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The Trustees are pleased to present the annual and strategic report (which includes the Directors’ Report 
required by company law) and financial statements for the year ended 30 June 2023. 
 
Corporate Governance 
The following have been in place for the year ended 30 June 2023 and up to the date of approval of the 
financial statements. 
 
Governing document and approach 
The College is a charitable company limited by guarantee, incorporated on 26 June 2001 and registered as 
a charity on 13 May 2002. In the event of the company being wound up members are required to 
contribute an amount not exceeding £10. The company was established under a Memorandum of 
Association that established the objects and powers of the charitable company; these were incorporated 
into the Articles of Association in 2010, and the Articles of Association now comprise the primary 
governing document. The Articles of Association were revised during 2019, in step with a Governance 
Policy adopted in January 2019, and were approved by the Charity Commission in June 2019.  
 
The College’s approach to governance applies the Public Interest Governance Principles of the Office for 
Students. It also follows the good practice for the Higher Education sector identified in “The Higher 
Education Code of Governance” produced by the Council of University Chairs. In particular, the Board of 
Trustees adopts and implements the core values of that document. The College affirms and adopts the 
Nolan “Principles of Public Life”, upon which the Higher Education Code of Governance builds.  
 
Organisational structure 
The Company Directors are the Trustees of the Charity. By virtue of office, as Directors and Trustees, they 
are voting Members of the Company and are fully responsible, under UK law, for the direction and 
development of the work of the College. Together they constitute the Board of Directors of the Company 
and the Board of Trustees of the Charity. Within this document the Directors are generally referred to as 
Trustees, and the Board of Directors as the Board of Trustees. This body is both unambiguously and 
collectively accountable for institutional activities and takes all final decisions on matters of fundamental 
concern to the College. Thus, the Board of Trustees is the governing body of Moorlands College in the 
terms of both the Office for Students and the Quality Code for Higher Education. 
 
The Trustees who have served during the year are set out on page 1. In accordance with the Articles of 
Association, revised in June 2019, each Trustee is appointed for a term of three years and is required to 
retire at the end of that term, although they may be eligible for reappointment; Trustees must stand 
down for at least one year after three consecutive terms. No remuneration is paid to Trustees in the role 
of Trustee; expenses can be reimbursed for travel to Board meetings, for the cost of care for dependants 
or, for the Chair only, loss of income. Payments to Trustees for work in other capacities (usually teaching) 
are disclosed in Note 4 of the Financial Statements. The Trustees have been supported administratively by 
an employee of the College functioning as a clerk to the Board. 
 
The Executive Leadership Team (ELT) is the key management group, led by the Principal or the 
Accountable Officer, for day-to-day operation of the College. ELT members attended Board meetings 
during the year for most items. Trustees are involved in the processes to appoint and remunerate ELT 
members. The Trustees review the levels of staff salaries annually and take note of the CPI, cost of living 
and the financial situation of the College, with no automatic entitlement to an annual salary increase. The 
Trustees aim that College pay levels are appropriate both to the experience and responsibilities of staff 
members and to the market sector. During the year the Principal’s role was vacant; the Vice-Principal 
(Strategy), Ian Coffey, had been appointed by the Board as Acting Principal from 12 February 2022 until 31 
August 2022; the Executive Director, Andy du Feu, was appointed as the Accountable Officer from 1 
September 2022, and as Principal from 1 August 2023.  As part of a management team review, the ELT-
level posts of Head of Undergraduate Studies and Head of Postgraduate Studies were replaced by Director 
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of Learning and Student Experience and, reporting to it, Head of Research and Professional Development. 
From 1 August 2023, only the first of these is an ELT-level post. 
 
Representation at Board meetings 
The Principal, ELT members and student and staff representatives are participants in Board of Trustee 
meetings, providing necessary perspectives for the Board to govern effectively. The Principal and the 
representatives have full rights of attendance and participation in meetings but, in line with the College’s 
constitution as a charity, as employee and beneficiaries of that charity, they do not have voting rights. In 
particular, student representatives have no less rights of participation and are not in any way 
disadvantaged in comparison to student representatives in the governance arrangements of other Higher 
Education institutions where the governing body is not structured as a board of trustees bearing ultimate 
responsibility according to charity law. Neither the Principal nor representatives are routinely excluded 
from discussions, though representatives would not normally be present at discussions relating to 
individual, identifiable students or staff members. 
 
Recruitment and appointment of new Trustees 
The range of experience and professional expertise of Trustees is kept under review and, when seeking to 
appoint new Trustees, full consideration is given to any perceived gaps. New Trustees are normally 
identified through personal contact of existing Trustees, with the process then managed by the 
Nominations Committee. The Trustees have power to appoint additional Trustees; there is no maximum, 
but the number of Trustees should never be less than five. Prospective Trustees will normally be invited to 
one or more Board meetings, to observe how the Board functions, before an appointment is processed. 
Currently, active steps are being taken to ensure that the current number increases with appropriately 
skilled Trustees. 
 
Trustee induction and training 
New Trustees are inducted in accordance with an agreed procedure, meeting with key staff, and receiving 
details of the legal and governance structures of the College, and background to the history and current 
issues under consideration by the Board. Training needs of the Board and its individual Trustees are 
reviewed on a regular basis by the Board in conjunction with an annual self-assessment of Board 
performance. Trustees are regularly informed as to external trustee training courses that are available. 
 
Risk management 
The Trustees, through the Audit and Risk Committee (ARC), regularly examine the major risks that the 
College faces, when reviewing and updating the risk register. The risk register outlines the most significant 
governance, academic, planning, operational, human resources, financial and external risks, and the 
control and monitoring processes in place to mitigate or eliminate the risks. Progress on further actions 
identified to mitigate risks or improve control processes are monitored and reported back to ARC and to 
the Board as required. Two of the major risks are loss of income through low student numbers, mitigated 
by continuous marketing and maintaining the quality of our educational provision; and the impact of 
government and regulatory requirements, mitigated by carefully meeting current submission deadlines 
and developing positive relationships to monitor future change. 
 
Advisors 
Details of the College’s auditors and bankers are disclosed on page 1. During the year the College has also 
used the consultancy services of Keelys and MSP Business Services to provide advice and support in 
employment law and HR, health and safety, and food safety management within the College. We also 
made use of consultancy from Frank Analysis to support strategic development and fundraising initiatives, 
and Carnelian Search for senior staff recruitment. 
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Primary responsibilities of the Board of Trustees: 
- to set and agree the mission, strategic vision and values of the College with senior management and in 

line with the College’s registration as a charity; 
- to agree long-term academic and business plans and key performance indicators and ensure that 

these meet the interests of stakeholders, especially staff, students and graduates;  
- to ensure that processes are in place to monitor and evaluate the performance and effectiveness of 

the College against the strategy, plans and approved key performance indicators, which should be, 
where possible and appropriate, benchmarked against those of other comparable institutions;  

- to delegate authority to the Principal, as chief executive, for the academic, corporate, financial, estate 
and human resource management of the College, and to establish and keep under regular review the 
policies, procedures and limits within such management functions as shall be undertaken by and 
under the authority of the Principal;  

- to oversee the assessment and management of risk, monitoring and reviewing a register of risks, and 
determining appropriate actions in response to risks; 

- to ensure the establishment and monitoring of systems of control and accountability, including 
financial and operational controls, value for money assessments, and procedures for handling internal 
grievances and for managing conflicts of interest; 

- to establish processes to monitor and evaluate the performance and effectiveness of the Board of 
Trustees itself; 

- to conduct its business in accordance with best practice in HE corporate governance and with the 
principles of public life drawn up by the Committee on Standards in Public Life;  

- to safeguard the good name and values of the College; 
- to appoint the Principal as chief executive, and to put in place suitable arrangements for monitoring 

their performance; 
- to appoint a Clerk to the Board of Trustees and to ensure that, if the person appointed has managerial 

responsibilities in the institution, there is an appropriate separation in the lines of accountability;  
- to be the employing authority for all staff in the College and to be accountable for ensuring that an 

appropriate human resources strategy is established; 
- to be the principal financial and business authority of the College, to ensure that proper books of 

account are kept, to approve the annual budget and financial statements, and to have overall 
responsibility for the institution’s assets, property and estate; 

- to be the College’s legal authority and, as such, to ensure that systems are in place for meeting all the 
College’s legal obligations, including those arising from contracts and other legal commitments made 
in the College’s name (this includes accountability for health, safety and security and for Equality, 
Diversity and Inclusion);  

- to receive assurance that adequate provision has been made for the general welfare of students; 
- to act as trustee for any property, legacy, endowment, bequest or gift in support of the work and 

welfare of the College; 
- to ensure that the College’s governing documents are followed at all times and that appropriate 

advice is available to enable this to happen; 
- to promote a culture which supports Equality, Diversity and Inclusion across the College;  
- to maintain and protect the principles of academic freedom and freedom of speech regulation;  
- to ensure that all students and staff have opportunities to engage with the governance and 

management of the College.  
 
Committees 
The Trustees appoint Committees, comprising representatives of the Board, supported by staff, including 
the Clerk to the Board, to facilitate detailed areas of its work, with a duty to report back and make 
recommendations to the Board of Trustees. As at 30 June 2023, these Committees comprise: 
 
Audit and Risk: M Moore (Chair), G Jeffries, H Samushonga; with A du Feu, I Kirby, M Mellor 
Finance and Resources: J Coltman (Chair), T Goulding, G Jeffries; with A du Feu, D McLellan, M Mellor 
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Nominations: T Goulding (Chair), K Pinnell; with A du Feu, T Mantell 
Remuneration: J Coltman (Chair), T Goulding, K Pinnell; with A du Feu, D McLellan. 
 
From time to time, the Trustees set up specific Working Groups, but none met during 22/23. Other groups 
covering Strategy Monitoring; Equality, Diversity and Inclusion; Recruitment Marketing and Fundraising; 
and Prevent are management groups, with some Trustees involved to provide input and advice. 
 
Links with Other Educational Institutions 
Links with the University of Gloucestershire have continued, both to maintain the validation requirement 
and to facilitate improvement of academic standards at the College. Effectiveness of the partnership 
between the University and the College is monitored by a major review every five years, the most recent 
being April 2020 when a new five-year collaborative agreement was signed lasting until August 2025. 
 
The College works in partnership with South West Youth Ministries (SWYM) to administer the delivery of 
our BA degree course via our regional centre of Moorlands South West.  The partnership with SWYM was 
reviewed during the year and continues to operate effectively. 
 
We have a similar administrative partnership with Youthlink: NI to support the delivery of our BA degree 
course at our regional centre in Northern Ireland; that partnership was also reviewed during the year. 
Following a decision last year to suspend recruitment to that course, the NI regional centre has moved to 
a teach-out phase, with 2023/24 as its final year. A relationship with Youthlink: NI is expected to continue 
but with a marketing and recruitment focus. 
 
The College is a member of Guild HE, and we also maintain contact with like-minded theological colleges 
through informal networks of Principals, Bursars and Facilities staff. 
 
Accreditations 
Since October 2018, the College has been registered with the Office for Students (OfS) as a Higher 
Education Provider (Approved Fee Cap status). By this, our BA and MA courses are designated, at full-time 
and part-time levels, for support through Student Finance. This loan support can be accessed by eligible 
students from all parts of the UK, in accordance with local legislation. As required by OfS registration, we 
participate in the National Students Survey and provide data to the Higher Education Statistics Agency. 
 
Our BA Applied Theology (Youth and Community Work) degree is validated by the National Youth Agency 
as meeting the Joint Negotiating Committee professional standards for youth workers. This validation was 
renewed in September 2019 for a further five years, through until 2024. The same degree, as delivered at 
our regional centre in Northern Ireland, has received professional endorsement from the North South 
Education and Training Standards (NSETS), from Jan 2021 to Dec 2025. 
 
OfS has taken on the role of the Designated Quality Body to provide assurance that we are meeting UK 
expectations for the academic standards of awards offered, and the quality, information and 
enhancement of student learning opportunities provided, through our undergraduate and postgraduate 
degree courses. The OfS approach has moved from a periodic assessment to one that is driven by 
sampling and risk-based factors. 
 
The College is recognised by the MOD as an approved learning provider for retraining service personnel. 
 
We work within the Home Office Prevent Duty framework to recognise and reduce the risks of 
radicalisation. 
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Objectives and activities 
 
Charitable Objects 
The object of the College is to maintain, advance, and promote the Christian religion and, in particular, to 
conduct a college for the study and teaching of the Bible and the training of Christian ministers, teachers 
and workers in accordance with our agreed Statement of Faith.  
 
Vision and Mission 
Moorlands College exists to equip people, passionate about Jesus Christ, to impact the church and the 
world. 
 
Achievements, performance and public benefit  
For 75 years the College has existed to train men and women who wish to make a difference in society 
and the world through their work in churches, youth work, education, social care, community work and 
NGOs. Most of our undergraduates are involved in weekly community service as part of their course. This 
supervised work takes place in local churches and other agencies and is an integral part of their training. 
Our graduates go on to impact people of all ages in many areas of society in the UK and around the world. 
The College aims to keep in touch with societal needs through the operation of professional advisory 
groups, placement activities, contact with graduates, other contacts working at the cutting edge, and 
partnership arrangements. 
 
The results of the National Student Survey (NSS), which independently gathers leaving students’ opinions 
on the quality of their courses, gives positive and encouraging feedback. For 2023, the College received an 
overall average satisfaction across all core questions of 89%. Most scores are significantly above the 
sector average and our benchmark, with particularly high scores in areas of teaching, learning 
opportunities, assessment and feedback, and academic support. This positive feedback from our final year 
BA students reflects a huge amount of work and effort, especially given the challenges faced by both staff 
and students as a which arose from the Covid pandemic. 
 
At a much more local level of public benefit, Christchurch campus students have served Sopley village 
community through voluntary initiatives. Our campus premises are also occasionally used by local 
churches for their Sunday services and other meetings. 
 
We have referred to the Charity Commission’s general guidance on public benefit when reviewing our aim 
and objectives and in planning our future activities. In particular, the Trustees consider how planned 
activities will contribute to the aims and objectives they have set. 
 
Student beneficiaries, funding sources and fees 
Our undergraduate and postgraduate students are drawn from across the UK and range in age from 18 to 
over 60. A high percentage of the smaller number of postgraduate students in our School of Language and 
Scripture come from a range of countries, primarily in Europe. 
 
The College has significant success in enabling access of under-represented groups, especially:  

• mature students 
• students with disabilities 
• students from disadvantaged socioeconomic backgrounds. 

 
Our provision focusses on professional preparation for people-helping and leadership roles, so is often 
more attractive to older students. This is not uncommon in theological colleges; however, we are 
comparatively more successful at enabling access to HE by those without previous HE experience.  
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26% of our students have provided evidence of a disability and this is significantly above the average of 
17% for the general UK home student population. We believe that our undergraduate programmes’ 
vocational, professional focus and our reputation for Learning Assistance provision combine to encourage 
students, who might not otherwise enter HE, to choose Moorlands.  
 
Adding to the College’s successful orientation towards those less-represented socio-economically, the use 
of flexible learning approaches will increase our reach towards more urban locations and areas of greater 
social deprivation.  
 
A high percentage of the UK undergraduate and postgraduate students can obtain funding support 
through government-funded student loan financing, and many augment this with personal support 
through grant-funding charities and churches. In addition, the College has provided grant support to a 
range of undergraduate students, awards being considered on a case-by-case basis by a Financial Support 
Panel. In the past year, the College made scholarship, bursary, hardship and other awards, totalling 
£23,307 to 36 different students (21/22: £32,761 to 27). These included Enable grant awards, designed to 
help students with disabilities to overcome challenges that might impact their success in their studies. 
Partial grant support was also given towards diagnostic testing, where needed by those with learning 
difficulties. In a year when students still suffered from the effects of covid restrictions, hardship grants, 
augmented by funding from OfS, were allocated by the Financial Support Panel to appropriate applicants. 
 
Our tuition fees and accommodation and catering charges have been maintained broadly in line with the 
norm within the non-government-funded theological college sector. Fees are set on an annual basis with 
the objective of achieving a breakeven operating budget position, after allowing for inflation and the 
anticipated level of other income and gifts. 
 
The College has agreed an Access and Participation Plan for the five years from 20/21 to 24/25 with OfS. 
This maps out how the College will widen access to Higher Education for those from disadvantaged 
backgrounds, support their success and enhance their progression to professional jobs or further studies. 
 
This year’s activities 
The principal activity of the College during the year has been the provision of full-time courses in biblical, 
theological and related studies alongside vocational training and personal development.  This is in 
accordance with the Memorandum and Articles of Association. 
 
1  Continuing course delivery 
Studies in 2022-23 were no longer impacted by covid and a full year of face-to-face teaching was a 
highlight after months of on-line and hybrid approaches. However, the uncertainty caused by the 
pandemic has had a significant impact on our recruitment, and student enrolments at September 2022 
were substantially down on pre-pandemic levels. Recruitment to our BA programme was 29, slightly up on 
21/22 but down from 57 in 20/21; the intake to our range of MA programmes was over 40, back to 20/21 
levels after a dip below 20 in 21/22.  
 
Throughout the year, our investment in the employment of a student ambassador, whose role focuses on 
student recruitment, has been key in our efforts to recover our intake for this year and beyond, enhancing 
our presence at Christian exhibitions and conferences as well as on social media. 
 
We saw good proportions of students progressing through their studies and into graduate-level 
employment or further study. The total number of student learners engaged during the year on our 
degree training courses was 191 (21/22: 218). In a graduation event in November 2022, we celebrated the 
award of 24 MA degrees, one Postgraduate Diploma, eight Postgraduate Certificates, and 41 BA degrees. 
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After a pause due to low intakes in 21/22, both our BA Foundation Year and the PGDip of our School of 
Language and Scripture (SLS) resumed in 22/23. Sadly, as mentioned above, we have stopped recruitment 
to the BA degree course at our regional centre in Northern Ireland, which has now moved to a teach-out 
phase, with 2023/24 as its final year. 
 
In continuing the provision of our range of degree courses, we have had regular positive feedback from 
our External Examiners and the University of Gloucestershire about the high standard of those courses. As 
noted previously, the latest NSS results show an overall satisfaction rating of 89% from our leaving 
students.  
 
We have made use of NCFE accreditation of our level 3 (pre-degree) programmes enabling customised 
awards to be made: Engaging with Applied Theology and Award in Christian Leadership. Delivery of these 
programmes is franchised to South West Youth Ministries (18 students, four of whom have also gained 
the Award in Christian Leadership) and One Church, Emsworth (five students), the latter being a new 
partnership in 22/23. 
 
2  Improvement of course management and quality 
During the year, our undergraduate programmes were revised; we are continuing to offer the BA 
programmes in the traditional campus-based mode, revolving around weekly timetables run over terms. 
However, we are also introducing our Flexible BA, a hybrid-delivery mode, including in each year of study 
four two-day, face-to-face study blocks and a carefully structured sequence of online interactions with 
teachers and other students, as well as independent work. The Flexible mode of delivery is replacing the 
current placement-based and regional centre approaches. It has been approved by the University of 
Gloucestershire and by the NYA, and the first cohort of 11 students starts in September 2023. 
 
Work has continued to strengthen the College’s systems for the upholding of standards and assurance of 
quality; having decided to temporarily place on hold our application for authorisation to operate degree 
awarding powers, work has continued to maintain our standards at an appropriate level for us to initiate 
an application at short notice. 
 
During the year we have also researched and explored possibilities for the provision of training in related 
areas of continuing professional development, and the processes by which more international students 
might be able to come to the UK to study on our courses. 
 
We encourage professional development of our staff as an important contributor in improving quality. 
Several of our staff and students have spoken at national and international events. Regular staff training 
events are held through the year. As of this year, six members of our academic team now have Senior 
Fellowship or Fellowship with the Higher Education Academy. 
 
3  Fundraising 
In line with reporting requirements included in the Charities Act 2016 the Trustees confirm that all 
fundraising is done in compliance with best fundraising practice. All fundraising activities follow traditional 
methods, recognised as ethical for many years, and during the year we did not employ any professional 
fundraisers. There were no complaints or criticisms during the year about our fundraising activities. 
 
Our Fundraising approach received an overhaul during the year, with renewed focus on enthusing current 
and potential donors, sharing our vision for the future and encouraging support through the Friends of 
Moorlands initiative and an appeal to mark our 75th anniversary. Undesignated gifts are by default 
allocated to our general fund, but several small regular gifts are designated by donors for one of our 
student support funds, restricted funds that are used to support and enhance the student experience at 
the College. We continued to benefit from the generous financial support and partnership of several 
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larger trusts, with a range of gifts that support teaching and resources in Apologetics and Evangelism, 
provide partial support for senior teaching posts, or assist the College with development of flexible 
learning, as we aim to maximise opportunities to widen and strengthen our course provision, and fulfil our 
mission and vision. 
 
To mark the important milestone, we are hosting a 75th anniversary celebration and reunion for 
graduates in August 2023; the event will also incorporate the commissioning of our new Principal, marking 
the start of an exciting new chapter in the long history of the College.  
 
4  Campus Facilities 
On the Christchurch campus, we replaced the heating/hot water boiler for the Cedars residential block, 
upgrading it from oil to gas, replaced one of the gas boilers in the Academic block, introduced trial smart 
heating controls, and installed electric vehicle charging sockets. Other asset purchases included 
replacement IT equipment and a second-hand electric vehicle for use by campus maintenance team. 
 
Financial Review 
 
Income 
The total income for the year amounted to £2,007,003 (21/22: £1,973,259). Our primary source of income 
is unrestricted income of student fees plus charges for provision of our training and development courses. 
The total income in 22/23 arising from our charitable activities totalled £1,825,239 (21/22: £1,839,994).  
 
Fundraising activity, with amounts from the letting of our buildings to groups for holiday/non-educational 
purposes, generated income of £175,828 (21/22: £117,773). Included in this were donations of £8,777 
(21/22: £9,917) for bursary funds and £30,146 (21/22: £716) for new projects. Bank interest income from 
College funds totalled £5,936 (21/22: £2,137). 
 
Expenditure 
Expenditure in the year totalled £2,021,140 (21/22: £2,151,708). Of this, £26,511 (21/22: £29,152) was 
spent on fundraising and other income-generating activity. Expenditure on main charitable activities was 
£1,994,629 (21/22: £2,122,556), which included depreciation charges of £85,822 (21/22: £92,324), and 
student support grants of £23,307 (21/22: £32,761). Capital expenditure spent on buildings, plant and 
equipment, totalled £58,275 (21/22: £70,591) of which £10,405 (21/22: £58,919) related to buildings 
investment. 
 
Financial Health 
The balance sheet shows that the College has assets in excess of liabilities. Land and freehold property is 
shown as the sum of purchase price and construction cost, less depreciation. The net book value of land 
and buildings is shown in note 5 as £4,504,087 (21/22: £4,548,667). At 1 August 2023, the buildings were 
insured for £15,450,426 (21/22: £13,235,153) in line with the insurance company’s valuation of rebuilding 
costs. 
 
Under Financial Reporting Standard 102, unconditional multi-year donations are recognised as and when 
committed, not when actually received. At 30 June 2023, £nil (21/22 £nil) of grant income had been 
received in advance of the period to which the grant relates, shown as deferred grant income in Note 7. 
 
The Trustees consider that the financial health of the College is satisfactory at the end of the year, with 
essential free reserves of £661,179 (21/22: £674,800), which equates to just over 3.9 months’ normal 
operating expenditure, plus additional designated and restricted funding available to fund continuing 
investment in the campus facilities and strategy implementation. 
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Investment Policy 
The Trustees’ investment powers are governed by the Memorandum and Articles, which permit the 
College’s funds to be invested in stock funds, shares, securities or other investments or property.  All the 
funds currently held are for operational and short-term purposes, rather than investment purposes, and 
are held in a range of bank deposits. Therefore, bank interest is the only investment income earned by the 
College during the year. 
 
Reserves Policy 
The College regularly reviews its reserves policy, covering both the purpose and levels of reserves held by 
the College, ensuring they remain appropriate to current levels of activity and proposed strategic 
developments. Note 9 to the financial statements shows the assets and liabilities attributable to the 
various funds by type.  Note 8 describes the various funds of the College, summarises the year’s 
movements on each fund, and shows the amounts held in each fund at the end of the year. 
 
During the year, the Trustees agreed to simplify the designated funds held by the College: two funds, the 
cyclical refurbishment and maintenance fund and the contingency fund, were consolidated into the 
general fund (see note 8). Consequently, unrestricted general funds amounted to £661,179 (21/22: 
£674,798 including the two fund balances above) at the year-end that are freely available funds to apply 
to future activities as required. 
 
The Trustees have concluded that target reserves of at least three and, preferably, between four and six 
months of average operating expenditure are required to meet working capital needs for normal 
operational purposes, and to cover financial obligations in the event of a financial crisis. The level of 
essential free reserves at the end of the year covers 3.93 months’ activity at £168,400 per month. 
 
Other restricted or designated funds are held to finance building development, student financial support, 
and programme development, as detailed in note 8 to the financial statements, the balances of which are 
considered satisfactory to meet the projected needs of the College for the immediate future.  
 
Remuneration of the Principal 
The remuneration packages for the Principal and the Acting Principal, in their terms as head of the 
College, are disclosed in Note 4. The process of setting these is determined by the Trustees, with 
recommendations made by the Remuneration Committee, which is also responsible for annual reviews of 
such a package, normally simple inflationary adjustments to salary. The Remuneration Committee 
considers comparative information from other organisations in the HE sector and from charities, and must 
consider the public interest and the safeguarding of public funds alongside the interests of the College. A 
review of the package for the Principal was carried out during the year comprises a basic salary and the 
standard employment pension scheme, as available to all College staff. The performance of the Principal is 
appraised each year by the Chair of Trustees but there are no performance-related components in the 
remuneration package. 
 
Plans for Future Periods 
 
A new strategic plan has been developed, covering the period from September 2023 to August 2028, 
comprising four primary goals, and incorporating several distinctive features and staff behaviours. The 
primary goals, with their secondary performance objectives, are as follows:  
 
To increasingly equip students to impact the church and the world 

o Ensure Moorlands remains a discipleship-oriented, healthy and supportive community 
o Continue developing learning resources to support flexible learning 
o Increase portfolio of courses offered both in person and online 
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o Build greater capacity for academic research 
o Continue to address key risks to equality of opportunity in Higher Education 
o Ensure that benefits of belonging to Moorlands, our partnerships and USPs are effectively 

communicated to others 
 

To secure financial sustainability 
o Recruit a minimum number of undergraduate and postgraduate students each year 
o Generate increased income from non-HE provision 
o Develop regular donations to 5% of general fund income 
o Reduce general fund dependence on irregular donations (using them instead for new 

developments) 
o Increase income from site 
o Improve operational economy and efficiency by scrutinising general fund expenditure 

 
To achieve greater independence and security through receiving Degree Awarding Powers 

o Apply for Degree Awarding Powers as soon as conditions allow 
o Maintain current academic quality levels 
o Strengthen governance 

 
To ensure staff are well supported and equipped to deliver their roles  

o Increasingly inspire a positive working culture in line with the College values 
o Ensure clear and timely communication between ELT, Trustees, staff and volunteers 
o Review individual and collective training and development strategy 
o Continue to strengthen line management and review system in light of best practice 

 
Each performance objective has one or more Key Performance Indicators aligned with it, with nominated 
management responsibility, and these are being overseen by the Strategic Monitoring Group. 
 
Our undergraduate degree student intake for 23/24 is expected to be at least 38 for all our BA courses, an 
increase of 10 over last year. This includes an intake of 22 students at Christchurch, including six in 
Foundation Year, plus four students in the regional centre in the South West. Our hybrid-delivery Flexible 
Learning BA will have an encouraging intake of 12 in its first year. 
 
Our intake for MA Applied Theology has risen from last year’s 16 to 19, and we will be teaching at least 20 
students for the various courses run by the School of Language and Scripture. Both MA programmes will 
be reviewed during the coming year. 
 
We are also continuing our work towards establishing the Vine Centre, as a centre for Evangelical Studies, 
with a development group working through plans and further materials in production. 
 
Finally, the year’s planned campus development includes the installation of an accessible ensuite facility in 
our residential block; smart heating and lighting solutions to reduce energy consumption across the 
Christchurch campus; and upgrading the windows in our Firs block from single to double glazed. We will 
aim to maximise use of our campus premises for students during term time and to generate letting 
income at other times of the year. 
 
Statement of Internal Control 
As governing body of the College, the Board of Trustees recognises that it has responsibility for 
maintaining a sound system of internal control to support the achievement of policies, aims and 
objectives, whilst safeguarding the public and other funds and assets for which it is responsible, in 
accordance with the responsibilities assigned to it in the Articles of Association, and the requirements of 
such bodies as the Office for Students.  



MOORLANDS COLLEGE 
  
ANNUAL REPORT OF THE TRUSTEES (continued) 
For the year ended 30 June 2023 

 

12 

The system of internal control is intended to manage rather than eliminate the risk of failure to achieve 
policies, aims and objectives; it can therefore only provide reasonable and not absolute assurance of 
effectiveness. The system of internal control is based on an ongoing review process intended to identify 
the principal risks to the College, to evaluate the nature and extent of those risks, and to manage them 
efficiently, effectively and economically. The risk management approach is summarised on page 3 and is a 
major aspect of the work of the Audit and Risk Committee. This process has been in place for the year 
ended 30 June 2023 and up to the date of approval of the financial statements.  
  
In addition to this, the Trustees oversee the College’s performance in meeting its strategic objectives 
through the planning and monitoring of the annual plan and budget. Regular updates on performance are 
presented to Trustees during the year, with a full year-end report considered in October/November. A 
provisional plan and budget for the following year is approved by Trustees every June, followed by the 
approval of a final revision in October/November, once confirmed student numbers for the academic year 
are known. 
 
The Trustees have responsibility for reviewing the effectiveness of the College’s system of internal control 
and, via the Audit and Risk Committee, conducts periodic reviews. Trustees consider the plans and 
strategic direction of the College and receive reports from the Chair of Audit and Risk Committee and 
have access to the minutes of Audit and Risk Committee meetings. The review of the effectiveness of the 
system of internal control is also informed by the work of the Executive Leadership Team, who have 
responsibility for the development and maintenance of the internal control framework, and by comments 
made by the external auditors in their annual reports.  
 
The Trustees are of the view that the College has an appropriate framework for delivering assurance on 
key aspects of governance, risk management and internal control, and that there is clarity in terms of the 
respective roles of the Audit and Risk Committee, the Finance and Resources Committee and the Board of 
Trustees. 
 
With regard to regularity and propriety of public funding, the Trustees are of the view that all reasonable 
steps have been take, through the College’s ELT and the above committees, to: 

• ensure that funds from the Department for Education (DfE), the Office for Students (OfS) and 
other funding bodies are used only for the purposes for which they have been given and in 
accordance with OfS’ Financial Memorandum and the Funding Agreement with DfE and any 
other conditions which DfE or OfS may from time to time prescribe; 

• ensure that there are appropriate financial and management controls in place to safeguard 
public funds and funds from other sources; 

• safeguard the assets of the College and prevent and detect fraud; and 
• secure the economic, efficient and effective management of the College’s resources and 

expenditure. 
 
Statement of Trustees’ Reporting Responsibilities 
The Trustees (who are also directors of Moorlands College for the purposes of company law) are 
responsible for preparing the annual report of the Trustees and the financial statements in accordance 
with applicable UK law and accounting standards (see Note 1). 
 
Company law requires the Trustees to prepare financial statements for each financial year, which give a 
true and fair view of the state of affairs of the College and of the income and expenditure of the College 
for the year. In preparing these financial statements, the Trustees are required to: 
 

• select suitable accounting policies and then apply them consistently 
• observe the methods and principles in the Charities SORP 
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• make judgements and estimates that are reasonable and prudent 
• state whether applicable UK Accounting Standards have been followed, subject to any material 

departures disclosed and explained in the financial statements 
• prepare the financial statements on the going concern basis unless it is inappropriate to presume 

that the College will continue in operation. 
 
The Trustees are responsible for keeping adequate accounting records that disclose with reasonable 
accuracy at any time the financial position of the College and enable them to ensure that the financial 
statements comply with the Companies Act 2006. They are also responsible for safeguarding the assets of 
the College and hence for taking reasonable steps for the prevention and detection of fraud and other 
irregularities. 
  
Information provided to Auditors 
In so far as the Trustees are aware: 
 

• there is no relevant audit information of which the College’s auditors are unaware; and 
• the Trustees have taken all steps that they ought to have taken to make themselves aware of any 

relevant audit information and to establish that the auditors are aware of that information. 
 
Approved by the Trustees on 13 November 2023 and signed on their behalf by: 
 
 
 
 
 
……………………………………………………                         …………………………………………………… 
Tim Goulding (Chair of Trustees)                            Andy du Feu (Accountable Officer)
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Opinion 
We have audited the financial statements of Moorlands College (the ‘charity’) for the year ended 30 June 2023 which comprise 
the Statement of Financial Activities, the Balance Sheet, the Statement of Cash Flows and the notes to the financial statements, 
including a summary of significant accounting policies. The financial reporting framework that has been applied in their 
preparation is applicable law and United Kingdom Accounting Standards, including Financial Reporting Standard 102 The 
Financial Reporting Standard applicable in the UK and Republic of Ireland (United Kingdom Generally Accepted Accounting 
Practice). 
 
In our opinion the financial statements: 

• give a true and fair view of the state of the charitable company's affairs as at 30 June 2023 and of its incoming resources 
and application of resources for the year then ended; 

• have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; and 
• have been prepared in accordance with the requirements of the Companies Act 2006 and the Office for Students. 

 
Basis for opinion 
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law. Our 
responsibilities under those standards are further described in the Auditor's responsibilities for the audit of the financial 
statements section of our report. We are independent of the charitable company in accordance with the ethical requirements 
that are relevant to our audit of the financial statements in the UK, including the FRC’s Ethical Standard, and we have fulfilled 
our other ethical responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained 
is sufficient and appropriate to provide a basis for our opinion. 
 
Conclusions relating to going concern 
In auditing the financial statements, we have concluded that the directors’ use of the going concern basis of accounting in the 
preparation of the financial statements is appropriate. 
 
Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions that, 
individually or collectively, may cast significant doubt on the Charity’s ability to continue as a going concern for a period of at 
least 12 months from when the financial statements are authorised for issue. 
 
Our responsibilities and the responsibilities of the directors with respect to going concern are described in the relevant sections 
of this report. 
 
Other information 
The other information comprises the information included in the annual report, including the directors’ report, other than the 
financial statements and our auditor’s report thereon. The directors are responsible for the other information contained within 
the annual report. Our opinion on the financial statements does not cover the other information and, except to the extent 
otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon. 
 
Our responsibility is to read the other information and, in doing so, consider whether the other information is materially 
inconsistent with the financial statements or our knowledge obtained in the course of the audit, or otherwise appears to be 
materially misstated. If we identify such material inconsistencies or apparent material misstatements, we are required to 
determine whether this gives rise to a material misstatement in the financial statements themselves. If, based on the work we 
have performed, we conclude that there is a material misstatement of this other information, we are required to report that fact. 
 
We have nothing to report in this regard. 
 
Opinions on other matters prescribed by the Companies Act 2006 
In our opinion, based on the work undertaken in the course of our audit: 

• the information given in the trustees' and strategic report, which includes the directors’ report prepared for the purposes 
of company law, for the financial year for which the financial statements are prepared is consistent with the financial 
statements; and 

• the directors’ and strategic report included within the Trustees' Report has been prepared in accordance with applicable 
legal requirements. 

 
Opinions on other matters prescribed by the Office for Students’ (OfS) terms and conditions of funding for higher 
education institutions and the OfS’s accounts direction  
In our opinion, in all material aspects: 
• funds from whatever source administered by the charity for specific purposes have been properly applied to those purposes 

and managed in accordance with the relevant legislation; 
• funds provided by OfS have been applied in accordance with the relevant terms and conditions, and any other terms and 

conditions attached to them; and 
• the requirements of the OfS’s accounts direction have been met. 
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Matters on which we are required to report by exception  
In the light of the knowledge and understanding of the charity and its environment obtained in the course of the audit, we have 
not identified material misstatements in the directors’ or strategic reports included with the trustees’ report. 
 
We have nothing to report in respect of the following matters in relation to which the Companies Act 2006  requires us to report 
to you if, in our opinion: 

• adequate and proper accounting records have not been kept, or returns adequate for our audit have not been received 
from branches not visited by us; or 

• the financial statements are not in agreement with the accounting records and returns; or 
• certain disclosures of directors’ remuneration specified by law are not made; or 
• we have not received all the information and explanations we require for our audit; or 

 
Responsibilities of directors 
As explained more fully in the directors’ responsibilities statement, the trustees (who are also the directors of the charitable 
company for the purposes of company law) are responsible for the preparation of the financial statements and for being satisfied 
that they give a true and fair view, and for such internal control as the trustees determine is necessary to enable the preparation 
of financial statements that are free from material misstatement, whether due to fraud or error. 
 
In preparing the financial statements, the directors are responsible for assessing the charity’s ability to continue as a going 
concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless the 
directors either intend to liquidate the company or to cease operations, or have no realistic alternative but to do so. 
 
Auditor's responsibilities for the audit of the financial statements 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material 
misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion. Reasonable assurance 
is a high level of assurance, but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect a 
material misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or 
in the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these 
financial statements.  
 
Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line with our 
responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud. The extent to which 
our procedures are capable of detecting irregularities, including fraud is detailed below: 
 
Based on our understanding of the charity, we identified that the principal risks of non-compliance with laws and regulations 
related to employment and financial reporting legislation and we considered the extent to which non-compliance might have a 
material effect on the financial statements. We also considered those laws and regulations that have a direct impact on the 
preparation of the financial statements such as the Companies Act 2006 and the Charities Act 2011. We assessed the 
susceptibility of the charity's financial statements to material misstatement, including obtaining an understanding of how fraud 
might occur, by making enquiries of management, considering the internal controls in place and discussion amongst the 
engagement team. 
 
We determined that the principal risks were related to management bias in accounting estimates, presentation of separately 
disclosed items and management override of controls. In response to the risks identified we designed procedures which 
included, but were not limited to challenging significant accounting estimates, agreeing financial statement disclosures to 
underlying supporting documentation, evaluating the internal controls, and reviewing trustees minutes and identifying and testing 
journal entries. 
 
There are inherent limitations in the audit procedures described above. The more removed that laws and regulations are from 
financial transactions, the less likely it is that we would become aware of non-compliance. Material misstatements that arise due 
to fraud can be harder to detect than those that arise from error as they may involve deliberate concealment or collusion. A 
further description of our responsibilities for the audit of the financial statements is located on the Financial Reporting Council’s 
website at: http://www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor's report. 
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Use of our report 
This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of Part 16 of the 
Companies Act 2006 and regulations made under that Act. Our audit work has been undertaken so that we might state to the 
charitable company's members those matters we are required to state to them in an auditors' report and for no other purpose. 
To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the charitable company 
and its members as a body, for our audit work, for this report, or for the opinions we have formed. 
 
 
 
 
 
 
Miriam Hickson FCA (Senior Statutory Auditor) 
for and on behalf of Jacob Cavenagh & Skeet  
Statutory Auditor, Chartered Accountants 5 Robin Hood Lane 
 Sutton 
Dated: …………………..                                     Surrey	
 SM1 2SW
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Unrestricted Designated Restricted Total Unrestricted Designated Restricted Total
general fund 2023 funds 2023 funds 2023 2023 general fund 2022 funds 2022 funds 2022 2022

INCOME Note £ £ £ £ £ £ £ £
Income from generated funds:

Donations and Legacies 2a 131,340                 -                            38,923            170,263           96,469                   -                              10,633            107,102            
Other Trading Activities:

Lettings income 2,327                       -                            -                           2,327                 6,530                      -                              -                           6,530                  
Other events & sales 3,238                       -                            -                           3,238                 4,141                      -                              -                           4,141                  

Investment Income 5,936                       -                            -                           5,936                 2,137                      -                              -                           2,137                  
Income from charitable activities  

Educational and related income 2b 1,584,062            -                            241,177         1,825,239      1,551,032           -                              288,962         1,839,994        
Other income 2c -                                   -                            -                           -                             13,355                   -                              -                           13,355               

Total Income 1,726,903            -                            280,100         2,007,003      1,673,664           -                              299,595         1,973,259        

EXPENDITURE
Raising Funds 26,511                    -                            -                           26,511              8,199                      -                              20,953            29,152               
Charitable Activities 1,666,385            86,521             241,723         1,994,629      1,746,658           109,680            266,218         2,122,556        

Total Expenditure 3 1,692,896            86,521             241,723         2,021,140      1,754,857           109,680            287,171         2,151,708        

Net Income / (Expenditure) before Transfers 34,007                    ( 86,521) 38,377            ( 14,137) ( 81,193) ( 109,680) 12,424            ( 178,449)

Transfers 8 314,215                 ( 303,566) ( 10,649) -                             ( 94,822) 57,503               37,319            -                              

NET MOVEMENT IN FUNDS 348,222                 ( 390,087) 27,728            ( 14,137) ( 176,015) ( 52,177) 49,743            ( 178,449)

Balances at start of year (1 July) 312,957                 4,981,206      154,156         5,448,319      488,972                5,033,383        104,413         5,626,768        

Balances at end of year (30 June) 661,179                 4,591,119      181,884         5,434,182      312,957                4,981,206        154,156         5,448,319        

All of the College's activities are classed as continuing.
The College has no recognised gains or losses other than the result for the year.
The notes numbered 1 to 13 form part of these financial statements.
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2023 2022
Note £ £ £ £

FIXED ASSETS
Tangible assets 5 4,591,119     4,619,366     

CURRENT ASSETS
Stocks 24,370            22,588             
Debtors 6 64,913            94,105             
Cash at bank and in hand  901,060         875,622          

990,343         992,315           

CREDITORS: Amounts falling due within one year 7 ( 147,280) ( 163,362)

NET CURRENT ASSETS 843,063         828,953           

NET ASSETS 5,434,182     5,448,319     

RESERVES
Unrestricted General Funds 8, 9 661,179         312,957          
Designated Funds 8, 9 4,591,119     4,981,206     
Restricted Funds 8, 9 181,884         154,156          

5,434,182     5,448,319     

____________________________ ____________________________
Mr T Goulding Mr A du Feu

The notes numbered 1 to 13 form part of these financial statements.

These financial statements were approved and authorised for issue by the Trustees on 13 November 2023 and are signed on 
their behalf by:
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2023 2022
£ £

OPERATING ACTIVITIES

Surplus (deficit) after depreciation and before tax ( 14,137) ( 178,449)

Adjustment to add back depreciation 85,822                92,324               

Adjustment to add back loss (deduct surplus) on disposal 699                      627                     

Adjustment to deduct interest ( 5,936) ( 2,137)

Net changes in working capital 11,329                ( 30,537)

Income tax paid -                            -                           

Net cash inflow (outflow) from operating activities 77,777                ( 118,172)

INVESTMENT ACTIVITIES

Purchase of fixed assets ( 58,275) ( 71,146)

Interest received 5,936                   2,137                  

Net cash inflow (outflow) from investing activities ( 52,339) ( 69,009)

FINANCING ACTIVITIES

Net cash inflow (outflow) from financing activities -                            -                           

Overall net cash inflow (outflow) 25,438                ( 187,181)

Cash at start of year 875,622             1,062,803         
Cash at end of year 901,060             875,622             

The notes numbered 1 to 13 form part of these financial statements.
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1 ACCOUNTING POLICIES 
 

Basis of preparing the financial statements 
Moorlands College is a charitable company registered in England & Wales. The address of the registered 
office is given in the charity information on page 1 of these financial statements.   
 
 The charity constitutes a public benefit entity as defined by FRS 102. The financial statements have been 
prepared under the Companies Act 2006 and in accordance with the Charities Statement of Recommended 
Practice (Charities SORP (FRS 102)), Financial Reporting Standard 102 (FRS 102), the Charities Act 2011, 
and the requirements of the Office for Students.  

 
The Trustees consider that there are no material uncertainties regarding the College’s ability to continue as 
a going concern. In reaching that conclusion the Trustees have considered the cash flows for one year from 
the date of approval of the financial statements. The Trustees have considered a range of scenarios that 
could occur over that period and believe that the strength of the College’s reserves, with various economies 
that have been put in place, will ensure its ability to continue as a going concern for a period in excess of 12 
months from the reporting date. Beyond that timescale, the Trustees believe that the combination of a 
significant revision of the College’s BA programme, fresh marketing resourcing and initiatives, and a return 
of recruitment opportunities at conferences and events, will generate sufficient student applications and fee 
income to bring the College finances back into surplus. 
 
The financial statements have been prepared under the historical cost convention and are presented in 
sterling which is the functional currency of the charity and rounded to the nearest £. 
 
 The significant accounting policies applied in the preparation of these financial statements are set out below.  
These policies have been consistently applied to all years presented unless otherwise stated.   
 
Income 
Income, including grant, government grant and legacy income, is recognised on an accruals basis, when the 
College is legally entitled to it after any performance conditions have been met, the amounts can be 
measured reliably, and it is more likely than not that the income will be received. Income is deferred if time-
related conditions or performance conditions require deferral of the amount. Job Retention Scheme 
government grant income is recognised in the period to which the underlying furloughed staff costs relate. 

 
Expenditure 
Expenditure is accounted for on an accruals basis, inclusive of irrecoverable VAT. Certain expenditure is 
directly attributable to specific activities and has been allocated to those cost categories and governance 
costs in accordance with the requirements of the Statement of Recommended Practice. Certain other costs 
and some staff costs are attributable to more than one activity. In these cases the costs have been 
apportioned to the individual activities on the basis of the time spent by staff on matters relating to those 
activities. 

 
 Governance costs comprise all costs relating to the public accountability of the College and its compliance 

with regulation and good practice. These costs include costs relating to the statutory audit. 
 

Bursaries 
Bursaries from restricted funds are included as expenditure in the period for which the award is given. 
 
Tangible fixed assets 
Assets are only capitalised, at cost, where they cost £1,000 or more. Assets costing less than £1,000 may 
be capitalised where these form part of a set or a wider equipment package. 
 
Freehold land is not depreciated. Depreciation of buildings is based on useful economic life and residual 
value of each main building. Depreciation of other fixed assets is provided for at the following rates to write 
off the original cost of each asset over its estimated useful life. Depreciation on assets is charged from date 
of first use or, where more appropriate, from the date of purchase. 
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1 ACCOUNTING POLICIES (continued) 
 
 Freehold buildings Between 20 and 100 years straight line 
 Fixtures, fittings and equipment 20% per annum straight line, unless useful economic 
  life is deemed to be longer or shorter than 5 years 
 Motor vehicles 20% per annum straight line 
 
 
Debtors 
Debtors are included at the settlement amount due. Prepayments are valued at the amount prepaid.  
 
Creditors and provisions 
Creditors and provisions are recognised where the College has a present obligation arising from a past 
event that will probably result in the transfer of funds to a third party and the amount due to settle the 
obligation can be reliably measured or estimated. Creditors and provisions are recognised at their settlement 
amount. 
 
Stock 
This is valued at the lower of cost and net realisable value, after allowing for slow moving or obsolete items. 

 
Library 
The cost of additions to the library is written off in the year in which the items are purchased. 
 
Pensions 
The College offers a defined pension contribution scheme to its employees and makes contributions to this 
pension scheme on behalf of its employees. The scheme is open to all qualifying employees and enrolment 
in the scheme is optional. The contributions payable for the scheme for the period are charged in the income 
and expenditure account. The charge for the year is shown in Note 4.  
 
Foreign currencies 
 Assets and liabilities in foreign currencies are translated into sterling at the rates of exchange ruling at the 
balance sheet date.  Transactions in foreign currencies are translated into sterling at the rate of exchange 
ruling at the date of the transaction.  Exchange differences are taken into account in the Statement of 
Financial Activities. 

 
Tax status 
The College is a registered charity and therefore it is not assessable to corporation tax on any surplus 
charitable funds. 

 
Funds accounting 
Funds held by the College are: 
 
Unrestricted general funds are funds that can be used in accordance with the charitable objects at the 
discretion of the Trustees. 
 
Designated funds are funds set aside by the Trustees out of unrestricted general funds for specific future 
purposes or projects. 
 
Restricted funds are funds that can only be used for particular purposes within the objects of the College.  
Restrictions arise when specified by the donor or when funds are raised for particular restricted purposes. 
 
The nature and purpose of each fund is explained further in note 8 to the financial statements. 
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2a DONATIONS AND LEGACIES
Unrestricted Restricted 2023 2022

£ £ £ £ 
General donations 131,340          -                            131,340          96,469            
Donations for new projects -                            30,146             30,146             716                    
Donations for student bursaries -                            8,777                8,777                9,917               

131,340          38,923             170,263          107,102         

2b GRANT AND FEE INCOME
2023 2022

£ £ 
Grant income from the Office for Students 46,777             54,823            
Grant income from other bodies 49,766             36,849            
Fee income for taught HE awards 1,150,190      1,211,462     
Fee income for research awards -                            -                           
Fee income from non-qualifying courses 9,734                12,108            
Total Grant and Fee Income 1,256,467      1,315,242     
Other Educational and related income 568,772          524,752         
Total Educational and related income 1,825,239      1,839,994     

2c GRANT AND FEE INCOME
2023 2022

£ £ 
Job Retention Scheme government grant -                            13,355            

3 ANALYSIS OF EXPENDITURE
Staff costs Premises Depreciation Other costs Total 2023 Total 2022

£ £ £ £ £ £
Costs of generating voluntary income 4,377               -                           -                               1,993               6,370               20,953            
Costs of activities for generating income 20,052            -                           -                               89                      20,141            8,199               
Total cost of raising funds 24,429            -                           -                               2,082               26,511            29,152            
Teaching and related costs 677,504         -                           28,962                318,927         1,025,393    1,191,197     
Other student costs 100,941         -                           -                               168,782         269,723         240,106         
Support Costs 412,326         155,441         56,860                55,750            680,377         679,297         
Governance costs -                           -                           -                               19,136            19,136            11,956            
Total costs of charitable activities 1,190,771    155,441         85,822                562,595         1,994,629    2,122,556     

Total Expenditure 1,215,200    155,441         85,822                564,677         2,021,140    2,151,708     

Other costs: 2023 2022
£ £

Teaching costs 300,317         342,242         
Library and study materials 27,678            27,489            
Catering and student welfare 120,736         96,495            
Advertising and promotion of the College 20,453            36,115            
Office costs 17,464            20,090            
Fees payable for the audit 11,073            10,613            
Consultants and legal fees 22,632            29,415            
Travel and subsistence 24,310            24,628            
Bad debts & provision for doubtful debts 9,810               13,853            
Sundry expenses 10,204            2,768               

564,677         603,708         
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4 STAFF COSTS
2023 2022

£ £ 
Wages and salaries 1,027,560      1,107,121          
Social Security costs 69,096             66,412                 
Other pension costs 87,964             102,725              

1,184,620      1,276,258          

Remuneration of Principal (1 Jul 2021 to 11 Feb 2022) 2023 2022
Salary -                            31,361                 
Pension contributions -                            3,136                    
Termination payments -                            25,000                 

Remuneration of Acting Principal (12 Feb 2022 to 30 Jun 2023)
Salary 48,169             16,286                 
Pension contributions 4,816                1,629                    

52,985             77,412                  
Median pay ratios

All staff basic salary (wrt Prin) na 1.38
All staff total pay (wrt Prin) na 1.52
All staff basic salary (wrt Act Prin) 1.32 1.17
All staff total pay (wrt Act Prin) 1.45 1.28

At 30 June 2023 there were no accrued amounts in respect of pension costs (2022: £Nil).
No staff received remuneration in excess of £60,000 per annum (2022: £Nil).

The average weekly number of employees was:

2023 2022
Actual FT equivalent Actual FT equivalent

Academic Full time 9 8.5 10 9.6
Part time 30 6.4 32 8.1

Support Full time 10 7.6 7 6.3
Part time 20 8 20 9.8

Total Full time 19 16.1 17 15.9
Part time 50 14.4 52 17.9

Overall Total 69 30.5 69 33.8

Included in the above are redundancy payments of £nil (2022: £4,801) made in relation to staff posts, and termination payments of 
£nil made during the year (2022: £25,000). All such payments are recognised when legal agreement is reached.

The above employee numbers exclude Students and Guest Lecturers who have been employed on a temporary basis during the 
year, however the related payroll costs are included in the above staff costs.

No remuneration was paid to Trustees for their role as Trustees. Travel expenses of £109 were reimbursed to Trustees during the 
year (2022: £876) for meeting attendance. £408 was paid on behalf of Trustees to third parties for training or accommodation (2022: 
£467). Payments of £nil were made to Trustees for lectures (2022: £494 to three Trustees). Remuneration of close family members 
of Trustees totalled £nil (2022: £403) for teaching and staff accommodation.

During the year the College had transactions with South West Youth Ministries, and with Bransgore Community Church, charities with 
which it shares a Trustee. The College received income of £12,092 and £nil respectively (2022: £13,045 and £15), and incurred 
expenses of £56,912 and £nil respectively (2022: £53,694 and £141). There were no balances outstanding at year-end (2022: £nil). 
These transactions were carried out at an 'arm's length' basis. The Trustees received no benefit for the transactions.

Remuneration (inc employer NI & pension) of key management totalled £333,345 for 8 posts (2022: £444,440 for 9 posts).
Remuneration (inc employer NI & pension) of close family members of key management totalled £63,576 (2022: £40,833).
During the year, payments totalling:
   £3,067 were received from, and £nil made to, Christchurch Baptist Church of which David McLellan is a trustee
      (2022: £601 received, £nil made).
   £49,766 were received from, and £5,070 made to, Wycliffe Bible Translators (UK) of which Ian Kirby is a trustee
      (2022: £35,040 received, £2,500 made).
   £1,107 were received from, and £70 made to, Sunnyhill Church of which Matt Mellor is a trustee (2022: £40 received, £40 made).
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5 TANGIBLE FIXED ASSETS
Freehold Equipment Total

Land        £ Buildings    £ £ £
COST:
at 30 June 2022 282,299                 5,362,797            614,372                            6,259,468      
Additions -                                   10,405                    47,870                               58,275              
Disposals -                                   -                                   ( 15,198) ( 15,198)
at 30 June 2023 282,299                 5,373,202            647,044                            6,302,545      
DEPRECIATION:
at 30 June 2022 -                                   1,096,429            543,673                            1,640,102      
Charge for the year -                                   54,985                    30,837                               85,822              
Eliminated on disposals -                                   -                                   ( 14,499) ( 14,499)
at 30 June 2023 -                                   1,151,414            560,011                            1,711,425      

NET BOOK VALUE:
at 30 June 2023 282,299                 4,221,788            87,032                               4,591,119      
at 30 June 2022 282,299                4,266,368           70,699                              4,619,366     

All of the assets are used for charitable purposes.

6 DEBTORS
2023 2022

£ £
Fees outstanding 22,211             64,304            
Prepayments 32,010             26,534            
Other debtors 10,692             3,267               

64,913             94,105            

7 CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR
2023 2022

£ £
Fees in advance 15,320             14,290            
Trade Creditors 44,327             50,407            
Deferred income (Grants) -                            -                           
Taxes and social security 31,336             35,003            
Accruals 26,243             28,743            
Holiday pay accrual 30,054             34,919            

147,280          163,362         

Movement on Deferred Income (Fees in advance): 2023 2022
£ £

Deferred income brought forward 14,290             19,979            
Income released in the year ( 11,257) ( 15,484)
Income deferred in the year 12,287             9,795               

Deferred income carried forward 15,320             14,290            

Movement on Deferred Income (Grants): 2023 2022
£ £

Deferred income brought forward -                            75,000            
Income released in the year -                            ( 75,000)
Income deferred in the year -                            -                           

Deferred income carried forward -                            -                           
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8 RECONCILIATION ON MOVEMENTS OF FUNDS
For the year ended 30 June 2023 At 1 July Income Expenditure Transfers At 30 June

2022 2023
Unrestricted Funds £ £ £ £ £

General fund 312,957          1,726,903      ( 1,692,896) 314,215          661,179          

Designated funds
Contingency Fund 186,300          -                            -                            ( 186,300) -                            
Cyclical Refurbishment & Maintenance 175,541          -                            -                            ( 175,541) -                            
Building Fixed Assets 4,548,667      -                            ( 54,985) 10,405             4,504,087      
Equipment Fixed Assets 70,698             -                            ( 31,536) 47,870             87,032             

4,981,206      -                            ( 86,521) ( 303,566) 4,591,119      

Total unrestricted funds 5,294,163      1,726,903      ( 1,779,417) 10,649             5,252,298      

Restricted funds
New Projects Fund 75,825             174,540          ( 144,500) -                            105,865          
Student Bursary Fund 50,543             5,618                ( 12,600) -                            43,561             
Student Hardship Fund 1,684                2,818                ( 4,502) -                            -                            
Brenda Brady Bursary Fund 3,886                2,359                ( 6,245) -                            -                            
Misc. Other Restricted Funds 22,218             94,765             ( 73,876) ( 10,649) 32,458             

Total restricted funds 154,156          280,100          ( 241,723) ( 10,649) 181,884          

Total funds 5,448,319      2,007,003      ( 2,021,140) -                            5,434,182      

For the year ended 30 June 2022 At 1 July Income Expenditure Transfers At 30 June
2021 2022

Unrestricted Funds £ £ £ £ £
General fund 488,972         1,673,664     ( 1,754,857) ( 94,822) 312,957         

Designated funds
Contingency Fund 186,300         -                           -                           -                           186,300         
Cyclical Refurbishment & Maintenance 205,913         -                           ( 17,284) ( 13,088) 175,541         
Building Fixed Assets 4,543,356     -                           ( 53,608) 58,919            4,548,667     
Equipment Fixed Assets 97,814            -                           ( 38,788) 11,672            70,698            

5,033,383     -                           ( 109,680) 57,503            4,981,206     

Total unrestricted funds 5,522,355     1,673,664     ( 1,864,537) ( 37,319) 5,294,163     

Restricted funds
New Projects Fund 5,801               175,716         ( 156,265) 50,573            75,825            
Student Bursary Fund 57,808            5,695               ( 12,960) -                           50,543            
Student Hardship Fund 4,381               4,829               ( 7,526) -                           1,684               
Brenda Brady Bursary Fund 13,779            2,422               ( 12,315) -                           3,886               
Misc. Other Restricted Funds 22,644            110,933         ( 98,105) ( 13,254) 22,218            

Total restricted funds 104,413         299,595         ( 287,171) 37,319            154,156         

Total funds 5,626,768     1,973,259     ( 2,151,708) -                           5,448,319     
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8 RECONCILIATION ON MOVEMENTS OF FUNDS (continued)

The funds shown on the previous page have the following purposes:
Unrestricted Funds:
General Fund - available for the general operation of the College’s main activities

Designated funds:
Contingency Fund –  prev to support the General Fund in the event that income declines; now consolidated in General Fund.
Cyclical Refurbishment & Maintenance Fund – prev to fund ongoing building maintenance; now consolidated in General Fund.
Building Fixed Assets – holds fixed assets arising from capitalisation of land and building assets.
Equipment Fixed Assets – holds fixed assets arising from capitalisation of plant, equipment and vehicles.

Restricted Funds:
New Projects Fund – held for new specific building or equipping projects.
Student Bursary Fund – held for bursary funding of student tuition fees.
Student Hardship Fund – held to provide financial hardship support for students.
Brenda Brady Bursary Fund – held for funding needs of student body or individuals.
Miscellaneous Other Restricted Funds – held for various specific purposes as received.

The fund transfers indicated on the previous page are explained as follows:
Between General Fund and Designated Funds:

From General Fund to Restricted Funds:

Between Designated Funds:

From Restricted Funds to others:

Transfer of balance of funds from Contingency Fund to General Fund: £186,300 (2021/22: £nil).

Transfer to New Projects Fund to cover those staffing and operational costs which are not covered by 
restricted income and were being charged instead to the General Fund: £nil (2021/22: £50,573).

Capitalisation of fixed assets, purchased from Misc Other Restricted Funds, and transferred to the 
designated funds for Equipment Fixed Assets: £10,649 (2021/22: £7,423) and Buildings Fixed Assets: £nil 
(2021/22: £5,831).

Transfer of balance of funds from Cyclical Refurbishment & Maintenance to General Fund: £175,541 
(2021/22: transfer from GF to CR&M £40,000).
Capitalisation of fixed assets purchased in the year, and transferred to the designated fund for Building 
Fixed Assets: £10,405 (2021/22: £nil) and Equipment Fixed Assets: £37,221 (2021/22: £4,249).

Capitalisation of fixed assets purchased under Cyclical Refurbishment & Maintenance and transferred to 
the designated fund for Building Fixed Assets: £nil (2021/22: £53,088).
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9 ANALYSIS OF NET ASSETS BETWEEN FUNDS

2023 Unrestricted Funds
General Designated Restricted Total

Fund Funds Funds Funds
£ £ £ £

Fixed assets -                            4,591,119      -                            4,591,119      
Cash at bank and in hand 719,176          -                            181,884          901,060          
Stock 24,370             -                            -                            24,370             
Debtors 64,913             -                            -                            64,913             
Creditors ( 147,280) -                            -                            ( 147,280)

661,179          4,591,119      181,884          5,434,182      

2022 Unrestricted Funds
General Designated Restricted Total

Fund Funds Funds Funds
£ £ £ £

Fixed assets -                           4,619,366     -                           4,619,366     
Cash at bank and in hand 362,920         361,840         150,862         875,622         
Stock 22,588            -                           -                           22,588            
Debtors 90,811            -                           3,294               94,105            
Creditors ( 163,362) -                           -                           ( 163,362)

312,957         4,981,206     154,156         5,448,319     

10 LEASES

Land & Land &
buildings Other buildings Other

£ £ £ £
within 1 year -                            -                            -                          1,606               
within 2 to 5 years -                            -                            -                          -                           
after 5 years -                            -                            -                          -                           

-                            -                            -                          1,606               

11 CAPITAL COMMITMENTS

There were no capital commitments at 30 June 2023 (2022: £nil).

12 CONTINGENT LIABILITIES

There were no contingent liabilities at 30 June 2023 (2022: £nil).

As at 30 June 2022
Operating lease charges for the year were £1,606 (2022: £1,606). At 30 June 2023, the College 
had total future minimum payments under non-cancellable operating leases as:
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13 ACCESS AND PARTICIPATION COSTS
2023 2023 2023 2022 2022 2022

Staffing £ Other £ Total £ Staffing £ Other £ Total £
Access investment 4,955        701             5,656        8,406       -                   8,406       
Financial support 1,800        6,872        8,672        1,800       10,226    12,026    
Support for disabled students 3,985        -                    3,985        2,295       -                   2,295       
(excluding costs in above categories)
Research and evaluation 12,901     3,750        16,651     12,901    1,250       14,151    

23,641     11,323     34,964     25,402    11,476    36,878    

The above staffing costs are intrinsic to the delivery of the access and participation activites.
Those staffing costs are included in the overall staffing costs shown in Notes 3 and 4.
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The Trustees are pleased to present the annual and strategic report (which includes the Directors’ Report 
required by company law) and financial statements for the year ended 30 June 2022. 
 
Corporate Governance 
The following have been in place for the year ended 30 June 2022 and up to the date of approval of the 
financial statements. 
 
Governing document and approach 
The College is a charitable company limited by guarantee, incorporated on 26 June 2001 and registered as 
a charity on 13 May 2002. In the event of the company being wound up members are required to 
contribute an amount not exceeding £10. The company was established under a Memorandum of 
Association that established the objects and powers of the charitable company; these were incorporated 
into the Articles of Association in 2010, and the Articles of Association now comprise the primary 
governing document. The Articles of Association were revised during 2019, in step with a Governance 
Policy adopted in Jan 2019, and were approved by the Charity Commission in June 2019.  
 
The College’s approach to governance applies the Public Interest Governance Principles of the Office for 
Students. It also follows the good practice for the Higher Education sector identified in “The Higher 
Education Code of Governance” produced by the Council of University Chairs. In particular, the Board of 
Trustees adopts and implements the core values of that document. The College affirms and adopts the 
Nolan “Principles of Public Life”, upon which the Higher Education Code of Governance builds.  
 
Organisational structure 
The Company Directors are the Trustees of the Charity. By virtue of office, as Directors and Trustees, they 
are voting Members of the Company and are fully responsible, under UK law, for the direction and 
development of the work of the College. Together they constitute the Board of Directors of the Company 
and the Board of Trustees of the Charity. Within this document the Directors are generally referred to as 
Trustees, and the Board of Directors as the Board of Trustees. This body is both unambiguously and 
collectively accountable for institutional activities and takes all final decisions on matters of fundamental 
concern to the College. Thus, the Board of Trustees is the governing body of Moorlands College in the 
terms of both the Office for Students and the Quality Code for Higher Education. 
 
The Trustees who have served during the year are set out on page 1. In accordance with the Articles of 
Association, revised in June 2019, each Trustee is appointed for a term of three years and is required to 
retire at the end of that term, although they may be eligible for reappointment; Trustees must stand 
down for at least one year after three consecutive terms. No remuneration is paid to Trustees in the role 
of Trustee; expenses can be reimbursed for travel to Board meetings, for the cost of care for dependants 
or, for the Chair only, loss of income. Payments to Trustees for work in other capacities (usually teaching) 
are disclosed in Note 4 of the Financial Statements. The Trustees have been supported administratively by 
an employee of the College in the role of Clerk to the Board. 
 
The Executive Leadership Team (ELT) is the key management group, led by the Principal, for day-to-day 
operation of the College. ELT members attended Board meetings during the year for most items. The 
processes to appoint and set pay for ELT members are determined by Trustees. The Trustees review staff 
salaries annually and take note of the CPI, cost of living and the financial situation of the College, with no 
automatic entitlement to an annual salary increase. The Trustees aim that College pay levels are 
appropriate both to the experience and responsibilities of staff members and to the market sector. As 
part of a management team review, the post of VP Academic was replaced on 1 July 2021 with the distinct 
posts of Head of Undergraduate Studies and Head of Postgraduate Studies. During the year, the Principal 
stepped down, and the Board appointed the Vice-Principal (Strategy) as Acting Principal and interim Head 
of Institution, while the recruitment of a new Principal progresses. 
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Representation at Board meetings 
The Principal, ELT members and student and staff representatives are participants in Board of Trustee 
meetings, providing necessary perspectives for the Board to govern effectively. The Principal and the 
representatives have full rights of attendance and participation in meetings but, in line with the College’s 
constitution as a charity, as employee and beneficiaries of that charity, they do not have voting rights. In 
particular, student representatives have no less rights of participation and are not in any way 
disadvantaged in comparison to student representatives in the governance arrangements of other Higher 
Education institutions where the governing body is not structured as a board of trustees bearing ultimate 
responsibility according to charity law. Neither the Principal nor representatives are routinely excluded 
from discussions, though representatives would not normally be present at discussions relating to 
individual, identifiable students or staff members. 
 
Recruitment and appointment of new Trustees 
The range of experience and professional expertise of Trustees is kept under review and, when seeking to 
appoint new Trustees, full consideration is given to any perceived gaps. New Trustees are normally 
identified through personal contact of existing Trustees, with the process then managed by the 
Nominations Committee. The Trustees have power to appoint additional Trustees; there is no maximum, 
but the number of Trustees should never be less than five. Prospective Trustees will normally be invited to 
two or three Board meetings, to observe how the Board functions, before an appointment is processed. 
 
Trustee induction and training 
New Trustees are inducted in accordance with an agreed procedure, meeting with key staff, and receiving 
details of the legal and governance structures of the College, and background to the history and current 
issues under consideration by the Board. Training needs of the Board and its individual Trustees are 
reviewed on a regular basis by the Board in conjunction with an annual self-assessment of Board 
performance. Trustees are regularly informed as to external trustee training courses that are available. 
 
Risk management 
The Trustees, through the Audit and Risk Committee (ARC), regularly examine the major risks that the 
College faces, when reviewing and updating the risk register. The risk register outlines the most significant 
governance, academic, planning, operational, human resources, financial and external risks, and the 
control and monitoring processes in place to mitigate or eliminate the risks. Progress on further actions 
identified to mitigate risks or improve control processes are monitored and reported back to ARC and to 
the Board as required. Two of the major risks are loss of income through low student numbers, mitigated 
by continuous marketing and maintaining the quality of our educational provision; and the impact of 
government and regulatory requirements, mitigated by carefully meeting current submission deadlines 
and developing positive relationships to monitor future change. 
 
Advisors 
Details of the College’s auditors and bankers are disclosed on page 1. During the year the College has also 
used the consultancy services of Keelys and MSP Business Services to provide advice and support in 
employment law and HR, health and safety, and food safety management within the College.  
 
Primary responsibilities of the Board of Trustees: 
- to approve the mission and strategic vision of the College, its long-term academic and business plans 

and key performance indicators (KPIs), and to ensure that these meet the interests of stakeholders 
- to ensure that processes are in place to monitor and evaluate the performance and effectiveness of 

the College against these plans, using approved KPIs 
- to appoint the Principal as chief executive, and to put in place suitable arrangements for monitoring 

their performance 
- to delegate authority to the Principal for the academic, corporate, financial, estate and human 

resource management of the College, and to establish and keep under regular review the policies, 
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procedures and limits within such management functions as shall be undertaken by and under the 
authority of the Principal 

- to oversee the assessment and management of risk, monitoring and reviewing a register of risks, and 
determining appropriate actions in response to risks 

- to ensure the establishment and monitoring of systems of control and accountability, including 
financial and operational controls, and procedures for handling internal grievances and for managing 
conflicts of interest 

- to establish processes to monitor and evaluate the performance and effectiveness of the governing 
body itself 

- to conduct its business in accordance with best practice in HE corporate governance and with relevant 
principles, including both the principles of public life drawn up by the Committee on Standards in 
Public Life and the Public Interest Governance Principles of the Office for Students 

- to safeguard the good name and values of the College 
- to appoint a Clerk to the Board and to ensure that, if the person appointed has managerial 

responsibilities in the institution, there is an appropriate separation in the lines of accountability 
- to be the employing authority for all staff in the College and to be responsible for establishing a 

human resources strategy 
- to be the principal financial and business authority of the College, to ensure that proper books of 

account are kept, to approve the annual budget and financial statements, and to have overall 
responsibility for its assets, property and estate 

- to be the College’s legal authority and, as such, to ensure that systems are in place for meeting all its 
legal obligations, including those arising from contracts and other legal commitments made in the 
College’s name 

- to receive assurance that adequate provision has been made for the general welfare of students 
- to act as trustee for any property, legacy, endowment, bequest or gift in support of the work and 

welfare of the College 
- to ensure that the College’s governing documents are followed at all times and that appropriate 

advice is available to enable this to happen. 
 
Committees 
The Trustees appoint Committees, comprising representatives of the Board, supported by staff, including 
the Clerk to the Board, to facilitate detailed areas of its work, with a duty to report back and make 
recommendations to the Board of Trustees. As at 30 June 2022, these Committees comprise: 
 
Finance and Resources: J Coltman (Chair), T Goulding, G Jeffries; with I Coffey, D McLellan, M Mellor 
Audit and Risk: M Moore (Chair), J Fowler, J Loose, H Samushonga; with I Coffey, A du Feu, I Kirby, 

M Mellor 
Nominations: T Goulding (Chair), S Baker, K Pinnell; with I Coffey 
Remuneration: J Coltman (Chair), T Goulding, K Pinnell; with I Coffey, D McLellan. 
 
From time to time, the Trustees also set up specific Working Groups and during 21/22 there has been a 
working group to cover Degree Awarding Powers. Other groups covering Strategy, and Recruitment 
Marketing and Fundraising, are management groups, with some Trustees involved to provide input and 
advice. 
 
Links with Other Educational Institutions 
Links with the University of Gloucestershire have continued, both to maintain the validation requirement 
and also to facilitate improvement of academic standards at the College. Effectiveness of the partnership 
between the University and the College is monitored by a major review every five years, the most recent 
being April 2020 when a new five-year collaborative agreement was signed lasting until August 2025. 
 
The College works in partnership with South West Youth Ministries (SWYM) to administer the delivery of 
our BA degree course via our regional centre of Moorlands South West.  The partnership with SWYM was 
reviewed during the year and continues to operate effectively. 
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We have a similar administrative partnership with Youthlink: NI to support the delivery of our BA degree 
course at our regional centre in Northern Ireland; that partnership was also reviewed during the year and 
discussions to strengthen arrangements are ongoing. 
 
The College is a member of Guild HE, and we also maintain contact with like-minded theological colleges 
through informal networks of Principals, Bursars and Facilities staff. 
 
Accreditations 
Since October 2018, the College has been registered with the Office for Students (OfS) as a Higher 
Education Provider (Approved Fee Cap status). By this, our BA and MA courses are designated, at full-time 
and part-time levels, for support through Student Finance. This loan support can be accessed by eligible 
students from all parts of the UK, in accordance with local legislation. As required by OfS registration, we 
participate in the National Students Survey and provide data to the Higher Education Statistics Agency. 
 
Our Youth and Community Work BA Applied Theology degree is validated by the National Youth Agency as 
meeting the Joint Negotiating Committee professional standards for youth workers. This validation was 
renewed in September 2019 for a further five years, through until 2024. The same degree, as delivered at 
our regional centre in Northern Ireland, has received professional endorsement from the North South 
Education and Training Standards (NSETS), from Jan 2021 to Dec 2025. 
 
The College is overseen by the Quality Assurance Agency (QAA), the OfS Designated Quality Body, to 
provide assurance that we are meeting UK expectations for the academic standards of awards offered, 
and the quality, information and enhancement of student learning opportunities provided, through our 
undergraduate and postgraduate degree courses. The QAA approach has moved from a periodic 
assessment to one that is driven by sampling and risk-based factors. 
 
The College is recognised by the MOD as an approved learning provider for retraining service personnel. 
 
We work within the Home Office Prevent Duty framework to recognise and reduce risks of radicalisation. 
 
Objectives and activities 
 
Charitable Objects 
The object of the College is to maintain, advance, and promote the Christian religion and, in particular, to  
conduct a college for the study and teaching of the Bible and the training of Christian ministers, teachers 
and workers in accordance with our agreed Statement of Faith.  
 
Vision and Mission 
The vision of the College is summarised by the statement: 
 
            Equipping people, passionate about Jesus Christ, to impact the church and the world. 
 
Our mission is to lengthen and strengthen the College’s activity as a teaching and training community, to 
pursue growth, development and expansion alongside depth, stability and continuity. 
 
Achievements, performance and public benefit  
For over 70 years now, the College has existed to train men and women who wish to make a difference in 
society and the world through their work in churches, youth work, education, social care, community 
work and NGOs. Most of our undergraduates are involved in weekly community service as part of their 
course. This supervised work takes place in local churches and other agencies and is an integral part of 
their training. Our graduates go on to impact people of all ages in many areas of society in the UK and 
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around the world. The College aims to keep in touch with societal needs through the operation of 
professional advisory groups, contact with graduates, other contacts working at the ‘cutting edge’, and 
partnership arrangements. 
 
The results of the National Student Survey (NSS), which independently gathers leaving students’ opinions 
on the quality of their courses, give positive and encouraging feedback. For 2022, the College received an 
overall satisfaction rating of 87%. While lower than in 2021, this rating remains significantly above the 
sector average and our benchmark in both overall score and in seven of the eight category scores (such as 
teaching, learning opportunities, and academic support). This positive feedback from our final year BA 
students reflects a huge amount of work and effort, especially given the challenges faced by both staff 
and students as a result of the covid pandemic. 
 
At a much more local level of public benefit, Christchurch campus students have served Sopley village 
community through voluntary initiatives. Our campus premises are also occasionally used by local 
churches for their Sunday services and other meetings, although this also has been disrupted by covid 
restrictions. 
 
We have referred to the Charity Commission’s general guidance on public benefit when reviewing our aim 
and objectives and in planning our future activities. In particular, the Trustees consider how planned 
activities will contribute to the aims and objectives they have set. 
 
Student beneficiaries, funding sources and fees 
Our undergraduate and postgraduate students are drawn from across the UK and range in age from 18 to 
over 70. A high percentage of the smaller number of postgraduate students in our School of Language and 
Scripture come from a range of countries, primarily in Europe and Asia. 
 
The College has significant success in enabling access of under-represented groups, especially:  

• mature students 
• students with disabilities 
• students from disadvantaged socioeconomic backgrounds. 

 
Our provision focusses on professional preparation for people-helping and leadership roles, so is often 
more attractive to older students. This is not uncommon in theological colleges; however, we are 
comparatively more successful at enabling access to HE by those who do not have previous HE 
experience.  
 
Of the College’s students with disabilities a clear majority have learning disabilities (over 60%). We 
attribute this to the undergraduate programmes’ vocational, professional focus and our reputation for 
Learning Assistance provision. These factors combine to encourage students, who would otherwise not 
enter HE, to choose Moorlands.  
 
Adding to the College’s successful orientation towards those less-represented socio-economically, the use 
of regional centres in more urban locations is intended to increase our reach towards areas of greater 
social deprivation.  
 
A high percentage of the UK undergraduate and postgraduate students can obtain funding support 
through government-funded student loan financing, and many augment this with personal support 
through grant-funding charities and churches. In addition, the College has provided grant support to a 
range of undergraduate students, awards being considered on a case-by-case basis by a Financial Support 
Panel. In the past year, the College made scholarship, bursary, hardship and other awards, totalling 
£32,761 (20/21: £41,448), to 27 different students. These included Enable grant awards, designed to help 
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students with disabilities to overcome challenges that might impact their success in their studies. Partial 
grant support was also given towards diagnostic testing, where needed by those with learning difficulties. 
In a year when students still suffered from the effects of covid restrictions, hardship grants, augmented by 
funding from OfS, were allocated by the Financial Support Panel to appropriate applicants. 
 
Our tuition fees and accommodation and catering charges have been maintained broadly in line with the 
norm within the non-government-funded theological college sector. Fees are set on an annual basis with 
the objective of achieving a breakeven operating budget position, after allowing for inflation and the 
anticipated level of other income and gifts. During the times of covid restrictions, no charges were made 
for accommodation or catering that could not be accessed by students. 
 
The College has agreed an Access and Participation Plan for the five years from 20/21 to 24/25 with OfS. 
This maps out how the College will widen access to Higher Education for those from disadvantaged 
backgrounds, support their success and enhance their progression to professional jobs or further studies. 
 
This year’s activities 
The principal activity of the College during the year has been the provision of full-time courses in biblical, 
theological and related studies alongside vocational training and personal development.  This is in 
accordance with the Memorandum and Articles of Association. 
 
1  Continuing course delivery 
Studies in 2021-22 were much less impacted by covid and a return to face-to-face teaching was a highlight 
after several months of on-line and hybrid approaches. However, the uncertainty caused by the pandemic 
has had a significant impact on our recruitment, and student enrolments at September 2021 were 
substantially down on previous years. Recruitment to our BA programme was 28, down from 57 in 20/21 
while the intake to our MA programmes was down to 18, from a high of 45 in 20/21. Towards the end of 
the year, we invested in the appointment of a student ambassador, whose role will focus on student 
recruitment. 
 
We saw good proportions of students progressing through their studies and into graduate-level 
employment or further study. The total number of student learners engaged during the year on our 
degree training courses was 218 (20/21: 277). Over the course of the year, 24 MA degrees, one 
Postgraduate Diploma (PGDip), eight Postgraduate Certificates, and 42 BA degrees have been awarded. 
Our graduation event in November 2021 celebrated two years of graduating students, as the pandemic 
had prevented such a gathering in October 2020. 
 
As a result of lower student applications, our BA Foundation Year and the PGDip of our School of 
Language and Scripture (SLS) were unable to run in 21/22; applications to both have since recovered and 
happily they will resume in 22/23. Also due to low numbers, the regional centre in Midlands had to close 
to new applicants, and we have decided not to accept further applications for Midlands. We had an intake 
of seven students into the second year of our N Ireland regional centre, being run in partnership with 
Youthlink: NI. However, applications for the coming year have dropped and so we decided to suspend 
recruitment for Sep 2023 and explore the exciting new approach of a hybrid-delivery mode. Continuing 
students of both Midlands and Northern Ireland are being taught through to the end of their courses. 
 
In continuing the provision of our range of degree courses, we have had regular positive feedback from 
our External Examiners and the University of Gloucestershire about the high standard of those courses. As 
noted previously, the latest NSS results show an overall satisfaction rating of 87% from our leaving 
students. The College continues to enjoy a healthy relationship with OfS, in part because of our successes 
in fulfilling our access and participation plan, supporting students from less advantaged backgrounds to 
access and flourish in studies. 



MOORLANDS COLLEGE 
  
ANNUAL REPORT OF THE TRUSTEES (continued) 
For the year ended 30 June 2022 

 

8 

The College Principal stepped down in Feb 2022 and transitioned to the role of Honorary Senior Research 
Fellow; the Board asked the VP (Strategy) to take on the role of Acting Principal from Nov 2021, timed to 
also cover a period of study leave for the Principal. The Board has implemented an interim measure that, 
from Sep 2022, the Executive Director will run the College on a day-to-day basis and act as accountable 
officer. 
 
The restrictions arising from the spread of the pandemic resulted in covid-secure measures at our 
campuses and offices, with use of online platforms and mixed approaches for teaching and meetings. 
With significant cooperation from staff and students, this was successfully achieved across all our courses 
and, while most of these measures have been rescinded, the positive benefits of lessons learned continue.  
 
We have made use of NCFE accreditation of our level 3 (pre-degree) modules as part of the customised 
award known as Engaging with Applied Theology (EAT). We have worked with South West Youth 
Ministries (16 students, four of whom have also gained the Award in Christian Leadership) and with Arun 
Church (three students). 
 
2  Improvement of course management and quality 
During the year, we appointed an Academic Development Group to lead on revising the undergraduate 
programmes. The planned changes will allow us to offer the BA programmes in two modes, one of which 
is the traditional campus-based mode revolving around weekly timetables run over a term. However, we 
will also introduce a hybrid-delivery mode, including in each year of study four two-day, face-to-face study 
blocks and a carefully structured sequence of online interactions with teachers and other students, as well 
as independent work. The hybrid-delivery mode is expected to replace the current regional centre 
approach. The revised programme will be reviewed internally and presented to the University of 
Gloucestershire and is expected to be offered for a September 2023 start. 
 
Work has continued to strengthen the College’s systems for the upholding of standards and assurance of 
quality, but we have decided to temporarily place on hold our application for authorisation to operate 
degree awarding powers. 
 
We encourage professional development of our staff as an important contributor in improving quality. 
Several of our staff and students have spoken at national and international events. Regular staff training 
events are held through the year. The number of staff with Advance HE professional recognition has 
increased to three Senior Fellows and three Fellows. 
 
Significant revisions to streamline and improve our NCFE provision were approved through the College’s 
internal Programme Periodic Review and Approval mechanism before being approved by NCFE itself. The 
College also approved a new partnership with New Life Christian Church, Emsworth, for delivery of the 
NCFE awards from September 2023, in line with our strategic objectives to increase recruitment through 
pre-HE provision.  
 
3  Fundraising 
In line with reporting requirements included in the Charities Act 2016 the Trustees confirm that all 
fundraising is done in compliance with best fundraising practice. All fundraising activities follow traditional 
methods, recognised as ethical for many years, and during 2021/22 we did not employ any professional 
fundraisers. There were no complaints or criticisms during the year about our fundraising activities. 
 
Fundraising through the year focused on enthusing potential donors, sharing our vision for the future and 
encouraging support through the Friends of Moorlands initiative. Undesignated gifts are normally 
allocated to our general fund but several small regular gifts are designated by donors for one of our 
student support funds, restricted funds that are used to support and enhance the student experience at 
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the College. We continued to benefit from the generous financial support and partnership of several 
larger trusts, with a range of gifts that support teaching and events in Apologetics and Evangelism, provide 
partial support for senior teaching and research posts, or assist the College with strategic development, as 
we aim to maximise opportunities to widen and strengthen our course provision, and fulfil our mission 
and vision. 
 
To mark a forthcoming milestone, we launched a 75th anniversary film with an event that honoured the 
vision and tenacity of past principals, and a timely reminder that the College has overcome many 
significant challenges over its long history. 
 
4  Campus Facilities 
On the Christchurch campus, we made improvements to the air-handling system in the Dawlish lecture 
room and upgraded the sports hall lighting to LED technology. We replaced the heating/hot water boilers 
and control system for the main Residential Block, and upgraded a further bedroom to ensuite standard, 
adding to the three bedrooms converted last year. Other asset purchases involved replacement IT 
equipment and additional student desks. 
 
Financial Review 
 
Income 
The total income for the year amounted to £1,973,259 (20/21: £2,250,205). Our primary source of income 
is unrestricted income of student fees plus charges for provision of our training and development courses. 
The total income in 21/22 arising from our charitable activities totalled £1,839,994 (20/21: £2,088,589).  
 
Fundraising activity, with a little from the letting of our buildings to groups for holiday/non-educational 
purposes, generated income of £117,773 (20/21: £111,594). Included in this were donations of £9,917 
(20/21: £27,436) for bursary funds and £716 (20/21: £555) for new projects. Bank interest income from 
College funds totalled £2,137 (20/21: £2,552). 
 
Expenditure 
Expenditure in the year totalled £2,151,708 (20/21: £2,230,610). Of this, £29,152 (20/21: £13,189) was 
spent on fundraising and other income-generating activity. Expenditure on main charitable activities was 
£2,122,556 (20/21: £2,217,421), which included depreciation charges of £92,324 (20/21: £96,773), and 
student support grants of £32,761 (20/21: £41,448). Capital expenditure spent on buildings, plant and 
equipment, totalled £71,146 (20/21: £127,496) of which £58,919 (20/21: £90,261) related to buildings 
investment. 
 
Financial Health 
The balance sheet shows that the College has assets in excess of liabilities. Land and freehold property is 
shown as the sum of purchase price and construction cost, less depreciation. The net book value of land 
and buildings is shown in note 5 as £4,548,667 (20/21: £4,543,357). At 1 August 2022, the buildings were 
insured for £13,235,153 (20/21: £12,164,663) in line with the insurance company’s valuation of rebuilding 
costs. 
 
Under Financial Reporting Standard 102, unconditional multi-year donations are recognised as and when 
committed, not when actually received. At 30 June 2022, £nil (20/21 £75,000) of grant income had been 
received in advance of the period to which the grant relates. This is shown as deferred grant income in 
Note 7. 
 
The Trustees consider that the financial health of the College is satisfactory at the end of the year, with 
essential free reserves of £674,798 (20/21: £881,185), which equates to just over 3.75 months’ normal 
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operating expenditure, plus additional designated and restricted funding available to fund continuing 
investment in the campus facilities and strategy implementation. 
 
Investment Policy 
The Trustees’ investment powers are governed by the Memorandum and Articles, which permit the 
College’s funds to be invested in stock funds, shares, securities or other investments or property.  All the 
funds currently held are for operational and short-term purposes, rather than investment purposes, and 
are held in a range of bank deposits. Therefore, bank interest is the only investment income earned by the 
College during the year. 
 
Reserves Policy 
The College regularly reviews its reserves policy, covering both the purpose and levels of reserves held by 
the College, ensuring they remain appropriate to current levels of activity and proposed strategic 
developments. Note 9 to the financial statements shows the assets and liabilities attributable to the 
various funds by type.  Note 8 describes the various funds of the College, summarises the year’s 
movements on each fund, and shows the amounts held in each fund at the end of the year. 
 
Unrestricted general funds amounted to £312,957 (20/21: £488,972) at the year-end, which are freely 
available funds, to apply to future activities as required. In addition, the College holds a designated 
contingency reserve of £186,300 (20/21: £186,300) for use should the annual operating budget and 
general fund fall into deficit.  
 
The College also holds a designated fund for the purposes of funding the costs of cyclical refurbishment 
and maintenance of the College buildings, in order that we can aim to continue to maintain the buildings 
and upgrade the facilities in accord with the long-term development programme. The balance at year-end 
was £175,541 (20/21 £205,913). As the Trustees could readily re-designate these monies in the event of a 
financial crisis, this fund is regarded, together with the general fund and the contingency reserve, as part 
of the essential free reserves of the College. 
 
The Trustees have concluded that target reserves of at least three and, preferably, between four and six 
months of average operating expenditure are required to meet working capital needs for normal 
operational purposes, and to cover financial obligations in the event of a financial crisis. The level of 
essential free reserves at the end of the year covers 3.75 months’ activity at £179,300 per month. 
 
Other restricted or designated funds are held to finance building development, student financial support, 
and programme development, as detailed in note 8 to the financial statements, the balances of which are 
considered satisfactory to meet the projected needs of the College for the immediate future.  
 
Remuneration of the Principal 
The remuneration packages for the Principal and the Acting Principal, in their terms as head of the 
College, are disclosed in Note 4. The process of setting these is determined by the Trustees, with 
recommendations made by the Remuneration Committee, which is also responsible for annual reviews of 
such a package, normally simple inflationary adjustments to salary. The Remuneration Committee 
considers comparative information from other organisations in the HE sector and from charities, and must 
consider the public interest and the safeguarding of public funds alongside the interests of the College. 
The last major review of the package for the Principal was carried out in summer 2018, as part of the 
process for selecting and appointing a new Principal. That package comprises a basic salary and the 
standard employment pension scheme, as available to all College staff. The performance of the Principal is 
appraised each year by the Chair of Trustees but there are no performance-related components in the 
remuneration package. 
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Plans for Future Periods 
 
Work is commencing on a new strategic planning cycle ahead of 2024, when the current plan concludes. 
In the meantime, we continue with a range of strategic principles agreed by the Trustees and  covering 
the period up to 2024. These emerge from and are grounded in the vision, mission, ethics, ethos and 
values of the College. In line with the mission statement, they are categorized as “lengthening”:  pursuing 
growth, development and expansion, and “strengthening”: pursuing depth, stability and continuity: 
 
Student recruitment 

o Widen access and participation in higher education at the College 
o Maintain campus-based students at a level that makes proper use of the facilities at Christchurch 

 
Geographical reach 

o Make the College’s courses accessible to anyone living in the UK wishing to study applied theology 
o Widen the geographical reach of the College within the UK 
o When legislative and political constraints permit, encourage students from beyond the UK to 

study at the College 
 
National and international profile 

o Forge productive partnerships with like-minded organisations, delivery partners and alumni that 
will make the College more widely known in the UK and beyond, not restricted by its physical 
locations 

 
Influence  

o Influence the wider Christian community and society 
o Serve and support the local community of Christchurch in appropriate ways 
o Resource and inspire Christian leaders 
o Provide encouragement in ministry and long-term relational support to former students 

 
Range of courses 

o Widen the portfolio of applied theology courses offered by the College 
 

Academic quality 
o Review continuously all aspects of course content and delivery in order to constantly improve 

quality of teaching and all aspects of delivery and maintain national standards 
o Demonstrate thought-leadership by addressing contemporary cultural, pastoral and theological 

issues 
o Encourage academic leadership and influence through research, publishing and engagement with 

the wider academic community 
o Ensure that all students are engaged in the monitoring and review of their studies 
o Recruit academic and support staff of high calibre 

 
Governance 

o Ensure the ongoing re-affirmation of the evangelical Christian beliefs at the core of the College. 
o Give clear and effective leadership to the College at Board and management levels, ensuring that 

vision, mission, values and relevant strategic goals are understood and pursued 
o Ensure that robust systems and structures exist, within which the Board and the College 

management can operate effectively and with appropriate accountability 
o Ensure that the student voice is heard and taken account of at all levels of the College 
o Plan ahead for operational continuity and leadership succession 

 
Financial stability and resourcing 

o Continue the development of a healthy financial culture, enabling confident medium and long-
term planning 

o Develop income streams other than student fees, reducing dependency on student numbers and 
enabling strategic planning and development 
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o Take the costs and risks associated with validation arrangements under the College’s own control, 
investigating and determining whether to apply for Degree Awarding Powers 

o Make best use of the College buildings, campus and other assets both physical and intellectual 
 

Key Priority Objectives (KPOs) associated with these principles were agreed by the Trustees. Each of the 
KPOs has several Key Performance Indicators aligned with it and these are being overseen by the Strategic 
Monitoring Group. 
 
Our undergraduate degree student intake for 22/23 is expected to be 28 for all our BA courses, similar to 
last year but significantly lower than in previous years. This includes an intake of eight students in the 
regional centre in the South West, and seven in Foundation Year at Christchurch, which resumes after a 
fallow year in 21/22. Sadly, low application levels have caused us to run our regional centre in Northern 
Ireland without an intake cohort. Our intake for MA Applied Theology has risen from last year’s 10 to 16, 
and we will be teaching at least 20 students for the various courses run by SLS. 
 
We will work to gain approval for the revised BA programmes for a start in September 2023 of the hybrid-
delivery mode. With the combination of BA programme changes, fresh marketing initiatives and renewed 
recruitment opportunities, student numbers are expected to recover quickly, but the Board is exploring a 
range of options to sustain the College in the short term. 
 
We are also continuing our work towards establishing a Centre for Evangelical Studies, likely to be known 
as the Vine Centre. A development group has been set up to take this vision into more detailed plans. 
 
In the coming year we will work on a new fundraising strategy. A key part of that will be our Friends of 
Moorlands initiative that aims to strengthen our engagement with alumni and their churches or key 
organisations, building a strong base of connected Friends who see Moorlands as a first port of call for 
training and, where possible, to assist with fundraising. 
 
Finally, the year’s planned facility development includes the replacement of boilers in several of our 
smaller heating systems, plus smart heating and lighting solutions to reduce energy consumption across 
the Christchurch campus. We will aim to maximise use of our campus premises for students during term 
time and to generate letting income at other times of the year, now that covid restrictions have eased. 
 
Statement of Internal Control 
As governing body of the College, the Board of Trustees recognises that it has responsibility for 
maintaining a sound system of internal control to support the achievement of policies, aims and 
objectives, whilst safeguarding the public and other funds and assets for which it is responsible, in 
accordance with the responsibilities assigned to it in the Articles of Association, and the requirements of 
such bodies as the Office for Students.  
 
The system of internal control is intended to manage rather than eliminate the risk of failure to achieve 
policies, aims and objectives; it can therefore only provide reasonable and not absolute assurance of 
effectiveness. The system of internal control is based on an ongoing review process intended to identify 
the principal risks to the College, to evaluate the nature and extent of those risks, and to manage them 
efficiently, effectively and economically. The risk management approach is summarised on page 3 and is a 
major aspect of the work of the Audit and Risk Committee. This process has been in place for the year 
ended 30 June 2022 and up to the date of approval of the financial statements.  
  
In addition to this, the Trustees oversee the College’s performance in meeting its strategic objectives 
through the planning and monitoring of the annual plan and budget. Regular updates on performance are 
presented to Trustees during the year, with a full year-end report considered in October/November. A 
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provisional plan and budget for the following year is approved by Trustees every June, followed by the 
approval of a final revision in October/November, once confirmed student numbers for the academic year 
are known. 
 
The Trustees have responsibility for reviewing the effectiveness of the College’s system of internal control 
and, via the Audit and Risk Committee, conducts periodic reviews. Trustees consider the plans and 
strategic direction of the College and receive reports from the Chair of Audit and Risk Committee and 
have access to the minutes of Audit and Risk Committee meetings. The review of the effectiveness of the 
system of internal control is also informed by the work of the Executive Leadership Team, who have 
responsibility for the development and maintenance of the internal control framework, and by comments 
made by the external auditors in their annual reports.  
 
The Trustees are of the view that the College has an appropriate framework for delivering assurance on 
key aspects of governance, risk management and internal control, and that there is clarity in terms of the 
respective roles of the Audit and Risk Committee, the Finance and Resources Committee and the Board of 
Trustees. 
 
With regard to regularity and propriety of public funding, the Trustees are of the view that all reasonable 
steps have been taken, through the College’s ELT and the above committees, to: 

• ensure that funds from the Department for Education (DfE), the Office for Students (OfS) and 
other funding bodies are used only for the purposes for which they have been given and in 
accordance with OfS’ Financial Memorandum and the Funding Agreement with DfE and any 
other conditions which DfE or OfS may from time to time prescribe; 

• ensure that there are appropriate financial and management controls in place to safeguard 
public funds and funds from other sources; 

• safeguard the assets of the College and prevent and detect fraud; and 
• secure the economic, efficient and effective management of the College’s resources and 

expenditure. 
 
Statement of Trustees’ Reporting Responsibilities 
The Trustees (who are also directors of Moorlands College for the purposes of company law) are 
responsible for preparing the annual report of the Trustees and the financial statements in accordance 
with applicable UK law and accounting standards (see Note 1). 
 
Company law requires the Trustees to prepare financial statements for each financial year, which give a 
true and fair view of the state of affairs of the College and of the income and expenditure of the College 
for the year. In preparing these financial statements, the Trustees are required to: 
 

• select suitable accounting policies and then apply them consistently 
• observe the methods and principles in the Charities SORP 
• make judgements and estimates that are reasonable and prudent 
• state whether applicable UK Accounting Standards have been followed, subject to any material 

departures disclosed and explained in the financial statements 
• prepare the financial statements on the going concern basis unless it is inappropriate to presume 

that the College will continue in operation. 
 
The Trustees are responsible for keeping adequate accounting records that disclose with reasonable 
accuracy at any time the financial position of the College and enable them to ensure that the financial 
statements comply with the Companies Act 2006. They are also responsible for safeguarding the assets of 
the College and hence for taking reasonable steps for the prevention and detection of fraud and other 
irregularities. 
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The Trustees have taken reasonable steps to: 
 

• ensure that funds from the Department for Education (DfE), the Office for Students (OfS) and 
other funding bodies are used only for the purposes for which they have been given and in 
accordance with OfS’ Financial Memorandum and the Funding Agreement with DfE and any 
other conditions which DfE or OfS may from time to time prescribe; 

• ensure that there are appropriate financial management controls in place to safeguard public 
funds and funds from other sources; 

• safeguard the assets of the College and prevent and detect fraud; and 
• secure the economic, efficient and effective management of the College’s resources and 

expenditure. 
  
Information provided to Auditors 
In so far as the Trustees are aware: 
 

• there is no relevant audit information of which the College’s auditors are unaware; and 
• the Trustees have taken all steps that they ought to have taken to make themselves aware of any 

relevant audit information and to establish that the auditors are aware of that information. 
 
Approved by the Trustees on 14 November 2022 and signed on their behalf by: 
 
 
 
 
 
……………………………………………………                         …………………………………………………… 
Tim Goulding (Chair of Trustees)                            Andy du Feu (Accountable Officer)
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Opinion 
We have audited the financial statements of Moorlands College (the ‘charity’) for the year ended 30 June 2022 which comprise 
the Statement of Financial Activities, the Balance Sheet, the Statement of Cash Flows and the notes to the financial statements, 
including a summary of significant accounting policies. The financial reporting framework that has been applied in their 
preparation is applicable law and United Kingdom Accounting Standards, including Financial Reporting Standard 102 The 
Financial Reporting Standard applicable in the UK and Republic of Ireland (United Kingdom Generally Accepted Accounting 
Practice). 
 
In our opinion the financial statements: 

• give a true and fair view of the state of the charitable company's affairs as at 30 June 2022 and of its incoming resources 
and application of resources for the year then ended; 

• have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; and 
• have been prepared in accordance with the requirements of the Companies Act 2006 and the Office for Students. 

 
Basis for opinion 
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law. Our 
responsibilities under those standards are further described in the Auditor's responsibilities for the audit of the financial 
statements section of our report. We are independent of the charitable company in accordance with the ethical requirements 
that are relevant to our audit of the financial statements in the UK, including the FRC’s Ethical Standard, and we have fulfilled 
our other ethical responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained 
is sufficient and appropriate to provide a basis for our opinion. 
 
Conclusions relating to going concern 
In auditing the financial statements, we have concluded that the directors’ use of the going concern basis of accounting in the 
preparation of the financial statements is appropriate. 
 
Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions that, 
individually or collectively, may cast significant doubt on the Charity’s ability to continue as a going concern for a period of at 
least 12 months from when the financial statements are authorised for issue. 
 
Our responsibilities and the responsibilities of the directors with respect to going concern are described in the relevant sections 
of this report. 
 
Other information 
The other information comprises the information included in the annual report, including the directors’ report, other than the 
financial statements and our auditor’s report thereon. The directors are responsible for the other information contained within 
the annual report. Our opinion on the financial statements does not cover the other information and, except to the extent 
otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon. 
 
Our responsibility is to read the other information and, in doing so, consider whether the other information is materially 
inconsistent with the financial statements or our knowledge obtained in the course of the audit, or otherwise appears to be 
materially misstated. If we identify such material inconsistencies or apparent material misstatements, we are required to 
determine whether this gives rise to a material misstatement in the financial statements themselves. If, based on the work we 
have performed, we conclude that there is a material misstatement of this other information, we are required to report that fact. 
 
We have nothing to report in this regard. 
 
Opinions on other matters prescribed by the Companies Act 2006 
In our opinion, based on the work undertaken in the course of our audit: 

• the information given in the trustees' and strategic report, which includes the directors’ report prepared for the purposes 
of company law, for the financial year for which the financial statements are prepared is consistent with the financial 
statements; and 

• the directors’ and strategic report included within the Trustees' Report has been prepared in accordance with applicable 
legal requirements. 

 
Opinions on other matters prescribed by the Office for Students’ (OfS) terms and conditions of funding 
for higher education institutions and the OfS’s accounts direction  
In our opinion, in all material aspects: 

• funds from whatever source administered by the charity for specific purposes have been properly applied to those 
purposes and managed in accordance with the relevant legislation; 

• funds provided by OfS have been applied in accordance with the relevant terms and conditions, and any other terms 
and conditions attached to them; and 

• the requirements of the OfS’s accounts direction have been met. 
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Matters on which we are required to report by exception 
In the light of the knowledge and understanding of the charity and its environment obtained in the course of the audit, we have 
not identified material misstatements in the directors’ or strategic reports included with the trustees’ report.  
 
We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 requires us to report 
to you if, in our opinion: 

• adequate and proper accounting records have not been kept, or returns adequate for our audit have not been received 
from branches not visited by us; or 

• the financial statements are not in agreement with the accounting records and returns; or 
• certain disclosures of directors’ remuneration specified by law are not made; or 
• we have not received all the information and explanations we require for our audit. 

 
Responsibilities of directors 
As explained more fully in the directors’ responsibilities statement, the trustees (who are also the directors of the charitable 
company for the purposes of company law) are responsible for the preparation of the financial statements and for being satisfied 
that they give a true and fair view, and for such internal control as the trustees determine is necessary to enable the preparation 
of financial statements that are free from material misstatement, whether due to fraud or error. 
 
In preparing the financial statements, the directors are responsible for assessing the charity’s ability to continue as a going 
concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless the 
directors either intend to liquidate the company or to cease operations, or have no realistic alternative but to do so. 
 
Auditor's responsibilities for the audit of the financial statements 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material 
misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion. Reasonable assurance 
is a high level of assurance, but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect a 
material misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or 
in the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these 
financial statements.  
 
Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line with our 
responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud. The extent to which 
our procedures are capable of detecting irregularities, including fraud is detailed below: 
 
Based on our understanding of the charity, we identified that the principal risks of non-compliance with laws and regulations 
related to employment and financial reporting legislation and we considered the extent to which non-compliance might have a 
material effect on the financial statements. We also considered those laws and regulations that have a direct impact on the 
preparation of the financial statements such as the Companies Act 2006 and the Charities Act 2011. We assessed the 
susceptibility of the charity's financial statements to material misstatement, including obtaining an understanding of how fraud 
might occur, by making enquiries of management, considering the internal controls in place and discussion amongst the 
engagement team. 
 
We determined that the principal risks were related to management bias in accounting estimates, presentation of separately 
disclosed items and management override of controls. In response to the risks identified we designed procedures which 
included, but were not limited to challenging significant accounting estimates, agreeing financial statement disclosures to 
underlying supporting documentation, evaluating the internal controls, and reviewing trustees minutes and identifying and testing 
journal entries. 
 
There are inherent limitations in the audit procedures described above. The more removed that laws and regulations are from 
financial transactions, the less likely it is that we would become aware of non-compliance. Material misstatements that arise due 
to fraud can be harder to detect than those that arise from error as they may involve deliberate concealment or collusion. A 
further description of our responsibilities for the audit of the financial statements is located on the Financial Reporting Council’s 
website at: http://www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor's report. 
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Use of our report 
This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of Part 16 of the 
Companies Act 2006 and regulations made under that Act. Our audit work has been undertaken so that we might state to the 
charitable company's members those matters we are required to state to them in an auditors' report and for no other purpose. 
To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the charitable company 
and its members as a body, for our audit work, for this report, or for the opinions we have formed. 
 
 
 
 
 
Miriam Hickson FCA (Senior Statutory Auditor) 
for and on behalf of Jacob Cavenagh & Skeet  
Statutory Auditor, Chartered Accountants 5 Robin Hood Lane 

Sutton 
 Surrey 
Dated: .........................                   SM1 2SW	
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Unrestricted Designated Restricted Total Unrestricted Designated Restricted Total
general fund 2022 funds 2022 funds 2022 2022 general fund 2021 funds 2021 funds 2021 2021

INCOME Note £ £ £ £ £ £ £ £
Income from generated funds:

Donations and Legacies 2a 96,469                    -                            10,633            107,102           81,938                   -                              27,991            109,929            
Other Trading Activities:

Lettings income 6,530                       -                            -                           6,530                 760                          -                              -                           760                       
Other events & sales 4,141                       -                            -                           4,141                 905                          -                              -                           905                       

Investment Income 2,137                       -                            -                           2,137                 2,552                      -                              -                           2,552                  
Income from charitable activities  

Educational and related income 2b 1,551,032            -                            288,962         1,839,994      1,784,719           -                              303,870         2,088,589        
Other income 2c 13,355                    -                            -                           13,355              47,470                   -                              -                           47,470               

Total Income 1,673,664            -                            299,595         1,973,259      1,918,344           -                              331,861         2,250,205        

EXPENDITURE
Raising Funds 8,199                       -                            20,953            29,152              -                                  -                              13,189            13,189               
Charitable Activities 1,746,658            109,680          266,218         2,122,556      1,757,184           113,794            346,443         2,217,421        

Total Expenditure 3 1,754,857            109,680          287,171         2,151,708      1,757,184           113,794            359,632         2,230,610        

Net Income / (Expenditure) before Transfers ( 81,193) ( 109,680) 12,424            ( 178,449) 161,160                ( 113,794) ( 27,771) 19,595               

Transfers 8 ( 94,822) 57,503             37,319            -                             ( 122,551) 136,925            ( 14,374) -                              

NET MOVEMENT IN FUNDS ( 176,015) ( 52,177) 49,743            ( 178,449) 38,609                   23,131               ( 42,145) 19,595               

Balances at start of year (1 July) 488,972                 5,033,383      104,413         5,626,768      450,363                5,010,252        146,558         5,607,173        

Balances at end of year (30 June) 312,957                 4,981,206      154,156         5,448,319      488,972                5,033,383        104,413         5,626,768        

All of the College's activities are classed as continuing.
The College has no recognised gains or losses other than the result for the year.
The notes numbered 1 to 12 form part of these financial statements.
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2022 2021
Note £ £ £ £

FIXED ASSETS
Tangible assets 5 4,619,366     4,641,171     

CURRENT ASSETS
Stocks 22,588            19,791             
Debtors 6 94,105            148,798          
Cash at bank and in hand  875,622         1,062,803     

992,315         1,231,392      

CREDITORS: Amounts falling due within one year 7 ( 163,362) ( 245,795)

NET CURRENT ASSETS 828,953         985,597           

NET ASSETS 5,448,319     5,626,768     

RESERVES
Unrestricted General Funds 8, 9 312,957         488,972          
Designated Funds 8, 9 4,981,206     5,033,383     
Restricted Funds 8, 9 154,156         104,413          

5,448,319     5,626,768     

____________________________ ____________________________
Mr T Goulding Mr A du Feu

The notes numbered 1 to 12 form part of these financial statements.

These financial statements were approved and authorised for issue by the Trustees on 14 November 2022 and are signed on 
their behalf by:
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2022 2021
£ £

OPERATING ACTIVITIES

Surplus (deficit) after depreciation and before tax ( 178,449) 19,595               

Adjustment to add back depreciation 92,324                96,773               

Adjustment to add back loss (deduct surplus) on disposal 627                      352                     

Adjustment to deduct interest ( 2,137) ( 2,552)

Net changes in working capital ( 30,537) 10,046               

Income tax paid -                            -                           

Net cash inflow (outflow) from operating activities ( 118,172) 124,214             

INVESTMENT ACTIVITIES

Purchase of fixed assets ( 71,146) ( 127,496)

Interest received 2,137                   2,552                  

Net cash inflow (outflow) from investing activities ( 69,009) ( 124,944)

FINANCING ACTIVITIES

Net cash inflow (outflow) from financing activities -                            -                           

Overall net cash inflow (outflow) ( 187,181) ( 730)

Cash at start of year 1,062,803         1,063,533         
Cash at end of year 875,622             1,062,803         

The notes numbered 1 to 12 form part of these financial statements.
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1 ACCOUNTING POLICIES 
 

Basis of preparing the financial statements 
Moorlands College is a charitable company registered in England & Wales. The address of the registered 
office is given in the charity information on page 1 of these financial statements.   
 
 The charity constitutes a public benefit entity as defined by FRS 102. The financial statements have been 
prepared under the Companies Act 2006 and in accordance with the Charities Statement of Recommended 
Practice (Charities SORP (FRS 102)), Financial Reporting Standard 102 (FRS 102), the Charities Act 2011, 
and the requirements of the Office for Students.  

 
The Trustees consider that there are no material uncertainties regarding the College’s ability to continue as 
a going concern. In reaching that conclusion the Trustees have considered the cash flows for one year from 
the date of approval of the financial statements. The Trustees have considered a range of scenarios that 
could occur over that period and believe that the strength of the College’s reserves, with various economies 
that have been put in place, will ensure its ability to continue as a going concern for a period in excess of 12 
months from the reporting date. Beyond that timescale, the Trustees believe that the combination of a 
significant revision of the College’s BA programme, fresh marketing resourcing and initiatives, and a return 
of recruitment opportunities at conferences and events, will generate sufficient student applications and fee 
income to bring the College finances back into surplus. 
 
The financial statements have been prepared under the historical cost convention, modified to include 
certain items at fair value, and are presented in sterling which is the functional currency of the charity and 
rounded to the nearest £. 
 
 The significant accounting policies applied in the preparation of these financial statements are set out below.  
These policies have been consistently applied to all years presented unless otherwise stated.   
 
Income 
Income, including grant, government grant and legacy income, is recognised on an accruals basis, when the 
College is legally entitled to it after any performance conditions have been met, the amounts can be 
measured reliably, and it is more likely than not that the income will be received. Income is deferred if time-
related conditions or performance conditions require deferral of the amount. Job Retention Scheme 
government grant income is recognised in the period to which the underlying furloughed staff costs relate. 

 
Expenditure 
Expenditure is accounted for on an accruals basis, inclusive of irrecoverable VAT. Certain expenditure is 
directly attributable to specific activities and has been allocated to those cost categories and governance 
costs in accordance with the requirements of the Statement of Recommended Practice. Certain other costs 
and some staff costs are attributable to more than one activity. In these cases the costs have been 
apportioned to the individual activities on the basis of the time spent by staff on matters relating to those 
activities. 

 
 Governance costs comprise all costs relating to the public accountability of the College and its compliance 

with regulation and good practice. These costs include costs relating to the statutory audit. 
 

Bursaries 
Bursaries from restricted funds are included as expenditure in the period for which the award is given. 
 
Tangible fixed assets 
Assets are only capitalised, at cost, where they cost £1,000 or more. Assets costing less than £1,000 may 
be capitalised where these form part of a set or a wider equipment package. 
 
Freehold land is not depreciated. Depreciation of buildings is based on useful economic life and residual 
value of each main building. Depreciation of other fixed assets is provided for at the following rates to write 
off the original cost of each asset over its estimated useful life. Depreciation on assets is charged from date 
of first use or, where more appropriate, from the date of purchase. 
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1 ACCOUNTING POLICIES (continued) 
 
 Freehold buildings Between 20 and 100 years straight line 
 Fixtures, fittings and equipment 20% per annum straight line, unless useful economic 
  life is deemed to be longer or shorter than 5 years 
 Motor vehicles 20% per annum straight line 
 
 
Debtors 
Debtors are included at the settlement amount due. Prepayments are valued at the amount prepaid.  
 
Creditors and provisions 
Creditors and provisions are recognised where the College has a present obligation arising from a past 
event that will probably result in the transfer of funds to a third party and the amount due to settle the 
obligation can be reliably measured or estimated. Creditors and provisions are recognised at their settlement 
amount. 
 
Stock 
This is valued at the lower of cost and net realisable value, after allowing for slow moving or obsolete items. 

 
Library 
The cost of additions to the library is written off in the year in which the items are purchased. 
 
Pensions 
The College offers a defined pension contribution scheme to its employees and makes contributions to this 
pension scheme on behalf of its employees. The scheme is open to all qualifying employees and enrolment 
in the scheme is optional. The contributions payable for the scheme for the period are charged in the income 
and expenditure account. The charge for the year is shown in Note 4.  
 
Foreign currencies 
 Assets and liabilities in foreign currencies are translated into sterling at the rates of exchange ruling at the 
balance sheet date.  Transactions in foreign currencies are translated into sterling at the rate of exchange 
ruling at the date of the transaction.  Exchange differences are taken into account in the Statement of 
Financial Activities. 

 
Tax status 
The College is a registered charity and therefore it is not assessable to corporation tax on any surplus 
charitable funds. 

 
Funds accounting 
Funds held by the College are: 
 
Unrestricted general funds are funds that can be used in accordance with the charitable objects at the 
discretion of the Trustees. 
 
Designated funds are funds set aside by the Trustees out of unrestricted general funds for specific future 
purposes or projects. 
 
Restricted funds are funds that can only be used for particular purposes within the objects of the College.  
Restrictions arise when specified by the donor or when funds are raised for particular restricted purposes. 
 
The nature and purpose of each fund is explained further in note 8 to the financial statements. 
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2a DONATIONS AND LEGACIES
Unrestricted Restricted 2022 2021

£ £ £ £ 
General donations 96,469             -                            96,469             81,938            
Donations for new projects -                            716                     716                     555                    
Donations for student bursaries -                            9,917                9,917                27,436            

96,469             10,633             107,102          109,929         

2b GRANT AND FEE INCOME
2022 2021

£ £ 
Grant income from the Office for Students 54,823             73,374            
Grant income from other bodies 36,849             52,031            
Fee income for taught HE awards 1,211,462      1,474,531     
Fee income for research awards -                            -                           
Fee income from non-qualifying courses 12,108             10,505            
Total Grant and Fee Income 1,315,242      1,610,441     
Other Educational and related income 524,752          478,148         
Total Educational and related income 1,839,994      2,088,589     

2c GRANT AND FEE INCOME
2022 2021

£ £ 
Job Retention Scheme government grant 13,355             47,470            

3 ANALYSIS OF EXPENDITURE
Staff costs Premises Depreciation Other costs Total 2022 Total 2021

£ £ £ £ £ £
Costs of generating voluntary income 14,213            -                           -                               6,740               20,953            13,189            
Costs of activities for generating income 8,199               -                           -                               -                           8,199               -                           
Total cost of raising funds 22,412            -                           -                               6,740               29,152            13,189            
Teaching and related costs 808,512         -                           37,905                344,780         1,191,197    1,239,964     
Other student costs 89,037            -                           -                               151,069         240,106         241,623         
Support Costs 391,118         144,597         54,419                89,163            679,297         724,873         
Governance costs -                           -                           -                               11,956            11,956            10,961            
Total costs of charitable activities 1,288,667    144,597         92,324                596,968         2,122,556    2,217,421     

Total Expenditure 1,311,079    144,597         92,324                603,708         2,151,708    2,230,610     

Other costs: 2022 2021
£ £

Teaching costs 342,242         346,387         
Library and study materials 27,489            31,774            
Catering and student welfare 96,495            85,550            
Advertising and promotion of the College 36,115            22,833            
Office costs 20,090            24,070            
Fees payable for the audit 10,613            10,553            
Consultants and legal fees 29,415            51,111            
Travel and subsistence 24,628            17,154            
Bad debts & provision for doubtful debts 13,853            4,279               
Sundry expenses 2,768               2,623               

603,708         596,334         
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4 STAFF COSTS
2022 2021

£ £ 
Wages and salaries 1,107,121      1,175,970          
Social Security costs 66,412             75,188                 
Other pension costs 102,725          110,435              

1,276,258      1,361,593          

Remuneration of Principal (1 Jul 2021 to 11 Feb 2022) 2022 2021
Salary 31,361             50,750                 
Pension contributions 3,136                5,202                    
Termination payments 25,000             -                                

Remuneration of Acting Principal (12 Feb 2022 to 30 Jun 2022)
Salary 16,286             NA
Pension contributions 1,629                NA

77,412             55,952                  

Median pay ratios
All staff basic salary (wrt Prin) 1.38 1.71
All staff total pay (wrt Prin) 1.52 1.72
All staff basic salary (wrt Act Prin) 1.17 NA
All staff total pay (wrt Act Prin) 1.28 NA

At 30 June 2022 there were no accrued amounts in respect of pension costs (2021: £Nil).
No staff received remuneration in excess of £60,000 per annum (2021: £Nil).

The average weekly number of employees was:

2022 2021
Actual FT equivalent Actual FT equivalent

Academic Full time 10 9.6 11 10.5
Part time 32 8.1 26 8

Support Full time 7 6.3 7 6.7
Part time 20 9.8 20 11

Total Full time 17 15.9 18 17.2
Part time 52 17.9 46 19

Overall Total 69 33.8 64 36.2

Included in the above are redundancy payments of £4,801 (2021: £348) made in relation to two staff posts no longer required due 

to workload changes, and a termination payment of £25,000 made during the year to one staff member (2021: £30,000). All such 

payments are recognised when legal agreement is reached.

The above employee numbers exclude Students and Guest Lecturers who have been employed on a tempoary basis during the 

year, however the related payroll costs are included in the above staff costs.

No remuneration was paid to Trustees for their role as Trustees. Travel expenses of £876 were reimbursed to Trustees during the 

year (2021: £nil) for Board meeting attendance. £467 was paid on behalf of Trustees to third parties for training or 

accommodation (2021: £nil). Payments of £494 were made to three Trustees for lectures (2021: £160 to one Trustee). 

Remuneration of close family members of Trustees totalled £403 (2021: £nil) for teaching and staff accommodation.

During the year the College had transactions with South West Youth Ministries, and with Bransgore Community Church, charities 

with which it shares a Trustee. The College received income of £13,045 and £15 respectively (2021: £3,840 and £75), and incurred 

expenses of £53,694 and £141 respectively (2021: £59,312 and £nil). There were no balances outstanding at year-end (2021: 

£nil). These transactions were carried out at an 'arm's length' basis. The Trustees received no benefit for the transactions.

Remuneration (inc employer NI & pension) of key management totalled £444,440 for 9 posts (2021: £390,462 for 8 posts).

Remuneration (inc employer NI & pension) of close family members of key management totalled £40,833 (2021: £36,865).

During the year, payments totalling:
   £601 were received from, and £nil made to, Christchurch Baptist Church of which David McLellan is a trustee

      (2021: £140 received, £nil made).
   £nil were received from, and £3,000 made to, Evangelical Alliance of which David Hilborn is a trustee

      (2021: £nil received, £128 made). The £3,000 was repayment of a grant that could not be used by the College.
   £35,040 were received from, and £2,500 made to, Wycliffe Bible Translators (UK) of which Ian Kirby is a trustee

      (2021: £52,212 received, £5,116 made).

   £2,318 were made to Simplicate of which Karen Todd is a director (2021: £6,853).

   £nil, £50 and £50 were made resp to Cedarwood, Faithworks Wessex and Truth Be Told, of which Karen Todd is a trustee

      (2021: £500, £64 and £50).

   £40 were received from, and £40 made to, Sunnyhill Church of which Matt Mellor is a trustee (2021: £nil received, £65 made).
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5 TANGIBLE FIXED ASSETS
Freehold Equipment Total

Land        £ Buildings    £ £ £

COST:

at 30 June 2021 282,299                 5,303,878            636,856                            6,223,033      

Additions -                                   58,919                    12,227                               71,146              

Disposals -                                   -                                   ( 34,711) ( 34,711)

at 30 June 2022 282,299                 5,362,797            614,372                            6,259,468      

DEPRECIATION:

at 30 June 2021 -                                   1,042,820            539,042                            1,581,862      

Charge for the year -                                   53,609                    38,715                               92,324              

Eliminated on disposals -                                   -                                   ( 34,084) ( 34,084)

at 30 June 2022 -                                   1,096,429            543,673                            1,640,102      

NET BOOK VALUE:

at 30 June 2022 282,299                 4,266,368            70,699                               4,619,366      

at 30 June 2021 282,299                4,261,058           97,814                              4,641,171     

All of the assets are used for charitable purposes.

6 DEBTORS
2022 2021

£ £
Fees outstanding 64,304             94,284            
Prepayments 26,534             31,013            
Other debtors 3,267                23,501            

94,105             148,798         

7 CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR
2022 2021

£ £
Fees in advance 14,290             19,979            
Trade Creditors 50,407             42,008            
Deferred income (Grants) -                            75,000            
Taxes and social security 35,003             36,753            
Accruals 28,743             33,055            
Holiday pay accrual 34,919             39,000            

163,362          245,795         

Movement on Deferred Income (Fees in advance): 2022 2021
£ £

Deferred income brought forward 19,979             7,019               
Income released in the year ( 15,484) ( 2,539)
Income deferred in the year 9,795                15,499            

Deferred income carried forward 14,290             19,979            

Movement on Deferred Income (Grants): 2022 2021
£ £

Deferred income brought forward 75,000             50,000            
Income released in the year ( 75,000) ( 50,000)
Income deferred in the year -                            75,000            

Deferred income carried forward -                            75,000            
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8 RECONCILIATION ON MOVEMENTS OF FUNDS
For the year ended 30 June 2022 At 1 July Income Expenditure Transfers At 30 June

2021 2022
Unrestricted Funds £ £ £ £ £

General fund 488,972          1,673,664      ( 1,754,857) ( 94,822) 312,957          

Designated funds
Contingency Fund 186,300          -                            -                            -                            186,300          
Cyclical Refurbishment & Maintenance 205,913          -                            ( 17,284) ( 13,088) 175,541          
Building Fixed Assets 4,543,356      -                            ( 53,608) 58,919             4,548,667      
Equipment Fixed Assets 97,814             -                            ( 38,788) 11,672             70,698             

5,033,383      -                            ( 109,680) 57,503             4,981,206      

Total unrestricted funds 5,522,355      1,673,664      ( 1,864,537) ( 37,319) 5,294,163      

Restricted funds
New Projects Fund 5,801                175,716          ( 156,265) 50,573             75,825             
Student Bursary Fund 57,808             5,695                ( 12,960) -                            50,543             
Student Hardship Fund 4,381                4,829                ( 7,526) -                            1,684                
Brenda Brady Bursary Fund 13,779             2,422                ( 12,315) -                            3,886                
Misc. Other Restricted Funds 22,644             110,933          ( 98,105) ( 13,254) 22,218             

Total restricted funds 104,413          299,595          ( 287,171) 37,319             154,156          

Total funds 5,626,768      1,973,259      ( 2,151,708) -                            5,448,319      

For the year ended 30 June 2021 At 1 July Income Expenditure Transfers At 30 June
2020 2021

Unrestricted Funds £ £ £ £ £
General fund 450,363         1,918,344     ( 1,757,184) ( 122,551) 488,972         

Designated funds
Contingency Fund 186,300         -                           -                           -                           186,300         
Cyclical Refurbishment & Maintenance 213,153         -                           ( 16,979) 9,739               205,913         
Building Fixed Assets 4,500,619     -                           ( 47,524) 90,261            4,543,356     
Equipment Fixed Assets 110,180         -                           ( 49,291) 36,925            97,814            

5,010,252     -                           ( 113,794) 136,925         5,033,383     

Total unrestricted funds 5,460,615     1,918,344     ( 1,870,978) 14,374            5,522,355     

Restricted funds
New Projects Fund 32,298            51,380            ( 77,877) -                           5,801               
Student Bursary Fund 42,729            26,286            ( 11,207) -                           57,808            
Student Hardship Fund 8,196               15,426            ( 19,241) -                           4,381               
Brenda Brady Bursary Fund 23,969            850                    ( 11,040) -                           13,779            
Misc. Other Restricted Funds 39,366            237,919         ( 240,267) ( 14,374) 22,644            

Total restricted funds 146,558         331,861         ( 359,632) ( 14,374) 104,413         

Total funds 5,607,173     2,250,205     ( 2,230,610) -                           5,626,768     
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8 RECONCILIATION ON MOVEMENTS OF FUNDS (continued)

The funds shown on the previous page have the following purposes:

Unrestricted Funds:
General Fund - available for the general operation of the College’s main activities

Designated funds:
Contingency Fund –  to support the General Fund in the event that income declines.

Cyclical Refurbishment & Maintenance Fund – to fund ongoing building refurbishment and maintenance.

Building Fixed Assets – holds fixed assets arising from capitalisation of land and building assets.

Equipment Fixed Assets – holds fixed assets arising from capitalisation of plant, equipment and vehicles.

Restricted Funds:

New Projects Fund – held for new specific building or equipping projects.

Student Bursary Fund – held for bursary funding of student tuition fees.

Student Hardship Fund – held to provide financial hardship support for students.

Brenda Brady Bursary Fund – held for funding needs of student body or individuals.

Miscellaneous Other Restricted Funds – held for various specific purposes as received.

The fund transfers indicated on the previous page are explained as follows:

From General Fund to Designated Funds:

From General Fund to Restricted Funds:

Between Designated Funds:

From Restricted Funds to others:

Transfer to New Projects Fund to cover those staffing and operational costs which are not covered by 

restricted income and are being charged instead to the General Fund: £50,573 (2020/21: £nil).

Capitalisation of fixed assets, purchased from Misc Other Restricted Funds, and transferred to the 

designated funds for Equipment Fixed Assets: £7,423 (2020/21: £14,374) and Building Fixed Assets: 

£5,831 (2020/21: £nil).

Transfer of surplus funds from operations: £40,000 to Cyclical Refurbishment & Maintenance (2020/21: 

£100,000).

Net capitalisation of fixed assets purchased in the year, and transferred to the designated fund for 

Equipment Fixed Assets: £4,249 (2020/21: £22,551).

Capitalisation of fixed assets purchased under Cyclical Refurbishment & Maintenance and transferred to 

the designated fund for Building Fixed Assets: £53,088 (2020/21: £90,261).
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9 ANALYSIS OF NET ASSETS BETWEEN FUNDS

2022 Unrestricted Funds
General Designated Restricted Total

Fund Funds Funds Funds
£ £ £ £

Fixed assets -                            4,619,366      -                            4,619,366      
Cash at bank and in hand 362,920          361,840          150,862          875,622          
Stock 22,588             -                            -                            22,588             
Debtors 90,811             -                            3,294                94,105             
Creditors ( 163,362) -                            -                            ( 163,362)

312,957          4,981,206      154,156          5,448,319      

2021 Unrestricted Funds
General Designated Restricted Total

Fund Funds Funds Funds
£ £ £ £

Fixed assets -                           4,641,171     -                           4,641,171     
Cash at bank and in hand 492,250         392,212         178,341         1,062,803     
Stock 19,791            -                           -                           19,791            
Debtors 144,697         -                           4,101               148,798         
Creditors ( 167,766) -                           ( 78,029) ( 245,795)

488,972         5,033,383     104,413         5,626,768     

10 LEASES

Land & Land &
buildings Other buildings Other

£ £ £ £
within 1 year -                            1,606                -                          1,606               
within 2 to 5 years -                            -                            -                          1,605               
after 5 years -                            -                            -                          -                           

-                            1,606                -                          3,211               

11 CAPITAL COMMITMENTS

There were no capital commitments at 30 June 2022 (2021: £nil).

12 CONTINGENT LIABILITIES

There were no contingent liabilities at 30 June 2022 (2021: £nil).

As at 30 June 2021
Operating lease charges for the year were £1,606 (2021: £1,606). At 30 June 2022, the College 
had total future minimum payments under non-cancellable operating leases as:
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INDEPENDENT AUDITORS' REPORT TO THE TRUSTEES OF MOO RLANOS COLLEISE FOR TH 6 YEAR

ENDED 30 jUNE SI21

The Trustees are pleased ia Pres»nt the annus I and strategic report (which Includes the Directors' Report

required by company law) snd flnandal statements for the year ended 30 June 202 t.

ill ance

The fogowlng have been ln plac» far the yearended 30 June 2021 and up ia the date of appraval af the

fma ncial statements.

Govaridng document and up preach
The Callege is a charitable company Ilm&d by guarantee. Incorporated on 26 June 2002 and registered as

a charity on 26 htay 2002. In the ever» of the company being wound up members are required ta

contribute an amount nai est»»ding 620. The company was established under a Mmnara ndum af
Association that established the objects and paw»rs af the charitable company, these ware Incorporated

Inta the Articles af Associaban in 2010, and the Artlcks af Association naw comprise the primary

governing dacurnenb The Artides Of ASSOCiatkJn were revised durmg 2019, in step with S new Gav»inane»

Policy adapt»d in Jan 2019, and were approved by the Charity Commission in June 2019.

Ttie Collage's approach te governs nc» applies the Public Interest Governance Principles af the Crlfice for

Students. It also follows the good practke far the Higher Educatian sector identified in Ihe Higher

Education Cade af Governance' produc»d by the Councg of iJniversity Chairs. in pariicukr the Board of
Trust»er, adopts and implemerrts the cor» values of thai document. The College afgrms snd adolrbi the
Nolan Principles of Public Ufe, upon which the Higher Education Code af Governance builds.

i2rganhutianal structur»
The Campany Directors are the Trustees of the Chaclty. By virtue of offic, as Directors and Trustees, they

are voting Members of the Company and tce fully responsible, under DK law, for the direction and

development of the work of the College. Together they constitute the Beard af Diraciars of the Company

and the Baa rd of Trustees of the Charity. vvlthln this dacument the Direriars are generally referred to as

Trustees, and the Baard af Directors as the Board of Tyustaes. This body is both unambiguously and

cogecilvely accountable for institubanal aCtlvitl»sand tabes all final decisions on rnatterS of fundamental

Canc»rn to the Coll»ge. Thus, the BOard af Trustees is the gav»ming body of MaarianCIS Calkge in the

terms of bath the Oflice far Students and the t2us lity Cade for Hlgtier Education

The Trustees wha have served daring the year are set out an page 1 in accardsnc» with the Articks af
Associadan, revised in June 20&9, »acb liest»e is appaimad fora term of three yes rs and is required ta
retire at the end af that term, although they may be eligible far reappointment, Trustees must stand

dawn far at least ane year after three consecutive terms. Isa remuneration Is pakf to Trustees in the role

af Trustee; expenses can be reimburs»d for cravel to Board meetings, for the cost of care far dependents

ar, for the Chair ardy, loSS Of inCOme. Payrnenbi to Trustees far work in Other CapSCItles )usually teaching)

are dtscfased in Nate 4 Of the Financial Statemanis. The Trustees are suppart»d adminlstrativ»ly by an

employee of the Collage in the role of Ckrtr ta the Beard.

The Exesuthie Lead»rshlp Team [ELT) Is the key management group, kd by the Principal, farday-ta-day

operation of the Calkga. ELT members attended Board meetings dur)ng the year far the majority of Jtems.

The processes to appoint and set pay for ELT members are determined by tyustees. The Trustees review

staff salaries annually and take nate of the Cpi, cast of Jiving and the Bna nels I situation af the Cailege,

with no automatic entitl»rn»nt ta en annual salary incrcmse. The Trustees alm that Collage pay levels are

appropriate both to the experience and respandibiliiies of st»8 membem and to the market sector. During

theyear, as part of a management team review, opera»ansi r»spansibltftles were split across two posts,

Director of oper»dans and Diraciar af Finance, ' and in adjustmenTs falhwlng the resignatian of the VP

Develapinent, the pastaf VP Academic was replaCed On I July 2021 with the distinct parts of Ised Of

Vnderyaduate Studies and Head of Postgraduate Studies.
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Reprcaentedan at Board meetings
The Prjndpal, ELT a xd student aud staff representatives are participants in Board af Trustee shootings,

pravldilng nacessaryperspcctivcs for the Beard to govern effectively. The Principal and the representatives
have fog rights of atceudarrcu and participation in meetings but, ln line with the Colkge's constitution as a

rharhy, as employee and beneflciadcs of that charity, they do not have voting rights. In particular, student

representatives have na less retlris qf participation aud are nat in any way disadvantaged in eomparisan to
student representatives in the governance arrangemems af other Higher Education Institutions where the
governing bady is nat structured as a baard of trustees bearing ~ltimate responsibility aeearding ta ehargy

hw. Neither the Principal nor representatives are routinely excluded fram discussions, though

representatives wouhl nqt normally be present at diseussians relating to individual, Identtgabte students

or staff members.

Recruihnent and eppalnhneut qf uew Tructeae
The range Of eXperlenCe and prafeSSiqnaf eXportico af Teucteet iS kept under review and, when seeking ta
appoint new Tmsteas, full eansideragon Is Riven ta any perceived gape. New Trustees are rmnuagy

klcntifled through personal contact of mdsttng Trustees, with the praeess then managed by the
Nqmiuatiqns Cammittae. The Trustees have power to appoint additional Trustees, ' there Is na maximum,

but the number el Trustees shaukl never be less than five. Prospersive Trustees will normally be invited to
twq ac three Board meetings, to observe how the Board funetbns, before an a ppolntmcnl ls precessed.

Tflrstea induction arel tmlnlltg
New Trustees are inducted ln accordance with an agreed procedure, meeting with key staff, anal receiving

*taas qf the legal and governance structures of the College, and baekgmund ta the history and current
issues under consideration by the Scared. Training needs of the Board and ils individual Trustees am
reviewed qu e rtatular basis by the Board in ecmjunetian with an annual self assessmant of Board
perfarmanm. Trustees are regularly infarmed as to external trustee training courses that are availabla.

tgsk management
The Trustvut, through the audit aod Rhk Committee (ARCj, examine the major risks that the College faces
each year, when reviewing and updahng the risk register. The risfr register outgoes the most significant

acNerurmcv, academk, ptanninib operational, human resources, financial and external risks, and the
control and mqnllorlrlg processes in placeto mitigate or eliminate the risks. progresS on further actions

identified io mitigate risks qr improve control ~sses are monitored aod reported back ta ARC and ta
the Baard aS required. TWO Of the lnajar riSKS are iaSS Of inCame thrOugh low Student numberS, mitigated

by continuous msrkulinaand maintaining the quagty of auredueatianal Provision; and the IimPact uf

government and rcgulerary requirements, mitigated by carefully meeting current subruhxion deadlines

and developing positive relationships to monitor futum change,

itdvi so ra

Details af the Colkge's auditors and bankers are dlsdqsed on page 1. During the year the College has also

used the consultancy services qf Egh Wh atam, Kuulys and MSP Buslnass 5orvlees ta prerrida advice and

support In emptoyinent law and HR, health aed safety, and food safety management within the College.

Primary respenslbilidec af tha Board qf trustees;
tu approve the mission and strategic vision qf the Cqgvgu, its kua-term aeadumh and business plans

and key performance lndkat are iK Pl ah and to ensure that thme recut the interests af st akehaldan
ta ensure that processes are In pkce tu monitor end evaluate the perfqrmam» aqd affeetivenam ol
tha College against these plans. using approved KPls

to appoint the Prlndpal as chief executive. and to put in place suitable arrsngemants fqr manihsring

their perfarmance
to delegate authority to the Principal for the academic. corporate. financial. estate and human
resource management of the College. and ta es'lablkh and keep under regular revkwthe policies.
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procedures and limits within such management functions as shall be undertaken by and under the
authority af the Principal
ta ave rcee the ae See em arri and management Of nrtC ma nil a ring end reVle Wing S reglS ter Of rhkS, end
determining apprapriate actions in response ta rIsks
to ensure the establishment end monitoring af systems of control end accountability, includhg
Rinencisi and operational comrals. arid pracedures for handling internal grievances and for meaagiog
corriiicts af Interest
to estabhh processes to munItar s nd evaluate the ~ence snd effectiveness af the govemlng
body itself
to conduct ks business In emordsnce with best practice In tif aorparate governance aod with relevant
principles, Inciudlng hath the principles af pubgc lift drawn up hy the Committee an standards in

Public Life snd the pubgc Interest Governance Prlncipks of ths 0%ca for Students
to safeguard the goad name and values af the College
to appoint a Clerk to the Beard and to ensure that, if the person appoinh. d has managerial
responrJbllrties Ie ths institution, there is so epprotniate separation in the lines of accauirtabillty
to bs the employing authority for sll staff in the Cnlksge and tn be responsible far estebgshing a
human resources strategy
to be the principal financial sud business authority of the College, to ensure that Praper books af
account am kept. ta approve the sonnet budget and Rriancisl ststemere, snd to trave overall
responsibility for tts assets, property and estate
to be the College's legal authonity and, as such, to ensure that systems are in piece for meeting sll bs
legal ahligatiarrs, inrJuding those arising fram contre@8 snd other legal cammitments made ln the
Cagege'S name
ta res. ive assurance that adequate provision hes been made far the general wegare of student
tn nct as bnstee far any property, legacy, endowment, bequest or gilt In suppart af the work end
welfare af 'the College
to ensure that 'the College's governing documents ere fagowed et all times end that appropriate
advice is sveitsbte to enable this to happen.

Cemmitteas
The Trustees appoint Cammlttees, comprising represeourrfves of the Board, supported hy staff, including

the Clerk to the guard, ta facilitate detailed areas af Its work, with a duty ia report back snd meko
recammendetians ta the Board of Trustees. As et 30 june 2021, these Committees corn prtss.

Finance and Resources, 1 Gauldlng (Chair), i Caltman, M bloom; wirh D Hllharn, 0 McLelhn, M Megor
Audit and Risk,'K Brown (Cba's. ), i Fcnvlar, J Lnnsn; with i Hnztett, 0 Hilbom, I kirby, M Iutellor

staminattons. 3 Mey-Miller lCheirl, S Baker; with ) Hszlett, D Hllborn

Remuneration: TGouldlng [Chair), K Brown, S Mey-Milton with D Hgbnrn, 0 MCLellan.

From time tc time, the Trustees vugg also set up specific Working Groups and durnig 20/23 the Working

Eraup far Degree AWarding Pawerc haS Camfnued ltS WOrk, Other graupS Cauerlng Strategy, and

Recruitment Mscketlng end Fundrsislng, end Racial DIversity, have been sat upas Mouluirkig Groups or
Steering Groups. Both are management fed, but with same Trustees involved to pravlde input end

guidance.

links with Other Educational Insdtutfons
IJoks wish the Lietversity of Gioucestershlre have coivunued, both ta main'lain the vakdntian requirement
and sho ta facilitate Improvement af aca*mk standards st the College. Effectiveness af the partnership
hetyreeh the tiniVertity and the Cagege IS manibvred by a mojave review every five yearS, the maSt reCent
heing April 2020 when a new Bva-year Cngnbarative agreement was signed testing urrIII August 2025,

The College warks ie partnership with Sauth West youth Ministries 5yyyM) to administer'lhe delkrery of
aur BA degree courM vie our regional centre ofhtoorlsnds Sauth Wast. The partnership with SWYM wss
reviewed during the year and continues ta operate effectively.
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We have levin«had e simlksr administrative partnership with youth link: Nl to support the degv cry, which
started in 20/21, of oui BA degree course at our regional canna In Northern Ireland,

The College Is a member of Guild HE. and we also maintain contact with Rke minded theological colleges
through informal nnlwaiks of principals, Bursae and Facilities std%.

Accrnig tntinns

Since October 202B, the Callcge has been regtstnced with the Office far Students fafS) as a si igher
Education provider (Approved Fna Cnp stetush By this, avr BA and firIA «aursss are designated, nt full-time

and part-time levels, for support through Student F Inanm. This ksan support ean ba nernssnd hy eligible
students fram ell parts nf the LIK, As required by Q5 retdstralion. we partldpate In the National Studarns
Survey and provide data ta the Higher fducoslon Statistics Agency.

Our Youth and Cammunlty Work BA Applied Theology degree ils validated by the National youth Agency as
meeting the loint Negotiating COmmittee professional standards facyauth workers, This validation was
reneWed in September 2019fOr a further flVe yearS, through untg 202a The Same degree, ni delivered at
aur regional ceiilre in ftarthurn Ireland, has received professional endorsement from the North South
Education and Training Standards f NSETS), from Jan 202i ta free 2o?s.

The College subscrl bes ta the Quality Assure neo agency f Ctnn), the QK rtesigne ted body for quality, to
provide assurance that wa are meeting UK sxpuetatians far the academic standards af awards offered,
and the quality, information and enhance. ment of student learning nppartunitias provided. through our
undergraduate nnd pOStgraduate degree «nereus. The C2AAeppraash hee moved fram a perladIC
assen ment ta one that ls driven by sampgng and risk based Factors.

The College h recagFiisoti by the MOD as an approved learning pravkier fnr training service personnel,

We wark within the Home Offic Prevent Duty framework tn recagnhn and reduce risks of radicnlisetian.

Chadtabfe Db/eats

Tha ob) act oF the Collage ls to mniriinin, ed venin, arid promote the Cbrlctian religion and, In partfnshsr, ta
«anduct a cagegn far the study and teadilng of ihn Bible and tbn training af Christian imsnisters, teachers
and Warkera in aeeaedanCe With nur agreed Statement uf Fanh.

Vistas and nghsion

The vision of the College is summarlsad by tha statement:

Equippfnfr~ pnsskinnre obaur Jcsrrs Chrfsr, ro impact rhechurch andrha wniyd,

Our mission is ta lengthen and strengthen the Cogcgc'r, artlvtty as a teaching and training eontmunity, ta
pursue growth. development and expansion a langside depth, ste bility and randnuhy.

rmancn and uhlic benefit
Far aver70 years naw, the Cogege has existed to train men and women wha wish in make a differenc in

saclety and the warhl thraugh their work in «hurches, youth work, education, sadal care, community
wark end ISGQS Moat af aiir undergraduater, ace InVOIVed In Weekly Cammunity SarVien ne part Of &air
couese. Thh supervised work lakes place in hxnl «hurches and other agencies and is an integral part of
their training. Qur graduates go on to Impact pnapfa al ag ages ln many areas af society in thn UK and
around the warld, The Collage aims ta keep in touch with societal needs thraugh the operation of
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prafesslanel sdvisary groups, contact with graduates, ocher contacts worldng at the 'cutting edge', end
partnership arrangements.

in June 2019, the Callegs wss swarded a two-year sgver rating in the Teaching Excellence snd Student

Out«nines Framework fTEF), a national exercise that assesses excegence in teaching at universities and

COliegnc a«ra SS Enghi ad. The dlVer SWard IS gfuen fOr delhrering high quality tee Chmg, learning and

autcomes far its students, and consistently ecru.'eding dgorous natlanal quality requlremerrts far VK

Higher Education. The TEF panel particularly prole the College for the 'excellent physical end diiptsl

resources end extensive investment in owhne platforms', 'personslissd learnlag supported by s robust

personal tubufng system that h sppred at ed by students and secures high levels of eegattement and

commitment to learning', end the 'high levels of staff engagement vvith scholariy ectivfdss leading to s
research lrrformed tauri«alum which h highly valued by students'. Wkth a diver award. the College is one

af the highest rated nan-denominational theolagiral re1leges

A similarly positive picture is painted by the results of the rtationsl Student Survey [ItSS), which

independently Jpsthers leaving students@' oplnhnts on the quality of their courses. For 21121,the College

receIved sn overall ~ian aking of 96', 2ttf higher than the sector avs rage. We have maintained

high cesponses in several scorn. scaring 9&Y In teaching, 96% In Iearninn opportunities. snd 97% iw

academtcsupport, despite the psndemx. '. This very positive feedback from our final year 8A students

reflects a huge amount of work and effort. especially given the challenges faced bv both slaff xnd

students a* w result oi the ccwid pandemic.

At s much more local level of puhgc benefit, Christchurch pampas students served Sapley vllhgo

community through a volunteer clean-vp proje«t. The awnusi Soplay Festival is norrnagy hosted on our
campus grounds hut had to bs rnnceged thh year due to cavld restrictions. Our «arnpus premises are aho
aaceslonagy used by local churches for their Sunday servkau and oihar maetlngS, although this aho har,

been disrupted by covld restrknksns.

We have referred to the Charity Commission's general guidance ca public benefit when reviewing our eim

and obiectlves and in planniwn our future activities. In particular, the Trustees consider haw planned

activities vAII contribute to the alms and objectives they have set.

Stud

Our undergraduate awd postgraduate students are drawn from across the UK and range ln age fram 1$ ta
aver 7th A high percentage af the smaller numberof pastunduate students in aur Schaol of t.anguage and

5«ripture «arne from a range of countries, primarily in Europe and Asia,

The College has sqtnifica nt sorts in enabling access of under. represented groups, as pedelly
~ mature students
~ students with disabilities
~ students from disadvantaged socioeconomic backgrounds.

Our provision focusses an prafesslanal proparethrn for people-helping end leadership roles, so is more

attractive ta older Rodents. This is not uncommon In theological colleges; however, we ere comparatively

mare suunrssful at enabling access to HE by those who do not have previous HE experience,

Of the College's students vrith disabilrties a dear majority have learning disabilities Iover 6N6). We
attribute this to the undergradusn progremmes' vocational, professional facus and aur reputation for
Looming Assistance provision, These fa«lors combine together to enMursge students who would

othsrvrise not enter HE to choose Monrfsnds.
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Adding tn the College's successful oriarstation towards those less-represented socio-economically, the
oPening of regions I centres in mare ssrban locations ls Intended to increase nnr reach towards areas of
greater social deprivation.

A high percentage of the Uk undergraduate and postgraduate students ran obtain fvn ding support
through gavarnmem-fundod student loan ftnandng, and many augment this with personal ssspport
through grantd'unding charities, and churches. In addition, the Cagege has pravkied gra nt au~ ta a
range af ursdergladuate Studenta, aWardS being COnaldered On a CaSe by Cate baSIS by n Finnnsial $uppOST

Panel. In the pmt year, the College made scholarship, bursary, hardship and ether awards, totagkg
f41,448 ( 19/20: f 15,991),to 48 students. There Ill eluded E nab k grant awards, designed ta help olu*nts
with disabilities ia nvercams chaganges that might impam their success In their studies. Partial grant
suPPort was also given tawardr diagnastk testing, where needed by those with lnarrsing diffscssiiias. Iss 4
year when many students suffered from the effects af cavid restrictions, harthhlp grants, augmented by
funding from QS5, were allocated by 'the Financial Suppor Panel to appropriate applicants.

Our tukion fees and accommodation and catering charges have been imaisua irsnd broadly in line whh the
norm within the non-government-fssn*d bible college sector, Fees are sct an an annual basis wsth Iha
objecthre of achieving a breakcven operating budget posltlan, after alhwing for issftatiass and the
anticipated level of other income and gifts. I)uring the times af covld restrktlans, no charges were made
far accommadagoli or catering, that cauld not be accessed by students.

The College has agreed an Access and Partldpatlan Plan for the Siva years from 20/21 to 24/25 with the
Qffke tar Students. This maps aut haw the College will wi*ri access to Higher Education for lhasa from
disedvniita gert backgrounds, support their sucsxss and coheir'. their progress kn to professions I jobs or
further studies.

This stats r"~iviggg
The prtrsctpal activity of the College during the year has bean the provision of fuII-time courses in bibgcal,
thaaluglCal and related Stodk I a lan gaide vOCatiunal training and peraanal dc Vela pmant, Thla IS in

atxxsrdarsce with the Memorandvm and Articles of Assaciatton.

1 Comlnuing course delivery
5tuderrt elicolmcnts at September 2020 rase overall by 2.5% FTE on 2019, despite six months of cavid.
ttecrtsttment to our part-time IslA pragremmos was partiaukrly positive, whh 45 naw students enrolkd
against a ta~ of 27, The total number of student learners engaged during the year an our degree
training courses wes 277 (19/20: 2&7), plus a further 18 la FE courses, Over the course at the year, 32 MA

degrees, six partgsaduate Diplomas, tnn Pcntgsnduaie CnrtiBcatns, and 49 BA degrees have beers
awarded. The annual graduation event which was due to be held in October 2020 has bean rearranged In

combine two such events In November 2021.

In continuing The prsrdslon of our rangenf degree caurses. we have had rsRular pasitive feedback fram
assr External Examiners and the Llniverstty of Glancastershlra abovt the high standard of thcun courses. In

eddilksss, ns n~ above. the Collage has been awaKed a TEF silver rating far delivering high rtvality

tsnrchlng, learning and outcomes Sar its students also noted previously, the latest P65 results show an
overall setiAction rating af 96' from our leaving students; natinnagy the average rasuhs fell 6
percentage pablts to 7291,

Irs August 2019we launched the 5chnal of Language and 5cxipture (5L5), In collaboration with Wydlffc LIK

Ltd, (o provide appropriate acadamk and prnfesdonal training and rtuablscations for translation, literacy
and language development workers- The focus of the 5choal is the province of pastgraduate courses al
study inciudisrg an MA In Language. Community and Davehsprnent. validated by the University of
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Glaucestarshire. SLSoperated in premises in Glauaaster dudng 19/20 but successfully transferred to
Christchurch campus at tha stari of the 2ryri21 academic year,

The rastr&lans aritslng from the spread of the covin pamfamic led toe closure of our campuses and

offices, such that all aur teaching fram mid-Novnmbae ta nnd Irrlareh had to migrate to online pkitforms.

With significant cooperation team stall and students, this was successfully achieved across all our eerursas

Adjustments have been made where the practical side af learning cauld nat be met In the normal way.
and meetings. krtarviaws and open days were eisa moved to anline appraaehez. we have worked hard to
make our ChfiiiehurCh premiret Cauld-secure and, fram April 2021, meet Of aur teaching dug Vary Waa

again faaa ta face, with social distancing and online altwnaiivas bahg used where needed.

2 tmgtanal centres and rekytad development
The approach of regkmal centres has been s strategic initiative developed ta nxtnnrf the Collage's

ndueatianal footprint in different regions and ta Increase the study options avaitabta to students. The

Colta9vs twa established regional centres, aaidiands and South West, are well integrated In providing

undergraduate degree courses. During 20/21. there ware 29 undergraduate students at tha Midlands

Centre aud 28 in the South West These numbam rnfiaet a rnductkrn In intake kr 2tkf2t; initial evaluation

suggests that could was Largely responsible.

Farther

second year running, the planned delivery of a Faundatlon yaarat the Midian*Cantredidnai
rearuil enaugh students ta taunCh This has been reviewed and wIII nor. be marketed for a third year.

The pest year did lavabo a successful launch in September 2O29 of aur new centre in aiarthnrn Ireland, in

parrnarshtp with vauthgnk: ttl. Seven sturfnnts were enralled an the SA Applied Thaalagy (youth and

Community Walk). The trrterrtion was to (each partly in Belfast and partly at Christchurdb but the Lstmr

wm thwarted by eorrtrf rastrterkrns, and had ta take place on'line. Work to establish a new centre in the
North af England continues, wilh s 6-manth leaping exercise lad by a local consuitnnt and covered by

funding fram a tmst.

Could restrictions afieeted our regional oint re premises, and marry study blacks had ta migrate to online

platfaems, Our prior base lar teaChing in South Wmt, erunel Manor, has ctasacL with premieres at Lee

Abbey now being used, Akernadve premises are alia being explored in the Midlands, as aur narmal

premises at Wallis House are also ctoskrg.

we have made use of IriCF E amrcdltatlan of aur level 3 (pre&legree) modules as part af tha eustanrised

award knavm as Engaging with Appfrnd Thaalagy i EATi. We have worked wtdr Sari& West Youth

Mlnbtrlas (t5 studantsl, where three of the students have also gained the Award in Christian Leadership.

g Improvement of course manatfamaut arsd quality
In April 2020, the Cagcga carried aut a major partnership review af the BA and fdA Applied Theology

programma, involving rnpixnantativas fram the University of Gtauccstershlre. the student bady aud

eXternal ad V le era; t hie re Suited in SeVeral Comme ndati one and a new Bv~ar eOga bars tare agre amam

through to August 292y. The University. which validates all the College's higher education awards.

remains very positive about ihe College'e prarriian, recently reporting tha partnership es axeallem .

puring the past year, Programme Periodic itevlew and Approval systems were applied ta Faundadon Year

and the MA Language, Community and QavaiapmeuL The resuhs in both eases were vary pasltlve with

lha Cnllege glving ks own Irrmrnal approval tc the provision for the fallowing five Years.

work bas eerntinund tn stmngthen the Collage's systems for the upholding of standards and assurance of
quality, as we prepare tu make an apaltcntkrn (in autumn 2021j for authorttatton ta rrryemte degree
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awarding powers (ttnpsj. Sn 2919 an extennal consultant reviewed the updated govuniance arrangements
and found that

they�

'are Crt for purpura and ., provide a firm bas Is far the delivery of efiectlve
governance, The same consultant returned in 2022 and again reported favourahly on the College's

armrest in implementing and embedding the updated governance arrangements, A recent strum test by a

dlNerent Crutrultant prauldad a meaaure Of Ca»Vide»Ca that Our Syacemt and Sta ndardS are ready far SuCh

a DAPs application,

We encourage professional development of our staff as an importer» contrtbutor In improving qualny.
Several af our stag and stirdems have spoken at national and irylernational event& itaguiar stafi training
everrrs a re held thraugh tha year.

4 Campus l=nrtlitias

On the Christchurch campus, we repurposnd some tua*ing and residential spaces to acornrnodatettie
rafa@alon of Q.S fram Gloucesrer, and we completed prafpammes nf checking and improving fire safety
doors and the refurbishment of some bedrooms, both started in the summer of 2I229. Three new ansulta
bedrooms were added to aur residential block, the launch af an Initiative that wig extend to existing
rooms as funds permit. We also enhanced security on campus with some additional tXTV cameras,

Signigcard resources wore invested in making the campus az rxrrkf-Secure for students and staff as
pc»sible, Including davelaplnge ons-way system, adding slgnage, hand sanidsers and Individual student

des ka, and operating an asymptomatic cavid test site under guidance fram I2f E and DHSC- Ta errabk
better social distancing, we afro combined two lecture rooms Inta one larger kctura roam, with movable
partitions, addktcrnaf fhor rackets, and imtutwed audio/video facilities ta facilitate tithing of students
whether anendlng physically or digitally.

s i=a»drafting

tn line with reporting rertulmments included in the Charities Act 2I216 the Trot%as confkm that all

lundral stag is done In corn pile nce with best fundralsing practica. All fundr airing activities follow tradilttona I

methods, recognised as ethical for many years, and during 2620/21 we did nut am play any professional
fundralsers, There were no complains ar criticisms during the year about aur fundralslng aelivitleh

fundrabing through the year focused un enthusing pob ntial donors aud sharing our vision far tha future,
Smaller, undeslgnated~s have bean allocated to aur general fund. Several small regular gifts am
designated by donors far una of our three student support funds, restricted funds that are used to
suppart arid enhance the student experience at tha Colkge.

We continued to hunulit from the generous finandal support aud partnership of several larger trusts, wIth

a range af gifis that suppon teaching and events In Apologetks and Evangelism, provide partial support
for a senior teaching post, or assist the Collage with strategic development, as we alm to maxirnise
opportunltlas ta widen and strengthen our course provision, and fuifg our mission and vision.

Ths recant brunch of frknds of hlaarlands Is Intended ta improve connection with graduates and

supparters of the College at variaus levels. One af those levels is fundraising, and Friends are being
encouraged ta consider financial support an 4 regular basis ac through legacies. 4 new shdf post has 4 isa

been sat up to work with donors, help with bid-writing and develop fundraising campaigns, such as ane
for creating mare ansulte campus badraamr, . Increased options for easily donating through social media
and aur webslte have bean Implemented and we will be invesbng in a cantactkss lpving point for anyone
ta give at anytime.
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Income
The total ilncorne for the year amaunmd ta f2,230,205 (19/20, f2247, S08).Our primary source of Income

b unrestricted Income of student fees plus charges far prevision of our training and deva i a ament courses.
'The total Interne in 20/21. arblng fram our charltabk ecilvhks tanl ged 12a788,589 (19/20: f2,062,262i.

Fundraking ectivity, with a little fram the ktting af aur bulldilngr, to groups for holiday/nanutducetionaI

purposes, generated Income af f111,594(19/2(k f245,2(6). Induded in this were donations of f27,436
(19/20: f10~)for bursa n/ fun dc and f555 (19/20; f1 060) for new prai acts. Sank Interest income from

College funds totalled E2,552 l19/20i E3,595).

Expenditure
Expenditure in the year totatkd E223D,610 (19/20: f2, 185,043), Of this, E13,189 (19/20: f 19,921)was
spent on fundrablng and other Income-generating ectlvtty. 6xpendbure on mala charitable activhies was

E2,217,421 (19/20c f2,165,122), which lnduded depreciation cha rges of f96,773 (19/20: f125388i, and
student support grams af f41,448 (19/20: f153341).Capital expendtbsre spent on buildings, plant and

ertuipment, totalled E127,496 (19/20: E68,8B7) of whkh f90,261 (19/20; f17,174) related to buikllngs

lrwe sam em.

Rnenciat Heakh
The balance sheet shows that tha College has amets in eacam af liabgltks. sand and freehold property h
shown as the sum af

purchase

price and aanstructiae cost, less depreciatlan. The net book value af land

and buiMings is shown In nate 5 as f4,543357 (19/20: 54,500520). At 1 August 2021, the buiklings were
Insured for E12,164,663 (19/2fk f11,640,826) in Nne with the Insurance company's valuadon of rebuikling

casts.

Under Finandel Reporting 5tanda rd 102, uncandblanal multi-year danatians are recognised as and when

aammltied, nat when sauagy received. At 30 luna 282 1.f75,M0 (19/20 E5MOO( af grant Income had

been received In advance of the perlad to which the grant relates This ts shown as deferred grant income
h Note 7.

The Trustees ainrider that the flnanc(al health of the College Is satisfactory al the end af the year. with

essential free reserves of Eggl, 285 (19/20'-f849,816), which equa'tes ta over fourand a ihalf monthd

normal aperat(ng expenditure, plus restricted funding available to fund continuing Investment in the
Carnpua fadlitieS and strategy impkrnentatian.

Investment Policy
The Treat au 1' la Veat ment paW era are SOyer nod by the Stlernalandum and Artidea. whish permit the
College's funds la be Invested in stack funds, shares, securities or other Investmenls ar property. All the
fundr cunently held are for aperadonal and short-term purposes, rather than investment purposes, and
ans held in 4 rangy of bank dopester. Therefore, bank interest ls the only invesnnent ilncame earned by the
Ca gage during the year.

Reserves Palicy

The College regularly reviews Its reserves policy, severing bath the purpose and levels of reserves held by

the College, ensuring they remain appropriate to current levels of activity and ticaposad strategic
developments. Mob. 9 to the frnancial sta'lements shaws the assets and liabibties attributabte to the
varlaue funds bv type. Note 8 describes the varlaur, funds of the CoNege. summarlsas the year's

mavements on each fan4 and shows the amounts held In each fund at the end of the year.

10
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Unrestricted general funrk amounted hs Eagg, '972 (19/2 lb E456,363 I at the yea round, which are freely
available funda, to apply to fviure ectivttfca as rrvtuked, ln addition. the Collage holds a designated
contingency reserve of Etft6, 3DD (19/2th E186,3Xil for use should the annual operating budget and

general fund fell into deficit,

The Collage also hokls e designated fund for the purposes of funding the costs of cyclical refurbishment
and ma int en ante qf the Collage building S, m order that We Can aim tq Cqncinue tq maintain the buildingS
and upgrade the facflkics In accord with the long-term development programme The balance at year-end
was E295913 (79/2D E213153),Asthe Trustees could readily re-dasilgnete these monies In the event of a
financial crisis, this fund ls regarded, together with tha general fund and the contingency reserve, as part
ol'tha essential free reserves of the Cqgage-

The Trustees have concluded that target reserves of at least three end. preferably. between four and sh
months of average operating expenditure are required to mant. vvnrkfng ca pital needs fqr normal

operational purposes, and to cover fmanda I obligations In the event of a fina nchsl afsb. The level of
cssendal free reserves at the end of the year covers a.2 months' activity ai 1tg6,DCSJ Per month,

Other restricted ordesignated funds are held to finance building development, student bursary awerdr
and programma development, as detailed in nate 6 tq the ftne nchsl stetamenis. the balances qf which are
considered satisfactory to meet the prol act ed needs of the collage fqr the immediate future.

Remuneration af tha principal
The remuneration package for tha Principal, a* head of the Collage, is dbclosed in Hate 4, The process qf
setting this package Is determined by the Trustees, wkh recommendations made by the Remuneratiqn
Committee, whkh is also responsible fur annual reviews qf the package, normally simple Inflationary

adjustments to salary, The Remvneradon Commktee considers comparative mformatiqn from other
qrganlsatlol, especially charitias in the HE sector, and rnvst consider the pvbllc interes'I end the
safeguarding qf pubgc funds alongside the Interests of the College, The fast mains rsvtawof the package
for the pdndpal was carried out in summer 2D18, as part of the process for selecting a nd appointing a
new PrinciPal. That Package corn Prlses a basic salary and tha standard emPloyrnent Pension scheme, as
avalhsbfe to ag College staff. The performance qf the Principal Is appraised each year by the Chair of
Trustees bvt there are no perforlYlance. related components In the remuneration pacfcsge

The Trustees have approved a range of st~le prmciplaa covering the period up to 2624. These emerge
from and a ta grounded in the visiqn, mtuion, ethics, ethos and values of the College, In line with the
mission statemenb they are categorlsnd as lengthening: pulsmng grovvth, development and eapansiqn,
arid strengthening": pursuing depth, stability and continuity:

5tudent recruitment
q Wklen access and particlpabonin higher education at the college

Maintain campus based students at a level that makes proper use of the factlftlcs at Christchurch

6aographknf rsasch
q Make the Collage's courses accessible to anyone living In the UK wtshlngto study eppfhsd theology
o Vuiden the gaugraphiral reaCh qf the CONege through eatabllahlng neW reghsnal CentreS
o When legislative and Political constraints permit, encourage students from beyond the UK to

study at the Collage

11
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sfadonnf and i~stfansf proffla
a Fartp: productive partnerships with Uka minded cNganisstksns, delivery partners and elurnrd that

will make the College mare vddeiy known in the UK a nd beyond, not restricted by A physi cai
facetious

inliuence
a influence the wid»r Christian community and society
a Serveand soppari the focal commvnhy of Christchurch in appropriate ways
o Resource snd inspire Christian leod»rs
o Provideencaursgemeat In ministry and fang-term reiatianai suppori ta fanneestudenls

Range af creases
a Widen the partfaga af applied theoiagy courses offered by the Caffege

academic quality
o ifaviaw Caniinuanaiy all atpaCiS af CaurM Cantem and delivery in Order ta Canctardiy improve

quality af teaching and ag aspects af delivery and maintain national sf andacds
o Damanctrate thaught-leaderthlp by SddrCSSingCantempareryauhural, paStarrl snd theoiagiCal

issues
a Eneaurage aCadamie Iaadarchip and inffuenre thraugh r»S»a rCh, publiShing and engagement With

the wider academic community
a Ensurethatag students are engagedin the cnanitarlng and review of thek studies
a R»emit scederme and support staff af high calibre

Governs nc»
a Ensur»the »agoing ra~irrnafion of the evangelical Christian beliefs at the core of the Cuff»Be.

o Give deer and»S»etiv» leadership to the Colkga at Board s nd management levels, ensuring that
vision, musion, values and ref»vent steatagie goals are understood and pursued

o Ensure that robust syst»ms end structures axis within which the Board and the College
management esn operate sffaetwely aad with app~ accountability

o Ensure that the stud»nt vair» h heard and taken account of at aff levels af the Cagege
o Pica ahead for op»rational continuity and leadership succession

Rnencfet stabglty and res»arcing
o Cantlnu» the dev»topm»ntsd s h»aithy financial culture, anabgng aonffdsnt medium snd iong-

tarrn plannkfg
o Develop income streams ather than student fe»s, r»ducing dependency an student numbers end

anahgng strategic planning and development
O Take the CaSIS S nd rlSkS artaeiated with velidnban arrangainantt under the Caffega'S OWn Cantral

kivestlgatfng and determining whether to apply far Degree awarding Povvsrs

o Make best use ai the College build]ngs, campus and ath»russets both physical and lntsfiacNsf

Key priodty Dbfscthrns (Kpps) sssociab d with thma pdnciples and agreed by the Trustees (In Hov 2019)
are that:

o By 2D23-4 we shall s»» student undareaduatas at current locations increase by 5M based an
2B19-2Q numbers

o Sy 2023-4 we shag open iwa mare rsgianvf centres in the UK that are vhrble buds eduartlanalfy
and financially

o By Beptembsr 2023 we shall have developed at least three new partnershlps with Christian

agencies, ihst wiU pravid» aa'.ass to a broader marketplace sad increased recruitment
a Sy September 2D23 aar inffuence will hsva increased signiffcantiy, demonstrated by

~ Isasttng a series cd suecemful theoiagicai conferences through the period 2019-23
v increased publication at beaks and papers by staff
~ bier»as» af staff speaking at churches, conferences and large&cafe»vents
v increased presence af staff on natianaf and int»rnational boards

a By 5»ptemhar 2921 we will have been authorised ta operate Degree Awarding Pow»rs
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a By September 2II23, m the context of expansion of pravblon across new locatians, we wIU have
grown in the quality of uur academic delivery reflected ln external benchmarking

o By November 2023 we will have a fiug-strength Board al Tvusiees, with a innge of appropriate
skills and backgrounds, providing eiyectilve governance and leadership of the College

o Onrevenue and surplus, we require annual fgawth overand abave cast increasasto enable
reinvestment back inta achievIng our strategy, Including reserves cover of 6 mvashs by June 2024.

Each of the above KpQs hes several Key performance Indicators aligned with it and these are being
overseen by the St rsteglc Monitoring group.

I2ur undergrad V ate degree Student int eke far 2I/22 IS eXPexted tO be 26 fOr e II Our Ba rxiv rye S,
slgnlff cs ntly lower than the last few yen is. This includes an intake af 7 stu de sr' In the regional centre in
Belfast, and 5 in the South West. Sadly, law epplketion kveb have caused us not to run Foundatlan Year
at Christchurch Iw 21/22 and ta run Midlands without an intake cahort. (Iv r intake far fdA Applied
Theakigy is also taw at I, but we will be teaching 1Bstudents far the veriaus courses run by SLS,

The engagement of a Blended and Digital Leaning cainultent is assiitieg m transforming the Cogcge's
learning and teechinganvironment ta meet cvrreut arid emerglngdlgltal opportunities «speciagy in the
area of blended learning, caverlng bath face ta face and virtue I eniiironments

New oppartunhies within the Higher Education sectar are being pursued Work continues to strengthen
Ihe College's systems farthe upholding af standards and assucsnce af quegty. as we prepare ta make an
applicatian (in autumn 202 1) for evthartsstion to operate I7egree Awarding powers Our development af
fkgianal Centres has aimed to provide flexibility of study mades and lacatksns ta students; apportuniiies
and pahnerships In ether regions are being paused whlht the blended l«arrvng prelect is conducted, as
this wig inl'orm our regional delivery models,

Our frierxls af Moorlands initiative, while delayed by coronavirus, is being revitalised with the aim ol
strengthening aur engagement with alumni and their churches or key organisetions. vye aim ta build a

strong base of connected Friends who see Monrknds as a Brat port af call for training a nd, where
possible, to assist with fundrabi ng.

We are also cammgled to reseamh-based teaching and schoksrshlp, aee aspect of which is our vvark
towards establishing a Centre for Evsngelkal Studilee; a davHapment group has been set vp to take this
vision through Inta mare detailed plans dvring the Veer.

Flnagy, the yeas's pknned facility devakipment includes the rephscernent af the main residential heating
system, enhancement of the campus wlfl network, nnd, subJect ta fundraising, canversian af mare af our
bedrooms to include ensuib facilitms. We will alm to maximlse use of our campus premises for students
during term time —bedroam occupancy at the start of the academic year i* 96fli- and to generate letting
bicorn« at other times af the year, as restrictions permit.

3 t of Internal Control
As govensmg body af the Callege, the Board of Trustees recagnises that it has responsibility for
mafntainlng a sound system ofinternaicaritrolta support the achievement nf pagcles, alms and

ives, whilst safeguarding the Pubgc and alber funds and assess far which il ls responsibk, in

accordance wkh the responsibilities assigned to it in the Articles of Arsaclatlon, end the requirmtienk af
such bodies as the Office for Students.

the system of internal contxol ls Irrtended to manage rather then eliminate the dsk of failure to achieve
policies, «dms and objectives; It can therefore only pravide reasonable arid mrl absolute assurance of
egectivanem The system af mterual contral Is based on an ongoing review process intended to identify
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the principal risks to the College, to evaluate the nature and extent of these rbks, end to msnstfe them

egiclently, effectively and economically. The risk management approach is sumrnarl»d an page 3 snd Is s

ms(ar aspect af the work af the Audit and itisk Cammhtee. This process hes been In piece for the year

ended 30 June 2021 and up to the dsb. of approval af the Rnsncial statarneats.

ln arldithn to this, the Trustem ovcime the Callcge's performance rn meeting its stlaWLc abjectivss

through the planniug and mnnitodng af the annus I plan and budget. Reguktr updates oa performance are

presented to Trustees durkr g the year, with a full year-end rupert runs iderad in October/tiovembec. A

pravlskmal plan snd budget far the fallowing year h approved by Trustees every June, fallowed by the

appraval of a Bnel revhlan In October/hiovember, once corrlirmedstudunt numbers for the academic yeas

are known.

The Trustees have responsibility far reviewing the effectiveness af the Co(legs's system af Internal control

and, via the Audit and RlrAc Committee, conducts periodic review&. Trustees consider the plans and

strategic dirac(km of the COllege und receive reparts fram the Chair af Audb and Risk Committee and

have aces» la the minutes af Audit and Risk Colnmidse meetings. The review af the effectiveness af the

ryslem of iiitcrnel control is aisa in(earned hy the work af the Executhrn Leadership Team, who have

res prmslbflity for the development and mein ten arvce af the Internal control fram awark, and by comments

made by the external auditors in their annual reports.

The Trustees are of the sieur that the College has an sppraprlale frarnewark fordebveringaseuranoe on

key mpects o( governance, risk management aud in»mal camral, and that there ls clarity In terms of the
respective rates of tha Audit and Risk Cammhtee, the Finance and ResOuroes Committee and the Boaivf of
Trustees,

With regard ta regutsrt(y and propriety Of public funding, the Tr us teer, are of the view lbs'I all re sea nable

Stepe haVe been taken, lhmugh the Callege'c Senior management and the abaue Cammltteea, ta:

ensure that funds fram the aepertmsvlt for Education (0(E), tha Office far Students (Ofg( and
ather funding bodies are used anly for the purposes for which they have bean given and In

accordance with 0(g' flnancfa( Memols ndum snd the Funding Agreement with tifE aml any

ather armdklons which DfE or Ofg may fram lime lo time prescribe.
~ ensure that there are approprhte f(iiancfel end mensgsrnent controls in p(seato safeguard

public funds and funds fram other sources;
safeguard the assam of the College snd prevent and deh ct fraud; and

v secure the eoanomk, eff(cleat and effective msnsstsmsnt af the Collage's rasrrurces and
expeixfiture,

i n bgitias
The Trustees (whoara aha dfrcctors af Maorlands ColLege frrr the purpmns af aompany lmv) are

responsible for preparing the annual report. of the Trustees s nd the Rnanclal statements in accardance
with appficabla UK law snd accounting standards (see Note 1).

Company faw requires the Trustees to prepare finendai statements far each Rnanciai vuar, which give a

tnie and fair view of the state af affairs af the Call age and of the income and expenditure of the Co gage
far the year. In preparing these financlrd statnnumts. the Trustees are required to.

~ select suitable aaamnting pagcies and then apply them mnststemly
~ observe the methods and principfes in the Charitim 5CIRP
~ make judgements end estimates that are reasonable and prudent
~ stata whether applicable IJK Accountmg 5tandards have been fallowed, subject lo any material

departums dlscfcued snd explained in the Rnanrial statements
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~ prepare the financial stateme~ on the going concern basis unkss it ls inappropriate to presume
that the College will continue In operation,

The Trustees are responsible for keeping adequate accounting remrds that disclose with reasonable
accuracy at any time the financial position of the College and enable themes ensure that the financial

statements wmpty with the Companies Act 2%6. They are aho responsible lor safeguarding the assets ol
the College and hence for taking reasonable steps for the prevention and detectirns of fraud and other
irregularities.

ln so fares the Trustees are aware:

+ there Is no rekvant audit information of which the College's audibns are unaware; and
+ the Trustees have taken ag steps that they ought to have taken to make themselves aware of any

relevant audit information and to establish that the audtbsrs are aware of thar irslormatlon.

Approved by the Trustees on 15 November 2021 and signed on their behalf by.

~~ "lI
'

Steve May-llhiller ( r of Tsustees) David Nlbom (Accountabk ONcerl
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MDORUIFIDS COLLEGE

INDEPENDEFFTAUDITOILF RGK)RTTO THE TRUSTEES OF MDDRLANDS COLLEGE FORTHE YEAR
ENDED 30JUNE 2021

Igpildcm
iNs have audited alii tatahcaa scott»lmhls cd IWonahds Coaags ghs 'chare//I for Iho year ended 80 Juno 2021 which

comprise the Sadsmsia af Finanrsst Activities, Iha Balance Sheet, the Statement ol Cash Flows snd Pm nota» to tns~l Statamohta, Innudavg e aurraaery Of~~ng pall~. The dnenaial saparbng ~that has
been applied in Ihsir praparsbah is niplioatas iaw and United IQngdcm Accotvtfng Sbirvfsrds, VCludlng Ptaenidel
fbpanlng Standard i02 The Finsndsf ~Earndsrd sppffmbk in pre IJK srrd ffspubyo of atsisnd ttinilsd Klngdam
Gshsmllynccspcsd Aocouhdng Prscdosj,

Ih our opifdon Ihs financial staismshts,
give a inc and fair slaw af Ihe anna at dm Idaaaable campani/s aifelrs ee m 30 June 202t and Ot its »morning
Iiiscsmsvs mat apagcagmt of resources (or gts yser Ills h end»Is

~ hsvs bosn properly prspsrsdin accardancavrith Ihdtsd tstgdsh Generally Aoosptsd Accounkel Pm»rico; end
~ have been ~ m~with dls ~hts of em GÃlpshlss Aot 2(kai drill Oio Cidlco air

St»danie.

Ihmta far apt ntaa
We COnduatad Our audit m~with baanvatan el Smndards im Aadtfng IIJKI DSAs (UKjj snd separable law. Our
rsspansibiligss under those standards fva tuhnsr dsmlbsd Irl the Auditors responsibisess tcv Ibs divas of the llnsrvdel
aialmaenis sscdon ot aur rape»L We ere independent Of Ihe ~ aaheaaiy In aasantanse ssk Ihe ~IHCal

requirements thai sm relevant to our suck or Ihs llnendsl sbasmcsis in Ihs LIK asfudbig em FRI 's Bhlast Ranasd,
and we hsva ttdtllled aur other ethical mspansibiligise h~wlgt these rscedmmenls. We bsfisve Ihat tha audit
Wldahfs Vie haVS Obtained IS evfthdsh\ Snd SPPrahrfan SS Pravldo s bssb far am opinion.

PAssabfelarm ralsilng ia gabig concern
ln maptlng the hnanaal netamente. WS imve Car»faded ihei the dlrsavss' uss af the going aancsm basis al~
mme praparaban af Ihs linanard Stabhnlaiaa if~.
Based oil tfm Wane wa ha»a Pahbrmsd, WS neue hCC Idarlellsd any mafarea unacrbdndae relating m evens or candltlana
lhst, Individually m call~, may cast signigcanl dsidrt an Iha Chaity's sbgfy to cohghua as s going concern ibr s
Panda Of SI lao»I 10 mahths fram wnan ma tin end»I ~sre mthaitsed Ibr issue.

Our iosponelbllldsa end the rsapanskigf so al ais~with resp' b& tpdng concern are descnbed in Ihe rslavard
sscliohs af Ibis report.

I)thor Iidanns\lan
The olhm information comprises ths left»macon Induced In the snnusl rape»L Inrfudiiul Ibs dlrsmad report. other Ihan
the a nearest ~nts and isa auditor's report Ihs mon, The dllmaors are mspcnsl sad forlhe cot srl~ conlalhsd
Vrehlh lhe mihual raasat, Our Opasaa On Vm dsanoial ebuamenfe dass nal saver Ihs alber Infarmslian end, mmspt Ia Ihe
extant ogvawiss sxpbalty stated in avr rsparl, wa da hat »sama»shy lsrm Ol Sauuanaf Cahctuean dier»Ch.

Our Ieapanalbillty la ta read the Other Intamaecn and, m dsssg Sa, aanilder vdadhw the other kfarmadan is~
inasnsistsnt with dls Shshmd sbliamsids or aur~obtained Ih lhs course of the audit, or othsrusso eppsem ai
be metadaay mlmdebVL d we Identify curat malarial inacnsletanaies or apparent malarial miaaiatemsnla, we Sre required
la dot»ramie Whether lhla givea afs ta S mei»nai nassaasmsm laths llrvmdal sarlsmsras ihamaslvas If, baaed an the
wcsh ws have performed. ws candu de that there is a mais rial miss~ d this other h4bnne& n, we ere regtdrsd to
rsporl Ihst fact.

We have nothing m rapcst k thm regard.

Cfpbiiaas cm other man»ra piasofbsd by the Companies Aot 8%8
In am opinion. based mi the viark ~n in Ibs course af aur su4L

iha inform»dan tpvan In the auatssa' Rspat. whirai mdudas Iha ~' raPOrt PISPaied fsr Iha Pmcdaaa OI

Cam pan y e», far ths llnandal year IOI saash dm linen sad etsmnavus ars~is ammlaant with dm Srsmciei
abri»ra srt; and

~ the diraatars haxst included wiglih ka Truss»ay %sport has bosn prepared Ln s~ wah appllaeble kgel
mqulra meals.

Iaptrdana an ether msgam pmscdbod by the Cfltt»s fc» gtadsnis' (0I8) tenne snd condlgone of t4ndHS for
Id ghs r ada sedan Ihadaigo as and the CSB's eoaaunia id reagan
m our opados, in sa in»tered aspscbu

~ luads from ann»var source administered by dm cbsdly for epedgo fsapmvm have been pmpsdy sppged m
lhasa purposes and nlahagsd ih~will Ihs Isle»md nglskdont

~ amds pnrvkM by DIS hnvs been spiaiml ih acoohtahca with ths rkavanl tsnhs and candlecns, and any other
nona Smi~~Ki dram, Snd

~ the rstparemsrm af Ihs t3fg's aacaurm ~have been mal
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ENOEO 30 JUNE 202E {conftnued)

Uastbse an which ws rss required Sa regalt ttfr SSCSPI{an
tn the Ignt OI lne rrnonted{pr sndusdsrshnding af Ihs eh«ay end Us snvlranmsnt ~in ths caurus sidhe sur», ws
nave ital idengrisd mater»U ietssttaornents In the directors' ropqtt ktduded with the dsectois' repart.

Uye haVe nadung ta rampart In nsipect of d» Ibgawlng metSers In releaqn ta shhh dre~Act 2DD6 requlrse ue tq
report h yas if, h aur apician;

~ sdsqusle snd prapsr accaumlng records have not hesn keel, cf ictus» sdsqusla for qur audit have nat bosn~fram branches nat visited by us, ar
~ Ihe Ihurnclsl ststsreenh iss nat In sgresmsst with the eccauabng recards snd returns; ar
~ qfvteln rasidasures of~' rsmunsrrsian spsdlisd by lsw srs rvs rnsds; ar
~ we have nat reached sg Ihe sriams»an snd evplenetlans ws require far our audit; ar

~bgitl as af dhschs«
AS rnf&lned rwue Nay Ia the directors' ~ballan ~the lruvless (wha sre eisa the dirsctcm of the rdusihbls
axn posy ax 9» purposes ql~taerf ts«resbonsgae fqr tfte pre para Scn of the fineredel statements and for being
estlsnsd that they give s true esd fair view, srxl fqr such Internet cantml as the lrustsss determine is necessary la enable
the prsesrspqn ai gnwcial statements that are flee from msterhl rnlsstsf arpent, «hettex dtte to fraud ls snqr.

ta p eOatlng tt» firtandal Stehstente, the dlieqtqre ere reepcnelbie Ibr eeeeselng Ihs charity's ebglty ta qanilnus ss s
geng ccrxxrm, rhsctaring, ss sppiqatae, a»ttera i«tabid ta going Car\sam acd uaing lha gair\9 Oanarml beast af
sacaustlng untsse the dlrschrs either intend br liquidate the campsny ar ia asses upsrsbans, ar have na rssgslic
sist»»gve but la da sc.

Audtfar« i«agana{IUg gee far the eudh Of ths hnsnchl etatemanh
Our cbjsiaivr» are ta aMain srssaneble assurance shout whether ths financist statements as a vrhqhr are free lrcvn

matorsa IW~ smether tate ta freud ar srmr, snd m SeVe sn euditals repen thou tariudea aur ophion.~e assurance ls a high Isvst al assurance, but h not a guarantee Ihat art audit conducted ln accordance wlln

ISAU {UK)wfil sways detect e rneisrisl misslshmsnt when it exists. Mlsshhstenh cen teh» fram freud qr error and ers
qqneldered malarial If, IndWkelly qr tn ttre eggre{pae, they qqukt reasonably be~ ta brsuence the ecanamh
dschtkxw af users hhsn an lhs basis of these gnanqet slslsmsnls.

Iliegularlbes, lndudlng n«vd, are Inshnqes of i»vtv»mpssrc» with taws snd regtssfkins. We design procedures In Une

with aur rsspanslbilrsss, auUinsd shave, la dstsra rnstwisl missislsmsnls in rsspsdi sf hregulsrigss, including freud Ths
extent to sarah txs p~ sre capeels qf OePeae Irregulerates, srdudlng trawl ls detegsd bslawi

fhrsed an qur urrdweuscwkf ai the charity, we Idsntigsd that ths prlnrdpet rhks af ncwv»mplisncs with laws snd
rsgulaUons re4rlsd fo smployrnsnt anq hnenctta reportsttf leglsttslon snq we constdered the e»era to which nan-
aainpl'uncs mjtNhsvs s mshrisl slfsct cm grs tsrsncisl statements. We slso cansidsntd Uxxte tave and lsgutaUans grat
reve s direct hnpact on ths pnqpsrsdan af ths Itnsrsdel ~such ss the Campsniss Act 2DD6 end lhe Chertgt»
Act 29I I. We assessed Ihe suscsfrlibllity of Ihe chatty's financial slslamenis lo matertal rnlsstatemsnl, srdudlng
qehNng sn undsishndlng of hqw fraud might coeur, by making enquiries af »snsgsrnsnt, acrxddsring the hhmel
contrail @place and discussion antarsyst Ihe saga{ran»nt team.

yve determined that the pnnqlpet rlSSS were related la management btsv In saqaurulng eedmeiss, presenbrilan afse~ died used ilems, incqsed tat»ning af 9tnsmsnent assistance (furlough income) and managereestt override of
qantrals. In rsspcnss lathe risks Idsndfisd ws designed procedures whkh Indrxlsd, but ware ncl. Iirr»sd la ahensnging
siglsyrcant aqqounbng sslli«ates. evatuafing Ihe internal contmls, agreeing fir»noel shrtement dlsqlqsunts ta urxasiytng
suptxvtsig darssnsnhban, Issbng the ca@@lagan af cleans made unckir lhs Garanavirul Jab Itataralan ashen»,
revleWisg irueteee nsnutee end Idensfytng snd »sang Journal entries.

There rse srtwreru Umiesace is the steat praasduree described abave. The mais i»caved that laws end regulebans srs
from Unaacutl trans«ufano, tne lees Ilhtty n ls that we woukl become aware qf ron qo~, Materiel rnlstsetemenar
dsrt arise due br baud can be herder ta detect Ihs n gx»e g»t arise fram errar as they mey invalvs deliberate concealment
Or Cqsvekvc A further deetripaqn qf Our reepqnSRSIUee fqr Ihe audit of ths ihurnM» ate»ments» located an Ihe Fewndsl
Rsporlirg Gaunt»«websits st: http; V«wrr. frq. arg. uhreudibvsresponeibsigse. This description forms pert of ots euratq%
reparL
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IHIKFEIIDEM AUDITQIIS' REPORT TD THE TRUSTEES OF MOORLANDS ALLEGE FOR THE YEAR
BIDED 30 JVHE 2021 (cortdyrued)

Use od our ressort
This rrtprst is made sotsty or the ohsrboble rsaopsnsttr ammed, ee a body, in a~ with ~3 ol Pert 1Bet
rhe ~ee Ars 30M end rasprletrooe rhode under ihst pot, Our audit wsak has been adsrtaken eo that we might
state to the Crrebsble sornpsrv/e rnerhbere those matters we are required io abde to thorn ia sn auditors'report snd tor
no other purpose. To the fullsar rorno pewnleed by tew, we dd ndt edropl Or aeeuma reepeneibilibr lO erriehe deter Itren
she chedtttrre ~«xl rts ~bere as a betty, ior our aarbt work, tor this raped, or for bte opinions we have knned.

Miriant Hilokecrn FCA tSenior 8lnttt tory Auditor)
fa' art d oa behrtlf af Jacob C~ tt 8beat~Alajhr, Oharbrrwrl Ageounbrnte

m d: ...W/!! I',EDkf.....
5 Robin Hoed Lane
Sutton

Surrey
Shies 2SW
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ytrCsORlANDS D31LEGE
RRNfstorad cgstttgtatry tturttber 4241702
BALANCE SHEET
As at 30 ittaa 2021

FlÃ10 ASS FTS

Tgagtble eraetg

2621
riots

4,641,171

2d26

6

4, 6zd, dtti7

MRRglgT eSMTS

Stocgg

0969t ore

O}gh ot bank end Io hend

tttei7rgsgsk erneunts lsl ling duesglthin Ooeyesr

19,791
6 148,798

662 Il 3

2, 232, 792

7 ~2~ 95

M, ddd

MS.243
.653 I\

3,390,430

294,067

NETCURRElsT JsSSETS SRS,S97 996,373

5,626, 765 3,dip 7, t 73

~s35961

Umestrictad Ganmsl Funds

beslgnatgd Funds

Rgntrioted Forlds

B,9
g, d

969

488,972
3,3633,333

104,413
5,626,751

466,363
3,676.232

246,668
6.3667.373

These 6 nant i al statements wares p proved end authorised for isate by the Trustees oo 15 IWwttnber 2D21 and are signed oo
the r behgllby;

Store Mer49%llor f179 r ogTrugtesgj 0499i6 it libera bs9tseurrtebi e CÃg Cerj

The noees numbered 1 to 12 form pert of these h asocial gtetementg.



MQORLAFIDS COLLEGE

CASH FLOW STATBVIEIIT
Fear the year ended M) )sinn 2022

cI P 5 94YJJej 4CI Iv IV I ES

2021 2I720

6

Scetsbe Idefrdld after~acn aad before rar

Ad)raonent to sddbeck dsssacradon

ACI)rctrrlent tO addbask IOSS Ideskrtt Suralur) Crc decretal

Adjrabn ent to 6edccct interact

nerf changes irl waking Cerrhd

Inccane sas paid

rf at rash kdkrsr (aatAow) frma aaaratkcg acdrfdas

3,9495

96,775

352

[ 2,552)

10;046

62,a65

225@$88

2,2$6

I~)
22ct297

124,2 tet 35@52

lff95STMENT ACIIVITIES

Perdssse of Rsad asses

lraerest retelred

fsac cash kdtoarI~ horn ewe atkins rsntrkies

( 127cscr9)

2,552 9c595

( 12cr,9ckt) (65r292)

ftttAIIURG 4CFIVmES

natceshirrNccrI~heca Rneedn6ecsvlnac

Osarae net cecil krfksrr I~ ( 73D) 241SS9

Ash at start af year

chsh at end af year

099 555 ff22

riced

2,6n2, 9n5

The nares numbered 1 m 12 Form part of these nn and el ssaremenrs.



MOORLANDS O)LLEGE

NOTES TO THE NNANOAL STATEMENTE
Far the ymrr ended 3g fane 202i

1 ACCOUffllffG POLICIES

Basis cd prspsrfng the ffnshatsf statsnmnts
htaorlands Cogsge Is a Charitable company registered tn England A Wales. The address of the registered
afitae is given m the cnanty Irrlarmsaan an page I af these llnsnrfla statemsnur.

The charity aanst Uutsa a pubso bsnagt entity ss dlEItnad by FRS f02. The S1anchS statements have been~under Ehe Campeniee Aoi 8I06 end tn ~Ca with the Chsltses Ststrsnent of Recomnmrrdsd
Practice (CharIUae PERP (Ftqg 102IL FU1ericiel It spar\irrg EUsndsrd It% (FftS

TIDAL

the Chsrtssa Act MI1,
and the requaemente af the Oflioe IOr Pudemrr,

The Unsocial statemcrrts have been prepared on the goirrg concern basis, ThEm ere no meteri8I
unCedeinfiee abbot the Callege'S abilil4r taaalrbnue. The linretutet atatemente heue beer1 prepared Voder Ure

Mstodcat cast cohverfikrh, modgled to indude certain Sense at fair value, and are~rn eteriing winch
is Ihs funahonel creran cy of the chsrl~ and rounded to the nowell K.

The slg Mtlcrmt sccounUng polkies appal in tire prepare Eon of Iheee Uns naca l statements are eet aut bekw,
These pollctss have been canslslsnfiy applied la afi years presented unless ctherwiw stated.

income
Incams. Indudlng grsnL govsrhment grant and legacy Ncame, is recognised an an eccruals basis, when Ure~ls legally cadged to lt afisr any perfonnance condlUans have been met the amounts can be
measured reliably, and lt Is mare likely than not Inst ths Utcome wfil be ~.Income Sr defamed If time
rshdsd cohrUUcr1s or ~cs~require dsfsnat of the amaunL Jab Retenfian Scheme
Ucvcrrnmsrrt grant Irxxstm is recogmssd In the pcrfod ta which Ihe underlying furloughed stsR costs rotate.

RcpeVKliture
Expsrlbtvrsr iS SacavnbKI far an sn sacrucds basis, kciuslve af ~bls VAT. Csrbdn sxprmdlbstr ls
cgecfiy SUrtbvhrVe % SpeCifiC~sod hes bean eltotsrhrd Io those cost categadss snd gavemw1ce
CCSES in S~ce with ths reqrslcsttents of Ure Slcrbtment bf Recammsndsd Pmdce. Certain ather cosh
retd Same Stcrtf Costs ere euribubrbte la more than one scdvtty. In Ih ass cases Ihe ms' have been
epporfiorred tu the Individual ~an UsE basis of Ibe Ume sprs1I by stsff oh matters raising lo those

~nce costs comprise ail Caste relcas1g la the pvblia socacs1lsbisty ol'Ihs Cofisgssrxl Ils Compliance
with regvhdian arrd good practice, Theee ccats Include oaste rcfefing lo ere~audit

Euresrtso
Bursarfee fram ~funds are irEduded SS Sccpendihse st the pedad far wbiah Ibe srvera ls given.

Tangible fixed assets
ASSSIS mcr Only Capitageed, al auet, Where they Cast EI,QDQ Or rnure. ~Cuegrtg hrev lhen E I,UQQ racy
be Caplhr liood Where grace farm ptvt Of e eet Or e wider equipment peatrege.

Fraelrold tend is not depredeted, Depredelitm Cf bvsdstgs ie based an veefvl Saaharrsa Ilia snd reskluel
value of each main bugdtng, De~ af aftra r fised aeeste is pravi dad for St the fasawing rates to write
afi' lhe original cast af each assai over ils~useful life. Depraci agon oa scoots is oirerged fram dere
af Urst use ar, where mora appropiata, Irrxn the dais af pultheee.

Freehold bufidings
Flxlraes, Ifgngs and equipment

Mater vs hides

Between 20 and 100yaere rltreigiu lire
20% par erstum straight line, unleSS ueeful aaanomia
life b deemed fa be laager ca shorter ttren 5 yeere
20% par annum straight lire



MOORlANDE OXLEGE

FIOTES TO THE FINANCIAL STATEIIIIENT5
For Ihe year ended 30June 2D21

1 ACCOUHTIHG POLICIES (cenacsarj

0ebtora
Debtors ae Induded at the selgamam amount due. Prapaymants ara valued at tha amoum prepekt

Cradthtre and procriefoas
Creditors and provisions ara recognised where Iha Collage has e present olatgation eriatng from a psei
evertt that will probratly raautt In Ine Iransfer oi' funds tea third party md the amount dua hI seNe lhe
obugahon can Oe reiieuty measured or esametad. Creditora end rfdvistcma ara hKOgnieed et their~
amount,

Stxrck
This le valued at the lower of cost end net rmlissbkr cnrkte, after allowing for slow movirtg or obsolete fuses,

Library
Ths cost of addiTiorN to the library is written off in Ihe year in which the items ere purchased.

Pensions
Tha College ogers a dallnad pension contrlbuUon schelm 0& Its ernployaaa arxl makes contributions Io this
pension scheme cst behalf of Its employees. The scheme Is open to all qualifying employees and anrolmsnl
ln the scheme Is optional. The contrlbudohs payable for the scheme for the period are charged tn the income
and expenditure accounb The charge for Ihe year is shown fn Note 4.

Foraiffn ouneaakre~md llebarbee tn foreign ounanoies ere translated Into sterling at Ihe rates of exchange ruang el the
balance oncet date. Treneacaone in foreign ourreruiee me Iranslehkct irrtc sterling el lhe rabr of exchange
ruang at Ihe dale cd the Irenseclon. Exchange rafferencea ere taken intO eCOOunt in Ihe Slelemerll OI

faitatdal ~
Tax status
The College ie e registered charily end therefore it is not assessable to corporate tsx on any surplus

bur funds.

Furlds aocearrgag
Funds hekl by the COUOIN tee

IJbrsatrtbtsff general ftatds tse funda that can ba used In acoordaoce with the charitable objerss at the
dlscrsdon of the Trustees.

Caefgnalleci Ilxtcfa ara funds sat aerie by Iha Tru asses out of unrestricted general funda for spec i go fukjia
purposes or protects

Reafrfofed fhncfa ere aside Ihel cen city he used for parfiouler purpoaes wrlhin the oljecte Of the Caliege
Reetnotiunr ense when epeoilied by the dcncr Or when Iunda ere reiaed fur ptebouler realrioled purpeaea.

The nature and purpose of sech fund is exphreted furlfisr in note 8 to the fmcetdel etaternert ts.



MOORlANDS G)LLEGE

NOTES TO THE FEI4lHCIAl. SYATEME5lTS
For the year ended S0 lane 2021

ia nonnttOIIE adio cettaeatb

Bennae donatiohs

Etonadonstur new proltnts

0onations Tnr st std ant bte amies

V nr ettr I Ctad

8
81 938

Reearietedi

f

555
27 gab

2021
f

82,938
$55

27336

202ll
f

12L933
2,060

10,484

81 98 27 1 109,929 199,477

2b dnnierbttaFEEtncsnaE

Biwrt lrtcome enlrn the43lica par ftedotts
0isel t lhco mehanh et Ital bodlee

Feaintemeielteu19ut ttEetnerdi

Fee income lor reentrdt awards

Feeihcohte rrorn ttoo-qmlltpln5cohrwh

Total aiantandFeelncome
rlnter Bliacanehat and rdated le&esne

Total Edttcatinoel end reletedincorne

2021
f

72+74
92,662

LI74$31

202ll

f
SA9lO
34,230

l,408,890

16,303

2413tr442
476,148

39.030
2MI5099

S24,229
2938IL389 2.062.262

24 tattnNT add& FEE aiencatIE

lob natenlien schetneBonernmeet Erenl

2021
6

47,470

3 nrsttctli9rlc Eea~

cttttter4nhntmiheueluetnra Inttnne

Eostsotectlvltseslan aannatlna Income

rane con ermidhdttthda

tescidnn nnd masted toes
nt bts etl dee I chats

fuppnrt Ctten

6osasne nce aens
Tntndtetel a/cn erile eit ecdrdtrtd

Tntd expnnrdtwe

at eltrntsts

8
~596

Ttttn ab it Trrttn 2020
4

13,183 18392
2 929

Pntatttses Oepretaanoh tnhercosts
p

B.493

29 9218 493 1'3 189
836324
96,693

Iactaaa

~8.499 341,lt t239864
144,93ci 241,623

48,334 90,849 7242I73
10 961 19'961

3499~
719,172
67%347

1 Pan

L383,376 146832 96,773 617,841 2237821 2,36%322

L36IL671 146432 '96,773 396,334 2,236,bill 2,189,043

ranthina Cnes

tlbrarV ene stedr materials

Patptnd and stwlett wdrara

Adnenidnd she pntstantion olthacatlaBI
oflice casts

Feteenptble ror the aeeln

6nn sul t arrtsand I edst bne

trend wtd tetnitennce

644 dtbtsa dieredan Teldeltattep Bnns

$v ndrv etpanaac

2021
f

346,3JI'7

3L774
ac,cf0

22,833
24,070
lb.333
51.111
17,134
4,279
2,823

2020

999,740

3F,078
49,979

M, 2N
2r2136
24907
90, 7la

6,842

4410

596,334 9 024

24



MOORLANOS COLLEGE

NOTES TO THE FINANCIAL STATEMENTS
For the year encl S0June 2021

4 ST)sPF EX)62$

Wages wtd salaries

SodA Securltycaas
Other peeuoe cash

2021
f

1„145,970
75,138

110,455

202FF

f
1,231.091

7$,237
203331

1,331 5'53 J 3(2 $48

Aemunemtlon ef the pvmei pe(

Salary

Perldco contrfbationc

Median psy ratios

50,750

5,202

95,952

SO 438
S.t 70

SS, 608

alt staff bode wfary

All stafftotal pay

1.76 2,88
1.72 1.83

nt 20 IVne )02 S Ihamwara nsoaruad snmunts In rsspaa sf Imulan ceres (222IR Ekll.
rm uaA rumhed runemcm dew in auteur elf 60)XXI pur a mum�(2%0: Bill

IndudCd ln the ahura am mlumbruy SmymsotsaF 62nd (202lk Gd X lhwn am recagrf mdwhan baal cannons nt ts am*ad.
In ad dllian to the stove, Iermmviun Eurvinerssid E)000)wed made Iksvl ~ 'Ibe veer (20)tk Glfb aiese em maw his cd wbnrl

leeeltdreemem tlreadwg

Ffa renuurersvknt rras asia te Trustees lsr Ihev role as Tcirsteel, ffa llevel eaaenses vivre reasecrsea mgvee Sinuses ear ale

an year(2420: Sgaa arguer Trades 8 rusrwg uas foal an bsfagof rruuoac to rhvd pa raw for aouvna or accommadaaan

(242IX faek aoymwtx cf f160 were made toana Tnwtec fm bream mnind aut rhuhg dm year (ZI20 61st ta saa
Tru asm). Rsmunwadunoicnm Iamilv nwmbsrsef Truuasa scraped Eel (20K: E Sat) tor lmurina.

acratg aw rearthe Iantee ha4 Irassacgoiw Wta @oath Wear Ysceh Miletanba charelr wehwhab S shams Traslee, The

Eculege recaned runfllcr af t33nh (2024: 622ana) sad Inauradmpnnanr oF 6643t2 (2620: Efdutetk Tham oar no balance

mmw man g at v unread (%20: Gilt. These ewaaaguu wme mmsd em stan bona langtly ho du, The Trmtsa moire dna

bwwgl for the uaruaafom.

Rem tummtkm (Vu mnidm sr Fe 8 panuOn) d key man agama nt brlagad EMart42 fur 6 pasta (202(r. East(246 far7 pscta).
Ron wemtim Irumnnuecr fe 8 Ourn noh d rbae famay mernbnm ef kuy management rdnged 626)f66 [%22:f66 267k

Druhn are reer, pa V mend ttta area
Eisa uvm rata hrvd Iran and Elel rrwda hh Csutrtamrch as past starch of wnbfr auuhl Mctelbn Is o tuabv

(242k ETPI2l mmiva4 664 made).

Erg wwn amund frere, 4 nd E\ 28 made ia, Evangubml like ntu

debts

aha id klhrml it a bldtw'

(242th Lv3(S ietelvea6663ntede).
(522 t2 vren. Fecefred hws end ES 116mede la Wvdffe Rase Tranlfs tort TUI0 A wtdch lon guey 8 e rnrswe

(24)ac 654JnhmaHvsd, sgfsXlmads).

Evan SEC urd 660 aura made resp to Ceds rwnsa f aeh marks Wakan and Truth bs Tcdt of uHm Gunn tame u s uuc Ca a

(26nk fnl, 650 s nS Big.
66)na wale m aas to 6 1m paste A wls ce agree Toad IE a rare nor (242 0:6676I

The avmaauvmahly number a(ernpsayam was:

pcadwnlc Fulltlme

Pert time

2021 2070
PEWEE FTequfueleht Retuw( pyrhfufuefhrf

11 10,5 JJ 11
26 8 24 63

Total

Support Fulltlme

Part time

Pul( time

part nme

(srfu elf Tet n

7

20

18
66

6.7
11

7
21

S.it
12.2

17.2 18 1 6.8
19 48

36.2 63 34.6

Tla sluvrc mnPavsa nwrsnmmahub guabrar and srbbkn leccurms wha have bosn empby ed on s casual tuse dwhg the

yser, howauerdw rebwd psyldl casts ou hutubd is Ew sbore staff cmb.

25



NOORIANI25 COKt4E

NOTES TO THE FINANCIAL STATEMENTS
For the year enfield 30June 4[821

5 TAFanBLE ImED AEEEIE

Freehold

Lmd f BaildinEF f
En U Ip Ill&It t

f

at 80Junei020
idditiont
Pitpomls

m30 J ace 2021
0EPILKIAh0N'.

et30Jum2020
Citarfe for the year

6lmtnated an dftpamlz

et 30 J uac'2021

282,299 5,213,617
90, 261

28 299 803 $7$

995,206
47,524

l 042 8222

600,296
37,235
[1,176I

Et096,712
127,496
[1,275)

686 56 221023

4902316 lr485, 9'l2

49~9 96.773

[828) [823)
539 2 581 862

lf ETMKIK VALIJ EI'

at MJun»2022 282,299

282,299
4,262,058
422 321

97JIE4 4,641, 171
I 80 4620 JE90

AIL af the& eyer& &re Usml far Chmlmble par poem

rj BEftr088

Femouutendlng

Prepeym tilt c

(Xlw clytrtary

2021

94,284
31,013
29 501

2020
f

74,597
22, 772

22 873
148 798 2 242

7 ~AEEEBJIEIBFALUNG Ptnwlttarf el%YEAR

Tee&Jn ed»ant»
Tr&defredltom

Peferred Interne [arentcl
Teem&oem&tel carr»Icy

Jtmru ale

H oil 0w aav eccrad

M2 1

19,979
~2,008
752I00
38,753
312I55
39 NP

2020
E

2,029
2S,dd2

50,IAKI

ifL324
32,283

000
24'5,796 294 05 7

0&fermdietmtteiuaudnt fietmmd

Interne ada&ted in 'the ytm

lecamedehrrtd ln the Too
0&fe rred hrcom e

cadged

Ibn&erd

2021
E

72I19

[2,339[
25 9

19,979

2020
E

22,202
[9,003J

3,820
2,029

Day&it&el&emu& breudht foneetf
Incamerdmml In the year

Iocomedefyrr&d In theyear

0ele rr ed Iecame ont le d Etna&id

2021 2020
E E

[ 50,000[
75,MCI SP,NP
75,000 50,000
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MOORLdsttltFS COLLEGE

FJOTES TO THE 85(ANaAL STaTEMEamS
For the 1(eat ended IJune I,'L

9 88EOFJPIEJAheis ON FINV EMSVTg Op Futdri
Fer lhs Teer ended gplene 2021

U 9I6de I st 46 Fueshl

Os parsi rend

AI 1rulv
2020

E

450,363

tnsoine Fsprerdlture Trans@re

5 1 E

1.939.344 1.757.184 122,$51]

At ie rune

2021

5

435,972

tssslossted funds

cnnnneeneF Feed

Peslissr nefurblsiunsnt 3r Msinlsnsnsn

Beildln9 Flxsd Ssssts

Eevlprnsnt Fined Assess

186,300
213,155

4,500,619
210, 130

116,979)
147.5241

~9,291

196,390
9.739 20$,913

30,263 4,543,356
36.925 57JI14

5,0t0, 252 113 '794 '136,925 5,033, 185

Tatd enrestrtsted funds gr460, 615 1 si18,344 I 3.870.978 16 374 5,522,355

Ihsstrtstnd ftrnds

ness Frnr est s Fund

Student Bvrssrytnnd

gtudent lferdshlp Fund

creeds eredy gv retry Fv ed

Mlle. Other nsstrlstsd Funds

32,29$
41,729

3,196
25,969
39.366

51,3IIP

26,266

Jgr426
850

237,'919

(7731777
(tt,2071

139,2417
113Jtetsl

(240, 3671

5.802
57,903
4,381

23,779
134 3741 21,644

Total restdcted tends I 46.558 331,961 359.632 34 374) t(ss, el3

Tetsdends 5,662,273 2,250,205 2,230,610 5 626 763

Fnr the Fees endsd39 me5626

Suestrrs Iedpundr

den eral ibrrd

At 2 rurs

2029

585, l 42

resume Eepen dr tare Tran@vs

E 6
2 ri62. 297 (2.797 078

Atlp Jene

2030
E

4M, 363

srrneredernds

Can en canny Fend

Peslrsar rrdvrhrdvssnt 8 rl(s(prepense

eurh(rn9 rene(~
EesupnrsntFised~

436.300
200,674

4,929,283
2 ~0,573

(50,34 7J

(ui, eieJ
81,906

586,30sr

42,826 JJ 3, 753
17.274 4.500,619
51,713 JJPJ30

5 tl56.630 JS(L03JJ JJJ,?13 5.020,252

5.eel, 772 2.962.297 2.955,269 21, 955 5460 Ag

%strr~ JvnA-

Aenr Prvfests Fvnd

Srvdsntgvrssrv rend

Student rferdshrp Evnd

ersnde ersrds evrsery Fund

ASsr. Other nestrtcledpvnds

(32l 7

Zdseee

3,960
32,5il
22,966

5J.PEP

7,4 le

2, 770
J.plXI

223, 767

(23442(
(3485(
(2,934(
(9462(

(f95,$52(

32,238
42,729
9,196

23.969
39.566

102.936 285 321 229 874 J J 8J5 246, 558

5,544708 2.24?509 (2,185,043 5 607 2?3
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MOOR lANDS E22LLEGE

NOTES TO THE FINANCIAL STATEMENTS
For the yecui act dad SO fiute ZQL

g RKONCILIATIOHON RIIOVWIEFITS OF FUNDS fcaatinuedj

The funds shown on the previous page have the following purpases.U~ Fletds,

Is~4 available far the general Opeletlan Of the Oytege'S nude xcdv lees

~fandst
r~antl enoLFFIQ- tosuppart die General Fund in the event that income dedlnes.

dkal Refu -ta fund angaetg building nsfurblshmenc end maintenance.

~el I Fl dA -sos vv I li vxa t il v dvxvc

Sseetxlaed Fseeb.

g~glgEI~Fnd —held for new spedgc buydfcG arequipping proj tts,
—held for buisery fattdag of sesderetuldca fees.

~40LIIg}gffrgggggl —ttefd to Provide flaencsal hanfshlP suPPort far studerns,

—held for fuodbtg needs af student body ar Irugv ideals,

—heklfarverlaussped4t~asrexx lved,

The fund transfets ~on the previovs page ere explained os fcgaws.

Fnxn General Fund to Designated Fundt:

Transfer af surplus funds from operellonsI '41IKtP00 to Cydlcel Refurbishment & Maintenance (2019/20;

46ft000),

Net aspitalisatian allied aSSetS purtheted In the yeyr, end eenxrened Ox the desfgnaed fun4 for

Equipment Fixed 4sserh 422WL f2919/2fh E392LsgI.

Between Designated Funds:

Npiaigseean af live detects pvrxhesad under cycgcel lfeferblshmenl & Ma~ end aansfened os

the design sard fund for~Feted Assets: 490201 f2019/20t Etym. yeh

Fram gasafcwd Funds as athets;

&piaieseeaa af lixed assets, puidtcxed from Misc tflher Resefctsd Fuatb, and traosfested to the

desffpwwd ftesds far Equipment Fsxed ftxsets; E3437e (39IP/2k 4112ts5).



MQQRLANDS 02LLEfoE

NOTES TO THE FINANCIAL $TATEMENT5
Flar the year ended 3D 2uau Zf)21

9 ANAly$6I Ca-'agr 4$$6159flwssya F IJat 0$

2asas

FIxed assets

Cash at bsnhendin hand

Btock

oubtors

Creditors

ttartetrt teed Funds

6antrra

Fund

E

492,256

19,7gt
144,6g7
167 766

De dan at ed

Funds

f
4,641, 171

392,212

Restricted

funds

17334I

4, 101
I 78,029)

yutal

Funda

I
sdtas, 171
sde62 /siss

19,791
14B,79B

245,795
46$,9'72 5 3$ $$3 104,413 $,626,766

Fnrarr srasera

Cath et hens ondin hued

Erect
ctahtors

Creditors

Ltnrescsicsed Fuods

6enerol Erssiflnured

Fund funds

f 5
4,6JIJ,II90

$22,228 399,452
JIL6$6

203.786

( IIV,367)

ass 6'iCI CCI

Frrrrds

6

142,853

4,455
75 I9

Tarot

Fends

6
4, 610,800
1063,633

Jft, 666
108,242

194/$7)
466L363 3,02r2252 746,558 5 697 173

10 LBA$6$

0 thar

f
'1,606
1,609

within I year

within'2 to 9yaam

aha r 9 years

3,21'1

Operating lease char$as for the year were f1,696 (I 0266 61,606), At 30 1 une 2021, the College
had total future ml nlrnum pe ym sets under aon4enoel labia oparati pa leases as

Carel 6
hra tat ass

6

rs s et39 )ress 292a
ted 9

4uarause I7 dare

6 f
1,606
3,22 I

d, ft27

11 CAPITAL COastfstltysIBNI$

rhesewera na cepiaal summitmentsat 30 June 202112020I 2at I).

3!LoNTastBINT LhsdaUTIB$

Th ere we re nn coeltnaent liabilities at 30 1 use 2021 (2020: fnl ll
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