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Soundabout Choirs
are a national network of
musical communities welcoming
people of all ages and abilities.
These inclusive and accessible
choirs are designed so anyone
can share their voice in their
own way online or in person;
from signing and technology to
movement and singing.
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'kfulti-Serisory
sessions explore music cefiSI

sound in a themed indNOg

environment. Our skilled tee%, '

can transform any schooL4hr,
'

community space irate, an
en@ogfng senary

spectacular.

Sounds Together
are face-to-face

community music making
sessions for small groups,

supported by two
specialist practitioners.

The groups explore
communication, self-

expression, choice
making, and ways to

share their stories.
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Little Soundabout
and Soundabout Life

are a collection of free online
musical resources with simple
ideas and activities that anyone
can use to build musical and
personal development with the
person you are supporting.
Activities are demonstrated live

weekly on the Soundabout
YouTube channel, to support
use of the resources.
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Open Access
Training Events

run throughout the year
bookable online.

Sign up to our mailing

list to stay up to date
with opportunities.
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Chair's Foreword
"Soundabout continues to place its participants

at the centre of everything it does, promoting

its activities to ensure it serves them and the
wider community in the best way it can. This

year saw our newly appointed CEO

confidently and devotedly take the reins to
lead the charity to not only meet but exceed
expectations and to flourish as it continues its

valuable work.

Highlights from the year include: our sold-out

Colchester Zoo project, where the team held 6
multi-sensory, animal themed music sessions

that attracted 101 attendees; our Worcester

Cathedral performance in June centred

around an inclusive experience; our BBC Radio

4 appeal featuring one of our Soundabout

families; community fundraising including the

successful Chalkhouse Green Farm Open Day;

our Inclusive Choirs being featured in

Manchester's Science and Industry Museum

exhibition 'Turn It Up: The Power of Music' and

Debbie Wiseman OBE writing a 'Moveabout'

song to support our motivating Moveabout

fundraising campaign.

Another success to mention is that our new

Family Support Coordinator Rebecca is helping

to increase the accessibility of Soundabout

sessions and reduce isolation for

parents/carers of children in new innovative

ways.

Moreover, some Emerging Leaders and

Graduate Emerging Leaders were involved

with the recruitment of two new Soundabout

trustees.

Our SPAG (Soundabout Participant Advisory

Group) continues under the leadership of
Rebecca, with initiatives such as focus groups

to ensure the family/participant voice is key in

the future development of our charity.

Lastly, our cross-functional Equity, Diversity

and Inclusion (ED8 I) group, comprising a
mixture of stakeholders including staff,
practitioners and trustees, continues to set the

expectations and pathways to deep thinking

and action around ED8 I, ensuring this is

embedded in all aspects of our work.

As with the EDLI group, all work at
Soundabout continues to adapt, update,

improve and be collaborative where possible,

to ensure we are truly helping to create a
musical community without barriers. I couldn' t
be more thrilled with the work that Soundabout

has carried out, and would like to thank

everyone who is part of our community for all

their time, commitment, passion and

enthusiasm, including the staff team, our

participants, practitioners, volunteers, funders

and supporters. Watch this space for more

exciting things to come!"

The choirs continued with gusto and the team

worked across an impressive 16 chairs around

England, helping to connect with others

through these inclusive musical opportunities.

Our fantastic Emerging Leaders (EL)

programme kicked off with a new cohort in

September 2022, our graduates now support

the Oxford and Wiltshire Inclusive choirs

regularly, with one producing signing videos

for the choirs in a new professional role.

Emily Newsome

Chair of Trustees
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CEO Introduction
"I had the privilege of joining Soundabout as
CEO in September 2022, part way through the
2022-23 year. The year began with

preparation for the upcoming change in

leadership. Efforts were focused on ensuring
that Soundabout continued to offer a full

range high quality music making opportunities,
which the team managed brilliantly under the
interim leadership of our Director of
Programmes. Our commitment to offering

accessible ways to make music remained front
and centre, with online and hybrid

opportunities continuing with as much

importance as in-person activity.

Right from the outset I was blown away by
the personal nature of the work at
Soundabout. We pride ourselves on the
connections we have individuals, families, and
partner organisations. Soundabout welcomed

a new Family Support Co-ordinator, Rebecca
Thomas, in September 2022. This personal
approach to working with families has grown
from strength to strength under Rebecca' s
expertise and guidance with a renewed focus
on accessibility.

Soundabout's reach continued to grow both

geographically and in scale. Last year saw
Soundabout reach 10,000 music making and
training opportunities, and this year that
record has been broken with a whopping
17,000 opportunities being offered. One
noticeable area of growth has been the
Soundabout Choirs; they have continued to
flourish, with expansion into the East Midlands,

performances in incredible locations such as
Symphony Hall Birmingham, features in

exhibitions, international connections, and
award wins. In-person community sessions
were relaunched during this time along with

the reintroduction of multi-sensory music

making indoors and outdoors.

Once fully formed as a new staff team, we
focussed our efforts to exploring future

opportunities for Soundabout. Throughout the
autumn term an organisation wide consultation

was undertaken. This helped us to understand
where the charity was at now and where the
Soundabout community wanted to go together
in the future.

Looking forward

It is an exciting time for Soundabout as we
develop a new strategic business plan for the
next 3 years. Work on updating Soundabout's
Vision, Mission, and Values is underway and
will be launched later this year. For now, we
are focussing on doing more of what we do
best, looking deeper into the impact we make,
and developing more training so we can grow
the practitioner team.

I've thoroughly enjoyed getting to know the
team and wider Soundabout community and am

thankful for their warm welcome and patience!
This report demonstrates their incredible

collective achievements, which wouldn't be
possible without their individual dedication and
generosity. Roll on 2023-24l"

Holly-Radford James
Chief Executive Officer
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1. Reducing Isolation for Participants
and Families through Music

Highlighted Projects:
A Snapshot of Four of

our projects

Family Support
A new Family Support Coordinator was appointed in September 2022 to continue the
initiatives of the previous year and be the main point of contact for any information,

advice, or guidance families need. The Family Support Coordinator also rolled out

new initiatives including:

~ Accessible resources —Increasing accessibility of Soundabout sessions and

supporting participant's emotional wellbeing by developing accessible resources
such as;

0 accessible event booklets, helping to reduce social anxiety and increase

participation around in-person events.
0 creating bespoke songs with signing and Widgit symbols to communicate key

messages.
~ Promotion at Parent/Carer Events —reducing isolation for families by attending

parent/carer events and signposting to Soundabout services.
~ Supporting sessions —attending sessions across all areas of the programme to

ensure families and participants feel connected and regularly feedback to the

Family Support Coordinator ensuring parent/carer/participant voice is at the

heart of internal decision making.

SCVI1 0 QUf
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1. Reducing Isolation for Participants
and Families through Music

Parent/Carer Feedback on
Achievement Documents:

W'Thank you very much for doing
this. I'msgr. excited:to sit down with
G ahd reps. thraiiigh ter document
I willi at& make e pianist-tsf all Aa
reperb5ise we' ve eoveiiedin cher

eo.we can listen. knukqeid sirtg
along. I hadn't reeliseCI we fiat

cojtqr4@l ee'mucH, oker tA'e last 6
mon4hs 41Id hOentnuch (i he%

bchievecli Than& again!"

kfk'i'hing you Io~Jr fear Rb
cefeisriate9~ alqcAnsgnt!%What a '

=wOrtder~hiag, @r~ar@pour
I st@liflto take ~4stheAoIdo 4lis-
ewsst ASeugh I 4tnspresessfwWChe

, sessions itis hyrejy keI.geAeedtI ack,
frerli you all; esp@all~&m K,
she js se~~gjyian4skilflsLW

,p4k40es, ",slse',~t~ best
out 4f k 4SId, pushes Immi, to.try,

. s@lgfgghlhg(agnew vg41&84e, .c4kKlys
gets]est I,it, vsitH IjlAI.

"

Looking Forward
The Family Support Soundabout is developing an in-person 'tour', ready to be trialled
in 2023-24. They will run workshops for parents/carers using the Little Soundobout
and Soundabout Life resources helping people to make music together at home as
well as signposting to Soundabout sessions and wider opportunities.



1. Reducing Isolation for Participants
and Families. througb. Maze
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1. Retlu5ng INktce 'fear RHR isants
and Families through Music

~ i ~

CC My daughter loves her
Equity Group sessions. As you can '

probably see she can't help but
giggle through them. She really

enjoys interacting with Emma and
recognizes her voice as well as the
sounds made by others. Breaking

down the songs from the main
choir into such simple elements is

really helpful and accessible"
(Parent of Equity Group

member, 2025)

44 I should just congratulate
everyone involved in the most

bdlliant, life-affirming concert we
have ever, ever been to! We had

such an amazing time last evening! It
was so wonderful to meet musicians
from totally different worlds to our
own! My goodness it was so joyous!

My son got so much out of it. He's on
a real high. "(Parent of Choir

member attending a performance
event, 2025)

Looking forward
We look forward to an exciting. year ahead wit6jt&e,iSewnAloCiwt:Chars, &iild~en,
our relationship with the Netiaeal Children's ChsIir~rpaslarltaili, dhcll s I@4@+
partners to develop choirs in new areas-such as the 6&sbea~~end&'~d
Hampshire.



1. Reducing Isolation for Participants
and FamiTies through Music

Sounds Wild and
Sounds Multi-Sensory

Under the sea adventures and winter wonderlands were featured in our indoor multi-

sensory sessions this year. We worked with SEND schools across the West Midlands

to deliver these exciting experiences. We also had one of our biggest Sounds Wild

seasons to date, delivering creative outdoor nature-based music sessions to over 368
learning Disabled children and young people.

For the first time, we opened bookings to families and at two new venues; Brandon

Marsh Nature Reserve and Westonbirt Arboretum. We ran a large programme

working with schools as well as families to deliver many hours of wonderful sound

exploration in nature.

A special addition to our deliver this year was a series of dates we held at Colchester

Zoo, where we hosted over 100 people for animal-themed multisensory music

sessions. The feedback from families was fantastic and something we hope to run

again in the future.
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I. Reducing Isolation for Participants
and Families through Music

44I My4eughter, @ay 4i slIHiciilt to
+5i494ki'vt we were, 4jsligftte44b
seeker enjjctgi~we rfcllly &Noh, .
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4njoyin9 it. I't was, partIettiar'ly
lelrely fO'I my h~ias he h6hrllt
, reelly «een her.enlege. like that

before" (Porent, ~unch Wilds !'

2122)
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ansi intermtih9'. ln t&,sesSIoyL H'4

446 s@ugolls with. QsoQs a@4
noise arrd can become

overwhtllillted in:,rle&.Islaces-but
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Soundabout, yea eon@flue to he+~
,Nfeline-for us artd-sfop. us, being
isolatetf& it;is st speelal to:be part.

of.sogsRliingl ~Nher~we
i belortg. "9tirent, Colkhester-Zoo

session, ~,

Looking Forward
Over the coming year we plan to train more practitioners to allow us to take Sounds
Wild and Sounds Multi-Sensory to new areas.
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1. Reducing Isolation for Participants
and Families through, Music
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E:%eldu8h9iisold65n far'~TIH
and Families threugA, Musie

~~ E loves singing and
joining in but the Emerging

.
'

Leaders group has really helped
t her to grow in confidence and

independence. She now
contributes readily to group
discussions rather than just

observing. The discussions and
activities are very thoughtfully
prepared to be accessible on all

levels. E really looks forward to
seeing all her friends on a

Friday. "

(Parent/Carer)

' CC I think it is good online
because I like zoom because

it's on the laptop. I like doing it
from home and I like meeting

the other people. I like hearing
the songs they choose [...]

Emerging leaders has made
me feel good. "

(Emerging Leader)

t~ng, Forward
Welbok forward to developinglthe Ej5%tgitlg d44 ~duate' L~ad&s progr4iiimh.

through 'soundabout Grow' our new 3'aphid kls jN grdnit. Th'is-will'+ovide a greater
range of opportunities for the leaders to ~g ther' skslh, IAto practice both orilink and
in-person via supported placements:-W'e~J'ook ferWard t'o introducing. st
aceireditatiorr option to-the programme.



2. Diversification of
Income Generation
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2. Diversification of Income
Generation

Challenge Events
Incredible supporters continued to
fundraise via their own ideas and

Soundabout supported events.

Soundabout's annual Moveabout

challenge ran between January and

March 2023. Supporters from far and

wide collected sponsorship by collecting

kilometres in whatever way they chose;
from walking, wheeling, running, to ski-

ing, karate-ing, and wheeling!

Moveabout-ers raised an incredible

R3,758.78, covering a staggering
4,856.8km.

Soundabout has also been supported by
choirs and community groups across the
country. The South Oxfordshire Choir

generously fundraised for Soundabout

through their concert series and even

joined the Soundabout Oxford and

Beyond Choir for a Christmas sing-along.

We'd also like to thank Worminster

Community Choir and the Japanese Body
Percussion Ensemble for running collections

for Soundabout at their concerts.
School supporters raised 64,000 for
Soundabout last year. The schools raised
this money in a variety of ways including

sales, concerts, and challenge events.

Other community groups continued to
support Soundabout, and we'd like to
thank the Somer Valley Ramble for their
donations following a Christmas lunch and
raffle.

We'd like to thank everyone involved in

fundraising for Soundabout. Your time,

support, passion, and determination is

greatly valued.



2. Diversification of Income
Generation

Trusts and Foundations
Thanks to the support of charitable trusts and foundations, we have been able to
support hundreds of children, young people, and adults to express themselves through

music during 2022-2X We are grateful to all of our supporters and have listed below,

with thanks, those who gave over E5,000:

Awards for All

Baily Thomas Charitable Fund

Charles Plater Trust

Childwick Trust

Elsie Davis Trust

Lightbulb Trust

MariaMarina Foundation

Masonic Charitable Foundation

Morgan Bloke Charitable Trust

Revere Charitable Trust

St James's Place Foundation

Wates Foundation

Youth Music
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At Soundabout, we are passionate about providing opportunities for the voices of
Learning Disabled people and their families to be clearly heard within society. We do

this in a range of ways from performances, recordings, press stories, social media,

and supported feedback opportunities. Here are some examples of the quotes we' ve
gathered this year:



~ ~

About Performance

Oisportunities: 'Just to thank you

for a wonderful pine:h-yourself

experience last night. We loved

performing far an audience. arid,
enjoyed meeting tlute other music

ensembles too. We;both at so
muck from all the perfortn@mes.

The joy was overiskeiming. '

(Parent)

About Inclusive Choir: 'We attend Virtual

Choir and we also use the YouTube material

when my daughter was poorly and it never fails

to cheer her up. She immediately comes alive

when she hears the Soundabout music and

choir recordings. Virtual sessions are so lovely
and the hub is brilliant. It's very accessible,

clear, fantastic and lovely to dip in and out of.'

(Parent)

~:
1

1

~at'~rday Lives: lTbese~sespabs)hjigelbeeiIiabsolutely, iyfaluableto us
and, has increased M's quality&~il@'xQer;, ~ble to'Join involve-oi.

watchirsg t55thlater hes been. -sucgiatwcederjul ri.'seesce. Tihe@hdvd albo, beeaj
equally enj&yuNNfpr 4s~&eeifannly. gipaeent)'
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X Voices of Partcipants to Be Heard

Media Interviews
In addition to the BBC Radio 4 Appeal coverage, Soundabout participated in a number

of other radio interviews during the year, raising awareness of the Soundabout

community. Radio stations included BBC Radio London, BBC Radio WM (West Midlands),

BBC Radio Gloucestershire, and BBC Radio Wiltshire. Topics covered included

Soundabout Choir performances, Award wins, and Moveabout. These stories also

featured in local printed and online news coverage.

Performances
Ensuring our community has a platform to share their voices through performance is

something we committed to offer for those who wanted to participate. Our choirs have

showcased some stunning performances and special moments over the past year
including wow-ing a sold-out Gloucester Cathedral as special guests for Meningitis

Now's Christmas concert, launching Services For Education's series of Gala Concerts at
Symphony Hall Birmingham, performing at the Grand Hotel Birmingham for the National

Association for Special Educational Needs Awards, joining forces with the Japanese
Body Percussion Ensemble at The Sheldonian Theatre in Oxford, as well as performing to
close family and friends at special events in Oxford and Birmingham.

For those preferring virtual alternatives we provided recording opportunities, with the

Soundabout choirs releasing a number music videos across the year. You can watch the

videos on our YouTube channel.



3. Voices of Partcipants to Be Heard

Social Media
We have re-energised our social media platforms over the past year, focusing on

~ Maintaining regular and exciting content
~ Increasing accessibility of content by introducing Widgit symbols into posts
~ Increasing use of video content

Our following and reach has increased across all platforms. Our following and reach for
the period between Apr 2022 —March 2023 are summarised below:

Followers ReicIt

Facebook 5,080 71,382

fnstagrarh 1,200 13,699

Tssitter 2,977 14,300

'

LinkedIn 391 448

One area of growth to highlight is Facebook: visits to page/profile up 79.4X from 2021-
22 year to 12,236 visits, new page likes up 80.5X from previous year.

Some of our top performing posts were:

~ Soundabout ( sound ut. uk) I~In gram
~ ~Fa cbook

about - The t is ONt ays until Liz har r [~Fcebook

The Soundabout YouTube channel had 38,216 views during this year.
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Equity, Diversity, and Inclusion
Soundabout took a firm hold of developing a cross-organisational action plan to
strengthen our work around EDI during 2020. We have maintained progress on this

agenda over the past three years, ensuring that it's at the heart of our planning, our

strategy and our practice.

This year we' ve used the Music Masters 'I'm in' toolkit to re-examine our plans to

encompass even more aspects of our operational delivery. We want to go further into

exploring our practice and constantly challenge ourselves to do things differently

where that can improve EDI outcomes. We have committed to doing this in a safe

space environment so that we can openly learn from each other and external experts.

We spent a good deal of time in the Autumn of 2022, gathering feedback from staff,

trustees, practitioners and families around our organisational values to help us review

our EDI statement. This has naturally led into our overall discussion on our vision and

mission of the charity and has fed into the renewal of our EDI and Equal

Opportunities policies. Our monthly EDI working group is a morphing group of people

committed to keep pushing on the action plan and holding ourselves to account.

An area that we have worked hard to strengthen are our recruitment practices,
we' ve been really interested to hear candidates' feedback that it is still uncommon to

share pre-share interview questions to allow people time to consider their answers in

depth. This has been our practice for over 3 years now and we hope we can inspire

more people to take this approach, as it's highly appreciated by candidates who can

then shine in their interviews.

26
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a~M4, '
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FeNei~e
Siaedabaus PIA'aigeatrA'misery"4toqQ4Slt4

Qwr SpAQ @Nil has became te~tlal. c@gIih Sotihd@wut's de&toprleekss'sd'
deeisIonk~ prciwei4hs. ~4rdvp itie&lqwartei'p dheOtl@t upcaniing t6HA@
me~ligs, '.,allowing. for tHaa grouli to fee@into.the ageeda and have a~dioeata
stralegiOlevel fhis-also ensures Sawndabouts visioned develapine5t isal4s4ys
based on-our eoiiiniunities'-lived. experieaees wIth Keir yiaisrs, thoilj5ts, ~ 'fee4ngs
at tf4 heart of ~:chieigeskssng mtide.

Wisini the est:year. there. hos been a 4@tsciows. .ygfart&y~ Smed@hm53~to
meket SPAG meetin~-and gee'witm~t4, thkgmwp, as ac&ssjgepe poKilÃe. Wlitb

m0sic tieiaQ the; Wint ofkM n@ction l)IA4P comthunity, we wanted@ig@uke%AG
more ~sical„and aaw have our ver/ ~j~g~g ThiseongIIis~f4y+d~, the start

each, .meeting asm, reiniMer of our"par~as, a growls. Hei~ musieolmienlprite as
, part, bf 4he gs'oup has, enestwragedwar5 lpca5epaats ko join in wgh~@q sassi4Nfit

,4log@sIdelparente aqd~rs.

Withioecl@Ibllityinmi~ the;hajj~ is cgicaepilesl. usjlsoi'554Olit+m5ols,
I

Any. deykopaIante NNade~as a result af~r@P'A9 'group ~tinge is~aC4 to ail.
inseftbets;

44' You are proactive in

Soundabout in showing us like
you have done here this
evening [in SPAG], what

happens with our feedback
and how you use it to develop
Soundabout. ' (Parent/Carer

from SPAG)
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4. Strong, Diverse and
Effective Organisation
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4. Strong, Diverse and
ERective Organisation

Environmental Sustainability
No organisation can afford to ignore the dominating issues of the impact of our

climate crisis, Soundabout have been lucky in 2022 to have an injection of energy

into this agenda, with new team members re-forming a working group to lead on

progress. We have been lucky to have taken part in two 'Climate Fresk' Workshops

that were specifically offered to our team to learn more about climate science in

general. This has helped us ground our practice into real world facts and figures and

underlined the importance of us acting as a collective to play our part. No

organisation is too small to make a difference, but we also acknowledge that
structures and power disbalance in society can make it very difficult for communities

like ours to implement changes. We believe in challenging the powerful organisations
and structures that dominate in contributing to the climate crisis.

The working group have drawn up an Environmental Sustainability Policy and an
Environmental Action Plan covering all aspects of the organisation from waste,
travel, suppliers, to our digital carbon footprint. We have already made changes to
the suppliers we use for merchandise and marketing materials, and look forward to
the journey ahead.
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4. Strong, Diverse and
Effective Organisation

Volunteers
We have a strong team of 30 volunteers, 10 regulars, supporting Soundabout

activity. The end of pandemic restrictions saw some volunteers returning to their

pre-pandemic activities / commitments, so numbers have declined. Volunteering

opportunities have been updated based on our current programme of activity. The

impact of the work has been tremendous, with volunteers undertaking a variety of
opportunities:

~ Assisting our participants with eye gaze technology, iPads, and other assistive

tech at choir rehearsals
~ Supporting in-person and online sessions with tasks such as room set up, zoom

admin, registers, refreshments
~ Supporting families at Sounds Wild sessions
~ Giving valuable insight and tips on the design of the Soundabout website
~ Minuting the Trustee board meetings

~ Contributing to our monthly Equity Diversity and Inclusion meetings

~ Helping to design and implement stakeholder surveys
~ Fundraising vital funds for Soundabout

Our work is only made possible by the support of our loyal volunteers.

Thank you to our steadfast volunteers for their unwavering commitment to making

music change lives!
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Report of the Trustees
for the year ended 31st March 2023

The trustees who are also directors of the charity for the purposes of the Companies Act 2006, present

their report with the Rnancial statements of the charity for the year ended 31 March 2023. The trustees
have adopted the provisions of Accounting and Reporting by Charities: Statement of Recommended

Practice applicable to charities preparing their accounts in accordance with the Financial Reporting

Standard applicable in the UK and Republic of Ireland (FRS 102)

(effective

January 2019).

OBJECTIVES AND ACTIVITIES

Public benefit

Vision

A musical community without barriers.

Mission

To empower those with profound disabilities to find their voice through music.

Values
Accessible- we strive to remove barriers to participation.
Aspirational- we are always striving to create opportunities to reach further.
Empowering- we search for and build conRdence in peoples' own musical ability.
Responsive- we out participants and their families at the heart of our decision-making process.
inclusive- we stand strongly against all forms of discrimination.

FINANCIAL REVIEW

Reserves policy

Under the charity's reserve policy the Trustees have resolved that the upper limit for unrestricted
funds should be set at approximately 3 months running costs (E91,000). Current unrestricted reserves
are 552,415. The charity aims to increase its unrestricted reserves to their upper limit over the next 5
years.

STRUCTURE, GOVERNANCE AND MANAGEMENT

Governing document

The charity is controlled by its governing document, a deed of trust, and constitutes a limited company,
limited by guarantee, as defined by the Companies Act 2006.

Approved by order of the board of trustees on 21 September 2023 and signed on its behalf by:

EQ~eJL
E Newsome —Trustee



Independent Examiner's Report to the
Trustees of Soundabout

for the year ended Sist March 2023

Independent examiner's report to the trustees of Soundabout Limited ('the Company' )
I report to the charity trustees on my examination of the accounts of the Company for the year ended
31 March 2023.

Responsibilities and basis of report
As the charity's trustees of the Company (and also its directors for the purposes of company law) you

are responsible for the preparation of the accounts in accordance with the requirements of the
Companies Act 2006 ('the 2006 Act').

Having satisfied myself that the accounts of the Company are not required to be audited under Part 16

of the 2006 Act and are eligible for independent examination, I report in respect of my examination of
your charity's accounts as carried out under Section 145 of the Charities Act 2011 ('the 2011 Act'). In

carrying out my examination I have followed the Directions given by the Charity Commission under

Section 145(5) (b) of the 2011 Act.

Independent examiner's statement
Since your charity's gross income exceeded 8250,000 your examiner must be a member of a listed

body. I can confirm that I am qualified to undertake the examination because I am a member of the

Institute of Chartered Accountants in England and Wales, which is one of the listed bodies.

I have completed my examination. I confirm that no matters have come to my attention in connection

with the examination giving me cause to believe:

l. accounting records were not kept in respect of the Company as required by Section 386 of the 2006
Act; or
2. the accounts do not accord with those records; or
3. the accounts do not comply with the accounting requirements of Section 396 of the 2006 Act other

than any requirement that the accounts give a true and fair view which is not a matter considered as

port of an independent examination; or

4. the accounts have not been prepared in accordance with the methods and principles of the

Statement of Recommended Practice for accounting and reporting by charities (applicable to charities

preparing their accounts in accordance with the Financial Reporting Standard applicable in the UK and

Republic of Ireland (FRS 102)).

I have no concerns and have come across no other matters in connection with the examination to
which attention should be drawn in this report in order to enable a proper understanding of the

accounts to be reached.

D R Kedins FCCA

Ad Valorem Accountancy Services Limited

Chartered Certified Accountants



Statement of Financial Activities (Incorporating an
Income and Expenditure Account)

for the year ended 51st March 2025

Notes
Unrestricted

funds (8)
Restricted

funds (8)
2023

Total funds (8)

2022
Total funds (8)

Income and endowments from

Donations and legacies 38,e77 38,677

Charitable activities:
restricted funds

294,145 294,145

Charitable activises:
unrestricted funds

49,700 49,700 47,705

Other trading activities 46,707 46 707 49,981

Investment income 992 992 21

Total 136,076 294,145 430,221 411,273

Expenditure on

Raising funds 7,769 7,769 7,642

Charitable activities:
restricted funds 253,655 253,655 268,364

Charitable activities:
unrestricted funds

119,868 119,868 130,621

Total

Net income

127,d37

8,439

253 655

40,490

381,292

48,929

406,627

4,646

Reconciliation of funds

Total funds brought forward 43,976 92,207 136,183 131,537

Totol funds carried forward 52,415 132,d97 185,112 13d,185

The notes form part of these financial statements.
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Balance Sheet
for the year ended hist March 2025

Unrestricted
funds (8)

Restricted
funds (8)

2023
Total funds (8)

2022
Total funds (8)

Fixed assets

Intangible assets 1,015

Tangible assets 10 3,970 3,970 8,041

Total sxed assets 3,970 3,970 9,056

Current assets

Stocks 589 589 652

Debtors 12 20,475 20,475 7,295

Cash at bank 34,549 133,091 167,640 126,114

Total current assets 55,613 133,091 188,704 134,061

Creditors

Amounts falling due within

one year
13 P.168) (394) (7,562) (6,934)

Net current assets 48,445 132,697 181,142 127,127

Total assets less current
liabgities

52,415 132,697 185,112 136,183

Net assets 52,415 132,697 185,112 136,183

Unrestricted funds 52.415 43,976

Restricted funds 132 697 92,207

Total funds 14 185,112 136,183

The notes form part of these financial statements.

SOUAJQt)QUuf



Balance Sheet (continuecl)
for the year ended 31st March 2023

The charitable company is entitled to exemption from audit under Section 477 of the Companies Act
2006 for the year ended 31 March 2023.

The members have not required the company to obtain an audit of its financial statements for the
year ended 31 March 2023 in accordance with Section 476 of the Companies Act 2006.

The trustees acknowledge their responsibilities for

(a) ensuring that the charitable company keeps accounting records that comply with Sections
386 and 387 of the Companies Act 2006 and

(b) preparing financial statements which give a true and fair view of the state of affairs of the
charitable company as at the end of each financial year and of its surplus or deficit for each
financial year in accordance with the requirements of Sections 394 and 395 and which

otherwise comply with the requirements of the Companies Act 2006 relating to financial
statements, so far as applicable to the charitable company.

These financial statements have been prepared in accordance with the provisions applicable to
charitable companies subject to the small companies regime.

The financial statements were approved by the Board of Trustees and authorised for issue on
21st Septeinber 2023 and were signed on its behalf by:

M Hartley —Trustee

The notes form part of these financial statements.

souodabovt



Notes to the Financial Statements
for the year ended Mst March 2023

1.Statutory Information
Soundabout is a private limited company, limited by guarantee, registered in England 8 Wales. The

company's registered number and registered office can be found on the company information page. The

presentation of the financial statements is in pound sterling (E).

2. Accounting Policies
Accounting convention The financial statements of the charitable company, which is a public benefit entity

under FRS 102, have been prepared in accordance with the Charities SORP (FRS 102) 'Accounting and

Reporting by Charities: Statement of Recommended Practice applicable to charities preparing their accounts

in accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102)

(effective 1 January 2019)', Financial Reporting Standard 102 'The Financial Reporting Standard applicable in

the UK and Republic of Ireland' and the Companies Act 2006. The financial statements have been prepared

under the historical cost convention.

Incoming resources/turnover
Income has been recognised on the following basis:

~ Donations and grants are generally recognised when received.
~ Invoiced income is accrued monthly.

~ Interest income is recognised on receipt.

Expenditure
Expenditure is recognised on an accruals basis.

Allocation of expenditure
Salary and related staff costs are directly allocated to a charitable activity or other resources expended

heading on the basis of time spent. The charity distinguishes between overhead costs in support of its

charitable work, for example course administration, marketing and training equipment, and general

administration costs. Bath categories of overheads are allocated to fundraising, charitable activity and

govemonce costs based on the amount of direct expenditure incurred.

Amortisation of intangible fixed assets
Amortisation is calculated to write off the cost of intangible fixed assets on a straight line basis over their

estimated useful lives at the following rate:

Website and software: Straight line 3 years

Tangible fixed assets
Depreciation is provided at the following annual rates in order to write off each asset over its estimated

useful life.

Plant and machinery

Fixtures and fittings

—33% on cost
—3M on cost

Stocks
Stocks are valued at the lower of cost and net realisable value. after making due allowance for obsolete and

slow moving items.

sGUAdQBGUf



Notes to the Financial Statements (continued)
for the year ended Mst March 2023

2. Accounting policies (continued)

Taxation
The chariity is exempt from corporation tax on its charitable activities.

Fund accounting
Funds held by the charity are:

Unrestricted funds - these are funds which can be used in accordance with the charitable objects at the
discretion of the trustees. Income is recognised as unrestricted income when the charity becomes entitled to
the income as a result of activities already performed and any pre-conditions have been met. Where this is

not the case the income is def erred and not included in incoming resources until the activities have been
performed.

Designated funds —these comprise unrestricted funds that have been set aside by the trustees for
particular purposes. The aim and use of each designated fund is set out in the Trustees Report; any
movements are in the notes to the f)none(a) statements.

Restricted funds —these are funds that can only be used for particular restricted purposes within the
objects of the charity. Restrictions arise when spec(fied by the donor or when funds are raised for particular
restricted purposes. The Trustees monitor and discuss the restricted funds at meetings to ensure the
restricted expenditure is allocated accordingly.

3. Other Trading Activities
31.3.23 (8) 51.3.22 (8)

Other tradincp'fandraising

actlvlues
46,707 49,981

4. Investment Income
2023 (8) 2022 (8)

Investments 992 21

3.Net income/(expenditure)
Net income/(expenditure) is stated
after charging/(crediting): Depreciation - owned assets

515.23 (8)

4,743

51.3.22 (8)

3,968

Website costs amortisation 1,013 1,846
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Notes to the Financial Statements (continued)
for the year ended 31st March 2023

d. Trustees' Remuneration and Benefits
There were no trustees' remuneration or other benefits for the year ended 31 March 2023 nor for the year
ended 31 March 2022.

Trustees' expenses
There were no trustees' expenses paid for the year ended 31 March 2023 nor for the year ended 31 March

2022.

7. Staff Costs
No Member of staff earned more than E60,000 a year. The average number of employees during the year

was 14 (2022 —12)

B.Comparatives for the Statement of Financial Activities

Unrestricted funds

(8)
Rase 1cted funds is) Total funds (8)

income and endowments from

Donations and legacies 44,681 44,6$I

Charitable activities including grants:
restricted funds

268,885 268.885

Charitable activities including grants:
unrestricted funds

47,705 47,705

Other trading activities 49,981 49,981

Investment income 21

Total 142,388 2d8,885 411,275

Expenditure on

Raising funds 7,642 7,642

Choritable activities: restricted funds 268,364 268,364

Charitable activities: unrestricted funds 130,62'I 130,621

Total 158,2d5 268,364 406,627

Net income 4,125 521 4,d4d

Reconcigadon of funds

Total funds brought forward 39,851 131,537

Total funds carried forward 43,976 92,207 15d,185

souodaboyt 40



Notes to the Financial Statements (continueci)
for the year ended 51st March 2025

9. Intangible Fixed Assets
Website Costs (f)

At 1st April 2022 and 31st March 2023

Amonisation

27,007

At 1st April 2022 25,992

Charge for one year 1,015

At 31st March 2023 27,007

Net book value

At 31st March 2023

At 31st March 2022 1,015

10.Tangible Fixed Assets

Plant and macNnery

(f)
Fixtures and Rttings

(f)
Totals (f)

Cost

At 1st April 2022 34,058 14,207 48,265

Additions 672 672

At 31st March 2023 14,879 48,937

Depreciagon

At 1st April 2022 26,538 13,686 40,224

Charge for one year 4,183 560 4,743

At 31st March 2023 30,721 14,246 44,967

Net book value

At 31st March 2023 3,337 3,970

At 31st March 2022 7,520 521 8,041
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Notes to the Financial Statements (continued)
for the year ended 31st March 2023

ll. Stocks
2023 (8) 2022 (8)

Stock 589

12.Debtors
Amounts falling due within one year

Trade debtors

2023 (8)

17,672

2022 (8)

2,811

Other debtors 2,000

Prepayments and accrued
income

2,484

Total 20,475 7,295

13.Creditors
Amounts falling due within one year

Social security and other
taxes

2023 (8)

4,046

2022 (8)

3,846

Accrued expenses 3,516 3,088

Total 7,562 6,934

14.Movement in Funds 1.422 (8)
Net movement in

funds (8)
31.3.23 (8)

Unrestricted funds 8,439 52,415

Restdicted funds 92,207 40,490 132,697

Total funds 136,185 48,929 185,112

Net movement in funds,

included in the above,
are as follows: Unrestricted funds

incoming
resowces (8)

136,076

Resources
expended (8)

027,637)

Movement in

funds (8)

8,439

Restricted funds 294,145 (253,655) 40,490

Total funds 430,221 (581,292) 48,929
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Notes to the Financial Statements (continued)
for the year ended 51st March 2025

14.Movement in Funds (continued)

Comparatives for movement

in funds At 1.4.21 (E)
Net movement in

funds (8)
At 3L3.22 (E)

Unrestricted funds 39,851 4,125 43,976

Restricted funds 521 92,207

Total funds 151,557 4,646 136,183

Comparative net movement

in funds. included in the
above, are as follows:

Unrestricted funds

lnconlln9
resources (E)

142,388

Resources
expended (8)

038,263)

ffovement in

funds (E)

4,125

Restricted funds 268,885 (268.364) 521

Total funds 411,273 (406.627) 4,646

15. Related Party Disclosures
There have been no related party transactions in the year.

SOUAJQBOUt



Notes to the Financial Statements (continued)
for the year ended 51st March 2025

16.Summary of Fund Movements

Funds

31.3.22
Incoming
resources

Outgoing
resources

Transfers Funds 51.3.23

Restricted income funds

Schooh 3,000 2,000 1,000

Building Bridges 14,915 10,000 24,915

ftusic Hubs 12,873 1,200 14,073

Family Community Programme y,e79 15,957 22,879 757

Inclusive Choir 13,195 57,377 44,820 25.752

Equipment 4,206 1,184 3,772

Staff Training and Development 4,400 1,065 3,335

Sounds Wild 4,779 21,487 11,064 15.202

Festive h 5,000 12,050 7,558 9,492

Family Support 8,143 50,000 48,545 9,598

Sounds Together 40,000 40,000

Community Commissioned Work (200) 15,900 15,319 381

Choir Commissioned Work 18,617 41,711 36,920 23,408

Schoob Commissioned Work 23,313 23,313

Tatal restricted funds 92,207 294,145 253,655 132,697

Unrestricted income funds

Unrestricted income funds 43,976 Tde,oye 127,637 52.415

Total charity funds 15d,185 430,221 381,292 185,112
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Detailed Statement of Financial Activities
for the year ended 31st March 2023

2023 (8) 2022 (8)

INCOME AND ENDOWMENTS

Donations and legades

Donations 38,677 44,681

Other trading acdvities

Fundraising events 32,627 42,520

Other trading activities 14,080 7,461

Invesanent income

Investments 992 21

Charitable activities

Charitable activities 343,845 316,590

Total incoming resources 430,221 411,273
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Detailed Statement of Financial Activities (continued)
for the year ended 31st March 2023

2023 (8) 2022 (8)

EXPENDITURE

Raising donadons and legacies

Sundries

Raising funds 7,769 7,262

Charitable activities

Wages

Social security

Pensbns

294,913

lb 298

5,037

334,694

11,354

5,125

Hire of pktnt and machinery 1,981 3,042

Rotes and water 8,082 4,117

Insurance 2,673 2,600

Telephone 528 419

Postage and stationery 1,427 1,395

Advertising 930 2,663

Sunddes 40,896 27,762

Amortisation of intangible fixed assets 1,015 1,845

Depreciation of tangible fixed assets 4,743 3,969

Total resources expended

373,523

381,292

398,985

406,627

Net income 48,929 4,646

This page does not form part of the statutory financial statements.
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