are owned by Rendcomb College Foundation, for which the rent is

payable to the College in accordance with the relevant agreements.

6. INVESTMENT INCOME 2021 2020
£ £
Income from investment portfolio 37,355 35,962
Interest 64 870
37,419 36,832
7. GRANTS AND DONATIONS Total Total
Unrestricted  Designated Restricted 2021 2020
£ £ £ £ £
Donations to the College:
Rendcomb College Foundation 974,320 - - 974,320 599,306
Building improvements - - - - 2,000
Rural payment 25,777 - - 25,777 21,483
Centenary - - - - -
Grants:
Furlough income 267,958 - - 267,958 242,172
1,268,055 - - 1,268,055 864,961
GRANTS AND DONATIONS (2020)
Unrestricted  Designated Restricted 2020 2019
£ £ £ £ £
Donations to the College:
Rendcomb College Foundation 599,306 - - 599,306 296,100
Building improvements 2,000 - - 2,000 35,718
Rural payment 21,483 - - 21,483 -
Centenary - - - - 50,000
Grants:
Furlough income 242,172 - - 242172 -
864,961 - - 864,961 381,818
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RENDCOMB COLLEGE
NOTES TO THE ACCOUNTS (continued)
FOR THE YEAR ENDED 31 AUGUST 2021

8a. TOTAL EXPENDITURE Total Total
Staff costs  Depreciation Other 2021 2020
£ £ £ £ £

Raising funds
Trading costs - - 6,567 6,567 13,532

Charitable activities
Education and grant making

Teaching 3,676,601 38,753 123,884 3,839,238 3,837,045
Welfare 398,425 26,581 691,378 1,116,384 1,143,979
Premises 213,367 56,964 779,329 1,049,660 927,839
Marketing - - 83,460 83,460 67,148
Administration 568,283 1,730 811,545 1,381,558 1,451,130
Donation to the Foundation - - - - -
4,856,676 124,028 2,489,596 7,470,300 7,427,141
4,856,676 124,028 2,496,163 7,476,867 7,440,673
TOTAL EXPENDITURE (2020) Total Total
Staff costs  Depreciation Other 2020 2019
£ £ £ £ £
Raising funds
Trading costs - - 42,422 42,422 42,012
Charitable activities
Education and grant making
Teaching 3,343,970 51,892 243,615 3,639,477 3,682,874
Welfare 801,663 19,979 405,616 1,227,258 1,176,247
Premises 204,981 44,082 755,657 1,004,720 1,344,781
Marketing - - 67,680 67,680 72,230
Administration 554,445 7,952 841,765 1,404,162 1,309,619
Donation to the Foundation - - - - -
4,905,059 123,905 2,314,333 7,343,297 7,586,751
4,768,131 132,377 2,540,165 7,440,673 7,385,719
2021 2020
8b. Governance included in other costs: £ £
Remuneration paid to auditor for audit services 13,500 12,900
Remuneration paid to auditor for other services 2,600 2,500

Reimbursement of personal expenses to Governors — travel costs - -

16,100 14,400

No Governors were remunerated during the year. Travel expenses were reimbursed to £nil (2020: nil) Governors
during the year. Two (2020: two) Governors had two children (2020: three children) at the College during the
year and paid fees at the full rate.
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9. STAFF COSTS 2021 2020
£ £
Wages and salaries 3,805,530 3,773,353
Social security costs 361,087 346,507
Pension contributions (note 20) 661,062 648,271
Termination payments 28,997 -

4,856,676 4,768,131

2021 2020
The average monthly number of employees in the year was: No. No.
Teaching:

Full time 53 48
Part time 27 31
Welfare 33 36
Premises 7 8
Administration 21 23
141 146

Aggregate employee benefits paid to key management personnel during the year were £461,313 (2020: £348,900).

Number of higher paid employees in bands of 2021 2020
60,000 - 69,999 1 -
70,000 - 79,999 - -
80,000 — 89,999 - -
90,000 — 99,999 - -
100,000 — 109,999 - 1
110,000 - 119,000 - -
120,000 - 129,000 1 -
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10. TANGIBLE FIXED ASSETS

Equipment and Total
motor vehicles £
£

Cost
At 1 September 2020 2,720,887 2,720,887
Additions 62,831 62,831
Disposals (10,865) (10,865)
At 31 August 2021 2,772,853 2,772,853
Depreciation
At 1 September 2020 2,420,057 2,420,057
Charge for the year 124,028 124,028
Eliminated on disposal (10,865) (10,865)
At 31 August 2021 2,533,220 2,533,220
Net Book Value
31 August 2021 239,633 239,633
31 August 2020 300,830 300,830

The College has use of the properties owned by the Foundation, consisting of:-

- The main building of the School with many classrooms and facilities, including the kitchens, dining hall and a
boarding house;

- The stable block, including laboratories, ICT Room and classrooms and the Arts Block including classrooms;

- The boarding houses, consisting of Park House, Old Rectory, Godman House, Lawn House and Stable House.
Garden House is used for the 6! Form House;

- In addition, there are tennis courts, a swimming pool, sports hall, 4" and 5" Form Social Centre and an all-
weather sports pitch;

- Dwelling houses for employees consist of the Headmaster’s House, The Rectory, Rectory Cottage, Park Cottage,
No’s 16, 19.

- Houses on external let are Coombe House, Churn House, Orchard House and No’s 15, 17,18,20 the Post Office

and Post Office Cottage; and
- The Griffin Centre.
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11. FIXED ASSET INVESTMENTS

Listed Cash Total
investments
£ £ £
Market value at 1 September 2020 952,901 55,5634 1,008,435
Additions 133,798 (133,798) -
Disposals (86,731) 86,731 -
Gains 106,531 2,452 108,983
Management fees paid - - -
Market value at 31 August 2021 1,106,499 10,919 1,117,418

The historic cost of investments held is £959,656 (2020: £ 937,847).
Investments are in global equities and funds, with the exception of a £1 investment in the
subsidiary company.

The College owns the entire share capital of Rendcomb Services Limited of £1. The aggregate share capital and
reserves of the company as at 31 August 2021 and profit for the year then ended was as follows:

Aggregate of share
capital & reserves Loss
£ £
Rendcomb Services Limited (147) (102)
12. DEBTORS 2021 2020
£ £
Fees 297,505 180,306
Prepayments and accrued income 142,348 159,649
Due from Rendcomb Services Limited (Note 21) - -
Due from Rendcomb College Foundation (Note 21) - 68,374
Other debtors 255 12,266
440,108 420,595
13. CASH AND CASH EQUIVALENTS 2021 2020
£ £
Short term deposits 110,649 110,642
Cash at bank 610,014 368,166

720,663 478,808

Short term deposits comprise temporary deposits of surplus funds with Lloyds Bank plc.
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14,

15.

CREDITORS —due in less than one year 2021 2020
£ £
Trade creditors 110,808 129,043
Accruals 50,966 19,408
Registration and guarantee fees 557,601 499,489
Fees received in advance of Michaelmas Term 1,000,983 667,921
Other creditors 11,822 14,085
Due to Rendcomb Services Limited 7,149 28,671
Other tax and social security 163,695 143,214
Bounce Back Loan - 50,000
1,903,024 1,551,831
FUND MOVEMENTS
1 September Investment 31 August
2020 Income Expenditure  Transfers Gains 2021
£ £ £ £ £ £

Unrestricted Funds
General Fund (598,225) 7,325,846 (7,476,867) - - (749,246)
Designated Funds
Foundation Fund 1,145,090 - - - 108,983 1,254,073
Francis Dutton Bequest 53,165 - - - - 53,165
Restricted Funds:
Longitude grant 6,808 - - - - 6,808
Centenary fund 50,000 - - - - 50,000

656,838 7,325,846 (7,476,867) - 108,983 614,800

The Foundation Fund consists of the investment portfolio transferred by Rendcomb College Foundation. The
current intention is to retain the Fund and use the income generated to help fund the activities of the College.

The Francis Dutton Bequest is utilised for music scholarships; no such scholarships were identified during the

year.

The Longitude grant consists of funds awarded at the Longitude Explorer Challenge and is being used to develop
Science, Technology, Engineering and/or Maths education within the College.

The Centenary fund consists of amounts received for the Centenary celebration.

FUND MOVEMENTS (2020)
1 September

Investment 31 August

2019 Income Expenditure  Transfers Gains 2020
£ £ £ £ £ £

Unrestricted Funds
General Fund (334,161) 7,176,609 (7,440,673) - - (598,225)
Designated Funds
Foundation Fund 1,218,242 - - - (73,152) 1,145,090
Francis Dutton Bequest 53,165 - - - - 53,165
Restricted Funds:
Longitude grant 6,808 - - - - 6,808
Centenary fund 50,000 - - - - 50,000

994,054 7,176,609 (7,440,673) - (73,152) 656,838
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15.

16.

17.

18.

FUND MOVEMENTS (continued)

The Foundation Fund consists of the investment portfolio transferred by Rendcomb College Foundation. The
current intention is to retain the Fund and use the income generated to help fund the activities of the College.

The Francis Dutton Bequest is utilised for scholarships, resources expended include the transfer of £nil (2020:
£nil) in respect of scholarships funded during the year by the Francis Dutton Bequest.

The Longitude grant consists of funds awarded at the Longitude Explorer Challenge and is being used to develop

Science, Technology, Engineering and/or Maths education within the College.

The Astroturf fund consists of amounts received for the replacement of the astroturf surface. These amounts were

expended in the year.

NET ASSETS BY FUND

Tangible fixed  Investments
assets
£ £

Unrestricted Funds
Designated Funds - 1,117,419
General Funds 239,633 -
Restricted - -
239,633 1,117,419

CAPITAL COMMITMENTS

At the balance sheet date there were no capital commitments (2020: £Nil.)

FINANCIAL INSTRUMENTS

Cash and cash equivalents
Financial assets that are debt instruments measured at amortised cost

Financial liabilities measured at amortised cost

Net current Total
assets/(liabilities)
£ £
189,819 1,307,238
(988,879) (749,246)
56,808 56,808
(742,252) 614,800
2021 2020
£ £
720,663 478,808
297,505 180,306
1,018,168 659,114
(1,739,329)  (1,408,617)

Financial assets measured at amortised cost include fee debtors and accrued income.

Financial liabilities measured at amortised cost include fees in advance, trade creditors and other creditors.
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19. OPERATING LEASE COMMITMENTS

20.

(@)

At 31 August 2021, the College had annual commitments under non-cancellable operating leases as set out below:

2021 2020
Fixtures & Fixtures &
Vehicles fittings Vehicles Fittings
£ £ £ £
Operating leases which expire:
Within one year 2,022 57,839 3,763 62,645
In one to two years - 49,865 - 60,375
In two to five years - 10,046 - 60,112
2,002 117,750 3,763

182,132

Total costs incurred in the year in respect of rental charges for assets held under operating lease of
£97,332 (2020: £139,700)

PENSION COSTS

The Teachers’ Pension Scheme
The School participates in the Teachers’ Pension Scheme (“the TPS”) for its teaching staff. The pension charge for
the year includes contributions payable to the TPS of £586,692 (2020: £544,209) and at the year-end £nil (2020:
£Nil) was accrued in respect of contributions to this scheme.

The TPS is an unfunded multi-employer defined benefits pension scheme governed by The Teachers’ Pensions
Regulations 2010 (as amended) and The Teachers’ Pension Scheme Regulations 2014 (as amended). Members
contribute on a “pay as you go” basis with contributions from members and the employer being credited to the
Exchequer. Retirement and other pension benefits are paid by public funds provided by Parliament.

The employer contribution rate is set by the Secretary of State following scheme valuations undertaken by the
Government Actuary’s Department. The most recent actuarial valuation of the TPS was prepared as at 31 March
2016 and the Valuation Report, which was published in March 2021, confirmed that the employer contribution rate
for the TPS would increase from 16.4% to 23.6% from 1 September 2021. Employers are also required to pay a
scheme administration levy of 0.08% giving a total employer contribution rate of 23.68%.

The 31 March 2016 Valuation Report was prepared in accordance with the benefits set out in the scheme
regulations and under the approach specified in the Directions, as they applied at 5 March 2021. However, the
assumptions were considered and set by the Department for Education prior to the ruling in the
‘McCloud/Sargeant case’. This case has required the courts to consider cases regarding the implementation of the
2015 reforms to Public Service Pensions including the Teachers’ Pensions.

On 27 June 2021 the Supreme Court denied the government permission to appeal the Court of Appeal’s judgment
that transitional provisions introduced to the reformed pension schemes in 2015 gave rise to unlawful age
discrimination. The government is respecting the Court’s decision and has said it will engage fully with the
Employment Tribunal as well as employer and member representatives to agree how the discriminations will be
remedied.

The TPS is subject to a cost cap mechanism which was put in place to protect taxpayers against unforeseen
changes in scheme costs. The Chief Secretary to the Treasury, having in 2020 announced that there would be a
review of this cost cap mechanism, in January 2021 announced a pause to the cost cap mechanism following the
Court of Appeal’s ruling in the McCloud/Sargeant case and until there is certainty about the value of pensions to
employees from April 2015 onwards.

In view of the above rulings and decisions the assumptions used in the 31 March 2016 Actuarial Valuation may

become inappropriate. In this scenario, a valuation prepared in accordance with revised benefits and suitably
revised assumptions would yield different results than those contained in the Actuarial Valuation.
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20.

PENSION COSTS (continued)

Until a remedy to the discrimination conclusion has been determined by the Employment Tribunal it is not
possible to conclude on any financial impact or future changes to the contribution rates of the TPS. Accordingly no
provision for any additional past benefit pension costs is included in these financial statements.

During the year the Governors undertook a consultation with staff regarding the ongoing membership of the TPS.
The outcome of that was to withdraw from membership, effective 31t August 2021.

(b) Non-teaching staff

21.

22.

The College operates a money purchase scheme for non-teaching staff. The assets of the scheme are held
separately from those of the College. At the year end there were 61 (2020: 65) members of the money purchase
scheme. Employer’s contributions totalled £102,044 (2020: £104,029) during the year and at the year-end £nil
(2020: £Nil) was accrued in respect of contributions to this scheme.

RELATED PARTY TRANSACTIONS

Rendcomb College is a connected charity with Rendcomb College Foundation as the Trustees of the Foundation
are the members of the College. During the year the Foundation donated £974,320 (2020: £599,306) to the
College. During the year ended 31 August 2021, the College incurred expenses of £nil (2020: £33,665). At 31
August 2021 the balance receivable from the Foundation was £nil (2020: £68,375).

During the year the College purchased services of £170,419 (2020: £286,546) from Rendcomb Services Limited
and at the year end owed a net balance of £22,308 (2020: £28,669). Rendcomb Services Limited is a wholly
owned subsidiary of Rendcomb College.

During the year two Governors (2020: two) had two (2020: three children) enrolled at the College, and fees
charged were at the full rate.

As at 31 August 2021 a balance was due from The Friends of Rendcomb College of £Nil (2020: £Nil).
CONTROLLING PARTY
Rendcomb College Foundation is the immediate parent undertaking of Rendcomb College. Consolidated accounts

are prepared by Rendcomb College Foundation, registered Charity number 311713. The consolidated accounts are
available from the Charity Commission.

27



RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2021

23. COMPARATIVE STATEMENT OF FINANCIAL ACTIVITIES (2020)

INCOME FROM:
Charitable activities

School fees receivable
Other educational income

Trading activities
Investments
Investment income

Bank and other interest

Voluntary services
Grants and donations

Total income
EXPENDITURE ON:
Raising funds

Trading costs

Charitable activities
Education and grant making

Total expenditure

Net expenditure before investment
gains

(Losses)/gains on investment assets:

Net movement in funds

Fund balances at 1 September 2019

Fund balances at 31 August 2020

Note

~ w

[op}

15,16

General Designated  Restricted Total
Funds Funds Funds 2020
£ £ £

5,659,855 - - 5,659,855
483,229 - - 483,229
131,732 - - 131,732
35,962 - - 35,962
870 - - 870
864,961 - - 864,961
7,176,609 - - 7,176,609
13,532 - - 13,532
7,427,141 - - 7,427,141
7,440,673 - - 7,440,673
(264,064) - - (264,064)
- (73,152) - (73,152)
(264,064) (73,152) - (337,216)
(334,161) 1,271,407 56,808 994,054
(598,225) 1,198,255 56,808 656,838
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RENDCOMB COLLEGE

GOVERNORS’ REPORT

FOR THE YEAR ENDED 31 AUGUST 2020

The Governors present their report for the year ended 31 August 2020, together with the audited financial statements
for the year which comply with the Companies Act 2006, the Statement of Recommended Practice “Accounting and
Reporting by Charities”, effective 1 January 2015 (FRS102).

REFERENCE AND ADMINISTRATIVE INFORMATION
Legal and charitable status

The College was constituted as a separate company limited by guarantee on 31 July 2006 (Company Registration No.
5891198) and as a separate charity on 22 August 2006 (Charity Registration No. 1115884) and commenced trading on
1 September 2006.

Governors and advisers

Details of the Governors, who are trustees of the charity, key officers and advisors, are shown on page 1. There was one
addition to the Governing Body this year.

Governing document

The College is governed by its Memorandum and Articles of Association dated 31 July 2006 and amended on 21
August 2006.

Organisational structure

The Members of the College are the Trustees of Rendcomb College Foundation. Accordingly, the Foundation is
treated as a connected charity to the College. The Governors of the College are responsible for the general policy of
the College. The Governors have convened a number of committees and working groups to address more detailed
issues as follows:

Development Committee (currently in abeyance)
Education and Personnel Committee

Finance and Audit Committee

General Purposes Committee

The day to day management of the College is delegated to the Head and the Bursar. They are also supported by their
Senior Leadership Team and together this group are the key management personnel. Remuneration is set by the Board,
with the objective of providing appropriate incentives to encourage enhanced performance and of rewarding fairly and
responsibly individual contributions to the College’s success. The appropriateness and relevance of the remuneration is
reviewed annually, including reference to comparisons with other independent schools where publicly available via
benchmarking data, to ensure that the College remains sensitive to the broader issues of pay and employment
conditions elsewhere.

Recruitment, induction and training of Governors

Typically Governors serve two to three terms, i.e. six to nine years although this can be extended through mutual
consent and often is. Governors are recruited who have the appropriate skills to benefit the College. The induction of
Governors involves the provision of information concerning the College, details of their role as set out in the
Governors’ handbook, Charity Commission guidance on the role of Trustees and visits to the College to meet senior
management. Training is provided to Trustees and Governors based on identified needs. The Governors have the
opportunity to attend training courses run by AGBIS.

Investment powers

The College’s portfolio of securities is managed by Cazenove & Co. who act with delegated authority under the terms
of a discretionary agreement.
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OBJECTS, AIMS AND OBJECTIVES
Objects

The object for which the College is established is to advance education for the public benefit including the provision
and maintenance of a boarding and day school or schools for boys and girls in the United Kingdom.

Mission Statement

Our mission is to develop thoughtful, adventurous and academically ambitious young people who are life-long
learners. We aim to prepare them with the character and skills to succeed in the ever-changing world after school. Our
pupils have the freedom to experience, explore and enquire about the world around them. We aim to encourage
independence and tolerance in a safe, caring community and magnificent natural environment.

To achieve this we will:
e Promote a growth mind-set, where abilities can be developed through dedication and hard-work;
e Provide a co-curriculum that will challenge and support character development, leadership and teamwork;
¢ Encourage individualism, creativity and contribution to a nurturing and collaborative community;
e Engender physical, spiritual and mental well-being through a strong pastoral system;
e  Prepare pupils for a life beyond school,

o Develop an appreciation for and responsible attitude towards their environment and surroundings.

STRATEGIC REPORT
Activities

The year ended 31t August 2020 has been unprecedented in so many ways. Whilst we started 2020 in a joyous mood as
we entered our Centenary year, the ensuing global lockdowns proved to be challenging in all regards.

Academic:

In a year where results were such a political topic, we were delighted with the performances both before and after the
changes to the grading system. After their success at GCSE we had been confident that year 13 pupils would produce
exceptional results, and this proved to be the case under either measure of result allocations.

Pupils received particularly strong results in English, History, Computing and Geography, plus an incredible 100%
distinction rate in BTEC Business Studies, the equivalent of an A.

Particular congratulations go to:

e One student achieving A*, A*, A* grades and securing her place at the University of Bristol to read Politics &
Spanish

e One student achieving A*, A*, A securing entry to the Royal Agricultural College to read Real Estate
e  One student achieving A*, A* A to read Natural Sciences at Durham University
e  One student achieving A*, A, A to read Physics at the University of Manchester
e  One student achieving A*, A*, A*, A* to read Law at the University of Warwick
Other courses secured include Mathematics, Computer Science for Cyber Security, Biological Sciences and Economics

plus many others. In addition, we were delighted with the award of a scholarship for one student to read Music at the
Welsh Conservatoire.
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STRATEGIC REPORT (continued)
Activities (continued)

Rob Jones, Headmaster, commented: "It is fair to say that this has been a year like no other in the history of education.
Our founder Noel Wills would be incredibly proud of what our students have achieved in this, our centenary year.

Students have risen to the challenge and demonstrated great resilience and drive, something that we encourage them to
develop at Rendcomb College, and will benefit them long into the future. I am very proud of all of them. Small classes,
dedicated teaching staff, and remote support have enabled us to focus on the individual and bring out the best in them.
It has also meant that we can be very confident in our assessment and tracking of their progress.”

GCSE grades were awarded from the outset based only on school assessed grading. The results awarded were as follows:

e 9-7(A*-A)51%
e 9-6(A*B)75%
e 9-4(A*-C)97%

Throughout the lockdown period all students, including years 11 and 13, were engaged in a full programme of online
learning. For the exam years of year 11 and 13 this blended enrichment learning with mentoring advice, with year 13
students able to select a professional mentor from amongst the staff based on their university choices.

In the week when the closure of schools was announced we had already communicated to all pupils and parents what
our Remote Learning Strategy would be. This meant that when we were told to close our physical doors on Friday 20"
March, we were able to open our remote doors on Monday 23 March, ensuring that all students were given
educational opportunities as close as possible to those of face-to-face learning immediately after we were closed by the
Government. From the outset our expectations were:

e To follow the timetable wherever possible;

e Teachers to be available for the first 20 minutes of each lesson wherever possible;

o Delivering continuity of education that includes a cycle of planning, teaching and feedback;
e  Setting work for pupils that is engaging and meaningful;

e Preserving pupils’ safety and wellbeing, coupled to an understanding of the differing needs of individuals.

In order to monitor our performance against these objectives we carried out parent and pupil surveys to gauge
satisfaction levels. Responses included: “I think you've all done an amazing job getting this in place, set up and
preparing the pupils. It is hugely appreciated” and “I can't really see how you would improve on what's already being
done. Great work and everyone pulling together.”

We remained open throughout for keyworker children, including during the entire Easter holiday period. This provided
a lifeline for key workers to be able to continue to work in the national interest whilst ensuring that their children were
safe each day.

The educational pathway continued throughout the lockdown period and into the time when Junior pupils were able to
return in June. We maintained a full internal exam period for Senior pupils and as a result we have been able to return
seamlessly to face-to-face education in September whilst maintaining a remote learning platform for those who may be
self-isolating or otherwise unable to attend the school in person.

When the Government announced the partial re-opening of schools in early June we welcomed back our Nursery,
Reception, Year 1 and Year 6 pupils. Later in June we were able to extend this to being the entire Junior school who
wanted to return; we were pleased that so many chose to and were able to take part in a varied and immersive range of
educational activities using the extensive site and facilities.

We continue to support the academic aspirations of all our students with initiatives beyond the normal curriculum. Prior
to school closure, these were varied and challenging opportunities for self-development and teamworking.
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STRATEGIC REPORT (continued)
Activities (continued)

After similar successes in recent years, a group of year 8 girls were successful in reaching the semi-finals of the
CyberFirst Girls” Competition, a fun but challenging environment designed to enthuse and encourage girls to consider
cyber security as a career option.

Once again we were delighted to hear that one of our Junior pupils had made in into the top 5% of the 500 Words story-
writing competition with an imaginative piece called The Big Bad Yeti.

We have been able to use links with local businesses to expand on our very successful business networking events, and
to bring financial education talks to year groups across the school including the younger age groups. Our Sixth Form
enterprise teams have been busy creating innovative ideas such as recycling used plastic bottles into 3D printer filament
and creating an age appropriate board game using recycled materials; they were able to pitch their ideas during a
presentation to the local Chamber of Commerce and also take part in the Cirencester Youth Market. Comments from
the judges included:

"This idea is a game to educate children about the environment. It has already been developed and | liked the attention
to detail of aligning the game with the school curriculum for pupils in a specific age group. The importance of
education in looking after the environment is hugely important.”

"I think this is an innovative and great idea as 3D printing is so important now and, of course, so is recycling and for
them to be able to recycle their own plastic waste means no carbon road miles between recycler and user..."

"This young enterprise team recycled 200kg of plastic and spotted a niche market for 3d printing. Smart thinking and
great action!"

"This is a fantastic initiative that is already being used and could be rolled out into the wider market place on a global
scale.”

Alongside these initiatives our cross-age eco-team were also busy at school, carrying out an extensive programme of
tree planting on site and distributing the reusable water bottles provided for each pupil by the parents’ association.

Founder’s Day, due to be held in May 2020, was to have been the start of the formal Centenary celebrations. We were
unable to hold a live event, however we maintained the tradition of the head, alongside the Head boy and Head girl,
speaking to the school. In addition we used the opportunity for our planned guest speaker, Doug Ellison OR, to deliver
interactive sessions for pupils across the school. Doug is the engineering lead on the Mars Rover mission, whose day to
day life epitomises remote working with the cameras 101 million miles from his physical workplace. Doug was able to
deliver a live lecture to pupils and answer questions from them about how the rovers work, what they are discovering
and many other topics. We are looking forward to welcoming Doug in person next year and being able to celebrate in a
more appropriate manner.

Music and Drama:

We Will Rock You was performed as the whole school production in the early part of the Lent term, featuring
performers and technical support crew from across the school. This was a highly successful event which allowed many
of our talented performers to showcase their skills.

Two pupils successfully completed their Gold Arts Award, with portfolios being completed during lockdown and
submitted electronically. One pupil focused on Music Theatre, which is her preferred career, whilst a fellow pupil
looked at blacksmithing, creating his own garden sculpture of a bird at home by recycling scrap materials to produce
the finished piece.

Music has remained a strength in the School with a range of concerts covering informal lunchtime and morning
concerts to the annual Carol Service. Further events were planned, however these were unable to take place in a live
format. Throughout the physical closure period, our pupils were able to continue with their individual music lessons
and also provide music concerts in line with the normal timetabled programme. This allowed pupils a welcome degree
of flexibility from the online learning programme and ensured that their musical education continued without
interruption. These performances were broadcast to the whole school community via secure links, allowing parents and
pupils alike to enjoy the events.
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Sporting Achievements:

We celebrate all sporting achievements our pupils are involved in; whilst the major sports remain as hockey, rugby,
cricket, lacrosse and tennis, we also encourage all other sporting opportunities. These culminated in the annual Sports’
Award presentations to pupils across the school.

Early in the academic year all pupils and staff took part in a Race For Life, utilising part of the extensive campus to
provide a 5km circuit. This was an event that allowed the entire school to come together and raise significant funds for
charity.

We were delighted to be able to introduce a new Strength & Conditioning programme to our students; this, alongside
the Athletic Performance Programme for our gifted & talented students, will give all pupils the ability to develop
themselves to the best of their ability.

Once again our Duke of Edinburgh scheme was very popular and attracted large numbers of students to all three levels
of the scheme. A record number of students successfully achieved their respective awards. We were particularly
pleased that even during lockdown our pupils continued to make progress on their awards, resulting in a large number
successfully completing them. The total number of hours of volunteering over the course of the year was 663.

Although the lockdown prevented many of the normal sporting commitments at school, we instead challenged the
school community to the ‘One Million Metres’ weekly challenge. This enabled all members of the community, young
and old, to take part by recording their daily exercise on Strava.

On an individual basis we continue to watch and applaud the successes of our racing driver pupil, who successfully
navigated his way through to take up a seat in Formula 4 for the coming season.

Staff

There were some additions to members of staff across the school, with a total of 18 joining us in disciplines as diverse
as a school nurse to a cello teacher. During the course of the academic year 2019/20 we were sad to lose the services of
a total of 20 teaching and support staff. Many of these were to take up promotions elsewhere or to take retirement
following long service to the school. A total of £6,943 was paid in termination payments. Our thanks go to all staff for
their continued dedication and commitment to the school, particularly for the creative and enthusiastic way in which
they embraced a new teaching and support style during lockdown.

Admissions and Marketing

Although so much of the normal pattern of events has been disrupted this year, we have maintained a full and active
presence in the marketing and admissions areas of the school. Virtual Open Morning replaced a physical one, and by
June we were able to welcome parents back for physical tours and visits. We were pleased to see a strong level of local
and national interest for pupils to join us in September.

Development and Property

During the year we were proud to open 2 new spaces for pupils. Godman House re-opened in September 2019 after a
successful complete re-development which has seen it transformed into a modern co-educational day and boarding
space for pupils aged between 11 and 14. The opening was marked by a visit from the Chief Executive of the Boarding
Schools’ Association, Robin Fletcher, who was delighted to see the imaginative and pupil-friendly features that had
been incorporated into the building. In January 2020 we opened the new Sixth Form Centre, which has been
imaginatively designed within the historic setting of the Old Rectory, a listed building which has been a key part of
Rendcomb life for many years. The new Sixth Form Centre provides bespoke private and collaborative study areas
alongside a social space and classrooms for Economics and Psychology. This work sits alongside the normal
requirements of maintaining and updating a grade 2* listed Mansion House and the many other buildings around the
estate.
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Development and Property (continued)

Working closely with the Old Rendcombian Society (ORs) and the Friends of Rendcomb (FoR), the overall aims and
objectives of the Development stream are:

To establish and manage an effective database of members of the School community;

To implement a communications strategy with members of the broad School community;

To build closer relationships between the School and its community;

To promote the interests of the School among former pupils;

To create a growing programme of activity for alumni, working with the OR Society as appropriate;
To instil a culture of giving among the School community;

To provide support to the Governors and Headmaster with fundraising initiatives as required.

Commercial Events

This year saw a continuation of our commercial arm, with various events and gatherings using many parts of the estate.
The Griffin theatre has a growing reputation for being a venue to attract large numbers in a professional environment,
including highly successful events featuring Thomasina Miers and Nigel Owens. Unfortunately the national lockdown
prevented a full use of the facilities we have on offer during the period from March through to August 2020.

Public benefit

The Governors have had regard to the guidance issued by the Charity Commission in accordance with section 17 of the
Charities Act 2011 in ensuring that the College’s objectives are for the public benefit.

College support for fees

The school has the ability to offer the Noel Wills Scholarship, a means-tested award which is awarded to a State
Primary School pupil annually entering the college at the age of 11. This is an entirely free place for the duration of a
pupil’s time at the school. In addition the College has an extensive Scholarships and Bursaries Policy which is designed
with the intention that funding goes to families most in need, in keeping with the Founder’s intentions. To support this
aim, the services of Bursary Administration Limited are used to undertake home visits and in-depth analysis of
financial situations. Within this financial year, bursary support amounting to 6.5% of total fee income has been granted
to pupils attending Rendcomb. The Sinclair Bursary Fund money provided by Rendcomb College Foundation to the
College is also used to fund support to families, as are funds raised by The Friends of Rendcomb trustees.

In September 2019 we welcomed our first Centenary Scholarships. These are available at year 4 and year 12 entry, and
are fully funded places for the most worthy candidates.

Charitable and Outreach work

Many of the direct projects with local schools within the past twelve months can be seen on www.schoolstogether.org
We enjoy being able to share our site, our facilities and our expertise with other schools, and hope that it makes a
positive contribution to them and to the educational opportunities for the children. We now have three members of the
school’s senior leadership team undertaking Governor roles in maintained schools which allows for excellent cross-
fertilisation of ideas and expertise between the sectors. These have led to significant programmes with Coberley
Primary School and Henley Bank High School.

During the lockdown period we recognized that we would be able to make small but significant contributions to the
wellbeing of the local community. At the outset we were able to offer a supermarket style food ordering system which
enabled the staff from our local doctor’s surgery to order essential food items without having to visit the supermarket.
Following this we put in place a community programme which allowed members of the local community who were
vulnerable or self-isolating to order a hot, nutritious meal which was delivered to their homes. This proved to be a
lifeline for many members of the community, and allowed for much needed human interaction during the most intense
lockdown period. We were proud to be a founder member of the Thomas Franks Feeding Communities initiative,
which saw our catering team preparing 1200 meals to go out to vulnerable people. This was in conjunction with The
Grace and The Long Table, who support those in need in the Gloucestershire, Cirencester and Cheltenham area.
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Charitable and Outreach work (continued)

On a practical note, our DT department was able to produce visors for the local healthcare needs. Members of staff
acted either as volunteers via the NHS volunteering scheme, or returned to the NHS to take up emergency roles. Many
of our former pupils played an active part in the pandemic with roles in the NHS and it was pleasing to see them
sharing their experiences and stories via our social media platforms. We are grateful to them and all other keyworkers
for their commitment and hard work throughout the lockdown period.

Charity plays a major part in the College’s fundraising supporting local, national and overseas charities. We have
hosted charitable events for various local organisations during the year, and we actively support local organisations in
making use of our grounds and facilities as appropriate. Support has been given to other charitable organisations such
as the Friends of Rendcomb to support their own charitable work. We have welcomed pupils from a number of local
schools to attend immersive days, and in making the Griffin Centre available for their use.

The College has loaned minibuses as required to North Cerney Primary School (Maintained Sector Primary School) to
transport pupils; daily school meals are also provided for North Cerney School at cost. Rendcomb undertakes the grass
cutting of St Peter’s Church Rendcomb, and also provides the cleaning and general day to day maintenance of the
church building. The College prints the monthly parish newsletter each month at no charge, and has supplied
refreshments for the annual village Christmas party at no charge. The College makes land available for the siting of the
village recycling and charity collection bins. During poor weather, the school salts and clears the roads in the village
and the doctors’ surgery car park.

Parents of pupils often make significant sacrifices to pay the fees. During the year the school educated UK based
children at negligible cost to the state, providing a tangible indirect benefit to public finances in the region of £1.2m.
Similarly, unlike schools in the maintained sector, Rendcomb College pays irrecoverable VAT on most of its purchases
of goods and services.

In summary, the College continues to fulfil its aims admirably and intends to do so in future years. Further details about
the College can be found on the website www.rendcombcollege.org.uk.

Financial review
Details of incoming and outgoing resources in the year are shown in the Statement of Financial Activities on page 12.

Fees income net of bursaries, scholarships and allowances increased from £5,563,385 in 2019 to £5,659,855. Other
educational income decreased from £492,787 to £483,229 and donations totalled £864,961 compared with £381,818.
The Foundation donated £599,306 to the College in 2020 (2019: £296,100). The increase in fees income arose from
increased pupil numbers in 2019 when compared with 2018, especially in the Junior section of the school, and was
achieved despite a substantial discount in fees which was offered to parents during the Summer Term to reflect the
altered school provision under government restrictions.

The College’s net expenditure before investment gains was £264,064 (2019: £638,797). After taking account of the
increase in value of investments, the funds of the College at 31 August 2020 fell from £994,054 to £656,838.

Reserves policy and going concern

The College’s unrestricted funds at 31 August 2020 stood at £600,030, of which £1,198,255 represents designated
funds to be utilised as part of the provision of bursaries, school improvements and the development of the Performing
Aurts Centre. There is currently a deficit of £598,225 on the general funds, hence the total for unrestricted funds is lower
than the designated funds. At the 31 August 2020 there is also a restricted fund balance of £56,808 to be used in the
development of Science, Technology, Engineering and/or Maths education within the College. The College has
received a further grant during the autumn of 2020 from the Foundation.

This year has seen difficult trading conditions owing to the Covid 19 pandemic and as such the policy that the College
should seek to generate a surplus of income over expenditure each year has not been able to be met. The Governors
look to balance the required improvements and enhancements to the estate within the overall running of the school’s
finances.


http://www.rendcombcollege.org.uk/

RENDCOMB COLLEGE
GOVERNORS’ REPORT (continued)

FOR THE YEAR ENDED 31 AUGUST 2020

STRATEGIC REPORT (continued)

Reserves policy and going concern (continued)

Reserves may be restricted for bursary, scholarship, development or other purpose if this is a specific request of a
donor. It therefore remains the policy of the Governors to seek to build up reserves out of operating surpluses, subject
to the demands for future expenditure to support the school.

During the financial year the completion of the Old Rectory project used some funds which came via a donation from
the Foundation. In addition, the unexpected financial implications of the pandemic were supported via a grant from the
Foundation. A further grant has been agreed to support the school during the year 2020-2021.

The school is viewed as a viable business. It has no debt, and has the backing of funds held within the Foundation for
emergency use should this be required.

Risk management

The Governors ensure that the major risks to which the College is exposed are reviewed annually and that systems are
in place to mitigate or minimise such risks. The Governors are satisfied that the risks identified are being managed
effectively and to the greatest extent possible. The risk management process is managed firstly by the Finance and
Audit sub-committee and subsequently to the full Governing Body.

Principal Risks and Uncertainties

Risks are identified as being Strategic, Regulatory, Governance, External, Operational, Personnel, Environmental,
Technological, Academic or Financial; control measures are clearly identified where risk factors suggest a higher level
of risk. The College has a well-developed Emergency Plan in place which has undergone external review and critique
as well as internal testing. In common with many other smaller independent Colleges the major risks are around pupil
numbers and the ongoing financial viability of the College; strategic work is therefore undertaken to mitigate these
risks by measures including efficient and targeted marketing and promotional activity, and key decisions such as
numbers of international pupils. The pandemic has highlighted areas of possible exposure and suitable mitigating
actions will be put in place to meet these.

During the course of the year the school underwent an ISI material change inspection and met the required standards in
all areas. The purpose of the inspection was to obtain a higher capacity number of students able to be educated. This
indicates that the school has robust and clearly managed policies around all areas of compliance including safer
recruitment, anti-bullying and complaints.

Plans for future periods

The Covid 19 pandemic has had a severe impact on some areas of the school’s operation (in particular the number of
international boarders has reduced significantly) but it is our expectation that this will be a situation which will give
opportunities in other areas. Post-pandemic it is expected that there will be a modest growth in overall pupil numbers in
the coming years, whilst still maintaining the school’s family-feel and caring ethos. The opening of the new Godman
House and the refurbished Old Rectory as a Sixth Form Centre are likely to mark the end of the current period of
significant investment into educational and pastoral buildings. The school will seek to re-establish its commercial
operations once restrictions allow and it can be done safely and without impacting on pupil provision.

The Governors’ Report, which incorporates the Strategic Report, was approved by the Governors on 26 November
2020 and is signed on their behalf by:

Sir F Richards - Chairman



INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF

RENDCOMB COLLEGE

Opinion

We have audited the financial statements of Rendcomb College for the year ended 31 August 2020 which comprise the
Statement of Financial Activities, the Balance Sheet, the Cash Flow Statement and the related notes, including a
summary of significant accounting policies. The financial reporting framework that has been applied in their
preparation is applicable law and United Kingdom Accounting Standards, including Financial Reporting Standard 102
The Financial Reporting Standard applicable in the UK and Republic of Ireland (United Kingdom Generally Accepted
Accounting Practice).

In our opinion, the financial statements:
e give a true and fair view of the state of the charitable company’s affairs as at 31 August 2020 and of the
charitable company’s net movement in funds, including the income and expenditure, for the year then ended;
e have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
and
e have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law.
Our responsibilities under those standards are further described in the Auditor’s responsibilities for the audit of the
financial statements section of our report. We are independent of the group in accordance with the ethical requirements
that are relevant to our audit of the financial statements in the UK, including the FRC’s Ethical Standard, and we have
fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit evidence we
have obtained is sufficient and appropriate to provide a basis for our opinion.

Responsibilities of governors’ for the financial statements

As explained more fully in the Governors’ responsibilities statement set out on page 9, the governors (who are also the
directors of the charitable company for the purposes of company law) are responsible for the preparation of the
financial statements and for being satisfied that they give a true and fair view, and for such internal control as the
governors determine is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, the governors are responsible for assessing the charitable company’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going concern
basis of accounting unless the governors either intend to liquidate the charitable company or to cease operations, or
have no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and
are considered material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council’s website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s
report.

Conclusions relating to going concern
We have nothing to report in respect of the following matters in relation to which the ISAs (UK) require us to report to
you where:
e the governors’ use of the going concern basis of accounting in the preparation of the financial statements is not
appropriate; or
e the governors’ have not disclosed in the financial statements any identified material uncertainties that may cast
significant doubt about the charitable company’s ability to continue to adopt the going concern basis of
accounting for a period of at least twelve months from the date when the financial statements are authorised
for issue.
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Other information

The governors are responsible for the other information. The other information comprises the information included in
the Governors’ Report. Our opinion on the financial statements does not cover the other information and, except to the
extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in doing
so, consider whether the other information is materially inconsistent with the financial statements or our knowledge
obtained in the audit or otherwise appears to be materially misstated. If we identify such material inconsistencies or
apparent material misstatements, we are required to determine whether there is a material misstatement in the financial
statements or a material misstatement of the other information. If, based on the work we have performed, we conclude
that there is a material misstatement of this other information, we are required to report that fact. We have nothing to
report in this regard.

Opinions on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

e the information given in the Governors’ Report (which incorporates the strategic report and the directors’
report) for the financial year for which the financial statements are prepared is consistent with the financial
statements; and

e the Governors’ Report (which incorporates the strategic report and the directors’ report) has been prepared in
accordance with applicable legal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the charitable company and its environment obtained in the course
of the audit, we have not identified material misstatements in the Governors’ Report (which incorporates the strategic
report and the directors’ report).

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 requires us
to report to you if, in our opinion:

e adequate accounting records have not been kept by the charitable company; or

e the charitable company financial statements are not in agreement with the accounting records and returns; or

e certain disclosures of governors’ remuneration specified by law are not made; or

* we have not received all the information and explanations we require for our audit

Use of our report

This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of Part 16 of
the Companies Act 2006. Our audit work has been undertaken so that we might state to the charitable company's
members those matters we are required to state to them in an Auditor's report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the charitable company and the
charitable company's members as a body, for our audit work, for this report, or for the opinions we have formed.

Adam Halsey (Senior Statutory Auditor) 10 Queen Street Place
For and on behalf of Haysmacintyre LLP, Statutory Auditors London
EC4R 1AG
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RENDCOMB COLLEGE

STATEMENT OF FINANCIAL ACTIVITIES
(Including Income and Expenditure Account)

FOR THE YEAR ENDED 31 AUGUST 2020

General Designated  Restricted Total Total
Funds Funds Funds 2020 2019
Note £ £ £ £
INCOME FROM:
Charitable activities
School fees receivable 3 5,659,855 - - 5,659,855 5,563,385
Other educational income 4 483,229 - - 483,229 492,787
Trading activities 5 131,732 - - 131,732 267,672
Investments
Investment income 6 35,962 - - 35,962 39,364
Bank and other interest 6 870 - - 870 1,896
Voluntary services
Grants and donations 7 864,961 - - 864,961 381,818
Total income 7,176,609 - - 7,176,609 6,746,922
EXPENDITURE ON:
Raising funds
Trading costs 8 13,532 - - 13,532 42,422
Charitable activities - -
Education and grant making 8 7,427,141 - - 7,427,141 7,343,297
Total expenditure 8 7,440,673 - - 7,440,673 7,385,719
Net expenditure before investment (264,064) - - (264,064) (638,797)
gains
(Losses)/gains on investment assets: - (73,152) - (73,152) (23,837)
Net movement in funds (264,064) (73,152) - (337,216) (662,634)
Fund balances at 1 September 2019 (334,161) 1,271,407 56,808 994,054 1,656,688
Fund balances at 31 August 2020 15,16 (598,225) 1,198,255 56,808 656,838 994,054

All the activities included above were continuing during the year.

The notes on pages 15 to 27 form part of these financial statements.

The Statement of Financial Activities for the comparative period has been presented in note 23.
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RENDCOMB COLLEGE Company Number: 5891198

BALANCE SHEET

AT 31 AUGUST 2020
2020 2019
Note £ £
Fixed assets
Tangible assets 10 300,830 249,538
Investments 11 1,008,436 1,085,026
1,309,266 1,334,564
Current assets
Debtors 12 420,595 1,071,705
Short term deposits 13 110,642 210,563
Cash at bank and in hand 13 368,166 1,101,706
899,403 2,383,974
Creditors: amounts falling due within one year 14 (1,551,831) (2,724,484)
Net current liabilities (652,428) (340,510)
Net assets 656,838 994,054
Represented by:
Funds
Designated Funds 15 1,198,255 1,271,407
General Funds 15 (598,225) (334,161)
Restricted Funds 15 56,808 56,808
656,838 994,054

The financial statements were approved and authorised for issue by the Governors on 28 November 2020 and were
signed below on their behalf by:

Sir F Richards - Chairman

The notes on pages 15 to 27 form part of these financial statements.
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RENDCOMB COLLEGE

CASHFLOW STATEMENT

FOR THE YEAR ENDED 31 AUGUST 2020

Cash flows from operating activities

Net (outgoing) resources before investment gains
Investment income

Interest received

Management fees charged

Depreciation charge

Profit on sale of assets

Decrease/(increase) in debtors
(Decrease)/increase in creditors

Net cash used in operating activities
Cash flows from investing activities
Purchase of tangible fixed assets
Proceeds on sale of tangible fixed assets
Cash transfer from investments
Investment income

Net cash used in investing activities
Net decrease in cash and cash equivalents

Cash and cash equivalents at the beginning of the year

Cash and cash equivalents at the end of the year

Analysis of cash and cash equivalents

Cash at bank

Short term deposits

14

Note

13

13

2020
£

(264,064)
(35,962)
(870)
3,440
132,378
(2,850)
651,110
(1,172,653)

(689,471)
(183,672)
2,850
36,832
(143,990)
(833,461)
1,312,269

478,808

At 31 August
2020
£

368,166
110,642

478,808

2019
£

(638,797)
(39,364)
(1,896)
4,617
123,905
(2,064)
618,736
327,136

392,273
(118,793)
2,064
41,260
(75,469)
316,804
995,465

1,312,269

At 31 August
2019
£

1,101,706
210,563

1,312,269



RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS

FOR THE YEAR ENDED 31 AUGUST 2020

2.1

2.2

2.3

2.4

2.5

GENERAL INFORMATION

Rendcomb College is a charitable company limited by guarantee incorporated in England and Wales and
registered with the Charity Commission. The address of its registered office is Rendcomb College, Cirencester,
Gloucester, GL7 7HA. The members of the company are the Governors. In the event of the charitable company
being wound up, the liability in respect of the guarantee is limited to £1 per member of the charitable company.

Rendcomb College was incorporated on 31 July 2006 (company humber 05891198) and registered as a charity
on 22 August 2006 (charity number: 1115884)

ACCOUNTING POLICIES
A summary of the more important accounting policies, which have been applied consistently, is set out below.

Accounting convention

The financial statements have been prepared in accordance with the Financial Reporting Standard applicable in
the UK and Republic of Ireland (FRS102), the Companies Act 2006 and the Statement of Recommended
Practice applicable to charities preparing their accounts in accordance with the Financial Reporting Standard
applicable in the UK and Republic of Ireland (FRS102) — effective 1 January 2015.

The accounts are drawn up on the historical cost basis of accounting, as modified by the revaluation of
investments.

Critical accounting judgements and key sources of estimation uncertainty

In the application of the accounting policies, Governors are required to make judgements, estimates, and
assumptions about the carrying value of assets and liabilities that are not readily apparent from other sources.
The estimates and underlying assumptions are based on historical experience and other factors that are
considered to be relevant. Actual results may differ from these estimates.

The Governors do not believe that there are any areas subject to significant accounting estimation or judgement
and no assumptions concerning the future or estimation uncertainty affecting assets or liabilities at the balance
sheet date are likely to result in a material adjustment to their carrying amounts in the next financial year.

Consolidation

Rendcomb College has taken the exemption from preparing consolidated financial statements as its subsidiary,
Rendcomb College Services Limited is wholly owned and consolidated financial statements are prepared by the
ultimate controlling party, Rendcomb College Foundation, for the year ended 31 August 2020.

Going Concern

The Governors consider that there are no material uncertainties regarding the charities ability to continue as a
going concern, on the basis that it has committed and ongoing financial support from its parent undertaking,
Rendcomb Foundation.

School fees

Fees receivable and charges for services and use of premises are accounted for in the year in which the service is
provided. Fees receivable are stated after deducting allowances, scholarships and other remissions granted by
the College, but include contributions received from restricted funds for scholarships, bursaries and other grants.

Investment income
Investment income from dividends, bank balances and fixed interest securities is accounted for on an accruals
basis.

Donations income

Donations receivable for the general purposes of the College are credited to unrestricted funds. Donations for
purposes restricted by the wishes of the donor are taken to “restricted funds” where these wishes are legally
binding on the Governors. Donations that are identified by the Governors for particular purposes are shown as
designated funds.
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2.6

2.7

2.8

2.9

2.10

211

2.12

ACCOUNTING POLICIES (continued)

Grant income
Grant income relates to the Government’s Coronavirus Job Retention Grant (CJRG) and is recognised under the
accruals basis in line with staff costs.

Expenditure
Expenditure is accounted for on an accruals basis. It is allocated between categories on the basis of actual costs.

Cost of charitable activities includes expenditure associated with the running of the College and include both
direct and support costs.

Support costs represent indirect costs relating to raising funds and the charity’s charitable activities. Support
costs, including governance costs, are allocated to activities on bases that represent the Governors’ best estimate
of actual use.

Governance costs comprise the costs of running the charity, including auditors’ remuneration and expenses
reimbursed to Governors attending meetings.

Fixed assets
Fixed assets for use by the charity are stated at cost less depreciation. Depreciation is calculated on a straight-
line basis over the estimated useful life of an asset at the following rates:

Equipment and motor vehicles 20 — 25%

Investments
Investment in subsidiary is stated at cost less provision for impairment.

Listed investments are stated at market value at the balance sheet date.

Realised gains and losses on investments represent the difference between sale proceeds and opening market
value (or cost at date of purchase if later). Unrealised gains and losses represent the change in market value of
the investment portfolio in the year.

Unrealised gains and losses arising on revaluation of investments are credited or charged to the Statement of
Financial Activities and allocated to the appropriate fund according to the “ownership” of the underlying assets.

Cash at bank and in hand
Cash at bank and cash in hand includes cash and short term highly liquid investments with a short maturity of
three months or less from the date of acquisition or opening of the deposit or similar account.

Financial instruments

The charity only has financial assets and financial liabilities of a kind that qualify as basic financial instruments.
Basic financial instruments, including trade and other debtors, creditors and investments in non-puttable ordinary
shares are initially recognised at transaction value and subsequently measured at their settlement value. Cash is
measured at fair value through the profit or loss.

Creditors and provision

Creditors and provisions are recognised where the charitable company has a present obligation resulting from a
past event that will probably result in the transfer of funds to a third party and the amount due to settle the
obligation can be measured or estimated reliably.
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2.13

2.14

2.15

2.16

ACCOUNTING POLICIES (continued)

Fund accounting
Restricted funds are funds which have been received for specific purposes as indicated by the donor.

Unrestricted funds are funds whose use is wholly at the discretion of the Governors.

Designated funds, such as the Foundation Fund, are funds which are identified for particular purposes by the
Governors.

Pensions

The College contributes to the Teachers’ Pension Defined Benefits Scheme at rates set by the Scheme actuary
and advised to the Board by the Scheme Administrator. The scheme is a multi-employer pension scheme and
the College does not have any commitment to contribute to any deficit or receive any surplus arising on the
Scheme. In accordance with FRS102, therefore, the Scheme is accounted for as a defined contribution scheme.
The College also operates a money purchase scheme for non-teaching staff. Contributions are charged to the
Statement of Financial Activities as incurred.

Operating leases

Rentals payable are charged on a time basis over the lease term, even if the payments are not made on such a
basis. Benefits received and receivable as an incentive to sign an operating lease are similarly spread on a
straight-line basis over the lease term.

Foreign currency translation

The charities functional and presentation currency is pound sterling. Monetary assets and liabilities denominated
in foreign currencies are translated into sterling at the rates of exchange ruling at the balance sheet date.
Transactions in foreign currencies are recorded at the rate ruling at the date of the transaction. All differences are
recognised in the Statement of Financial Activities.

CHARITABLE ACTIVITIES - FEES RECEIVABLE 2020 2019
£ £
Fees receivable consist of:
School fees 6,719,544 6,658,988
Less total bursaries, scholarships and allowances (1,059,689) (1,095,603)
5,659,855 5,563,385
Add back:

Bursaries funded by Martin Wills Bequest - -
Bursaries funded by Francis Dutton Bequest - -

Total school fees received 5,659,855 5,563,385

Means tested scholarships, bursaries and other awards totalling £387,964 (2019: £430,336) were paid to 52
pupils (2019: 55). Within this, no pupils (2019: nil) were in receipt of the Francis Dutton Scholarship.
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RENDCOMB COLLEGE
NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2020

4, CHARITABLE ACTIVITIES - OTHER INCOME 2020 2019
£ £
Additional courses 392,317 372,448
School transport 34,926 46,771
Additional accommodation 43,635 66,658
Ancillary income 12,351 6,910
483,229 492,787
5. OTHER TRADING ACTIVITIES 2020 2019
£ £
Trading income
Functions 32,997 159,972
Rental income 98,735 107,700
131,732 267,672

Rental income relates to properties which are owned by Rendcomb College Foundation, for which the rent is
payable to the College in accordance with the relevant agreements.

6. INVESTMENT INCOME 2020 2019
£ £
Income from investment portfolio 35,962 39,364
Interest 870 1,896
36,832 41,259
7. GRANTS AND DONATIONS Total Total
Unrestricted  Designated Restricted 2020 2019
£ £ £ £ £
Donations to the College:
Rendcomb College Foundation 599,306 - - 599,306 296,100
Building improvements 2,000 - - 2,000 35,718
Rural payment 21,483 - - 21,483 -
Centenary - - - - 50,000
Grants:
Furlough income 242,172 - - 242,172 -

864,961 - - 864,961 381,818

GRANTS AND DONATIONS (2019)

Unrestricted  Designhated Restricted 2019 2018
£ £ £ £ £
Donations to the College:
Rendcomb College Foundation 296,100 - - 296,100 1,033,000
Building improvements 35,718 - - 35,718 40,520
Astroturf - - - - 125,000
Centenary - - 50,000 50,000

331,818 - 50,000 381,818 1,198,520
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RENDCOMB COLLEGE
NOTES TO THE ACCOUNTS (continued)
FOR THE YEAR ENDED 31 AUGUST 2020

8a. TOTAL EXPENDITURE Total Total
Staff costs  Depreciation Other 2020 2019
£ £ £ £ £

Raising funds
Trading costs - - 13,532 13,532 42,422

Charitable activities
Education and grant making

Teaching 3,629,739 43,811 163,495 3,837,045 3,639,477
Welfare 411,764 28,328 703,887 1,143,979 1,227,258
Premises 204,488 58,251 665,100 927,839 1,004,720
Marketing - - 67,148 67,148 67,680
Administration 522,194 1,987 927,003 1,451,130 1,404,162
Donation to the Foundation - - - - -
4,768,131 132,377 2,526,632 7,427,141 7,343,297
4,768,131 132,377 2,540,165 7,440,673 7,385,719
TOTAL EXPENDITURE (2019) Total Total
Staff costs  Depreciation Other 2019 2018
£ £ £ £ £
Raising funds
Trading costs - - 42,422 42,422 42,012
Charitable activities
Education and grant making
Teaching 3,343,970 51,892 243,615 3,639,477 3,682,874
Welfare 801,663 19,979 405,616 1,227,258 1,176,247
Premises 204,981 44,082 755,657 1,004,720 1,344,781
Marketing - - 67,680 67,680 72,230
Administration 554,445 7,952 841,765 1,404,162 1,309,619
Donation to the Foundation - - - - -
4,905,059 123,905 2,314,333 7,343,297 7,586,751
4,905,059 123,905 2,356,755 7,385,719 7,628,763
2020 2019
8b. Governance included in other costs: £ £
Remuneration paid to auditor for audit services 12,900 15,000
Remuneration paid to auditor for other services 1,500 2,910
Reimbursement of personal expenses to Governors — travel costs - 607
14,400 18,517

No Governors were remunerated during the year. Travel expenses were reimbursed to nil (2019: three) Governors
during the year. Two (2019: one) Governor had 3 children (2019: two children) at the College during the year and
paid fees at the full rate.
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RENDCOMB COLLEGE

NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2020

9. STAFF COSTS 2020 2019
£ £
Wages and salaries 3,773,353 4,058,293
Social security costs 346,507 363,053
Pension contributions (note 20) 648,271 478,358
Termination payments - 5,355

4,768,131 4,905,059

2020 2019
The average monthly number of employees in the year was: No. No.
Teaching:

Full time 48 53
Part time 31 42
Welfare 36 33
Premises 8 7
Administration 23 17
146 152

Aggregate employee benefits paid to key management personnel during the year were £348,900 (2019: £489,403).

Number of higher paid employees in bands of 2020 2019
60,000 - 69,999 - -
70,000 - 79,999 - -
80,000 — 89,999 - -
90,000 — 99,999 - 1
100,000 — 109,999 1 -
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RENDCOMB COLLEGE
NOTES TO THE ACCOUNTS (continued)

FOR THE YEAR ENDED 31 AUGUST 2020

10. TANGIBLE FIXED ASSETS

Equipment and Total
motor vehicles £
£

Cost
At 1 September 2019 2,550,231 2,550,649
Additions 183,672 183,672
Disposals (13,016) (13,016)
At 31 August 2020 2,720,887 2,720,887
Depreciation
At 1 September 2019 2,300,693 2,300,693
Charge for the year 132,378 132,378
Eliminated on disposal (13,014) (13,014)
At 31 August 2020 2,420,057 2,420,057
Net Book Value
31 August 2020 300,830 300,830
31 August 2019 249,538 249,538

The College has use of the properties owned by the Foundation, consisting of:-

- The main building of the School with many classrooms and facilities, including the kitchens, dining hall and a
boarding house;

- The stable block, including laboratories, ICT Room and classrooms and the Arts Block including classrooms;

- The boarding houses, consisting of Park House, Old Rectory, Godman House, Lawn House and Stable House.
Garden House is used for the 6" Form House;

- In addition, there are tennis courts, a swimming pool, sports hall, 4" and 5" Form Social Centre and an all-
weather sports pitch;

- Dwelling houses for employees consist of the Headmaster’s House, The Rectory, Rectory Cottage, Park Cottage,
No’s 16, 19.

- Houses on external let are The Wilderness, Coombe House, Churn House, Orchard House and No’s 6,7, 15

17,18,20 the Post Office and Post Office Cottage; and
- The Griffin Centre.
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RENDCOMB COLLEGE
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11. FIXED ASSET INVESTMENTS

Listed Cash Total
investments
£ £ £

Market value at 1 September 2019 1,053,962 31,061 1,085,023
Additions 878,473 (878,473) -
Disposals (902,169) 902,169 -
Gains (77,364) 4,213 (73,152)
Management fees paid - (3,435) (3,435)
Market value at 31 August 2020 952,902 55,535 1,008,436

The historic cost of investments held is £ 937,847 (2019: £945,568).
Investments are in global equities and funds, with the exception of a £1 investment in the
subsidiary company.

The College owns the entire share capital of Rendcomb Services Limited of £1. The aggregate share capital and
reserves of the company as at 31 August 2020 and profit for the year then ended was as follows:

Aggregate of share
capital & reserves Loss
£ £
Rendcomb Services Limited (46) 1)
12. DEBTORS 2020 2019
£ £
Fees 180,306 571,823
Prepayments and accrued income 159,649 185,875
Due from Rendcomb Services Limited (Note 21) - -
Due from Rendcomb College Foundation (Note 21) 68,374 300,666
Other debtors 12,266 13,341
420,595 1,071,705
13. CASH AND CASH EQUIVALENTS 2020 2019
£ £
Short term deposits 110,642 210,563
Cash at bank 368,166 1,101,706

478,808 1,312,269

Short term deposits comprise temporary deposits of surplus funds with Lloyds TSB Bank plc.
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FOR THE YEAR ENDED 31 AUGUST 2020

14,

15.

CREDITORS —due in less than one year 2020 2019
£ £
Bank overdraft - 8,330
Trade creditors 129,043 230,562
Accruals 19,408 95,742
Registration and guarantee fees 499,489 682,257
Fees received in advance of Michaelmas Term 667,921 1,568,462
Other creditors 14,085 22,861
Due to Rendcomb Services Limited 28,671 24,494
Other tax and social security 143,214 91,776
Bounce Back Loan 50,000 -
1,551,831 2,724,484
FUND MOVEMENTS
1 September Investment 31 August
2019 Income Expenditure  Transfers Gains 2020
£ £ £ £ £ £
Unrestricted Funds
General Fund (334,161) 7,176,609 (7,440,673) - - (598,225)
Designated Funds
Foundation Fund 1,218,242 - - - (73,152) 1,145,090
Francis Dutton Bequest 53,165 - - - - 53,165
Restricted Funds:
Longitude grant 6,808 - - - - 6,808
Centenary fund 50,000 - - - - 50,000
994,054 7,176,609 (7,440,673) - (73,152) 656,838

The Foundation Fund consists of the investment portfolio transferred by Rendcomb College Foundation. The
current intention is to retain the Fund and use the income generated to help fund the activities of the College.

The Francis Dutton Bequest is utilised for scholarships, no such scholarships were identified during the year.

The Longitude grant consists of funds awarded at the Longitude Explorer Challenge and is being used to develop
Science, Technology, Engineering and/or Maths education within the College.

The Centenary fund consists of amounts received for the Centenary celebration.

FUND MOVEMENTS (2019)

1 September Investment 31 August
2018 Income Expenditure  Transfers Gains 2019
£ £ £ £ £ £

Unrestricted Funds
General Fund 354,204 6,696,922 (7,385,287) - - (334,161)
Designated Funds
Foundation Fund 1,242,079 - - - (23,838) 1,218,242
Francis Dutton Bequest 53,165 - - - - 53,165
Restricted Funds:
Longitude grant 7,240 - (432) - - 6,808
Centenary fund - 50,000 - - - 50,000

1,656,688 6,745,922 (7,385,719) - (23,838) 994,054
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RENDCOMB COLLEGE
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FOR THE YEAR ENDED 31 AUGUST 2020

15. FUND MOVEMENTS (continued)
The Foundation Fund consists of the investment portfolio transferred by Rendcomb College Foundation. The
current intention is to retain the Fund and use the income generated to help fund the activities of the College.
The Francis Dutton Bequest is utilised for scholarships, resources expended include the transfer of £nil (2019:
£4,725) in respect of scholarships funded during the year by the Francis Dutton Bequest.
The Longitude grant consists of funds awarded at the Longitude Explorer Challenge and is being used to develop
Science, Technology, Engineering and/or Maths education within the College.
The Astroturf fund consists of amounts received for the replacement of the astroturf surface. These amounts were
expended in the year.
16. NET ASSETS BY FUND
Tangible fixed  Investments Net current Total
assets assets/(liabilities
)
£ £ £ £
Unrestricted Funds
Designated Funds - 1,008,436 189,821 1,198,257
General Funds 300,830 - (899,057) (598,227)
Restricted - - 56,808 56,808
300,830 1,008,436 (652,428) 656,838
17. CAPITAL COMMITMENTS
At the balance sheet date there were no capital commitments (2019: £Nil.)
18. FINANCIAL INSTRUMENTS 2020 2019
£ £
Cash and cash equivalents 478,808 1,312,269
Financial assets that are debt instruments measured at amortised cost 180,306 578,177
659,114 1,890,446
Financial liabilities measured at amortised cost (861,049)  (1,821,855)

Financial assets measured at amortised cost include fee debtors and accrued income.

Financial liabilities measured at amortised cost include fees in advance, trade creditors and other creditors.
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19. OPERATING LEASE COMMITMENTS

At 31 August 2020, the College had annual commitments under non-cancellable operating leases as set out below:

2020 2019
Fixtures & Fixtures &
Vehicles fittings Vehicles Fittings
£ £ £ £

Operating leases which expire:
Within one year 3,763 62,645 9,428 130,271
In one to two years - 60,375 1,133 53,802
In two to five years - 60,112 - 111,048

3,763 182,132 10,561 295,121

Total costs incurred in the year in respect of rental charges for assets held under operating lease of
£139,700 (2019: £142,681)

20. PENSION COSTS

(@) The Teachers’ Pension Scheme
The School participates in the Teachers’ Pension Scheme (“the TPS”) for its teaching staff. The pension charge for
the year includes contributions payable to the TPS of £544,209 (2019: £386,295) and at the year-end £nil (2019:
£Nil) was accrued in respect of contributions to this scheme.

The TPS is an unfunded multi-employer defined benefits pension scheme governed by The Teachers’ Pensions
Regulations 2010 (as amended) and The Teachers’ Pension Scheme Regulations 2014 (as amended). Members
contribute on a “pay as you go” basis with contributions from members and the employer being credited to the
Exchequer. Retirement and other pension benefits are paid by public funds provided by Parliament.

The employer contribution rate is set by the Secretary of State following scheme valuations undertaken by the
Government Actuary’s Department. The most recent actuarial valuation of the TPS was prepared as at 31 March
2016 and the Valuation Report, which was published in March 2020, confirmed that the employer contribution rate
for the TPS would increase from 16.4% to 23.6% from 1 September 2020. Employers are also required to pay a
scheme administration levy of 0.08% giving a total employer contribution rate of 23.68%.

The 31 March 2016 Valuation Report was prepared in accordance with the benefits set out in the scheme
regulations and under the approach specified in the Directions, as they applied at 5 March 2020. However, the
assumptions were considered and set by the Department for Education prior to the ruling in the
‘McCloud/Sargeant case’. This case has required the courts to consider cases regarding the implementation of the
2015 reforms to Public Service Pensions including the Teachers’ Pensions.

On 27 June 2020 the Supreme Court denied the government permission to appeal the Court of Appeal’s judgment
that transitional provisions introduced to the reformed pension schemes in 2015 gave rise to unlawful age
discrimination. The government is respecting the Court’s decision and has said it will engage fully with the
Employment Tribunal as well as employer and member representatives to agree how the discriminations will be
remedied.

The TPS is subject to a cost cap mechanism which was put in place to protect taxpayers against unforeseen
changes in scheme costs. The Chief Secretary to the Treasury, having in 2019 announced that there would be a
review of this cost cap mechanism, in January 2020 announced a pause to the cost cap mechanism following the
Court of Appeal’s ruling in the McCloud/Sargeant case and until there is certainty about the value of pensions to
employees from April 2015 onwards.

In view of the above rulings and decisions the assumptions used in the 31 March 2016 Actuarial VValuation may

become inappropriate. In this scenario, a valuation prepared in accordance with revised benefits and suitably
revised assumptions would yield different results than those contained in the Actuarial VValuation.
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20.

PENSION COSTS (continued)

Until a remedy to the discrimination conclusion has been determined by the Employment Tribunal it is not
possible to conclude on any financial impact or future changes to the contribution rates of the TPS. Accordingly no
provision for any additional past benefit pension costs is included in these financial statements.

During the year the Governors undertook a consultation with staff regarding the ongoing membership of the TPS.
The outcome of that was to retain membership at present, pending review of measures put in place to mitigate the
costs incurred.

(b) Non-teaching staff

21.

22.

The College operates a money purchase scheme for non-teaching staff. The assets of the scheme are held
separately from those of the College. At the year end there were 65 (2019: 77) members of the money purchase
scheme. Employer’s contributions totalled £104,029 (2019: £92,064) during the year and at the year-end £nil
(2019: £Nil) was accrued in respect of contributions to this scheme.

RELATED PARTY TRANSACTIONS

Rendcomb College is a connected charity with Rendcomb College Foundation as the Trustees of the Foundation
are the members of the College. During the year the Foundation donated £367,000 (2019: £296,100) to the
College. During the year ended 31 August 2020, the College incurred expenses of £33,665 (2019: £100,666). At
31 August 2020 the balance receivable from the Foundation was £68,375 (2019: £300,666).

During the year the College purchased services of £286,546 (2019: £193,802) from Rendcomb Services Limited
and at the year end owed a net balance of £28,669 (2019: £24,494). Rendcomb Services Limited is a wholly
owned subsidiary of Rendcomb College.

During the year two Governors (2019: one) had three (2019: two children) enrolled at the College, and fees
charged were at the full rate.

As at 31 August 2020 a balance was due from The Friends of Rendcomb College of £nil (2019: £Nil).
CONTROLLING PARTY
Rendcomb College Foundation is the immediate parent undertaking of Rendcomb College. Consolidated accounts

are prepared by Rendcomb College Foundation, registered Charity number 311713. The consolidated accounts are
available from the Charity Commission.
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23. COMPARATIVE STATEMENT OF FINANCIAL ACTIVITIES (2019)

INCOME FROM:
Charitable activities

School fees receivable
Other educational income

Trading activities
Investments
Investment income

Bank and other interest

Voluntary services
Grants and donations

Total income
EXPENDITURE ON:
Raising funds

Trading costs

Charitable activities
Education and grant making

Total expenditure

Net expenditure before investment
gains

(Losses)/gains on investment assets:

Net movement in funds

Fund balances at 1 September 2018

Fund balances at 31 August 2019

Note

15,16

General Designated  Restricted Total
Funds Funds Funds 2019
£ £ £

5,563,385 - - 5,563,385
492,787 - - 492,787
267,672 - - 267,672
39,364 - - 39,364
1,896 - - 1,896
331,818 - 50,000 381,818
6,696,922 - 50,000 6,746,922
42,422 - - 42,422
7,342,865 - 432 7,343,297
7,385,287 - 432 7,385,719
(688,365) - 49,568 (638,797)
- (23,837) - (23,837)
(688,365) (23,837) 49,568 (662,634)
354,204 1,295,244 7,240 1,656,688
(334,161) 1,271,407 56,808 994,054
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