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DONCASTER ETHNIC MINORITY
REGENERATION PARTNERSHIP
England & Wales · Charity number 1092411

Details

Other names DEMRP

Status Registered

Legal form Other

Company number 04633099

Registered 2002-06-12

Register View on the Charity Commission register

Contact

Address Demrp
4-6 Thorne Road
Doncaster
South Yorkshire
DN1 2HS

Phone 01302341600

Email donemrp@hotmail.com

Website www.demrp.co.uk

Activities

Objects: TO DEVELOP THE CAPACITY AND SKILLS OF THE MEMBERS OF THE SOCIALLY AND
ECONOMICALLY DEPRIVED ETHNIC MINORITY COMMUNITIES OF DONCASTER AND SOUTH
YORKSHIRE, IN SUCH A WAY THAT THEY ARE BETTER ABLE TO IDENTIFY, AND HELP MEET, THEIR
NEEDS AND TO PARTICIPATE MORE FULLY IN SOCIETY.

Activities: DEMRP undertakes employment, education, training, social & economic community development
activities, targeting young, elderly, women, ethnic minorities and unemployed.DEMRP as an umberlla/
resourse body undertakes and provides consultation, research, advocacy, advice / information services.

https://opencharities.uk/ew/1092411
https://find-and-update.company-information.service.gov.uk/company/04633099
https://register-of-charities.charitycommission.gov.uk/en/charity-search/?p_p_id=uk_gov_ccew_onereg_charitydetails_web_portlet_CharityDetailsPortlet&p_p_lifecycle=0&p_p_state=maximized&p_p_mode=view&_uk_gov_ccew_onereg_charitydetails_web_portlet_CharityDetailsPortlet_regId=1092411
mailto:donemrp@hotmail.com
www.demrp.co.uk
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Classification

• How: Provides Services, Provides Advocacy/advice/information, Sponsors Or Undertakes Research, Acts
As An Umbrella Or Resource Body

• What: General Charitable Purposes, Education/training, The Advancement Of Health Or Saving Of Lives,
Arts/culture/heritage/science, Amateur Sport, Environment/conservation/heritage, Economic/community
Development/employment, Human Rights/religious Or Racial Harmony/equality Or Diversity

• Who: Children/young People, Elderly/old People, People With Disabilities, People Of A Particular Ethnic
Or Racial Origin, Other Charities Or Voluntary Bodies, Other Defined Groups, The General Public/mankind

Geography

• Area of benefit: THE SOCIALLY AND ECONOMICALLY DEPRIVED ETHNIC MINORITY
COMMUNITIES OF DONCASTER AND SOUTH YORKSHIRE.

• Barnsley

• Doncaster

• Rotherham

• Sheffield City

Finances

Period end Income Expenditure Assets Employees

2025-03-31 £92,844 £112,347 - -

2024-03-31 £65,130 £112,429 - -

2023-03-31 £89,447 £102,379 - -

2022-03-31 £80,216 £101,396 - -

2021-03-31 £116,589 £120,837 - -

Trustees

Name Role Appointed

Christopher Xenofontos 2021-12-14

MOHAMMAD MUNIWAR 2012-04-12

ZABIDA RASHID

https://opencharities.uk/ew/1092411
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DEMRP Trustees Report 2025 
 
DEMRP continues to deliver a clearly focused social and economic regeneration activities and developing and 
delivering education, training and employment opportunities to BAME and hard to reach communities  
 

As a small voluntary and community sector organisation delivering services locally through funded by the 
Community Fund, DEMRP continues to develop progression routes from non-accredited to accredited 
training and capacity building and support service & activities targeting the most vulnerable and deprived 
marginalised communities. 
 

During the financial year 24/25 DEMRP has been funded to provide development support services by the 
Community Fund and using its own resources i.e. Drop-in information, advice & guidance,  ESOL and Secure 
English Language Test preparation courses, assist with support around issues of debt and money 
management, employability training and Health & wellbeing activities and physical & mental wellbeing 
support services to over 540 BAME and local disadvantaged communities, without their support it would not 
have been possible to continue to deliver our services. 
 

DEMRP continues to invest heavily in working with the local community, partners and other general and 
specialist infrastructure organisations to ensure that we continue to deliver high quality of education, 
employment, community development and training opportunities to encourage BAME learners to make 
informed choices and DEMRP widening participation agenda.  
 

We hope that this report gives a good flavour of the work of the organisation over the last year, an indication 
of the identified learning needs that translate into future work, and the significant contribution that the 
DEMRP and its staff / volunteers makes to building the capacity of the VCS in Doncaster and in the sub region, 
and ultimately improving the quality of life for local residents of Doncaster. We completed the financial year 
2024/25 with a roll-on grant funding from the Community Fund. 
 

In addition to our core aims and objectives, we set out to achieve the following: 
 

1. To extend our training programmes in order to attract a wider range of learners from local  
neighborhood individuals,  groups and organisations 

 

2. To ensure that our outreaching targeted more marginalised groups that have not taken up training and 
integration opportunities in the past and find ways of ensuring individual participants ’ skills’ needs and 
shortages were addressed  

 

3. To actively seek new partnerships that could facilitate access to the resources necessary to help us to 
be more proactive in responding to the learning and employability skill needs of Doncaster and the 
surrounding area.  

 

4. To apply different accreditation and progression routes that could be utilises on any of the courses that 
we run, so that learners have the wider choices of gaining qualification ‘round off’ their learning 
through a process of reflection that they then receive accreditation for. 

 

5. To continue to develop and increase our capacity to work in partnership more effectively so as to 
increase the organisations sustainability  
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DEMRP Trustees Report 2024 
 
DEMRP continues to deliver a clearly focused social and economic regeneration activities and developing and 
delivering education, training and employment opportunities to BAME and hard to reach communities  
 

As a small voluntary and community sector organisation delivering services locally through funded by the 
Community Fund, DEMRP continues to develop progression routes from non-accredited to accredited 
training and capacity building and support service & activities targeting the most vulnerable and deprived 
marginalised communities. 
 

During the financial year 23/24 DEMRP has been funded to provide development support services by the 
Community Fund and using its own resources i.e. Drop-in information, advice & guidance,  ESOL and Secure 
English Language Test preparation courses, assist with support around issues of debt and money 
management, employability training and Health & wellbeing activities and physical & mental wellbeing 
support services to over 550 BAME and local disadvantaged communities, without their support it would not 
have been possible to continue to deliver our services. 
 

DEMRP continues to invest heavily in working with the local community, partners and other general and 
specialist infrastructure organisations to ensure that we continue to deliver high quality of education, 
employment, community development and training opportunities to encourage BAME learners to make 
informed choices and DEMRP widening participation agenda.  
 

We hope that this report gives a good flavour of the work of the organisation over the last year, an indication 
of the identified learning needs that translate into future work, and the significant contribution that the 
DEMRP and its staff / volunteers makes to building the capacity of the VCS in Doncaster and in the sub region, 
and ultimately improving the quality of life for local residents of Doncaster. We completed the financial year 
2023/24 with a roll-on grant funding from the Community Fund. 
 

In addition to our core aims and objectives, we set out to achieve the following: 
 

1. To extend our training programmes in order to attract a wider range of learners from local  
neighborhood individuals,  groups and organisations 

 

2. To ensure that our outreaching targeted more marginalised groups that have not taken up training and 
integration opportunities in the past and find ways of ensuring individual participants ’ skills’ needs and 
shortages were addressed  

 

3. To actively seek new partnerships that could facilitate access to the resources necessary to help us to 
be more proactive in responding to the learning and employability skill needs of Doncaster and the 
surrounding area.  

 

4. To apply different accreditation and progression routes that could be utilises on any of the courses that 
we run, so that learners have the wider choices of gaining qualification ‘round off’ their learning 
through a process of reflection that they then receive accreditation for. 

 

5. To continue to develop and increase our capacity to work in partnership more effectively so as to 
increase the organisations sustainability  
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DEMRP Trustees Report 2023 
 
DEMRP continues to deliver a clearly focused social and economic regeneration activities and developing and 
delivering education, training and employment opportunities to BAME and hard to reach communities  
 

As a small voluntary and community sector organisation delivering services locally through funded by the 
Community Fund, DEMRP continues to develop progression routes from non-accredited to accredited 
training and capacity building and support service & activities targeting the most vulnerable and deprived 
marginalised communities. 
 

During the financial year 22/23 DEMRP has only been funded to provide development support services by 
the Community Fund i.e. Drop-in information, advice & guidance,  ESOL and Secure English Language Test 
preparation courses, assist with support around issues of debt and money management, employability 
training and Health & wellbeing activities and physical & mental wellbeing support services to over 450 BAME 
and local disadvantaged communities, without their support it would not have been possible to continue to 
deliver our services. 
 

DEMRP continues to invest heavily in working with the local community, partners and other general and 
specialist infrastructure organisations to ensure that we continue to deliver high quality of education, 
employment, community development and training opportunities to encourage BAME learners to make 
informed choices and DEMRP widening participation agenda.  
 

We hope that this report gives a good flavour of the work of the organisation over the last year, an indication 
of the identified learning needs that translate into future work, and the significant contribution that the 
DEMRP and its staff / volunteers makes to building the capacity of the VCS in Doncaster and in the sub region, 
and ultimately improving the quality of life for local residents of Doncaster. We completed the financial year 
2022/23 with a roll on grant funding from the Community Fund. 
 

In addition to our core aims and objectives, we set out to achieve the following: 
 

1. To extend our training programmes in order to attract a wider range of learners from local  
neighborhood individuals,  groups and organisations 

 

2. To ensure that our outreaching targeted more marginalised groups that have not taken up training and 
integration opportunities in the past and find ways of ensuring individual participants ’ skills’ needs and 
shortages were addressed  

 

3. To actively seek new partnerships that could facilitate access to the resources necessary to help us to 
be more proactive in responding to the learning and employability skill needs of Doncaster and the 
surrounding area.  

 

4. To apply different accreditation and progression routes that could be utilises on any of the courses that 
we run, so that learners have the wider choices of gaining qualification ‘round off’ their learning 
through a process of reflection that they then receive accreditation for. 

 

5. To continue to develop and increase our capacity to work in partnership more effectively so as to 
increase the organisations sustainability  
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DEMRP Trustees Report 2022 
 
DEMRP continues to deliver a clearly focused social and economic regeneration activities and developing and 
delivering education, training and employment opportunities to BAME and hard to reach communities  
 

As a small voluntary and community sector organisation delivering services locally through funded by the 
Community Fund, DEMRP continues to develop progression routes from non-accredited to accredited 
training and capacity building and support service & activities targeting the most vulnerable and deprived 
marginalised communities. 
 

During the financial year 21/22 DEMRP has only been funded to provide development support services by 
the Community Fund i.e. Drop-in information, advice & guidance,  ESOL and Secure English Language Test 
preparation courses, assist with support around issues of debt and money management, employability 
training and Health & wellbeing activities and physical & mental wellbeing support services to over 450 BAME 
and local disadvantaged communities, without their support it would not have been possible to continue to 
deliver our services. 
 

DEMRP continues to invest heavily in working with the local community, partners and other general and 
specialist infrastructure organisations to ensure that we continue to deliver high quality of education, 
employment, community development and training opportunities to encourage BAME learners to make 
informed choices and DEMRP widening participation agenda.  
 

We hope that this report gives a good flavour of the work of the organisation over the last year, an indication 
of the identified learning needs that translate into future work, and the significant contribution that the 
DEMRP and its staff / volunteers makes to building the capacity of the VCS in Doncaster and in the sub region, 
and ultimately improving the quality of life for local residents of Doncaster. We completed the financial year 
2021/22 with a roll on grant funding from the Community Fund. 
 

In addition to our core aims and objectives, we set out to achieve the following: 
 

1. To extend our training programmes in order to attract a wider range of learners from local  
neighborhood individuals,  groups and organisations 

 

2. To ensure that our outreaching targeted more marginalised groups that have not taken up training and 
integration opportunities in the past and find ways of ensuring individual participants ’ skills’ needs and 
shortages were addressed  

 

3. To actively seek new partnerships that could facilitate access to the resources necessary to help us to 
be more proactive in responding to the learning and employability skill needs of Doncaster and the 
surrounding area.  

 

4. To apply different accreditation and progression routes that could be utilises on any of the courses that 
we run, so that learners have the wider choices of gaining qualification ‘round off’ their learning 
through a process of reflection that they then receive accreditation for. 

 

5. To continue to develop and increase our capacity to work in partnership more effectively so as to 
increase the organisations sustainability  
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DEMRP Trustees Report 2021 
 
DEMRP has like most charities diversified in the way it delivers focused social and economic 
regeneration activities and education, training and employment skill opportunities to BAME and 
disadvantaged, low income families and the hard to reach communities  
 

Despite being a medium size voluntary and community sector organisation we take a larger role in 
delivering services locally through partnerships with the National Lottery Community  Fund, the Good 
Things Foundation and the Local Authority DMBC as DEMRP continues to develop progression 
routes from non-accredited to accredited skills training, Health & Wellbeing activities, ESOL 
Language and Integration support  and community capacity building provision targeting the most 
vulnerable and deprived marginalised communities. 
 

During 2020/21 DEMRP received funding development support from the National Lottery 
Community Fund, Good Things Foundation, and DMBC (Local Authority) to provide Drop-in 
information, advice & guidance, ESOL and Secure English Language Test preparation courses, 
assist with preparing Applications to the Home Office and deliver employability training and Health 
& wellbeing activities. food bank and physical & mental wellbeing support services to over 1,900 
BAME and local disadvantaged communities, without their support it would not have been possible 
to continue to deliver our services. 
 

The COVID 19 Pandemic has had a major impact in the confidence and health of the community at 
large and the users of our services particularly the BAME community as barriers such as language, 
limited translated information & advice and shortage of access to cultural sensitive food provision 
while on lockdown, high tier levels and or shielding which presented additional barriers, however 
DEMRP coordinated volunteers to deliver food, household & hygiene and vital Personal Protection 
Equipment to vulnerable groups and befriend isolated individuals.  
 
DEMRP has been widening its online service delivery and the use of media to address restrictions 
placed by the pandemic safeguarding regulations and worked towards making the centre COVID 
secure for the ongoing future of delivery of our services. DEMRP work was recognised by the 
National ‘2021 Census Purple Plaque Award’ for the community services it provided throughout the 
pandemic lockdowns.      
 
DEMRP continues to maintain working with the local community, partners and other general and 
specialist infrastructure organisations to ensure that we continue to deliver high quality of education, 
employment, health & wellbeing community development and training opportunities to encourage 
BAME learners to make informed choices and DEMRP widening participation agenda.  
 

We hope that this report gives a good flavour of the continued work of the organisation in exceptional 
circumstances last year, and the significant contribution that the DEMRP and its staff / volunteers 
makes to building the capacity of the VCS in Doncaster and in the sub region, and ultimately 
improving the quality of life for local residents of Doncaster. We have successfully completed the 
financial year 2020/21 in a position which has enabled us to continue our work due to ongoing 
support from the National Lottery Community Fund. 
 

In addition to our core aims and objectives, we set out to achieve the following: 
 

1. Wider access to our online training and support programmes in order to attract a wider range 
of learners / users from local neighborhood individuals, groups and organisations 

 

2. To ensure that our outreaching is targeted more marginalised groups that have not previously 
taken up training, development activities and integration opportunities in the past and find ways 
of ensuring individual participants’ skills’ and other needs can be addressed.  

 
 



 

3. To actively seek and develop new partnerships that could facilitate access to the resources 
necessary to help us to be more proactive in responding to the community development, 
learning and employability skill needs of Doncaster and the surrounding area.  

 

4. To apply different accreditation and progression routes that could utilise the courses that we 
run, so that learners have the wider choices of gaining qualification ‘round off’ their learning 
through a process of reflection that they then receive accreditation for. 

 

5. To continue to develop and increase safe and secure capacity to work in partnership more 
effectively so as to increase the organisations sustainability 

 
 
Zabida Rashid- Chair / Director  
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