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Objectives and activities 
The main aim of the Charity, as laid out in its governing document, is to provide theological education on all aspects 
of the Christian life and faith in accordance with Biblical principles. 

The vision of St Paul�s Theological Centre (SPTC) is to help bring theology back into the heart of the church and 
with this in mind it has four related aims: 

1. To provide training in theology and Christian practice for lay people.
2. To establish a new opportunity for Church leadership training.
3. To be a theological resource for the benefit of both Holy Trinity Brompton Church (HTB) and Alpha

International.
4. To help other churches develop their own theological training.

We have set out below our priorities, activities and achievements in 2024 in pursuit of our aims: 

1. Lay training: We continued to deliver the range of programmes we offer at introductory, undergraduate
and postgraduate level. In 2024, 122 students not pursuing ordination were engaged in these
programmes.  We were successful in securing a funding bid from the Church of England's 30k project to
support the delivery of Youth Ministry training, and the introduction of a new Children's Ministry offering
which was launched in 2024 for a pilot year. The 30k project also funded full diploma programme fees for
up to 30 students studying on these pathways for September 2024 entry and we were able to fill all these
places. We hope to explore securing further funding to repeat or build on this success in future years.
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Objectives and activities (continued)
2. Introductory programme:  In September 2023 a new introductory provision called �Beginning 

Theology� (BT) was relaunched in partnership with St Mellitus College (SMC) and HTB, with a 
particular intention to focus on SPTC's aims to provide theological training for lay people and be a 
resource for the benefit of HTB. Beginning Theology is offered as termly 8-week courses covering the 
basic principles of theology, faith and biblical study. It is delivered online on Tuesday evenings and in-
person at Courtfield Gardens on Thursday evenings, with different content at each delivery point. Each 
delivers three modules per year which can be taken as stand-alone modules or students may sign up for 
a full year, with in-person and online offering being different but complementary modules to increase the 
resource available. Online delivery allows accessibility to a far greater audience and is also being utilised 
as part of a pilot discernment track for the Pentecostal Church, while in-person offering has been 
particularly promoted as a discipleship resource for HTB Church. In the autumn 2024, Beginning 
Theology In-Person focussed on Bible Basics, with 80 students (24 of whom signed up for a full year), 
while Beginning Theology Online focussed on the theme �Stepping into God�s Story� with 94 students (64 
signed up for a year). 88% of those students have not previously studied at SMC / SPTC.  

3. Ordination training and discernment:  
 Having pioneered context-based theological training when launched in 2007, innovation is at the 

core of the college and we want to continue to press into this as we further develop online 
learning and hybrid training models that combine the latest pedagogical approaches alongside 
proven methods of engagement. In September 2024 we had 102 ordinands training at SPTC � 
as part of SMC.   

 In 2024 we continued to deliver our new afternoon programme for those in ordination training, 
�The Forge�, designed to help students develop habits of spiritual devotion. Its aim is to build year 
upon year. Ordinands have an opportunity in their formation groups to listen to a variety of 
speakers, study the Bible and discuss spiritual growth and Christlikeness. The programme 
contains 3 streams: Christ-like Disciples; Missional Church and Transformed World, which 
embeds the qualities of the new selection framework. The redesigned programme is now in its 
third year, completing a full cycle of content for its final year students with a review planned in 
2025.  

 In September 2020 we piloted a new discernment and training pathway (Caleb Stream) towards 
Church of England ordination for mature lay leaders with leadership experience, enabling them to 
train for the diaconate within one year, with the aim to mobilise a generation rich in Christian 
leadership and life experience to serve in parishes across the UK. In 2024 a review of the stream 
and its delivery was undertaken and subsequently changes were made to create more robust 
recruitment and onboarding processes and adjust content input to improve the experience of the 
stream. To date 66 candidates have journeyed through the stream, with a total of 31 candidates 
joining the stream in September 2024, across both the London and SMC East Midlands Centres.  
In late 2024 the Church of England announced that they will be introducing a recognised 2-year 
training pathway called the Elizabeth Stream, with similar aims to the Caleb Stream but fully 
funded by its Ministry Division. In 2025 we will be seeking to apply to offer this programme, 
applying learnings from the Caleb Stream and building on its success.  

 The Peter Stream is a year-long programme designed to identify and encourage the gifts and 
calling of people. It offers a distinctive experience of discernment, complementing the Church of 
England processes and seeks to redress underrepresentation in ordained leadership in the 
Church of England � ethnic, social, educational � and is open to candidates who have faced 
exclusion due to these reasons.  In September 2023 the stream was expanded to be offered in 
SMC East Midlands in addition to London, with 20 new candidates completing the Peter Stream 
in June 2024. 11 candidates joined the Peter Stream in September 2024.  
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Objectives and activities (continued)
4. Developing theological resources: 

 A monthly podcast called Godpod, with theological discussions on current issues which has 
around 2,500 - 3,000 regular subscribers was relaunched in 2024 in partnership with Seen & 
Unseen, part of the Centre for Cultural Witness, following a review undertaken in 2023. By 
December 2024 it had released 195 episodes.  

 UK and International Development � Since Autumn 2016 we have been working on developing 
relationships with UK and international partners, aimed at enhancing theological training globally, 
especially through the Anglican Communion, to deliver a range of models of theological training, 
appropriate to each context. SPTC�s programme of dispersed learning has steadily grown since 
then and we now deliver content across the globe.  

In 2016 SPTC Malaysia was launched offering Theological Study and Ordination Training.  In 
September 2024, 85 students were enrolled, and the student body represented 20 churches.

5. Resourcing the HTB Group: 
 SPTC works closely with the HTB discipleship team on the delivery and hosting of Beginning 

Theology In- Person to support its congregation and post-Alpha attendees to grow in their faith 
and deepen their understanding of the Bible. 68% of Beginning Theology In-Person and 9% of 
Beginning Theology Online attendees in Autumn 2024 were from HTB.  

 In 2023/24 academic year, 29% of ordinands in training at SMC were placed at HTB network 
churches and in September 2024 21% of our incoming ordinands were placed in the HTB 
network. This represents a significant proportion of our community, which is encouraging as we 
consider the ministry that these individuals will go on to offer in the future. We are continuing to 
seek to serve the network, as well as collaborating on how we encourage network church leaders 
to be fostering and encouraging vocations and creating a pipeline of ordination candidates.  

 We have continued to work closely with Revitalise Trust (RT; previously Church Revitalisation 
Trust - CRT) in the development and delivery of the Peter and Caleb Stream initiatives, as well 
as collaborating on sessions within our curriculum as we seek to envision and equip people for 
church planting and leadership within the network. 

6. Academic life: We have continued to invest in ways to create an environment where staff thrive in their 
personal vocation and faith and where the pursuit of the mind is celebrated. In 2024, SMC was granted 
funding through the generosity of the McDonald Agape Foundation towards a 4-year project to mark the 
importance of the Nicene Creed for the 21st Century. 2025 is a significant anniversary year, celebrating 
1,700 years since the Council of Nicaea. The project will run from Autumn 2024 to Summer 2027 and 
includes public lectures hosted at the London (SPTC) teaching centre from world-leading academics in 
the field as we ponder the meaning of Nicaea for the church and the academy, as well as a Creedal 
Spirit Conference in 2025, a Colloquium in 2027, and the writing and publication of books on the subject. 
The project has also included seminars with the public lecture speakers for members of the staff team, 
attended by SPTC academic teaching staff for their professional development and to engage in 
stretching, cutting edge theological discourse.  

7. Periodic External Review: In the Autumn of 2023, SMC (of which SPTC is a constituent part) 
underwent its Periodic External Review (PER) by the Ministry Development Team of the Church of 
England, in conjunction with the Common Awards team, which each Theological Education Institution 
(TEI) undertakes every 4-5 years. The review included scrutiny of documentation, site visits and 
meetings with staff, students, alumni and other stakeholders. In the resultant report published in March 
2024, the college received an overall result of "Confidence" for its training of Ordinands (the highest 
possible result) and a separate overall result of "Confidence with Qualifications" for its training of 
Licensed Lay Ministers (LLMs) (the middle result). This is a really positive result and indicates an 
improvement from the college's previous PER in 2017 which reported an overall result of "Confidence 
with Qualifications". 
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Public benefit 
The trustees are aware of the Charity Commission�s guidance on public benefit in �The advancement of religion 
for the Public Benefit" and have had regard to it in their administration of the resources of SPTC. In shaping our 
objectives for the year and planning our activities, the trustees have considered the Charity Commission�s 
guidance on public benefit, including the guidance �Public benefit: running a charity (PB2)�. 

The trustees believe that by promoting the Christian faith through theological education, and the training of future 
church leaders from a wide variety of Christian denominations, it provides a benefit to the public by: 

 Providing trained leadership for the administration of public worship, pastoral care and spiritual 
development, both for existing church members and for anyone who wishes to benefit from what the 
church offers; and 

 Promoting Christian values, and service by members of the church in and to their communities, to the 
benefit of individuals and society as a whole. 

Plans for future periods 
SPTC aims to continue its successful partnership with SMC providing high quality theological training in the UK 
and internationally. SPTC has the following aims for the forthcoming year: 

1. To continue to support the development of high-quality theological training through SMC. 
2. To continue to develop and accelerate engagement with new models of training such as the Peter and 

Caleb Streams. 
3. To continue to make available theological resources to international partners and affiliates. 
4. To refine the financial and operational model to ensure ongoing sustainability for the future.  This 

includes exploring ongoing partnership with the Church of England�s Ministry Division for delivery of 
Youth and Children�s Ministry Training following the successful 2-year pilot, and seeking approval for 
delivery of the Elizabeth Stream (a new Anglican ordination training pathway for older, experienced lay 
leaders) as a funded ministry training pathway. 

Remuneration policy, principles and governance 
At SPTC we place great value on our highly talented, dedicated and passionate staff team, without whom we 
could not deliver against our vision, mission and goals. Our remuneration policy is aimed at ensuring that pay is 
competitive within our sector, rewards staff fairly and enables the staff team to feel valued.  
Our principle is to reward staff, irrespective of seniority, informed by the following: 

 Fairness; without discrimination and with an intention of cross-entity parity. 

 Differentiation; to reflect a combination of what is achieved and the way in which it is achieved. 

 Compliance; to all HMRC and Charity Commission requirements. 

 Affordability; with good stewardship. 

 In line with at least the London Living Wage for London-based staff and the Real Living Wage for UK 
regionally-based staff. 

The HTB Group entities (HTB, Alpha International (AI), Revitalise Trust (RT) and St Paul�s Theological Centre 
(SPTC)) operate in close co-operation and within a shared operating model, including a common approach to 
pay and benefits for all staff employed within the group entities.  

The HTB Group Remuneration Committee (�Group RemCo�) is a joint sub-committee of the HTB Parochial 
Church Council (PCC) and the RT and SPTC boards and includes representatives from each. Alpha 
International has its own Global Remuneration Committee (Global RemCo). In order to maintain a unified 
approach, Group and Global RemCo interface through the HTB Group COO who sits on both committees.   

Authority has been delegated by each of the entity boards to the relevant Group and Global RemCo, to oversee 
remuneration on behalf of each board whilst acting within the group remuneration framework. 
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Financial review 
SPTC generated income of £2,890,594 (2023: £2,829,212) comprising mainly income from courses of 
£1,489,613 (2023: £1,466,660). Independent student income from mid-week courses increased to £344,467 
(2023: £285,863) whilst income from Ordinands decreased to £869,085 (2023: £920,815); Peter and Caleb 
Stream course income increased to £276,061 (2023: £258,032), due to an increase in Caleb Stream student 
numbers during the 2023/24 academic year, despite student numbers for both streams decreasing for the 
2024/25 academic year. 

In addition, there were donations and gifts received of £1,268,958 (2023: £1,288,311).  The 2024 donations 
were spread over five main sources, whilst the 2023 donations were primarily one large one-off donation. SPTC 
usually anticipates a slight shortfall on costs each year; however, due to such generous donations during 2024 
and cost savings which were made throughout the year, SPTC ended 2024 with a surplus on unrestricted funds 
of £415,884 (2023: £375,451). 

SPTC ended their financial commitment to the Church Renewal Trust (CRT1) during the year.  CRT1 is a related 
entity holding the lease to the St Jude�s building, from where SPTC operates.  CRT1 incurred significant costs 
over 2017 and 2018 to carry out necessary repairs to the tower and spire at St Jude�s, and the deficit on this 
project (after a fundraising appeal) was over £700,000.  In 2019, SPTC committed to paying a service fee of 
£70,000 per year over ten years (ending 2028) out of operating surpluses in order to contribute to this deficit.  
During 2021, St Mellitus College made a donation to CRT1 of £225,000, and in 2022, the London Diocese 
contributed £250,000 towards the spire repair work.  These donations relieved SPTC of their annual commitment 
to contribute until 2024, during which year SPTC made their final payment. 

Policy on reserves 
The board updated the SPTC policy on reserves during 2022, aligning it with the policy of St Mellitus College 
and the other HTB entities, and better reflecting the needs and operations of SPTC. The new policy advises 
SPTC to maintain a minimum reserves level of two months of expenditure, which is approximately £450,000 
based on the 2025 budget, with additional reserves being available to offset any future funding gaps.  Free 
reserves at 31 December 2024 were £1,515,074 (2023: £1,087,870). 

Fundraising 
The trustees are committed to maintaining the highest legal and ethical standards in the way the charity 
undertakes its fundraising activities.  All fundraising takes place in-house, and the charity does not use any 
professional fundraisers or commercial participators. SPTC is committed to abiding by the Code of Fundraising 
Practice and the Fundraising Promise.   

SPTC takes precautions in our fundraising to ensure the protection of the public, including vulnerable persons, 
from unreasonably intrusive or persistent fundraising approaches and undue pressure to donate.  Our 
fundraising team take seriously any expression of dissatisfaction we receive regarding our fundraising practice 
and aim to resolve any complaints as quickly as possible. Our policy is to escalate the issue internally to our 
Dean. If the complaint cannot be resolved, it will be further escalated to the Chair of the board of trustees, who 
will nominate an independent member of the board of trustees or an independent advisor to consider the merits 
of the complaint and any resulting actions. If necessary, we will contact the Charity Commission for advice and 
guidance.  No complaints of this nature relating to fundraising were received in 2024.  

SPTC has responded to the General Data Protection Regulation (GDPR), introduced in May 2018, and 
continues to monitor the use of data carefully, particularly concerning donor data for fundraising purposes. Our 
Privacy Policy covers how we use donor data and gives donors the option to opt out of any contact or make a 
formal complaint.  We monitor carefully the relationships we have with donors and seek to maintain a consistent 
means of stewardship based on the guidance of the Code of Fundraising Practice and to Fundraising Promise. 

Relationships and related parties 
Details of related parties are given in notes 16 and 17 of the financial statements. 
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Structure, governance and management 
St Paul�s Theological Centre is a charitable company limited by guarantee and not having a share capital. It was 
registered as a company on 23 August 2005 and with the Charity Commission on 10 October 2005. 

Procedures for the recruitment and appointment of trustees are laid out in the memorandum and articles of 
association. Trustees nominate new or replacement trustees with approval by the members. The trustees are 
also directors for the purpose of Company Law. 

New trustees are provided with guidance notes explaining their role and responsibilities as trustees of the 
charity. All new trustees are fully briefed on the activities and vision of SPTC and they pursue the independent 
interests of the charity notwithstanding their separate responsibilities in other organisations. 

Weekly management team and general staff meetings during term time deal with the day-to-day issues arising. 
An executive committee meets as and when needed to deal with wider strategy, finance and staff appointment 
issues arising between board meetings. The board meets a minimum of three times a year. 

Trustees� responsibilities 
Company law requires the trustees to prepare accounts for each financial year which give a true and fair view of 
the state of the charity�s affairs and of the surplus or deficit for that year. In preparing these financial statements 
the trustees are required to: 

 select suitable accounting policies and then apply them consistently; 
 comply with applicable accounting standards, including FRS 102, subject to any material departures 

disclosed and explained in the financial statements; 
 state whether a Statement of Recommended Practice (SORP) applies and has been followed, subject to 

any material departures which are explained in the financial statements; 
 make judgements and estimates that are reasonable and prudent; and 
 prepare the financial statements on a going concern basis unless it is inappropriate to presume that the 

charitable company will continue in business. 

The trustees are responsible for keeping proper accounting records which disclose, with reasonable accuracy at 
any time, the financial position of the company and enable them to ensure that the accounts comply with the 
Companies Act 2006. They are also responsible for safeguarding the assets of the company and hence for 
taking reasonable steps for the prevention and detection of fraud and other irregularities. 

Each of the trustees at the date of approval of this report confirms that: 
1. So far as the trustees are aware, there is no relevant audit information of which the charity�s auditors 

are unaware; and 
2. The trustees have taken all the steps that they ought to have taken as a trustee to make themselves 

aware of any relevant audit information and to establish that the charity�s auditors are aware of that 
information. 

Risk management 
The trustees have conducted a review of the major risks to which the charity is exposed.  Where appropriate, 
systems and procedures have been established to mitigate the risks that the charity faces. Procedures are in 
place to ensure compliance with health and safety of staff, volunteers and visitors. The risk register is updated at 
least annually. 
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Schedule of Major Risks

Potential Risk Mitigation 

1. Loss of confidence by 
stakeholders, including but not 
limited to its students, due to the 
behaviour of senior leadership or 
staff members. 

 Organisational values are clearly defined and regularly
communicated.  

 Prayer and worship are central to life at SPTC.
 Oversight and governance structures are in place for senior

leaders and staff. 
2. Lack of clarity over the relationship 

between SPTC and SMC could 
result in poor governance and 
difficulties in decision making 
between the two entities. 

 A close and effective relationship exists between SPTC and
SMC.  The Chair of SPTC is one of the three members of SMC 
and two other SPTC trustees also serve on the SMC board. 

 Compliance with Charity Commission, Fundraising and other
regulatory requirements is closely monitored. 

 Conflicts of interest are considered and disclosed for all decisions
related to SMC and other HTB group entities.  Conflicted trustees 
are excluded from the decision-making process where 
appropriate. 

3. Harm comes to visitors or staff due 
to lack of appropriate and 
compliant Health & Safety 
procedures. 

 Internal and external H&S advisors monitor and report on risk
areas identified. 

 Regular H&S reporting takes place at senior management
meetings. 

 Staff training in key H&S procedures is ongoing.
4. Inability to operate in the event of a 

disaster due to lack of adequate 
business continuity planning. 
Business continuity compromised 
or critical data lost through cyber-
attack. 

 Significant investment has been made in upgrading digital and
technology systems, including moves to largely cloud-based 
systems which has increased resilience. We demonstrated during 
the pandemic our ability to respond flexibly and quickly in a crisis 
to organisational needs. 

5. Lack of adequate quality control 
results in reduced student numbers 
and loss of income. 

 Working closely with Dioceses of the Church of England who
provide a core of the student numbers through ordination.  

 SMC is subject to regular external reviews from Ministry Division
and the Quality Assurance Agency. 

 SMC has a Registrar and Academic Administrator who are
responsible for ensuring ongoing monitoring and review.  

6.  Changes in Church of England 
practices may potentially lead to a 
reduced number of people 
presenting for ordination training. 

 Actively recruit more non-ordinand students to offset any drop in
ordinand numbers. 

8. Cyber security risks continue to 
increase rapidly with changes in 
technology, creating risk of data 
security breaches, impacting our 
ability to operate and potential 
significant financial loss. 

 Continuous review of risks, education of staff and ongoing
investment in technology solutions which counter this risk. 

9. Operating and financial model are 
not sustainable. 

 Fundraising activities will meet needs over the next few years.
The financial team have developed a plan of approach which 
includes a clear timeline of data gathering, reporting to key 
stakeholders and modelling options, with the intention of arriving 
at a three year plan to sustainability. 

 Work is being undertaken to explore financial sustainability
including looking at modelling student numbers and types, 
examination of staffing needs and potential forecast savings. 

The Reverend Archie Coates, Chair of the board of trustees 



CENTRE

Opinion 

We have audited the financial statements of 
ended 31 December 202 which comprise the Statement of Financial Activities, the Balance Sheet,
the Cash Flow Statement and notes to the financial statements, including a summary of significant 
accounting policies. The financial reporting framework that has been applied in their preparation is 
applicable law and United Kingdom Accounting Standards,

(United Kingdom Generally Accepted 
Accounting Practice). 

In our opinion the financial statements:

give a true and fair view of the state of the char s affairs as at 31 December
202 and of its incoming resources and application of resources, including its income and
expenditure, for the year then ended;
have been properly prepared in accordance with United Kingdom Generally Accepted
Accounting Practice; and
have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs(UK)) and 
applicable law. Our responsi
Responsibilities for the audit of financial statements section of our report. We are independent of the 
charitable company in accordance with the ethical requirements that are relevant to our audit of the

ethical responsibilities in accordance with these requirements. We believe that the audit evidence we 
have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

basis of accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to 
events or conditions that, individually or collectively, may cast significant doubt on the charitable 
company's ability to continue as a going concern for a period of at least twelve months from when the 
financial statements are authorised for issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern are 
described in the relevant sections of this report.

Other information

The other information comprises the information included in the annual report, other than the financial 

Our opinion on the financial statements does not cover the other information and, except to the extent 
otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon. 

In connection with our audit of the financial statements, our responsibility is to read the other 
information and, in doing so, consider whether the other information is materially inconsistent with the 
financial statements or our knowledge obtained in the audit or otherwise appears to be materially 
misstated. If we identify such material inconsistencies or apparent material misstatements, we are 
required to determine whether there is a material misstatement in the financial statements or a 
material misstatement of the other information. If, based on the work we have performed, we
conclude that there is a material misstatement of this other information, we are required to report that 
fact.



We have nothing to report in this regard. 

Opinions on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

the information given in
statements are prepared is consistent with the financial statements; and

been prepared in accordance with applicable legal
requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the company and its environment obtained in the 
course of the audit, we have not identified mat

We have nothing to report in respect of the following matters where the Companies Act 2006 requires 
us to report to you if, in our opinion:

adequate accounting records have not been kept, or returns adequate for our audit have not
been received from branches not visited by us; or
the financial statements are not in agreement with the accounting records and returns; or

by law are not made; or
we have not received all the information and explanations we require for our audit; or
the trustees were not entitled to take advantage of the small companies exemption from
preparing a Strategic Report.

Responsibilities of trustees

As explained more fully in page , the trustees
(who are also the directors of the charitable company for the purposes of company law) are 
responsible for the preparation of the financial statements and for being satisfied that they give a true 
and fair view, and for such internal control as the trustees determine is necessary to enable the 
preparation of financial statements that are free from material misstatement, whether due to fraud or 
error. 

In preparing the financial statements, the trustees are responsible for assessing the charitable 

concern and using the going concern basis of accounting unless the trustees either intend to liquidate 
the charitable company or to cease operations, or have no realistic alternative but to do so.  

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole 

that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee 
that an audit conducted in accordance with ISAs (UK) will always detect a material misstatement 
when it exists. Misstatements can arise from fraud or error and are considered material if, individually 
or in aggregate, they could reasonably be expected to influence the economic decisions of users 
taken on the basis of these financial statements.  

As part of an audit in accordance with ISAs (UK) we exercise professional judgement and maintain 
professional scepticism throughout the audit. We also: 

Identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. The
risk of not detecting a material misstatement resulting from fraud is higher than for one



resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control.

Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purposes of expressing

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the trustees.

accounting and, based on the audit evidence obtained, whether a material uncertainty exists
related to 
ability to continue as a going concern. If we conclude that a material uncertainty exists, we
are required to draw attentio in the financial
statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions are

events or conditions may cause the charitable company to cease to continue as a going
concern.

Evaluate the overall presentation, structure and content of the financial statements, including
the disclosures, and whether the financial statements represent the underlying transactions
and events in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned 
scope and timing of the audit and significant audit findings, including any significant deficiencies in 
internal control that we identify during our audit.

Explanation as to what extent the audit was considered capable of detecting irregularities, 
including fraud

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design 
procedures in line with our responsibilities, outlined above, to detect material misstatements in 
respect of irregularities, including fraud. The extent to which our procedures are capable of detecting 
irregularities, including fraud is detailed below.

The objectives of our audit in respect of fraud, are; to identify and assess the risks of material 
misstatement of the financial statements due to fraud; to obtain sufficient appropriate audit evidence 
regarding the assessed risks of material misstatement due to fraud, through designing and 
implementing appropriate responses to those assessed risks; and to respond appropriately to 
instances of fraud or suspected fraud identified during the audit. However, the primary responsibility 
for the prevention and detection of fraud rests with both management and those charged with 
governance of the charitable company.

Our approach was as follows:

We obtained an understanding of the legal and regulatory requirements applicable to the
charitable company and considered that the most significant are the Companies Act 2006, the
Charities Act 2011, the Charity SORP, and UK financial reporting standards as issued by the
Financial Reporting Council.

We obtained an understanding of how the charitable company complies with these
requirements by discussions with management and those charged with governance.

We assessed the risk of material misstatement of the financial statements, including the risk
of material misstatement due to fraud and how it might occur, by holding discussions with
management and those charged with governance.

We inquired of management and those charged with governance as to any known instances
of non-compliance or suspected non-compliance with laws and regulations.



Based on this understanding, we designed specific appropriate audit procedures to identify
instances of non-compliance with laws and regulations. This included making enquiries of
management and those charged with governance and obtaining additional corroborative
evidence as required.

There are inherent limitations in the audit procedures described above. We are less likely to become 

aware of instances of non-compliance with laws and regulations that are not closely related to events 

and transactions reflected in the financial statements. Also, the risk of not detecting a material 

misstatement due to fraud is higher than the risk of not detecting one resulting from error, as fraud 

may involve deliberate concealment by, for example, forgery or intentional misrepresentations, or 

through collusion.

Use of this report

This report is made solely to the charitable company's members, as a body, in accordance with 
Chapter 3 of Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we 
might state to th
report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume 
responsibility to any party other than the charitable company and charitable company's members as a 
body, for our audit work, for this report, or for the opinions we have formed.

James Cross (Senior Statutory Auditor)
for and on behalf of Moore Kingston Smith LLP, Statutory Auditor 6th Floor

9 Appold Street
London
EC2A 2AP

Date: 10 July 2025
































