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NORTH SURREY COMMUNITY COUNSELLING PARTNERSHIP 
TRADING AS THE COUNSELLING PARTNERSHIP 
TRUSTEES' REPORT (CONTINUED) 

FOR THE YEAR ENDED 31 MARCH 2022 
 
 

M Davies 

G Langsdon (Resigned 20 August 2021) 

T Price (Treasurer from August 2021) (Appointed 24 August 2021) 

C Edmondson (Treasurer form April 2021 to 

August 2021) 

(Resigned 20 August 2021) 

T Collins (Chair from August 2021) (Appointed 24 August 2021) 

 
Appointment of Trustees 

 
The articles of association allow for a maximum of 13 and minimum of 6 trustees. All trustees shall retire from 

office at the end of the AGM following the date on which they were appointed, but they may be re-appointed. 

Honorary officers are elected from the membership at the AGM until the next AGM, when they are eligible for 

re-appointment. Up to three other trustees may also be elected at the AGM. The trustees have the power to 

co-opt a member at any time to fill a vacancy, provided that not more than one-third of the trustees would be 

co-opted members. 

 
All members are circulated with invitations to nominate trustees prior to the AGM advising them of the retiring 

trustees and requesting nominations for the AGM. 

 
Trustee Induction and Training 

 
New trustees are given copies of the constitution, latest accounts and details of current financial standing, and 

Charity Commission literature regarding their legal obligations under charity and company law, and informed 

of any changes as and when they become known. They are also given copies of all current policies agreed by 

the Charity. All trustees are kept informed about, and vote for, the adoption or otherwise of the annual budget, 

and are encouraged to attend external training events which could improve their role as trustees. 

 
Organisation 

 
The board of trustees, which normally meets four times a year, administer the charity and are responsible for 

all major decisions of the charity regarding activities, pricing, staff salaries, capital expenditure and investment 

of funds as well as the strategic direction and policy of the charity. Staff are subject to annual performance 

review and job specifications give clear detail of roles and responsibilities. 

 
 
 

 
The Trustees' report was approved by the Board of Trustees. 

 

 
.............................. 

T Collins (Chair from August 2021) 

 
Dated: ......................... 
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