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SOUTHPORT AND AREA SCHOOLS WORKER
TRUST
England & Wales · Charity number 1075068

Details

Other names SASW TRUST

Status Registered

Legal form Other

Registered 1999-04-13

Register View on the Charity Commission register

Contact

Address Scarisbrick New Road Baptist Church
Scarisbrick New Road
Southport
PR8 6PU

Phone 07891 044949

Email info@saswtrust.com

Website www.saswtrust.com

Activities

Objects: TO ADVANCE THE CHRISTIAN FAITH IN ACCORDANCE WITH STATEMENT OF BELIEFS
APPEARING IN THE SCHEDULE HERETO PARTICULARLY AMONGST CHILDREN AND YOUNG
PEOPLE IN THE SCHOOLS, COLLEGES AND OTHER EDUCATIONAL ESTABLISHMENTS IN
SOUTHPORT, FORMBY AND THE SURROUNDING AREAS AND ELSEWHERE AS THE TRUSTEES MAY
FROM TIME TO TIME THINK FIT. TO ADVANCE EDUCATION IN ACCORDANCE WITH CHRISTIAN
PRINCIPLES IN THE SAID LOCALITY AND ELSEWHERE AS THE TRUSTEES MAY FROM TIME TO TIME
THINK FIT.

Activities: Supporting 2 full time schools workers who work in schools and colleges providing support to
school clubs and assistance in curricular areas ( assemblies, religious education,citizenship, PHSE).Working
in partnership with other schools/youth workers; joint presentations at Easter, end of school year 6 and
Christmas; Encouraging prayer and financial support from Churches and individuals
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Classification

• How: Provides Human Resources, Acts As An Umbrella Or Resource Body

• What: Education/training, Religious Activities

• Who: Children/young People

Geography

• Area of benefit: SOUTHPORT, FORMBY AND THE SURROUNDING AREAS AND ELSWHERE

• Knowsley

• Liverpool City

• Sefton

• St Helens

• Wirral

Finances

Period end Income Expenditure Assets Employees

2025-12-31 £86,178 £45,954 - -

2024-12-31 £80,387 £51,621 - -

2023-12-31 £73,481 £55,188 - -

2022-12-31 £40,614 £56,761 - -

2021-12-31 £56,601 £50,774 - -

2020-12-31 £64,529 £72,147 - -
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Trustees

Name Role Appointed

Rev Daniel Parkes Chair 2019-02-04

Arthur David Richard Lloyd-Jones 2024-04-22

Dr Caroline Broadhurst 2025-03-24

ELIZABETH LACEY 2016-01-24

JOHN MICHAEL FORSHAW 2018-04-16

Martin John Fairweather 2025-03-24

Mrs Anne Pickup 2018-09-18

Rev Ben Dyer 2025-03-24
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

LEGAL AND ADMINISTRATIVE INFORMATION

FOR THE YEAR ENDED 31 DECEMBER 2025

Trustees: Rev Daniel Parkes - Chair
Caroline Broadhurst - appointed 24 March 2025
Rev Ben Dyer - appointed 24 March 2025
Martin Fairweather - appointed 24 March 2025
John Forshaw
Stephen Griffiths
Elizabeth Lacey
David Lloyd-Jones
Nicola Millington - resigned 11 January 2025
Anne Pickup
Shirley Potts - resigned 7 January 2025
Tina Powsey - resigned 14 January 2025

Treasurer: David Lloyd-Jones

Charity Number: 1075068

Charity Address: Scarisbrick New Road Baptist Church
Scarisbrick New Road
Southport
PR8 6PU

Independent Examiners: Lifestyles Accountancy Limited
39 Kirklees Road
Southport
PR8 4RB

Bankers: HSBC Plc
331 Lord Street
Southport
PR8 1NJ
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT

FOR THE YEAR ENDED 31 DECEMBER 2025

The trustees have referred to the guidance contained in the Charity Commission's general guidance
on public benefit when reviewing the charity's aims and objectives and in planning future activities.

Objects of the charity

OBJECTIVES AND ACTIVITIES

The purpose of the charity is to advance the christian faith in accordance with statement of beliefs,
which are available on request, particularly amongst children and young people in the schools,
colleges and other educational establishments in Southport, Formby and the surrounding areas and
elsewhere as the trustees may from time to time think fit and to advance education in accordance
with christian principles in the said locality and elsewhere as the trustees may from time to time think
fit.

The trustees take Safeguarding very seriously. They updated and approved their Safeguarding
Policy at their meeting on 30 June 2025. There were two minor safeguarding concerns in 2025
which were all dealt with appropriately. Anne Pickup is our lead trustee for safeguarding. She has
attended the required safeguarding training so that she can train the other Trustees, workers and
volunteers as and when that is required. All Trustees, workers and volunteers hold appropriate DBS
certificates. In 2024 we registered with 31:8 and they continue to help us with our safeguarding
responsibilities.

Risk management - Safeguarding

The trustees submit their annual report and financial statements for the year ended 31 December
2025. These financial statements have been prepared in accordance with the receipts and
payments basis.

The board seeks to achieve a balance of skills and experience amongst the trustees. In order to
maintain this, the board reviews its skill and experience mix each year and seeks to recruit new
trustees when necessary, subject to the conditions set out in its Declaration of Trust.

Appointment is made by a resolution of the trustees taken at a meeting where a majority of trustees
are present and the resolution is recorded in the minutes and signed by the new trustee and
chairman. New trustees are required to agree to the Trust Statement of Faith, Declaration of
Trustworthiness and policy and procedures reflecting the ethos of the trust.

The current board of trustees will provide any new trustee with an overview of the timetable of board
meetings, copies of the recent minutes of meetings, the recent reports and accounts and explain
their general and specific responsibilities. The trustees formally met 6 times throughout 2024.

Ongoing training is provided by the board of trustees as and when the need arises.

STRUCTURE, GOVERNANCE AND MANAGEMENT

Governing document

Recruitment and appointment of the trustees

Trustee induction and training

The charity is a Charitable Trust which was registered on 18 January 1999. It is governed by its
Declaration of Trust dated 18 January 1999 as amended on 7 July 2008.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT (continued)

FOR THE YEAR ENDED 31 DECEMBER 2025

=
=

=

=

=

=

Safe Space continues to be a key part of our work. Each day of the week our team of staff and
volunteers is in a different high school during lunchtime with our Safe Space Gazebo encouraging
students to track their mental health and to engage with a question about the big and little issues of
life and faith. This accessible format has continued to provide students with space to process big
feelings around friendship struggles, loneliness, exam stress, anxiety and overwhelm (including
some who have started to open up with their thoughts of processing the tragedy of the events of
summer 2024 in Southport). Our team has had the pleasure of recording primarily positive mental
health and having conversations that go beyond one word answers into students openly sharing
their thoughts on happiness, resilience, faith, prayer, and big issues such as persecution, charitable
causes and responding to violence. For a generation that is increasingly more curious about faith
and spirituality, our teams have been able to give students opportunities to share their thoughts and
beliefs and to point to other safe spaces, such as our partner church youth groups, where they can
seek answers to their questions. Because of the way our team tracks the students’ mental health
check ins, they are able to pass the information onto the schools’ pastoral teams so that they can
follow up with students or plan resources based on the struggles of their student body.

As a follow-on project for secondary school students, we also run “Impact” in partnership with
Churches Together in Ainsdale. This provides a safe space for students to hang out after school
with sports, games consoles, music, and chill space leading into a shared meal and “cake space”
where we discuss our Question of the Week with an up front talk and table discussions. Our team
has reported good attendance and participation, even when the young people have had outside
responsibilities, which has led to strong relationships between students and our team and students
stepping up to help, volunteer, and model good behaviour.

ACHIEVEMENTS AND PERFORMANCE

In relation to its charitable objectives, the charity has:

Encouraged prayer by keeping churches informed of the work and by holding regular
prayer times; and

While we have only had 1 full time and 1 part time youth worker this year, we have continued to run
much of our usual ministry while working to strengthen what we have in preparation for future
growth. In April, we hired a part time administrative assistant who has been working towards this
goal by increasing communications with volunteers, supporters, and partnering churches while also
improving our administrative processes.

Review and summary of the year

Supported our workers through prayer, pastoral, and professional support and guidance;
Supported Christian based activities in schools of the locality and provided assistance in
curricular areas (assemblies, religious education, citizenship). Provided training and
encouragement to them;
Worked in partnership with other schools/youth workers, schools and churches with joint
presentations at Easter, end of school year 6, and Christmas;
Trained and organised volunteers to assist in schools’ work and supported holiday
events in the year;

Continued to promote the financial and prayer support of the work amongst churches
and individuals.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT (continued)

FOR THE YEAR ENDED 31 DECEMBER 2025

We also did our usual Moving On sessions with year 6 students as they prepared to “move on” to
secondary school. This year we invited secondary school students, particularly those in year 7, to
write a note “to themselves” giving encouragement for starting in high school which we then shared
with the year 6 students. The students seemed to collectively find the sessions to be helpful in
dispelling fears regarding the move and also to find encouragement in the fact that our team would
see them after they made the move. Following these sessions, we noticed particularly good
interaction and engagement at Safe Space with the new year 7 students in September.

ACHIEVEMENTS AND PERFORMANCE (continued)

Review and summary of the year (continued)
Sweaty Church continues to be a highlight of primary school ministry. After Hettie resigned at the
end of 2024 to focus on other things, Simon took over running it in 2025. Sweaty Church is a
primary afterschool club that combines sport and games with a worshipping community. This
combination has led to active and lively high participation sessions where children and sometimes
their families have explored faith by engaging in prayer and in discussions on baptism, sharing faith,
and following God. In 2025, our team of volunteers have reported emotional support and care
between the children, good teamwork, and even older children eager to take on ownership though
volunteering to support their peers. We run this fun and formative club weekly at one of our local
schools.

Mission Impossible, our Easter presentation where pupils become secret agents and discover the
facts of the Easter story leading to them being given the opportunity to decide for themselves
whether the evidence proves the death and resurrection of Jesus, continues to be one of the
highlights of this past year. It was great to have a large and diverse spread of volunteers from local
churches take on the roles of secret agents in order to give hundreds of children an Easter
experience to remember.

The 2025 Christmas production was praised as one of our best productions to date! Christmas
Rebuilt brought Minecraft-style adventure to life with 17 showings across our local schools this
December. After discovering the theft of the village’s most treasured book — a collection of ancient
wisdom, poetry, history, and the words to the Special Village Christmas Pageant Show — Simon the
Librarian arrived in our world seeking help. Together, Tabz and the children travelled back to his
village to track down the thief, rebuild lost resources, and mended broken relationships in time for
the big Christmas show. Filled with laughter and problem-solving, the show invited pupils to explore
themes of community, forgiveness, redemption, hope, and restored relationships, all whilst clearly
sharing the life-changing message of God sending his Son into our broken world to bring light and
love. Pupils told us, "It was amazing!" "[the show was] funny, interactive, enjoyable, [and had] good
costumes!" "It was great - we can still remember what happened. It made us laugh. It reminded us
of the story behind Christmas." School staff said, "The show was completely interactive. It was
amazing how many children got involved. It was really engaging." and "It was relevant to the
children with the Minecraft theme, yet reflected the true meaning of Christmas. The children were
really engaged and had fun!"
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT (continued)

FOR THE YEAR ENDED 31 DECEMBER 2025

Tabz is trained and licensed to provide lessons to primary schools from Christians Against Poverty
(CAP) and Walk Through the Bible. CAP Money Kids lessons in primary schools teach students
skills that will ensure that they are wise with money in the future by teaching life skills and numeracy
while developing teamwork and problem solving skills. Walk Through the Bible lessons introduce
students to the big picture of the Bible and show them where the familiar stories fit into the whole of
the Old Testament through engaging and interactive storytelling.

Connecting with our supporters and the local Church
We have maintained and built our connections with supporters and the local church through a
variety of avenues. Because of having a part-time administrative assistant for the first time in many
years, we have increased the frequency of our supporter newsletters from once a term to monthly.
Here we expand on stories we have highlighted in our weekly social media posts, share prayer
requests and praise reports, shine a spotlight on members of our team - whether staff, trustees, or
volunteers, give updates about recent stand out ministry, and let our supporters know about things
that are coming up in our calendar that they can be praying about or participate in. This year we
have also been working to grow our team through advertising roles in partnership with various
churches. We have had to work together to decide what we are looking for and what kind of person
would suit both aspects of the role. We continue to be reliant on our volunteers from churches
throughout Southport and the local area to run weekly and one off ministry and have been working
this year on taking steps to make sure they feel valued, appreciated, and like the vital part of the
team they are. We have also started bi-monthly prayer meetings to invite Christians throughout
Southport to participate in our ministry and to be encouraged by the results we have seen of
children and young people growing in their confidence and understanding of faith.

ACHIEVEMENTS AND PERFORMANCE (continued)

Review and summary of the year (continued)
We ran various assemblies and lessons throughout 2025 with resources from Christians Against
Poverty and Walk Through the Bible. Assemblies on forgiveness; peace; compassion; the Power for
Good, taken from Anti-Bullying Week resources; and many others gave us opportunities to give
children hope in and encouragement for themselves, their community, and faith.

Tabz and Anne, one of our Trustees, are trained to deliver Youthscape Essentials Training which we
plan to deliver in 2026.

Other organisations
We continue to be a partner of Scripture Union. Our youth workers attend their annual conference
for training, ideas sharing, and encouragement. We also have periodical visits from Rob Steward,
the Regional Mission Team Leader for the North of England, who provides pastoral support and
guidance for our youth workers. We use many of Scripture Union’s resources including their Rooted
Hub Conversation cards which have inspired our “Question of the Week” that we bring to secondary
schools as a part of Safe Space.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT (continued)

FOR THE YEAR ENDED 31 DECEMBER 2025

Reserves policy
The trustees have agreed that in order to be able to offer a commitment of continuity of employment
to employees and because a large proportion of future income is uncertain, they aim to have in
reserve at the year end an amount equal to the following year's estimated expenditure which is
calculated to be around £54,500.

In the year to 31 December 2025 the amount available in free, unrestricted reserves was £54,594
(2024 - £89,370) which is perfectly in line with the policy. We give thanks that we were in this
position at the end of the year. As we move forward the trustees will contiunue to monitor the trusts
financial position and look to raise further income so that the work can grow further.

In addition to this, the funds of the Trust have been built up to allow the trustees to designate a pot
of funding equal to £75,000 which is envisaged to cover the costs of one additional part-time youth
worker, shared with Christ Church Southport for the next 5 years which was agreed in order to
ensure that the work that is enhanced as a result of having an additional, part-time youth worker, is
not short lived and can continue on into the future for many years to come.

There has been improvement in our finances during 2025 due partly to increased one-off funding
and also the reduction in staffing costs since Hettie resigned. It continues to be clear that the profile
of the Trust has been progressively raised among the Churches and individuals in Southport. Not
only have we more supporters than ever before, but those supporters have become more generous.

Financial review of the year
The treasurer monitors the trust finances throughout the year and provides the trustees with up to
date information at each trustees meeting. Annual income in 2025 was £86,178 (2024 - £80,387)
and expenditure was £45,954 (2024 - £51,621). This resulted in an overall surplus of £40,224 (2024 -
£28,766). This surplus will be used to finance the youth work in future years including the possibility
of further recruitment.

FINANCIAL REVIEW

Principal funding sources
The principal sources of funding for the charity continue to be donations received from individuals
and churches in the local area to which the Trust is so grateful and thankful for.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT (continued)

FOR THE YEAR ENDED 31 DECEMBER 2025

FINANCIAL REVIEW (continued)

Using the Youthscape resource, we will be running the Youthscape Essentials training course for
anyone who is currently interested or involved in volunteering in youth ministry throughout 2026.

We also have plans to strengthen our current team. In addition to the annual Scripture Union
training conference, Simon is looking at attending a new Sport Coaching course to strengthen his
leadership of Sweaty Church.

As we grow the size of our team, we are looking at expanding what we can offer to some of our
schools, for example a lunch club in one of our high schools, and also expanding our regular
ministry to include some schools that have previously been slightly outside of our key catchment
zone. These projects will also require additional volunteers and partners, but plans are moving
ahead to make these things possible.

General plans

PLANS FOR FUTURE PERIODS

We are looking forward to building even stronger relationships with our partner churches. Following
the success of Simon’s time being split between Canning Road Evangelical Church and the SASW
Trust, we have hired a new youth worker in partnership with Christ Church Southport who will start
with us in March. We are speaking with other churches and denominations about a similar
partnership which would enable us to build stronger bridges between churches and the young
people in schools with their families.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT (continued)

FOR THE YEAR ENDED 31 DECEMBER 2025

a.

b.

c.

d.

e.

………………………………
Rev Daniel Parkes - Chair

STATEMENT OF TRUSTEES' RESPONSIBILITIES

This report was approved by the trustees on 2 March 2026 and signed on its behalf by:

observe the methods and principals in the Charities SORP;

The trustees are responsible for keeping adequate accounting records that disclose with reasonable
accuracy at any time the financial position of the charity and enable them to ensure that the financial
statements comply with the Charities Act 2011. They are also responsible for safeguarding the
assets of the charity and hence for taking reasonable steps for the prevention and detection of fraud
and other irregularities.

Law applicable to charities in England and Wales requires the trustees to prepare financial
statements for each financial year which give a true and fair view of the charity's financial activities
during the period and of its financial position at the end of the period. In preparing financial
statements giving a true and fair view, the trustees should follow best practice and:

select suitable accounting policies and apply them consistently;

make judgements and estimates that are reasonable and prudent;

state whether applicable UK accounting standards and statements of recommended
practice have been followed, subject to any material departures disclosed and explained
in the financial statements; and

prepare the financial statements on a going concern basis unless it is inappropriate to
presume that the charity will continue in operation.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

FOR THE YEAR ENDED 31 DECEMBER 2025

(i)

(ii)

(iii)

a)

-

-

b)

Daniel Styles (Independent examiner)
for and on behalf of Lifestyles Accountancy Limited

Dated: 11 March 2026

to follow the procedures laid down in the general Directions given by the Charity
Commission (under section 145(5)(b) of the Charities Act, and 

to state whether particular matters have come to our attention.

Basis of independent examiner's statement

Our examination was carried out in accordance with general directions given by the Charity
Commission. An examination includes a review of the accounting records kept by the charity and a
comparison of the accounts presented with those records. It also includes consideration of any
unusual items or disclosures in the accounts, and seeking explanations from the trustees
concerning any such matters. The procedures undertaken do not provide all the evidence that would
be required in an audit, and consequently no opinion is given as to whether the accounts present a
‘true and fair’ view and the report is limited to those matters set out in the statement below.

Independent examiner's statement
In connection with our examination, no matter has come to our attention:

which gives us reasonable cause to believe that in, any material respect, the
requirements:

to keep accounting records in accordance with section 130 of the Charities Act; and 

to prepare accounts which accord with the accounting records and comply with the
accounting requirements of the Charities Act

have not been met; or

to which, in our opinion, attention should be drawn in order to enable a proper
understanding of the accounts to be reached.

examine the accounts under section 145 of the Charities Act, 

INDEPENDENT EXAMINER'S REPORT TO THE TRUSTEES OF SOUTHPORT AND AREA
SCHOOLS WORKER TRUST

We report on the financial statements of the charity for the year ended 31 December 2025, which
are set out on pages 10 to 14.

Respective responsibilities of trustees and examiner
The trustees are responsible for the preparation of the accounts. The trustees consider that an audit
is not required for this year under section 144 of the Charities Act 2011 (the Charities Act) and that
an independent examination is needed.  

It is our responsibility to:
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

RECEIPTS AND PAYMENTS ACCOUNT

FOR THE YEAR ENDED 31 DECEMBER 2025

Unrestricted Restricted Total Total
cash funds cash funds cash funds cash funds

2025 2025 2025 2024
Notes £ £ £ £

RECEIPTS

Voluntary receipts:
  Donations and gifts 2 84,034      -                84,034      78,769      

Investment receipts: 3 2,144        -                2,144        1,618        

TOTAL RECEIPTS 86,178      -                86,178      80,387      

PAYMENTS

Charitable activities 4 45,954      -                45,954      51,621      

TOTAL PAYMENTS 45,954      -                45,954      51,621      

40,224      -                40,224      28,766      

Cash funds at 1 January 2025 89,370      -                89,370      60,604      

Cash funds at 31 December 2025 129,594    -                129,594    89,370      

Represented by:

Unrestricted funds 54,594      -                54,594      89,370      
Designated funds 75,000      -                75,000      -                

129,594    -                129,594    89,370      

The notes on pages 12 - 14 form part of these financial statements.

NET RECEIPTS

6
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

STATEMENT OF ASSETS AND LIABILITIES

AS AT 31 DECEMBER 2025

Unrestricted Restricted Total Total
funds funds funds funds
2025 2025 2025 2024

Notes £ £ £ £

CASH FUNDS

Cash at bank 6 129,594    -                129,594    89,370      

129,594    -                129,594    89,370      

OTHER MONETARY ASSETS

Gift aid tax to reclaim 6,070        -                6,070        4,879        

6,070        -                6,070        4,879        

LIABILITIES

PAYE to pay to HMRC 1,237        -                1,237        (1,092)       
Staff expenses owed 354           -                354           -                

1,591        -                1,591        (1,092)       

………………………………
Rev Daniel Parkes - Chair

The notes on pages 12 - 14 form part of these financial statements.

Approved and signed on behalf of the trustees on 2 March 2026 by:
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 31 DECEMBER 2025

1

a

b

c

d

e Payments
All expenditure is accounted for when costs are paid by the charity and has been classified under
headings that aggregate all costs related to the category. Where costs cannot be directly
attributed to particular headings they have been allocated to activities on a basis consistent with
the use of the resources.

All receipts are included in the statement of receipts and payments when the charity receives the
money rather than when it is legally entitled to the income. No amounts are included in the
financial statements for services donated by volunteers.

ACCOUNTING POLICIES

Basis of preparation

Fund accounting
Unrestricted funds are funds which are available for use at the discretion of the trustees in
furtherance of the general objectives of the charity and which have not been designated for other
purposes.

Receipts

The financial statements are prepared in sterling, which is the functional currency of the charity.
Monetary amounts in these financial statements are rounded to the nearest whole £.

These financial statements have been prepared under the receipts and payments basis.

Going concern
At the time of approving the financial statements, the trustees have a reasonable expectation
that the charity has adequate resources to continue in operational existence for the foreseeable
future. Thus the trustees continue to adopt the going concern basis of accounting in preparing
the financial statements.

Restricted funds are funds which are to be used in accordance with specific restrictions imposed
by donors or which have been raised by the charity for particular purposes. The cost of raising
and administering such funds are charged against the specific fund. The aim and use of each
restricted fund is set out in the notes to the financial statements where relevant.

Designated funds are unrestricted funds which are available for use at the discretion of the
trustees in furtherance of the general objectives of the charity and which have been designated
for specific purposes.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

NOTES TO THE FINANCIAL STATEMENTS (continued)

FOR THE YEAR ENDED 31 DECEMBER 2025

2

Unrestricted Restricted Total Total
cash funds cash funds cash funds cash funds

2025 2025 2025 2024
£ £ £ £

Donations and gifts:
Donations from churches 32,148      -                32,148      30,455      
Donations from individuals 31,816      -                31,816      27,004      
Gift aid tax reclaimed 6,133        -                6,133        7,617        
Online giving 2,765        -                2,765        4,713        
Grants received 4,000        -                4,000        2,970        
Legacies received -                -                -                4,000        
Other donations received 7,172        -                7,172        2,010        

84,034      -                84,034      78,769      

3

Unrestricted Restricted Total Total
cash funds cash funds cash funds cash funds

2025 2025 2025 2024
£ £ £ £

Building Society interest received 2,144        -                2,144        1,618        

2,144        -                2,144        1,618        

4

Unrestricted Restricted Total Total
cash funds cash funds cash funds cash funds

2025 2025 2025 2024
£ £ £ £

Salary costs 37,983      -                37,983      45,868      
Staff expenses 6,329        -                6,329        4,771        
Miscellaneous 886           -                886           269           
Insurance 700           -                700           635           
Bank charges 56             -                56             78             

45,954      -                45,954      51,621      

COSTS OF CHARITABLE ACTIVITIES

INVESTMENT RECEIPTS

VOLUNTARY RECEIPTS
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

NOTES TO THE FINANCIAL STATEMENTS (continued)

FOR THE YEAR ENDED 31 DECEMBER 2025

5

2025 2024
Number Number

2                   2                   

2025 2024
Total staff costs recognised in the year: £ £

Wages and salaries 36,984          44,500          
Pension costs (defined contribution scheme) 999               1,368            

37,983          45,868          

6
Balance at Incoming Resources Balance at
1 Jan 25 Resources Expended Transfers 31 Dec 25

£ £ £ £ £
Unrestricted funds:
General funds 89,370          86,178          (45,954) (75,000)         54,594          

Designated funds:
5 year worker -                    -                   -                   75,000          75,000          

89,370          86,178          (45,954) -                   129,594        

7

There were no known disclosable related party transactions during the year (2024 - none).

FUNDS

EMPLOYEES

The average monthly number of employees during the year was:

No employees whose total employee benefits (excluding employer pension and national
insurance costs) for the reporting period amounted to over £60,000 (2024 - none).

RELATED PARTY TRANSACTIONS

The newly formed designated fund has been estabilshed to set aside sufficient reserves to fund
a part time worker for up to 5 years. This was agreed in order to ensure that the work that is
enhanced as a result of having an additional, part-time youth worker, is not short lived and can
continue on into the future for many years to come.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT

FOR THE YEAR ENDED 31 DECEMBER 2024

The trustees have referred to the guidance contained in the Charity Commission's general guidance
on public benefit when reviewing the charity's aims and objectives and in planning future activities.

Objects of the charity

OBJECTIVES AND ACTIVITIES

The purpose of the charity is to advance the christian faith in accordance with statement of beliefs,
which are available on request, particularly amongst children and young people in the schools,
colleges and other educational establishments in Southport, Formby and the surrounding areas and
elsewhere as the trustees may from time to time think fit and to advance education in accordance
with christian principles in the said locality and elsewhere as the trustees may from time to time think
fit.

The trustees take Safeguarding very seriously. They regularly review their safeguarding policy and
have updated it to take into account all the appropriate protocols relating to working online. There
were two minor safeguarding concerns in 2024 which were all dealt with appropriately. Anne Pickup
is our lead trustee for safeguarding. She has attended the required safeguarding training so that she 
can train the other trustees as and when that is required. All trustees, workers and volunteers hold
appropriate DBS certificates. During the year we registered with Thirtyone:eight to help us with our
safeguarding responsibilities. 

Risk management - Safeguarding

The trustees submit their annual report and financial statements for the year ended 31 December
2024. These financial statements have been prepared in accordance with the receipts and
payments basis.

The board seeks to achieve a balance of skills and experience amongst the trustees. In order to
maintain this, the board reviews its skill and experience mix each year and seeks to recruit new
trustees when necessary, subject to the conditions set out in its Declaration of Trust.

Appointment is made by a resolution of the trustees taken at a meeting where a majority of trustees
are present and the resolution is recorded in the minutes and signed by the new trustee and
chairman. New trustees are required to agree to the Trust Statement of Faith, Declaration of
Trustworthiness and policy and procedures reflecting the ethos of the trust.

The current board of trustees will provide any new trustee with an overview of the timetable of board
meetings, copies of the recent minutes of meetings, the recent reports and accounts and explain
their general and specific responsibilities. The trustees formally met 6 times throughout 2024.

Ongoing training is provided by the board of trustees as and when the need arises.

STRUCTURE, GOVERNANCE AND MANAGEMENT

Governing document

Recruitment and appointment of the trustees

Trustee induction and training

The charity is a Charitable Trust which was registered on 18 January 1999. It is governed by its
Declaration of Trust dated 18 January 1999 as amended on 7 July 2008.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT (continued)

FOR THE YEAR ENDED 31 DECEMBER 2024

=

=

=

=

=

Our lunch time ‘Safe Spaces’ continued to be the key to our work in secondary schools, as we pop-
up our gazebo setup out on the school yard. We are now working in each of the five secondary
schools in Southport and have two sessions each week in Meols Cop High; most lunch times
speaking to over 100 students in each school. These sessions give the young people an opportunity
to discuss matters of faith and the big issues of life and an opportunity to rate their mental health
and wellbeing with our traffic light system. The school can use this information to shape their
pastoral care. They explore the roots of how they are feeling and explore positive practices. Our
workers then have an opportunity to support them and offer them hope. These sessions are very
much appreciated by the pupils and by staff.

The pupils who meet our workers in these Safe Space Sessions are forming good relationships with
our workers and volunteers. As a result we have seen a growth in the numbers attending church
youth groups because they meet the same workers or volunteers in churches as they do in schools.
Churches find it hard to get young people to go to activities in church and the link with Safe Space is
absolutely vital if our churches are going to grow their youth work.

ACHIEVEMENTS AND PERFORMANCE

In relation to its charitable objectives, the charity has:

Continued to promote the financial and prayer support of the work amongst churches
and individuals.

2024 marked the 25th Anniversary of the start of the Schools Worker Trust and we wanted to make
this a special year of celebration. It is amazing to stop and reflect on all that has gone on during the
past 25 years and how the work has grown over those years. We are still being invited into new
schools and continue to be invited into the schools we started having links with in 1999. We now
employ two full time workers and partner with a local church who give us a part time worker. It’s
great to see how our number of volunteers and supporters have grown over the years. As part of
our celebrations we encouraged churches and supporter to hold ‘Safe Space Coffee Mornings’ to
mark a quarter of a century of creating safe spaces in schools to explore the big issues of life and
faith. David produced a pack to help those who wanted to organise one. We hoped this would be a
good way of helping our supporters to further engage with the work of the Trust and encourage
others to get on board. The first one was held in March at Scarisbrick New Road Baptist Church on
the set of Mission Impossible.

Review and summary of the year

Supported two full time workers through prayer, pastoral and professional support and
guidance;
Supported Christian based activities in schools of the locality and provided assistance in
curricular areas [assemblies, religious education, citizenship, RSE, PSHE]. Provided
training and encouragement to them;
Worked in partnership with other schools/youth workers, schools and churches; joint
presentations at Easter, end of school year 6 and Christmas; trained and organised
volunteers to assist in schools work; supported holiday events in the year;
Encouraged prayer by keeping churches informed of the work and by holding regular
prayer times; and
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT (continued)

FOR THE YEAR ENDED 31 DECEMBER 2024

David was able to teach Walk Through The Bible (WTTB) lessons in three primary schools this
year. These are interactive energetic primary school RE lessons on the Old Testament, which
makes the Bible come to life for the children. The children really engaged with these lessons and
enjoyed them. It was encouraging having Simon and Adam (a local WTTB trained volunteer) joining
in these lessons this year.

The National Anti-bullying week in November is always a popular week for schools booking us in for
our annual Antibullying sessions. This year’s theme was ‘Choose Respect’. It was great to be back
visiting a couple of our schools for the first time in a while.

ACHIEVEMENTS AND PERFORMANCE (continued)

Review and summary of the year (continued)

David delivered the Christians Against Poverty money course to year 6’s again this year helping the
children to understand how to use money wisely. This included looking at budgeting, saving, giving,
and learning about the work of Christian charities in debt relief especially the work of our local
Compassion Acts Charity.

We continued to help run” Impact” in Ainsdale. This is a community youth project run under the
umbrella of the Churches Together in Ainsdale, which aims to take the ethos and success of our
secondary schools Safe Spaces into the local community. It is run in the café/lounge and sports hall
at Ainsdale Methodist Church once a week when the space is transformed into a youth venue with
big screens, games consoles, lights, music, chill out space and a variety of sports. Half way through
the evening the youngsters are provided with a small meal and cake followed by ‘Cake Space’- an
opportunity to gather together to chat over cake and drinks, build community in a fun way and
discuss our Rooted Question of the week from Scripture Union. This is a very successful project and
we would like to see more of these projects developed in different parts of our town.

There continued to be many different opportunities for the Trust to get involved in work in primary
schools.

During the year we have been invited to take Assemblies on several topics. Our World Book day
assembly was received positively when we were able to show the children that the Bible is a library
with books for everyone: history poems, adventure, songs, letters love stories, battles miracles and
incredible stories. The children were excited to share their favourite bible story.

We have run Awesome Clubs in some primary schools which are based upon the Fruit of the Spirit
– love, joy, peace, kindness, patience etc.

Hettie continued to teach RSE (Relationship and Sex Education) lessons in primary schools.

It has been encouraging to see the children at St Philips Sweaty church grow and develop. Some of
the older children are now doing tasks to help run with running it.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT (continued)

FOR THE YEAR ENDED 31 DECEMBER 2024

Instead of holding our usual Celebration Service it was decided to hold a ‘Silver Anniversary
Gathering’ where Churches and supporters from far and wide were invited to gather to celebrate the
great work done in our local schools but also to pray for Southport’s response to all that has
happened over the summer, hearing from our schools ministry team about what we have been
working on and where we need to be moving forwards. We were delighted to have David Newton,
National Director of Scripture Union, with us to share about the power of local churches working
together to reveal Jesus and bringing much needed hope to young people in our town. This was well
attended and proved to be a powerful and encouraging time.

ACHIEVEMENTS AND PERFORMANCE (continued)

Review and summary of the year (continued)

Our ‘Moving On’ presentation was very popular. We use material produced by ourselves and
Scripture Union which give lots of tips and advice for pupils who make the move from year 6 into
year 7. The children are always excited when they hear that they will see the schools workers when
they move into year 7 in High School. This is an encouragement to them that there will be a familiar
face and a familiar message when they meet the challenges in secondary schools.

Mission Impossible, which is the Easter presentation where pupils become secret agents and
discover the facts of the Easter story, and are given the opportunity to decide for themselves
whether the evidence proves the death and resurrection of Jesus, is one of the highlights of the
year. It was great to have a large and diverse spread of volunteers from local churches take on the
roles of secret agents in order to give hundreds of children an Easter experience to remember.

Our three main presentations, Mission Impossible, ‘Moving On’ and the Christmas Production were
as popular as ever.

Our Christmas Presentation this year was entitled ‘Festivable Me’ – celebrating the difference even
the mini- est children can make to their community through the power of Christmas. We performed
the show 15 times to 4,000 children in total with another 4,000 views on YouTube. It showed the
importance of being together and looking out for each other over the Christmas season was even
more fitting this year. It showed how the Christmas message can bring love and life to our friends,
families, and community.

However 2024 has been a difficult and challenging year following the horrific events in Southport in
July which were beyond devastating. Southport is a close knit community and the whole town has
been affected by what happened. Our workers had to work out how we could support the children
and young people of our town in the aftermath of these events especially as it happened in the
school holidays where we didn’t have the same contact with children and young people. Initially
David produced some social media content and a video to share to try and help these youngsters
process their thoughts and later some flyers which could be handed out in churches and schools.
He also used the Trust gazebo and held a drop in centre in one of the town centre churches one
afternoon a week in August where young people could just drop in to spend time and chat if they
needed to. Church leaders contacted David to say that the Trust had a bigger role to play now in
supporting and helping the children and young people in our town than ever before.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT (continued)

FOR THE YEAR ENDED 31 DECEMBER 2024

We were privileged to attend a meeting earlier in the year to promote our work at ‘Impact,’ the youth
group in Ainsdale, at a Merseyside Police Forum. The outcome was that we received a grant of
£2,000 from the Merseyside Police Authority.

As the autumn term commenced we realised just how valuable it was for us to be in schools
acknowledging that our workers had been involved in difficult pastoral conversations following the
tragic events of the summer.

One of our local churches decided to organise the distribution of backpacks containing gifts to all
Southport primary school children to demonstrate that they are loved. This was known as the
‘Blessing in a Backpack’ project. The Trust was involved in distributing these at primary school
assemblies.

ACHIEVEMENTS AND PERFORMANCE (continued)

Review and summary of the year (continued)

However as the work continues to grow, we need more resources both in terms of manpower and
finances particularly in the light of the fact that in December we said good bye to Hettie, one of our
workers, who is now concentrating on her own primary school teaching career. We are so grateful to 
her for the contribution she has made to the work of the Trust especially in sports ministry. The
Trustees have been looking at how we resource the work in the future. We have been successful in
being awarded some grant funding during the year.

Other organisations
We are delighted to be able to partner with Scripture Union in our schools ministry. It is great to
work with a recognised national and global organisation. We appreciate the networking this gives us
with other Trusts and Youth Workers and the training and resources which are available. We join
with Scripture in their Revealing Jesus Mission Framework and this has helped us to clarify our own
vision as we seek to help children and young people connect, explore, respond and grow in their
journey of faith. They seek to have faith guides in local churches who can help young people on
their own journey. Our workers are faith guides and David has just recruited three more faith guides
from local churches. David has also attend Scripture Union conferences during the year.

The partnership arrangement we have with Canning Road has been very successful and it is great
to have Simon working with us. We are now exploring some sort of partnership with Christ Church
Southport We These discussions are very positive and it is hoped that we might be in a position to
advertise for a worker later in the year.

We are very grateful for an increase in the number of volunteers who joined in the work of the Trust
during the year which meant that the Mission Impossible Presentation and the Safe Space ministry
in High Schools was better resourced. A further increase is needed again now with the loss of
Hettie.

We are also very grateful to the increased number of individual supporters who give so faithfully and
pray for the work and to the local churches who support us in prayer and with finance.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT (continued)

FOR THE YEAR ENDED 31 DECEMBER 2024

ACHIEVEMENTS AND PERFORMANCE (continued)

Financial review of the year
The treasurer monitors the trust finances throughout the year and provides the trustees with up to
date information at each trustees meeting. Annual income in 2024 was £80,387 (2023 - £73,481)
and expenditure was £51,621 (2023 - £55,188). This resulted in an overall surplus of £28,766 (2023 -
£18,293). This surplus will be used to finance the youth work in future years including the possibility
of further recruitment.

FINANCIAL REVIEW

Principal funding sources
The principal sources of funding for the charity continue to be donations received from individuals
and churches in the local area.

Reserves policy
The trustees are of the opinion that ideally, in order to be able to offer a commitment of continuity of
employment to our employees, and because a large proportion of our future income is uncertain, we
should aim to have in reserve at the year end an amount equal to the following year's estimated
expenditure which is calculated to be around £55,000.

In the year to 31 December 2024 the amount available in free, unrestricted reserves was £89,370
(2023 - £60,604). We give thanks that we were in this position at the end of 2024 and were able to
exceed our reserves policy. As we move forward the trustees will contiunue to monitor the trusts
financial position and look to raise further income so that the work can grow.

There has been a significant improvement in our finances during 2024. It is very obvious that the
profile of the Trust has been progressively raised among the Churches and individuals in Southport.
Not only have we more supporters than ever before, but those supporters have become more
generous. We also managed to secure small grants from the Westhill Endowment Fund and the
Merseyside Police Fund.

Connecting with our supporters and the local Church
We send out regular newsletters and prayer requests to all our supporters so that they can be fully
informed about the work we do and are grateful for their prayers and financial support without which
we would not be able to continue the work.

Canning Road Chapel have given us 50% of the time of their youth pastor who is working alongside
our workers. This partnership is working really well.

We are very grateful for other youth workers and volunteers from local churches who partner with us
and are invaluable members of the team.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT (continued)

FOR THE YEAR ENDED 31 DECEMBER 2024

FINANCIAL REVIEW (continued)

We are looking at ways in which we might be able to encourage churches to take on some of the
schools work themselves or at least provide volunteers to work with us. us. This is especially the
case in our local Church schools.

As we look back over the past 25 years it is amazing to see how the work has developed and
become so important and appreciated by the local schools and how the work has impacted the lives
of thousands of children and young people in Southport. We give thanks for all the workers and
volunteers who have partnered with us over the years and we are excited about what God will do
through the work of the Trust as we look forward to the future and move into 2025 and beyond.

It is hoped that more can be done to get other churches to follow a partnership model. We cannot
stress how important the links between churches and the Trust are if we want to build up our church
youth groups. If churches want to reach out to children and young people what better way to do than
to be involved with the Schools Worker Trust which already has so many positive links with the local
schools.

In order to grow the work and respond to all the requests we get to serve the schools we will need
more resources. In our immediate situation, we find ourselves unable to respond to all the requests,
and existing commitments are sometimes cancelled due to current lack of personnel. The Trustees
are however committed to filling this gap and are making looking at ways of resourcing the work a
priority.

General plans

PLANS FOR FUTURE PERIODS

The Trustees and Schools Workers are fully committed to developing the work of the Trust and to
take advantage of new opportunities as they arise, whilst continuing with the work which is so
appreciated by local schools, children, young people, parents, and churches.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT (continued)

FOR THE YEAR ENDED 31 DECEMBER 2024

a.

b.

c.

d.

e.

………………………………
Rev Daniel Parkes - Chair

STATEMENT OF TRUSTEES' RESPONSIBILITIES

This report was approved by the trustees on 10 February 2025 and signed on its behalf by:

observe the methods and principals in the Charities SORP;

The trustees are responsible for keeping adequate accounting records that disclose with reasonable
accuracy at any time the financial position of the charity and enable them to ensure that the financial
statements comply with the Charities Act 2011. They are also responsible for safeguarding the
assets of the charity and hence for taking reasonable steps for the prevention and detection of fraud
and other irregularities.

Law applicable to charities in England and Wales requires the trustees to prepare financial
statements for each financial year which give a true and fair view of the charity's financial activities
during the period and of its financial position at the end of the period. In preparing financial
statements giving a true and fair view, the trustees should follow best practice and:

select suitable accounting policies and apply them consistently;

make judgements and estimates that are reasonable and prudent;

state whether applicable UK accounting standards and statements of recommended
practice have been followed, subject to any material departures disclosed and explained
in the financial statements; and

prepare the financial statements on a going concern basis unless it is inappropriate to
presume that the charity will continue in operation.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

FOR THE YEAR ENDED 31 DECEMBER 2024

(i)

(ii)

(iii)

a)

-

-

b)

Daniel Styles (Independent examiner)
for and on behalf of Lifestyles Accountancy Limited

Dated: 12 February 2025

to follow the procedures laid down in the general Directions given by the Charity
Commission (under section 145(5)(b) of the Charities Act, and 

to state whether particular matters have come to our attention.

Basis of independent examiner's statement

Our examination was carried out in accordance with general directions given by the Charity
Commission. An examination includes a review of the accounting records kept by the charity and a
comparison of the accounts presented with those records. It also includes consideration of any
unusual items or disclosures in the accounts, and seeking explanations from the trustees
concerning any such matters. The procedures undertaken do not provide all the evidence that would
be required in an audit, and consequently no opinion is given as to whether the accounts present a
‘true and fair’ view and the report is limited to those matters set out in the statement below.

Independent examiner's statement
In connection with our examination, no matter has come to our attention:

which gives us reasonable cause to believe that in, any material respect, the
requirements:

to keep accounting records in accordance with section 130 of the Charities Act; and 

to prepare accounts which accord with the accounting records and comply with the
accounting requirements of the Charities Act

have not been met; or

to which, in our opinion, attention should be drawn in order to enable a proper
understanding of the accounts to be reached.

examine the accounts under section 145 of the Charities Act, 

INDEPENDENT EXAMINER'S REPORT TO THE TRUSTEES OF SOUTHPORT AND AREA
SCHOOLS WORKER TRUST

We report on the financial statements of the charity for the year ended 31 December 2024, which
are set out on pages 11 to 15.

Respective responsibilities of trustees and examiner
The trustees are responsible for the preparation of the accounts. The trustees consider that an audit
is not required for this year under section 144 of the Charities Act 2011 (the Charities Act) and that
an independent examination is needed.  

It is our responsibility to:
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

RECEIPTS AND PAYMENTS ACCOUNT

FOR THE YEAR ENDED 31 DECEMBER 2024

Unrestricted Restricted Total Total
cash funds cash funds cash funds cash funds

2024 2024 2024 2023
Notes £ £ £ £

RECEIPTS

Voluntary receipts:
  Donations and gifts 2 78,769      -                78,769      72,613      

Investment receipts: 3 1,618        -                1,618        868           

TOTAL RECEIPTS 80,387      -                80,387      73,481      

PAYMENTS

Charitable activities 4 51,621      -                51,621      55,188      

TOTAL PAYMENTS 51,621      -                51,621      55,188      

28,766      -                28,766      18,293      

Cash funds at 1 January 2024 60,604      -                60,604      42,311      

Cash funds at 31 December 2024 89,370      -                89,370      60,604      

The notes on pages 13 - 15 form part of these financial statements.

NET RECEIPTS
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

STATEMENT OF ASSETS AND LIABILITIES

AS AT 31 DECEMBER 2024

Unrestricted Restricted Total Total
funds funds funds funds
2024 2024 2024 2023

Notes £ £ £ £

CASH FUNDS

Cash at bank 6 89,370      -                89,370      60,604      

89,370      -                89,370      60,604      

OTHER MONETARY ASSETS

Gift aid tax to reclaim 4,879        -                4,879        5,071        

4,879        -                4,879        5,071        

LIABILITIES

PAYE to pay to HMRC 1,092        -                1,092        -                

1,092        -                1,092        -                

………………………………
Rev Daniel Parkes - Chair

The notes on pages 13 - 15 form part of these financial statements.

Approved and signed on behalf of the trustees on 10 February 2025 by:
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 31 DECEMBER 2024

1

a

b

c

d

e Payments
All expenditure is accounted for when costs are paid by the charity and has been classified under
headings that aggregate all costs related to the category. Where costs cannot be directly
attributed to particular headings they have been allocated to activities on a basis consistent with
the use of the resources.

All receipts are included in the statement of receipts and payments when the charity receives the
money rather than when it is legally entitled to the income. No amounts are included in the
financial statements for services donated by volunteers.

ACCOUNTING POLICIES

Basis of preparation

Fund accounting
Unrestricted funds are funds which are available for use at the discretion of the trustees in
furtherance of the general objectives of the charity and which have not been designated for other
purposes.

Receipts

The financial statements are prepared in sterling, which is the functional currency of the charity.
Monetary amounts in these financial statements are rounded to the nearest whole £.

These financial statements have been prepared under the receipts and payments basis.

Going concern
At the time of approving the financial statements, the trustees have a reasonable expectation
that the charity has adequate resources to continue in operational existence for the foreseeable
future. Thus the trustees continue to adopt the going concern basis of accounting in preparing
the financial statements.

Restricted funds are funds which are to be used in accordance with specific restrictions imposed
by donors or which have been raised by the charity for particular purposes. The cost of raising
and administering such funds are charged against the specific fund. The aim and use of each
restricted fund is set out in the notes to the financial statements where relevant.

Designated funds are unrestricted funds which are available for use at the discretion of the
trustees in furtherance of the general objectives of the charity and which have been designated
for specific purposes.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

NOTES TO THE FINANCIAL STATEMENTS (continued)

FOR THE YEAR ENDED 31 DECEMBER 2024

2

Unrestricted Restricted Total Total
cash funds cash funds cash funds cash funds

2024 2024 2024 2023
£ £ £ £

Donations and gifts:
Donations from churches 30,455      -                30,455      18,120      
Donations from individuals 27,004      -                27,004      33,060      
Donations from organisations -                -                -                5,000        
Gift aid tax reclaimed 7,617        -                7,617        4,574        
Online giving 4,713        -                4,713        6,659        
Grants received 2,970        -                2,970        5,000        
Legacies received 4,000        -                4,000        -                
Other donations received 2,010        -                2,010        200           

78,769      -                78,769      72,613      

3

Unrestricted Restricted Total Total
cash funds cash funds cash funds cash funds

2024 2024 2024 2023
£ £ £ £

Building Society interest received 1,618        -                1,618        868           

1,618        -                1,618        868           

4

Unrestricted Restricted Total Total
cash funds cash funds cash funds cash funds

2024 2024 2024 2023
£ £ £ £

Salary costs 45,868      -                45,868      49,297      
Staff expenses 4,771        -                4,771        4,797        
Miscellaneous 269           -                269           349           
Insurance 635           -                635           635           
Bank charges 78             -                78             110           

51,621      -                51,621      55,188      

COSTS OF CHARITABLE ACTIVITIES

INVESTMENT RECEIPTS

VOLUNTARY RECEIPTS
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

NOTES TO THE FINANCIAL STATEMENTS (continued)

FOR THE YEAR ENDED 31 DECEMBER 2024

5

2024 2023
Number Number

2                   2                   

2024 2023
Total staff costs recognised in the year: £ £

Wages and salaries 44,500          47,862          
Pension costs 1,368            1,435            

45,868          49,297          

6
Balance at Incoming Resources Balance at
1 Jan 24 Resources Expended 31 Dec 24

£ £ £ £
Unrestricted funds:
General funds 60,604          80,387          (51,621) 89,370          

60,604          80,387          (51,621) 89,370          

7

There were no known disclosable related party transactions during the year (2023 - none).

FUNDS

EMPLOYEES

The average monthly number of employees during the year was:

No employees whose total employee benefits (excluding employer pension and national
insurance costs) for the reporting period amounted to over £60,000 (2023 - none).

RELATED PARTY TRANSACTIONS
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT

FOR THE YEAR ENDED 31 DECEMBER 2023

Risk management - Safeguarding

The trustees submit their annual report and financial statements for the year ended 31 December
2023. These financial statements have been prepared in accordance with the receipts and
payments basis.

The board seeks to achieve a balance of skills and experience amongst the trustees. In order to
maintain this, the board reviews its skill and experience mix each year and seeks to recruit new
trustees when necessary, subject to the conditions set out in its Declaration of Trust.

Appointment is made by a resolution of the trustees taken at a meeting where a majority of trustees
are present and the resolution is recorded in the minutes and signed by the new trustee and
chairman. New trustees are required to agree to the Trust Statement of Faith, Declaration of
Trustworthiness and policy and procedures reflecting the ethos of the trust.

The current board of trustees will provide any new trustee with an overview of the timetable of board
meetings, copies of the recent minutes of meetings, the recent reports and accounts and explain
their general and specific responsibilities. The trustees formally met 6 times throughout 2023.

Ongoing training is provided by the board of trustees as and when the need arises.

STRUCTURE, GOVERNANCE AND MANAGEMENT

Governing document

Recruitment and appointment of the trustees

Trustee induction and training

The charity is a Charitable Trust which was registered on 18 January 1999. It is governed by its
Declaration of Trust dated 18 January 1999 as amended on 7 July 2008.

The trustees have referred to the guidance contained in the Charity Commission's general guidance
on public benefit when reviewing the charity's aims and objectives and in planning future activities.

Objects of the charity

OBJECTIVES AND ACTIVITIES

The purpose of the charity is to advance the christian faith in accordance with statement of beliefs,
which are available on request, particularly amongst children and young people in the schools,
colleges and other educational establishments in Southport, Formby and the surrounding areas and
elsewhere as the trustees may from time to time think fit and to advance education in accordance
with christian principles in the said locality and elsewhere as the trustees may from time to time think
fit.

The trustees take safeguarding very seriously. They regularly review their safeguarding policy and
have updated it to take into account all the appropriate protocols relating to working online. There
were 10 minor safeguarding concerns in 2023 which were all dealt with appropriately. Anne Pickup
is our lead trustee for safeguarding. She has attended the required safeguarding training so that she 
can train other trustees as and when that is required. All trustees, workers and volunteers hold
appropriate DBS certificates.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT (continued)

FOR THE YEAR ENDED 31 DECEMBER 2023

=

=

=

=

=

ACHIEVEMENTS AND PERFORMANCE

In relation to its charitable objectives, the charity has:

Continued to promote the financial and prayer support of the work amongst churches
and individuals.

2023 was a busy year for the Schools Worker Trust. We were inundated with requests for our
workers to go into the schools. However, if we are to take advantage of all the requests the trust will
need more resources both in terms of manpower and finances. The trustees have been looking at
how to raise more finance and at ways in which they can partner with local churches so that we
have more staff time.

Review and summary of the year

Supported two full time workers through prayer, pastoral and professional support and
guidance;
Supported Christian based activities in schools of the locality and provided assistance in
curricular areas [assemblies, religious education, citizenship, RSE, PSHE]. Provided
training and encouragement to them;
Worked in partnership with other schools/youth workers, schools and churches; joint
presentations at Easter, end of school year 6 and Christmas; trained and organised
volunteers to assist in schools work; supported holiday events in the year;
Encouraged prayer by keeping churches informed of the work and by holding regular
prayer times; and

We are very grateful for an increase in the number of volunteers who joined in the work of the trust
during the year which meant that the Mission Impossible Presentation and the Safe Space ministry
in High Schools was properly resourced.

We have had help from Sefton Council for Voluntary Service on how to apply for grants more
effectively. We continue to look for potential grant funders who we can apply to. We are very
grateful to all our individual supporters who give so faithfully and to the local Churches who support
our work financially. We are particularly grateful to one local supporter who undertook a sponsored
bike ride in France and raised nearly £10,000 for the work of the Trust. During the year David put
together a booklet which was distributed to supporters, churches and others interested in the work
describing what we do and how much the various projects cost.

We have found that one of the most effective ways of engaging with young people in our secondary
schools is through the lunchtime Safe Space Project. We are now operating Safe Space sessions in
all five of our local High Schools. and these sessions continued to thrive in 2023. They give the
young people an opportunity to discuss matters of faith and the big issues of life and to tell us how
they are feeling. We then have an opportunity to support them and offer them hope. These sessions
are very much appreciated by the pupils and by staff. They add to the pastoral care being offered by
the schools. We are now partnering with Meols Cop in an after school Safe Space well- being
session.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT (continued)

FOR THE YEAR ENDED 31 DECEMBER 2023

ACHIEVEMENTS AND PERFORMANCE (continued)

Review and summary of the year (continued)

There are so many more different opportunities for the trust to get involved in work in primary
schools.

Scripture Union have produced some Rooted Questions which are used to start discussions. An
example of the questions which are used are: - How would you describe good mental health? What
does it mean to belong? This tackles the problem of loneliness. How would you describe resilience?
What do you love about where you live? What to do when things get tough? If you could, would you
go back in time? If so, why? It was surprising that young people said they would go back and
change mistakes or choices they had made. The workers had the opportunity to discuss forgiveness
and especially what it means in the Christian faith. The young people are very open and willing to
discuss these issues.

The pupils who meet our workers in these Safe Space Sessions are forming good relationships with
our workers and volunteers, and so, if they are then invited to go to church youth events in the town,
they are more likely to go. The Nerf Challenge at Christ Church was an example of this. Lakeside
youth club has grown because the young people have been invited at school. Churches find it hard
to get young people to go to activities in church and the link with Safe Space is absolutely vital if our
churches are going to grow their youth work.

Stanley High School invited David to their open evening in September. It was a testament to how
they value the work we do through the Safe Space Project at lunchtime which only started in
January 2023. David set up a mini version of Space Safe and spoke to 120 plus children and their
families about the work we do in the school.

We continued to help run” Impact” which is a weekly youth-based activity under the umbrella of the
Churches Together in Ainsdale. Scripture Union gave us a grant of £5,000 to help us develop this
work further. They are hoping that we will develop greater links with the churches in Ainsdale, which
might eventually lead to developing a worshipping group of young people in Ainsdale, with extra
youth work staff giving young people the opportunity to respond to and grow in their faith. The
Ainsdale Village URC Church is particularly supportive and there may be funding available from the
United Reformed Church.

We were able to put on a mini version of Impact at the Ainsdale Show in July. It was good
connecting with children some of whom we had met in schools and chatting with their parents who
were very appreciative of the work we do in supporting their children.

We were invited to take assemblies in Greenbank this year.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT (continued)

FOR THE YEAR ENDED 31 DECEMBER 2023

This past year we have been invited into two primary schools who we have had little contact with
over the past 10 years which is a great encouragement.

Our three main presentations, Mission Impossible, ‘Moving On’ and the Christmas Production were
as popular as ever.

Mission Impossible, which is the Easter presentation where pupils become secret agents and
discover the facts of the Easter story, and are given the opportunity to decide for themselves
whether the evidence proves the death and resurrection of Jesus, is one of the highlights of the
year. It was decided to put on a public performance on a Saturday morning while it was set up in
Scarisbrick New Road Church. We were disappointed in the number of people who came but those
who did enjoyed it and we were very encouraged when two children who were from different schools
made friends and found that they were going to the same secondary school in September. 

ACHIEVEMENTS AND PERFORMANCE (continued)

Review and summary of the year (continued)

David delivered the Christians Against Poverty money course in several schools helping the children
to understand how to use money wisely. This included looking at budgeting, saving, giving, and
learning about the work of Christian charities in debt relief.

As part of Hettie’s part time teaching training course, she spent 8 weeks doing her teaching training
placement at St Philips School. She really benefitted from this and was able to continue some of the
work that she does as part of her Trust work.

During the year we have been invited to take Assemblies on several topics. Sweaty Church has
continued at St Philips and in May we partnered with the Community Church, and were joined by
some Brazilian students working with ‘Youth with A Misson’ who were on placement with the
Community Church. We have run Awesome Clubs in some primary schools which are based upon
the Fruit of the Spirit – love, joy, peace, kindness, patience etc. We were able to lead some prayer
workshops and it was encouraging to see the children themselves taking a leading role in these
workshops and praying for their friends. Hettie continued to teach RSE (Relationship and Sex
Education) lessons in some primary schools.

In 2022 David undertook some refresher training on the ‘Walk thru the Bible’ project which helped
him to continue to deliver interactive energetic primary school RE lessons on the Old Testament,
which makes the Bible come to life for the children. He was able to take this into two primary
schools this year. The children really engaged with these lessons and enjoyed them.

The National Anti-bullying week in November is always a popular week for schools booking us in for
our annual Antibullying sessions. This year’s theme was Make A Noise about Bullying. Using the
Bible story of Esther, the children were encouraged to stand up for the oppressed and go to the
people who can put a stop to oppression and make a noise so that they can see what is going on
and sort it out for good. 1230 primary school children were inspired to make a difference from the
playground to the wider world.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT (continued)

FOR THE YEAR ENDED 31 DECEMBER 2023

ACHIEVEMENTS AND PERFORMANCE (continued)

Review and summary of the year (continued)

One of the highlights of previous years was the Sonfest Southport Music Festival held in July in the
town centre. However, this was cancelled in 2023 and so David and Hettie came up with an
alternative event. It was agreed to have a Vision of Hope Conference on 15th July and combine it
with the annual celebration service. There was a celebration of the work which the Trust had been
doing during the past academic year in the morning, and some children from St Philips School led
the worship. A new promotional video about our work was shown. Then in the afternoon there were
keynote speakers from Hope Together and Scripture Union with some discussion and the day
finished with a time of worship. Numbers of supporters attending the Celebration in the morning was
as expected, but fell off in the afternoon. This was discouraging to the team and some fear this was
indicative of a lack of desire for such conference-style events, or indeed ‘future-thinking’ amongst
local churches, leaving question marks over what to do in future years.

Other organisations
It is always helpful for our workers to meet and network with other youth workers and for the trust to
partner with other organisations. David and Hettie had a great time at the Scripture Union Retreat in
May. It was good catching up with others who work with children and young people and hearing
what was happening around the country and share ideas with each other.

We continued partnering with Compassion Acts. During the October half term David took part in a
Family Space Xtra Day run by Compassion Acts. He was able to pilot a resource that he had been
developing called ‘Valu£ You’. It was great to use interactive experiences to learn about money,
whilst sharing a deeper message of how amazingly loved and valuable each child is. The resources
will become available for secondary school teachers to download and run as a lesson with
accompanying exercise booklets.

Our ‘Moving On’ presentation was very popular. We use material produced by ourselves and
Scripture Union which give lots of tips and advice for pupils who make the move from year 6 into
year 7. This year we asked some year 7’s what advice they would give to year 6’s who would be
moving up into year 7 in September. There were some very helpful comments. It was very
encouraging to see many of the year 6’s that we had contact with, coming to the Safe Space in
secondary schools when they started year 7 in September.

Our Christmas Presentation this year was entitled ‘To Nativity and Beyond’ and was based upon the
Toy Story films. It showed how the Christmas message can bring love and life to our friends,
families, and community. It was well received and was said to be the best Christmas presentation
yet. We performed 15 showings of the production to over 3200 children. It is now on our YouTube
channel. We ran out of spaces and so some children watched previous years shows on line.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT (continued)

FOR THE YEAR ENDED 31 DECEMBER 2023

Connecting with our supporters and the local Church
A retreat was held at St John Stone in Ainsdale for students from Christ the King High School. The
18 students who attended were encouraged to look at their own journey of faith. This was a very
special time and it is hoped that it can be repeated next year.

During 2022 the trustees had started discussions with Canning Road Evangelical Church, one of the
local churches who have been long standing supporters of the work of the trust, to see how sharing
a worker might work in practice. In August 2023 Canning Road Evangelical Church employed a
Youth Pastor and offered 50% of his time to the work of the trust. This was a tremendous
encouragement to the Trustees and we were delighted to welcome Simon to the team in
September.  

It was very encouraging to have the youth worker from Christ Church join us in schools in the
autumn following some time out due to illness and to welcome some interns from the Community
Church.

ACHIEVEMENTS AND PERFORMANCE (continued)

Financial review of the year
The treasurer monitors the trust finances throughout the year and provides the trustees with up to
date information at each trustees meeting. Annual income in 2023 was £73,481 (2022 - £40,614)
and expenditure was £55,188 (2022 - £56,761). This resulted in an overall surplus of £18,293 (2022 -
£16,147 deficit). this surplus will be used to finance the youth work in future years.

FINANCIAL REVIEW

Principal funding sources
The principal sources of funding for the charity continue to be donations received from individuals
and churches in the local area.

Reserves policy
The trustees are of the opinion that ideally, in order to be able to offer a commitment of continuity of
employment to our employees, and because a large proportion of our future income is uncertain, we
should aim to have in reserve at the year end an amount equal to the following year's estimated
expenditure which is calculated to be around £55,000.

In the year to 31 December 2023 the amount available in free, unrestricted reserves was £60,604
(2022 - £42,311). We give thanks that we were in this position at the end of 2023 and were able to
meet our reserves policy. As we move forward the trustees will contiunue to monitor the trusts
financial position and look to raise further income so that the work can grow.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT (continued)

FOR THE YEAR ENDED 31 DECEMBER 2023

Financial review of the year (continued)

FINANCIAL REVIEW (continued)

There has been a significant improvement in our finances during 2023 and the previous years deficit
of £16,147 has been more than reversed by the surplus of £18,293. It is very obvious that the profile
of the trust has been progressively raised among the people of Southport. Not only have we more
supporters than ever before but those supporters have become more generous. This year we have
been blessed by some very generous individual donations and also by one supporter who
completed a sponsored bike ride and raised nearly £10,000 for the work of the trust. Income from
churches was boosted by a gift of £7,500 and we received a gift of £5,000 from Scripture Union
towards the work in Ainsdale.

In January 2024 we launched a new primary assembly series called ‘Can you stick it?’ The aim is to
help the children to understand that people sticking with each other makes the tough times more
manageable and the good times more enjoyable. David will use the example of his own faith of how
God sticks with him.

It is amazing to have so many supporters who stick with us and are committed to impacting the
children and young people for the better. We want to say thank you to them. Without the support of
volunteers, local churches, and individuals we would not be able to do the work.

It is hoped that more can be done to get other churches to follow the model that we have in place
with Canning Road Evangelical Church where churches are prepared to work in partnership with us.

During the year the trustees have been sharing ideas about how the work might grow in the future.
However, in order to grow the work, we need more resources both financial and workers. The
trustees are committed to looking at this.

General plans

PLANS FOR FUTURE PERIODS

The trustees and schools workers are committed to developing the work of the trust and to take
advantage of new opportunities as they arise whilst continuing with the work which is so appreciated
by local schools, children, young people, parents, and churches.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

TRUSTEES' ANNUAL REPORT (continued)

FOR THE YEAR ENDED 31 DECEMBER 2023

a.

b.

c.

d.

e.

………………………………
Rev Daniel Parkes - Chair

STATEMENT OF TRUSTEES' RESPONSIBILITIES

This report was approved by the trustees on 5 February 2024 and signed on its behalf by:

observe the methods and principals in the Charities SORP;

The trustees are responsible for keeping adequate accounting records that disclose with reasonable
accuracy at any time the financial position of the charity and enable them to ensure that the financial
statements comply with the Charities Act 2011. They are also responsible for safeguarding the
assets of the charity and hence for taking reasonable steps for the prevention and detection of fraud
and other irregularities.

Law applicable to charities in England and Wales requires the trustees to prepare financial
statements for each financial year which give a true and fair view of the charity's financial activities
during the period and of its financial position at the end of the period. In preparing financial
statements giving a true and fair view, the trustees should follow best practice and:

select suitable accounting policies and apply them consistently;

make judgements and estimates that are reasonable and prudent;

state whether applicable UK accounting standards and statements of recommended
practice have been followed, subject to any material departures disclosed and explained
in the financial statements; and

prepare the financial statements on a going concern basis unless it is inappropriate to
presume that the charity will continue in operation.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

FOR THE YEAR ENDED 31 DECEMBER 2023

(i)

(ii)

(iii)

a)

-

-

b)

Daniel Styles (Independent examiner)
for and on behalf of Lifestyles Accountancy Limited

examine the accounts under section 145 of the Charities Act, 

INDEPENDENT EXAMINER'S REPORT TO THE TRUSTEES OF SOUTHPORT AND AREA
SCHOOLS WORKER TRUST

We report on the financial statements of the charity for the year ended 31 December 2023, which
are set out on pages 11 to 15.

Respective responsibilities of trustees and examiner
The trustees are responsible for the preparation of the accounts. The trustees consider that an audit
is not required for this year under section 144 of the Charities Act 2011 (the Charities Act) and that
an independent examination is needed.  

It is our responsibility to:

Dated: 26 September 2024

to follow the procedures laid down in the general Directions given by the Charity
Commission (under section 145(5)(b) of the Charities Act, and 

to state whether particular matters have come to our attention.

Basis of independent examiner's statement

Our examination was carried out in accordance with general directions given by the Charity
Commission. An examination includes a review of the accounting records kept by the charity and a
comparison of the accounts presented with those records. It also includes consideration of any
unusual items or disclosures in the accounts, and seeking explanations from the trustees
concerning any such matters. The procedures undertaken do not provide all the evidence that would
be required in an audit, and consequently no opinion is given as to whether the accounts present a
‘true and fair’ view and the report is limited to those matters set out in the statement below.

Independent examiner's statement
In connection with our examination, no matter has come to our attention:

which gives us reasonable cause to believe that in, any material respect, the
requirements:

to keep accounting records in accordance with section 130 of the Charities Act; and 

to prepare accounts which accord with the accounting records and comply with the
accounting requirements of the Charities Act

have not been met; or

to which, in our opinion, attention should be drawn in order to enable a proper
understanding of the accounts to be reached.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

RECEIPTS AND PAYMENTS ACCOUNT

FOR THE YEAR ENDED 31 DECEMBER 2023

Unrestricted Restricted Total Total
cash funds cash funds cash funds cash funds

2023 2023 2023 2022
Notes £ £ £ £

RECEIPTS

Voluntary receipts:
  Donations and gifts 2 72,613      -                72,613      39,764      

Investment receipts: 3 868           -                868           850           

TOTAL RECEIPTS 73,481      -                73,481      40,614      

PAYMENTS

Charitable activities 4 55,188      -                55,188      56,761      

TOTAL PAYMENTS 55,188      -                55,188      56,761      

18,293      -                18,293      (16,147)

Cash funds at 1 January 2023 42,311      -                42,311      58,458      

Cash funds at 31 December 2023 60,604      -                60,604      42,311      

The notes on pages 13 - 15 form part of these financial statements.

NET OF (PAYMENTS) / RECEIPTS
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

STATEMENT OF ASSETS AND LIABILITIES

AS AT 31 DECEMBER 2023

Unrestricted Restricted Total Total
funds funds funds funds
2023 2023 2023 2022

Notes £ £ £ £

CASH FUNDS

Cash at bank 6 60,604      -                60,604      20,612      

60,604      -                60,604      20,612      

OTHER MONETARY ASSETS

Gift aid tax reclaim 5,071        -                5,071        3,635        

5,071        -                5,071        3,635        

INVESTMENT ASSETS

Investment with Green Pastures -                -                -                21,699      

-                -                -                21,699      

LIABILITIES

Accrued costs -                -                -                -                

-                -                -                -                

………………………………
Rev Daniel Parkes - Chair

The notes on pages 13 - 15 form part of these financial statements.

Approved and signed on behalf of the PCC on 5 February 2024 by:
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 31 DECEMBER 2023

1

a

b

c

d

e Payments
All expenditure is accounted for when costs are paid by the charity and has been classified under
headings that aggregate all costs related to the category. Where costs cannot be directly
attributed to particular headings they have been allocated to activities on a basis consistent with
the use of the resources.

All receipts are included in the statement of receipts and payments when the charity receives the
money rather than when it is legally entitled to the income. No amounts are included in the
financial statements for services donated by volunteers.

ACCOUNTING POLICIES

Basis of preparation

Fund accounting
Unrestricted funds are funds which are available for use at the discretion of the trustees in
furtherance of the general objectives of the charity and which have not been designated for other
purposes.

Receipts

The financial statements are prepared in sterling, which is the functional currency of the charity.
Monetary amounts in these financial statements are rounded to the nearest whole £.

These financial statements have been prepared under the receipts and payments basis.

Going concern
At the time of approving the financial statements, the trustees have a reasonable expectation
that the charity has adequate resources to continue in operational existence for the foreseeable
future. Thus the trustees continue to adopt the going concern basis of accounting in preparing
the financial statements.

Restricted funds are funds which are to be used in accordance with specific restrictions imposed
by donors or which have been raised by the charity for particular purposes. The cost of raising
and administering such funds are charged against the specific fund. The aim and use of each
restricted fund is set out in the notes to the financial statements where relevant.

Designated funds are unrestricted funds which are available for use at the discretion of the
trustees in furtherance of the general objectives of the charity and which have been designated
for specific purposes.
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

NOTES TO THE FINANCIAL STATEMENTS (continued)

FOR THE YEAR ENDED 31 DECEMBER 2023

2

Unrestricted Restricted Total Total
cash funds cash funds cash funds cash funds

2023 2023 2023 2022
£ £ £ £

Donations and gifts:
Donations from churches 18,120      -                18,120      11,954      
Donations from individuals 33,060      -                33,060      21,338      
Donations from organisations 5,000        -                5,000        -                
Gift aid tax reclaimed 4,574        -                4,574        4,536        
Online giving 6,659        -                6,659        -                
Grants received 5,000        -                5,000        1,333        
Other donations received 200           -                200           597           
Miscellaneous income -                -                -                6               

72,613      -                72,613      39,764      

3

Unrestricted Restricted Total Total
cash funds cash funds cash funds cash funds

2023 2023 2023 2022
£ £ £ £

Investment interest received 868           -                868           850           

868           -                868           850           

4

Unrestricted Restricted Total Total
cash funds cash funds cash funds cash funds

2023 2023 2023 2022
£ £ £ £

Salary costs 49,297      -                49,297      51,449      
Office rent -                -                -                1,000        
Staff expenses 4,797        -                4,797        1,156        
Miscellaneous 349           -                349           3,156        
Insurance 635           -                635           -                
Bank charges 110           -                110           -                

55,188      -                55,188      56,761      

COSTS OF CHARITABLE ACTIVITIES

INVESTMENT RECEIPTS

VOLUNTARY RECEIPTS
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SOUTHPORT AND AREA SCHOOLS WORKER TRUST

NOTES TO THE FINANCIAL STATEMENTS (continued)

FOR THE YEAR ENDED 31 DECEMBER 2023

5

2023 2022
Number Number

2                   2                   

2023 2022
Total staff costs recognised in the year: £ £

Wages and salaries 47,862          50,000          
Social security costs -                   -                   
Pension costs 1,435            1,449            

49,297          51,449          

6
Balance at Incoming Resources Balance at
1 Jan 23 Resources Expended 31 Dec 23

£ £ £ £
Unrestricted funds:
General funds 42,311          73,481          (55,188) 60,604          

42,311          73,481          (55,188) 60,604          

7

There were no known disclosable related party transactions during the year. In 2022 rent of
£1,000 was paid to Scarisbrick New Road Baptist Church for use of their property as an office of
operations. Rev Daniel Parkes is a PCC member and the incumbent at that church.

FUNDS

EMPLOYEES

The average monthly number of employees during the year was:

No employees whose total employee benefits (excluding employer pension and national
insurance costs) for the reporting period amounted to over £60,000 (2022 - none).

RELATED PARTY TRANSACTIONS
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trust
Southport & Area Schools Worker Trust

A Local Mission Partner of
Scripture
Union

TRUSTEES' ANNUAL REPORT TO THE CHARITY COMMISSION 31/12/2022
Report for financial year beginning 01/01/22 and ending 31/12/22

Legal and Administrative information:

Name and
Address

Southport and Area Schools Worker Trust

SASW Trust Office

1 Scarisbrick New Road
Southport
PR8 6PU

Registered charity number: 1075066

Name of Charity Trustees: Dan Parkes (Chair), John Cooper, John Forshaw, Stephen Griffiths, Elizabeth Lacey,

Sonya Marshall, Nicola Millington, Shirley Potts, Anne Pickup, Tina Powsey.

Professional Advisers:
Bankers: HSBC, Lord Street, Southport

Structure, Management and Governance:

Governing document: DECLARATION OF TRUST [Trust Deed 18/01/gg]

The work of the Trust is managed by Trustees in accordance with the Trust Deed. The Trustees met five times during 2022.

Name of person or body entitled to appoint a trustee:

THE TRUSTEES and by a resolution of the trustees taken at a meeting where a majority of trustees are present and the
resolution recorded in the minutes and signed by the new Trustee and Chairman. New Trustee/s to agree to the Trust
Statement of Faith, Declaration of Trustworthiness and policy and procedures reflecting the ethos of the Trust.

Financial review:

The Treasurer monitors the Trust finances throughout the year and provides the Trustees with up to date information at each
Trustees meeting. Annual income in 2022 was L'40,614 and expenditure was f56,761. This resulted in an overall deficit of
616,147. This deficit will be financed from reserves. Cash reserves as at 31"December 2022 amounted to f42,311.

The Trustees are of the opinion that ideally in order to be able to offer a commitment of continuity of employment to our
employees, and because a large proportion of our future income is uncertain, we should aim to have in reserve at the year-
end an amount equal to the following year's estimated expenditure. This now is not the case. Our income over recent years
has been boosted by occasional one off generous donations from individuals but more particularly by grants from various



sources, which have come to an end. The Trustees are fully aware of the financial situation and have set up a fund raising
group to specrlically look at raising more income and in particular raising more income from grants

Safeguarding

The Trustees take Safeguarding very seriously. They regularly review their safeguarding policy and have updated it to take
into account all the appropriate protocols relating to working online. There were thirteen minor safeguarding concerns in

2022 which were all dealt with appropriately. Anne Pickup is our lead Trustee for Safeguarding and during the year she
attended the required safeguarding training so that she can train the other Trustees as and when that is required.
All Trustees, workers and volunteers hold appropriate DBS certificates.

Objectives and Activities

Objects of the charity To advance the Christian faith amongst young people in educational
establishments and to advance education in accordance with
Christian Principles.

Charity's activities during the year in relation to its objectives

Supporting two full time workers through prayer, pastoral and professional support and guidance.
Supporting Christian based activities in schools of the locality and providing assistance in cumcular areas
[assemblies, religious education, citizenship, RSE, PSHE[. Providing training and encouragement to them.
Working in partnership with other schools/youth workers, schools and churches; joint presentations at Easter, end
of school year 6 and Christmas; training and organising volunteers to assist in schools work; supporting holiday
events in the year
Encouraging prayer by keeping churches informed of the work and by holding regular prayer times.
Continuing to promote the financial and prayer support of the work amongst churches and individuals.

The Trustees reviewed the objectives of the Trust during the year and agreed that they were still appropriate and being met
by our activities.

Achievements and Performance

2022 was one of the busiest years for the Schools Worker Trust. The Trust was inundated with requests for the schools'
workers to go into the schools. It is so encouraging that the work of the Trust is so appreciated and valued by the schools but
there is a limit to the time David and Hettie, our two full time workers, have. We are very grateful to our team of volunteers
who work with us particularly in the Safe Space lunchtime sessions. Without them we would not have been able to achieve as
much as we have done.
We are very encouraged that some of the children and young people themselves are now helping with the activities they are
involved in.
We have found that one of the most effective ways of engaging with young people in our secondary schools is through the
lunchtime Safe Space Project and these sessions continued to thrive in 2022. They give the young people an opportunity to
discuss matters of faith and the big issues of life and to tell us how they are feeling. We then have an opportunity to support
them and offer them hops.
We have a traffic light system to help them express their emotional well -being and this is an excellent way of getting them to
open up about how they are feeling. In the Safe Space lunchtime sessions, we used a trafffc light system and a chait of
different emoji's for young people to check in with us on their well-being. If they are feeling red we give them space to talk and
then they aie encouraged to seek help from a trusted source, if amber we talk about how we can develop personal habits to
help ourselves improve our own mood and if they feel green, then we encourage them to share their positive feelings to help
others. This proved to be very popular and enabled our workers to help young people with their feelings and be a positive
influence on them. During the winter months they met indoors but when the weather improved, they set up a gazebo outside
and this has proved very successful in getting more students to engage with us.
We have a loyalty card system where students get a stamp every week for checking in with us and they keep the card
reminding them to be loyal to themselves and others. This acts as an incentive for them to check in with us regularly. Cards
which have six stamps are entered into a prize draw at the end of the term and a box of goodies presented to the winner to
support them with their own well -being and help them to explore the big issues of life and faith at home. At the end of the
spring term 315 were entered into the draw at one school which demonstrates that students appreciate and enjoy these
sessions. We now have a box of cards and leaflets at these sessions sign posting pupils to our on- line channels, you tube
videos for more support. We did a survey of the % of those indicating whether they were red, amber or green and shared the
results with the staff who appreciated it because it helps them to understand the emotional well -being of the school.
Schools take the mental health of their students very seriously. During Mental Health Awareness Week in May we had
opportunity to talk to 350 students in schools to discuss what they do to rest and relax and to share with them what God has
to say about caring for our mental health.



Through the Safe Space sessions, we have engaged with hundreds of pupils each week in four of our local secondary schools.
It has always been our aim to have Safe Spaces in all five of our secondary and following the success of the Project in one
particular school we entered into discussions with the fifth local secondary school and eventually in January 2023 we were
invited to hold a lunch time Safe Space in that school for which we give thanks.

We continued to help run" Impact" which is a weekly youth-based activity under the umbrella of the Churches Together in

Ainsdale. This has the same ethos as our lunch time Safe Spaces but with lots more extra fun. Numbers attending have
grown. One school's year 6 had a school trip to visit the "Impact" youth group as a taster to encourage them to come when
they reached year 7. We also ran a safe space session at the Ainsdale Show. We were encouraged that some young people
came to "Impact" as a result of meeting us at the Show.

During Lent David was invited by the school Chaplaincy at Christ the King Secondary School to share in their Ash Wednesday
service. The pupils were looking at Jesus' Journey to the cross and the impact it has on our world today. David had the
privilege of sharing his own personal testimony of his journey with Jesus.

There are so many more different opportunities for the Trust to get involved in work in primary schools.

Our three main presentations, Mission Impossible, 'Moving On' and the Christmas Production were as popular as ever and
we were invited into schools where we had not previously been.
Mission Impossible is the Easter presentation where pupils become secret agents and discover the facts of the Easter story
and are given the opportunity to decide for themselves whether the evidence proves the death and resurrection of Jesus. This
year Mission Impossible was extended to three weeks so that we could still maintain our presence in the secondary school
Safe Spaces. It was great to be able to do this presentation in person this year after having produced an online version during
the covid pandemic. We took the opportunity to redesign and modemise two of the investigation zones. We were very grateful
for new volunteers coming on board for the first with this presentation this year. They were very enthusiastic and the 550 kids
who saw the presentation loved it.

David was challenged by the Youth Worker at Lakeside church to work on a new project entitled Mission Impossible Mini. This
involved turning the main mission impossible material into a 'science museum' style exhibit which children and their families
could explore at their own pace at the likes of a church family fun day or outreach event. David rose to the challenge and the
new exhibit was used by Lakeside Church at their Easter eggstravaganza outreach day. During a 3-hour period it was
estimated that 100 people took part in the activity.

Our 'Moving On' presentation was very popular. We used material produced by ourselves and Scripture Union which gave
lots of tips and advice for pupils who make the move from year 6 into year 7. It was very encouraging to see many of the year
6's that we had contact with coming to the Safe Space in secondary schools when they started year 7 in September.

Our Christmas Presentation this year was entitled 'The Mativity' and was based upon everyone's favourite bookworm Matilda.
We had fun with Matilda as she and her classmates guided us through their story with fun, comedy, music, festivity and
meaning and heard about how Jesus came to change the world with a message of hope and joy and how with the power
within us, we can make a difference. We performed 18 showings of the production to over 4000 children and received very
positive feedback.

Hettie continued to run 'Sweaty Church' with the children at St Philips school. She had written some Alpha style-based material
called the Starting Line which allows children to explore the basis of the Christian Faith and used this as part of 'Sweaty
Church'. This material has also been used by two local churches in their children's work.

As part of Hettie's part time teaching training course, she spent 6 weeks doing her teaching training placement at St John' s
Ainsdale. She really benefitted from this and developed further links with the school

In 2021 Hettie had written material to be used as part of the RSE (Relationships and Sex Education) curriculum.
She continued to teach this in several of our primary schools this year.

Several primary schools have asked for prayer spaces. In one school Hettie planned one prayer space with five zones for
each class to spend an hour in and in another school she planned a whole day of prayer spaces for the whole school. We now
have these that can be used elsewhere. It was encouraging to see the children engaging in prayer.

The Anti bullying workshops were repeated and proved very helpful.

David delivered the Christians Against Poverty money course in several schools helping the children to understand how to
use money wisely. This included looking at budgeting, saving, giving, and learning about the work of Christian charities in debt
relief.

lt was a privilege for David to be invited to join with one primary school when they went to a big leavers service at the Anglican
Cathedral and spent the day with the children as they explored the Christian faith, purpose, roots of our beliefs and the hope
and strength they have for the journey ahead. They also managed a quick visit to a synagogue.



One of the highlights of the year was the Sonfest Southport Music Festival held in July in the town centre. This was a perfect
ending to the school year David and Hettie put a lot of hard work into organising and promoting this but it was well worth it. A
whole range of artists performed indudlng some big names, alongside a Soul Children's Gospel Choir who we had led at St
Philips. It was a privilege to be in the town centre working with local churches. Lots of young people engaged with what was
going on as we explored a little more of the Christian message. Around 500 engaged with what was on during the day. The
day was a huge success but the highlight was seeing so many of our Safe Space young people and hearing the Soul Children
Gospel Choir from St Philips as they performed some modern gospel songs.

David undertook some refresher training on the 'Walk thru the Bible' project which helps him to continue to deliver interactive
energetic primary school RE lessons on the Old Testament, which makes the Bible come to life for the children.

David and Hettie were asked to join school staff for some behaviour training with the aim of helping to create an environment
that makes good behaviour the easy option and which leads to more effective and positive sessions with the children and
young people. We welcomed this opportunity given by schools for our workers to join staff for this training.

Other Oiigantaations

It is always helpful for our workers to meet and network with other youth workers and for the Trust to parlner with other
organisations.

David and Hettie were able to join in with an online Youth Evangelism Conference and David was able to attend the Scripture
Union north regional gathering.

David and Hetlie met up with the National Director of Scripture Union who was very encouraged by the way our work fits in

with their Revealing Jesus Framework.

David met with local secondary school police officers and 3 secular funded youth projects in Southport. He was made aware
of some of the issues around local gangs' anti-social behaviour and exploitation. This is particularly useful because the
workers meet many of those connected with police issues when working in the schools or when out and about on detached
walkabouts.

David and Hetie were able to help a new youth worker in Formby as she started to reach out to children and young people in
the Formby area.

David, Hettle and Anne Pickup were involved with some training at the Salvation Army based on street youth work. If children
and young people don't attend the local churches then we need to find ways of meeting them where they are. There is some
detached youth work in the Ainsdale area.

We continued partnering with Compassion Acts. David and Hettie were involved in organising sports workshops as part of the
easter holiday club run by Compassion Acts in the Christ the King secondary school sports hall. We are also involved in

developing a project with them for year 7 students called "ValueE You"

David also met with representatives from Good News for Everyone, formerly Gideons UK, to explore ways in which we might
partner with them in schools' ministry in the future.

Hettie has continued working at Canning Road in their "Hero Academy and youth programme.

Connecting with our supporters and the local Church

We held our annual celebration service on Sunday 18~ September. This was held in person and online. Supporters receive
regular updates of what is going on and are encouraged to join our prayer chain. They were also encouraged to take part in

the National Day of Prayer for schools in September.

During the year we have been thinking and praying about how we can enable local church members to better connect with

young people in their community. We would like to find ways to equip the whole church to be better equipped to serve the
future generations of children and young people and to build bridges between the church and community. One of our local
church leaders joined in with 3 of the secondary school safe spaces and got invaluable experience of meeting with hundreds
of teenagers. As our work increases volunteers are crucial to our vision and we need to empower the local church to get
involved.

In September we put on the Youthscape Essentials training course. This is a ten-week course for anyone already helping with
children and youth work in their own church or as a starting point for those thinking about getting involved or for anyone who
is interested in connecting with young people. The aim is to equip the church to connect with young people. It gives an insight
into the lives of young people and practical activities to help everyone feel more confident crossing the generation gap. The
course went well and those who attended found it very helpful. Numbers were less than expected although there was a varied
age, and range of backgrounds, of those attending. The course will be run again and we will try to encourage more folk to
attend.



During the year David had been invited to speak to the Catholic Synodal Council for Southport and Formby about our work
and to give them an insight into the lives of young people today. A group of them have been invited to join in the next
Youthscape training

The Trustees have entered into discussions with one of the local churches who have been long standing supporters of the
work of the Trust, to see how sharing a worker might work in practice.

Plans for the Future

The Trustees and Schools Workers are committed to developing the work of the Trust and to take advantage of new
opportunities as they arise whilst continuing with the work which is so appreciated by local schools, children, young people,
parents, and churches.

During the year the Trustees have been sharing ideas about how the work might grow in the future. However, in order to grow
the work, we need more resources both financial and workers. The Trustees are committed to looking at this.

Discussions will continue as to how we might partner with one local church and how this model might work with other local
churches.

Signed:
(Chairman of the Trust)
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Legal and Administrative Information:

Name and
Address

Southport and Area Schools Worker Trust

SASW Trust Office

1 Scarisbrick New Road
Southport
PR8 6PU

Registered charity number: 1075068

Name of Charity Trustees: Dan Parkes (Chairh John Cooper, John Forshaw, Stephen Griffiths Elizabeth Lacey,
Sonya Marshall, Anne Pickup, Tins Powsey,

Professional Advisers:
Bankers: HSBC, Lord Street, Southport

Structure, Management and Governance:

Governing document: DECLARATION OF TRUST [Trust Deed 18/01/99]

The work of the Trust is managed by Trustees in accordance with the Trust Dssd. The Trustees met five times during 2021.

Name of person or body entitled to appoint a trustee:

THE TRUSTEES and by a resolution of the trustees taken at a meeting where a majority of trustees are present and the
resolution recorded in the minutes and signed by the new Trustee and Chairman. New Trustee/s to agree to the Trust
Statement of Faith, Declaration of Trustworthiness and policy and procedures reflecting the ethos of the Trust.

Financial review:

The Treasurer monitors the Trust finances throughout ths year and provides the Trustees with up to date information at each
Trustees meeting. Annual income in 2021 was f56,601 and expenditure was 650,774. This resulted in an overafi surplus of
K5,827. This surplus will be used to finance future year's expenditure. Cash reserves as at 31"December 2021 amounted to
658,458

However there were some one off donations in 2021 which may not be repeated in the future. During the year we did some
work with Compassion Acts, a local charity which aims to reduce poverty and increase wefibeing in Southport and the
surrounding ares. They paid us 61,800 for the time that our Schools Workers developing some resources which could be used
in schools. This was a very helpful source of finance. We are baking forward to possibly working with them again in the future.



Our schools workers were asked to help provide activities at Ihe National Methodist Youth Conference for which they
reimbursed the time and associated expenses (E1,667).61,200 is still to be paid out. We are very grateful to Mr. WINatts who
made us a grant of 624,000 over three years. We are due to receive the final instalment of 61,334 in 2022. So although we
made a small surplus of f5,827 there is no guarantee that this will be sustained in future years.

The Trustees are of the opinion that in order to be able to offer a commitment of continuity of employment to our employees,
and because a large proportion of our future income is uncertain, we should aim to have in reserve at the year- end an amount
equal to the fisfiowing year's estimated expenditure. We give thanks that we were in this position at the end of 2021 and were
able to meet our reserves policy. As we move forward the Trustees will continue to monitor the Trust's financial position and
take appitxxiate action when needed.

Safeguarding

The Trustees take Safeguarding very seriously. During the year the Trustees reviewed their safeguarding policy and have
updated it to take into account afi the appropriate protocols relating to working online. It was accepted by the Trustees.
There were five small safeguarding concerns in 2021 which were all dealt with appropriately.
All Trustees, workers and volunteers hold appropriate DBS certificates.

Objectives and Activities

Objects of the charity To advance the Christian faith amongst young people in educational
establishments and to advance education in accordance with
Christian Principles.

Charity's activities during the year in relation to its objects

Supporting a full time coordinator/schools worker and a full time sports ministry worker through prayer, pastoral and
professional support and guidance.
Supporting Christian Unions in schools and colleges of the locality and providing assistance in curricular areas
[assembfies, religious education, citizenship, PSHEj. Providing training and encouragement to them.
Working in partnership with other schools/youth workers, schools and churches; joint presentations at Easter, end
of school year 6 and Christmas; training and organising vokinteers to assist in schools work; supporting hofiday
events in the year
Encouraging prayer by keeping churches informed of the work and by holding regular prayer times.
Confinuing to promote the financial and prayer support of the work amongst churches and individuals.

The Trustees reviewed the objectives of the Trust during the year and agreed that they were still appropriate and being met
by our activities.

Achievements and Performance

The work of the Trust continued to grow and develop during 2021 as we responded to the changing needs of the schools,
children and young people in our town.

At the beginning of 2021 we found ourselves back in lockdown as restrictions were reintroduced to control the spread of the
Covid 19vims.

We continued to connect with the children and young people through digital media continuing to use the projects which had
been set up in the previous year. This includes video versions of assemblies, a YouTube channel, live streams and much
more, all of which was circulated via schools remote links to home and via social media. We continued to produce new material
and resources which could be accessed online. This included our Safe Space project in secondary schools, primary schools
online assemMies and Impact live which is a virtual youth group via video group sessions. We continued to produce new
videos as part of our Connect Kids project which is a resource for churches to use in their work with children and young people
which can be watched on our You Tube channel or down kiaded onto their own You Tube channels.

'Hatching Hope' was a new Easter video production. A new Mission Impossibki video which explored the events of Easer
with years 5 and 6 was produced and new videos to be used as part of collective worship in primary schools.

We continued with our usual Instagram posts and hsd a five session on our You Tube and instagram channels on a Wednesday
after school.

As part of our Connect kid's project we developed a series of videos called 'The Starting fine' which is a 12 part Children' s
Alpha series with a sports theme using our Good Sport resources. This helps children to explore the Christian faith for



themselves with input on the topic, questions for them to discuss, games, challenges and thoughts from other Christians.
These sessions were also made into RE lessons snd after school club sessions.

Hettie wrote some material called 'You, me and RSE' which she later used to deliver in person lessons as part of the
relationships, and sex education curriculum in primary schools which is in line with Government guidance whilst maintaining
a level of Christian input.

We were approached by Compassion Acts, a local charity which aims to reduce poverty and increase wellbeing in Southport
and the surrounding areas by running a foodbank, a food pantry end providing advice on debt and money matters, to see if
we could work alongside them in schools. David started to write resources for them which they could use in schools which we
could assist with.

The Safe Space Project is the main way we connect with young people in our secondary schools. Not knowing how long it
would be before we would be physically accepted back into secondary schools, we continued to develop on line material which
could be helpful for schools delivering the Personal, Social Citizenship snd Health Education, Religious Education, and
Spiritual, Moral Social and Cultural Development topics within the schools' cumculum.

From May restrictions were eased and our schools workers were accepted back into schooh. After a year of predominantly
online work David and Hettie found themselves spending time with children snd young people every day ss the in person
work started to take off and less time was spent developing on line resources.

We were able to successfully restart Impact in Ainsdale with more young people attending than before the start of the pandemic
and we were able to build further links with the community.

In person work in Primary Schools has continued positively with Sweaty Church at St Philips. In May we started Sweaty Church
at St Philips again initially for years 4 and 5 which was extended to other years the following term. We had to keep to bubbles
but the smaller group had its advantages and the children enjoyed being together with us again.

It was encouraging to begin talks with Holy Trinity School and Church with a view to staring Sweaty Church at Holy Trinity.

Hettie was initially invited into three primary schoots to deliver 4 lessons using the You, Me and RSE material she had written
as part of the RSE curriculum. By the end of the year, with help from the youth worker from Lakeside Church, she had delivered
30 lessons. We received very positive feedback from teachers and parents all of whom had appreciated the way the subject
had been taught and from the children who had enjoyed her lessons.

David took lessons using the Christians Against Poverty money lesson material and this was aLso appreciated.

The work with Compassion Acts developed during the year. The material that David hsd produced was used in schools and
again was well received. David and Hettie were able to help with activities during the summer holiday dubs organised by
Compassion Acts for some local school children.

Our workers were invited to take part in St Philips scheme of leaver's fun for the year Ss, including a trip to Liverpool, sports
day, leaver's services and were involved in making a photo memory video of the pupils as a leaving gift.

A limited number of the' Moving On' presentations took piece this year for children moving from year 6 into year 7 and Scripture
Union gifted us 60 'It's Your Move' books to give out as prizes. The sessions were mors limited than usual due to having to
keep to bubbles but the online video version from kist year was also available for schools to use.

The online booking system wss up and running and we quickly started to receive bookings for the Christmas presentation,
Mission Impossibk next year, as well as Schools Assemblies. This demonstrates how much the schools appreciate our work
in schools.

From September, the number of visits into schools increased further and was sn exciting start to a new academic year.

Teachers, parents, children end young people have found the effects of the Covid pandemic particularly difficult, not being
able to go into school, see friends, and having to deal with home schooling and online ktaming. This has had a detrimental
effect on the mental health of children and young people and much of our work this year has been to address these problems,
particularly in secondary schools meeting young people at lunchtime in our Safe Space Project. This gives the young people
an opportunity to discuss matters of faith and the big issues of life end to tell us how they are feeling. We Ihen have the
opportunity to support them and offer them hope.

Initially when we were accepted back into secondary schools we met outside. We acquired a gazebo and had hoodies printed
with the words youth worker on the back and used these to increase our visual presence and be more identifiable. We found
working out in the school yards vastly different to being hidden sway in a classroom, with a dramatic increase in engagement
from young people, and earning a much greater understanding and higher profile amongst students and staff as to our purpose
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in working with their schools. This all taught us a great deal more about the importance of a Christ4ike approach to humbly
'going out' to where the young people are and ministering to their needs.
In the Safe Space lunchtime sessions we used a trafgc light system and a chart of different emoji's for young people to check
in with us on their well-being. If they are feeling red we give them space to talk and then they are encouraged to seek help
from a trusted source, if amber we teik about how we can develop personei habits to help ourselves improve our own mood
and if they feel green, then we encourage them to share their positive feelings to help others. This proved to be very popular
and enabled our workers to help young people with their feelings and be a positive influence on them.
We hsd been offering trafgc light lollies to those attending the sessions but decided to launch a new scheme. We now have a
new loyalty card system where students get a stamp every week for checking in with us and they keep the card reminding
them to be ktyal to themselves and others. This acts as an incentive for them to check in with us regularly. When they have 3
stamps then they receive a lolly. If they attend for 6 weeks they receive a second Icily and enter a half term prize draw. By the
end of the summer term we were meeting outside in 4 high schools meeting with literally hundreds of young people each
week. This was far more than before the covid pandemic.

As the year progressed and the weather got colder we were able to move indoors when the school had suitable communal
areas large enough to accommodate us safely.

One exciting new development was working with a large primary school who we haven't had much contact with. David helped
to run a project called Key To Life at Churchtown Primary. This ran for a week and gave every class in the school the chance
to join us on the Key to Life lorry which inside has a fully immersive and interactive projection suite. David helped others to
guide each dass through a multimedia exploration of the life of Jesus- including Jesus in history, Jesus' teachings, miracles
and his death and resurrection —sharing the importance of the Cross in the Christian Gospel in one of the most incredibly
creative, experiential and well produced ways.

Another highlight was when Greenbank year 7's visited 3 of our local churches as part of their RE syllabus. David and Hettie
were able to meet up with them at one of the Churches and have positive conversations about the relevance of the work of
the Church and Christianity today. As a result David was asked by the Head of Greenbank if he would go in and help with
teaching the modukr on evangelism as part of the GCSE syllabus. Yet another opportunity for us to serve the local schools.

During Anti Bullying week in November we toured 6 schools and a youth group with a message of treating others as you would
like to be treated and starting a chain of kindness.

This year it was great to be able to share a live Christmas Presentation again with primary school children and we had 17
performances of our superhero themed production as we sought to encourage the children to share the real meaning of
Christmas. That Christmas is about sharing the love and kindness shown by Jesus as he entered our world as the ulbmate
Saviour and hero. Due to a desire to be flexible around schools and Covid restrictions, we also created a video version of the
entire production available for public viewing on our You Tube channel.

Other organisations

The parinemhip with Compassion Acts is working well and we look forward to developing this partnership in the future.

David confinued his secondment to Scripture Union by working with them to continue developing their 'connect, explore,
respond and grow' project locally, an initiative to reach the 95'/o of children and young people with no church connection. This
is working particuiariy well with the churches in Ainsdale and David and Hettie are still acting as faith guides

David and Heitie started talks with youth leaders in other churches in Southport to discuss the possibility of doing detached
youth work in the town centre. There is support for this and discussions are moving forward albeit slowly. The Salvation Army
are hoping to put on some training in the New Year and Scripture Union are in discussion with us as to how we might partner
together with them in this work.

The national Methodist Conference asked David and Hettie to help with the provision of activities at their Youth Conference
in Birmingham at the end of the October half term.

Connecting with our supporters

We held our annual celebration service on Sunday 19th September. This was held in person although was streamed on
You Tube in order to reach a wider audience. Supporters have received regular newsletters throughout the year and have
been encouraged to pray for the various pmjects. They are also encouraged to watch the videos etc. on our You Tube channel
which helps supporters, who would not be allowed to come into schools with us, to see what we do with the children and it

encourages their support.

For those who missed the celebration service, David produced a short documentary video entitled 'For Such A Time As This'
which encapsulates the story of children's and youth work professionals and volunteers serving Southport's young peopkr
through the pandemic including a picture of pre pandemic, the depths of lockdown and a wealth of post pandemic opportunrTles
to support children and young people in the aftermath.
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It has been encouraging to have more volunteers join us in the work particularly with Sweaty Church at St Philips.

Supporters were encouraged to use the prayer trails that David had put together to help pray for schools at the start of a new
academic year in September. They were also encouraged to join in praying on 28s September, a day set aside for Christians
everywhere to pray for schools.

Plans for the future

The Trustees and Schools Workers are committed to developing the work of the Trust and to take advantage of new
opportunities as they arise whilst continuing with the work which is so appreciated by local schools, children and young people,
parents and churches.

We are hoping to be able to develop links with new schools which we have only had tentative links with in the past

It has been encouraging during this past year to receive so much positive feedback from teachers and children and young
people telling us how much they appreciate what we are doing and what a help it has been to them having a Christian presence
in schools during what has been a particular difticult year. We trust that this will continue into the future as we seek to serve
the schools and young people in our town and continue to be a positive Christian presence.

ln July, our Chairman, Rev Stewart Reid decided to retire from the Trust after having been involved with the work since its
inception in 1999.We are very grateful to Stewart for all his hard work and leading over the past 22 years. We were abk to
mark his retirement and thank him formally with a gift at the Celebration Service in September. Rev Dan Parkes has taken
over as Chairman and we look forward to his leadership as we move forward into a new phase of ministry.

Signed: Date: 7 February 2022

(Chairman of the Trust)
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, QP,
Receipts and payments accounts

For the period To
fl'om 01.01 2021 31.12.2021

CC~sa

~ ' ~

A1 Receipts
From Churches

Fronl hldmdusls

Gilt Aid rebate

Grants

~ ~

Unrestricted
funds

'to als hesrsst
5

17,074
20,742

4,014

$,500

Restricted
funds

lethe hssrsstt

Endowment
funds

to ths hsshrs't 5

Total funds

to the nearest'

17,074
20,742

014

8 500

Last year

to the nearest 5

21,938
24,581
4,447
1,100

$16
11,8$7

Sub total (Grossincome for
AR)

A2 Asset and investment sales
(see table).

58,$01
56,160

Sub total

Total receipts 56,601 56,601 84,520

A3pa ments
Salary Costs
Gf$cs rent

Equipment

Miscetaneous
Events

Staff expenses

44,227
1 000

4,$04 4,804

45 017
1 000
2,000

730
20 300

2,101

Sub total 50,7T4 72,147

A4 Asset and investment
purchases, (see table)

Sub total

Tofal pa)atlanta 50,774 50774 72,147

Net of receiptsl(payments)
A5 Transfers between funds
A6 Cash funds last year end

Cash funds this year end

5,027

52,631

50,458

5,027

52,631

50,458

(7,618)

60,249

52r631

CCXX Rl accounts (SS) 31f01/2022
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81 Cash funds HSBC

Invested with Green pasures

Unrestricted
funds

to nearest f
37,2ce

21,24$

Restricted Endowment
funds funds

to nearest f to neanmt f

82 Other monetary assets

Total cash funds

(egnn: Calances with receipts snd pslnenu
acnrunt(s))

D Iails

55.455

Unrestricted
funds

le iiearest f

Restricted
funds

to neamstf

Endowment
funds

to iieerest f

83 Investment assets
Details

Fund to whkh
asset baton s

Cunent va4e

84 Assets retained for the
charity's own use

Details
Fund to which
asset baton s

Cunent va4e
o ona

85 Liabilities
Details

Fund to which
gab f relates

Amount due
o nal

When due
o ona

Signed by oim or two trustees on
behalf of aa the trustees

Signature Print Name
Date of

a roval

07,022022

CCXX R2 accounts (SS) 31/01/2022



SOUTHPORT AND AREA SCHOOLS WORKER TRUST
STATEMENT OF ACCOUNTS
Year ending December 31

RECEIPTS
From Churches
From Churches for HT

From Individuals

From Individuals for HT

Tax rebate
Green Past. Interest
SU grant Tabz 2ndment
G9 Gift for HT

C&E Trust
Mr Willatts

Street Pastors
Compassion Acts
Misc, Schools, Methodists
Total Receipts
PAYIIIIENTS

D Tabemer
H Tabemer
Inland Revenue
Pension
M.Trust Higher Tour
M.Trust Sunfest 2019 etc
Telephones
Insurance
Expenses
Laptop
Presents
Office Rent
Total Payments
Surplus/Deficit

C/f from Previous Year
Bank Account
Green Pastures
TOTAL

2021

17873.84

20741.'75

4014.20
400.00

500.00
8000.04
500.00

1800.00
2338.32

56168.15

18491.47
17392.65
5218.62
3124.59

40.92
532.61

4803.57

169.16
1000.00

50773.59
5394.56

31814.94
37209.50
21248.64
58458.14

2020

9622.50
12315.00
22581.27

1980.00
4447.00
400.00

5000.00
1100.00

6666.69

64112.46

18338.67
17248.11
7228.54
3101.28

15390.00
5000.00
121.74
517.22

2101.08
2000.00
100.00

1000.00
72146.64
4034.18
39849.12
31814.94
20816.00
52630.94

Page II



CHARITY COMMISSION Independent examiner's
FOR ENGLAND AND WALES report on the accounts

Report to the trusteesl
members of SOUTHPORT AND AREA SCHOOLS WORKER TRUST

On accounts for the year December 31"2021
ended

Charity no 1075068
(if any)

Setouton pages 6.7and8

I report to the trustees on my examination of the accounis of the above
charity ("the Trust ) for the year ended 31/12I2021

Responsibilities and As the charity trustees of the Trust, you are responsible for the preparation
basis of report of the accounts in accordance with the requirements of the Charities Act

2011 ("the Act").

Independent
examiner's statement

I report in respect of my examination of the Trust's accounts cerned out
under section 145 of the 2011 Act and in carrying out my examination, I

have followed the applicable Directions given by the Charity Commission
under secbon 145(5)(b) of the Act.

I have completed my examination. I confirm that no material matters have
come to my attention in connecfion with the examinabon which gives me
cause to believe that in, any material respect

~ accounting records were not kept in accordance with section 130 of
the Act or

~ the accounts do not accord with the accounting records

I have no concerns and have come across no other matters in connection
with the examination to which attention shoukl be drawn in order to enable a
proper understanding of the accounts to be reached.
*Please delete the wordsin the bracketsif they do not apply.

Signed: Date: 07 MARCH 2022

Name: John S Attwater

Relevant professional
qualimcation(s) or body

(if any):

Address: 13 Holcombe Court; Argyle Road

South port

PR9 9LG

IER October&018



SOUTHPORT AND AREA SCHOOLS WORKER TRUST
England & Wales  -  Charity number 1075068

Accounts



trust
Southport 8c Area Schools Worker Trust

A Local Mission Partner af
Scripture
Vriiort

TRUSTEES' ANNUAL REPORT TO THE CHARITY COMMISSION 31/12/2020
Report for financial year beginning 01/01/20 and ending 31/12/20

Legal and Administrative information:

Name and
Address

Southport and Area Schools Worker Trust

SASW Trust Office

1 Scarisbnck New Road
Southport

PR8 8PLl

Regietered Charity number: 1075068

Name of Charity Trustees: stevrart Reid (chair), John Allen, John cooper. Dan Parkes

John Forshaw. Elizabeth Lacey. Sonya Marshall. Anne Pickup

Professional Advtsers:
Bankers HSRC, l ord Street Southport

Structure, Ilanagement and Governance:

Governing document. DECLARATION OF TRUST [Trust Deed 18/01/99]

The work of the Trust is managed by Trustees in accordance with the Trust Deed. The Trustees met five times dunng 2019.

Name of person or body entitled to appoint a trustee.

1HE TRUSTEES and by a resolution of the trustees taken at a meeting where a malority of trustees are present and the
resolution recorded in the minutes snd signed by the new 'Trustee and Chairman. New Trustee/s to agree to the Trust
Statement of Faith. Declaration of Trustworthiness and policy and procedures reflecting the ethos of the Trust

Financial review:

The Treasurer monitors the Trust finances throughout the year and provides the Trustees with up to date informason at each
Trustees meeting Annual income in 2020 was 864 529 and expenditure was 672, 147 which included restricted ir come of
P15 395 and restricted expenditure of Et 5.390 which was for the Higher Tour event This resulted in an overall deficit of
Z7 618, Cash reserves as at 31"December 2020 amounted to 952,631 after having funded the 2020 deficit.
However in 2020 the Trust received 911,667 by way of grants. Without this, the unrestncted income would have been C37,467
and unrestricted expenditure F56,757 which would have resulted in a deficit of 9 19,290 The last instalinent of Mr Wiliatts grant
is due in 2021/22. The Trustees are of the opinion that in order to be able to offer a commitrnenl of conisiuity of employment
to our employees and because e large pioportion of our future income is uncedain, we should aim to have as a reserve at
the yearend an amount equal to the following year's estimated expenditure. If we take out the onewff unrestncted expenditure



of."5,000 on events then at the end of 2020 we lust about met our reserves policy Hawever as we move forwant, and with

lhe uncertainty oy how the current covfd tg pandemic will impact Trust ffnances, it is dear that we have major financial

challenges ahead. The Trustees are aware of the situation and will be taking action to address it.

Safeguarding

The Trustees take Safeguarding very senously During the year the Trustees reviewed their safeguarding policy and have

updated it to take into account ail the appropriate protocols relating to working online There was one safeguarding concern
ir, 2020 v hatch was dealt with appropnateiy

Objectives and Activities

Objects ot the charity To advance the Christian faith amongst young people in educational
establishments and to advance education in aocordance with

Chnstian Prmci plea.

Charity's activities during the year in relation to its objects

Supporting a full time coordinator/schaols worker and a full time sports ministry worker through prayer, pastoral and

professional support and guidance
Supporting Christian Unions in schools and colleges of the locality and providing assistance in curricular areas
jassernbkes, religious education, citf7enship PSI-IEj Pmviding training and encouragernent to them.

vvorfang in partnersliip with other schools/youth workers, schools and churches; joint presentations at Easter, end

of ~of year 6 and Christmas: training and organising vo!unteers to assist in schools work; supparting holiday

events in the year
Encouraging prayer by keeping churches mformed of the work and by holding regular prayer times.

Continuing to promote the financial and prayer support af the wark amongst churches and individuals

Achievements and Performance

There was en encouraging start to 2020 Preparations continued for our largest mission to secondary schoofs yet, partnering

/rith The MeSSage Truet and 1OCal ChurCheS CanneCting With Seaandafy SChOOle in SOuthPOrt and beyOnrf, dunng the firet

vieek af March.

Alongside that our usual weekly ministiy continued with lunchtime clubs in secondary and primary schools, Safe Space
seswons in high schools, Sweaty Church RE lessons in primary schools using the

'
Walk through the Bibfe' series, primary

schon! assemblies and we started to trial a gospel choir project in one af the lOCai primary schools.

It was eiso encouraging to have sa many youth workers from around the town working together in schools. This gave the
you'tg peopie extra support and helpeti ta build relationships and connect with the local church.

Higher Taur

The Higf e: Tour went ahead in the first week of March and was a hfghhght of t0e year. Although we were nat able la connect
wikh as many "lasses as originally planned due to circumstances outside our control, it was a great success The bands were
very popufar vnth the young peopl ~ as they used music faith stories and games ta bring a message of hope, resilience and
identity to the young people The young people really engaged with the bands with energy and enthusiasm. There was a real
sense of excitement as the young people looked forward to the cancert at the Southpart Floral Hall COmplex an the Friday
evening Over 300 young people attended the concert end heard the bends bring a message of hope through words and
music Tne young people had an oppartunity to discuss issues af faith and the Chnstien message, and f 83 young peopfe
responded!n some way. wanting to explore this message further Follow up groups were started in the high schools and were
welfattenaed

However sharliy after ihis, the country began to feel the effect af Covid t 9 and by the end of March schools were closed to

most students. andi remained closed until towards the end of the summer term. Even then, not all children returned to schaol
until the slart of the autumn term in September Children and young people found this time particularly difficul, not being able
to go ta schaai having to 'leam fram name and nat being able to meet up with fi'iends.

And sa the work of the Trust was needed mare than ever to help children and young people cope with the struggles fhey

faced, whilst our workers couldn't have face to face contact with the children and young people Our warkers, David and
I-letlie had to 1hink imaginatively and creatively how they could still connect with the children and young people.



Research shows that watching YouTube is the iop activity that 81% of young people enjoy doing. So they acquired the

equipment. soytware and training in order to produce video content of a professional standard ta publish resources online

This included video versions of assemblies, a YouTube channel, live streams and much more, ail of which was circulated via

schools remote links to home and wa social media The younger generation relates so well to these methads af communicatian

and dunng the year the work went from strength to strength and this provides us with an incredible opportunity to share faith

issues through digital media fyluah of the work that would have been delivered in a classroom setting is now being done anline

via the faliowing proiects.

t, Safe Space Lockdown (for youth)

This is done through YouTube videos for youth and is aimed at young people who we connect with in schools (and beyond).
The videos contain fun, gamee, questions, thoughts and cnallenges. We tried to share this further with local High Schools,
especially after the success of the Higher Tour

In the summer term, the focus changed to looking at big issues mainly around mental health, using personal stories to share
faith and hape and give young people ways to help themselves and signposted them where to go for further support Treats

were taken into year 6 classes who were back in school at the end of term with information about Safe Spa as Online sessions
so that they could stay m touch over the summer holidays and during their transition from year 6 into year 7 at secondary
schoo! We aiso prawded videos for secondary schools to support in the Y6 to Y7 transition

There has been a lat of stress, uncertainty and anxiety over the months and so we created an extra Safe Space where young

people can relax, unwind and find peace listening ta music. This was done through the Safe Space Southpart YouTube
channel an a Sunday evening Our supporters v:ere encouraged to pray for this at that time, that the young people would

experience something of the peace that God can gwe during the storms of life and that the school staff would expenence
some rest

In September the schoals settled into the new and different academic year, and we harl to agree risk assessments with the
staff which would allow us to go back inta one of our local Secondary Schools safely We had pians to see one year group per
Safe Space iunchtlme drop-in and were ariginally given the oppanuni'ty to run multiple lunchtime dropans m that school and
hoped, V deemed safe, that we cauld continue in othex schools too~ However another lockdown occurred and this wasn' t
possible. David and Hettie are very much looking forward to getting back ta being face to face with the young peapie They
have been runnmg Safe Spaces oniine since the start af ihe academic year, via YauTube and lnstegram Live, where young
people can watch and comment in real time sa there can be live interactian it has been a iat of fun and great for creating
coirninunity. We saw an increase in our numbers over the autumn term, with some schools havmg put posters up in classm dms.

we were live at xtpm on Wednesdays, Thursday and Fridays doing different things each time induding involving focal youth
workers as guests

Our You Tube uploads have discussed many af the big issues facina young peopie at the moment and are appropnaie content
for use vt schaal lessens as part of the personal, social. health and citizen education curriculum.

2. Primary School Video Collective Warship Assemblies for use in school or at home

These videos are for use in Pnmary Schools and for familieS to use at home at this time They can expect fun, games. and a
story fram the l3ible. a thought and a challenge or some sort of response Each video has a theme that schools often ask for.
and learning abjectives, sa the staff can see what they car expect iha children to gain from the assembly These are accessible
on You Tube and have been sent to schools with outlines, aims and objectives ta show how they fit with the spiritual, moral,
social and cultural development cuniculum. We have received positive feedback from the schools indicating that they have
used the videos at a time where coliec!ive warship is done in class bubbles rather than in 'lhe whole school. The children have
shared how much they have been enjoying them when they have been in school.

In particular we were able to produce a 25 minutes video workshop for classroom/online use during anti-bullying week which
was well used

We were able ta go back into schools from September and had the opportunity ta teach some )essons acmss three pfimary
schools and also to take some live zoom assemblies. We were of course very careful to adhere to all the social dkstancing
rules so It was safe to be there and we absolutely loved being face to face with them.

These videos have been used by national organisations to share how to create quality assemblies via videos. h1ore recently,
they were used by Scnpture Union as patt of their training of youth workers across the country We are grateful to David who
has the skills and equipment to produce such outstanding resources

3. Connect Kids: Children's mmistry wdeos for local churches

These videos take our assembly themes deeper for children who are already involved in a local church s children s xvork or
kids clubs tx/e appreciate that not all churches have woikers that are able to produce these kind of videos so we thought that
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we would hefp support the discipleship of children at this time. Dawd and Hettie were liwng with the Kids and Youth Paster at
Chnst Church during lockdown and so were abie to work tagether and share ~deas and expertise to develop this project.
Connect Kids videos involve fun games a Bibfe story, a thaught on the Bible story and a response, Churches are welcome

to use these themselves. send them out ta families or upload them to their own You Tube etc ta maire it easier for their families

ta access it

4. Instagram: a social media platform to connect with young people

We have been using Instagmm ta connect with young people We share images to bnng positivity and in particular support

positive mental health at this time There is a feature called 'story' where we can get interaction from young people using

quesbons and polis etc. This is also where we can link young people ta our YauTube videas. We have used Instagram Live'

as a way oi connecting in real time with young people. We go live on videa, chatting and having fun. Young people can ask
r;uestions thai. you can share with the other viewers: they can share comments in real time that we can respond fo verbally

and mare 't has been a lot of fun to explore this and we 0ave found that interaction has been brilliant' A regular group of

voung people lain us each week as they would do if we were in school This has been very popular with young people and
',hey have been encouraging their friends to loin in.

Our Instagrarn has been shared nationally to all the PAIS teams ta show them how to do youth work and sChools ministry

using this platform. It is really encouraging that others want to fook at what we are doing.

5. Impact Live Virtual Higher Tour follow up

Many ot the young people who were part of the Higher Tour follow up in schools have been accessing aur sacial media and

Yau Tube videos to continue the conversation. We have been able to keep in closer contact with some young people who were

part of follow up outside of schoof After continuing the connection through emails to parents, our videos, Instagram comments
and our Iiistagram I ive, we started to go deeper using a group videa call iwhich was requested by multiple young people' ).
We have a g~eat opportunity ta see them face ta face an a screen (as a group) and have fun, play games and have quizzes
(sometimes led by the young people themselvesk chat about faith and be involved in discussions. We alsa have same
amazing fcurnals for them to reflect daily on:heir thoughts, feelings and beliefs.

At first ii vas a challenge to get the young people to take part in discussion via wdeo call We have learnt from this and use
the chat funcean to share their thoughts with the whale group and online toals that allow them ta take part in polls and answer
and ask o- estions anonymously Very often, they are more willing ta share their thoughts this way. Again, David and Hettie

are fooknig farviard to when they are allowed to meet up with the young people face to face.

Before the summer, we completed all of lhe Higher Tour fallow up sessions with a group of young people and had some good
discussions and conversations. In the autumn term we used the SU Rooted materials/journals so that the yourig people could
reflec! personally and explore their own faith in a way that can continue throughout the week. We saw the levels of discussian,
thought and engagement increase because of this way af running lhe sessions and the opportunities this has created far the
leadeis fo share their faith journey and testimonies has been brilliant it is clear that the yaung people are really exploring faith

for fheniselves We are really excited to see these young people grow and develop further

Christmas Production

For many years. the Trust has wntten and pefformed Christmas productions across many Primary Schools sharing the true

story of C'nristmas. with lots of fun! This year due to sc'hool year groups staying separate, lt was nat possible to do our
Chnstmas Productions as we have done previously and so David and Hettie put together a 45 minute video production full of
fun, laughs songs, thoughts and animatian called 'A very merry, laughs- a-plenty 2020 Christrnast This was a kght headed
engaging way of expionng the original meanmg ot Christmas with a message for today which could be watched in class
bubbles We believed this wes watched by around 3.500 primary school pupils this year. The production was also premiered
online ana we had over 2 500 views.

So although we have been unable to ga inta schools and meet staff and pupils face to face during the past year, the Trustees
are so graieful to David and Hettie who have worked sa hard using their gifts to creaie and develop online material and use
social media to keep connecting with children and young people and serving the schools In fact we believe that we are
connecting with many more children and young people than we did previausly

All Our anene raSOurCeS Can be aCCeSSezf thraugh Our WebSite WWW. SaSWtruat. COrn Or Our YOu Tube Channel.

Other organisations

Dunng with the year Scripture Union launched a new framework aimed at reachirg the 95% of children and yaung people with

no churc! connectians. This raw'Revealing Jesus framework is based on connect, explore, respond and grow and aims 'to

-4-



connect young people with 'faith guides' and worshipping communities The Trust was asked rf they would pilot this with SU

and David and Hetse were interviewed as part cf the launch event David and Hettie are involved as faith guides and are

working on how to get others involved locailv

Dunng the year David and Hettie joined with our youth workers to discuss how youth work can be developed, n a Covid 19
xvorld. They met up with SU staff and local mission partners for prayer and discussion and attended nationwide conferences.

Our video projects have been used not only by schools but by other churches, regional groups, national organisations e.g
PAIS and Scripture Union and even internationally

David had been seconded to Scripture Umon for one day a week tc work with churches in the surrounding area to set up work

with schools and young people. Because of ongoing restnctions this has been put on hold during 2020 aithough hopefully he

will be able to make the time up in the commg months

Connecting with our supporters

vve held our annual celebration on sunday 15th August. This had to be online this year with a chat function. However one of
the advantages of being on line was that many more people watched it from their own homes than would have come to a live

service and it certainly promoted the work of the Trust amongst supporting churches and individuals. Supporters have received

regular newsletters throughout the year and have been encouraged to pray for the various proiects and were encouraged to

join in a day of prayer for the work of the Trust on 24th September An added advantage of having this material online is that

our supporters who would nct be allowed tc come into schools with us can see what we do with the children and it encourages
their suppOrl

Plans for the future

At the erne ot wnting this report, schools remain closed to the majority of pupils and even when they reopen there will still be
restnctions in place and so it is uncertain when David and Hettie will be able to go back into schools to do most face tc face
work however bookings are coming in for lessons in the summer term

They are presently creating active RE lessons under the Good Sport project banner, Of which much of our sports work has
been on hold due to restrtctions. They are currently planning for the Mission Impossible Easter Presentation to be online in

2021, which nad io be carcelled in 2020.

Ali the online proiects will continue and although it is difficult to quantify because we believe this ministry is producbve some
of the online ministry may well coritinue in the future, alongside face to face contact m schools

Hettie has been writing by request from local pnmary schools new material to use in lessons as part of the Relationships and
sex Education cunicuiutn with a major focus on positive end heal!I&y relabonships. 3 schools have been m contact about
booking this for ihe summa~ terrrc

The Trust have been approached by Compassion Acts. a focal Christian Charity, whc want to go into schools to help students
think through and discuss topics such as UK poverty, social exclusion, hunger and debt, tO ask if the Trust would like to be
involved in this project m some way. This will be discussed at future meetings of the Trustees as they look at developing the
work of the Trust as they continue to connect with children and young people and serve ihe local schools.

Signed Date Z p j + J 2 )

(Chairman of the Trust)
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Receipts and payments accounts
For the period Period start date Period end date

h'om 01.01.2020
To 31.12.2020

CC&ea

~ ' - ~ . ~ ~

Unrostri cted
funds

to the mmnmt
3

Restricted
funds

Endowment
funds

Total funds Last year

to the nearest 5 to the nearest 8

A1 Recei pie
From Churches

From Individuals

Gift Aid rebate

Other donations

Interest

Grants

Misceaeneous

21,938

816
6.667

6,100

2020
21,938 ¹
4447

818

6,100

2019
I 2,055

22,204

3,969

16,500
200

Sub total (Gross income for
AFE)

A2 Asset and Investment sales
(860 table).

IPL528 56,228

Sub total

r ui pe~~~~~u.ur

A3 Payments
Se/s Coals

Oltlce rent

Higher Tour
Insurance

Miscennneous

Spons equipmem

45 917

20,390
517

45,917

517

40719
1000

3975

Sub total 72,147 72,147

A4 Asset and investment
urchases, see table)

Sub total

Net of receipts(payments)
A5 Transfers between funds
AB Cash funds last year end

Cash funds this year end

r,618

60249
52,631

7.818

52,531
49,715
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Bt Cashfunds HSSC

Invested with Green pssuras

Unrestricted
funds

to nearest E

31,815

Ee,et 5

~ ~ ~

Restricted
funds

to nearest E

Endowment
funds

to nearest E

82 Other monetary assets

Total casir funtfs

(sgms Pslahclvl wan rccslptc ulu pe/slullc
scccvni(c)i

Details

52,631

Unrestricted
funds

to nearest E

Restricted
funds

to nearest E

Endowment
funds

to nearest E

B3 investment assets
Details

Fuel to which . Cunsnt value

asset hsl
Cost (optionas o tional

Bd Assets retained for the
charity's own use

Details
Fund to which ~ .

l
Current value

Cost (optionall
asset tmlo u tlonal

BS Liabilities
Details

Fund to which
lie oil mlatss

Amount dus
ional

When dus
o tional

Signed by one or iwo trustees on
behalf of all the trustees Si ature Print Name

John Coo r
Elizabeth Lacey

Date of
a royal

23-2 ~t
Z4-Est Y
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independent Examiner's Statement

I have completed my examination. I confirm that no material matters have come to my attention in

connection with the examination (other than that disclosed below" ) which give me cause to believe
that in, any material respect:

~ the accounting records were not kept in accordance with section 130 of the Act; or
~ the accounts do not accord with the accounting records.

[the [the

I have no concerns and have come across no other matters in connection with the examination to
which attention should be drawn in this report in order to enable a proper understanding of the
accounts to be reached.

I have have obtained independent verification of all bank accounts and investments

Signature of independent examiner

Name of independent examiner .. . . .. . . . .. . .7'.. ?IJ.. . ..C.. ..g. .iV&1f7~
Relevant professional qualification of independent examiner

Name of firm (where appropriate)

Address .. . . .. ./3. . . .3a LCd&.B.~~. . . . .WA'fc'T. . .&.. . . . .~.FVC&Z. . ..8-.if98.. .

. . .G.Q.7..~.J. .. .Dg 7.. . . . . .. . ..... . .. . .. Post Code .. . /. EC.9~~
D.«D6 j!a? 2aZ/

* delete or circle as appropriate


	Summary
	Accounts - 2025-12-31
	Accounts - 2024-12-31
	Accounts - 2023-12-31
	Accounts - 2022-12-31
	Accounts - 2021-12-31
	Accounts - 2020-12-31

