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A Pleae to Gall Our Own
OIRECNitS' AND STRAlKGIC REPORT

STRUCTURE, GOVERNANCE AND MANAGEMENT

Conatltutlon, governing document and orgenlae5onal structure
The board of Trustees as a whole, and Indlvklually, aocept collective responsibility for ensuring
that the charity has a dear and relevant set of aims and an appmpriate strategy for achieving
them; the board agrees to the dianty's vision, values and reputaUon and leads by example,
requinng anyone representing the charity reflects its values posiUvely.

The board recognises the charity's values are ref}ected in all its work and that the ethos and
cultus of the organisaUon underpin the delivey of all activities.

TTie Trustees of the charity are also the Board of Governors to the Indepeixfent School who meet
on a quarteriy basis; whilst Ih sub-committees and task and finish groups meet monthly and/or as
re Ulred.

The board periodically reviews the organisaUon's charitable purposes, and the external
environment in which it works, to make sure that the charity, and its purposes, stay relevant and
valid.

The board leads the development of, and agrees, a strategy or plan that aims to ad~ the
organisation's charitable aims and objectives and is dear about the desired outputs, outcomes,
and impacts. The board evaluates the charity's impact, outputs, and outcomes on an ongoing
basis, analysing the external environment and planning for sustalnabiTity.

The CEO (Chief Executive Of5cer) and Finance Lead attend the Trustee meetings; the
Headteacher presents the school report and other members of the Senior Management Team
report on opeiaUons and service developments of the charity and independent school.

Reporting to the board are sub-committees linked to the strategic plan and organisatlonal
development:

~ Finance, Audit, Infraslmcture and Estates
~ Governance and Risk
~ Safeguarding, Quality of Teaching and Learning, Looked After CMdren (lAC)
~ Business Development and Performance
~ Equaiity Diversity h Indusion - Community Engagement
~ Organlsational Development, Human Resources and RemuneraUon

Trushm consider the benefits and risks of partnership working, merger or dissoluUon if other
organisation. & are fuwlling similar charitable purposes more 8fecUvely and/or If the charity's
viability is uncertain.

The board reoognlse its baader responslblliUes towards communIUes, stakehollders, wider sodety
and the environment, and acts on them in a manner consistent with the charity's purposes,
values, and available resources,

Induction en4 training of new trustees
As part of the recruitment piocess, prospective trustees receive a Trustee InfiormaUon Pack, which
lndudes the Charity Commission publicaUon CC3 The EssenUal Trustee: What you need to
know". ProspecUve trustees ee invited to attend a full board meeting to observe and discuss the
reqonsibIIIUes of being a APTCOO trustee. They visit the activity gioups, meet with parents to
see and feel the Charity ln operation, meet the staff and volunteers and follow an inducUon
programme.



Trustee training is continually reviewed and information is provided of training courses available.
Trustees have access to online training, face to face and membership to NCVO (National Council

for Voluntary Organisations), Andrew Hall Safeguarding, and a range of Third Sector, Governance
and Leadership publications. They are encouraged to visit the Charity Commission website, where
documents outlining Trustee responsibilities, charity law and other training opportunities can be
accessed.

Our effective system of integrated charity/school governance enables the Trustees to make
informed decisions by providing them with an overview of the organisation's key objectives, the
systems needed to achieve them and the risks that might be involved. We have now recruited a
new member of the senior management team who supports the school Governor role with

training and overall complianoe responsibilities.

Pay and remuneration
APTCOO offer fair pay to attract and retain appropriately qualified staff to lead, manage, support.
and deliver the charity's aims. It should always be consistent with these aims and recognise that
for certain charities it is possible to attract senior executives with lower pay than public or private
sector market rates.

Trustees are responsible for setting remuneration levels for the charity's most senior staff. These
senior staff should be dearly identified by the Trustees and will typically, although not always, be
part of the charity's executive or senior management team.
To set appropriate pay and rewards for these staff requires making informed judgments and
following the charity's governance and constitutional arrangements.

Public Benefit
Parent and family support is central to the purpose of the charity and all that we do. APTCOO

seeks to listen, inform, and encourage parents of children and young people who have additional

needs and disabilities, which enables them to grow in strength and knowledge. The focus is on
enhancing the balance between caring and parenting whilst maintaining f'amily life and enabling
positive plans for the future.

APTCOO make an enormous difFerence to the families we work with providing them with nurture,
time to talk and reflect, plan and reset in a place of choice, non-dinical and non-judgementaL For
this reason, we invested in the Anna Freud Reflective Parenting Training. During the last year of
COVID we adapted and delivered remotely to over 200 families, and over 100 paediatric health,
education, and social care teams. Reflective parenting is an approach, which helps parents better
understand their children's behaviour and their own. We have piloted this service in partnership
with the commissioners and funding received from Bassetlaw Ginical Commissioning &oup,
induding social prescribing, and Sensory Integration, working creatively together to match the
services with the needs wants and choices of families during a period of unprecedented and
turbulent change, the positive feedback is transformational and providing the blueprint for
APTCOO in the future.

The benefit of services like APTCOO was summed up by the Children's Commissioner for England

recently when she said, "Providing support in this way provides a wide range of benefits. It
relieves pressure on spedalist CAMHS services, it enables childen to leam and engage together
with their parents and it reduces upsetting behaviour, and family braakdown. "Post Covid our
plans indude a full fallout of the training programme taking place in our family hubs, aBowing
parents to socialise and leam with each other and realise they are not alone.

During the past f2 months we have taken some slgnNcant steps on our journey towards
deliNeing 'outstanding' specialist family services, improving the quality of the services that
support children and young people with Spedal Educational Needs and Disabilities (SEND) and
their whole family unit in Nottilnghamshire. Our service provides a safety net working in
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partnership with local services whose primary aim is to support families who often do not know

where to turn for help or how to ask for help; the Charity has worked cjosely with social workers,
the virtual school and paediatric team, mental health and the police offering a trusted safety net
with wrap around care and support.

The services ofFered provide emotional, practical, and educational support to vulnerable children

and young people together with their whole family unit; specialising in early life trauma,
intervention and preventative practise with an aim to keep children and young adults safe,
healthy, happy, and achieving.

The APTCOO team represents health and care, education, private and voluntary sector. Our

investment in training and development is exemplary. Each year we support staff and volunteers
within their chosen fields of work to develop their skills, qualifications, and aspirations. We work

together with local colleges and universities providing high quality clinical placements. Our safe
and complex environments lend themselves to research and development, this is recognised and
rewarded with master's level students, paediatric doctors and qualified therapists spending quality
time with APTCOO, and in some cases continuing to volunteer and becoming part of the APTCOO

workforce.

The public benefit of our service is to raise aspirations and improve the life chances of
disadvantaged families so that their negative experiences do not translate into poor outcomes.
Research shows that children are less likely to suffer from serious mental health difficulties in later
life if they receive support at an early age, often saving the far higher costs of engaging statutory
mental health services.

The Trustees confirm that they have complied with the requirements of section 4 of the Charities
Act 20ll to have due regard to the public benefit guidance published by the Charity Commission
f'o r England and Wales.

Equality, Diversity, and Induslon
Addressing equality, diversity and inclusion helps APTCOO make better decisions. This requires
commitment, but it means that a charity is more likely to stay relevant to those it serves and to
deliver its public benefit. Recognising and countering any imbalances in power, perspectives, and

opportunities in the charity, and in the attitudes and behaviour of Trustees, staff and volunteers,
helps to make sure that a charity achieves its aims.

All Trustees have the same responsibility for APTCOO, so they must have equal opportunity to
contribute to decision making. Trustee diversity, in the widest sense, is important because it

encourages more balanced decision making, in turn this increases legitimacy and impact. APTCOO

ensures all trustees are welcomed, valued and able to contribute.

Our Trustees commit to equality, diversity and inclusion and set a positive example and tone for
the charity, delivering its purpose, and setting indusive values and culture.

Objectives and ActMtho
Looking back at how much Covid dominated our activities, none of us could imagine that it would

continue to do so in ~ a profbund way during 2022 as well. The team at APTCOO onoe again
showed the resilience to continue to deliver, develop and adapt the outstanding service they are
known for, despite at times suffering Aom Covid themselves.

During and post Covkf, more and mcN. children became vulnerable and ofF the radar particularly in

Education, I am pleased and relieved to share that all children placed with APTCOO attended and
thrived in their unique bubbles. Feeding the children and the local community through our food
club, remained a vital supply of food and keep warm checks with our families who in some c3ses
became cut off and forgotten. We delivered food tio the family homes, together with clothing and
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warm blankets to help throughout what for some families became an unknown period of darkness,
isolation, poverty and more.

We have many children and families that are entering APTCOO with higher anxiety levels, we are
also seeing more family breakdowns and families in crisis. These families need a safe space to
express themselves, the intensity of the support, trust and relationship building is difficuit to
quantify, reliant on the emotional intelligence, knowledge, and experience of a small, committed
team.

With this in mind, one of the main aims of the Health and Social Care Act 2022 is to move the
health and social care system away from a competitive internal market approach which is thought
not to have succeeded in bringing about the level of improvement in outcomes, quality and choice
originally expected. This has been the focus reinforced by the response to the Covid-19 pandemic
where collaboration at pace has led to innovation and breaking down of organisational silos and
boundaries. 'The introduction of Integrated Care Boards and the joining up of care, health and
support is now happening at place and neighbourhood levels. It is here where ApTCOO feel most
connection can be made to people's lives and their insights, achieving this in practice requires
engagement and co-production with people and communities in a place where they feel confident
and able to contribute to the re shaping of services in the future.

It is once again a testament to the CEO and the team that they have continued to renew and
revitalise the full range of APTCOO services. Following Government advice, the Family Hub

remained largely dosed to the public, until April 2022. However, the information advice and
guidance, social prescribing signposting and crisis support website and on-line Microsoft Teams
sessions continued and flourished. Education remained open as the children attending APTCOO
are vulnerable by the nature of their placement, we formed bubbles and extended the use of the
outdoor spaces and places based in the beautifui Sherwood Forest. We all had the luxury of
spending time in the green space and bringing nature into everyday life benefitting the young
people and staff alike both mentally and physically; from growing food and flowers, exercising
outdoors to looking after animals all became known as "The APTCOO Good Life". An extraordinary
experience, with extraordinary people, the positive effects and changes to how we work are now

forming the direction of travel for APTCOO for the years to come.

In the course of good relationships with statutory funders, care providers, local authorities and
other agencies, APTCOO utilises its handswn experience to advocate that the needs of the chiki

and family are fully understood. To deliver the charity's vision APTCOO provides safe
environments offering a wide range of support and specialist services, achieving an outcome of
increased resilience and empowerment within our families. The Trustees carefully consider how

planned acUvities will oontribute to APTCOO's aims and objectives. To ensure APTCOO's work
remains focused on our stated aims and objectives, performance and outoomes are continuously
monitored. APTCOO systematically seeks feedback irom our families which, along with monitoring
and evaluation, indicates we are providing essential and high-quality services and activities. We
are committed to measuring the impact of our work. We seek to triangulate the impact of our
services through service user feedback, compliance with contractually agreed outcomes and self-
assessment of the effecUveness of our service models.

APTCOO provides emotkeal, pracUcal, and educaUonal support to vulnerable children and young
people with addiUonal needs and life limiUng conditions and their whole family unit; specialising in

early intervenUon and preventaUve pracUse with an aim to keep children and young people safe,
healthy, and happy. We work across and in between health, educaUon, and social care, acUng as
a safety net and a professional ally to safeguard looked after children and vulnerable families. Our
services are bespoke and flexible, designed to encourage engagement and participation at the
right Ume for a family, bringing families together so they can support each other, make friends,
and socialise reducing isoiaUon and loneliness.



Our services Includel
~ Crisis support - nurture unit acting as safety net between agencies.
~ Delivey of speoalist training pmgrammes
~ Emotional weilbeing support for families
~ After school actNity groups for children and young people across all age ranges
~ Parents and sibling groups
~ Young carer group
~ Tllerapeutic sensory space
~ Outreach and home support
~ Rexible short breaks
~ Volunteering
~ Education, training, and employability
~ Workforce development APTCOO provides hosting to other complementary providers and

agencies enabling families to benefit Aom joined up services and coordinated care.

We embrace the importance and power of learning through fun without the fear of failure,
changing the emphasis from surviving into thriving. We support families to make informed choices
and work together with a wide range of complementary partners to provide access to the right
services, at the right time, with the right people.

APTCOO is an Independent Special School using highly innovative and creative practical strategies
that of5er new opportunities for a small number of vulnerable young people together with their
families. We are a positive learning centre where families and professionals come together to
improve the health, education, and wellbeing within our locations each with their own specialism
based in the local community and dose to home.

Volunteers
We are committed to supporting, enabling, and celebrating volunteering in all its diversity.
APTCOO volunteers indude people from all levels of society. We have an established and growing
team of volunteers induding parents, carers, students, professionals, and willing members of the
community.

The natural development from passive recipient to becoming an active paid member of the
workforce is now embedded within the culture of APTCOO, we call this Grow2Grow. We are
extremely proud to share that over 80% of our workforce started out as volunteers. Grow2Grow
is now embedded within the culture of APTCOO; this applies to how we deliver, as well as the
social impact and value on families that we serve. We are motivated by the social, economic,
health, environmental and community benefits; we are committed to bringing those benefits to as
many people as possible, induding marginalised and vulnerable groups.

Rnandal Ihwiew

Po(ky on deserves
The utllisation of the charity's reserves can only be undertaken within the limits and parameters
set by the Trustees, who have agreed that sufficient teserves be retained to cover re-investment
in capitaljpremises, equipment and the funding needed to operate for a minimum of three months
running costs. In the next flnandal year, we will work towards a target of three to six months
running ccsts, refiecting Nganisational growth and sustainable business plans.
We are pleased t0 repet at the end of this financial year a surplus that will now allow the Charity
to purchase a property as an investment far the future.



Prlndpai funding awnm
We strive to secure as many funding streams as possible to reduce risk by not depending on one

source of inoome. This year and the previous year have been particularly difficult due to grants,
changes in commissioning and donations in the form of direct Covid-19 response. In this regard

we are happy to report funding to deliver specialist education continues to provide the
sustainability of our Chanty support without any mst to the families.

We are grateful to have had continued fundraising support from local community organisations

and contracted income through the local authority, and Health including:
~ Notbngham City Council and Nottinghamshire County Council (Education) - ApTCOO deliver

commissioned education, health and care plaoements
Nottinghamshire County Council Local Improvement Scheme - APTCOO family support

services; providing emotional and practical support to vulnerable chiMren and young people
with additional needs and lifIe limiting conditions and their whole family unit; specialising in

early intervention and preventative practise with an aim to keep children and young people
sa$e, healthy and happy
Bassetlaw CCG (Clinical Commissioning Group) - ApTCOO in Bassetlaw provides a range of
high, quality support services to empower families pre and post diagnosis, who have

children and young people with behaviours that challenge induding Autism, ADHD (attention
deficit hyperactivity disorder) and SEND (Special Educational Needs and Disability). Services
indude information, advice ASD (autism spectrum disorder) guidance, family learning

pmgramme and ASD (autism spectrum disorder) (autism spectrum disorder) Sensory
Therapies

~ Noi5nghamshire County Council Short Breaks —APTCOO provide a fiexible Short Breaks
Service supporting young people with additional needs APTCOO activity groups and the local

community
~ Fundays in Nottinghamshire —Funding to support families access activities and excursions

throughout the summer holidays

Holiday Acbvities and Food Programme (HAF) - the HAF Programme provides support to children

in receipt of free school meals throughout school holiday periods ensuring young people have

access to accessible, enrichment activities.

Related parties
There are no Directors or Trustees related party issues.

Risk management
The Trustees have a risk register acting as a management strategy which comprises:

~ the principal risks and uncertainties that the charity faces are updated by the senior
management team and presented to the full board, for review and discussion

~ the establishment of policies, systems and procedures to mitigate those risks identified in

the annual review
~ the implementation of procedures designed to minimise or manage any potential impact on

the charily should those risks materialise

The TrusiIees ensure that its decision-making processes are informed, rigorous and timely, and

that effective delegation, control and risk-assessment, and management systems are set up and

monitored. The Trustees promote a culture of sound management of resources but also
understands that being overmutious and risk aveee can itself be a risk and hinder innovation.

Where aspects of the board's role are delegated to committees, shff, volunteers or contractors,
the board keeps @sponsibility and oversight. The Trustees retain overall responsibility for risk

management and discusses and decides the level of risk it is prepared to aooept for specific and
combined risks.



The Trustees regularly review the charity's specific significant risks and the effect of these risks

added together. It makes plans to mitigate and manage these risks appropriately, Trustees
consider risk that relates to their situation and where they work, for example charities working

with children or vulnerable adults will look at risks relating to safeguarding.

The Trustees regularly check the charity's process for identifying, prioritising, escalating and

managing risks and, where applicable, the charity's system of internal controls to manage these
risks. The Trustees review the effectiveness of the charity's approach to risk at least every year.
The board describes the charity's approach to risk in its annual report and in line with regulatory
requirements.

The Trustees operate a risk management approach to the charity's business and the process
involves:

~ Setting out objectives/targets to be achieved annually
~ Setting out an annual budget
~ Delegating authority to ensure objectives and targets are achieved
~ Undertaking an annual Financial Risk Assessment. In addition, the Trustees have also set

out and implemented policies and procedures to cover quality assurance, equal
opportunities, health and safety, environmental issues and recyding, IT data and financial

polides covering investment, reserves, and limits of authority for expenditure.

These policies are reviewed annually, and monitoring takes place to measure the impact of the
implementation of these policies the results of which are used to improve the quality and
effectiveness of staff and the services by the charity.

Plans for the future
APTCOO retains its ambition to acquire a new premise in Bassetlaw to create a positive learning
centre with a focus to set up a new positive learning centre for our families with a focus on
sensory therapy in honour and memory of the Faye Williams Legacy. As we leam to live with
Covid and things return more and more to the new normal, we are redeveloping our strategic and
business plans, consulting and co -designing a new centre in Bassetlaw to meet the needs wants
and choices of parents, young people and partners.
We will:

~ Re-evaluate current service delivery mechanisms, developing the offering in light of the
experience gained during lockdown

~ Ensure that APTCOO remains in a good position financially with adequate reserves to cover
expenditure requirements for three to six months

~ Adjust staffing levels to ensure that APTCOO is able to meet growing demand for our
services across the whole of Nottinghamshire

~ Progress investment plans for upgrading and or re-locating both our premises in Mansfield,
induding our back~ice infrastructure

~ Review the functionality of the Website and mobile am'. Ensure it is fit for purpose and
user friendly

~ Sustain and develop new relationships with our commissioners, supporters and volunteers
~ Refocus fiundraising for the Charity seeking new sources of funds as well as recognising the

difficult economic conditions our supporters will face not least due to post Covid demands
and the rising inflation due to the Costwf-Uving crisis

~ Continue to monitor the health and wellbeing of staff who have dealt so well with the very
difficult circumstances of the last two years



Involvement end enpeyement
Our services are co4esigned with our customers to meet the needs of our communities,

reducing the strain on public services and empowering individuals by putting families and

young people at the heart of what we do.

Central to our core values Is our ability to tell a compelling story (through the APTCOO

legacy) and inspiring people to take action —whether getting and/or giving support—
thereby increasing the impact we make on the lives of children, young people, and their

families.

APTCOO attracts many people who believe In what we are doing, we now need to grow

reiatkxshlps with partners, to diversify our income streams, grow our business and remain

sustainable.

Raising income through the delivery of our own bespoke services to expand is key to our

sustainabili+. We need to be pro-active when conslderIng partnerships, seeking out good
paitneis with shared values, and aligned seivioes to work collaboratively. We are working

together with our partners from public, private, and other VCSE (Voluntary Community

and Social Enterprise).

What we do know is the significant role of the voluntary sector in supporting education,
health, and social care as part of the local sustainability and transformation plans. APTCOO

is a valued third sector partrier in translorming our local community services.

APTCOO's support is holisbc and evolves over time, in response to the level of need and

age of the children and young people with additional needs and disabilities. APTCOO

remgnises the changes and demands that families encaunter as their children grow older.
Families develop new skills and resilience with the knowledge that APTCOO is always there
when needed. APTCOO actively seeks the views and opinions of our famliies to help
measure the impact of services and to assist in the development and planning of future

provision.

Stetewient of Trushea ReeponNRilliths

Thetrustees(whoare also thedirectorsofA Place ToCallOur0wn Limited for the purposes ofcompany Iaw)

are respoiislble for preparing the trustees' report and the financial statements in accoidance with the United

Kingdom Acmunting Standards (United Kingdom Generally Accepted Accounting Practke) awl applicable law

andregulatkx5. Company law requiresthe trustees toprepare

financial

tatements for each financial year.

Under c0mpany Iaw, the trustees must not approve the finandal statements unless they are satisfied that they

give a trveand fair view ofthe state ofaffairs of the charitable company and of its incoming resources

and appllcaUon ofresources, induding its income and expenditure for that period. ln preparing these
financial statements, the trustees are required to:

~ select suitable accounting poiides and apply them consistently;
~ observe the methods and prlndples In the Charities SORP
~ make judgements and estimates that are reasonable and prudent;
~ state whether applksbie UK Accounting Standards have been lollowed, subject to any material

departures disdosed and explained in the financial statements; and

~ prepare the financial statements on the going concern basis unless it Is appropriate to presume that

the charliable company will continue Inbuslness.



The trustees are responsible for keeping adequate accounting recordsthat are sufficien toshow and explain

the charitable company's transactions, and disclose with reasonable accuracy at any time the financial

position of the charitable company and enable them to ensure that the financial statements comply with the

Companies Act 2006. They are also responsible for safeguarding the assets ofthe charitable company and

hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.

The above report has been prepared in accordance with the provisions applicable to companies subject to the

small companies regime as set outin Part15of the Companies Act 2006 and in accordance with the Charities

SORP (FRS102).

Signed on behalf of the board

Matthew Adby

Trustee

Date 20/04/23

10



Independent Examiner's Report to the trustees of A Place To Call Our Own Limited

Import tothe charity trustees onmyexamlnaUon oflheaccaunts of@Place To Call OurOwn Umited

( the Company') d'or the period ended 31 3uly 2022.

Responslbllltlm and isasls of report

As the charity's trustees of the Company (and also its directors for the purposes of company law) you are

responsible for the preparaUon of the accounts in acmrdance with the requirements of the Companies Act

2006 (~2006 Act').

Havtng saUsfiedmyself that theaccountsof the Company are notmquired to beauditedunder Part 16of
the 2006 Act and are eligible for independent examination, I report in respect of my examination of your

thari~ accounts as carried out under secUon 145of the ChariUes Act 2011('the 2011Act'). In carrying

out my examinatke I have followed the direcUons given by the Charity Commission under section 145(5)

(b) of the 2011Act.

Independent examiner's staternant
Since your charity's gross inmme exceeded f250,000 your examiner must be a member of a listed body. I
can confirm that I am quaf fied to undertake the examlnaUon because I am a Rkav af the Association of

Chartered Certified Aocountants which is one of the lishedbodies.

I have completed my examination. I confirm that no material matters have come to my attenUon in

connecUon with the examination giving me cause to believe:

~ acmunting records were not kept in respect of the Company as required by section

386 of the 2006 Act; or

the acmunts do not acmrd with those records; or
~ theaauunts do natmmply with the acmunUng requirements ofsection 396ofthe

2006Act other than any requirement that theacmunts give a true and fair view

whkhis nota mattermnsidered as part ofan independent examlnaUon; or
~ the acmunts have not been prepared ln accordance with the methods and principles of the

Statement of Recommended Practice for accounUng and reporting by chariUes [applicable to
chariUes preparing their accounts in accordance with the Finandal Reporting Standard

applicable in the UK and Republic ofireland (FRS 102)].

I have no concerns and have come across no other matters ln connection with the examination to

Id be drawn in this report in order to enable a proper understanding of the
acmunts tobe res

Ne ng FGCA

+

Ashboume Road

Derby DE22 3AG

Dete 20/04/23
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Statement of Rnancial Acthities

(Including Income and Expenditure Account and Statement of Total Recognised Gains and Losses)

for the year ended 31july 2022
Unresbicted Restricted Total funds Total funds

funds funds 317uly 313uly
2022 2022 2022 2021

f f fNotes
Income and endowments
from:

Donations and Legacies 3 5,759 5,759 866

Charitable activities

Investments

Total Income

Expenditure on:
Raising funds
Charitable activities
Interest payable

Total Expenditure
Net income/(expenditure)
Net income/(expenditure)

before other gains/(losses)

Net movement in funds

Recondliationof funds:

58,554 930,830 989,364 757,062
81 81

64,313 930,911 995,224 757,948

16 16

82,934 645,485 728,419
1 016 1 016

82 950 646 501 729 451
9 19 653 285 426 265 773

823
623,336

466
624 159

133 789

(19,653) 285,426 265,773 133,789

13 (19,653) 285,426 265,773 133,789

Total funds brought forward 77 887 432 528 354 641 220 852

Total funds carried forward 13 97 540 717 954 620 414 354 641

All of the charity's activities derive from continuing operations during the above two periods.

The statement of financial activities for 2021 ls shown in Note 2 and the funds breakdown for

2021 is shown in Note 13.
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Balance Shoat
at 313uly 2022
Company No. 4708232

Notes 2022 2021

Axed assets
Tangible assets

Current assets
Debtors

Cash at bank and in hand

10 12,439 16,256

12,439 16,256

179,524 20,843

552, 144 418,189

731,668 439,032

liabilities
Creditors: Amounts falling due within one year

Net Current Assets

Total Assets less current liabilities

Creditors: Amounts falling due after more than one year

Total net assets

Funds of the Charity
Restricted Funds

Restricted Income funds

Unrestncted Funds

TotalFunds

12 119831 94 187

611,837 344,845

624,276 361,101

12 3 862 6 460

13 620 414 354 641

13 769,513 485 286

769,513 485,286

13 (149,099) (130,646)

13 620 414 354 641

These accounts have been prepared in accordance with the special provisions of Part 15of the

Companies Act 2006 relating to smallcompanies. Fortheyearended31March2021the

companywasentitledtoexemptionunder section 477 of the Companies Act 2006 relating

to smail companies.

The members have not required the company to obtain an audit in accordance with section 476

of the Companies Act 2006.

The directors acknowledge their responsibilities for complying with the requirements of the

ies Act 2006 with respect to accounting records and the preparation of accounts.

Lee Piercy

Trustee

Date 20/04/23



Qatament of Csshflows
for the year ended 31Duly 2022
Company No. 4708232

Notes 2022 2021

Net caah provided by/ (used In) In openstln9 acUvkles

Cash flows from Investlny activities

Interest reo ived

Purchase of tangible fixed assets

Cash provided by (used ln) Investing activities

15 134

81

15 749

81 15 N9

Cash flows from financing actMtiles
Borrowing

Repayment of borrowings

Repayment of loans

Amounts paid under finance lease
Interest paid

Cash provided by (used In) financing activttles
Increase {decrcese) ln cash and cash equivalents ln the
year

Cash and cash equivalents at the beginning of the year
Total cash and cash equivalents at the end of the year

1 016

12,904
{3,753)

g3,600)
(4,891)

1 016 19

133,955 118+80

418 189 299 309
55 144 418 189
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kobss to the Acawnts

for the year ended 313uiy 2021

1 Accounting policies

Basis of preparation

The financial statements of the charitable company, which isa public benefit entity under FRS 102, have

been prepared in accordance with the Charities SORP (FRS 102) 'Accounting and Reporting by Charities:

Statementof RecommendedPracticeapplicabletocharitiespreparing theiraccounts in accordance

with the Financial Reporting Standard applicable in the UKand Republic of Ireland (FRS 102) (effective 1
3anuary201S)', Financial Reporting Standard 102TheFinancial Reporting Standard applicable inthe

UK and Republic ofireland' and the Companies Act 2006.The financia statements have been prepared

under the historical cost Invention.

Change in basis of accounting or to previous accounts
There has been no change to the accounting policies (valuation rules and method ofaccounting) since

last year and no changes have been made to accounts for previous years.

Going concern

The fiinancia statements have been prepared on a going concern basis. The trustees assess whether the

use of going concern is appropriate i.e. whether they are any material uncertainties related to events or

conditions that maycastsigniTicantdoubtontheabilityof thecharityto continue as a going concern.

The trustees make this assessment in respect of a period of one year from the date of approval of the

financial statements.

Fund accounting
Unrestricted funds

Designated funds

Revaluation funds

Restricted funds

Income

- These are available for use at the discretion of the trustees in furtherance of
the general objects of the charity.

These are unrestricted funds earmarked by the trustees for particular

These are unrestricted funds whichincludea revaluationreserve representing

the restatement of investment assets at their market values.
- These are available for use subject to restrictions imposed by the donor or

through terms of the contract

Grants

Recognition of income - Income is induded in the Statement of Rnancial Activities (SOFA) when the

and expenditure charity becomes entitled to, and virtually certain to receive the income and

the amount of the income can be measured with sufficient reliability. Where

income has related expenditure, the income and related expenditure is

reported gross in the SOFA.

Donations and - Voluntary income received by way of donations and gifts is induded in the SOFA

legades whenreceivable and only whenthe Charityhasunconditional entitlement to
the income.
- Income irom grants or'revenue' grants, is recognised when the charity has

entitlement to the funds, any performance conditions attached be receive

and the amount can be measured reliably and is not deferred.
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1.Accorrntlny poli@co (orntinued)
Contracted services Income from contracted services is recognised as unrestrictedincome when

the relevant servkmis performed. Howevrz, if the terms of the contract limit

payments toamountsexpendedbythecharityon purposes specified inthe

contract and restrict the charity's use of any surplus then the income from

that contract is presented as restricted in the accounts.
Tax reclaims on —Income from tax redaims is induded in the SOFA at the same time as the

donations and gifts gifi/donation to which it relates.

Donated services and - These are only induded inincome(with an equivalent amount in expenditure)

facilities where the benefit to the Charity is reasonably quantifiable, measurable and

Volunteerhelp -The value of any volunteer help received is not induded inthe accounts.

Investment income - This is induded in the acmunts when receivable.

Gains/(losses) on - This indudes any gain or loss resulting from revaluing investments to rrelet

revaluation of value at the end of the year.

Fixed

Gains/(losses) on - This includes any gain or loss on the sale of investments.

investment assets

Expenditure
Recognition of
expenditure

Expenditure on

raising funds
Expenditure on

charitable activities

Grants payable

Governance costs

Other expenditure

- Expenditure is recognised on an accruals basis. Expenditure indudes any VAT

which cannot be fully recovered, and is reported as part of the expenditure to
which it relates.

- These comprise the costs associated with attracting voluntary income,

fundraising trading costs and investment management msts.
- These comprise the costs incurred by the Charity in the delivery of its activities

and services inthe furtherance of itsobjects for its beneficiaries. Itindudes
both costs that can be allocated directly to such activities and those costs of an

indirect nature necessary to support them.
- All grant expenditure is accounted for on an actual paid basis plus an accrual

forgrantsthathavebeen approved bythetrusteesat the end oftheyear
but not yet paid.

- These include those costs associated with meeting the constitutional and

statutory requirements of the Charity, induding any audit/independent

examination fees, costs linked to the strategic management of the Charity

together with a share of other administration costs.
- These are support costs not allocated to a particular activity.

Taxation
The charity is exempt from corporation tax on its charitable activities.

10% Straight line basis
25% Reducing balance basis
20% Straight line basis
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Tangible flxad aaeeta and depreciation
Depreciation is provided at the following annual rates in order to write off each asset over its

estimated

Land and Buildings improvements

Motor vehides

Equipment



Trade and other deblora
Trade and other debtors are recognised at the settlement amount due after any trade discount offered.

Prepayments are valued at the amount prepaid net of any trade discounts due.

Cash and cash eqaivalentI
Cash and cash equivalentscomprise cash atbankand onhand, demand deposits with banks and other

short-term highly liquid investments with original maturities of three months or less and bank

In the statement of financia position, bank overdrafts are shown within borrowings or current liabilities.

In the Statement of Cash Rows, cash and cash @uivalents are shown net of bank overdrafts that are repayable

on demand and form an integral part of the company's cash management.

Trade and other credItors
Short term creditors are measured at the transaction pdce. Other creditors and provisions are

~ecognised where the charity has a present obligation resulting from a past event that will probably result

in the transfer of funds to a third party and the amount due to settle the obligation can be measured or

esbmated reliably, Creditors and provisions are normally recognised at their settlement amount after

allowing for any trade discounts due.

Leased assets
Where thecharity enters into a lease which entails taking substantially all the risks andrewards of
ownership of an asset, the tease is treated as a finance lease. Leases which do not transfer substantially all

the risks and rewards of ownership to charity are classified as operating leases.

Assets held under finance leases are initially recognised as assets of the charity at their fair value at the

inception of the lease or, if lower, at the present value of the minimum lease payments. The

corresponding liabiiity to the lessor is included in the balance sheet as a finance lease obligation, Lease payments

are apportioned between finance expenses and reduction of the lease obligation so as to achieve a constant

rate of interest on the remaining balance of the liability.

Finance expenses are recognised immediately, unless they aredirectlyattribuhble to qualifying assets, in

whichcasetheyarempitalisedinaccordance with thecharity's pollcyonborrovvirig costs.

Assets held under finance leases are depreciated in the same way as owned assets.

Opeating lease payments are recognised as an expense on a straight-tine basis over the lease term. In the
event that lease incentives are received to enter into operating leases, such incentives are

recognised asa liability. The aggregate benefitofincentives isrecognised as a reduction ofrental

expense on a straight-line basis.
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Pension costs
The charity operates a defined contribution plan for its employees. A defined contribution plan is a

pension plan under which the company pays fixed contributions into a separate entity.

Once the contributions have been paid the company has no further payments obligations. The

contributions are recognised as expenses when they fall due. Amounts not paid are shown in accruals in

the balance sheet. The assets of the plan are held separately from the company inindependently

administered funds.

Company status
The company isa private company limited by guarantee and consequently does not have share capital.

Each of the trustees is liable to contribute an amount not exceeding El towards the assets of the

charity in the event of liquidation.

2. Statement of Financial Activities - prior
'year

Unrestricted Reslricted

funds funds

2021 2021

Total
funds
2021

Income and endowments from:
Donations and Legacies
Charitable activities

Investments

Total

Expenditure on:
Raising funds

Charitable activities

Interest payable

Total

886 886
23,540 733,522 757,062

24 426 733 522 757 948

823 823
49,462 573,874 623,336

466 446

50,285 573,874 624,159

Net expenditure
Netlncome before other gains/(leases)
Net Movement in funds
RoconcNlation of funds

Total funds brought forward

Total Funds carried forward

25,859 159,648 133,789
(25,859) 159,648 133,759
(25,859) 159,648 133,759

(52,058) 272,880 220,852

(77,887) 432,528 354,641
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Notes to the Accounts

3.Income frwn Donrrtions
and legacies

Personal donations
Donations from
companies

Unrestrict Restricted
ed

783

4 976
5,759

Total funds
2022

783

4,976
5,759

Total funds
2021

122

Contracted Services

Grants

Generated Income

58,554

58 554

779,145

151,685
81

930 911

*Income from charitable acbvities
Unrestricted Resbicted Total funds

2022
837,699

151,685
81

989 465

Total funds
2021

634,107

121,664
1 291

757 062

5. Income from Investments
Interest receivable on bank deposits

6. Expenditure on raising funds

Total
2022

81
81

Total
2021

0

ActMties and Events
Unrestricted Restrictecf

16
16

Total
2022

16
16

Total
2021

823
823

7. Expenditure on charitable
activities

Con~ services
Grants and donations

Generated income

Unrestricted
82,934

Restricted
646,501

Total
2022

729,435

Total
2021

479,793
116,330

27 213
82 934 646 501 729 435 623 336

Ail cost relates to the Charity's primary activity.
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I.Truataaa remuneration and expanaae
No trustees, nor any persons connected with them, have received any remuneration from the charity

during the period.

9. Nat lncxwne befere transitara

This is stated after charging:

Depreciation of owned fixed assets

Independent Examine& fee

Other fees paid totheauditoror Independent
examiner

Salaries and wages
Social security costs and pensions

2022

3,816

1,800

3,355

420, 180
71,467

500,618

3,529

1,600

3,355

36S,868
34/62

403,230

No employee rectived emolUments in excess of f60,000. None of the trustees have been paid any

remuneration or received any other benefits from an employment with the charity or a related entity.

The average monthly number of f'ull time equivalent employees during the year was as follows:

2022 Number

Management

Admin support

Frontfine staff

Total

5

6

13

24

3

9

i5

10.Tanpibla fixed macha
Land and Equipment Motor

building ve hides

imprerements

Total

Cost or reratuation

At 1 August 2021

At 313uly 2022

31,0N

31,094

1,495 25,009 57,598

1,495 25,009 57,598

Oepredation and impairment
At 1 August 2021
Depreciation charge for the year

At 31 3uly 2022

Net book values

At 31 3uly 2022
At 31 3uly 2021

29,861
135

29,996

1/33
1,190 10,151
1,487 13,536

12 439
16,256

8 ll,473 41,342
297 3,384 3,816

305 14,857 45,158
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11.Debtors
2022 2021

Trade debtors
Prepayments and accrued income

174,484

5,040

179,524

2,678
18,165
20,843

i2. Creditors:

amounts falling due within one year

Obligations under finance lease and hire purchase contracts

Trade creditors
Other taxes and social security
Other loans
Accruals and deferred income

Creditors:
amounts falling due after one year

Obligations under finance lease and hire purchase contracts

J

Other loans

2022

2,599

15,746

15,843

85 644

119832

2022

3,862

3,862

2021

2,599
5,899
9,240
3,573

72 876
94 187

202i

5,866
604

6 460

'The hire purchase creditor is secured on the assets acquired under the contract.

Deferred income indudes a legacy donation of k55,033 which is preserved in a separate bank account

and agalnst which no expenditure has been incurred. The charity is continuing to conduct a scoping

exercise for a property in Bassetlaw that meets the terms of thedeed.
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13.Movement infunds

Incoming

(induding
other

gains/loess
s)

Resources At 313uly 2022
expended

At 1
August
2021

759,925

9,588

769,513

(149,099)

620 414

Funding todeliver commissioned education, healthand care placements.

The education offer is supported by the holistic family support provided

through the charity.

Funding to support our families throughout the Summer delivering

Grow, Make and Eat sessions, these sessions included activities

comprising simple construction, gardening, cooking, wildlife,

friendly activities, making planting quick and easy, team activities

increasing interest and engagement in gardening, cooking, and

healthier iifestyles, raising self-esteem, self-belief and enthusiasm.

Funding was also awarded for trips out f'or families.

APTCOO support services for Nottinghamshire County Council.

Investment for training, enterprise, and employability work carried out by

the charity.

The teachers' pension employer contribution grant (TPECG) supports

schools and local authorities with the cost of the increase in employer

contributions to the teachers' pension scheme.

APTCOO is contracted to provide a Flexible Shot Breaks Service

supporting children and young people with special needs and disabilities

within the community, these children and young adults are unable to
access universal settings.

Fundays in Notbnghamshire

Notts CC US
Uoyds Foundation

Teacher Pension Grant

Notts CC Short Breaks

Restricted funds:
Restricted income funds:
Education

Donations and Other
Teacher Pension Grant

Bassetlaw CCG

To&/ 485,287 930,911 (646,685)

Unrestricted funds:
General funds (130,646)

Total f'unds 354,641 995,224 (729,451)
Movement in f'unds (continued)

Purposes and restrictions in relation to the funds:
Restricted funds:
Education



Movement in funds (continued)

Purposes and restrictions in relation to the funds:

Restricted funds:

Bassetlaw CCG To offer APTCOO support services from an approved location within

Bassetlaw District.

Education

Fundays in Nottinghamshire

Notts CC Grant Aid

Lioyds Invest
Teacher Pension Grant
Notts CC Short Breaks
Bassetlaw CCG

Total

Unrestricted funds:
General funds

Total funds

At 13uly Incoming Resources

2020 resources expended

280,344 596,670 (397,062)

4,243 (4,243)

4,375 (4,375)
25,000 (25,000)

5,334

10,945 (10,945)

86,955 (86,955)

At 313uly
2021

479,952

5,334

280,344 733,522 (528,580) 485,286

(59,492) 24,426 (95,579) (130,646)

220,852 757,948 (624,159) 354,641

14.Commitments
Opera5ng lease commitments

Annual commitments under non-cancellable operating leases are as follows:

2022
Land and

buildings

2021
Land and

buildings

Operating leases with expiry date:
Within one year

Within 2-5 years

Over five years

52,300

42,800

10,800

51,600
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15.Reconciliation of net movement in funds to net cash flow from operating
acbvities

2022 2021

Net movement in funds

Add back depreciation charge
Add interest payable on hire purchase
Add interest payable on loans

Deduct interest income shown in investing activities

Decrease (increase) in debtors

Increase (decrease) in creditors

Net cash generated by operating activities

265,773

3,816
589

427

(81)

(158,681)

23,046

134 889

133,789

3,529

442

465

6,900

8,843

183 988

16.Related party disclosures
There have been no related party transactions during the period.

Controlling party
The company is limited by guarantee and has no share capital; thus no single party controls the

company.


