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CHAIR'S OVERVIEW
Needless to say, we have maintained

a firm focus and brave ambition to

tackle the big issues of the day like

health inequalities, access to justice

and toxic debt while all the time being

ready to address other key issues that

spontaneously arise in the public

discourse like the right to protest,

voter registration and supporting

vulnerable refugees. These are

essential parts of our strategy that we

will be developing throughout the

coming year.

Dear Friends,

 

Welcome to the Runnymede Trust

Annual Report 2022. This was another

highly successful year for the Trust;

one of continued growth in which we

were able to embed a degree of

organisational stability and long-term

planning that is perhaps atypical in the

charity sector in such uncertain times.

That stability has allowed Runnymede

to expand its crucial contributions to

public and policy dialogues around

race and migration in a period sadly

defined by the suffering of minoritised

communities amid an historic cost of

living crisis.

The team is incredibly proud about

the results and impacts outlined in

this report, and the way in which we

have delivered our research and

policy-influencing beyond decision

makers to embrace sections of an

engaged public that, equipped with

evidence and analysis provided by the

Trust, is increasingly prepared to

challenge racial injustice in all its

forms.
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As you will note in this report, we

enter our next year on a strong

financial footing. I would like to thank

my fellow Trustees and all our staff

and partners, without whom

Runnymede could not flourish and

thrive as it does.

 Our work and achievements are a

shared venture, only made possible

because of our stakeholders, our

friends and funders – so many

remarkable individuals and

organisations that have steadfastly

supported us, each of whom I would

like to thank personally for their

commitment to Runnymede and our

mission.

I therefore welcome you to this

Annual Report, and to reading about

some of the highlights of our work

and impacts over the last 12 months.

This is also the perfect moment to

recognise your ongoing support as

we continue to deliver on our mission

and promise in the years ahead.

 

Sincerely, and with our thanks, 

Sir Clive Jones, CBE, Chair of

Runnymede Trust 

Something Halima and the team have

been personally invigorated by, and

look forward to building on, is our

work on a number of projects

focusing on the creative cultures. I

have no doubt that these contribute

tangibly to the sense of belonging felt

by minority racialised communities

across the country.

A new and complementary branch to

our portfolio, this work stands in some

contrast to the constant and

emotionally challenging responsibility

of addressing issues such as

disproportionate mortality rates

among minoritised communities as a

result of inner-city pollution, or the

Met’s strip-searching of minoritised

children in London schools. 

This has lent a creative joy to

elements of our work that has really

resonated not just with the

Runnymede team but our friends and

supporters as well as the broader

public. 
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The Runnymede Trust was founded in

1968, the year of Martin Luther King’s

assassination and Enoch Powell’s

‘Rivers of Blood’ speech. For more

than 50 years we have worked

tirelessly to build a Britain in which we

all belong.

Our work is rooted in challenging

structural racism and its impact on our

communities. Our authoritative

research-based policy interventions

equip decision makers, practitioners

and citizens with the knowledge and

tools to deliver genuine progress

towards racial equality in Britain.

ABOUT US

OUR APPROACH

Research We produce reliable and

impartial evidence on racial inequalities

in the UK, which is used to dismantle

systemic racism and barriers to

opportunity across society.

Influence: We use the evidence we

generate to inform decision makers and

the wider public of how we can

dismantle structural barriers and build a

Britain in which we all belong.

Collaboration: We believe in working

collaboratively with grassroots

organisations, policy makers, academics,

thought leaders, businesses and our

public services to effectively challenge

racial injustice. Through our partnerships

we can amplify our voice and those

around us and create change on a scale

impossible for us alone.

Production: We create more than

research reports. Our educational assets,

policy briefings, stories and public

engagement pieces provide the tools

with which to challenge racial injustice.

Research:

Influence:

Collaboration:

Production:



Advancing education and raising

awareness in equality and diversity with

a view to enhancing relations between

persons of different racial, religious and

socio-economic groups;

Promoting activities to increase

knowledge of and to foster mutual

understanding between people from

diverse backgrounds

The revised objects are set out below.

The only objects for which the Charity is

established are for the public benefit to

promote:

By teaching, lecturing or otherwise, studies

in political, economic, social and natural

sciences, the humanities and other subjects

or disciplines suitable for education;

Racial harmony, equality and diversity

including (without limitation) by:

Working towards the elimination of

discrimination on the grounds of race,

nationality, ethnicity religion, or socio-

economic background;

Runnymede is a social policy research

organisation focused on race equality

and race relations. Our object is to

promote racial harmony, equality and

diversity through research, discussion,

influencing and engagement. At any

time there are many challenges to and

solutions for race equality and good

race relations and so Runnymede has

to select those which are most urgent,

important, susceptible to change and

to which our own competencies are

relevant. 

In 2022 the Charity amended its

charitable objects in order to ensure

they are fit for purpose with regard to

current and future activities.

The Charity Commission provided

their formal consent to the changes

on 22nd September 2022, and the

trustees passed a written resolution

adopting the new objects on 13th

December 2022.
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The Runnymede Trust operates for

public benefit and general charitable

purposes according to the laws of

England and Wales.

The trustees confirm that they have

referred to the information contained

in the Charity Commission’s general

guidance on public benefit when

reviewing The Runnymede Trust’s

aims and objectives, and in planning

activities and setting policies for the

year ahead.
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PUBLIC BENEFIT

Conducting or commissioning

study and research on equality

and diversity issues and their effect

on society, and publishing the

results of that research; and

Cultivating a sentiment amongst

the public in favour of equality and

diversity

This report outlines how our

achievements and performance

during 2022 have contributed to the

furtherance of our charitable

purposes. 
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STRATEGIC
REPORT

2022

The following sections form the
strategic report of the charity.



ACHIEVEMENTS & PERFORMANCE

research partnership with the Fawcett

Society, we surfaced the key links

between systemic racism and

environmental injustice through our

research project with Greenpeace

and we delivered impactful work on

the cost-of living crisis, and on

disproportionality in policing and

criminal justice issues. Our policy

work continued the high level

strategic dialogue on matters relating

to public policy such as Voter ID

legislation, criminal justice, education

and health.

At the start of 2022 we were in a

strong position as an organisation,

despite the challenges for the wider

charitable sector in the aftermath of

the COVID-19 pandemic, and the

ongoing challenge for organisations

focussed on race equality. Despite

these challenges, the priorities we set

out for 2022 demonstrated our

intention to continue to grow our

impact and influence and respond

effectively to the current issues for

race equality in the UK.

The following is a summary of how

we performed against the priorities we

had set out.

We will deliver impactful research

and policy engagement on key areas

of racial justice including

workstreams on environmental and

racial justice, the arts, education, pay

equality and the cost of living crisis. 

How we did: We generated impactful

research across our broad and

expanding portfolio of work. In

particular, we centred the voices and

experiences of thousands of women

of colour at work through our
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How we did:  In 2022 a key priority

area of work was our focus on

building the resilience of our

organisational structures and

operational systems. We developed

our capacity by recruiting a layer of

senior management staff to oversee

functional areas within the

organisation. 

The new staff include: a Director of

Operations, Head of Finance, Head of

Research and Education Manager. We

also grew our organisational capacity

by bolstering our research,

communication and engagement

teams. This additional resource has

allowed us to expand our work and

impact.

We have invested in our operational

systems including finance, technology

and training, to ensure that our team

members are best supported and as

effective as possible in their roles.

We will enhance and build the

foundation for our future

engagement work by convening a

summit focussed on migrant rights

and race equality to bring together a

diverse group of organisations to

share learning and build networks.

How we did: After months of planning

and alongside some key partners, we

delivered a phenomenally successful

summit. Over 500 people registered

and there were more than 40 sessions

covering a diverse range of subjects

including: covid responses, building

unity across communities, police in

schools, visioning a post racist Britain,

and research methodologies. 

The response of attendees was

overwhelmingly positive and the event

was successful as both an educational

event and one that built the wider

engagement of Runnymede, and led

directly to new or strengthened

existing relationships with academics

and community based race equality

groups.

We will further develop our

organisational sustainability by

continuing to diversify our income,

building impactful and long-lasting

partnerships and digital

transformation activities to improve

our operational efficiency.
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We are conscious of the difference

between content people engage with

on our website versus on our social

media channels. Those visiting our

website and reading and downloading

our reports will likely be from our

traditional audience base and already

interested and engaged with our

reports. But as we continue to grow a

new audience base as part of our

digital strategy to gain support among

younger, and less academic or policy-

focused, audiences, it’s important for

us to continue commenting on

external events and generating

support through that messaging.

We will deliver a second year of our

successful “Unbound” traineeship,

aimed at deliberately developing

diverse talent for our sector and

policy/research professions,

alongside thinking strategically about

our recruitment and development

activities for the team as a whole. 

How we did: Building on the success

of our first cohort of Unbound

trainees, in 2022 we delivered the

second cycle of our highly impactful

traineeship, which aims to develop

early-career individuals with potential

to become leaders in social research

and policy. These individuals, from

diverse backgrounds, were selected

on the basis of their potential to both

contribute to Runnymede’s work but

also to learn and grow, with the aim

of leading long term change in the

racial justice ecosystem. We are

pleased that during the year, two

trainees from our 2021 cohort were

able to remain with us and continue

contributing directly to Runnymede’s

work.

We will refresh our website, brand

and communications activities

including a renewed focus on digital

engagement, to ensure that our work

is communicated effectively across

our core audiences.

How we did: In early 2022 we

refreshed our website and brand

which led to significantly improved

engagement and visibility of our work

online as well as a consistent and

recognisable look and feel for our

work across all media. We continued

to build our presence on social media

and focussed our content towards

more interactive, graphical and video

based content. For example, our video

accompanying our Racism and the

Climate Emergency report, which was

designed for social media

engagement, led to over a quarter of a

million views across Twitter and

Instagram.



OUR WORK IN 2022

This report surfaced the key links

between systemic racism and

environmental injustice, shedding

light on the racial inequalities at the

heart of the environmental

emergency. It gained wide traction in

the media and the accompanying

video reached over 0.25 million views.

As the cost of living crisis continued

to worsen, we collaborated with

academic partners to provide an

intervention into current discussions

about the cost of living crisis,

highlighting the racialised dimensions

of poverty. 

Research Outputs
This year saw us build on our

successful partnership approach to

our research outputs, delivering

impactful work in a number of

thematic areas in collaboration with

third sector and academic partners. 

Our report, in partnership with the

Fawcett Society, 'Broken Ladders: the

myth of meritocracy for women of

colour in the workplace', centred the

voices and experiences of thousands

of women of colour at work. It offered

the largest survey of its kind and

combined rich qualitative data to track

the barriers and challenges women of

colour face in the workplace. The

report was launched in parliament and

follow-up events with a range of

stakeholders from across the public

and private sectors, and has been the

catalyst for follow up work.

Responding to the global climate

emergency, our collaboration with

Greenpeace delivered the report

'Confronting Injustice: Racism and the

Climate Emergency'. 
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communities. This report; 'Over-

policed and under-protected: The

road to Safer Schools' made a number

of recommendations regarding police

presence in schools and the use of

strip search on children and continues

to inform the national conversation

on policing.

Policy Influencing
In what has been another polarised

year in the public policy space, The

Runnymede Trust have continued to

respond to and influence the policy

agenda.  

After the success of our 'Lit In Colour'

report and ongoing partnerships with

Penguin Books we have further

expanded our education policy work,

with further development of the Lit in

Colour campaign as well as new work

with the National Education Union to

form a History working group to

provide a critical friends approach to

the government’s new proposed

Model History Curriculum. The

working group was drawn from a

broad coalition of significant and

representative organisations and

provides a forum to discuss ongoing

developments around curriculum

reform from the government. This

work is currently ongoing, and

currently in its first phase. As a result

of this work, the Education Secretary

has been engaged with Runnymede,

and dialogue is in place with the

Department for Education and

Runnymede in 2023.

The report: 'Falling Faster amidst a

Cost-of-Living Crisis: Inequality and

Ethnicity in the UK' brilliantly used

existing data to provide timely and

detailed evidence of the

disproportional impacts of material

deprivation, food and fuel insecurity.

This report secured significant media

coverage and cemented Runnymede

as the go-to organisation to make the

links between poverty and ethnicity

amidst one of the biggest economic

crises the UK has faced in decades.

Finally, in the wake of the Child Q

scandal and in the context of

significant and growing concern

about disproportionality in policing

and criminal justice issues, we

produced a short yet impactful

research report based on a FOI

request to all UK police forces

revealing the growing number of

police officers in schools and the lack

of consultation with local 



reports and policy outputs, but has

also allowed us to respond

dynamically to breaking events. 

In 2022 we significantly enhanced the

capacity of our communications team

in order to ensure we could be more

proactive with our delivery and ensure

that our work is communicated as

effectively as possible.

Early in the year we designed,

developed and launched a new

website and brand, which significantly

enhanced the visibility of

Runnymede’s work and ensured that

our look, feel and tone was consistent

and recognisable across all our public

outputs. We refreshed our blog and

significantly expanded the range and

number of articles. The Blog - “Race

Matters” - aims to bring new

perspectives to matters of racial

(in)justice, including topics which

people may not associate with race. 

We also used our role as Secretariat to

the All Party Parliamentary Group on

Race and Community to convene a

number of policy roundtables ranging

from such topics as Building an

Inclusive Literature Curriculum, to

Tackling Racism in the Workplace, to

Migration in the UK and the Impact of

the Policing Bill on racialised young

people. Each of these roundtables

were organised and delivered with

partners including leading human

rights and civil liberties organisations,

which further strengthened our

collective impact and engagement on

these important issues which are ripe

for policy influencing. Each of these

topics were timely to ongoing policy

debates and government deliberations

and has allowed Runnymede and our

partners to contribute towards the

influencing opportunities in new and

current legislation. 

Our staff team continues to support

high level strategic dialogue on

matters relating to public policy such

as Voter ID legislation, criminal justice,

education and health.

Communications & Public
Engagement
Our communications work has been

integral to the successful launch,

publicity and subsequent rich public

conversation around our research
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We convened a large scale event in

Leeds to connect with different

organisations working on racial justice

and migration. The event was

phenomenally successful, leading us

to consider future collaborations to

help extend the impact of and inform

our research and policy work.

Fundraising and
partnerships highlights
2022 has not been an easy year in the

charity sector, though we have

continued to grow our funding base. 

We have applied our grants from

trusts and foundations to support a

larger share of our research and

policy work without needing to

allocate some of these funds to core.

The continuity in funding from

Joseph Rowntree Charitable Trust,

Esmee Fairbain, Paul Hamlyn,

Unbound Philanthropy and Aquilla

Trust has allowed us to be flexible

with the selection of timely and

tactical evidence driven interventions.

We have continued to make progress

with our bespoke partners including

Penguin Books, Sony Music and the

Freelands Foundation on producing

research based interventions in the

arts and English literature educational

landscapes respectively, and the

outcomes of these partnerships will

materialise in 2023. We have

progressed future partnership

dialogues with other partners which

will continue to strengthen our work

in 2023. 

We encourage blogs that shed new

light on an issue and are backed up by

evidence. We value personal stories

that illustrate impact and give

perspective.

We also launched a podcast series

“Teaching Race Matters” which

focussed on exploring the importance

of teaching race, migration and

empire in schools, and how we can

empower educators to do so. This

podcast was very well received,

charting at number 1 in the non-profit

category on Apple podcasts and

demonstrated a potential appetite for

further work in this format in future.

We also established a dedicated

public engagement function in order

to ensure Runnymede’s work is

amplified effectively into our

grassroots constituencies and the

wider communities. 



Our support from corporate donors

was also instrumental in supporting

our work in 2022 and into the future.

We are particularly grateful to

Goldman Sachs, who once again

provided significant support for our

core work and also to Virgin Media

who gave a substantial donation to

support both project work and our

overall organisational resilience in the

medium term.  

We are extremely grateful to all our

donors and partners who supported

us over the last year and whose vital

and often long-term support enables

us to continue and grow our vital

work.

Aquila Family Charitable Trust

Aziz Foundation

Barrow Cadbury Charitable Trust

CAF Resilience Fund

Esmee Fairbairn Charitable Trust

Fawcett Society

Freelands Foundation

Joseph Rowntree Charitable Trust

Lloyd's Bank Foundation

Oak Foundation

Paul Hamlyn Foundation

Unbound Philanthropy

Goldman Sachs
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F INANCIAL
REVIEW

Overview
It is thanks to the financial support of

individual givers, corporations and

Trusts and Foundations that we can

continue to expand our work during a

difficult time for charities. This year

saw an increase in our net income

from £372,159 to £847,871 and we are

continuing to seek and gain new

grants and partnerships to continue

and expand our work. For 2023 there

is a planned operating deficit as the

charity will conclude several multi-

year projects with restricted funding. 

Financial Statements
The accounts have been prepared in

accordance with the accounting

policies set out on page 37-38 and

comply with the charity’s

Memorandum and Articles of

Association, applicable law and the

requirements of Accounting and

Reporting by Charities: Statement of

Recommended Practice applicable to

charities preparing their accounts in

accordance with the Financial

Reporting Standard applicable in the

UK and Republic of Ireland (Second

Edition). 



Reserves policy 
The Board of Trustees considers it

prudent to maintain a sum equivalent

to 3 months’ core expenditure in

unrestricted reserves to maintain the

ongoing operations of the Charity.

This is considered an appropriate level

of reserves to manage the risks to

which the Charity is exposed in the

course of its business, including, but

not limited to, safeguarding against

volatile voluntary income. Reserves

available for use exclude restricted

and designated funds 

At 31 December 2022, the level of

unrestricted reserves was £1,472,448

(2020 - £1,107,309) which

comfortably meets the Reserves

policy. As at 31st December 2022 the

funds held for the Reserves policy

stood at £155,754, based on the

budgeted average monthly core

expenditure for 2023 (£51,918). The

value of the Restricted funds as at 31

December 2022 are £858,468 (2021 -

£395,685) which represent the Fixed

Asset Restricted Fund and several

ongoing projects. Designated funds

stand at £19,950 (2021 - nil) which

consists of tangible fixed assets

including office furniture, computers

and telephones along with website

development costs.

Income 
Recognised income increased by

£789,543 to a total of £1,934,631

(2021 - £1,145,088). Of this total

£1,051,334 is restricted to project

delivery

Expenditure
Total resources expended increased

to £1,086,760 (2021 - £772,929)

which is reflective of the increase in

organisational size and capacity.

Runnymede had net incoming

resources of £847,871 in the year

(2021 – 372,159). Total funds as of 31

December 2022 stood at £2,350,865

(2021 - £1,502,994). 
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PLANS FOR
2023

Our upcoming plans in 2023 include

the following: 

Develop political support and win
system policy change
In 2023 we will further develop our

strategic and coordinated approach to

parliamentary engagement by

widening our cross-party

parliamentary allies group,

strengthening the activities and

membership of the APPG on Race and

Community and nurturing long-term

relationships with key allies inside and

beyond parliament. Looking ahead to

the anticipated 2024 general election,

we aim to build our policy influence

and to develop our political

monitoring capability to be better able

to respond to emerging political

issues.

Expand and widen our reach and
increase public engagement
In 2023 we will work to further this

goal by systematising the relationship

and responsibilities between our

research and engagement functions.

We will plan and deliver engagement

activities linked to recently published

or upcoming reports including Broken

Ladders and our current arts and 



Build the organisation for future
success and resilience
In 2023 we will develop our financial

maturity and continue to diversify and

grow our income, securing our

position as a sustainable medium-size

organisation. We will grow our

fundraising capacity and consolidate

our financial management and

oversight within the organisation.

We will also consolidate and embed

our digital transformation and ensure

that we have the technology, digital

tools, and cyber security to maximise

our efficiency. 

education projects as well as building

on the success of our We Move

Summit in 2022.

Produce and coordinate high-
impact research
In 2023, we will deliver high-impact

research across our broad portfolio,

which includes work on arts and

culture, housing and homelessness,

wealth and economic inequality,

health and criminal justice. We will

also strengthen our internal capability

to use data for greater impact, and will

develop better understanding and

experience of participatory action

research methods in order to reach

communities that are excluded by

traditional research methods and to

offer more compelling stories in our

reports that improve our impact. 

Increase the influence and impact
of the organisation and its
supporters
In 2023, building on the success of

our branding and website work in

2022, we will develop our voice,

messaging and communication

channels to reflect and respond to the

polarisation of British society and

ensure we remain firmly at the centre

of advocating for racial equality and

justice in the UK. We will continue to

expand our digital output to reach

new audiences.
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STRUCTURE,
GOVERNANCE &
MANAGEMENT
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The Runnymede Trust is constituted

as a company limited by guarantee

(No. 3409935) and is governed by a

Memorandum and articles of

Association of the Company adopted

by special resolution on the 13th

December 2022. We are led by our

Board of Trustees.

Trustees
The Board of Trustees formally

determines, in compliance with

Charity Commission rules, matters

such as disposal or acquisition of

property, and approves the key

operating policies of the charity. The

Board is also responsible for the

overall risk policy and for assessing

the adequacy of the risk mitigation

plans. Trustees give their time

voluntarily and receive no personal

benefit from Runnymede. 

The Board approves the strategic and

operational plans for Runnymede,

including the annual budget, and

monitors progress for each of these

throughout the year by receiving

quarterly reports from the Chief

Executive summarising performance.

   



A quarterly and annual review of the

major risks to which Runnymede is

exposed

The establishment of systems and

procedures to mitigate those risks

The implementation of procedures

designed to minimise any potential

impact on Runnymede should any of

those risks materialise

Chair) and in meetings with staff (including

the Chief Executive). New trustees are also

given reference information including key

policies of the organisation, recent research

output, meeting minutes and annual

reports.

Management of Risk
The risk management strategy comprises:

While overall accountability rests with the

Trustees, our aim is to create a culture of

effective risk management and mitigation

throughout the organisation through

regular reviews, training and

implementation of key policies. The risk

management process covers both short

and long-term risks and in particular

concerns Runnymede’s financial

sustainability, reputation and ability to

achieve impact.

The Board normally meets formally at

least four times per year. The

executive team is hugely grateful for

this level of support and commitment.

In 2022 the Charity amended its

charitable objects in order to ensure

they are fit for purpose with regard to

current and future activities.

Committees of the Board
There are two standing Committees

of the Board: Finance and Risk

Committee; Governance and

Nominations Committee.

Executive Team   
Trustees delegate the day-to-day

management of Runnymede to the

Chief Executive. The day-to -day

running of the organisation is

delegated to staff under the

leadership of the Chief Executive. 

     
Induction and training of new
Trustees and succession planning
The Trustees have the power to

appoint any person who is able and

willing to do so to be a trustee.

Trustees are given an in-depth

introduction to the organisation and

the role of Trustee through meetings

with other trustees (including the PAGE |  24



Some of the risks Runnymede

manages are ‘generic’ in the sense

that they might apply to any charity –

though of course we look at them

through a lens which is particular to

our own operations and

considerations. In addition, there are

also risks which are distinctive to our

particular circumstances and

operating model, such as specific risks

related to research project delivery.

Finally, in 2022 we actively managed

any possible risks as the national

dialogue on race became more and

more politicised; thinking carefully

about how we contribute positively to

the national conversation and

remaining politically impartial. 

The Trustees confirm that they are

satisfied that strategies, systems and

controls are, as far as possible, in

place to mitigate significant risks.

Runnymede provides insurance to its

trustees against liability in respect of

action brought by third parties,

subject to the conditions set out in

the Companies Act 2006. 
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Such qualifying third party indemnity

insurance remains in force as of the

date of approving the trustees’ annual

report. 



STATEMENT OF
TRUSTEES’
RESPONSIBILITIES  

TRUSTEES '  REPORT PAGE |  26

Select suitable accounting policies

and then apply them consistently

Observe the methods and

principles in the Charities SORP

Make judgements and estimates

that are reasonable and prudent

state whether applicable UK

Accounting Standards and 

The trustees (who are also directors of

Runnymede for the purposes of

company law) are responsible for

preparing the trustees’ annual report

including the strategic report and the

financial statements in accordance

with applicable law and United

Kingdom Accounting Standards

(United Kingdom Generally Accepted

Accounting Practice).   

Company law requires the trustees to

prepare financial statements for each

financial year that give a true and fair

view of the state of affairs of the

charitable company and the group,

and of the incoming resources and

application of resources, including the

income and expenditure of the

charitable company or group for that

period. In preparing these financial

statements, the trustees are required

to:

   



The trustees have taken all steps that

they ought to have taken to make

themselves aware of any relevant audit

information and to establish that the

auditor is aware of that information.

The trustees are responsible for the

maintenance and integrity of the corporate

and financial information included on the

charitable company’s website. Legislation in

the United Kingdom governing the

preparation and dissemination of financial

statements may differ from legislation in

other jurisdictions.

        

Members of the charity guarantee to

contribute an amount not exceeding £1 to

the assets of the charity in the event of

winding up. The total number of such

guarantees at 31 December 2022 was 9.

The trustees are members of the charity but

this entitles them only to voting rights. The

trustees have no beneficial interest in the

charity.

        
Auditor
In accordance with Section 485 of the

Companies Act 2006, and subject to an

audit tender process, a resolution

proposing the re-appointment of DSK Ltd.

as the charitable company’s auditor will be

placed before the Annual General Meeting.

     

statements of recommended

practice have been followed,

subject to any material departures

disclosed and explained in the

financial statements

Prepare the financial statements

on the going concern basis unless

it is inappropriate to presume that

the charity will continue in

operation

There is no relevant audit

information of which the

charitable company auditor is

unaware; and

The trustees are responsible for

keeping proper accounting records

that disclose with reasonable

accuracy at any time the financial

position of the charitable company

and the group and enable them to

ensure that the financial statements

comply with the Companies Act 2006.

They are also responsible for

safeguarding the assets of the

charitable company and group and

hence for taking reasonable steps for

the prevention and detection of fraud

and other irregularities.

In so far as the trustees are aware:              



The trustees’ annual report which

includes the strategic report has been

approved by the trustees on 25th July

2023 and signed on their behalf by;

................................................

Name: Sir Clive Jones CBE

Position: Chair, Board of Trustees
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INDEPENDENT AUDITOR’S
REPORT TO THE MEMBERS

have been properly prepared in

accordance with United Kingdom

Generally Accepted Accounting

Practice, including Financial

Reporting Standard 102 'The

Financial Reporting Standard

applicable in the UK and Republic

of Ireland'; and

have been prepared in

accordance with the requirements

of the Companies Act 2006.

Basis for opinion
We conducted our audit in

accordance with International

Standards on Auditing (UK) (ISAs (UK))

and applicable law. Our

responsibilities under those standards

are further described in the Auditors'

responsibilities for the audit of the

financial statements section of our

report. We are independent of the

charitable company in accordance

with the ethical requirements that are

relevant to our audit of the financial

statements in the UK, including the

FRC's Ethical Standard, and we have

fulfilled our other ethical

responsibilities in accordance with

these requirements. 

give a true and fair view of the

state of the charitable company's

affairs as at 31 December 2022

and of its incoming resources and

application of resources, including

its income and  expenditure, for

the year then ended;

Opinion
We have audited the financial

statements of The Runnymede Trust

(the 'charitable company') for the year

ended 31 December 2022 which

comprise the Statement of Financial

Activities, the Statement of Financial

Position, the Statement of Cash Flows

and notes to the financial statements,

including a summary of significant

accounting policies. The financial

reporting framework that has been

applied in their preparation is

applicable law and United Kingdom

Accounting Standards (United

Kingdom Generally Accepted

Accounting Practice), including

Financial Reporting Standard 102 'The

Financial Reporting Standard

applicable in the UK and Republic of

Ireland'.

In our opinion the financial

statements:
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Other information
The trustees are responsible for the

other information. The other

information comprises the

information included in the Annual

Report, other than the financial

statements and our Report of the

Independent Auditors thereon.

Our opinion on the financial

statements does not cover the other

information and, except to the extent

otherwise explicitly stated in our

report, we do not express any form of

assurance conclusion thereon.

In connection with our audit of the

financial statements, our responsibility

is to read the other information and,

in doing so, consider whether the

other information is materially

inconsistent with the financial

statements or our knowledge

obtained in the audit or otherwise

appears to be materially misstated. If

we identify such material

inconsistencies or apparent material

misstatements, we are required to

determine whether this gives rise to a

material misstatement in the financial

statements themselves. If, based on

the work we have performed, we

conclude that there is a material

We believe that the audit evidence we

have obtained is sufficient and

appropriate to provide a basis for our

opinion.

Conclusions relating to going
concern
In auditing the financial statements,

we have concluded that the trustees'

use of the going concern basis of

accounting in the preparation of the

financial statements is appropriate.

Based on the work we have

performed, we have not identified any

material uncertainties relating to

events or conditions that, individually

or collectively, may cast significant

doubt on the charitable company's

ability to continue as a going concern

for a period of at least twelve months   

from when the financial statements

are authorised for issue.

Our responsibilities and the

responsibilities of the trustees with

respect to going concern are

described in the relevant

sections of this report.
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the financial statements are not in

agreement with the accounting

records and returns; or

certain disclosures of trustees'

remuneration specified by law are

not made; or

we have not received all the

information and explanations we

require for our audit.

Responsibilities of trustees
As explained more fully in the

Trustees' Responsibilities Statement,

the trustees (who are also the

directors of the charitable company

for the purposes of company law) are

responsible for the preparation of the

financial statements and for being

satisfied that they give a true and fair

view, and for such internal control as

the trustees determine is necessary to

enable the preparation of financial

statements that are free from material

misstatement, whether due to fraud

or error.

In preparing the financial statements,

the trustees are responsible for

assessing the charitable company's

ability to continue as a going concern,

disclosing, as applicable, matters

related to going concern and using

the going concern basis of

accounting unless the trustees either

intend to liquidate the charitable

company or to cease operations, or

have no realistic alternative but to do

so.

the information given in the

Report of the Trustees for the

financial year for which the

financial statements are prepared

is consistent with the financial

statements; and

the Report of the Trustees has

been prepared in accordance with

applicable legal requirements.

adequate accounting records have

not been kept or returns adequate

for our audit have not been

received from branches not visited

by us; or

misstatement of this other

information, we are required to report

that fact. We have nothing to report in

this regard.

Opinions on other matters
prescribed by the Companies Act
2006
In our opinion, based on the work

undertaken in the course of the audit:

Matters on which we are required to
report by exception
In the light of the knowledge and

understanding of the charitable

company and its environment

obtained in the course of the audit,

we have not identified material

misstatements in the Report of the

Trustees.

We have nothing to report in respect

of the following matters where the

Companies Act 2006 requires us to

report to you if, in our opinion:



We examined the company's

regulatory and legal

correspondence and discussed

with the directors and

management any known or

suspected instances of fraud or

non-compliance with laws and

regulations.

We communicated identified laws

and regulations and potential

fraud risks to all engagement

team members and remained alert

to any indications of fraud or non-

compliance with laws and

regulations throughout the audit.

In addressing the risk of

management override of controls,

we tested the appropriateness of

journal entries. We also

challenged assumptions and

judgements made by

management in their significant

accounting estimates and

judgements.

There are inherent limitations in the

audit procedures described above

and the further removed non-

compliance with laws and regulations

is from the events and transactions

reflected in the financial statements,

the less likely we would become

aware of it. Also, the risk of not

detecting a material misstatement

due to fraud is higher than the risk of

not detecting one from error, as fraud

may involve deliberate concealment

by, for example, forgery or intentional

misrepresentation, or through

collusion."

Using our general commercial and

sector experience and through

discussions with the directors and

management, we identified areas

of laws and regulations that could

reasonably be expected to have a

material effect on the financial

statements as well as those arising

from management's own

assessment of the risks that

irregularities may occur either as a

result of fraud or error.

Our responsibilities for the audit of
the financial statements
Our objectives are to obtain

reasonable assurance about whether

the financial statements as a whole

are free from material misstatement,

whether due to fraud or error, and to

issue a Report of the Independent

Auditors that includes our opinion.

Reasonable assurance is a high level

of assurance, but is not a guarantee

that an audit conducted in

accordance with ISAs (UK) will always

detect a material misstatement when

it exists. Misstatements can arise from

fraud or error and are considered

material if, individually or in the

aggregate, they could reasonably be

expected to influence the economic

decisions of users taken on the basis

of these financial statements.

The extent to which our procedures

are capable of detecting irregularities,

including fraud is detailed below:
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A further description of our

responsibilities for the audit of the

financial statements is located on the

Financial Reporting Council's website at

www.frc.org.uk/auditorsresponsibilities.

This description forms part of our

Report of the Independent Auditors.

Use of our report
This report is made solely to the

charitable company's members, as a

body, in accordance with Chapter 3 of

Part 16 of the Companies Act 2006. 
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Our audit work has been undertaken

so that we might state to the

charitable company's members those

matters we are required to state to

them in an auditors' report and for no

other purpose. To the fullest extent

permitted by law, we do not accept or

assume responsibility to anyone other

than the charitable company and the

charitable company's members as a

body, for our audit work, for this

report, or for the opinions we have

formed.

Romit Basu FCA (Senior Statutory

Auditor)

for and on behalf of DSK Partners LLP

Chartered Accountants and Statutory

Auditors

D S House

306 High Street

Croydon

Surrey

CR0 1NG

Date: 25th July, 2023
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Statement of financial activities
(including income and expenditure accounts)
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25th July 2023
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Intelligence for a multi-ethnic Britain






















