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1am pleased and privileged to present this Trustae report on behatf of the charity.

On behalf of the Board of Trustees, I want to thank ali of our dedicated staft and feliow Trustees for their unwavering commitment and dedication in providing
quality and safe care to the people we supporn. We have alt continued to work hard in the face of difficulties exp d dus to ges In public poticy, an
increasingly turbulent time In polftics and nising costs. This year, wa have reaped the benefits o investing in aur stafl, green environments, and the upening of
our hew property in Bassetlaw - Tall Trees. More service users were able to access support this year, and the numbers of young people that attended our
special school has also increased, aliowing more young people to have their needs met much earller inthelr often-traumatic tives.

1am proud of the leadership, drive, and determination that APTCOO shows every day. This year is certain to have mure than Its fair share of political, economic,
and soclal change.

Whenever | visit our sites and teams, § am moved and enthused by the incredible dedication and aspiration of our team. Their knowledge and expertise Is deeply
rooted in empathy for children and familles, and kindness and respect of each other,

To successfully navigate the uncertainties of the future, we are proactively addressing our strategic plans and priorities that will keep APTCOQ fleet of foot and
with a sustainable future. By embracing “Thinking Difterently”, collaborating with key stakeholders, and teveraging the power of psople and technology, we are
confident that we can not only See and feel the norm of family tives post-Covid, running alongside the cost-of-living crisis but come through stronger and more
resilient.

The Charity I3 atways tooking for ways in which it can make a positive difference to famity lives. Trustees recognise the exceptional leadership of the Chief
Executive, and Senior Leadership Team, staft, voluntears, and supporters, | would Uke to thank them all.

Carol Burkitt, Chiet Executive Officer (CEQ).

Throughout 2023/2024 wa have continued to go the extra mite investing more in the team, environments and core services that we provide and ensuring that
the people who deliver and we support and see experience those benefits. Our Tall Trees Famity hub marked its first snniversary, and you'll see throughout this
raview of how the people we suppon, families, parents and carers children and young people who benefitfram holistic specialist support, education, and
personatised care for their loved ones who have henefitted from APTCOO,

Ihave the pleasure of meeting with colleagues, friends, famities and young people every day and feel firsthand what many are going through, | recognise the
fundamental importance of having trust in any organisation that s invotved with caring for ourselves, each other and what Is the most preclous gittin life, a
child, 3 young person, a tamily. | thank each and every person that | work with and for, who all bring a value and meaning that informs our direction of travel.

Inthe climate of uncertainty that follows an election year, we're so pleased to be Ina position &8 a charity to expand our services and projects we have alot of
exciting pilans Inthe coming year. Al of the above can only be achleved with the suppornt and dedication of our Trustees staff, donors, funders, supportars,
tamilles, carers, service users, communities and others championing our cause. Thank you for your continued Support, you provide the energy 16 keep going!
Thraughout this year we have been focused on agreeing our strategic prionties. These were developed in partnership with our families and reflect our
determination to ensure that the core of our work keeps the needs and aspirations of our families at the centre of all we do:

1. Grow snd expand our support and services to reach more families

2. Develop the data quality of our work internally & externally

3. Increase our number of school places

4. Broaden our age focus 1o include Early Years with trauma- based early intervention

6. Promote the value of experts by experience, amplify the volces

6. Explore and share the benefits of green social prescribing

7.invest In technology, systems to support 24/7 response
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APlaceTo Call Our Own Limited
STRUCTURE, GOVERNANCE AND MANAGEMENT

Each year we celebrate the impact and outcome of our work; | am extremely proud that we have managed to develop and grow our trauma informed specialist
service provision in what are particularty challenging economic times. We have made impressive strides in knowledge, skills, provision and strategies that can
help to underpin trauma responsive support and interventions.

We have forged and maintained positive working relationships with commissioners and the clinical teams at a strategic and operational detivery levet across
education, health and social care. We manage and maintain a positive relationship between commissioners and service users acknowledging that none of our
services or walting well models offer a panacea for multi-faceted problems. However, we are now seeing the benefits of designing trauma informed systems
which support, enhance and ensure a consistent and seamless journey through a maze of services.

Together, the workforce and-community are feeling the positive change in culture and reducing the stigma surrounding trauma and adversity.

We recognise that there will be turther challenges ahead and with this in mind we have focused attention this year on making sure that our organlsatlon Is ready
for future epportunities and equipped to meet the changing needs of the over stretched public sector, commissianers, children, young peopie and the famities
we existto serve.

QOrganisationat structure

The board, as awhole, and Trustees individually, accept coltective responsibility for ensuring that the charity has a ¢lear and relevant set of aims and an
appropriate strategy for achieving them.

The board agrees to the charity’s vision, values and reputation and leads by example, requiring anyone representing the charity reflects its values positively; they
oversee the ethos and culture of the organisation underpinning the safeguarding delivery of all activities,

The Trustees of the charity are also the Board of Governors to the independent School who meet-on a quarterly basis; whilst its sub-committees and task and
finish groups meet monthly and/or as required. The Trustees periodically review the arganisation's charitable purposes, and the external environment in which it
works, to make sure that the charity, and its purposes, stay relevant and vatid.

The board regularly meet and reviews the quarterly financlal management reports, the sustainability of its Income sources and their impact on achieving
charitable purposes in the short, medium, and longer term.

Trustees consider the benefits and risks of partnership working, its broader responsibitities towards communities, stakeholders, wider society and the
environment, and acts on them in a manner consistent with the charity’s purp A , and availabler

The Trustees confirm that they have comptied with the requirements of section 4 of the Charities Act 2011 to have due regard to the public benefit guidance
published by the Charity Commiission for Engtand and Wales.

Induction and training of new Trustees

All new Trustees receive a personalised induction plan. As a minimum, this includes meetings with the Chair, CEO, Senior Leadership Team and other key staff,
the opportunity to observe a Board meeting before joining the Board. The CEQ presents in detail on the charity’s history, strategy, services, finances, and current
operating environment. Board members are invited to meet the team, attend team training days, and generally get afeet of the working tife at APTCOO,
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APlace Yo Call Qus Own Limited
STRUCTURE, GOVERNANCE AND MANAGEMENT

As part of the recruitment process, prospective trustees receive a Trustee Information Pack, which includes the Charity Commission publication “CC3 The Essentlat Trustee:
Whatyou need to know”. The pack also contains information on the charity's structure, aims and objectives, policies and procedures, sub-committees, (atest Annuat Repont &
Accounts and Memorandum and Articles of A tion. P tive T are Invited to attend a full board meeting to observe and discuss the respongibitities of being 2
APTCOO trustes. They visit the activity groups, meet with parents 1o see, ant feet the Charity in operation, meet the staff and volunteers and foltow an induction programme.

Trustea training is continually reviewed, and information is provided of training courses available.
Trustees have access to ontine training, face to face and membership to NCVC {National Councit for Votuntary Organisations), Andrew Hall Safeguarding, Key Leaders, and a

range of Third Sector, Governance and Leadership publications. They are encouraged te visit Charlty C and Companias House websites, where documents outlining
Trustee responsibilities, charity law and other training opp ities can be d
Our nﬂm!ve system of integrated charity/ \ governance enables the Trustees to make Informed decisions by providing them with an ovarview of the organisation's key

, the sy ded to achieve them and the risks that might be d. A designated ber of the senlor { hip team supports the schoot & rote with

Iralmng and overall compliance responsibilities.

Pay. Reward and Recognition

APYCOO offer generous, family friendly terms ang conditions with flexible working agreements that continue to attract, manage, support, and deliver to the Charity's aims. We
are immensely proud of the neuro-diverse make-up of the team who bring their own lived experience, understanding with added value.

Over the [ast year we delivered on our commitment to invest in our team. We introduced a new pay Trarmework basad on an extensive benchmarking exercise, a simpler grade and
flattened organisational strutture which saw s significant investment in pay, with the majority of colleagues receiving an increase. For 2023/2024, we continued our ongaing
commitment to pay all colleagues as a minfmum above the Real Living Wage. For some colieagues this meant a significant pay increase, whilst the majority of tolleagues
received an Annual Pay Award of 5%, reflecting the high cost-of-living and othar external factors. We alse piloted a new approach to petformance and growth with our
management and leadership cohort, which Is being totted out across the charlty in 2024/2028, to help drive excetience on behalt of children and young people and families. We
will continue our work to link performance more closety with pay and reward.

During this period, we also made changes to our reward offer, including:

- Enhanced our tamily friendly working patterns
-increased Maternity, Paternity, Adoption and Carer leave entitlements

- Widened our support for colleagues’ mental health and weltbeing, ing in ficd ounselling semvice
- Family benefits including use of the green environments
-Free meals and refreshments

We have continued 10 recognise our colleagues’ contribution to APTCOO through our improving working lives time out days. We are committed to embracing change that
addresses the voice of the team and individuals, recognising that one size does not fit alt. The needs wants and choices are as varied as the diversity of the team. A personalised
approach from recruitment, through to Induction and throughout the years' setvice has contributed greatly to the extraordinary low levels of sickness and high retention and
career development of our highly valued team. Together wa ara creating the conditions for wellbelng at work that reflect aspirations, remove bartlers to connection and enable
peoplie to choose thelt own way forwarg and thrive.

Trustees are responsible for setting rermuneration tevels for the Charity’s most senior staff. These senlor staff are identified by the Trustees and will typleally, although not atways,

be partof the charity’s executive or senlor management team.

To set appropriate pay and rewards for these staff requires making informed judgments and following the Charity's go and constit g
Public Benefit and Activities
APTCOO specialise in early int ion and p practise with an aim to keep chitdren and young people safe, healthy, happy and thriving. We work across and in

between health, education, and social care, acting as a safety net and a professional partner 10 safeguard looked after ehildren and vulnerable families. Our sarvices are flexible
and designed to encourage engagemant and participation at the right time, bringing families together so they can connect with support services, support each other, make
friends, and socialise reducing isolation and loneliness,

Belated parties

There are no Directors or Trustees related party issues.
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Qur services Include:

-Waiting well, support and access to parent group and weltbeing activities

- Dellvery of specialist tralning programmes

- Emational wellbeing support for famities

- After school activity groups for children and young people across alt age ranges

- Therapeutic sensory space

- Schoat Holiday Activities

- Volunteering

- Education, training, and employability; leamning and work experience

-APTCOO provides hosting to other complementary providers and agencles enabling famities to benefit from joined up services and coordinated care.

APTCOO is an Independent Speclal School using highly innovative and creative practical strategies that offer new.opportunities for a small number of

vulnerable young people together with their families. We are a positive learning centre where familles and professionats come together to improve the health,
education, and walibeing within our locations each with their own specialism based in the local community and close to home. Our Independent Special School offers
an inclusive, sale, and nurturing environment supporting tearners with special educationat needs and/or disabilities (SEND) who have struggled to make

progress in mainstream or special school settings.

We have created an ait p g curticutum that provides L, practical, and ed 1 support to vislnerable children and young people together with their

whole familty unit;specialising in early life trauma, Intervention, and preventative practise with an aim to keep young people safe, healthy, happy, and achieving together
with ambitions for the brightest future.

This year we have responded tothe identified need and stepped upto b ing a trauma- schooland i as-awhole,

We deliver a wide range of actities throughout our beautiful spaces and places, each with their own specialism. Qur Family Hub offers a mixture of focused and inclusive
support designed to promote good outcomes for parents and carers of speclal needs children such as parenting SUpport, Sensory p g servicas, i ps reaily
matter, nutrition advice and guidance,

-APTCOO In Bassetiaw
it has been an extramaly busy year with our Tall Trees Family Hub In full swing, ing carers and p a place to meet in the community that is sate, non-
judgemental and opten to new ways of “thinking differentiy” specialising inthe cause and effect of trauma. We have focussed on Research in Practice and we contmue to deliver
high-quality and evidence-informed iearning resources. This includes bringing together experts from practice, ia and lived exy tocreate
resources such as the Anna Freud Refl g We have trained in the theory and delivered in practice to hund of parent Mohavearstilldnuvewitn
the effects of trauma,

We continue to develop parent carer champions working to improve famity health and well-being, they have tived through the experience and make the best teachers of life sidlls.
We have implemented a whole system approach to well-being for all service users, staff and volunteers aiming to prevent the anset of mental health conditions.

‘Qur alm s to share the impact of callab by embedding a cuiture of within AFTCOO and h ing the best avai i about what works in improving
outcomes for children and their families.

We ensure the whole family views, experiences, and Insight, inform every aspect of our work b we that they are experts in their cwn lives.
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APlace To Call Our Own Limited
ACHIEVEMENTS AND PERFORMANCE

Conversations have acknowledged some of the limitations in traditional formal research designs. missing out on opportunities to understand
more about the role of non-clinical, specialist community-based services, and or early intervention supports. We see enthusiasm and appetite
for research that addresses these gaps through creative approaches which actively involve the parents, young people and the communities we
serve. We are harnessing the benefits of collective intelligence to share and generate learning that Is now being used to encourage the wider
inctusion and interest from mutltiple agencies. These findings are a valuable opportunity for learning to be more swiftly disseminated to
services and communities locally, regionally and nationally. We are ambitious and innovating rapidly, our discussions with service users have
centred on opportunities to help improve support for children, young people and familles.

What do we know

itis essential to ensure that the voices of children, young people and families are at the heart of decisions about the interventions, research
and services introduced to support them. A strong awareness of the diversity of those voices, and of the importance of hearing those that may
be marginalised or socially excluded is particularly important in bullding systems that are able to close the support gap for children, young
people and families.

Time For Us - APTCQO Parent Carer Support Group

This year our parent carer group, Time for Us has flourished; we now have a core group who are steering our family-friendly and Informative
discussions in a way that they feel makes a difference and most importantly parent carers feel included.

The lived experlence voice of parents is powerful and now contributing locally, regionally and nationally towards the changes needed to
improve local spacialist services.

There Is increasing recognition that getting support right for chitdren, young people, parents and carers involves recognising that they are
experts by experience and hearing what they have to say about what works forthem. Across all of our discussions we hear passionate and
protessional voices communicating the case for involvement — however, we also hear that organisations and services’ etforts can seem
tokenistic of insufficient.

Impact

Ourimpact has been built on our ability to learn and evolve, responding to change with energy and innovation. Critical to our direction of travel
is our commitment to demonstrating our impact. Each year we improve how we capture and communicate the difference we are making for
families, We are strongly focused on measuring, understanding and communicating the impact we achieve for families to be safer, happier,
healthier and more hopeful. Further to this, over the last year we have dedicated time and expertise to highlight to our partners how peer
support approaches are increasingly valued as a powerful opportunity for those with lived experience to support one another.

Parent Carer Feedback
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Over the last year we have adapted and delivered personatised training remotely and

face to face to over 600 families, and over 100 paediatric heaith, education, and
social care teams. Parents and carers are supported to understand and engage in
open discussions with an ultimate aim to build resilience in their family and equip
them to be able to manage the challenges of everyday life to enable them to have
greater choice and control over the decisions that affect their family.

We utilise professional theories matched to individual family needsincluding The
Lighthouse Parenting Programme (Gerry Byme), an evidence-based theory and
practise, underpinned by research in the fields of attachment, child development,
trauma and neuroscience that offer insight into how our minds and relationships

work; Anna Freud Reflective Parenting, an approach to parenting that aims to
develop a better understanding of a child’s emotions and behaviours, wrapped
around PACE Principles (Playfulness, Acceptance, Curiosity, Empathy) - how to
connect and communicate with a child with a sense of security and attachment,

[Equality, Diversity, and Inctusion

APTCOQ is committed to embracing neurodiversity as an asset, promoting equal opportunities, and providing fair treatment in all thatwe do. We strive fora
working environment thatis inclusive, free from discrimination and where everyone is treated with dignity and respect. We believe that people with diverse
backgrounds, skills, attitudes, and experiences bring fresh ideas and perspectives to the workpl We seek to age and harness these differences to
meet the changing needs and requirements of our staff, volunteers, service users, governance, partners, funders, and supporters.

The APTCOO team represents health and care, education, private and voluntary sector. Our investment in training and developmenit continues to be our forte.
Each year we support staff and volunteers within their chosen fields of work to develop their skills, qualifications, and aspirations. We work together with local

colleges and universities providing high quality clinical placements. Our safe and complex environments lend themselves to research and development, this is
recognised and r ded with ter's tevel stud di; d and qualified therapists spending quality time with APTCOO, and in some cases

continuing to volunteer and becoming part of the APTCOO workforce.

Our Trustees commit to equality, diversity and inclusion and set a positive example and tone for the charity, detivering its purpose, and setting inclusive values
and culture. Addressing equality, diversity and inclusion helps APTCOO make better decisions. This requires commitment; recognising and countering any
imbatances in power, perspectives, and opportunities in the charity, and in the attitudes and behaviour of Trustees, staff and volunteers, helps to make sure that
acharity achieves its aims.

Yolunteers - Grow 2 Grow

The natural development from passive recipient to becoming an active paid member of the workforce is now embedded within the cutture of APTCOO, we call
this Grow2CGrow: This applies to how we deliver, as well-as the social impact and value on families that we serve. We are motivated by the social, ecanomic,
heaith, environmental and community benefits; we are committed to bringing those benefits to as many people as possible, including marginalised and
vulnerable groups.

We are committad to supporting, enabling, and celebrating volunteering in all its diversity. APTCOO volunteers include people from atl walks of life, in the locat
community. We have an established and growing team of volunteers including parents, carers, students, professionats, and willing members of the community.
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APlace To Call Our Own Limited
FINANCIAL REVIEW

We are pleased with the financial performance of the charity during the year, We have d to grow and develop and add to

Our tlosing reserves at the year end are:

Restricted  Unrestricted Totat
2024 £47,420 £628,723 £676,143
2023 £0 £627,102 £627,102

We have continued to buRid our staffing numbers, such that we are able to offer education to our capacity level of 20 chitdren. This hag meant that our wage
costs have risen in anticipation of increasing our roti call in the 2025 year end.

Our reserves policy remains to mal sufficient to cover & months of totai costs, which the Trustees believe is appropriate for its effective operation,
Atthe year end the Charity held free reservas of £211,383. The trustees consider this level to be appropriate to cover appraximately four months of core
operating costs, in ine with the charity's reserves palicy, which aims to ensure financial stabiiity and the abitity to respond to unforeseen events ot reductions in
income.”

The utilization of the charity's reservas can only be undertaken within the limits and p set by the ¥ , Who have agreed that sufficient reserves be

to cover inthe team, In capitalpramises, equipment.
We niow have a three-year fi A plan, therefore, the levet of require meeting capitat requd p ing the charity against income fluctuations
and reserves to protect our operati 'l Wl dy events.
Brincinal funding sources
Wa Sirive 1o Secure as many '] to reduce ynotd ding on of Incama. In this regard we are happy to rep deliver
specialist educstion continues to provide the sustainabiity of ourwrap-around Charlty support without any extea cost ta the families, We are gratefisl to have had continuad

\ v lons and g thraugh the local authority, and Health

«Nottingham City Counciland Nettinghamshire County Councit (Education) - APTCOO daliver commissioned education, health, 3nd care placements

«Doncaster Council (Education) - APTCOO defiver i 4 stion, heatth, and care ph
- Nottingham ICB - APTCOO in Bassetiaw provides a range of high, quality support 1o omp tamillos p: d post-disg wha hiave childron and young people
with behaviours thay Autism, ADHD deticit hyp ity ) and SEND (Special ional Needs arid Disabliity). Services include

ion, advice ASD {autism sp disordar) @ tamily legming programme and ASD {autism i ) Sensary ph
«Nottinghamahite County Council Short Bréaks = APTCOO provide a flawble Short Breaks Service aup W young peopie with needs APTCOO activity groups and the
tocal community

~ Mollday Activities and Food Pragramme (HAF) - the HAF Programme piovides suppon Yo children in raceipt of free sthool mails throughout sehool hotiday perieds snauring
young people have access 1o i
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ACHIEVEMENTS AND PERFORMANCE

NEXT YEARS PLANS

APTCOO's supportis holistic and dynamic in response to the fluctuating level of need and progress of the children and young people and families we meet every
day. APTCOO recognises the changes and demands that families encounter as their children grow older. Famities devetop new skills and resilience with the
knowledge that APTCOO is always there when needed. APTCOO actively seeks the views and opinions of our families and colleagues to help measure the impact

of services and to assist in the development and planning of future provision.

Post-Covid we have seen a huge increase in awareness and recognition for children and aduits with conditions such as Autism and ADHD, togetherwith a
noticeable change invocabulary from special needs and disabilities to the Neurodivergent. We are now using and promoting the term ‘neurodiversity services”;
this change has become far less stigmatising through the growing use of social media, apps and the resources avallable, Technology plays a big part in providing
peer support.

We are very passionate about the role of peer support groups and activities for parents and have been running them for years. There is also a tot of research
around the benefits of digital taols to support ‘waiting well’. Next year we are ptanning to refresh our brand, logo and website to respond to the changes needed
intechnology, accessibility and to reflect what APTCOO has become.

Technology now plays a big part in providing peer support. Virtual meetings for example; has been provento be a big help in supporting individuals and their
famiities whilst waiting for assessment and diagnosis, with the ability to signpost people to the right platforms and resources.

The design of our brand refresh provides an exciting opportunity for the Charity to re-engage the community with the work we do and why. Strengthening the
community's connection to our new brand will be co designed with parents and young people, together with the team to all have a voice and make a choice.
APTCOO offers a combined indoor and outdoor approach we have invested in our places and spaces, offering therapeutic environments for all to enjoy, this
Includes our team and their famities too. The social, economic and health benefits of our beautiful outdoor spaces is now recognised as a leap forward in
creating community-embedded, nature-based, person-centred care.

One of our greatest assets is our ability to demonstrate the learning from others as an asset, we wilt continue to develop our community of practice model with

an aim to influence othersto listen and tearn and make changes together. Systems and processes are much needed together with trust, shared knowledge, and
shared practice together we create collective intelligence.

Biskmanagement
The Trustees have a risk register acting as a management strategy which comprises:

~The principal risks and uncertainties that the charity faces are updated by the senfor management team and presented to the full board, for review and
discussion

- The establishment of policies, systems, and procedures to mitigate those risks identified in the annual review

- The implementation of procedures designed ta minimise.or manage any potential impact on the charity shoutd those risks materialise
The Trustees ensure the decision-making processes are informed, rigorous and timely, and that effective delegation,

cantrol and risk-assessment and management systems are set up and monitored.

The Trustees promote a cufture of sound management of resources but alse understand that being over-cautious and risk averse.can itself be a risk
and hinder innovation.

Where aspects of a Trustee’s role are delegated to committees; staff, volunteers, or contractors, they keep responsibility and oversight.
The Board of Trustees retain overall responsibility for risk managernent and discusses and decides the levet of risk it is prepared to accept for specific and
combined risks. It regularly reviews the Charity's specific significant risks and the effect of these risks added together. It makes plans to mitigate and manage

these risks apprapriately, Trustees consider risk that relates to their situation and where they work, for example charities working with children or
vulnerable adults will look at risks relating to safeguarding,
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The Trustees put in place and regularly checks the Charity's process for identifying, prioritising, escalating, and managing risks and, where appticable,
the Charity’s system of internal controls to manage these risks. They review the effectiveness of the Charity's approach to risk at least every quarter oras
and when required. The Trustees describe the Charity's approach to risk in its annual report and In {ine with regulatory requirements.

The Trustees operate a risk management approach to the charity's business and the process involves:

- Setting out objectives/targets to be achieved annually

- Setting out an annual budget

- Delegating authority 1o ensure objectives and targets are achieved
~Undertaking an annuat Financial Risk Assessment

in addition, the Trustees have also set out and implemented policies and procedures to cover quality assurance, equal opportunities, health and safety,
environmental issues and recycling, IT data and financial policies covering investment, reserves, and limits of authority for expenditure,

These policies are reviewed annuatly, and monitoring takes place to measure the impact of the implementation of
these policies the results of which are used to improve the quality and effectiveness of staff and the services by the
charity.

In concluding this review of 202372024, we would like to thank every member of the APTCOD Team; our members of staff, or our tremendous volunteers and
fundralsers, commissioners, donors including acts of kindness from the local communities. Without these we could fot offer such highly valued services
for our tamilies, emptoyment training and volunteering opportunities that remain our gotden thread.

STATEMENT OF TRUSTEES' RESPONSIBILITIES

The charity trustees (Who are also the directors for the purpose of company taw) are responsible for preparing a trustees' annual report and financlal
statements in accordance with applicable {aw and United Kingdom Accounting Standards (United Kingdom Generally Atcepted Accounting Practice).

Company taw requires the trustees to prepare financial statements for each financial year which give a true and fair view of the state of the charitable company
and of the incoming resources and application or resources, including the income and expenditure, of the charitable company for that period.

in preparing these financial statements, the trustees are required to:

- setect suitable accounting policies

- observe the methods and principles in the Charity SORP

- make judgement and estimates that are reasonable and prudent
- prepare the financial statements onthe going concern basis unless it is inappropriate to presume that the charitable company will continue In business

The trustees are responsible for keeping proper accounting records that disclose with reasonabte accuracy at any time the financial position of the
charity and to enable them to ensure that the financial statements comply with the Companies Act 2008. The Trustees are also responsible for sateguarding
the assets of the charity and hence taking reasonable steps for the prevention and detection of fraud and other irregularities.

20| ¢| ¢
Approved by order of the board of trustees on .70 L. hsivens — And signed on its behalf by

L. Piercy
Trustee
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Opinion

We have autited the financial statements of A Piace to Call Qur Own (the 'chayitable company') for the year ended 31 July 2024which comprise the Statement
of Financial Activities, the Balance Sheet, the Cash Flow Statement and notes to the financlal statements, including a summary of significant accounting
policies. The financial reporting framework that has been applied in their preparation is applicable law and United Kingdom Accounting Standards (United
Kingdom Generally Accepted Accounting Practice).

- give.atrue and falr view of the state of the charitable company's affalrs as at 31 July 2024 and of its incoming resources and application of resources, including
fts income and expenditure, for the year then ended;

- have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; and

- have been prepared in with the req ts of the Companies ACt 2006,

Basis for opinion

We conducted our audit in accordance with international Standards on Auditing (UK) (1SAs {UK)) and applicable law. Qur responsibilities under those standards
are further described in the Auditors’ responsibllities for the audit of the financial statements section of our teport. We are independent of the charitable
company in accordance with the ethical requirements that are relevant.to our audit of the financial statements in the UK, including the FRC's Ethical Standarg,
and we have fulfilled our other ethicat responsibilities in accordance with these requirements, We believe that the audit evidence we have obtained is
sufficient and appropriate to pravide a basis for our opinion.

Conclusfons retating to going concermn

in auditing the financiat statements, we have ded that the * use of the going concern basis of accounting in the preparation of the financial
statements is appropriate.

Based on the work we have performed, we have not identified any materlal uncertainties relating to events or conditions that, individually or collectively, may
cast significant doubt on the charitable company's ability to continue as a going concem for a period of at least twelve months from when the financial
statements are authorised for Issue.

Qur responsibilities and the responsibilities of the trustees with respect to going concern are described in the relevant sections of this repont.

Other information
The trustees are responsible for the other infar The other int tion P the information included in the Annuat Report, other than the financial
statements and our Report of the Independent Auditors thereon.

Our opinion on the financiat statements does not cover the gther information and, except 1o the extent otherwise explicitly stated in our report, we do not
xpress any formof conclusion thereon,

in connection with our sudit of the fis ourfesp itity Is to read the other information and, in doing $0, consider whether the other
Information is materially inconsistent with the financial statements or our knowledge obtained in the dudit or otherwise appears to be materiaity misstated. i
we identity such material inconsistencies or apparent material misstatements, we are required to determine whether this gives rise 10 a material misstatement
in the financiat statements themsetves. I, based on the work we have performed, we conclude that there Is a material misstaterent of this other information,
we are required to report that fact. We have nothing to report in this regerd.

Matters on which we are required to repart by exception

We have nothing to reportin respect of the following matters where the Charities (Accounts and Reports) Regulations 2008 requires us to repart to you if, In gur
opinion:

- the information given In the Report of the Trustees is inany pect with the fi 10f

- the charitable company has not kept adequate accounting records; or

~the are notin agr with the accounting records and returns; or

- we have not received all the information and explanations we require for our audit.

Responsibitities of trustees

As explained more fully In the Statement of Trustees’ Resp ilities, the {who are also the di of the i pany far the purposes of

company law) are responsible for the preparation of the financial statements and for being satisfied that they give 3 true and falr view, and far such Internal
controlas the trustees determine IS necessary 1o enable the preparation of financial statements that are free from material misstatement, whether due to fraud
or anor.

In preparing the financial statements, the trustees are responsible for assessing the charitable company's ability to continue as a going concern, disclosing, as
applicable, matters related to going concern and using the golng concern basis of accounting untess the trustees either intend 1o tiquidate the charitable
company of ta cease aperations, or have no realistic alternative but to do so0.
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feportof the Independent Auditors to the Yrustees of.
APlaceto Call Qur Own

Our responsibilities for the audit of the financial statements

We have been appointed as auditors under Section 344 of the Charities Act 2011 and report in accordance with the Act and retevant regulations made or having
effect thereunder.

Our objectives are 1o obtain reasonable assurance about whether the financial statements as a whole are free from material misstatement, whether due to fraud
or error, and 1o issue a Report of the Independent Auditors that includes our opinion. Reasonable assurance is a high levet of assurance, but is not a guarantee
that an audit conducted In accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and
are considered materiat i, individually or In the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of
these financial statements.

In preparing the financial statements, the trustees are responsible for assessing the charitable company’s ability to continue as a going concern, disclosing, as
applicable, matters retated to going concern and using the going concem basis of accounting untess the trustees either intend to liquidate the charitable
company or to cease operations, or have no realistic alternative but to do so.

The extent to which our procedures are capable of detecting irregularities, inctuding fraud 1s detailed below:

Fraud and breaches of laws and regulations - abRity to detect

identifying and responding to risks of material misstatement due to fraud

To identity risks of material misstatement due 1o fraud (“fraud risks"} we assessed events or conditions that could indicate an incentive or pressure 16 commit
fraud o provide an opportunity to commit fraud. Our risk assessment procedures included:

o Enquiring of trustees, the finance committee and inspection of policy documentation as to the Charity's high-level poticies and procedures to prevent and
detect fraud as wetl as whether they have knowledge of any actual, suspected or alleged fraug.

o Reading Trustees’ meetings and finance committee minutes.

o Considering performance targets for management.

We communicated identified fraud risks throughout the audit team and remained alert to any indications of fraud throughout the audit.

As required by auditing standards, and taking Into account our overall knowledge of the control environment, we perform procedures to address the risk of
management override of controls, in particutar the risk that management may be in 3 position to make Inappropriate accounting entrles. On this auditwe do not
believe there is a fraud risk related 1o revenue recognition because the revenue is non-judgemental and straightforward, with timited opportunity for
manipulation.

We did not identily any additlonal fraud fisks. We performed procedures Inciuding identifying journat entries to test based on tisk criteria and comparing the
identified entries to supporting documentation. These included those posted by finance management/ thase posted and approved by the same user/ those
posted to unusual accounts.

Identifying and responding to risks of materfal misstatement due to non-compliance with taws and regulations

We identified areas of taws and regulations that could reasonably be expected to have a material effect on the financial statements from our general commercial
and sector experiente, and through discussion with management (as required by auditing standards) and discussed with management the policies and
procedures regarding compliance with laws and regulations.

We communicated identified laws and regulations throughout our team and remained alert to any indicatlons of non-compliance throughout the audit.

The potential effect of these laws and regutations on the financial statements varies considerably.

Firstly, the Charity is subject to laws and regulations that directly affect the financial statements including financial reporting legistation, taxation legistation and
the Charities Act legistation and we assessed the extent of compliance with these laws and regulations as part of our procedures on the related financial
statement items.
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APlaceto Call Qur Qwn

Secondly, the Charity Is subject to many other laws and regulations where the consequences of noncompliance could have a materiat effect on amaunts or
disclosures in the financial statements, for instance through the imposition of fines or litigation or the loss of the Charity's license to operate. We identified the
following areas as those most likely to have such-an effect; health and safety, anti-bribery, employment law, data protection, anti-money laundering and specific
areas of other legistation recognising the nature of the Charity's activities.

Auditing standards limit the required audit procedures to identify non-compliance with these laws and regulations to enquiry of management, inspection of
regulatory and legal correspondence, if any. Therefore, if a breach of operational regulations is not disclosed to us or evident from relevant correspondence, an
audit will not detect that breach.

Context of the ability of the audit to detect fraud or breaches of law or regulation

Owing to the inherent limitations of an audit, there is an unavoidable risk that we may not have detected some material misstatements in the financial
statements, even though we have properly planned and performed our audit in accordance with auditing standards. For example, the further removed nan-
compliance with laws and regulatlons is from the events and transactions reflected in the financial statements, the less likely the inherently imited procedures
required by auditing standards woutd identify it.

In addition, as with any audit, there remained a higher risk of non-detection of fraud, as these may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal controls. Our audit procedures are designed to detect materiat misstatement. We are not responsible for
preventing non-compliance or fraud and cannot be expected to detect non-compliance with ait laws and regulations.

A further description of our responsibilities for the audit of the financial statements is located on the Financial Reporting Council's website at
www.frc.org.uk/auditorsresponsibitities. This description forms part of our Report ot the Independent Auditors.

Use of ourreport
This report is made solely to the charitable company's trustees, as a body, in accordance with Part 4 of the Charities (Accounts and Reports) Regulations 2008,
Our audit work has been undertaken so that we might state to the charitable company’s trustees those matiers we are required to state to them in an auditors’

report.and for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the charitable company
and the charitable company's trustees as a body, for our audit work, for this report, or for the opinions we have formed.

Mo

.......... Widgery Aocounlbcny 14
Thorne Widgery Accountancy Ltd

Chartered Accountants

Statutory Auditors

Eligibte to act as an auditor in terms of Section 1212 of the Companies Act 2006

2 Wyevale Business Park

Kings Acre

Hereford

Herefordshire

HR4 7BS




Income and endowments from:

Donations and legacles
Charitable activitles
investment income

Totat

Expenditure on:
Charitable activities
Total

Net gains on investments

Nstincome
Transfers between funds

Netincome before other gains/{losses)
‘Other gains and losses
Netmovement in funds

Reconclilation of funds
Total funds brought forward

Total furids carried forward

Continuing operations

All income and expenditure has arisen from continuing operations
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Notes Restrictedfunds  Unrestricted funds Totalfunds Total funds
2024 2024 2024 2023

2 56,002 25,732 80,734 2,513
3 1,012,984 1,012,984 984,944
4 462 462 839
65,002 1,038,158 1,094,160 988,098
5 7.582 1,037,537 1,045,118 981,406
7,502 1,037,837 1,045,118 981,408
7 47,420 1,621 49,041 6.690
47,420 1,621 49,081 6,680
47,420 1621 495,041 6,690
L] 627,102 627,102 620,412
47,820 28,723 676,143 627,102




Charity No. 1102516
Company No. 04708232

Fixed assets

Tangible assets

Investments

Current assets

Debtors

Cash at bank and in hand

Creditors: Amount falling due within one year
Netcurrent assets

Total assets less current Uabilities

Creditors: Amounts falting due after more than one year
Net assets excluding pension asset or Uability
Total net assets

The funds of the charity

Unrestricted funds

Restricted funds

Total funds

The charitable company is entitled to exemption from audit under Section 477 of the Companies Act 2006 for

the year ended 31 July 2024

The members have not deposited natice, pursuant te Section 476 of the Companies Act 2006 requiring an

audit of these financlal statements.

cont..
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Notes

o

10

1

11

12

Restricted  Unrestricted

2024

37911

37911

9,509
9,509

9,509

47,420

47,420

47,420

47,420

2024

473,116
473,1-16
14,505
260,682
275,187
{63,804)
211,383
684,499
{55,776)

628,723

628,723

628,723

Total
2024

511,027
0
511,027
14,505
270,191
284,696
(63,804)
220,892
731,919
(55,776)
676,143
676,143
628,723

47,420

676,143

2023

9,613
450,842
460,455

61,674
310,963
372,637

{124,538)
248,098
708,554
{81,454)
627,100

627,100

627,102

627,102



Charity No. 1102516
Company No. 04708232

The trustees acknowledge their responsibilities for

(a) ensuring that the charitable company keeps accounting records that comply with Sections 386 and 387
of the Companies Act 2006 and

(b) preparing financial statements which give a true and fair view of the state of affairs of the charitable
company as at the end of each financial year and of its surplus or deficit for each financial year in
accordance with the rquirements of Sections 394 and 395 and which otherwise comply with the
requirements of the Companies Act 2006 relating to financial statements, so far as applicable to the
chariable company.

These financial statement have been audited under the requirements of Section 145 of the Charities Act 2011.

The ﬂnancuat state nts were approved by the Board of Trustees and authorised for issue on
And were signed on its behalf by:

N Storey /O %%
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Cash flows from operating activitles
Cash generated from operations
Net cash (used in} / provided by operating activities

Cash flows from investing activities
Purchase of tangible fixed assets.
Interest received

Net Cash used ilninvesting activities

Change in cash and cash squivalents in
the reporting period

Cash and cash equivalents atthe
beginning of the reporting period

Cash and cash equivalents atthe
the end of the reporting peried

Page1?

2024 2023
34,992 209,045
34,992 209,045

{76,226) (451,084)

462 839

{75,764} (450,225)

{40,772} {241,180)

310,963 552,143

270,191 310,963
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1 Reconciliation of Net (Expenditure) / Income to Net Cash flow from operating activities

Net Movement of funds in period
Adjustements for:

Depreciation

Interest received

(Increase)/ decrease in debtors
Movement in creditors

Net cash (used in) / provided by operations

2 Analysls of Changes in Net Funds

Net cash
Cash at Bank
Total

2024 2023
49,041 6,690

25,655 3,045
(462) (839)

47,170 117,850
(86,412) 82,299

34,992 209,045

At1.8.23 Cashflow At31.7.24

310,863 (40,772) 270,191

310,963 (40,772) 270,191



Notes ta the Accounts, for the year ended 31 July 2024

1. Accounting poticies

The financial statements have been prepared in d with St it of Re: ded P

Accounting and Reporting by Charities preparing their accounts in accordance with the Financiat Reporting Standard applicable in the UK and Republic
ifireland (FRS 102) issued on 16 Juty 2014 and the Financial Reporting Standard applicable in the United Kingdom and Republic of ireland (FRS 102) and the
Charities Act 2011.

Golng concern

The trustees assess whether the use of going concem is appropriate i.e. whether there are any material uncertainties related 1o events or condltions thatmay
cast significant doubt on the abllity of the company to continue as a going concern. The trustees make this-assessmentin respect of a period of atleastone
year from the date of the authorisation of the financial statements. The charitable company has continued support of its bankers and funders and there are no
material uncertainties about the charity's ability to continue as a going concern, thus they continue to adopt the going concern basis of accounting In preparing.
the financial statements.

The board will continue to monitor and review the activities and provide strong and clear governance.

Change in basis of accounting or to previous accounts
There has been no change to the accounting policies (valuation rules and method of 2ccounting) since tast year and no changes have been made to accounts
for previous years.

Fund accounting
Unrestricted funds: These are available for use at the discretion of the trustees in furtherance of the general objects of the charity.

Designated funds: These are unrestricted funds earmarked by the trustees for particular purposes.
Revaluation funds: These are unrestricted funds which include a revaluation reserve representing the restatement of investment assets at thieir market values.
Restricted funds: These are available for use subject to restrictions imposed by the donor or through terms of an appeal.

Income

Recognition of income;

income s Included in the Statement of Financial Activities (SoFA) when the charity becomes entitled to, and vintually certain to receive, the income and the
amount of the income can be measured with sufficient reliabitity.

Income with related expenditure;
Wiere income has related expenditure the income and related expenditure is reported grass in the SoFA.

Donations and legacles:
Voluntary income recelved by way of grants, donations and gifts is inctuded in the the SoFA when receivable and only when the Charity has unconditional
entitlement to the income.

Taxreclaims on donations and gifts, donated services and facilities:
income from tax reclaims is included in the SOFA at the same time as the gift/donation to which itretates.

These are only included in Income (with an equivatent amount in expenditure) where the benefitto the Charity is reasonably quantifiable, measurable and
material.
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APlace Jo Call Qur Qwn Limited
Notes tothe Accounts. for the year ended 31 July 2024

Volunteer help Investment income:
The value of any volunteer help received is not included in the accounts:
Thisis included in the accounts when receivable,

Galns/(losses) on revaluation of fixed assets:
This includes any gain or loss resulting from revaluing investments to market value at the end of the year.

Gains/(losses) on investment assets:
This inctudes any gain or loss on the sale of investments.

Expenditure

Recognition of expenditure:

Expenditure is recognised on an accruals basis. Expenditure includes any VAT which cannot be tully recovered, and is reported as part of the expenditure
to which it relates,

Expenditure on raising funds:
These comprise the costs associated with attracting votuntary income, fundraising trading costs and investment management costs.

Expenditure on charitable activities:
These comprise the costs incurred by the Charity in the delivery of its activities and services in the furtherance of its objects, inctuding the making of grants
and governance costs.

Grants payable:
All grant expenditure Is accounted for on an actual paid basis pius an accrual for grants that have been approved by the trustees at the end of the year
but notyet paid.

Governance costs:

These include those costs associated with meeting the constitutional and statutory requirements of the Charity, Including any audit/independent examination
fees, costs tinked 1o the strategic management of the Charity, together with a share of other administration costs.

Other expenditure:
These are support costs not allocated to a particular activity.

Taxatlon
The charity is exempt from taxon its charitabte activities,
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Tanglble fixed assets and deprecilation
Depreciation is provided at the following annual rates in order to write off each asset over its estimated useful life:

Land and Buildings 2% straight line method
Improvements to {and and buildings 10% straight line method
Equipment 20% straight line method
Motor 25% reducing balance method
Computer 33% reducing balance method
Capitatisation policy

Only assets with a cost exceeding the capitalisation threshold of £150 shatt be capitalised and recognised as fixed assets.
Assets betow this threshotd should be expensed in the period incurred.

Trade and other debtors
Trade and other debtors are recognised at the settiement amount due after any trade discount offered.
Prepayments are valued at the amount prepaid net of any trade discounts due,

Cash and cash equivalents

Cash and cash equivalents comprise cash at bank and on hand, demand deposits with banks and other short-term highly tiquid i
nvestments with original maturities of three months or less and bank overdrafts. In the statement of financial position, bank
overdrafts are shown within borrowings or current liabilities.that are repayable on demand and form an integral part of the In the
overdrafts Statement of Cash Flows, cash and cash equivalents are shown netof bankcompany's cash management.

Trade and other creditors

Short term creditors are measured at the transaction price. Other creditors and provisions are recognised where the éharlty hasa
present obligation resulting fram a past event that wilt probably resuitin the transfer of funds to a third party and the amount due to
settle the obtigation can be measured or estimated retiably. Creditors and provisions are normatly recognised at their settlement
amount after atlowing for any trade discounts due.

Leased assets

Where the charity enters intoa lease which entails taking substantiatly all the risks and rewards of ownership of an asset, the
lease is treated as afinance lease.
Leases which do not transfer substantially all the risks and rewards of ownership to charity are classified as operating leases.

lower, Assets hetd under finance leases are initially recognised as assets of the charity at their fair value at the inception of the tease
or, if at the present value of the minimum lease payments. The corresponding liability to the lessor is included in the balance sheet
date as afinance lease obligation. Lease payments are apportioned between finance expenses and reduction of the lease obligation
S0 as to achieve a constant rate of interest on the rerf\ainlng balance of the liability. Finance expenses are recognised immediately,
unless they are directly attributable to qualifying assets, in which case they are capitalised in accordance with the charity's policy on
borrowing costs. Assets held under finance leases are depreciated in the same way as owned assets.
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APlace Yo Gall Qur Own Limited
Motes to the Accounts, forthe year ended 31 July 2024

Leased assets
Where the charity enters into a lease which entaits taking substantially all the risks and rewards of ownership of an asset, the tease is treated as a finance lease,

Leases which do not transter substantialty all the risks and rewards of ownership to ¢harity ave classified as operating teases.

Assets held under finance leases are initially recognised as assets of the charity at their fair value at the inception of the lease of, if tower, at the present value
of the minimum lease payments. The corresponding Bability to the lessoris inctuded in the balance sheet date as a finance [ease obligation.

Lease payments are apportioned between finance expenses and reduction of the lease obligation 50 a5 to achieve a constant rate of interest on the remaining
balance of the liability. Finance expensas are

recognised immediately, uniess they are directly attributable to qualifying assets, in which case they are capitatised In accordance with the charity's poticy
on borrowing costs. Assets held under finance leases are depreciated in the same way as owned assets.

Operating lease payments are recognised as an expense on a straight-line basis over the lease term. In the event that lease Incentives are received to entet into
operating leases, such incentives are recognised as a lability. The aggregate benefit of incentives is recognised as 2 reduction of rental expenseona
straight-line basis.

Pension costs
The charity operates a defined contribution plan for its employees. A defined contribution ptan s a pension plan under which the charity pays fixed contributions
into a separate entity. Once the contributions have been pald the charity has no further payments obligations. The contributions are recognised 3s expenses

when they fall due. Amounts not pald are shown In accruals In the batance sheet. The assets of the ptan are held separately from the tharity inindependently
administered funds.
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APlace Yo Call Our Qwn Uimited
Motestothe Accounts cont..

Recelpt of donated goods, facilities and services

All donated goods, facillties and servi d within g and
expenditure at an estimate of the value to the charity.
2. Income from donations and tegacies
Restricted Unrestricted Total 2024 Total 2023
£ £ £ €
Personal donations. 3,812 38R 10
Corporate donations 2,231 2,231 0
Legacies 55,002 15,690 74,692 2303
55,002 25,732 80,734 2313
3.Income from charitable activities
Restricted Unsestricted Total 2024 Total 2023
2 £ £ £
Contracted services 1,007,188 1,007,188 883,173
Grants 5,776 S,776 101,771
~ 1,012,964 1,012,964 984,944
4.Investmentincome
Restrictad Unrestricted Total 2024 Total 2023
-4 £ £ €
Interest receivable on bank deposits 482 462 839
o 482 462 839
6. Expendliture on charitable activities Restricted Unrestiicted Total 2024 Total 2023
£ £ £
Contracted services 4,329 4,328 2437
Support costs 7,582 1,033,208 1,040,790 878,869
7,582 1,037,537 1,045,115 981,406
6. Netincome biefore transters 2024 2023
£ [4
This is stated after charging:
Depreciation of owned fixed assets 25,855 3,045
Auditor remuneration 12,500 0
Operating lease payments 42,000 42,600
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botes tothe Accounts cont..
7. Statf costs 2024 2023
£ £
Salaries and wages 694,155 642,934
Soclat secutity costs 66,978 52,339
Pension costs 12,117 12,121
763,850 707,394
The average number of full time employees in the year was 28 {2023; 26}
No employees received salary over £60,000 inthe year {2023: None}
Key Mangement staff received salariés of £141,000 (2023: £137,738)
No Trustee recet y of &xpH g the year {2023: None)
8. Tangible fixed assets Restricted
Land and bulldings Equipment Equipment Motor Computer Yotat
£ 4 [ 4 £ &
Cost or revaiuation
AL 15t August 2023 31,094 1,486 26,000 220 §7,817
Additions 480,842 13,765 45.493 15,374 1,804 527,068
At31st July 2024 481,035 18,260 45,493 40,383 1,034  5BA506
Dapreciation and impalrment
At $stAugust 2023 30,181 €05 17,385 73 48,204
Depreciation charge for the year 9,182 2,698 7.582 5,747 580 25,656
As at 31st uly 2024 39,283 3,198 7,582 23,142 €54 73,888
Net book values
At 31st July 2024 442,652 12,082 3ren 17,241 1,161 511,027
At 31st July 2023 943 850 . 7,613 147 8,613
8. investmaent proparties
2024 2023
£ £
Alcost £450,847  £450,842
Transter to tand and buildings (£450,842) 0
£0  £450,842
The asset has been reclassified to Land and Buildings in the year as they tock occupancy
10. Debtors
2024 2023
3 [
Trade debtors 9,465 56,634
Prepayments and accrued income 5,040 5,040
14,806 81,674
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A Place To Call Our Own Limited
Notes to the Accounts cont..

11. Creditors

Bank loans and overdrafts

Obligations under finance tease and hire

Trade creditors

Other taxes and social security
Other creditors

Accruals

11. Creditors cont..

Amounts falting due after more than one year

Bank loans and overdrafts

Obligations under finance lease and hire

purchase contracts

2024 2023
| £
23,080 23,080
1,263 1,264
9,340 23,694
13,158 13,436
2,663 2,754
14,300 60,310
63,804 124,538
2024 2023
£ £
55,776 78,856
0 2,598
55,776 81,454

The loan is provided by the Northern Impact Fund over a 5 year perlod. It was provided to assist with the purchase of The Talt Trees. The charity
has committed to share and soclat impact reports during the period of the loan. The loan is unsecured.

12, Movement in funds

Restricted funds:
Unrestricted funds:
Totat funds

Restricted funds:
Unrestricted funds:
Total funds
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At31July 2023
£
627,102
627,102
At 31 fuly 2022
£
620,412
620,412

incoming resources
{Inc other gains/losses)
£

55,002
1,039,158
1,094,160

Incoming resources
(inc other gains/l

Resources
expended At 31 July 2024
£ £
7,582 47,420
1,037,537 628,723

1,045,119 676,143

3

988,006
988,096

Resources

expended At 31 July 2023
£ £
981,406 627,102
981,408 627,102



A Place To Call Qur Own Limited
Notes to the Accounts cont..

13. Commitments

Operating iease commitments

Annual commitments under non-cancellable operating leases are as follows:

Operating leases with expiry date:

Less than 1 Year
Less than 5 Years
Over 5 Years

14 Pension commitments

The pension cost charge to the charity amounted to:
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2024 2024 2023 2023
Land and bulldings Other Lland and bulldings  Other
£ 4 £ £
42,000 Q 42,000 0
124,800 [+] 135,600 (1]
350,400 0 381,600 0
2024 2023
£ £
12,717 12121




