ST JAMES' CENTRE (DERBY)

England & Wales - Charity number 1043189

Details
Other names CETA ST JAMES
Status Registered
Legal form Charitable company
Company number 02824422
Registered 1995-01-09
Register View on the Charity Commission register
Contact
Address St. James Centre
Malcolm Street
Derby
DE23 8LU
Phone 01332604066
Email reception@stjamescentre.org
Website www.stjamescentrederby.co.uk
Activities

Objects: 3. The objects of the Company are to promote the benefit of the community in Derbyshire (“the
Area”), in particular, but not limited to, the City of Derby and the areas of Rose Hill, Pear Tree and New
Normanton in such manner as may be charitable and in particular but not so as to limit the generality of the
foregoing: 3.1 To provide or assist in the provision of facilities and services for children and adults with
special needs whether physical or mental with the object of improving their conditions of life and that of their
families and carers.3.2 To provide or assist in the provision of advice services to those who suffer
disadvantage especially by virtue of language, ethnicity or background. 3.3 To promote social inclusion for
the public benefit by preventing people from becoming socially excluded, relieving the needs of those people
who are socially excluded and assisting them to integrate into society.3.4 To promote, maintain, improve and
advance the education of the community in the Area.3.5 To provide or assist in the provision of facilities for
recreation or other leisure-time occupation in the interests of social welfare for the inhabitants of the Area with
the object of improving their conditions of life, in furtherance of the above but not otherwise.

Activities: Provide educational/leisure activities for disadvantage children and young people. Provide
facilities and resources to the charitable sector. Undertake project activity which benefits local residents and
groups.
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Classification

Development/employment

Public/mankind

Geography

How: Provides Buildings/facilities/open Space, Provides Services

What: General Charitable Purposes, Education/training, Accommodation/housing, Economic/community

Who: Children/young People, People With Disabilities, Other Charities Or Voluntary Bodies, The General

* Area of benefit: ROSE HILL DISTRICT OF DERBY AND ITS ENVIRONS.

* Derby City
* Derbyshire

Finances
Period end Income Expenditure Employees
2025-03-31 £3,714 £1,140,847 £1,648,965 56
2024-03-31 £1,113,798 £1,011,389 £1,585,651 50
2023-03-31 £989,307 £892,568 £1,483,242 56
2022-03-31 £899,186 £829,127 £1,386,503 51
2021-03-31 £845,095 £730,694 £1,316,444 52
Trustees
Name Role Appointed
Ambreen Raza-Ali 2023-11-27
David Nicolas Martin 2019-01-16
MARTIN GADSBY 2012-12-14
Mike Ballantyne 2025-09-24
Rachel Van Krimpen 2025-06-04
Rev Alasdair Kay 2023-11-27
Yasmeen Raza 2023-11-27
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St James Centre
Annual Report and
Accounts 2024/2025

NSETIRTY T A place full of
life, laughter,

diversity and
harmony!

Helping people
move forward in
their life!

'St James'
Centre
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St James Centre is a registered charity (No. 1043189) and a Not for
Profit Company as defined by the Companies Act 2006. (No. 2824422) It
is regulated by its Memorandum and Articles of Association (2023).

Our Vision

Our vision for St James is that it will be a place full of life,
laughter, diversity and harmony, where everyone is made
welcome, supported and helped to move forward in their life.

Our Mission

St James is an innovative, can-do organisation which - v
provides people friendly support to individuals and }“4
communities helping them to thrive, to achieve their full  / A
potential and live life to the MAX! .

Trusted by the
community to
work for the
benefit of all

People centred, ' - Positive, Pro-active,
valuing the Our P Innovative and
individual Core Values ) ;(’/’ * can-do organisation
\\,‘{.{. :
Live equality
and celebrate

diversity

Professional,
passionate staff
who work for
Social Justice




St James Strategy and Achievements 2024 to 2025

Manage the pressures on St James of high levels of need and inadequate Statutory
support. St James managed to meet community need and stay financially viable!

Ensure we recruit excellent Health and Social Care staff to meet organisation’s
growing work portfolio We recruited 8 staff to enable us to meet all our contracts.

Campaign for a fair hourly rate from the Local Authority for our Social Care work with
children and adults. We received a rate that almost met the increased costs!

Grow the range of advice work undertaken by the Advice 4 All Team especially in the
Immigration and Disability fields. Our Senior Advisor is studying OISC Level | so we
can become offer an Immigration service, the disability work increased considerably!

Further diversify the Board, welcoming Trustees with different ethnicities and lived
experience. We advertised via a National Website and found 3 new board members!

St James Strategy 2025 to 2026

Obtain a sufficient hourly rate uplift for adult social care to ensure we do not make a
loss on the services.

Find a way of increasing the space in the Hive to enable us to support more adults
as currently we have no spare capacity.

Become a Community Immigration Service with a trained Advisor

Develop our work with the Roma community, particularly in
the areas of discrimination, housing, employment, adult
education and health.

\ .
Working with other Voluntary and Statutory Organisations to g’ P
improve the life and well-being of the Normanton Community

Transform our existing aged lift into a new Evacuation Lift,
so that disabled people can enjoy all floors of the building.

Install Energy Efficiency Measures to reduce energy bills and
become more eco-friendly.

Bring to a positive conclusion the long term future of the St
James Church Building.
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Cadent agreed to continue
to fund our Advice Service
for another 16 months!
Thank you!

Over the Summer Holidays,
St James provided 31 Short
Break Activity Sessions, 4
HAF funded Fundays, 2
Family day trips and 4 Roll-
er Skating sessions for dis-
abled children!

NEL/ROA(B

NEURODIERGENCE THRIVES HERE

The Neuro-Hub Partnership was
successfully transferred to a new
Lead Organisation, Autism East
Midlands, to ensure its’ continuity!

We successfully transferred our Adult
Health and Care Team from zero hours to
set hours contracts to make the roles
more attractive. Subsequently we were
able to recruit 8 new staff!

We provided monthly Warm

Growth in Income/ Expenditure over the last 5 years Nig ht SeSSiO!‘lS a" through the yeal'
L which proved very popular with
families of disabled

s / children!

£800,000

Over the last 5 years St
James has grown! We
have increased our
income by 69% and our
g e oo mens | @Xpenditure by 64%

—8—Total income  —@—Total Expenditure




Home for all the Community!

E ‘ ]
St James Centre — A welcoming Home from St Ja mes

Centre

3 IR i
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Our Founder retires

Our chair, Michael Futers, retired
after a dedicated 31 years with
St James. He was literally the
founding member and has
worked tirelessly through all the
years to help make St James
what it is today...

| 100VIng e Mo community |

The St James building seeks to be a real
home from home used by and for the
benefit of the community, providing
services and rooms for training,
meetings and events. Over this year,
more than 8,500 people from the local
and wider Derby area directly benefitted
from the charity’s work.

“The St James staffs’ commitment to making
a positive, well run Centre makes a huge
difference to both the College staff and
students” Derby College Manager

Our Friendly Café ({%\\

has gone from
strength to ﬁ Qﬁ] '

strength! @ fﬂf@ \\' /- term

It provides over W )

200 meals a week, b

with the favourites being:-

M Jacket Potatoes with a
variety of filings

M Taira’s tasty Curries

M Jay’s flavoursome pasta

Our long

At least 10 people a week come
for a free warm meal, most of

We really struggled to
recruit a new Centre/HR
Manager. thankfully we
appointed Maureen
Burgoyne who has
brought her 25 years

of charity experience
with her!

| tenants /,

Derby College have been
teaching English as a
Second Language, ESOL,
for 22 years from St James.
They currently have over
600 students who take part
in 75 classes each week!

them are homeless, students or
people struggling on low
incomes. They receive a warm
welcome from the cafe staff who
treat them with dignity and
respect as honoured guests!

The Community Nursery
run by Derwent Stepping
Stones part of YMCA
provides support for the
children of students
attending the college as
well as families from the
local community.

The Indoor Climbing
Centre, Alter Rock is based
in St James Church and
remains a mecca for
climbing enthusiasts.




Advice 4 All — Our multi-lingual one
stop shop for advice and support!

M oOur Service provided 2,192 advice sessions
over the last year

™
™

We supported 1,718 different clients!

are Benefits 63% (down from 80% last year),
Housing 5% (similar to last year) and

The 3 main areas of support needed by clients

Immigration (9% risen from 5% last year) ?OISC Level | qualified, o

Community Immigration Service

We have been working
with the Derbyshire Law
Centre to enable our
Senior Advisor to become

TOTAL REQUESTS

.= Charge client

Immigration

Utilities
|

Benefits __—

Money
management/ Debt

General advice

Health
Employment

we can provide a

OISC
Community Immigration

Service at St James. Immigration
concerns take up 9% of our work and
often underpins other difficulties with
housing, benefits etc.

Court

Insurance

Education

“l was having a very hard time, my
benefits had stopped so many times, at
one point | was not going out of the
house, was having panic attacks and
collapsing, | collapsed whilst here in

Help for families of disabled
children and adults

&|®
Through the Family and Neuro-
Diverse Hubs we have provided
72 families welfare rights advice
about housing adaptions, applications for
blue badges and disability benefits, etc. We
try to make life a bit easier for these families!

Work with the Roma Community.

We have done a wide variety of work! We
provided Roma Awareness Training to 150
workers, which was well received. We ran
Help into Work sessions at the local library so
job hunters can create CV’s and learn how to
access jobs on line. During the Summer we
helped to put on 2 parties to help Roma
families through the long summer school
holidays. We supported an English foster
family to understand the 2 Roma children they
were caring for, We restart-
ed the Warm Nights that had
been so popular with the
Roma Community!

the centre, my fridge was empty, |
wouldn’t be here today if it was not for
your Advice Service.”

Cadent Warm Welcome Hub
in Derby

Cadent continued to support
us as part of their UK Warm
Welcome Network. We work
with them to give vulnerable clients energy
efficiency advice, free carbon mon-oxide alarms
and support people to maximise their income.

In December we were given another £60,000 of
funding for the next 16 months. Their comment
was “Your return on investment is over 1 million
pounds, so why wouldn't we continue to support
you!” Cadent often send us items like gloves,
hats and key rings to give away to clients who

need them. They are an amazing funder!
Q“

Our advisors are multi-
lingual speaking Czech,
Polish, Slovak, Romanian,
Romanes, and English!

e ‘




Fun-abil8y Moving Forward, a Seamless Service from
3-60 helping disabled people live life to the MAX!

¥ We supported 95 young disabled people aged 3 to 19,
we provided 4,439 hours of support in clubs, holiday
activities and one to one.

@ We supported 39 disabled adults aged 18-60, a slight
reduction from 43 last year.

@ We provided an amazing 28,578 hours (increased from
last years 24,517) on our Day Opportunities Service.

@ We are truly diverse—More than 45% of our young

people come from Black, Asian or European

Communities.
The Derby Neuro-Hub is

NE R@H U% being led by St James,

NEURODIVERGENCE THRIVES HERE in  partnership  with

Umbrella, Community
One and Children First. Over this year 447 young
people were supported, this is more than double last
years total. Of these 24% were from BAME
backgrounds. The three main areas, people want
support with are managing behaviour, how to seek a
diagnosis and advice on sleep. As you can see from
the parents comments below, having time to share
concerns and receiving support from Shelley, our
Project Co-ordinator makes a real difference!

“Thank you so much it really helps that you
understand my situation that | am going through.”

"Thanks to you my child now has a start date for a
special school due to your help.”

“Thank you for your help at a meeting it was nice to
have someone to support me.”

Our Short Breaks Service

The only way to keep the Short Breaks
Service running for the children and
families this year was for St James to
subsidise the cost of the provision,
because Derby City Council said they
were unable to pay the full cost of
delivery. This made us determined to
ensure that the children and families
enjoyed their time at our clubs and holiday
activities, even more than usual!

Fun-abil8y
Family Hub

Thanks to
the generous 3 year funding
from the Lottery we have been
able to support over 100 families
with their individual concerns.
The majority being about
education. In addition, we

organised parents groups, family
fun trips, a Mad Hatters Tea
Party Consultation and an
overnight stay at Drum Hill.




Our engaging activities help
promote personal growth,
confidence, teamwork, and
wellbeing, while supporting
young people in working
towards their development in
these 5 key areas:-

Making my own
contribution.

Keeping active in
mind and body

Moving Forward with our Adult Service

Making and We strive to give our disabled adults lots of
. . opportunities to learn new things and enjoy new
keeping friends experiences through our themed week activities,

just a few examples are: -

¢ g&» |Doing as much as | | space Week sparked curiosity through creative

ﬁéﬁﬁ ﬁ ﬁ can for myself and exploratory activities inspired by the

S universe, while Camping Week encouraged team-
<> Enjoying things work, outdoor skills, and a sense of adventure.

< g |thatinterest me Exercise Week promoted healthy lifestyles

through active games and fithess challenges, and

Spy Day inspired problem-solving, teamwork, and
imagination through themed missions.

Easter celebrations included seasonal crafts and
activities, and Back Through the Decades allowed
young people to explore music, fashion, and
culture from different eras in a fun and interactive
way.

We held a special Award Ceremony to celebrate
the achievements and positive contributions of
young people, recognising their efforts and
progress.

Comments about their work from our Adult Social Care staff.

| enjoy working at St James Centre because every day is different and |
feel excited to come to work every day. | also really like the fact we are
making a difference in people lives - Keira W,

| love working at St James Centre because | feel we have wonderful
teamwork, wonderful management, and good prospects. - Aisha

It's a brilliant, supportive company to work for, making a positive impact to the young adults we
support on a daily basis. Seeing the young adults happy makes me proud as a support worker of
the role we do - Fiona

| really enjoy the teamwork and how everybody always steps in to help each other. | also really
appreciate that the management team are supportive. - Titilope




Martin Gadsby
became the Chair
of St James

Janet Tristram CEO St James Staff and Trustees

St James Trustees
Martin Gadsby replaced Michael
Futers as Chair David Martin
Guy Freeman Neil Watkins
Yasmeen Raza Rev Alasdair Kay

Ambreen Raza-Ali

Fun-abil8y Moving
Forward Team
Ellie Fletcher
Molly Jo Burnett
Emma Twigg
Ranijit Kaur
Maryam Naz
Wendy Young
45 Support Workers

Chief Executive Officer
Janet Tristram

A

Advice Services
Team
Monica Toche
Ana Maria Toma
Anna Ferkova

Buildings/Core
Team
Vicky Carter
David Corregan
Maureen Burgoyne
Dace Saulina
Taira Hussain
Jadwiga Tokarek
Cleaning Team

Hello, my name is Monika!
| would like to share with you my journey so far.

| studied for a Master Degree in Physics in Poland, then | lived in
the Netherlands for 2 years, before | finally settled in Derby. |
started a family here, | have three children who were born here, my
oldest son is currently studying at the University of Birmingham
studying Dentistry.

While caring for my children, | worked in various temporary posi-
tions, e.g. Care Assistant, until | found a job at St James Centre as
a bilingual advisor in the Advice 4 All Service. It was a good
opportunity for me to make a difference in my community and be
able to use my own language skills. | ran a junior youth club for East European children
for several years.

During the 16 years at St James, | have worked hard to became a Senior Advisor. | know
now that | have made a difference to the community because, as part of the Advice4All
team, we are the only service in Derby that provides bilingual staff in Eastern European
languages. “My prime purpose in my life is to help others, so | always highlight
growth, love and importance of attitude over circumstances.”




Income 2023/2024 2024/2025
St James Income £172,471 £194,536

Lottery £46,366 £63,028

Child Disability Services | £160,063 £175,256 \

Adult Disability Services | £500,364 £596,719

Social Care & Education | £118,657 £93,705

Advice 4 All £16,977 £73,466 R T —
Fundraising, Grants £79,214 £2931
ND Hub £19,686 £29,520 = Social Care & Education = Advice 4 All
Total £1,113,798 £1,229,161 =Fundratsing; Srants

St James Finance Overview

Income in 2024/2025

= Lottery
Child Disability Services = Adult Disability Services

* ND Hub

Expenditure in 2024/2025 Expenditure 2023/2024 2024/2025
Staff Wages, NI, Pensions £738,023 | £826,609
Rent, Rates & Insurance £18,490 £17,221
Costs of Running Centre £74,723 £74,158
Costs of Service Delivery £98,499 £106,396
Office Costs £11,829 £14,244
= Staff Wages, N'l, Pensions = Rent, Rates &—Insura-nce Legal’ PrOf, Tl"ainil‘lg £57,432 £55,606
b h fg‘l Ffsfr;“’g"’ Depr, Bank Charges, Debts | £12,392 | £46,614

St James’ income increased to £1,229,161,with the expenditure also increasing
to £1,140,847. This gave us a surplus of £88,314 which is just over 7% of our
turnover. Over the last 5 years our Income has increased by 69% and our
expenditure by 64%! See the diagram on page 4...

St James Centre Financial Policy

Financial review

This financial situation has continued to be challenging with the cost-of-living issues exacerbated by the
effect on the St James’ Centre (and of course other voluntary organisations) of the financial difficulties of
Local Authorities, Government, Integrated Care Boards etc. Health and Social Care has been particularly
hard hit, with unsustainable hourly rates, reduction/stopping of grants, slow payments of debts and
increase need for our services to compensate for the lack of statutory resources.

Despite this, St James has managed to weather the financial storm by having diverse funding sources, the
benefit of having on-site tenants and careful husbandry. St James’ income increased by just over 10% to
£1,229,161 from the previous year, and expenditure increased to £1,140,847. This gave us a surplus of
£88,314 which is just over 7% of our turnover.

Reserves Policy

The charity’s policy is to follow the Charity Commissioners’ Recommendation to hold between 3 to 6
months’ expenditure in general reserves. As of 31 March 2025, cash balances were £662,354. Our actual
reserves are £705,183 (after revaluation reserve has been removed). Funds of £250,000 have been
designated to cover building repairs and improvements, this includes new solar panels, other roofing works
and an accessible lift for those who need it.




St James Governance and Management

Recruitment and Appointment of
New Trustees

Individual trustees are appointed by the Board of
Trustees and serve for three years after which
period they may put themselves forward for
re-appointment. The Memorandum and Articles of
Association require a minimum of 5 trustees at any
one time.

All members are circulated with invitations to nominate trustees prior to the AGM advising them
of the retiring trustees and requesting nominations for the AGM. When considering co-opting
trustees, the Board has regard to the requirement for any specialist skills needed. All members
of the Board give their time voluntarily and receive no benefits from the charity.

Induction and Training of new Trustees

New trustees undergo an orientation day to brief them on their obligations under charity and
company law, committee and decision making processes, the business plan, recent financial
performance of the charity, a brief history of the trust and a copy of the governing trust deed.
During the induction day they meet key employees and other trustees. Trustees are encouraged
to attend appropriate training events where these will facilitate the undertaking of their role.

Risk Management

St James has a Risk Management Policy and Process that has been approved by the Trustees,
which identifies long and short term risks and ensures that controls are put in place to mitigate
them. Procedures are in place to ensure compliance with all statutory obligations, especially
Health and Safety, Employment Law, Safeguarding and Confidentiality. We have contracts in
place to ensure we comply with legal requirements for Human Resources, Health and Safety
and IT.

M Ensuring the good governance
of the charity and its strategic
direction

M Ensuring correct finance and
accounting is carried out

M Managing the charity's resources
responsibly and ensure the charity
is accountable

M Appointing the CEO to manage the
day to day operations of the charity
working with all the staff of the
company.




The St James Centre would like to thank the following for their support
during this year

@ oM *  Alka Computer Services
MUNITy

*  Alter Rock
*  Cadent
CQd *  Community Action Derby
Your G5 NetWOrk *  Derby City Council

\S *  Derby College

*  Derwent Stepping Stones

<

*  Haines Watts Accountancy Services
peRreYcollege

*  The Big Lottery

: tones
*  The Home Office perwent stepping ston
’"brac,n MBRELL 4 *  The Tudor Trust
9 Abili the
= *  Umbrella Tudort\'USt
@ W[r *  Wirehouse Employment/Health
EmeOyS SeOUSe and Safety Services

Mviceg

Here are some ways you can become involved in the work
of St James!

M Volunteer for us
M Make a donation

M Follow us on Facebook, and Instagram (See box on
the right!)

You can contact us on:-

01332 604080
L \ ' : o @;tjameicentrederby
E_.mm\. reception@stjamescentre.org @FMF604066
St James Centre, Malcolm 2 _
@ Street, Derby DE23 8LU stjamescentrederby

12
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ST JAMES’ CENTRE (DERBY) LIMITED
(& Charitable Company Limited by Guarantce) |

Trustees’ Annual Report (including Directors Report) for the year ended 31 March 2025

The trustees, who are directors for the purposes of company law, present the annual Directors’ Report together with the
financial statemerts for the year ended 31 March 2025,

"The financial statements comply with the Charlities Act 2011, the Companies Act 2006, the Memorandum and Articles of
Association, and Accounting and Reporting by Charities: Staterment of Recommended Practice applicable to charities
preparing their accounts in accordance with the financial Reporting Standard applicable in the UK and Republic of Ireland
(FRS102) (effective 1 January 2019).

Obiectives and Activities

The Articles of Association for St James Centre have been amended to reflect the development of the Charity over the last 30
years, This was approved by the Charity Commission in June 2023 and adopted by the Beard of St James Centre on 29
September 2023.

The overall aim of the charity has not changed in that it aims to contribute to the quality of life of the people of Derby and the
wider area by expanding their horizons through the provisions of exciting, challenging and accessible professional and
community support. it aims to do this in a flexible, friendly, social and cultural environment,

Qur objects have coalesced around 3 key areas of our work:-

I, Providing facilities and services for children and adults with special needs and their families/carers to improve their
quality of life.

2. Providing an advice service to those who suffer disadvantage by virtue of language, ethnicity or background

3. Promoting social inclusion by preventing people becoming socially excluded, to support those who are and assist
them to integrate into society.

The St James building aims to be a welcoming place used by and for the benefit of the surrounding community, providing
rooms and services for training and communlty mreetings. Over this year, more than 8,500 people from the local
neighbouthood and the wider Detby area directly benefitted from the charity’s work.

Achievements and Performance

St James is continuing to improve the fabric of the building, including refurbishing of toilets, installation of a new computer
servar and card reader and exploring how we ean imiprove our energy efficiency, However we also had to face the result of
negative forces, when a car ploughed into our side wall dilven by an vninsured driver and a scamimer trying to take control of
our efectric and gas meaters!

We were also struggling to recruit a new Centre/HR Manager for 9 moenths, putting considerable pressure on the other senior
managers, thankfully that was reselved by Maureen Burgoyne joining us, bringing 25 years of charity experience with her.
We lost our chair, Micheat Futers, who retived after 2 dedicated 31 years, along with 2 other trustees, which caused us to
review and improve our trustes recruitment process and advertise widely, resulting in 3 new trustees coming on Board in
Summer 2025,

The long-term future of St James Church, which we lease from the Diocese, has become mere of an issue. Not only does it
need major repairs to keep it watertight due to the dilapidated roof, but the insurance company is also asking for much higher
premiums which the sub-lessee, Alter Rock Indoor Climbing Centre, cannot afford. The Diccese and St James agreed to have
a survey undertaken on the building; the result of which is still being discussed with the Diocese, but the present and the future
of the building remain uncertali,




ST JAMES’ CENTRE (DERBY) LIMITED
(A Charitable Company Limited by Guarantee)

Trustees’ Annual Report (inclnding Directors Report) for the year ended 31 March 2025

Achievements and Performance {cont’d}

We reviewed our bi-lingual Advice Service over the last year when it besame clear that we had a reduction in clients due to
the Brexit decision slowing the flow of new people coming into the country from Eastern Europe. As a result of a [ot of hard
worl, by the end of the year we had secured a further £60,000 from Cadent to cover the next 16 months, an exiension to the
Tuder Trust fonding for the Roma community and more clients with disabilities were using our service. Our senior advisor
has been studying hard to for the JAA Level 1 qualification in Immigration, so we can offer the community an enhanced
service In the future. We have continued to support the Rema Community, after we recruited a new trainee adviser who spoke
Romanes, the Roma language,

The adult work is continuing to grow, the [imitations being shortage of space in our Hive and ability to recrult Health and
Social Care workers. We have managed to move existing staff away from zero hours to set contracts, which we hope will
attract more staff. The Local Authority put out a day opportunities tender, but the offer was not generous and although we
applied and were successful, we are not sure whether we will sign the contract.

Our work with our disabled young people has contirved at pace, despite the continuing challenge of increasing costs and
reducing income from the Local Authority. The Short Breaks contract over the last 7 years has become more and more
undeliverable with 2 40% gap between costs incurred and hourly rates paid, However, this year we supported 150 children,
with extra funding from a government pot, but the fature looks uncertain when this supplementary funding stops in March
2025. Qur Education Other Than At School, EOTAS Contracts have also been a challenge with funding only being given for
half of the school year and having to be fought for twice!

We successfully applied for HAF (MHoliday Activity and Food Programme) funding for the next year and some of our young
people appeared on the TV as part of the Mr Tumble seties! The Neuro-diverse Hub has had some disruption with the lsad
crganisation merging into another charity, with the subsequent recruitment of 2 new project co-ordinator being put on hold.
Despite this by the end of 18 months we have advised 705 families! The Lottery funded Family Hub has been supporting over
100 families individually and in groups, with several events including a Mad Hatters Tea Party Consultation and an overnight
stay at Drum Hill highlights of the year!

Statement on public benefit

We have referred to the guidance contained in the Charity Commission’s general guidance on public benefit when reviewing
“our aims and objectives in planning our future activitles.

In particular, the trustees consider how planned activities will contribute to the aims and objectives they have set.

Staff and Volunteers

We remain incredibly grateful to our staff and volunteers, not just for their exceptional skills, qualifications and experience
that they bring, but algo their continued commitment to the work, We particularly wish to thank our entire team for their
support, positivity and commitment to working with individuals and communities, especially those most disadvantaged.

Financial Review

This finaneial siiuation has continued o be challenging with the cost-cf-living issues exacerbated by the effect on the St
James’ Centre (and of course other voluntary organisations) due to the financial difficulties of Local Authorities, Government,
Integrated Care Boards ete. Health and Social Care has been particularly hard hit, with unsustainable hourly rates,
reduction/stopplng of grants, slow payments of debts and increase need for our services to compensate for the Jack of statutory
rescurces.

Despite this, St James has managed to weather the {inancial storm by having diverse funding sources, the benefit of having
on-site tenanés and careful husbandry. St James® income increased by just over 10% to £1,229,161 from the previous year,
and expenditure increased to £1,140,847. This gave us a surplus of £88,314 which is just over 7% of our turnover.
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Trustees’ Annual Report (including Directors Report) for the year ended 31 March 2025

Reserves Policy

The chatity*s policy is to follow the Charity Commissioners’ Reeommendation to hold between 3 to 6 months® expenditure in
general reserves. As of 31 March 2025, cash balances were £662,354. Our actual reserves are £705,183 {after revaluation
resgrve has been removed). Funds of £230,000 have been desighated to cover building repairs and improvements, this
includes new solar panels, other roofing works and an accessible lifl for those who nteed it.

Risk Management

The trustees identify and review the risks to which the charity is exposed on an annval basis and as new circumstances arise.
This ensures that appropriate contrcls ave in place to provide reasonable assurance against fraud, error and other threats.
Procedures are in place to ensure compliance with all statutory obligations, especially Health and Safety, Employment Law,
Safeguarding and Confidentiality. We have contracts in place to ensure we comply with legal requirements for Human Resources,
Health and Safety and IT.

Structure, Governance and Vlanagement

The Trustees, who are also the directors for the purpose of company law, and who served during the year were:
M W Gadsby  (Chair)

D N Mattin (Secrataty)

Y Raza

A Raza-Ali

A Kay

M R Futers (Resigned 4'" Docember 2024)

N A Watkins  (Resigied 40 December 2024)

G J Preeman  (Resigned 4 December 2024)

The Trustees whe were appointed after, but before the signing of the Trustees® report were,;
M Ballantyne  (Appointed 24 September 2025)

C Smith {Appointed 24" September 2025)

R Van Krimpen (Appointed 4" June 2025)

J Tristram has acted as Chief Executive Officer during the year,

Nature of Governing Document

The charity is controlled by its governing document, a deed of trust, and constitutes a [imited company, limited by guarantes, as
defined by the Companies Act 2006, The Articles of Association for St James Centre have been amended to reflect the
development of the Charity over the fast 30 years. This was approved by the Charity Commission in June 2023 and adopted by
the Board of $t James Centre on 29" September 2023.
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Recruitment and Appointment of Trustees

The trustees are appointed by the Board of Trustees and serve for 3 years, after which period they may put themselves forward
for re-appointrment. The Trust Deed provides for a minimum of 5 trusiees, with no more than 3 trustees dne for re-appointment
in any one year, All members are circulated with invitations to nominate trustees prior to the AGM advising them of the retiring
trustees and requesting nominations for the AGM. When considering co-opting trustees, the Board has regard to the requirements
for any specialist skills needed

The Board of Trustees administers the charity, The Board meets bi-monthly. New trustees undergo an orientation day to brief
them of their obligations under charity and company [aw, commitiee and decision-making processes, the business plan and recent
financial performance of the charity, a brief history ofthe trust and a copy of the governing trust deed. During the induction day,
they meet key employees and other trustees, Trustees are encouraged (o attend appropriate training events where these will
Tacilitate the undertaking of their role.

Over the past year we have attracted 3 new trustees, so we will be back up to full strength by September 2025. The trustees
encourage those who are of different ethnicities, disabilities and voluntary sector backgrounds to come forward to play a key
part in the charity. This has made our board more reflective of the communities we serve.

Organisafional Structure
A chief executive is appointed by the trustees to manage the day-to~day operations of the chavity, working with all the staff of
the company. Thers are 3 senior managers who supervise the co-ordinators of services and projects.

Trustees® responsihilities in relation to the financial statements
Company law requires the trustees to prepare financial statements for each financial year which give a true and fair view of
the state of affairs of the charitable company at the balance sheet date and of its incoming resources and application of
resources, including the statement of financial activities for the financial year. In preparing those financial statemertts, the
trustees are required to:
»  Observe the metheds and principles in the Charities SORP.
s  Selget suitable accounting policies and then apply them consistently.
¢ Make judgements and estimates that are reasonable and prudent.
o State whether applicable accounting standards have been fellowed, subject to any material departures disclosed and
explained in the financial statements.
s  Prepare the financial statements on the going concern basis unless it is inappropriate to presume that the company
will continue in business.

The trustees are responsible for maintaining proper accounting records which disclose with reasonable accutacy at any time
the financial position of the charity and enables them to ensure that the financial statements comply with the Companies Act
2006. The trustees are also responsible for safeguarding the charity’s assets and hence for taking reasonable steps for the
prevention and detection of fraud and other irregularities.

Members of the Board of Trustees .

Members of the Board of Trustees, who are directors for the purpose of company law and Trustees for the purpose of charity
law, whio setved during the year and up to the date of this report are set out on page 5. Board Members of the charitable
company guarantee to contribute an amount not exceeding £1 to the assets of the charitable company in the event of winding
up. The iotal number of such guarantses as of 31 March 2023 was 8 (2024: 8),

This repart has been prepared in accordance with the Statement of Recommended Practice: Accounting and Reporting by
Charities and in accordance with the special provisions of Part 15 of the Companies Act 2006 relating to small entities.

Approved by the Management Committee and signed on its behalf by:

crereninsenin VI Gadsby (Chair)
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ST JAMES' CENTRE (DERBY) LIMITED

(A Charitable Company Limited by Guarantec)

Opinion

We have audited the financial statements of St. James® Centre (Derby) Limited for the vear ended 31 March 2025 which
comptise the Statement of Financial Activities (including Income and Expenditure Account), the Statement of Financial Position
and the related notes. The financial reporting framework that has been applied in their preparation is applicable law and United
Kingdom Accounting Standards, including Finaneial Reporting Standard 102 "The Financfal Reporting Standard applicable in
the UK and Republic of Trefand' (United Kingdom Generally Accepted Accounting Practice).

In our opinion the financial statements:

- give a true and fair view of the state of the charitable company’s affairs as at 31 March 2025 and of
the incoming resouress and application of resources, (ncluding its income and expenditure, for the
year then ended;

- have been properly prepared In accerdance with United Kingdom Generally Accepted Accounting
Practice; and

- have been prepared in accordance with the requirements of the Companiss Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)Y and applicable law. Our
responsibilities under those standards are further deseribed in the Awditors' responsibilities for the awdit of the financial
statements section of our report. We are independent of the charitable company in accordance with the ethical requirerents
that are relevant to our audit of the financial statenients inr the UK, including the FRC's Ethical Standard, and the provisions
available for small entities and we have {ulfilled our other ethical responsibilitics in accardance with these requiremnents, We
believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for aur opinion.

Conclusions relating to going concern

We have nothing to report in respect of the following matters in relation to which the [SAs (UK) require us to repott to you
where:

- the directors’ use of the geing concern basis of accounting in the preparation of the financial statements is not
appropriate;
or

- the directors have not disclosed i the financial statements any identified material uncertaintics that may cast
significant doubt about the charitable company’s abilily to continue to adopt the going concern basis of accounting
for a period of at least twelve months from the date when the financial slatements are authorised for issue.

Other information

The trustees are responsible for the other information. The other information comprises the information included in the
Annual teport ottier than the financial staterments and our Auditors report thereen,

Our opinion on the financtal statements does not cover the other information and, except to tlie extent otherwise explicitly
stated in owr report, we do not express any form of assurance conclusion thereon,

In conneetion with our audit of the financial statements, our responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with the financial statements or cur knowledge obtained in
the course of the audit or otherwise appears to be materialty misstated. If we identify such miaterial inconsistencies or apparent
material misstatements, we are required to determine whether this gives rise to & material misstatement in the

financial statements themselves. If, based on the work we have performad, we conclude that there is a material misstatement
of this other information, we are required to report that fact.

We have nothing to report int this regard.
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Opinions on other matters prescribed by the Companies Act 2006

In our opinion based en the work undertaken in the course of the audit:
- the information given in the Report of the Trustees for the financial year to which the financial statements are
prepared is consistent with the financial statements; and
- the Report of the Trustees has been prepared in accordance with applicable legal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the charitable company and its environment obtained in the course of the
audit, we have not identified material misstatements in the Report of the Trustees.

Responsibilities of Trustees

As explained more fully in the Statement of Trustees Responsibilities, the Trustees (who are also the directors of the charitable
company for the purposes of compeary [aw) are responsible for the preparation of the financial statements and for being satisfled
that they give a true and fair view, and for such internal control as the trustees determine is necessary to enable the preparation
of financial statements that are free from material misstatement, whether due to fraud or error,

In preparing the financial statements, the trustees are responstble for assessing the charitable company’s ability to continue as a
going concern, disclosing, as applicable, matters related to going congern and using the going concern basis of accounting unless
the trustees either intend to liquidate the charitable company or to cease operations, or has no realistic alternative but to do so.

Auditors’ responsibilities for the audit of the financial statements

Qur objectives are to obtain reasonable assurance about whether the financial statements as a whole are fres from material
misstatement, whether due to fraud or error, and to issue a Report of the Auditors that includes our opinian, Reasonable
assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with 18As (UK) will always
detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the
basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line with
our responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud. The extent to
which our procedures are capable of detecting irregularities, including fraud is detailed below;

- Enguiring of management any known or suspected instances of fraud, as well as considering management’s assessment
of the susceptibility of the financial staterments to fraud,

- Performing substantive testing over a selection of journal entties made in the year, to address the risk of fraud due to
management override of controls,

- We also communicated relevant laws and regulations and petential fraud risks to all engagemnent team members, and
remained alert Lo any indications of fraud or non-compliance with laws and regulations throughout the audit,

- Reviewing the financial statement disclosures and testing to supporting documentation to assess compliance with
provisions of relevant laws and regulations described as having a direct effect on the financial statements. Specifically
checking compliance with Charity Commission as well as employment and taxation laws and regufations.

- Performing analytical procedures to identify any wnusual or unexpected relationships that may indicate an increased
risk of material misstatement as a result of fraud, or management override.

- Assessing accounting estimates which have a material impact on the year end accounts, to determine if there is
indieation of managernent bias.
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Despite, the audit being planned and conducted in accordance with ISAs (UK) there remains an unavoidable risk that material
misstatements in the financial statements may not be detected owing to the inherent limitations of the audit, and that by their
very unature, any such instances of fraud or itregularity likely involve collusion, forgery, intentional mistepresentations, or the
override of internal controls.

A further description of our responsibilities for the audit of the financial statements is located on the Financial Reporting
Council's website at www.fre.org.uk/auditorsresponsibilities. This description forms part of our Report of the Auditors.

Use of Report

This report is made solely to the charitable company’s members, as a body in accordance with Chapter 3 of Pait 16 of the
Companies Act 2006. Our audit work has been undertaken so that we right state to the Trustees those matters we are required
to state fo them in an auditor’s report and for no other purpose. To the fullest extent permitted by law, we do not accept or
assume responsibility to anyone other than the charltable company and the charitable company’s members as a body, for our
audit work, for this report, or for the opinions we have formed.

..................

James Liptrott — Senior Statutory Auditor

For and an behalf of TC Group - Statutory Auditors
10 Stadium Business Court

Millennium Way, Pride Park

Derby, DE24 8HP

Date: h,\ &_\X L‘ﬁ/
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ST JAMES’ CENTRE (DERBY) LIMITED
(A Charitable Company Limited by Guarantee)

Statement of Financial Activities for the year ended 31 March 2025
(Incorporating Income and Expenditure Account)

Unrestricted Restricted Total Unrestricted Restricted Total
Funds Funds Funds funds Funds Funds
Nate 2025 2025 2025 2024 2024 2024
£ £ £ £ £ £
Income and
Endowments
Charitable :
Activities 5 831,456 231,165 1,062,621 762,633 197,888 960,521
Investment
Income 6 162,826 - 162,826 152,850 - 152,850
Other Income 7 3,714 - 3,714 427 - 427
Total Income 907,008 231,165 1,229,161 915.910 157.888 1,113,798
Charitable
Activilies 8 {925,435) (200,764) (1,126,199} (821,860) (176,255) {998,815)
Other
Expenditure 9 (14,648) - {14 648} (12,574} - {12 574)
Total
Expenditurce (940,083 {200,764) (1,140,847 (834,434} (176,955} (1,011,389
Net Income 51913 30,401 88314 81,476 20,933 102,409
Net Movement
in Funds 57913 30,401 88,314 $1.476 20,933 102,409
Reconciliation
of Funds
Total Funds
Brgught
Forward 597,910 18,939 616,869 592,941 {78,841) 514,460
Transfers - - - (76,507} 76,507 -
Total Funds
Carried
Forward 19 635,823 49,360 703,183 397.910 18,959 616,869

The statement of financial activities includes all gains and losses In the year. All incoming resources, and resources expended,
derive from continuing activities,

The netes on pages 15 to 24 form part of these accounts
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ST JAMES’ CENTRE (DERBY} LIMITED
(A Charitable Company Limited by Guarantee)

Balance Sheet as at 31 March 2025

Total Total
Note 2025 2024
£ £

Fixed Asscls
Tangible fixed assets 13 432,587 532,721
Investment property 14 577,537 497,482

1,010,124 1,030,203
Current Assets
Debtors 15 179,314 131,448
Cash at bank and in hand 662,354 585,608

841,668 717,056

Liabilities
Creditors falling due within one year 16 (202,827} {161,608)
Net Current Assets 638,841 555448
Net Assets 1,648,965 1,585,651
The Funds of the Charity
Restricted funds 19 49,360 18,9539
Unrestricted funds 19 655,823 597,910
Revaluation reserve 18 043,782 068,782
Total Unrestricted Funds 1,599,605 1,566,692
Total Funds 1,648,963 1,585,651

These accounts are prepared in accordance with the special provisions of Part t5 of the Companies Act 2006 relating to small
companies and constitute the annual accounts required by the Companies Aet 2006 and are for civeulation to members of the
company,

fef 7 ¢
Approved by the Board of Directors on H/ / (‘)"S .o and signed on its behalf by:

........................................................................

The notes on pages 15 to 24 form part of these accounts
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ST JAMES' CENTRE (DERBY) LIMITED

(A Charitable Company Limited by Guarantee)

Statement of Cash Flows for the year ended 31 March 2025

Cash flows from operating activities
Net Cash Income
Interest paid

Net cash flows from operating activities

Cash flows from investing activities
Purchase of tangible fixed assets
Interest received

Net cash flows from investing activities

Net increase in cash and cash equivalents

Cash and cash equivalents at 1 April 2024

Cash and cash equivalents at 31 March 2025

All of the cash flows are derived fiom continning operations during the above two periods.

Note

13

Total Tatal
225 2024
£ £
79,859 150,201
(1,401) {1,428)
78,458 148,773
(12,841) (2,686)
11,129 4,540
(1,712} 1,854
76,746 150,627
585,608 434,981
662,354 583,608




ST JAMES® CENTRE (DERBY) LIMITED
(A Charitable Company Limited by Guarantee)

Notes to the Statement of Cash Flows for the year ended 31 March 2025

Reconciliation of net income/ (expendifure) to net cash flow from operating activities

2023 2024
£ £
Net income/{expenditure) for the reporting period (as per the
statement of financial activities) 88,314 102,409
Depreciation 7,920 7,196
Interest paid 1,401 1,428
Interest received (11,129) (4,540)
(Increase)/decrease in debtors (47,866) 42 406
Inerease/(decraase) in creditors 41,219 1,302
Net cash inflow from operating activity 79.859 150,201
Cash and cash equivalents
2025 2024
£ £
Year ended 31 March 2025
Cash and cash equivalents 662,354 585,608
662,353 585,608
2024 2023
£ £
Year ended 31 March 2024
Cash and cash equivalents 585,608 434,981
585,608 434,981
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© 8T JAMES®' CENTRE (DERBY) LIMITED
{& Charitable Company Limited by Guarantee)

Notes forming part of the Financial Statements for the year ended 31 March 2025

3. Charity Status

The charity is limited by guarantee, incorporated in England and Wales, and consequently does not have share capital. Each of
the trustees is liable to contribute an amount not exceeding £1 towards the assets of the charity in the event of liquidation.

The address of its registored office is:

8t James’ Centire
Malcolm Street
Dairy House Road
Derby

Derbyshire

DE23 8LU

4, Accounting Policies

The principal accounting policies adopted, judgements and key sources of estimation uncertainty in the preparation of the
financial statements are as follows:

Statement of Compliance

The financial statements have been prepared in aceordance with the Accounting and Reporting by Charities; Staternent of
Recommended Practice applicable to charities preparing their accounts in accordance with the Financial Reporting Standard
applicable in the UK and Republic of Ireland (FRS102) (effective 1* January 2019) - (Charities SORP (FR8102)), The
Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS102) and the Companies Act 2006, Assets
and liabilities are initially recognised at historical cost or transaction value unless otherwise stated in the relevant accounting
policy note(s).

Basis of preparation

The charity meets the definition of a public benefit entity under FRS102. Assets and liabilities are initially recognised at
historical cost or transaction value unless otherwise stated in the relevant accountancy policy notes.

The financial statements are presented in sterling (£) and rounded to the nearest pound.
Going Concern

At the time of approving the financial statements, the trustees have 2 reasonable expectation that the charity has adequate
tesources to continue in operation existence for the foreseeable future. Thus the trustees continue to adopt the going concern
basis of accounting in preparing the financial statements. This is based on:

* Having diverse sources of lncome covering a wide variety of work, so that if any particular project or service ends, it
minimizes the effect on the financial situation,

¢« Having regular rental income and many ont-going sources of funding

»  Adequate reserves to call on if needed.

s Apnual budgeting and frequent reviews of projects ensure any issues or upcoming issues are noted quickly to ensure
action ig taken,

+  having experienced managers and trustees who are able fo ensure finances are kept under control

15




ST JAMES’ CENTRE (DERBY) LIMITED
(A Charitable Company Limited by Guarantee)

Notes forming part of the Financial Statements for the year ended 31 March 2025 - continued

Income and Endowments

Income is recognised when the charity is legally entitled o it after any performance conditions have been met, the amounts can
be measured reliably, and it is probable that income will be received,

Cash donations are recognised on receipt. Other donations are recognised when the charity has been notified of the donation,
unless performance conditions require deferral of the amount. Income tax recoverable in relation to donations received under
Gift Ald or deeds of covenant is reeognised at the time of the donation.

Legacies are recognised on receipt or otherwise if the charity has been nolified of an impending distribution, the amount is
known, and receipt is expected. If the amount is not known, the legacy is treated as a contingent asset.

Donations and Legacies

Donated services or facilities are recognised as ingome when the charity has contro] over the item, any condition associated with
the donated item have been met, the receipt of the economic benefit from use by the charity of the item is probable and that
economic benefit can be measured teliably. On receipt donated services and facilities are recognised on the base of the value
of the gift to the charity which is the amount the charity wonld have been willing to pay to obtain services or facilities of
equivalent economic benefit on the open market, a corresponding amount is then recognised in expenditure in the period of
receipt,

Grants Receivable

Revenue prants are ctedited as incoming resources when they are receivable provided conditions for the receipt have been
complied with, unless they relate to a specified future period, in which case they are deferred or are performance refated in
which case they are credits in the period in which the services are deliverad.

Taxation

The charitable company is exempt for Corporation Tax on its charitable activities. The Trusiees have reviewed the charity’s
activities and are confident that they further the company’s charitable aims and as such are considered to be primary purpose
trading.

Depreciation and Amortisation

Tangitle fixed assets are initlally measured at cost and subsequently measured at costs or valuation, net of depreciation and any
impairment Josses.

Depreciation is recognised so as to write off the cost or valuation of assets less their residual values over their useful lives on
the following basis:

Asset Class Depreciation methed and rate
Other assets 10% on cost
Computers 20% on cost
Fixtures, fittings and eguipment 15% on cost

Inmipairment of fixed assets
At each reporting end date, the charity reviews the carrying amounts of its tangible assets to determine whether there is any

indication that those assets have suffered an impairment loss. If any such indication exists, the recoverable amount of the net
asset is estimated in order to determine the extent of the impairment loss (if any).
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ST JAMES* CENTRE (DERBY) LIMITED
(A Charitable Company Limited by Guarantee)

Notes forming part of the Finaneial Statements for the year ended 31 March 2025 - continued

Investment Property
Investment property is shown af most recent valuation. Any aggregate surplus or deficit arisitg from changes in fair value is
recognised in the income and expenditure account.

Fund Structure
Unrestricted funds are expendable at the discretion of the Council of Management in furtherance of the objects of the charity.

Designated funds are part of the unvestricted funds, which have been earmarked for particular purposes, to hold in reserve fund
to cover three months running costs and for potential property maintenance,

Restricted income funds are those donated for us in particular area or for specific purposes, the use of which is restricted to that
area of purpose,

Pensions and other post-reticement obligations

The charity operates a defined contribution pension scheme. The assets of the scheme are held outside the charity in
independently administered funds. Contributions payable for the year are shown within the financial statements.

Financial Instruments

Classification
Financial assets and financial liabilities are recognised when the charity becomes a party to the contractual provisions of the
instrument.

Financial liabilities and equity Instruments are classified according to the substance of the contractual arrangements entered
into. An equity instrument s any contract that evidences a residual interest in the assets of the charity after deducting all of its
liabilities.

Recognition and measurement

All financial assets and liabilities are initlally measured at transaction price (including transaction costs), except for those
financial assets classified as at fair value through profit or loss, which are Initially measured at fair value (which is normally
the transaction price excluding transactions costs), unless the arrangement constitutes a financing transaction, If an
arrangement constitutes a financing transaction, the financial asset or financial liability is measured at the present value of the
future payments discounted at a market rate or interest for a similar debt instrument,

Financial assets and liabilities are only offset In the statement of financial position when, and cnly when there exists a legally
enforceable right to set off the recognised amounts and the charity intends ecither to settle on a net basis, or to realise the asset
and setile the liability sitmultangously.

Financial assets are derecognised when and only when a) the contractual rights to the cash flows from the financiatl asset

expire or are settled, b) the charity transfers to another party substantially all of the risks and rewards of cwnaeship of the
financial asset, or ¢) the charity, despite having retained some, but not all, significant risks and rewards of ownership, has
transferred control of the asset to another party.

Financial liabilities are derecognised onfy when the obligation specified in the contract is discharged, cancelled or expires.
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ST JAMES? CENTRE (DERBY) LIMITED
(A Charitable Company Limited by Guarantee)

Notes forming part of the Financial Statements for the year ended 31 March 2025 - continued

5. income from charitable activities

Unrestricted Restricted 2025 2024
£ . £ £ £
Incoming resoutces flom charitable activities 830,970 231,165 1,062,135 959,549
Donations received 486 - 436 972
831,456 231,165 1,062,621 960,521

During the period, resiricted fund grants were received and which have been recognised in the current year are:
Big Lottery Fund of £63,028 which was to support the Family Hub in supporting disabled people and their families in Derby.
Cadent Fund of £31,242 to support our Making Ends Meet project, providing debt advice and energy efficiency advice, warm

nights and supporting the community centre by providing funds to help with the increased energy bills,

6. Investment Income

Unrestricted Funds Total Total
Designated General 2025 2024
£ £ £ £
Interest receivable and similar income:
Interest receivable on bank deposits - 11,129 11,129 6,255
[reome from rents - 151,697 151,697 146,595
- 162,826 162,826 152,850
7. Other Income
Unrestricted Restricted Total Total
Funds Funds Funds Funds
2025 2024
£ £ £ £
Other income 31,714 - 3,714 427
3,714 - 3,714 427
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Notes forming part of the Financial Statements for the year ended 31 March 2025 - continued

ST JAMES® CENTRE (DERBY) LIMITED

(A Charitable Company Limited by Guarantee)

8. Expenditure en charitable activities

Unrestricted Restricted
TFunds Funds 2025 2024
£ £ £ £
Wage costs 624,337 145,154 769,491 690,783
Social security costs 33,340 9,016 42,356 31,760
Pension costs 12,265 2,497 14,762 15,480
Depreciation 7,280 640 7,920 7,196
Other resources expended 248,213 43,457 291,670 253,596
923,435 200,764 1,126,199 008,815
9, Other expenditure
Unrestrieted Restricted
Funds Fands 2025 2024
£ £ £ £
Operating lease expense 3,942 - 3,942 1,219
Governance and support costs 9,305 - 9,305 9,927
Finance costs 1,401 - 1,401 1,428
14,648 - 14,648 12,574

10, Trostees remuneration and expenses

No trustees, ner any persons connected with them, have received any remuneration from the charity during the year. There
were 1o emoluments or expenses paid fo any Trustee, or peraons connectad with such & Trustee, directly or indirectly from the
funds of the Company or from the property of any situation or body corporate connected with the Company. There are no
other related party disclosures.

11, Staff costs
The monthly average number of petsons (including senior management team) employed by the charity during the year
expressed as full-time equivalents was as follows.

2025 2024

Employees 36 30

No employee received emoluments of more than £60,000 during the year.

Total remuneration of £129,690 (2024: £145,313) was paid fo four key management personnel during the year.

12. Auditor’s remuneration

2025 2024
£ £
Audit of the financial statements fee 9,300 2,000
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ST JAMES’ CENTRE (DERBY) LIMITED
(A Charitable Company Limited by Guarantee)

Notes forming part of the Financial Statements for the year ended 31 March 2025 - continned

13. Tangible fixed assets

Fixtures,
Land and  fittings and Other
buildings Equipment Computers  assets Total
£ £ £ £ £

Cost
At 1 April 2024 502,518 43,655 9,360 14,216 569,749
Additions 6,120 4,507 2,214 12,841
Reclassifications - - - -
Revaluation (105,055) - - - (105,055)
At 31 March 2025 397,463 49,774 13,867 16,430 477,535
Depreciation
At 1 April 2024 - 19,136 9,360 8,532 37,028
Charge for the year - 5617 751 1,352 7,920
Revaluation - - - - -
At 31 March 2025 - 24,753 10,111 10,083 44,948
Net book value
At 31 March 2025 397,463 25,021 3,756 6,347 432,587
At31 March 2024 502,518 24,519 - 5,684 332,721

Revaluation

The charity owns the freshold of St James Centre and has adopted a policy to revalue the propetty every 3 years. The charity’s
land and buildings were valued on 17 February 2025 by Salloway Property Consultants, an independent valuer. The financiat
statements were updated to reflect this latest vajuation. The historical cost of property held at the year-end was £31,218
(20241 £31,218).

14. Investment property

Total
£

Fair Value

At | April 2024 497,482
Revatuations 80,035
Reclassiflcaiions -
At 31 March 2025 577,537
Net book value

At 31 March 2025 577.537
At 31 March 2024 497,482

The investment property are rooms in the St James® Cenfre used to generate rental income.
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ST JAMES’ CENTRE (DERBY} LIMITED

(A Charitable Compauny Limited by Guarantee)

Notes forming part of the Financial Statements for the year ended 31 March 2025 - continued

15. Debtors

Trade debtots
Prepayment and accrued income

16, Creditors

Falling due in one year:
Trade Creditors
Other taxation and social security
Other creditors
Accruals and deferred income

17. Pension and other schemes

Defined contribution pension scheme

The charity operated a defined contribution pension scheme, The pension cost charge for the year represents contributions
payable by the charity to the scheme and amounted to £14,762 (2024 £15,480).

18. Reserves

Year Ended 31 March 2025

At April 2024
Deficit of properiy revaluation

At 31 March 2025

Year Ended 31 March 2024

At 1 April 2023
Surplus of property revaluation

At 31 March 2024

2025 2024
£ £
129,389 33,039
49,925 78,409
179,314 131,448
2025 2024
£ £
14,584 4,089
8,862 8,657
3,590 4,732
173,791 144,130
202,827 161,608

Unrestricted Total
revaluation
reserve
£ £
968,782 968,782
(25,000) {25,000}
943,782 943,782
Unrestricted Total
revaluation
reserve
£ £
968,782 968,782
968,782 968,732
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ST JAMES? CENTRE (DERBY) LIMITED

(A Charitable Company Limited by Guarantee)

Notes forming part of the Financial Statements for the year ended 31 March 2025 - continued

19, Funds
Year Bnded 31 March
2025

Unrestricted Funds
General

Designated
Revaluation resetve

Total Unrestricted Funds

Restricted Funds
National Lottery fund
Short breaks extra
Other restricted funds

Total Restricted Funds

Total Funds

Designated Funds

£250,000 has been designated to cover building repairs and improvements, this includes new solar panels, othet roufing works

At Othex At
1 April Incoming  Resources recognised 31 March
2024 Resources Expended Transfers gains/(losses) 2025
£ £ £ £ £ £
597,910 997,996  (940,083) (250,000) - 405,823
- - - 250,000 - 250,000
068,782 - - - (23,000) 943,782
1,566,692 697,996  (942,826) - (25,000) 1,599,605
- 62,303 (62,303) - - -
10,942 66,881 (55,118) - - 22,705
8,017 101,981 {83,343) - . 26,653
18,959 231,165 {200,764) - - 45,360
1,585,651 1,229,161 (1,143,390) - (25,000) 1,648,963

and an accessible Jift for those who need it

Year Ended 31 March
2024

Unrestricted Funds
(General

Designated
Revaluation reserve

Total Unrestricted Funds

Restricted Funds
National Lottery fund
Short breaks extta
Other restricted funds

Total Restricted Funds

Total Funds

At Other At
1 April Incoming  Resources recoginised 31 March
2023 Resources  Expended Transfers  gains/(losses) 2024
£ £ £ £ £ £
592,941 915,910  (834,434)  (76,507) - 597,910
968,782 - - - - 968,782
1,561,723 915910  (R34.434)  (76,507) - 1,566,692
- 49,292 (49,202) - - -
- 49,742 (38,800} - - 10,942
(78.481) 98,854 (88,863) 76,507 - 8,017
(78 ,481) 197,888  (176,9535) 76,507 - 18,959
1,483,242 1,113,798  (1,011,389) - - 1,583,651
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ST JAMES’ CENTRE (DERBY) LIMITED
(A Charitable Company Limited by Guarantee)

Notes forming part of the Financial Statements for the year ended 31 March 2025 - continued

Purposes of restricted funds:

National Lottery Community fund — This grani {3 from the National Lottery and is to suppott the Family Hub project in order
to improve lives within the local community.

Short Breaks Extra fund - This grant is from Detby City Council and is in place to cover activity costs as well as staff support
to service these breaks,

Other restricted fund — This is the balance of all the other individual funds which are not material in isolation.

20. Analysis of net assets between funds

Unrestricted Funds Total Funds
Year Ended 31 March 2025 Geneial Designated Restricted at 31 March
Funds Funds Funds 2025
£ £ £ £
Tangible Fixed Assets 1,003,258 - 6,866 1,010,124
Current Assets 841,585 - 83 841,668
Current Liabilities (82,637) - (120,190) (202,827)
Total Net Assets 1,762,206 - {113,241 1,648,965
Unrestricted Funds Totial Fonds
Year Ended 31 March 2024 General Designated Restricted at 31 March
Funds Funds Yunds 2024
£ £ £ £
Tangible Fixed Assets 1,014,164 - 16,039 1,030,203
Current Assets 647,569 - 69,487 717,056
Current Liabilities {95,041) - {(66,567) (161,608)
Total Net Assets 1,566,692 - 18,959 1,585,651
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ST JAMES’ CENTRE (DERBY) LIMITED
(A Charitable Company Limited by Guarantee)

Notes forming part of the Financial Statements for the year ended 31 March 2025 ~ continuned

21. Analysis of net funds

Year Ended 31 March 2025 At 1 April 2024 Movement At 31 March
2025
£ £ £
Cash at bank and in hand 585,608 76,746 662,354
Net funds 585,608 76,746 662,354
Year Ended 31 March 2024 At 1 April 2023 Movement At 31 March
2024
£ S £
Cash at bank and in hand 434,981 150,627 585,608
Net funds 434,981 150,627 585,608

22, Leasing agreements

Minimum lease payments under non-cancellable operating [eases fall due as follows:

2025 2024

£ £

Within one year 1,813 3,199
Between one and five years 6,294 2,368
8,107 5,567

The charity acts as a lessor to a third parties. The future minimum lease payments under non-cancellable operating leases
receivable are shown below; '

2025 2024

£ £

Witfiin one year 133,317 113,139
Between one and five years 316,083 79335
More than five years - -
449,400 192,474

23, Related party transactions

There were no related party transactions in the vear (2024: £nil).
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St James Centre
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. Accou nts 2023/2024

A place full of

life, laughter,

diversity and
harmony!

Helpmg people
move forward in
their life!

'St Ja mes[
Centre




St James Centre is a registered charity (No. 1043189) and a Not for
Profit Company as defined by the Companies Act 2006. (No. 2824422) It
is regulated by its Memorandum and Articles of Association (2023).

l Our Vision
\b’// Our vision for St James is that it will be a place full of life,
laughter, diversity and harmony, where everyone is made
ﬁ\\ welcome, supported and helped to move forward in their life.
Our Mission

St James is an innovative, can-do organisation which
provides people friendly support to individuals and
communities helping them to thrive, to achieve their full
potential and live life to the MAX!

Trusted by the
community to
work for the
benefit of all
----- S
| Q)
i ANEE %! t,,’
People centred, _ L Positive, Pro-active,
valuing the e Our Innovative and
indiVidual Core Values » Can-do Organisation
Live equality il
and celebrate b A
diversity LN/
9P
Professional,

passionate staff
who work for
Social Justice




St James Strategy and Achievements 2023 to 2024
|

St James Strategy 2024 to 2025

~Ensure we recruit excellent Health and Social Care staff to meet

Continue to develop our Constitution to reflect our work going forward. St James
new Articles of Association approved by the Charities Commission in September
2023

Improving the energy efficiency of the Centre to reduce our carbon footprint. A bid
has been written to the Government Energy Efficiency Fund.

Develop further work with the Roma Community in Derby We supported people to
access cost of living support and provided Roma Awareness training to 200 workers.

Strengthen the Advice Team with new workers and more training. We recruited 2
new workers who have been undergoing training in all areas of welfare rights.

Bring the Derby ND Hub to life and support 100 children this year. The Derby ND Hub
start up has been amazing, supporting over 205 families in the first year!

Deliver successfully the Family Hub, the Short Break Innovation and HAF Pro-
grammes and the Cadent Project. The Hub supported over 100 families; Short Breaks
30 young people and HAF 25 children. All successfully delivered!

Manage the pressures on St James of high léve!s of need and
inadequate Statutory support.

organisation’s growing work portfolio

Canipaign for a fair hou riy rate from the Local Atrlthor"ity' for our
Social Care work with children and adults. RO oy e

Grow the range of advice work undertaken by the Advice 4 All Team especially in the
Immigration and Disability fields.

Install Energy Efficiency Measures to reduce energy bills and become more Eco-

friendly.
Bring to a positive conclusion the long term future of the St James Church Building

Further diversify the Board, welcoming Trustees with different ethnicities and lived
experience.

Table of Contents of this Annual Report Page Page
Our Vision, Mission and Core Values 2 Fun-abil8y Moving Forward 718
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Hub supported 107 Families,
55% from BME communities
by the end of the first year!

F a M I L 9 Our Lottery Funded Family

Our new Articles of Association
were approved by the Charity

Commission: these more All the times the building staff

set up the rooms so we can have

accurately reflect the work we family and community events,
have developed over the last 28 just like we did before COVID!
years!

Artichg of
Asxngiation (>

‘ We were able to pay

g “‘S o) our hard working and
\g dedicated staff, many
a"\_ who are on or close
e to the minimum

0“‘. Y wage, a welfare

payment, to help

You are warmly invited to

St James Family Funday them th rough the
on Saturday ?an July 2023 — cost of |iViI‘lg
pressures.
The way |
thatour |

Lots of games, food and fun Advice

for all the family 12-4pm! 4 All team has helped
Come and celebrate e
L vulnerable people to '
st p— cope with the cost of A

living crisis.
The staff put on a low-cost
Funday for the community
to celebrate 30 years of St
James Centre and 20 years

of Fun-abil8y!

Supporting over 205 families in the first
year of the Neuro-Hub, double our target!

Developing a new set of
N[:' R ;j HU% information leaflets for
s St James, so we look

NEUROD VERGENC[ THRN[S H[R[ professional and cohesive!
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St James Centre — A welcoming Home from St James
Home for all the Community! Centre

| 4ty ¥ 6ol communilty |

SEreme) SRR
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Our Community Friendly Café has
gone from strength to strength.
Alongside all the
meals it provides
every day to
clients and staff at
the Centre. We

provide free meals
for some :
homeless people
every day.

We have refurbished our
disabled toilets on the
ground and first floors
thanks partly to a grant

St James continued to
be a Warm Welcome
Space for the community
over winter 2023. Every
Tuesday, we opened up
the Hive for families to
enjoy playing with other
children, meeting other

Our long term tenants q

- Derby College have been
teaching English as a
Second Language, ESOL,
for 21 years from St James.
They currently have over
600 students who take part
in 75 classes each week!

enjoying a tasty meal.

The Community Nursery
run by Derwent Stepping
Stones part of YMCA
provides support for the
children of students
attending the college as
well as families from the
local community.

The Indoor Climbing
Centre, Alter Rock is based
in St James Church and
remains a mecca for
climbing enthusiasts.

- parents/carers while



Advice 4 All — Our multi-lingual one
stop shop for advice and support!

VI Our Service provided 3561 advice sessions
over the last year

VI We supported 1948 different clients!

M The 3 main areas of support needed by
clients are Benefits (80%), Housing (6%) and
~ Immigration (5%), as you can see below

Immigration

Housing

Benefits

Advice 4 All

“If | needed any future help, | would
contact you. Anyone else who has
problems that they have not been able to
resolve, should come to this service”
Comment of a grateful client

A Cadent Warm
™ Welcome Hub
in Derby

us to become
By part of their
"= Warm
= Welcome
il Network which
stretches
across the Country. We work with them to
give clients energy efficiency advice, free
Carbon Monoxide alarms, and support
people to maximise their income. We ran
slow cooker lunches over Winter, which over
40 people came to. Cadent also generously
helped St James with their heating bill too!

-Advice 4 All worked hard all through the
Winter to help local people apply for house-
hold and energy vouchers, maximise their
income and reduce their debts to help people
get through the cost of living crisis!

Roma Alliance Derby.

A new advisor for this
project, Annamaria
started recently, this is
what she says about her
experience.

“Since | began working at St. James Centre, |
have met many wonderful people, and | have
been able to establish relationships with them
that allow them to trust me and collaborate with
me to create a better life. | did not know that such
support existed or that the Roma still needed
support and direction.”

“l am pleased to be part of St James Centre,
when | started working | was surprised, what
services and support St James Centre offers to
all of the communities. | am thankful that the
Roma community can be part of this too.”

N Staff from St James Centre
and Lister House GP
Surgery collaborated to run
12 health advice sessions,
e alongside our Advice Team.

ks Only 27% of attendees were
éfrom the Eastern European
6) £ Community, difficulties in
engaging this group seems
to be due to lack of understanding of
prevention, language barriers and getting
access to GP services.

e

Our advisors are multi-
lingual speaking Czech,
Polish, Slovak,
Romanian, Romanes,
and of course English!

W




Fun-abil8y Moving Forward, a Seamless Service from
3-60 helping disabled people live life to the MAX!

@ We supported 157 young disabled people aged 3 to
19, we provided 6,818 hours of support in clubs,

holiday activities and one to one.

©We supported 43 disabled adults aged 18—60 we

provided an amazing 24,517 hours on our Day
Opportunities Service.

“We are truly diverse—More than 48% of our
young people come from Black, Asian or

European Communities.
The Derby

N!"; | ‘f:k?‘)} HUP) Neuro-Hub is being
NEURODIVERGENCE THRIVES HERE lec by St James, in
partnership with
Umbrella, Community One and Children First. Over
the year 205 families and young people were
supported, far exceeding out target of 100! 2 things
have become clear; children are experiencing
difficulties at an earlier age, in the past they were
more likely to struggle in the teenage years, now the
most common age is 8 year-old. Secondly families
come to us not only pre but also post diagnosis,
which evidences the lack of support available
through schools, health and social care.

Fun-abil8y

H F provided HAF
: support on the

Government’s
Holiday Activities and Food
Programme) for 25 disabled
children in the Christmas, Easter
and Summer School Holidays.
These were very successful and
we are always over subscribed!

“l like coming to Fun-abil8y, it helps me meet people with

disabilities like me!* Comment from a young person

Our Short Breaks Service

Derby City Council was awarded
funding from the Short Breaks
Innovation Fund and asked Fun-abil8y
to support an extra 40 young people
through our clubs and holiday
activities. This increased the number
of children to 124, so we restarted our
Multi-activity Club to meet the
demand. The extra financial support
from the Innovation Fund has helped
us to continue the Short Breaks
Service, which is currently running at
a substantial loss due to inadequate
funding from Derby City Council.

Fun-abil8y Family Hub

Thanks to the generous 3
year funding from the ,
Lottery we have been able to expand our work
with Families of disabled children and adults!
Over the year we supported 107 families, of
which 55% were from BME background. The
families asked us for help with a range of issues,
the top 3 were Education Health and Care Plan
and schools (43 families), mental health support
(32 families), short breaks (25 families). Statuto-
ry services are so stretched that they send peo-
ple to us for help! We organised lots of family
fun days and trips, a parent to parent group and
a free welfare rights service.
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At Moving Forward, we support
each adult to:-

Make my own
contribution.

Keep active in mind
and body

nen Make and keep

g friends
i o> |Do as much as | can
g N E) |for myself
< Enjoy things that
< interest me

Moving Forward’s Creative Learning Sessions

We strive to give our disabled adults lots of
opportunities to learn new things and enjoy new
experiences, just a few examples are: -

Discover what makes different countries special,
some examples were taking part in a Brazilian
carnival, making Belgian waffles and acting out
a Viking story!

Learning about the Emergency Services, which
included a giant operation game (doctor and
nurses) and being a detective to solve a “crime”
where the local PCSO came to take part!

For keeping yourself safe week, they made their
own first aid box, learnt road safety signs and
explored how to keep themself safe on-line.

Other themes were around team building, keep-
ing healthy and rescuing animals from the
Arctic, by getting a toy animal from an ice block!

S Comments from the disabled adults
s \ about our service.

] “l like learning new things and
/ chatting to new people”
“l like the staff because they
are friendly and take care of me”

“l love coming to the centre because every day

is different”

“1 enjoy the meals from the café and cooking

ones myself”’

“I have lots of fun and | make good friends!”
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Michael Futers
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Janet Tristram CEO St James Staff and Trustees tha-Chalpafat
James
% St James Trustees
o : Michael Futers Chair
ﬁ , David Martin Guy Freeman
{ s ‘ Martin Gadsby Neil Watkins
Feaar B Yasmeen Raza Rev Alasdair Kay

Ambreen Raza-Ali

Chief Executive Officer
Janet Tristram

Fun-abil8y Moving
Forward Team . Buildings/Core
Ellie Fletcher Advice Services Team
Molly Jo Burnett Team Vicky Carter
Emma Twigg Rafiqt{e Uzzaman David Corregan
Ranjit Kaur Monica Toche Dace Saulina
Maryam Naz David Lacko Taira Hussain
Wendy Young Ana Maria Toma Jadwiga Tokarek |
41 Support Workers Cleaning Team

Hello, my name is Emmal
I'd like to share with you my journey so far!

| didn’t have a great start in life, | did not finish school or sit
my GCSEs. | had my son at the very early age of 18. However,
having my child gave me the drive | needed to go back and
study to gain the qualifications | needed. The journey was not
an easy one but one | certainly worked hard to achieve.

| worked in various roles in nurseries and schools in the past
but | never felt | was making a difference, then | stumbled
across the St James Centre. | started as a support worker and
over the 6 years of working here, | have worked my way up to
being the adult service manager where our wonderful team
and | work hard to support and meet the needs of around 30 young dlsabled adults Now
every day, | know we are making a difference!

My favourite thing about St James Centre is how each service user, their family,
volunteers and staff are part of our large, very caring diverse family!

If | could give a message to anybody it would be “Don’t ever stop believing in yourself
and your ability to achieve your full potential. The path may not always be clear but as
they say, Rome was not built in a day!”
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St James Finance Overview

~ Income 2022/2023 | 2023/2024 2023/2024
St James Income £175,496 | £172,471 "
Lottery £0 £46,366 )

Child Disability Service £117,624 | £160,063
Adult Disability Services £461,799 £500,364
Social Care & Education £122,769 | £118,657

Advice 4 All £24,209 | £16,977 ki ] i
. = Child Disability Service Adult Disability Senvices
Fundrais"‘g' Grants £1 20’324 £79’214 = Infirity Care Services = Social Care & Education

ND Hub £0 £19,688 = Advice 4 All & Fundraising, Grants, Furlough
Total | £1,022,222  £1,113,798 Aokl

2023/2024 " Expenditure | 2022/2023 | 2023/2024
Staff Wages, NI, Pensions | £661,612 | £738,023
Rent, Rates & Insurance £12,188 £18,490
Costs of Running Centre £60,199 £74,723
Costs of Service Delivery £93,168 £98,499

Office Costs £11,858 £11,829

Legal, Prof, Training £42,027 £57,432

Depr, Bank Charges, Debts | £11,516 | £12,392
_ Total  £892,568 £1,011,389

= Staff Wagas, NI, Pensions = Rent, Rates & Insurance = Costsof Running Centre

Costsof Service Dalivery  » Office Costs = Legal, Prof, Training

= Depr, Bank Charges, Dabts

St James’ income increased to £1,113,798,with the expenditure also increasing o .\ V" 4
to £1,011,389. This gave us a surplus of £102,409 which is just under 9% of our = >
turnover. This is the first time in the history of St James that our turnover has
ever exceeded the 1 million mark!

St James Centre Financial Policy
Financial review

This financial situation has continued to be challenging with the cost of living issues exacerbated by the
effect on St James (and of course other voluntary organisations) of the financial difficulties of Local
Authorities. We explored the effect of 114 Notices (when Local Authorities declare that they are insolvent)
on St James Centre and other Voluntary Organisations and it became clear that trying to avoid declaring a
114 Notice has severe consequences too. Such as unsustainable hourly rates for Health and Social Care,
reduction/stopping of grants, slow payments of debts and increased need for our services to compensate
for the lack of LA resources.

Despite this, St James has managed to weather the financial storm by having been successful in attracting
half a million pounds worth of new grants, having diverse funding sources, the benefit of having on-site
tenants and careful husbandry. St James’ income increased by just over 12% to £1,113,798 from the previ-
ous year, and expenditure increased to £1,011,389. This gave us a surplus of £102,409 which is just under
9% of our turnover.

Reserves policy

The Company’s Policy is to follow the Charity Commissioners’ Recommendation to hold between 3 to 6
months’ expenditure in general reserves. As of 31 March 2024, cash balances were £585,608. Our actual
reserves are £616,869 (after revaluation reserves has been removed) which is more than enough to cover
this period.
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St James Governance and Management

Recruitment and Appointment of
New Trustees

Individual trustees are appointed by the Board of
Trustees and serve for three years after which
period they may put themselves forward for
re-appointment. The Memorandum and Articles of
Association require a minimum of 5 trustees at any
one time.

All members are circulated with invitations to nominate trustees prior to the AGM advising them
of the retiring trustees and requesting nominations for the AGM. When considering co-opting
trustees, the Board has regard to the requirement for any specialist skills needed. All members
of the Board give their time voluntarily and receive no benefits from the charity.

Induction and Training of new Trustees

New trustees undergo an orientation day to brief them on their obligations under charity and
company law, committee and decision making processes, the business plan, recent financial
performance of the charity, a brief history of the trust and a copy of the governing trust deed.
During the induction day they meet key employees and other trustees. Trustees are encouraged
to attend appropriate training events where these will facilitate the undertaking of their role.

Risk Management

St James has a Risk Management Policy and Process that has been approved by the Trustees,
which identifies long and short term risks and ensures that controls are put in place to mitigate
them. Procedures are in place to ensure compliance with all statutory obligations, especially
Health and Safety, Employment Law, Safeguarding and Confidentiality. We have contracts in
place to ensure we comply with legal requirements for Human Resources, Health and Safety
and IT.

Responsibilities of the Trustees

Y N M Ensuring the good governance of
‘_ 290 ’ ip the charity and its strategic
' | direction

| M Ensuring correct finance and
accounting is carried out

* M Managing the charity’s resources
responsibly and ensure the charity
is accountable

M Appointing the CEO to manage the
day to day operations of the charity
working with all the staff of the com-

pany.
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The St James Centre would like to thank the following for their support
during this year

*  Alka Computer Services
*  Alter Rock
*  B&Q Foundation

enf *  Cadent

- % Community Action Derby

*  Derby City Council
*  Derby College

<

*  Derwent Stepping Stones

*  Haines Watts Accountancy Ser-
aees perwent stePPI"d ?Tones
*  The Big Lottery idcore & £
| *  The Home Office T{Tdortrust |
% Wl *  The Tudor Trust
re ' ' a2 ™ L 1 W
_ Emp;oySQ&USe , *  Umbrella e - L SRy
es k3 - e and
*  Wirehouse Employment/| To Ra) ond all op
Health and Safety Services e team (@ St JomeS.
) . We cant vegin ko Thank
Here are some ways you can become involved in You enough. '
the work of St James! Jaki_has foved  Spending
un  Summer  haudays Wit
¥ Volunteer for us ok :

To be ab o hust a |
Setting Ukl we have been
mou ko is o hupe SeiaBl

M Follow us on Facebook, and Instagram BTt so el

' AT e

.See box on the right!) ] e 8 jamiyy 25

L,‘ﬂ mw\ : _,%

M Make a donation

You can contact us on:-

01332 604080

@stjamescentrederby

E‘:‘“‘\\ reception@stjamescentre.org o @FMF604066

St James Centre, Malcolm K _
@ Street, Derby DE23 8LU \® stjamescentrederby
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ST JAMES® CENTRE (DERBY) LIMITED
(A Chavitable Company Limited by Guarantee)

Trustees’ Annual Report (including Directors Repaort) for the year eaded 31 March 2024

The trustees, who are directors for the purposes of company law, present the annual Dircctors” Report together with the
financial statements for the year ended 31 March 2024,

The financial stalements comply with the Charities Act 201 1, the Companies Act 2006, the Memorandum and Arlicles of
Assaciation, and Accounting and Reporting by Charities: Statement of Recommended Practice applicable to charitics
preparing their accounts in accordance with the financial Reporting Standard applicable in the UK and Republic of Ircland
(FRS102) (effective 1 January 2019), ) '

Objectives and Activitics

The Articles of Assaciation for St James Centre have been amended lo reflect the development of the Charity over the fast 30
years. This was approved by the Charity Commission in June 2023 and adopted by the Board of St James Centra on 29"
September 2023,

The overall aim of the charily has not changed in that it aims 1o contribute to the qualily of life of the people of Derby and the
wider arca by expanding their horizons through the provisions of exciting, challenging and accessible professional and
community support. H aims to do this i a flexible, [riendty, social and cultural environment.

But 3 new objects have been added:-

1. To pravide facilities and services for children and adulis with special needs and their famifies/cavers 1o hiprove their
quality ol lile, ’ o

2. To provide an advice service to those who sulter disadvaniage by virtue ol language. ethnicity ol background

3. Fo promote social inelusion by preventing peaple hecoming socially exeluded, o supporl thuse swho are and assist
them to inteprale inlo sociely.

The SUkunes building aims 1o be'a welcoming place used by and Tor the benelit of the surceunding community, providing
rooms and services for training and community mectings. Over this year, more than 8,500 people [rom the local
neighbourhood and the wider Derby area directly benefitted from the charity’s work,

Achievements and Performance

It is 30 years since the St James Centre was incorporated as a Charity and not-for-profil company and 20 years since we
starled our disability services, so we organised a community day to celebrate this double birthday in the Summer 2023t We
also refurbished our disabled toilets on the ground and first floors.

We were very pleased to discover that the building did not have any Reinlorced Autoclaved Acrated Conerele (RAAC),
despile the nalionwide alert in September 2023, But we werc fess happy, when an errant uninsured driver knocked down our
side wall, thankfully the insurance covered the repair and The Molor Insurance Bureau the excess!

During the winter months, we again became a warm space for the comwmuaity, providing & warm night session once a week,
helping people to apply for household and energy vouchers, providing funch time sessions with a fiee slow cooker, all to belp
the community through the cost-of-living crisis.

The long-term luture of 8¢ James Church, which we lease from the Diocese, has become more of an issue. Not only does it
nced major repairs Lo keep it water fight, but the insurance company s also asking for much higher premiums which the sub-
lessee, Abtar Rock Indoor Climbing Centre, cannol aflord. We are in regutlar discussion with the Diocese, but the present and
the luture of the building remain uncertain.

Our Advice Service has had statiing issues during the year with 3 stail leaving for different reasons and the difficulty of trying
ta find suitable staff to replace them. Thanklully, the funding from Tudor Trust was exiended for another 2 years to support
the Roma Advice Derby work and we managed 1o find a suitable member of staff from (he Roma community Lo train ie be an
advisor. Our worl as parl of the Cadent Warm Fub Network continued to go well with many clients benelitting from help
with CO alarms, energy vouchers and energy efliciency advice.



ST JAMES’ CENTRE (DERBY) LIMITED
(A Charitable Company Limited by Guarantee)

Trustees’ Annual Report (including Directors Report) for the year ended 31 March 2024

Achievements and Performance (cont’d)

Our range of disability services we were able to offer increased this year with the extra support for families of disabled
children and adults funded by the Lottery Funding. This was much needed with Special Education and Disability (SEND)
Services in Derby and across the UK being in crisis, due to the lack of [unding available from schools and tocal authorities,
The Dierby Neuro Diverse Hub, for which we are the lead organisation is & case in point, it was anticipated it we would
suppott 100 children over the first year, in fact 400 children were veferred to us.

We delivered the Short Break Innovalion Fund, the Holidays and Food Project (HAF) in addition to our adult Day
Opportunities and Short Break Contracts. This broughl a major recraitment challenge finding suitable Health and Sociat Care
supporl staff, although this difficulty was mirrored across the country, with sustained hard work we managed to recruit the
slaff we needed,

Statement on public benefit

We have referred to the guidance contained in the Charity Commission’s gcnelal gu:dancc an public benefit when reviewing
our aims and objectives in planning our future activities,

In particular, the truglees consider how planned activities will contribute to the aims and objectives they have set,

Staff and Volunteers

We remain incredibly grateful to our staff and volunieers, not just for their exceptionat skills, qualifications and experience
that they bring, but also their continued commitment to the work. We particularly wish to thank our entire team for their
support, positivity and commilment to working with individuals and communities, especially those inost disadvantaged.

Tinancia! Review

This financial situation has continued to be challenging with the cost of [iving issues exacerbated by the effect on St James
{and of course other voluntary organisations) of the financial difficulties of Local Authorities. We explored the effect of 1 14
Notices (when Lacal Authorities declare that they are insolvent) on St James Centre and other Voluntary Organisations and it
became clear that trying to avoid declaring a 114 Notice has severe consequences too, Such as unsustainable hourly rates for
Health and Social Care, reduction/stopping of grants, slow payments of debts and increase need for our services to
compensate for the fack of LA resources.

Despite this, St James has managed to weather the financial storm having been successful in attracting halfa million pounds
worth of new grants, having diverse funding sources, the benefit of having on-site tenants and careful husbandry, St James®
income increased by just over 12% to £1,113,798 from the previous year, and expenditure increased to £1,011,389, This gave
us a surplus of £102,409 which is just under 9% of our lurnover.




ST JAMIES' CENTRE (DERBY) LIMITED
(A Charitable Company Limited by Guasantec)

Trustees® Annual Repart (including Directors Report) for the year ended 31 March 2024

Reserves Policy

The charity’s policy is to follow the Charity Commissioners’ Recommendation to hold between 3 Lo 6 months’ expenditere in
general reserves, As ol 31 March 2024, cash balances were £585,608. Our actual reserves are £616,869 (aller revalualion
reserve has been removed) which is more than enough o cover Lhis period.

Rislk Management

The trastees identify and review the risks to which the charity is exposed on an annual basis and as new circumstances arisc,
This ensures that appropriate conlrols are in place to provide reasonable assurance against fraud, crvor and other threals,
Procedures are in place lo ensure compliance with all statutory obiigations, especially Health and Safely, Employment Law,
Safeguarding and Confidentiality. We have contracts in piace to ensure we comply with legal requirements for Human Resources,
Health and Safety and IT.

Structure, Governance and Management

The Trustees, who are also the dircetors for the purpose of company law, and who served dursing the year were:
M R Fiers (Chair)

Gid Freeman (Seerctary)

N A Watkins

M W Gadshy -

13 N Martin

Y Rara

A Raza-Ali

A Ray

J Tristam has acted as Chief Exceutive Olflicer during the year,

Nature of Governing Decument

The charity is controlled by its governing document, a deed of trust, and constitutes a Bmited company, limited by puarantee,
as defined by the Companics Act 2006, The Articles ol Association for St James Cenlre have been amended to reflect the
development of the Charity over the last 30 years. This was approved by the Charily Commission in June 2023 and adopted
by the Board of St James Centre on 29" Seplember 2023,

Recruitment and Appointment of Trustees

The trustees are appointed by the Boasd of Trustees and serve [or 3 years, afler which period they may pul themselves forward
for re-appointment. The Trust Deed provides for a minimum of 5 Lustees, witli no more than 3 (rustees due for re-appoiniment
in any one year, Afl members are circulated with invitations lo nominate trustees prior o the AGM advising them of the retiring
trustees and requesting nowinations for the AGM. When considering co-opling trustees, the Board has regard to the requirements
for any specialist skills needed.

The Board of Trustees adminislers the charity. The Board mcels bi-monthly. New trustces undergoe an orienlation day 1o briet
them of their obligations under charity and company law, committee and decision-making processes, the business plan and recent
{tnancial performance of the charily, a brief history of the trust and a copy of the governing trust deed. During the induction day,
they meet key employees and other trustees. Trustees are encouvaged fo atlend appropriate training events where these will
facifitate the undestaking ol their role,

Over the past ycar we have attracted 3 new trustees who come rom diverse backgrounds, including ditterent ethnicities,
disabilitics and voluntary sector baclkgrounds. This has made our board more reflective of the communities we gerve.
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Trustees' Annual Report (inclnding Directors Report) for the year ended 31 March 2024

Organisational Structure
A chief executive is appointed by the trustees to manage the day-to-day operations of the charity, working with all the staff of
the company. There are 4 senior managers who supervise the co-ordinators of services and projects.

Trustees’ responsibilities in relation te the financial statenients
Company law requires the trustecs to prepare financial statements for each financial year which give a true and fair view of the
state of affairs of the charitable company at the balance sheet date and of its incoming resources and application of resources,
including the statement of financial activities for the financiat year. In preparing those financial statements, the trustees are
required to:
e Observe the methods and principles in the Charities SORP;
»  Select suitable accounting policies and then apply them consistently;
s Make judgements and estimates that are reasonable and pradent;
e Slate whether applicable accounting standards have been followed, subject to any material departures disclosed and
explained in the financial statements;
»  Prepare the financial statements on the going concern basis unless it is inappropriate to preswme that the company will
continue in business.

The trustees are responsible for maintaining proper accounting records which disclose with reasonable aceuracy at any time
the financial position of the charity and enables them to ensure that the financial siatements comply with the Companies Act
2006. The trustees are also responsible for safeguarding the charity’s assets and hence for taking reasonable steps for the
prevention and detection of fraud and other irrégularities. ' ' ' '

Members of the Board of Trustees

Members of the Board of Trustees, who are divectors for ihe purpose of company law and Trustees for the purpose of charity
faw, who served during the year and up to the date of this report ate set out on page 5.

Board Members of the charitable company guarantee to contribute an aingunt not exceeding £1 to the assets of the charitable
company in the event of winding up. The total number of such guarantees as of 31 March 2024 was 8§ (2023: 5).

This repart has been prepared in accordance with the Statement of Recommended Practice: Accounting and Reporting by
Charities and in accordance with the special provisions of Part 15 of the Companies Act 2006 relating to small entities,

Approved by the Management Committee and signed on its behalf by:

M Gadsby (Trustee)

\B} n,\ Wy




ST JAMES' CENTRE (DERBY) LIMITED

(A Charitable Company Limited by Guarantee)

Opinion

We have audited the financial statements of 8t James’ Centre (Derby) Limited for the year ended 31 March 2024 which
compyise the Stalement of Financial Activities (including Income and Expendilure Account), (he Staterent of Financial Position
and the related notes. The financial reporling framework that has been applied in their preparation is applicable law and United
Kingdatm Accounting Standards, including Financial Reporting Standard 102 *The Financial Reporting Standard applicable in
the UK and Republic of Treland’ (United Kingdom Generally Accepled Accounting Praclice).

In our opinion the financial statements;

- give a true and fair view of the state of the charitable company’s affairs as at 31 March 2024 and of
the incoming resources and application ol resources, including its income and expendilure, for the
year thea ended;

« have been properly prepared in accordance wilh Uniled Kingdom Generally Accepted Accounting
Practice; and

- have been prepared in accordance with the requirements of the Companies Act 2006,

Basis for opinien

We conducted owr audit in accordance with International Standards on Auditing (UK (JSAs (UK)) and applicable law. Our
responsibilities vnder those standards are [urther deseribed in the Auditos' responsibilities Tor the audit of the finuneind
slatements seetion of our repore,. We are independent ol the charitable company in accordance with the ethical reguirements
that ace relevanl o owr sudif of the financial stutements in the UK, inghiding the FRC's Litbical Standard, and the provisions
available lor small entitics and we have [Wliled our other ethical responsibifities in accordance with hese requirements, We
bielivwe it the audit evidenes we have obtained is sulTicient und appropriate o provide a basis foar our opinion,

Conclusions relaling to going concern

We have nolhing Lo reporl in respeet of the following matlers in relation to which the 1SAs (UK) require us to report to you
where;

- the directors’ use of the going concern basis of accounting in the preparation of the financial statements is not
appropriate;
or

= the directors have not disclosed in 1he financial stalemenls any identificd material uncertainties that smay cast
sigrificant doubt about the charitable company’s abifity to continue to adopt Lhe going concern basis of aceounting
for a period of at least twelve months [rom the date when the financial statements are authorised for issue.

Other information

The trustees are responsible for the other information. The other inJormation comprises the informalion incheded in the
Annual repor! other than the financial statements and owr Auditors report thereon.

Our opinion on the financial stalements does not cover the other information and, excepl to ihe extenl otherwisc explieilly
stated in our report, we do not express any form of assurance conclusion thereon,

In connection with our audit of the financial statements, our responsibilily is Lo read the other information and, in doing so,
consider whether the other information is materially inconsistent with the financial statements or owr knowledge obtained in
the course of the audit or otherwise appears 1o be materially misstated. If we identify such material inconsistencies or apparent
malerial misstatements, we are required to determine whether this




ST JAMES’ CENTRE (DERBY) LIMITED

(A Charitable Company Limited by Guaranice)

gives rise to a material misstatement in the financial statements themselves, If, based on the work we have performed, we
conclude that there is a matetial misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.
Opinions on other matfers prescribed by the Companies Act 2006

In our opinion based on the work undestaken in the course of the audit;
- the information given in the Repott of the Trustees for the financial year to which the financial statements are
prepaced is consistent with the financial statements; and
= the Report of the Trustees has been prepared in accordance with applicable legal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the charitable company and its environment obtained in the course of the
audit, we have not identified material misstatements in the Report of the Trustees,

The comparative figures were not audited, however we have nothing to repart in respect of the following matters where the
Companies Act 2006 requires us to report to you if, in our apinion:
- = adequate accounting records have not been kept or returns adequate for our audit have not been received from -
branches not visited by us; or
- the financial statements are not in agreement with the accounting records and returns; or
- certain disclosures of trustees’ remuneration specified by law are not made; ot
- we have not received all the information and explanations we require for our audit.
- The trustees were not entitled to take advantage ot'the small companies exemption from the requirement to prepare a
Strategic Report or in preparing the Report of the Trustees.

Responsibilifies of Trustees

As explained more fully in the Statement of Trustees Responsibilities, the Trustees (who are also the directors of the charitable
company fot the purposes of company law} ave responsible for the preparation of the financial statements and for being satisfied
that they give a true and fair view, and for such internal eontrol as the trustees determine is necessary to enable the preparation
of financial statcments that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the trustees are responsible for assessing the charitable company’s ability to continue 25 a
going concern, disclosing, as applicable, mattess refated to going concern and using the going concern basis of accounting untess
the [rustees either intend to liquidate the charitable company or to cease operations, or has no realistic alternative but to do so.

Auditors’ responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue a Report of the Auditors that includes our opinion. Reasonable
assurance is a high tevel of assurance, but is not a guarantee that an andit conducted in accordance with ISAs (UK) will always
detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably be expected to influence the economic declsions of users talken on the
basis of these financial statements,

Ircegularities, including fraud, ave instances of non-compliance with taws and regulations. We design proceduces in fine with
our responsibilities, outlined above, to detect material misstatements in respeet of irregularities, including fraud. The extent to
which our procedures are capable of detecting irregularities, including fraud is detailed below;

9
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- Enquiring of management any known or suspected inslances of Iraud, as well as considering management’s assessment
of the susceptibilily of the financial statements to fraud.

- Performing substantive testing over a selection of journal entries made in the year, o address the risk of fraud due to
management overtide of controls.

- We also communicated relevant laws and fegulations and potential fiaud risks to all engagement ledm members, and
remained alert to any indications of fraud or non-compliance with faws and regulations theoughout the audit,

- Reviewing the financial statement disclosures and tesling to supporting docunientation to assess compliance with
provisions of refevant Taws and regulations described as having a direct effect on the financial statemenls. Speciftcally
checking compliance with Charity Commission as well as employment and taxation faws and regulations.

- Performing analytical procedures to identify any unusual or unexpected relationships that may indicate an increased
risk of material misstatement as a reswlt of fiaud, or management override.

- Assessing accounting estimates which have a malerial impact on the year end accounts, to determine if there is
indicalion of management bias,

Despite, the audil being plasned and conducted in accordance wilh ESAs (UK} there remains an unavoidable risk that material
misstatements in the Hnancial stalements may not be delected owing o the inherent Smilations ol the audit, and that by their
very nalure, any sueh ingtances ol fraud or ircegularity likely involve coliusion, forgery. intentional misrepresentations. o the
averride alinternal cantrols.

A furlher description of ous responsibilitics Tor the audit of the financial slatements is localed on the Financial Reporting,
Council's websitc al www.frc.org.uk/auditorsresponsibilities. This descriptiont forms parl of our Reporl of the Auditors.

Use of Report

This report is made solely o the charitable company’s members, as a body in accordance with Chapter 3 of Part 16 of the
Companies Act 2006, Our audit work has been undertakes so that we might siale to the Trustees those malters we are required
to state to them in an auditor’s report and for ng other purpose. To the fuffest extent permitied by taw, we do notl aceept or
assume responsibility to anyone other than the charitable company and the charitable company's members as a body, for our
andit work, for this report, or for the opinions we have formed.

. ~
James Liptrolt — Sénfor Statulory Auditor
For and on behail of Haines Watts East Midiands - Statutory Auditors
£0 Stadium Business Courl

Millenniwn Way, Pride Park

Derby, DE24 8HP

Date: l’% l TR
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ST JAMES' CENTRE (DERBY) LIMITED
{A Charitable Company Limited by Guarantee)

Statement of Financial Activities for the year ended 31 March 2024
(Incorporating Income and Expenditure Account)

Unrestricted Restricted Total Unrestricted Restricted Taotal
Funds Funds Funds Funds Funds Funds
Note 2024 2024 2024 2023 2023 2023

£ £ £ £ £ £
Income and
Endowments
Charitable
Activities 5 762,633 197,888 960,521 740,913 114,302 835,215
Investiment
Income 6 152,850 - 152,850 133,456 - 133,456
Other Income 7 - @ - 427 486 150 636
Total Income 913,910 197,888 1,113,798 874,855 114,452 989,307
Charitable
Activities 8 (821,860) {176,955) (998,815) {780,685} {181,855) (882,540)
Qther Expenditure g9 (12,574) - (12,574) {10,028} - {10,028)
Tatal
Expenditure {834,434) (176,955) (1,011,339) (790,713) {101,855) (892 568)
Net Income 81,476 20,933 102,409 84,142 12,597 96,739
Net Movement in
Funds T 81476 20,933 102,409 96,739 12,597 96,739
Reconciliation
of Funds
Total Funds
-Brouglt Forward : 592,941 (78,481) 514,460 387,383 30,338 C 417,721
Transfers (76,507 76,507 - 121 416 (121,418) -
Total Funds
Carried
Forward 18 597,916 [8,959 616,869 392,941 (78481) 314,460

The statement of {inancial activities includes all gains and losses in the year. All incoming resources, and resources expended,
devive from continuing activities.

The notes on pages 15 to 24 form part of these accounts
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ST JAMES’ CENTRI (DERBY) LIMITED
{A Charitable Company Limited by Guarantec)

Balance Sheet as at 31 March 2024

Total Total
Note 2024 2023
£ £
Fixed Asscts
Tangible fixed assets 13 532,721 1,034,713
Investarent property 14 497,482 -
1,030,203 1,034,713
Current Assets
Debtors 15 131,448 173,854
Cash at bank and in hand 585,608 434,981
717,056 608,835
Liabilitics
Creditors falling due within one year 16 (161,608) (160,306)
Net Curvent Assets 555,448 448.529
Net Asseis 1,585,651 1,483,242
The Funds of the Charity
Restricied funds 19 18,959 (78,481}
Uneestricted funds 19 597,910 592,941
Revaluation rescrve 18 968,782 968,782
‘Fotal Unyestricted Funds 1,560.692 1,561,723
- Total Funds : 1,583,651 1,483,242

These accounls are prepared in aceordance wilh the special provisions of Part 13 of the Companics Act 2006 relating o small
companies and constitute (he annual accounts required by the Companies Act 2006 and are for circulation 1o members of (he
company.

Approved by the Board of Direclors on h\'!h’!’b'.f and signed on its belalf by;

M Gadsby
Trusice

The notes on pages 15 (o 24 form parl of these accounts




ST JAMES’ CENTRE (BERBY) LIMITED

{A Charitable Company Limited by Guarantece)

Statement of Cash Flows for the year ended 31 March 2024

Cash flows from operating activities
Net Cash Income
Interest paid

Net cash flows from operating activities

Cash flows from Investing activities
Purchase of tangible {ixed assets
Interest received

Net cash flows from investing activities

Net increase in cash and cash equivalents

Cash and cash equivalents at | April 2023

Cash and cash equivalents at 31 March 2024

All of the cash flows are derived from continuing operations during the above Lwo periods.

Note

Total Total
2024 2023
£ £

150,201 123,497
{1,428) {1,359
148,773 122,138
{2,686) (22,920)
4,540 1,466
1,854 (21.454)
150,627 100,684
434,981 334,297
585,608 434,981
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Notes to the Statement of Cash Flows for the year ended 31 March 2024

Recanciliation of net income/ (expenditure) to net eash flow from operating activities

2024 2023
Net income/(expenditine) for the reporting peried {(as per the
statement of financial activities) 102,409 96,739
Depreciation 7,096 5,235
Interest received (4,540) {1,4606)
(Increase)decrease in debiors 42,400 (37,640)
Inerease/(decrense) in creditors 1,302 59,270
Net cash inflow from operating activity 150,20) 123,497
Cash and cush equivalents
2024 2021
i £
Year ended 3§ March 2024
Cash and cash cquivalenls 585,608 434,981
585,608 434,981
2024 2023
£ £
Year ended 31 March 2023
Cash and cash cquivalents 434,981 334,207
434,981 334,297




ST JAMES' CENTRE (DERBY) LIMITED
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Notes forming part of the Financial Statements for the year ended 31 March 2024

3, Charity Status

The charity is limited by guarantee, incorporated in England and Wales, and consequently does not bave share capital, Each of
the trustees s liable to contribute an amount not exceeding £1 towards the assets of the charity in the event of liquidation.

The address of its registered office is:

St James’ Centre
Malcolm Street
Dairy House Road
Detby
Derbyshire

DE23 8L.U

4. Accounting Policies

The principal accounting policies adopted, judgements and key sources of estimation uncertainty in the preparation of the
financial statements are as follows:

Statement of Compliance’

The financial statements have been prepared in accordance with the Accounting and Reporting by Charities; Statement of
Recommended Practice applicable to charities preparing their accounts in accordance with the Financial Reporting Standard
applicable in the UK and Republic of Ireland (FRS102) (effective 1** January 2019} — (Charities SORP (FRS102)), The
Financiat Reporting Standard applicable in the UK and Republic of Ireland (FRS[02) and the Companies Act 2006. Assets
and liabilities are initially recognised at historical cost or transaction value unless otherwise stated in the relevant accounting

Basis of preparation

The charity meets the definition of a public benefit entity under FRS102. Assets and liabilities are initially recognised at
historical cost or transaction value unless otherwise stated in the relevant accountancy policy notes,

The financial statements are presented in sterling (£) and rounded to the rearest pound,
Going Cancern

At the time of epproving the financial statements, the trustees have a reasonable expectation that the charity has adequate
resourees to continue in operation existence for the foreseeable fature. Thus the trustees continue to adopt the going concern
basis of accounting in preparing the financial statements. This is based on:

»  Having diverse sources of income covering a wide variety of work, so that if any particular project or service ends, it
minimizes the effect on the financial situation.

«  [Having regular rental income and many on-going sources of funding

¢ Adequate reserves to call on if needed.

¢ Ammal budgeting and trequent reviews of projects ensure any issues or upcoming issues are noted quickly to ensure
action is taken,

*  having experienced managers and trustees who are able to ensure finances ave kept under control
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ST JAMLES' CENTRE {DERBY) LIMITED
(A Charitable Company Limited by Guarantee)

MNotes forming part of the Financial Statements for the year ended 31 March 2024 - continued

Income and Endowments

Income is recognised when the charity is legally entitled to it after any performance conditions have been met, {he amounts can
be measured rcliably, and it is probablc that incomc will be received.

Cash donations arc recognised on receipt, Other donations are recognised when the charity has been notificd of the donation,
unless performance conditions require deferral of the ansount. Income tax recoverable in relation to donatiens reccived under
Gift Aid or deeds of covenant is recognised al the Lime of the donation.

Legacies are recognised o receipt o otherwise if the charity has been notitied of an impending disteibution, the amount is
known, and receipt is expected. If the amount is not known, the legacy is treated as a contingent asset,

Donations and Legacics

Donated services or facilities are recognised as income when the charity has eontrol over (he item, any condition associated with
the donated ftem have been met, the receipt of the economic benetit from use by the charity of the item is probable and 1hat
economic benelit can be measured reliably. Oun receipt donated services and facilities arce recognised on the base of the value
of the gift to the charity which is the amount (he charity would have been willing 1o pay to oblain services or facilitics of
equivalent economic benefit on the apen market, a corresponding amount is then recognised in expeaditure in the period of
receipt,

Grants Receivable

Revenue granls are credited as incoming resources when they awe yeecivable provided conditions lor the receipt have been
complicd wilh. unless they relawe to a specilicd [wture period, in which case they are deferred or are performance related in
which case {hey wee cradils in the periad in which the seevices are delivered.

Taxation

The charitable company is exempt for Corporation Tax on its charitable activities. The Trustees have reviewed the charity’s
activities and are confident that they further the company’s charitable aims and as such are considered Lo be primary purpose
trading.

Depreciation and Amortisation

Tangible fixed assets are initially measure at cost and subsequently measure af costs or valuation, nel of depreciation and any
impairment Josses,

Depreciation is recopnised so as to wrile off the cost or valuation of assels Fess their tesidual values over their usefu! lives on
the following basis:

Asset Class Depreciation method and rate
Other assets 10% on cost
Computers 20% on cost
Fixtures, fittings and equipment 15% an cost

Impairment of fixed pssets

Al each reporting end date, the charily reviews the cartying amounts of ils (angible assets to deteemine whether there is any
indication that those asseis have suffered an impairment loss. If any such indication exists, the recoverable amount of the net
asset is estimated in order to determine the cxtent of the impairment loss (il any).




ST JAMES’ CENTRE (DERBY) LIMITED
(A Charitable Company Limited by Guaraniee)

Notes forming part of the Financial Statements for the year ended 31 March 2024 - continued

Investment Property
Investment property is shown at most recent valuation. Any aggregate surplus or deficit arising from changes in fair value is
recognised in the income and expenditure account.

Fund Structure
Unrestricted funds are expendable at the discretion of the Council of Management in furtherance of the objects of the charity.

Designated funds are part of the unrestricted funds, which have been earmarked for particular purposes, to hold in reserve fund
to cover three months running costs and for potential property maintenance.

Restricted income funds are those donated for us in particular area or for specific purposes, the use of which is restricted to fhat
area or purpose.

Pensions and other post-retirement obligations

The charity operates a defined contribution pension scheme. The assets of the scheme are held outside the charity in
independently administered funds. Contributions payable for the year are shown within the financial statements.

Financial Instruments

Classification
Financial assets and financial liabilities are recognised when the charity becomes a party to the contractual provisions of the
instrument.

Financial liabilities and equity instruments are classified according to the substance of the contractual arrangements entered
into. An equity instrument js any contract that evidences a residual interest in the assets of the charity after deducting all of its
liabilities.

Recognition and measurement

All financial assets and Habilities are initially measure at transaction price (including transaction costs), except for those
financial assets classified as at fair value through profit or loss, which are initially measures at fair value (which is normally
the transaction price excluding transactions costs), unless the arrangement constitutes a financing transaction. If an
arrangement constitutes a financing transaction, the financial asset or financial liability is measure at the present value of the
future payments discounted at a market rate or interest for a similar debt instrument.

Financial assets and liabilities are only offset in the statement of financial position when, and only when there exists a legally
enforceable right to set off the recognised amounts and the charity intends either to settle on a net basis, or to realise the asset
and settle the liability simultaneously.

Financial assets are derecognised when and only when a) the contractual rights to the cash flows from the financial asset

expire or are settled, b) the charity transfers to another party substantially all of the risks and rewards of ownership of the
{inancial asset, or ¢) the charity, despite having retained some, but not all, significant risks and rewards of ownership, has
transferred control of the asset to another party.

Financial liabilitics are derecognised only when the obligation specified in the contract is discharged, cancelled or expires.




ST JAMES' CENTRE (DERBY) LIMITED

(A Charitable Company Limited by Guarantee)

Notes forming part of the Financial Statements for the year ended 31 March 2024 - continued

5. Income from charitable activities

Incoming resources from charitable activities

Donations received

Unrestricted Restricted 2024 2023
£ £ £ £
761,661 197,888 959,549 855,215
972 - 972 -
762,633 197,888 960,521 855,215

During the period, restricted fund grants were received and which have been recognised in the current year are:

Big Lottery Fund of £46,136 which was to suppott the Family Hub in supporting disabled people and their families in Derby.

Cadent Fund of £40,120 to support our Making Ends Meet project, providing debt advice and energy efficiency advice, warm
nights and supporting the communily centre by providing funds to help with the increased energy bills.

B&Q Foundation grant of £2,959 to enable us to further support the users of our communily centre by upgrading our facilities.

6. Investment Income

Interest receivable and similar income:
Intevest receivable on bank deposits
Income {from rents

7. Other Income

Government grants — CIRS Scheme
Other income

Unrestricted Funds Total Total
Designated General 2024 2023
£ £ £ £
- 6,255 6,255 71,466
- 146,595 146,595 131,990
- 152,850 £52,850 33,456
Unrestricted Restricted Total Total
Funds Funds Funds Funds
2024 2023
£ £ £ £
427 - 427 636
427 - 427 636
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ST JAMES® CENTRE (DERBY) LIMITED
{A Charitable Company Limited by Guarantee)

Notes farming part of the Financial Statements for the year ended 31 March 2024 - continucd

8. Expenditure on chavitable activities

Unrestricted Restricted
Funds Funds 2024 2023
£ £ £ £
Wage costs 569,901 120,882 690,783 629,077
Social security cosis 23,999 1,761 31,760 20,416
Pension costs 12,348 3,132 15,480 12,119
Deprecialion 5,312 1,884 7,190 5,235
Other resources expended 210,300 43,286 253,556 215,693
‘ 821,860 - 176,955 508,815 882,540
9. Other expenditure
Uniestricted Restricted
Fuads Funds 2024 2023
£ £ £ £
Operating lease expense 1,219 - 1,219 5,489
Governance and support costs 9,927 - 5,927 3,180
Finance costs 1,428 - 1,428 1,359
12,574 - 12,574 10,028

10. Trustees remuneration and expenses

No trustees, nor any persons connected with them, have received any remuneration from the chasity during the year. There
were no emoluments or expenses paid to any Trustee, or persons coninected with such a Trustee, divectly or indirectly from the
funds of the Company ot fram the property of any situation or body corporate connected with the Company. Thete are no
other related parly disclosures,

11, Staff costs
The monthiy average number of persons (including senior management team) employed by the charity during the year
expressed as full-lime equivalents was as follows:

2024 2023

Employees 50 50

No employee received emoluments of more than £60,000 during the year.

Total remuneration of £145,313 (2023: £131,366) was paid to six key management personnel ducing the year.

12. Auditor’s remuneration

2024 2623

£ £
Audit of the financial statements fee 9,000 -
Independent examination fee - 3,180
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ST JAMES' CENTRE (DERBY) LIMITED
(A Charitable Company Limited by Guarantee)

Notes forming part of the Financial Statements for the year ended 31 Marelh 2024 - continued

13. Tangible fixed asscts

Fixtures,
Land and fittings and Other
buildings Equipment Computers  assets Total
£ £ £ £ £

Cost
At April 2023 1,000,000 40,969 9,360 14,216 1,064,545
Reclassifications (497,482} - - - {497482)
Additions - 2,686 - - 2,686
At31t March 2024 502,508 43,655 9,360 14,216 569,749
Depreciation . - . L
At April 2023 - 13,728 8,904 7,110 29,832
Charge for the year - 5,408 366 1.422 7,196
At 31 March 2024 - 19,136 9,360 8,532 37,028
Net bool value
At 31 March 2024 502,518 24.519 « 5,684 532,721
AL31 March 2023 1,000,000 27,241 366 7,006 1034713

Revaluation

The charily owns the Trechold of SLlames Centre and kas adopted a policy Lo revidue e propesty every 3 years, The cliarity's
lanel ared buildings were valued on 8 Apeil 2021 by Setloway Property Consultadts, an independent valuer, The financial
stalements were updated 1o rellect (his Fatest valuation, The histosieal cost of property held at the year-end was £38.218
(2023:£31 218).

14, Investment properly

Total
£
Fair Value
ALl April 2023 -
Revaluations -
Reclassifications 497,482
AL31 March 2024 497,482
Net book valne
AL31 March 2024 491482
AL31 March 2023 -
15, Decbtors
2024 2023
£ £
Trade debtors 33,039 123377
Prepayment awd acerued income 78,409 50477
131,448 173,854
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ST JAMES' CENTRE (DERBY) LEMITED
(A Charitable Company Limited by Guarantee)

Notes forming part of the Financial Statements for the year ended 31 March 2024 - continued

16. Creditors

2024 2023
£ £
Falling due in one year:

Trade Creditors 4,089 47,954
Other taxation and social security 8,657 2,137
Other creditors 4,732 5,439
Accruals and deferred income 144,130 97,776

161,608 160,306

17. Pension and other schemes
Defined contribution pension scheme

The charity operated a defined conlribution pension scheme. The pension cost chatge for the year represents contributions
payable by the charity to the scheme and amounted to £15,480 (2023: £12,119),

18. Reserves

Year Ended 31 March 2024 Unvrestricted Tatal
e : revaluation : :
Ieserve
At 1 April 2023 968,782 968,782
Deficit of property revaluation - -
At 31 March 2024 968,782 968,782
Year Ended 31 March 2023 Unrestricted Tatal
revaluation
reserve
£ i
At 1 Aprit 2022 968,782 968,782
Deficit of property revaluation - “
At 31 March 2023 968,782 968,782
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ST JAMES® CENTRE (DERBY) LIMITED
{A Charitable Cotnpany Limited by Guarantee)
Notes forming part of the Financinf Statements for the year ended 31 March 2024 -~ continued

19. Funds

Year Ended 31 March At Other At
2024 1L April Incoming  Resources recognised 31 March
2023 Resoureces  Expended  Transfers  gains/{losses) 2024

£ £ £ £ £ £
Unrestricted Funds
General 592,941 915,910 (B34.434)  (76,507) - 597,910
Designated - - - - - -
Revaluation rescrve 968,782 - - - - 968,782
Totad Unresltricted Funds 1,561,723 915,910 (834,434) {76,507} - 1,566,692

Restricted Funds

National Lottery fund - 49,292 (49,292) - - -
Short breaks extra - 49,742 (38,800) - “ 10,942
Other restricted funds (78,481} 08,854 (88,863) 76,507 - 8,017
Total Restricled Funds (718,481) 197.888 (176,955} 76,507 - 18,959
Total Funds (1 A83242 1113798 (101138 _' - o 13R5.051
Year Ended 31 March At Other At
2023 1 Apwril Incoming  Resources recognised 31 March
2022 Resowrces Expended  Transfers  gains/(losses) 2023
£ £ £ £ £ £
Unrestricted Funds
General 163,933 873,389 (790,713 346,312 - 592,941
Designated 223,430 1,460 - (224,890) - -
Revaluation rescrve 968,782 - - - B 968,782
Total Unrestricied Funds £,356,1G63 874,855  (790,713) 121,416 - 1,561,723

Restricted Funds

Other restricted funds 30,338 114,452 (101855 (121,418) - (78.481)
Total Resteicted Funds 30.338 114452  (101,855) (121,416) - (78,481)
Total Funds 1,386,503 989,307  (892.568) - - 1,483,242
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ST JAMES® CENTRE (DERBY) LIMITED
{A Charitable Company Limited by Guarantee)

Notes forming part of the Financial Statements for the year ended 31 March 2024 - continued

Purposes of restricted funds:

National Lottery Conununity fiund — This grant is from the National Lottery and is to support the Family Hub project in order
fo improve lives within the Jocal community.

Short Breaks Extra fund — This grant is from Derby City Council and is in place to cover activity costs as well as staff support
to service these breaks,

Other fesla‘iéted fund — This. is the balance of all the other individual finds which are not material in isolation,

20. Analysis of net assets between funds

Unrestricted Funds Total Funds
Year Ended 31 March 2024 General Designated Restricted at 31 March
Funds Funds Funds 2024
£ £ £ £
Tangible Fixed Assets 1,014,164 - 16,039 1,030,203
Current Assets 647,569 - 69,487 717,056
Cwrrent Liabilities (95,041} - {66,567) {161,608)
Total Net Assets 1,566,692 - 18,959 1,585,651
Umvestricted Funds Total Funds
Year Ended 31 March 2023 General Desigrated Restricted at 31 Maveh
Funds Funds Funds 2023
£ £ £ £
Tangible Fixed Assets 1,025410 - 9,303 1,034,743
Current Assets 604,829 - 4,006 608,835
Current Liabilities (68,510} - (91,796} (160,306)
Total Net Assets 1,561,720 - (78,481) 1,483,242
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ST JAMES' CENTRE {DERBY) LIMITED
(A Charitable Company Limited by Guarantee)

Notes forming part of the Finanucial Statements for the year ended 31 March 2024 - continued

21. Analysis of net funds

Year Ended 31 March 2024 At T April 2023 Movement At3] March
2024
i £ £
Cash at banl and in hand 434,981 150,627 585,608
Net funds 434,981 150,627 585,008
Year Ended 31 March 2023 At1 April 2022 Movement At 31 March
2023
£ £ £
Clash at bank and in kand 334,297 100,684 434,981
Net funds 334,297 100,684 434,981

22, Leasing agreements

Minimum Tease payments under non-cancellable operating beases Gl due as Gollows:

2024 023

. £ . £

Within one year 3,199 8,31Y
Between one ane five years . 2,368 14,723
5,567 23,042

The charity acts as a [essor to a thivd party. The future minimum fease payments under non-cancellabie operating leases

receivable ave shown below;

2024 2023

£ £

Within one year 113,139 109,431
Between ane and five yoars 79,335 192,474
Maore than five years - -
192,474 301,905

23. Related party transactions

There were no relaled party lransactions in the year (2023: £nil).
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St James Centre

Annual Report and
Accounts 2022 to 2023

A place full of

life, laughter,

diversity and
harmony!

Helping people
move forward in
their life!

[St Ja m:es"
Centre
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St James Centre is an incorporated trust, constituted under a trust deed and
is a registered charity number 1043189. St James is controlled by its
governing document, a deed of trust, and constitutes a company limited by
guarantee, as defined by the Companies Act 20086.

Our Vision

Our vision for St James is that it will be a place full of life,
laughter, diversity and harmony, where everyone is made
welcome, supported and helped to move forward in their life.

Our Mission
St James is an innovative, can-do organisation which
provides people friendly support to individuals and

communities helping them to thrive, to achieve their full
potential and live life to the MAX! —

'S E - Trusted by the

’\u_';; . community to
: work for the
benefit of all

People centred,

valuing the
indivicual . Positive, Pro-active,
Our Innovative and
Core Values -~ can-do organisation

Live equality N g T )
and celebrate AR ' ' -

diversit pLailn
y gy

é:-‘ t%”

Professional,
% passionate staff
)& who work for
g8 4 Social Justice

[




St James Strategy and Achievements 2022 to 2023

Keep St James Centre a COVID safe space while continuing to get back to our

normal service delivery and openness to the community. Thankfully we all survived

COVID and amazingly we are back to normal!

Develop the Family Hub and find long term funding for it. We were awarded £246,360

from the Big Lottery to keep it going for 3 years.

Develop our work with the Roma Community to help them prosper here. We have
developed several ideas and Tudor Trust have agreed to fund us for another 2 years.

Support people from the Local Community through the developing Cost of Living
Crisis. St James became a warm welcome centre proving meals, vouchers, energy

support and even a free slow cooker!

Apply for funding to support the Advice and Disability Services. We were successful

in applying for 12 different pots of money and brought in £482,225 in total.
Develop more EOTAS (Education other than at school) support packages. We

welcomed a deaf young man who has a personalised EOTAS package; he is thriving!

St James Strategy for 2023 to 2024

o Continue to develop our Constitution to reflect our work going
forward

o Improving the energy efficiency of the Centre to reduce our carbon
footprint

o Develop further our work with the Roma Community in Derby
o Strengthen the Advice Team with new workers and more training
o Bring the Derby ND Hub to life and support 100 children this year.

. Obtain a fair hourly rate from the Local Authority for our Social
Care work with children and adults

. Deliver successfully the Family Hub, the Short Break Innovation
and HAF Programmes and the Cadent Project.

o Bring to a positive conclusion the long term future of the St James
Church building

Table of Contents of this Annual Report Page Page
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.‘ Being awarded nearly a quarter of a
F

am"" 1 million pounds by the Big Lottery to .‘.

* ; %o run our Family Hub for another 3 years!
B _ St James’s clients, staff

&
and organisation survived the
Pandemic and amazingly we
are back to normal
welcoming people in!

Becoming the Cadent
Centre for Warmth in
Derby!

Seeing how much the children

enjoy coming to HAF (Holiday "The advice you gave
Activity and Food Programme) really helped me"

sessions!

t 0“ The way the

families and their
gt :

young people
“‘g Y a"‘ supported each

Ou" other during the
Warm Welcome
“Don’t know Family nights!

¢ wherle e auka FOOD HYGIENE RATING

) be without your | Y.
! support” OO ® 6
Being part of the Neuro-

Divergent (ND) Hub Partnership

that won the tender to deliver the The success of our Friendly Café,
new innovative ND Hubs in which feeds not only clients and
Derby! And becoming the Lead staff, but also homeless people.
organisation to make it happen! Achieving a 5 star hygiene rating!

NEL/ROHR
VURDIVERGENCE TIRIVES. HERe

The Advice Service

coming back in house, Being able to continue to lead

\ which helped us support the Roma and Eastern
Advi @ 4 Al] | thousands of people European Community work in
during the cost of living Derby, thanks to further
crisis during the Winter. funding from Tudor Trust




[ |
St James Centre — A welcoming Home from St James
Home for all the Community! Ce ntre

] BAryang Wie wiole community |

Our Community Friendly Café has
gone from strength to strength.
Alongside all the meals it provides
every day to clients and staff at the
Centre, it provided 700 free meals in
6 weeks over winter 2022 and gained
5§ stars from the food hygiene check.
Some homeless people still come
every day for a free meal.

Derby College have been
teaching English as a
Second Language, ESOL,
for 20 years from St
James. They currently
have over 600 students
who take part in 75
classes each week!

The Community Nursery
run by Derwent Stepping
Stones provides support
for the children of
students attending the
college as well as families
form the local community. | Welcome Space for the
community over winter 2022.
The Indoor Climbing Every Tuesday, we opened up
_Ceg:l:je, AItel‘CIEOCk,h l;aﬁ?:ld the Hive for families to enjoy
in ames Church build- . : el
ing has bullt its business playing with other children,

back up again post COVID meeting other parents/carers
and is thriving! while enjoying a tasty meal.

St James became a Warm

The St James Centre has been
able to start renting out rooms for
meetings and activities over the
last year. However, despite the
space being restricted due to
having to set up an office for our
Advice Service, we welcomed
Surtal Asian Arts Dance Class and
Severn Trent who ran sessions to
help people get back to work.




Advice 4 All — Our multi-lingual one
stop shop for advice and support!

M Our Service provided 3909 advice sessions
(last year it was 2432) which was a 62%
increase on the previous year!

M We supported 1851 different clients, (last
year was 575) which was a huge increase of
320%! Due to the number of our clients who
we helped with household/energy vouchers

_Utilities, 91
Owes Money, 141 _-Employment, 118
e ealth, 103 - Insurance, 32
£ &

Immigration, 685 /\H »
el Court, ;
N %}““ ¥ _etuction, 73
N ;_mlmneymanagemenﬂ
S Debt,62
“._General advice, 46

Area of Service

Roma Alliance Derby
has had a busy year,
we started a new Job
Club asked for by the
community and a
campaign to help private renters get work
done by their landlords. Over 250 people
came to our Roma Awareness Training
sessions, and we recruited 3 Roma
consultants from different backgrounds.
The inclusion team of the Council of
Europe came to look at how the Roma
Community were settling in the UK.

'We said goodbye this year to
'Shameem Malooq, the

i Manager of our Advice

L Service for 12 years and a

| member of the Senior
Management Team. We are re-
ally going to miss her, but we
wish her much happiness in
her retirement!

R The Advice 4 All
AP L 'f.i'.'.-,l"(' L.."".l. S SR | Service had to
lx ‘move from Pear
) - Tree School as they
wanted their rooms back, so after a fruitless
search for premises we took the service
back in house at the St James Centre.

Cadent contacted us and
-, asked us to become part of
their Warm Welcome
Network which stretches
across the Country. We
worked with them to give clients energy
efficiency advice, free Carbon Monoxide
alarms, and supported people to
maximise their income. We ran slow
cooker nights which over 50 people came
to and they generously helped St James
with their heating bill.

Advice 4 All became a HOUSEHOLDA
trusted provider for the SUPPORT FUND
Household Fund, which
became overwhelming in
Winter 2022, when we had 500 people
contact us in 2 weeks in January!

The EUSS Settlement Scheme

The Advice Team continued to support
vulnerable people to apply
for pre-settled and settled
status, under a Home
Office contract.

Our advisors are multi-lingual speaking
Russian, Latvian, Czech, Polish, Slovak,
Romanian, Romanes, Urdu, o —
Mirpuri, Punjabi and of ( 1’}\,
course English! e F




Fun-abil8y Moving Forward, a Seamless Service from
3-60 helping disabled people live life to the MAX!

@ We supported 133 young disabled people aged
3 to 60 who have a wide range of disabilities

m We are truly diverse—More than 46% of our
young people and staff come from Black A3|an

or European Communities.

Fun-abil8y started to run HAF (the
government’s Holiday Activities and
Food programme) sessions from
Summer 2022 for disabled children.

These have been very successful and
we are always over subscribed!

Each session was delivered round a
consistent model, with an hour of
adapted physical activity, a healthy
meal, craft or games and social time
to help the children feel settled.

NE OHUR
NEUROD VERGEN[E THIVES R

St James was part of a successful
partnership bid to develop Neuro
Hubs for children and their parents/
carers who have neuro-divergent
conditions like Autism and ADHD.
We will be taking the lead when it
starts in April 2023.

0 Derby City Council
AR L was awarded funding
2 , A 1T ¢] from the Short Breaks

Innovation Fund and
Fun-abil8y are one of 4 organisations
who have been asked to help deliver it
from April 2023.

Fun-abil8y Family Hub

Over the year we
supported 44 families,
of which 64% were from
BME background. The families asked us for
help with a range of issues, the top 3 were
school (48%), benefits (18%), adult services
(11%). The statutory services are so stretched
that they often send people to us for help! We
ran a siblings club and parent to parent group,
as well as family events such as a Jubilee party,
a seaside trip and a mad hatters tea party. Sadly
the previous funding was running out...

So, we were delighted when the Lottery agreed
to fund our Fun-abil8y Family Hub for another 3
years from March 2023! Thank you so much!

St James successfully
applied to become a provider
of Adult Day Opportunities for Derbyshire
County Council in March 2023.

DERBYSHIRE

County Councll




Moving Forward, with our Adult Service

Each disabled adult makes and
follows a development plan in each
of the 5 key areas.

Making my contribution
to the community.

Keeping physically and
mentally active

Making and keeping

”.‘.@ friends

¢ o&» |Becoming as
i’——ﬂs‘— -ﬁ independent as | can

3
< Develop my own
Interests

Moving Forward’s Creative Learning Sessions

¢ Radio Derby helped us beat the January
blues by holding a wonderful show in our Hive!

¢ In Maths week we brought numbers into the
real world through Money Monday, Time
Tuesday, Weigh-In Wednesday, Triangular
Thursday and Fractions Friday!

e We ran our own “St James has talent” where
the adults showcased their singing, dancing and
comedy skills

e Each young person baked a cake to try and
win the coveted “ Best Baker Trophy!” in our
own “Bake-off “

e We took part in community activities like
keeping fit with group yoga, making Diwali
Lanterns and working on the local allotment.

o We enjoyed Science week where they liked
making erupting volcanos!

e We held a week to highlight the “People who
help us in our community”

Comments from Families about our

) “The girls had a lot of fun during
the summer they came back very
happy and relaxed”

“My son has never come to St James Centre before, but
the following day he was asking to come again!”

“My boys are so happy with you. | also got some rest
and some time for myself | did some shopping on my
own which helped me out a lot.

"l feel a weight has been lifted off my shoulders, after
speaking to someone that understands™




Michael Futers
the Chair of St
James

Janet Tristram CEO St James Staff and Trustees

St James Trustees
Michael Futers Chair

Simon Cartwright (Resigned
November 2022) David Martin

Martin Gadsby Guy Freeman
Neil Watkins
Chief Executive Officer
Janet Tristram

Fun-abil8y Moving \‘

Forward Team - Buildings/Core
Ellie Fletcher Advice Services Team
Molly Jo Burnett Team Vicky Carter
Lori Butcher Shameem Malooq David Corregan
Emma Twigg Rafique Uzzaman Dace Saulina
Ranijit Kaur Monica Toche Taira Hussain
Wendy Young Marta Gorolova Jadwiga Tokarek
41 Support Workers David Lacko Cleaning Team

Hello, My name is Dace!

Originally, | am from Latvia, but moved to the United King-
dom in 2011 for better employment opportunities. Initially,

| started my professional journey in a warehouse setting due
to having a language barrier. Within three months | learnt
English by watching TED talks and having simple
conversations with my colleagues at work.

Later in 2011, | managed to secure a job at Recruitment
Agency as a Recruitment Officer, that enabled me to improve
my English and acquire many useful skills. In 2019, |
enrolled for a master’s degree in accounting and finance. |
graduated with a distinction from the University of Derby in
2023.

| joined St James Centre in January 2022 as a HR and ’
Finance Coordinator, but in 2023 | was offered a management position which | accepted.
| appreciate the opportunity given as | continue to learn new skills.

My main job role is to manage reception and Advice 4 All teams, perform general HR
duties, and to ensure that the building is safe, and in good repair. | love working at St
James centre as colleagues are very supportive and every day presents different
challenges. | enjoy communicating with people and solving problems.

If I had a magic wand, | would ensure that everyone have a warm home to live in!
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St James Finance Overview

Comparison of Income 2021/2022 2022/2023

" DCC Short Breaks

| 2022/2023 |
St James Income 148,737 162,264 |
Lottery Family Hub 47,521 3,187 | |
DCC Short Breaks 124,739 117,624 e
| |

:Adult' Disability Services 410,784 461,799
Social Care & Education 76,017 122,769
Advice 4 All 24,626 76,568 w Soclal Care & Education

Adult Disability Services !

Other Income, Grants, ® Advice 4 Al
Donations 91,949 45,126 & S

924,379 989,307 and Donations

2022/2023 Expenditure 2021/2022 2022/2023

Staff Wages, NI, Pensions £631,707 £661,612

W e ' Rent, Rates & Insurance £9,333 £12,188
wrent, Ratesansurance | | C05tS of Running Centre £58,095 £60,199
mcossofRumingcenve | Costs of Service Delivery £84,281 £93,168
iR Office Costs £12,415  £11,858
1 Lagal, Prof, Training Legal, Prof, Training £25,821 £42,027

m Depr, Bank Charges, Debts

Depr, Bank Charges, Debts £7,475 £11,516

£829127  £892,568

_ /f?; ' St James’ income increased by over 10% to £989,307 from the
e previous year, as did the expenditure of £892,568. This gave us a
" »JV surplus of £96,739 which is just under 10 % of our turnover.
St

St James Centre Financial Policy

Financial review

This financial situation has continued to be very uncertain with cost of living issues taking over from
COVID challenges. Again we were unable to secure an hourly rate from the local authority which reflected
the minimum wage rise, energy and cost increases. We have had an increase in only 1 of 3 income streams,
and that was less than half the cost of living rise.

More positively, the Centre has been able to open to the community, which means the income the Centre
has generated increased by 40% compared to the 2 COVID years. The adult disability service income
increased by 12%, despite the lack of a fair rise and the advice service income increased threefold over the
year.

During Autumn/Winter 2022, there were many opportunities to apply for grants from a wide range of
sources, these include the Big Lottery, the local authority and Trust funds. We were successful in all of the
12 applications we made, these secured £482,225! The largest awards were a grant from the Big Lottery for
our Family Hub, a 2 year service agreement with Cadent, and a 2 year continuation from Tudor Trust.

Reserves policy

The Company’s Policy is to follow the Charity Commissioners Recommendation to hold between 3 to 6
months’ expenditure in general reserves. Our actual reserves are £592,941 (after restricted funds have been
removed) which equates to 9 months’ expenditure. Net liabilities to the value of £78,481 are restricted and
not available as part of the reserves, however some of these restricted funds do cover wages as part of
their grant agreement. As of 31 March 2023 cash balances were £434,981.




St James Governance and Management

Recruitment and Appointment of
New Trustees

The trustees are appointed by the Board of
Trustees and serve for three years after which
period they may put themselves forward for
re-appointment. The Trust Deed provides for a
minimum of 3 trustees, to a maximum of 9 trustees,
with no more than 3 trustees due for re-appointment
in any one year. All members are circulated with
invitations to nominate trustees prior to the AGM advising them of the retiring trustees and
requesting nominations for the AGM. When considering co-opting trustees, the Board has regard
to the requirement for any specialist skills needed. All members of the Board give their time
voluntarily and receive no benefits from the charity.

Induction and Training of new Trustees

New trustees undergo an orientation day to brief them on their obligations under charity and
company law, committee and decision making processes, the business plan, recent financial
performance of the charity, a brief history of the trust and a copy of the governing trust deed.
During the induction day they meet key employees and other trustees. Trustees are encouraged
to attend appropriate training events where these will facilitate the undertaking of their role.

Risk Management

St James has a Risk Management Policy and Process that has been approved by the Trustees,
which identifies long and short term risks and ensures that controls are put in place to mitigate
them. Procedures are in place to ensure compliance with all statutory obligations, especially
Health and Safety, Employment Law, Safeguarding and Confidentiality. \We have contracts in
place to ensure we comply with legal requirements for Human Resources, Health and Safety
and IT.

Responsibilities of the Trustees

M Ensuring the good governance of
the charity and its strategic
direction

M Ensuring correct finance and
accounting is carried out

M Managing the charity’s resources
responsibly and ensure the charity
is accountable

M Appointing the CEO to manage the
day to day operations of the charity
working with all the staff of the com- |

pany.




The St James Centre would like to thank the following for their support

during this year

@COM *  Alka Computer Services
FUn My,
Sy *  Alter Rock

*  Haines Watts Accountancy '/ \—\a‘nt%;’

CQd Services / \Wa

Yoy enf *  Cadent p m
r Gas Network - . com mu““y
*  Community Action Derby
> *  Derby City Council
Degp,, Ciry coy *  Derby College (
o *  Derwent Stepping Stones persyColled®
*  The Big Lottery — §te p:pmg g:fones
*  The Home Office chiideare ==
*  The Tudor Trust T&‘edortrUSt

*  Umbrella

*  Wirehouse Employment/
Health and Safety Services

Here are some ways you can become involved in
the work of St James!

M Volunteer for us

I Make a donation

M Follow us on Facebook, Twitter and Instagram
(See box on the right!)

@stjamescentrederby

You can contact us on:- @FMF604066

01332 604080

E‘:\“‘\\ reception@stjamescentre.org o @St James; Genue
\®]

St James Centre, Malcolm
@ Street, Derby DE23 8LU

stjamescentrederby
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ST JAMES’ CENTRE (DERBY) L IMITED
{A Charitable Company Limited by Guarantee)
Trastees® Annual Report (including Directors Report) for the year ended 31 March 2023

The trustees, who are directors for the purposes of company law, present the annual Directors’ Report together with the
financial statements for the year ended 31 March 2023.

The financial statements comply with the Charities Act 2011, the Companies Act 2006, the Memorandum and Articles of
Association, and Accounting and Reporting by Charities: Statement of Recommended Practice applicable to charities
preparing their accounts in accordance with the financial Reporting Standard applicable in the UK and Republic of Ireland
(FRS102) (effective 1 January 2019).

Objectives and Activities

The charity has the general aim of contributing to the quality of life of the people of Derby and a wider area by expanding
their horizons through the provisions of exciting, challenging and accessible professional and community support, They aim to
do this in a flexible, friendly, social and cultural environment.

The trustees have paid due regard to guidance issued by the Charity Commission in deciding what activities the charity should
undertake,

The objectives and aims of the charity are to develop the Centre info a place used by and for the benefit of the surounding
community, We provide rooms and services for training and community meetings.

The provision of welfare services remains our most significant activity. The disabled children and young adults service has
grown both in numbers, activities and level of disability of the service users. We offer a multi-lingual advice service and a
community cafe for those facing crisis, poverty or isolation.

Over this year, more than 8,000 people from the Jocal neighbourhood and the wider Derby area directly benefiited from the
charity’s work. During this period, the Centre has been moving back towards pre-COVID pandemic levels of business and
once again being a community hub.

Achievements and Performance

Since the COVID pandemic, we have been able to re-open our rooms to the community for training and activities, We decided
to divide the Thomton Room, our main community space, into 2 rooms with a removable partition. This proved very useful
when we had to relocate the Advice 4 All Service back in-house when the local school asked for their rooms back.

During the winter months, we became a warm space for the community, offering free meals, helping people to apply for
household and energy vouchers, providing cooking nights with a free slow cooker for everyone who attended and a warm
welcome night for families, alf to help the community through the cost-of-living crisis. The café was very busy during this
period, building on its achievement of a 5-star hygiene rating in August 2022.

The long-term future of St James Church, which we lease from the Diocese, has become more of an issue, Not only does it
need major repairs to keep it water tight, but the insurance company is also asking for much higher premiums which the sub-
lessee, Altar Rock Indoor Climbing Centre, cannot afford. We are in regular discussion with the Diocese, but the present and
the future of the building remain uncertain.

Our Advice Service has had many endings and beginnings this year! Sadly, our much-respected Advice Manager, Shameem
Malooq, retited after 13 years running the service; our support for vulnerable people to apply to the European Unijon
Settlement Scheme drew to a close; and we had to re-apply for funding for the work of the Roma Alliance Derby.

On the upside, we were fortunate enough to receive funding from Cadent for 2 years, as part of its warm welcome network,
This enabled us to offer free Carbon Monoxide (CO) alarms and give people advice on CO risks and energy efficiency,
Cadent also generously donated an amount towards our heating bills. New initiatives from our work with the Roma and
Eastern European Communities started, including “help in 2 work™ sessions at Normanton Library, Roma Awareness training
for organisations and a campaign to help private renters get their landlords to do essential repairs.




ST JAMES® CENTRE (DERBY) LIMITED
(A Charitable Company Limited by Guarantee)
Trustees’ Annual Report {(including Directors Report) for the year ended 31 March 2023
Achievements and Performance {cont’d)

Our Adult Disability Services increased by 12%, despite local authority funding not being increased in line with the rise in
minimum wages, inflation, energy etc. We successfully applied to continue to deliver Short Breaks for Derby City Council
for the next 2 years — sadly, the rate per hour has not increased for 3 years. Clearly this kind of underfunding is not sustainable
in the long-term.

We started to deliver the government holiday activity and food scheme (HAF) in the 2022 summer holidays for disabled
chiidren - this proved extremely popular and all our places were snapped up within weeks. We delivered HAF during the
Christmas holidays too.

We were asked by the focal authority to be part of a Short Breaks Innovation Scheme funded by the Department of Education,
which will be starting in June 2023. We will also be leading on developing a Neuro Hub for Derby, which will support young
people who are neuro-divergent, pre- and post-diagnosis.

In December 2022, it was confirmed that we had been successful with our Big Lottery Bid for the Family Hub and have been
awarded £240,360 over 3 years. This means we can develop our Family Hub started under the COVID recovery monies. We
have continued o support 2 young people on Education other than at Schoo! (EOTAS) programmes. Both the young people
have made significant steps forward!

Financial Review

This financial situation has continued to be very uncertain, with cost-of-living issues taking over from COVID challenges.
Again, we were unable to secure an hourly rate from the local authority which reflected the minimum wage rise, energy and
cost increases. We have had an increase in only 1 of 3 income streams, and that was less than half the cost-of-living rise.

Meare positively, the Centre has been able ta open to the community, which means the income that the Centre has generated
increased by 40% compared to the 2 COVID years. The adult disability service income increased by 12% despite the lack of a
fair rise and the advice service income increased threefold over the year.

During Autumn/Winter 2022, there were many opporlunities to apply for grants from a wide range of sources; these included
the Big Lottery, the local authority and Trust funds. We were successful in all of the 12 applications we made, which secured
£482.225! The largest awards were a grant from the Big Lottery for our Family Hub, a 2-year service agreement with Cadent,
and a 2-year continuation from Tudor Trust,

St James® income increased by over 10% to £989,307 from the previous year, and expenditure increased to £892,568. This
gave us a surplus of £96,739 which is just under 10% of our turnover.

Reserves Policy

The Company’s Policy is to follow the Charity Commissioners Recommendation to hold between 3 to 6 months’ expenditure
in general reserves. Our actual reserves are £592,941 (after restricted funds have been removed) which equates to 9 months’
expenditure. Net liabilities to the value of £78,481 are restricted and not avaiiable as part of the reserves; however, some of
these restricted funds do cover wages as part of their grant agreement. As of 31 March 2023, cash balances were £434,981.

Risk Management

The trustees identify and review the risks to which the charity is exposes on an annual basis and as new circumstances arise.
This ensures that appropriate controls are in place to provide reasonable assurance against fraud, error and other threats,
Procedures are in place to ensure compliance with all statutory obligations, especially Health and Safety, Employment Law,
Safeguarding and Confidentiality. We have contracts in place to ensure we comply with legal requirements for Human
Resources, Health and Safety and IT.



ST JAMES® CENTRE (DERBY)} LIMITED
(A Charitable Company Limited by Guarantee)

Trustees’ Annual Report (including Directors Report) for the year ended 31 March 2023

Structure, Governance and Management
The Trustees, who are also the directors for the purpose of company law, and who served during the year were:

M R Futers

G J Freeman

S J Cartwright Resigned 24 November 2022
N A Watkins

M W Gadsbhy

1> N Martin

J Tristam has acted as Chief Executive Officer during the year.
Nature of Governing Document

The charity is controlled by its governing document, a deed of trust, and constitutes a limited company, limited by guarantee, !
as defined by the Companies Act 2006,

Recruitment and Appointment of Trustees

The trustees are appointed by the Board of Trustees and serve for 3 years, after which period they may put themseives forward
for re-appointment, The Trust Deed provides for a minimum of 3 trustees, fo a maximum of 9 trustees, with no more than 3
trustees due for re-appointment in any one yeer. All members are circulated with invitations to nominate trustees prior to the
AGM advising them of the retiring trustees and requesting nominations for the AGM. When considering co-opting trustees,
the Board has regard to the requirements for any specialist skills nesded.

The Board of Trustees administars the charity. The Board meets bi-monthly. New trustees undergo an orientation day to brief
them of their obligations under charity and company law, committee and decision-making processes, the business plan and
recent financial performance of the charity, a brief history of the trust and a copy of the governing trust deed. During the
induction day, they meet key employees and other trustees. Trustees are encouraged to attend appropriate training events
where these will facilitate the undertaking of their role.

Organisstional Structure

A chief executive is appointed by the trustees to manage the day-to-day operations of the charity, working with all the staff of
the company. There are 3 senior managers who supervise the co-ordinators of services and projects.

Trustees® responsibilities in relation to the financial statements

Company law requires the trustees to prepare financial statements for each financial year which give a frue and fair view of
the state of affairs of the charitable company at the balance sheet date and of its incoming resources and application of
resources, including the statement of financial activities for the financial year. In preparing those financial statements, the
trustees are required to;

Observe the methods and principles in the Charities SORP;

select suitable accounting policies and then apply them consistently;

make judgements and estimates that are reasonable and prudent;

state whether applicable accounting standards have been followed, subject to any material departures disclosed and
explained ia the financia! statements;

+ prepare the financial statements on the going concern basis unless it is inappropriate to presume that the company
will continue in business,



ST JAMES® CENTRE (DERBY) LIMITED
{A Charitable Company Limited by Guarantee)
Trustees® Annual Report (including Directors Report) for the year ended 31 March 2023
Trustees® Respensibilities {(cont’d}
The trustees are responsible for maintaining proper accounting records which disclose with reasonable accuracy at any time
the financial position of the charity and enables them to ensure that the financial statements comply with the Companies Act
2006. The trustees are also responsible for safeguarding the charity’s assets and hence for taking reasonable steps for the
prevention and detection of frand and other irregularities.

Members of the Board of Trustees

Members of the Board of Trustees, who are directors for the purpose of company law and Trustees for the purpose of charity
law, who served during the year and up to the date of this report are set out on page 5.

Board Members of the charitable company guarantee to contribute an amount not exceeding £10 to the assets of the charitable
company in the event of winding up. The total number of such guarantees ag at 31 March 2023 was 11 (2022: 11).

This report has been prepared in accordance wiih the Statement of Recommended Practice: Accounting and Reporting by

Charities and in accordance with the special provisions of Part 15 of the Companies Act 2006 relating to small entities.

Approved by the Management Committee and signed on its behalf by:

............................................................................ ¥ R Futers (Trustee)




ST JAMES® CENTRE (DERBY) LIMITED

(A Charitable Company Limited by Guarantee)
Company Nuimtber: 02824422

Independent Examiner’s Repori to St James’ Centre (Derby) Limited

I report on the charity trustees on my examination of the accounts of the company for the year ended 31 March 2023.

Responsibilities and Basis of Report

As the charity’s trustees of the Company (and also its directors for the purpose of company law) you are responsible for the
preparation of the accounts in accordance with the requirements of the Companies Act 2006 {‘the 2006 Act’).

Having satisfied myself that the accounts of the Company are not required to be audited under Part 16 of the 2006 Act and are
eligible for independent examination, I report in respect of my examination of your charity’s accounts as carried out under
section 145 of the Charities Act 2011 (‘the 2011 Act’). In carrying out my examination 1 have followed the directions given
by the Charity Comtnission under section 145(5)(b) of the 2011 Act.

Independent Examiner’s Statement

L have completed my examination. I confivm that no matters have come to my sttention in connection with the examination
giving me cause to believe;

1} Accounting records were not kept in respect of the Company as required by section 386 of the 2006 Act; or
2) The accounts do not accord with those records; or

3) The accounts do not comply with the accounting requirements of section 396 of the 2006 Act other than any
requirements that the accounts give a ‘true and fair view’ which is nat a matter considered as part of an independent

examination; or

4) The accounts have not been prepared in accordance with the methods and principles of the Statement of
recommended Practice for accounting and reporting by cherities (applicable to charities preparing their accounts in
accordance with the Financial Reporting Standard applicable in the UK and Republic of Irefand (FRS102)).

[ have no concerns and have come across no other matters in connection with the examination to which attention should be
drawn in this report in order to enable a proper understanding of the accounts to be reached.

Dated 0“71-2/9-9

A Butterfield ACA
Chartered Accountant

Haines Watts Nottingham Limited
Chartered Accountants

Cliffe Hill House

22-26 Nottingham Road
Stapleford

Nottingham

NG9 8AA




I[ncome and
Endowimnents
Charitable
Activities
Investment [ncome
Other Income

Total Income
Expesnditare
Other Expendilure

Total Expeneliture

Net Income

Net Movement in
Funds

Reconcilialion
of Funds

Total Funds
Brought Forward

Transfers

Total Funds
Carried Forward

ST JAMES’ CENTRE (DERBY) LIMITED

{A Charitable Company Limited by GGuarantee)

Statement of Financial Activities for the year ended 31 March 2023

Company Number: 02824422

(Incorporating Income and Expenditure Account)

Unrestricted Restricted Total Unrestricted Restricted Totnl
frunds Funds Funds funds Funds Funds
Note 2023 2023 2023 2022 2022 2022
£ £ £ £ £ £
3 746,913 114,302 855,215 674,457 103,397 777,854
4 133,456 - 133,456 116,955 - 116,955
5 486 150 636 4,377 - 4,377
874,855 114,452 989,367 795,789 103,397 899,186
6 {790,713} {101,853) (692,568} {727,715} (101,412) (829,127)
{790,713} (1G61,855) (892,568) {727,713) (101,412) (829,127)
84,142 12,597 96,739 68,074 1,985 70,059
84,142 12,597 96,739 68,074 1,985 70,059
387,383 30,338 417,721 319,309 28,353 347,662
121,416 {121,416} -
15 592,941 (78,431) 514,460 387.383 30,338 417,721

The statement of financiaj activities includes ali gains and losses in the year. All incoming resources, and resources expended,
derive from continuing activities.

The notes on pages 11 to 17 form part of these accounts



ST JAMES' CENTRE (DERBY) LIMITED

(A Charitable Company Limited by Guaraniee)
Company Number: 02824422

Balance Sheet as at 31 March 2023

Taotal Total
Note 2023 2022
£ £
Fixed Assets
Tangible fixed assets 10 1,034,713 1,017,028
Current Assets
Debtors ¥ 173,854 136,214
Cash at bank and in hand 434,981 334,297
608,835 470,511
Linbilities
Creditors falling due within one year 12 {160,306) {101,036)
Net Current Assets 448,529 369,475
Net Assets 1,483,242 1,386,503
The Funds of the Charity
Restricted funds (78,481) 30,338
Unrestricted funds 592,941 387,383
Revaluation reserve 968,782 968,782
Total Unrestricted Funds 1,561,723 1,356,165
Total Funds 15 1,483,242 1,386,503

The Company is entitled to exemption from audit under Section 477 of the Companies Act 2006 for the year ending 31 March
2023.

The members have not required the company to obtain an audit of its financial statements for the year ended 31 March 2023 in
accordance with Section 476 of the Companies Act 2006,

The Trustees scknowledge their responsibilities for:

a) Ensuring the company keeps accounting records which comply with Sections 386 and 387 of the Companies Act
2006, and

b) Preparing financial statements which give a true and fair view of the state of affairs of the company as at the end of
each financial year in accordance with the requirements of Sections 394 and 395 and which otherwise comply with
the requirements of the Contpanies Act 2006 relating to the financial statements, so far as applicable to the company,

These accounts are prepared in accordance with the special provisions of Part 15 of the Companies Act 2006 refating to small
entities,

Approved by the Board of Directors on .67 1/ 23+ and signed on its behalf by:

M R Futers
Trustes

The notes on pages 11 to 17 form part of these accounts
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ST JAMES® CENTRE (DERBY) LIMITED

Statement of Cash Flows for the year ended 31 March 2023

Cash flows from cperating activities
Net Cash Income

Adjustments to cash flows from non-cash items
Depreciation
Investment Income

Working capital adjustments
(Increase)/ decrease in debtors
Incresse/(decrease) in creditors
Net Cash flows from operating activities

Cash flows from investing activities
Rent and similar income

Purchase of tangible fixed assets

Net cash flows {from invesling activities
Net increase in cash and cash equivalents

Cash and cash equivalents at 1 April

Cash and cash equivalents at 31 March

All of the cash flows are derived from continuing operations during the above two periods.

Note

11
12

Total Total
2023 2022
£ £

96,739 70,059
5,235 4,093
(133,456) (116,955)
(31,482) {42,803)
(37,640) (35,887)
59,270 16,791
{9,852) (61,899)
133,456 116,955
(22,920) (2,490)
110,536 114,465
100,684 52,566
334,297 281,731
434,981 334,297

The notes on pages 11 to |7 form part of these accounts
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ST JAMES’ CENTRE (DERBY) LIMITED
(A Charitable Company Limited by Guarantee)

Notes forming part of the Financial Statements for the year ended 31 March 2023

1. Charity Status

The charity is limited by guarantee, incorporated in England and Wales, and consequently does not have share capital. Each of
the trustees is liable to contribute an amount not exceeding £nil towards the assets of the charity in the event of liguidation.

The address of its registered office is:

St James® Cenfre
Malcolm Street
Dairy House Road
Derby

Derbyshire

DE23 BLU

2, Accounting Policies

The principal accounting policies adopted, judgements and key sources of estimation uncertainty in the preparation of the
financial statements are as follows;

Statement of Compliance

The financial statements have been prepared in accordance with the Accounting and Reporting by Charities; Statement of
Recommended Practice applicable to charities preparing their accounts in accordance with the Financial Reporting Standard
applicable in the UK and Republic of Ireland (FRS102) {effective 1* January 2019) — (Charities SORP (FRS102)), The
Financial Reporting Standard applicable in the UK and Republic of Ireland (FR5102) and the Companies Act 2006. Assets
and lighilities are initially recognised at historical cost or transaction value unless otherwise stated in the relevant accousnting

policy note(s).
Basis of preparation

The charity meets the definition of a public benefit entity under FRS102. Assets and lisbilities are initially recognised at
historical cost or transaction value unless otherwise stated in the relevant accountancy policy notes.

The financial statements are presented in sterling (£) and rounded to the nearest pound.

Going Concern

At the time of approving the financial statements, the trustees have a reasonable expectation that the charity has adequate
resources to continue in operation existence for the foreseeable future. Thus the trustees continue to adopt the going concern
basis of accounting in preparing the financial statements,

Income and Endowments

Income is recognised when the charity is legally entitied to it after any performance conditions have been met, the amounts
can be measured reliably, and it is probable that income will be received.

Cash donations are recognised on receipt, Other donations are recognised when the charity has been notified of the donation,
unless performance conditions require deferral of the amount. Income tax recoverable in relation to donations received under
Gift Aid or deeds of covenant is recognised at the time of the donation.

Legacies are recognised on receipt or otherwise if the charity has been notified of an tmpending distribution, the amount is
known, and receipt is expected, If the amount is not known, the legacy is treated as a contingent asset.

11




ST JAMES’ CENTRE (DERBY) LIMITED
(A Charitable Company Limited by Guarantec)
Notes forming part of the Financial Statements for the year ended 31 March 2023 - continued
Donations and Legacies
Doneted services or facilities are recognised as income when the charity has control over the item, any condition associated
with the donated item have been met, the receipt of the economic benefil from use by the charity of the item is probable ard
that economic benefit can be measured reliably. On receipt donated services and facilities are recognised on the base of the
value of the gift to the charity which is the amount the charily would have been willing to pay to obtain services or facilities of
equivalent economic benefit on the open market, a corresponding amount is then recognised in expenditure in the period of
receipt.
Grants Receivable
Revenue grants are credited as incoming resources when they are receivable provided conditions for the receipt have been
complied with, unless they reiate to a specified future period, in which case they are deferred or are performance related in
which case they are credits in the period in which the services are delivered.
Taxation
The charitable company is exempt for Corporation Tax on its charitable activities. The Trustees have reviewed the charity’s
activities and are confident that they further the company’s charitable aims and as such are considered to be primary purpose
trading.

Depreciation and Amortisation

Tangible fixed assets are initially measure at cost and subsequently measure at costs or vatuation, net of depreciation and any
impairment losses.

Depreciation is recognised so as to write off the cost or valuation of assets less their residual values over their useful lives on
the following basis:

Asset Class Depreciation method and rate
Other assets 10% on cost
Computers 20% on cost
Fixtures, fittings and equipment 5% on cost

Impairment of fixed assets

At each reporting end date, the charity reviews the carrying amounts of its tangible assets to determine whether there is any
indication that those assets have suffered an impairment loss. If any such indication exists, the recoverable amount of the net
asset is estimated in order to determine the extent of the impairment loss (if any).

Fund Structure

Unrestricted funds are expendable at the discretion of the Council of Management in furtherance of the objects of the charity,

Designated funds are part of the unrestricted funds, which have been earmarked for particular purposes, to hold in reserve
fund to cover three months running costs and for potential properly maintenance.

Restricted income funds are those donated for us in particular area or for specific purposes, the use of which is restricted to
that area or purpose.

Pensions and ather post retirement obligations

The charity operates a defined contribution pension scheme. The assefs of the scheme are held outside the charity in
independently administered funds. Contributions payable for the year are shown within the financial statements.




ST JAMES® CENTRE (PERBY) LIMITED
(A Charitable Company Limited by Guarantee)
Notes forming part of the Financial Statements for the year ended 31 March 2023 - continued
Financial Instruments

Classification
Financial assets and financial liabilities are recognised when the charity becomes a party to the contractual provisions of the

instrument,

Financial liabilities and equity instruments are classified according to the substance of the contractual arrangements entered
into. An equity instrument is any contract that evidences a residual interest in the assets of the charity after deducting all of its
liabilities,

Recognition and measurement

All financizl assets and liabilities are initially measure at transaction price (including transaction costs), except for those
financial assets classified as at fair value through profit or loss, which are initially measures at fair value (which is normally
the transaction price excluding transactions costs), unless the arrangement constitutes a financing transaction, If an
arrangement constitutes a financing transaction, the financial asset or financial liability is measure at the present value of the
future payments discounted at a market rate or interest for a similar debt instrument,

Financial assets and liabilities are only offset in the statement of financial position when, and only when there exists a legally
enforceable right to set off the recognised amounts and the charity intends either to settle on a net basis, or to realise the asset
and settle the liability simultaneously.

Financial assets are derecognised when and only when a) the contractual rights to the cash flows from the financial assert

expire or are settled, b) the charity transfers to another party substantially all of the risks and rewards of ownership of the
firancial asset, or c) the charity, despite having retained some, but not all, significant risks and rewards of ownership, has

transferred control of the asset to another party.

Financial liabilities are derecognised only when the obligation specified in the contract is discharged, cancelled or expires.

3. Income from charitable activities

Unrestricted Restricted 2023 2022
£ £ £ £
Incoming resources from charitable activities 740,913 114,302 855,215 730,327
Grants receivable for core activities - - - 47.527
740,913 114,302 855,215 777,854

During the period, restricted fund grants were recetved and which have been recognised in the current year are:
Big Lottery Fund of £3,157 which was to support the Family Hub in supporting disabled people and their families in Derby.

Cadent Fund of £7,931 to support our Making Ends Meet project, providing debt advice and energy efficiency advice, warm
nights and supporting the community centre by providing funds to help with the increased energy bills.

B&(} Foundation grant of £1,845 to enable us to further support the users of cur community centre by upgrading our facilities.

4. Investment Income

Unrestricted Funds Total Total
Designated Genersl 2023 2022
£ £ £ £
Interest receivable and similar income:
Interest receivable on bank deposits 1,466 - 1,466 19
Income from rents - 131,990 131,990 116,936
1,466 131,950 133,456 116,955
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ST JAMES’ CENTRE (DERBY) LIMITED
(A Charitable Company Limited by Guarantee)
Notes forming part of the Financial Statements for the year ended 31 March 2023 - continued

5. Qther Income

Unrestricted Restricted Total Toatal
Funds Funds Funds Funds
2023 2422
£ £ £ £
Government granls — CJRS Scheme - - - 4,280
Other income 486 150 636 97
486 150 636 4,377
6. Other expenditure
Not Unrestricted Restricied
ote Funds Funds 2023 2022
£ £ £ £
Staff costs 580,319 81,293 661,612 631,707
Depreciation 3,595 1,640 5,235 4,093
Other resources expended 206,799 18,922 225,721 193,327
790,713 101,855 892,568 829,127

7. Trustees remuneration and expenses

No trustees, nor any persons connected with them, have received any remuneration from the charity during the year.

8. Staff costs

The monthly average number of persens (including senior management team} employed by the charity during the year
expressed as full-time equivalents was as follows:

2023 2022

Employees 56 51

No employee received emoluments of more than £60,000 during the year.

Total remuneration of £131,366 (2022: £123,352) was paid to six key management personnel during the year.

9. Independent examiners’ remuneration

2023 2022
£ £
Independent Examination Fee 3,180 3,180




ST JAMES® CENTRE (DERBY) LIMITED

(A Charitable Company Limited by Guarantee)

Notes forming part of the Financial Statements for the year ended 31 March 2023 - continued

10. Tangible fixed assets

Cost

At 1 April 2022
Revaluations
Additions

At 31 March 2023

Depreciation
At 1 April 2022

Charge for the year
At 31 March 2023
Net book value

At 31 March 2023
At 31 March 2022

Revaluation

The charity owns the freehold of St James Centre and has adopted a policy to revalue the property every 3 years. The charity’s

Fixtures,
Land and fittings and Other
buildings Equipment Compufers  asscis Total
£ £ £ £ £

1,000,000 18,049 9,360 14,216 1,041,625
22,920 22,920
1,000,000 40,969 9,360 14,216 1,064,545
- 10,281 8,028 5,688 24,597
- 3447 366 1,422 5,235
- 13,728 8,994 7,110 29,832
1,000,000 27,241 366 7,106 1,034,713
1,000,000 7,768 732 8,528 1,017,028

land and buildings were vatued on 8 Aprit 2021 by Salloway Property Consultants, an independent valuer. The financial
statements were updated to reflect this latest valuation. The historical cost of property held at the year end was £31,218

(2022 £31,218).

11. Debtors

Trade Debtors

Prepayment and accrued income

12. Creditors

Falling due in one year:
Trade Creditory

Other taxation and social security

Other creditors

Accruals

13. Pension and other schemes

Defined contribution pension scheme

The charity operated a defined contribution pension scheme. The pension cost charge for the year represents contributions

2023 2022
£ £
123,377 91,207
50,477 45,007
173,854 136,214
2023 2022
£ £
47,954 §,122
9,137 6,020
5,439 4,692
97,776 82,202
160,306 101,036

payable by the chatity to the scheme and amounted to £12,119 (2022: £11,368).
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ST JAMES® CENTRE (DERBY) LIMITED
(A Charitable Company Limited by Guarantee)
Notes forming part of the Financial Statements for the year ended 31 March 2023 - continued

f4. Reserves

Year Ended 31 March 2023 Unrestricted Total
revaluation
reserve
£ £
At | April 2022 968,782 968,782
Deficit of preperty revaluation - -
At 31 March 2023 968,782 968,782
Year Ended 31 March 2022 Unrestricted Total
revaluation
reserve
£ £
At 1 April 2021 968,782 968,782
Deficit of property revaluation . -
At 31 March 2022 968,782 968,782
15. Funds
Year Ended 31 March At Other At
2023 1 April Incoming  Resources recognised 31 March
2022 Resources  Lxpended Transfers gains/(losses) 2023

£ £ £ £ £ £
Unrestricted Funds
General 163,953 873,389 (790,713) 346,312 - 592,941
Designated 223,430 1,466 - {224,896) - -
Revaluation reserve 968,782 - - - - 968,782
Total Unrestricted Funds 1,356,165 374,855  (790,713) 121,416 - 1,561,723
Restricted Funds 30,338 114,452  {101,855) (121,416} - (78,481)
Total Funds 1,386,503 989,307  (892,568) - - 1,483,242
Year Ended 31 March At Other At
2022 ¥ April incoming  Resources recognised 31 March

2021 Resources  Expended Transfers gains/(losses) 2022

£ £ £ £ £ £
Unrestricted Funds
General 95,898 795,770 (727,715) - - 163,953
Designated 223,411 19 - - - 223,430
Revaluation reserve 068,782 - - - - 968,782
Total Unrestricted Funds 1,288,091 795,789 (727,715) - - 1,356,165
Restricted Funds 28,353 103,397 (101,412) - - 30,338
Total Funds 1,316,444 899,186  (829,127) - - 1,386,503
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ST JAMES® CENTRE (DERBY) LIMITED

{A Charitable Company Limited by Guarantee)

Notes forming part of the Financial Statements for the year ended 31 March 2023 - continued

16. Analysis of net assets between funds

Unrestricted Funds Total Funds
Year Ended 31 March 2023 Genteral Designated Restricted at 31 March
Funds Funds Funds 2023
£ £ £ £
Tangible Fixed Assets 1,025,410 - 9,303 1,034,713
Current Assets 604,829 - 4,006 608,835
Current Liabilities (68.510) - (91,796} (160,306}
Total Net Assets 1,561,723 - (78,481) 1,483,242
Unrestricted Funds Total Funds
Year Ended 31 March 2022 General Designated Restricted at 31 March
Funds Funds Funds 2022
£ £ £ £
Tangible Fixed Asscts 1,007,036 - 9,992 1,017,028
Current Assets 470,492 - 16 470,511
Current Liabilities (25,080} (9,788) {66,168) (101,036)
Total Net Assets 1,452,448 (9,788) (56,157) 1,386,503
17. Analysis of net funds
Year Ended 31 March 2023 At1 April 2022 Movement At 31 March
2023
£ £ £
Cash at bank and in hand 334,297 100,684 434,981
Net funds 334,297 100,684 434,981
Year Ended 31 March 2022 At 1 April 2021 Movement At 31 March
2022
£ £ £
Cash at bank and in hand 281,731 52,566 334,297
Net funds 281,731 52,566 224,297
18. Leasing agreements
Minimum lease payments under non-cancellable operating leases fall due as follows:
2023 2022
£ £
Within one year 5,489 5,489
Between one and five years 11,853 17,383
17,383 22872

19. Related party transactions

There were no related party transactions in the year (2022: none).
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St James Centre
Annual Report and
Accounts 2021 to 2022

A place full of

life, laughter,

diversity and
harmony!

Helping people
move forward in
their life!

1St James.'
Centre

I et Hs afials cammuik |




St James Centre is an incorporated trust, constituted under a trust deed and
is a registered charity number 1043189. St James is controlled by its
governing document, a deed of trust, and constitutes a company limited by
guarantee, as defined by the Companies Act 2006.

Our Vision

Our vision for St James is that it will be a place full of life,
laughter, diversity and harmony, where everyone is made
welcome, supported and helped to move forward in their life.

Our Mission

St James is an innovative, can-do organisation which

provides people friendly support to individuals and

communities helping them to thrive, to achieve their full
potential and live life to the MAX! ' -

Trusted by the
community to
work for the
benefit of all

People centred,

valuing the
i i i ’ !"‘.'r_ mam -
individual Our . Positive, Pro-active,
Core Values ’ Innovative and
Live equality can-do organisation
and celebrate
diversity

Professional,
passionate staff
who work for
Social Justice




St James Strategy and achlevements 2021 to 2022

St James to survive, thrive and remain solvent through the on-going
COVID Pandemic so that it can continue to support the community
Achieved see all this report!

Create a new office base for the Advice Team to move from home working
and enable clients to see advisors face to face Achieved see page 6

Develop our community development work with the Roma Community.
This has been going well, see page 6

Find ways to continually adapt our disabled children’s and adults’ service
to support children and families despite COVID Achieved see page 7

Create a Family Hub for the Parents/Carers of disabled children and
adults. This started November 2021, see page 8.

Refurbish our Reception and develop a community café and clothing re-
pair service to support the local community Achieved, see page 5

Review and develop our Mems and Arts to reflect our work going forward
This is on-going

St James Strategy for 2022 to 2023

Keep St James Centre a COVID safe space while continuing to get back
to our normal service delivery and openness to the community.

Develop the Family Hub and find long term funding for it.
Develop our work with the Roma Community to help them prosper here

Support people from the Local Community through the developing Cost
of Living Crisis
Apply for funding to support the Advice and Disability Services

Develop more EOTAS (Education other than at school) support
packages for those young people who need an alternative to school

Table of Contents of this Annual Report Page Page
Our Vision, Mission and Core Values 2  |Fun-abil8y Moving Forward 718
Achievements and Strategy for the Future 3 | St James Staff and Trustees 9
Highlights of our year 4 |Financial Overview 10
St James Bﬁilding 5 | Governance and Management 11

Advice 4 All Service 6 Thank You! 12




. Starting our Fun-abil8y Family Hub
‘Famlly . in November 2021. By March we
HUbé\? had supported 25 families despite

*m the COVID restrictions! St James kept all our
disabled children, adults,

clients, students and staff
- =1 safe through the Pandemic
16 TiE Eu with all the COVID

SETTLEMENT

SOHEME Qu )1 measures we put in place.

T\ | Aw K} - : i e
The refurbishment of our ‘ g
Reception means every  We supported 150 people

body receives a positive  to apply for Settled Status
welcome when they first in just 3 months! We finally received free
come mto the Centre PPE to keep our ser-

; vice users and staff

g“ts 0‘ safe in April 2021!

The opening of our new Friendly
Café providing tasty take away
Through funding from meals with a smile to the Centre

Derby Summer Promise our disabled users and the community!
children could come to every activity in
the Summer holidays for just £5.00! They
had a great time!

Our report on the engagement
and consultation work with

Appointing a new the Roma community in
Co-ordinator, who Derby was very popular and
has re-organised our was shared with at least 250
Recruitment and HR people! g -
work! pes

Opening up the new Advice
Services base at Peartree
School Annex for our Advice
Services on 30th July 2021




[ =
St James Centre — A welcoming Home from St Ja mes
Home for all the Community! Centre

I St vy Bis sl communiy l

The Reception at St James Centre
had not changed since it was built
over 25 year ago and it was
looking very tired and worn out. So
we decided it would be a good time
to refurbish it!

The reception staff repainted the
walls themselves during the

Derby College continued Summer Holidays when footfall
teaching part in person was less and we had new flooring
jzfyp(?;te‘ig lc"gv‘fgt'l in the entrance hall. We also
restl,'ictions. But in installed a new kitchen unit ready
September 2021 they for the opening of our new café.
were back to full face to . e —
face delivery of 75 | R
classes a week! Transfor-

mation

The Community Nursery from the
continued to provide

support through the old to
COVID Pandemic, be- the new!
cause they understood
how important it was for
their young children.

The Indoor Climbing
Centre, Alter Rock
reopened after all the
COVID lockdowns and
started to build its
business back up again.

Our previous Community Cafe had to close during COVID
as we needed the room for our disabled adults, so we
decided to start a new one based in reception, we called it
the Friendly Café! We decided that as we cater for people
from all different cultures, we will have a vegetarian only
kitchen. It started in September 2021 when we offered
cold food only, but by October we were serving hot meals
every day! We kept the menu simple; curry with rice,
lasagne, pizza and jacket potatoes. We were gifted a
toasted sandwich maker which proved very popular, it was
really useful for our speciality, a cheese and curry toasty!




Advice 4 All — Our multi-lingual one
stop shop for advice and support!

Our advice Service has

M  Our Service provided 2432 advice
sessions (last year it was 1546)
which was a 57% increase on the
previous year!

M We supported 575 different cli-
ents, (last year was 452) which
was an increase of 27% !

The Advice 4 All Service finally stopped
working from home and came back together
in July 2021. The Team moved into the Pear
Tree School Annex which we set up to be as
COVID safe as possible. We were then able
to do face to face work with clients again!

Roma Community Supprtin Derby

St James successfully applied to the
Police Commissioner's Vulnerability Fund
for £20,000 to set up Roma Alliance Derby
(RAD). During the year, we:-

1. Brought together professionals from
both statutory and non-statutory
sectors to create the RAD Partnership

2. Re-engaged and consulted with the
Roma Community in Derby.

3. Compiled a report on the findings and
shared it with the RAD Partnership.

4. Held Focus Groups concerning the
key issues Housing, Employment,
Health and Community Safety.

5. We are just starting to Implement
some of the interventions to tackle the
issues that were raised.

Advice 4 All became a trusted provider for
the Household Fund in 5
February 2022, within a {3 [e]JIE]5[e]lh} =
month we distributed LPRORTEVAR
£5,000 to clients, without
any advertising at all!

Comments from our Clients!

“You are a great organisation ®\ /@
helping people to look at ) (=
these issues.” (Focus Group 7
member)

“This project and especially Shameem has
made a BIG difference to my life. | now have
my stay, my job has been secured, and |
have started paying off some of my debts
that | had incurred.*

The EUSS Settlement Scheme

The Advice Team have been working with
their partners the Derbyshire and
Nottingham Law Centres to continue to
deliver Home Office funded support for
vulnerable European people to apply for
Settled and Pre-settled status. In the 3
months from April to June 2021 we
supported 300 people, | .
with 150 applications
for settled or pre-
settled status.

Our advisors are multi-lingual speaking
Russian, Latvian, Czech, Polish, Slovak,
Romanian, Romanes, Urdu, -
Mirpuri, Punjabi and of | @ f}\f,;‘
course English! \ & &




Fun-abil8y Moving Forward, a Seamless Service from
3-60 helping disabled people live life to the MAX!

m We supported 120 young disabled people aged
3 to 60 who have a wide range of disabilities

m We are truly diverse—More than 50% of our
young people and staff come from Black,

Asian or European Communities.

In May 2021, we restarted our programme of children’s
clubs after all the COVID Restrictions. This means we

run 4 clubs for different ages and interests— Roller

Skating Club on a Wednesday Night, Youth Club on a

Thursday Night, Mini and Play Club
on a Saturday.

The Youth Club
makes pumpkin

lanterns!
We continued
with virtual
support on
Zoom or by
phone and
' Activity Packs
Our First proper outing with linked to our
our young people to Twinlakes YouTube
Theme Park after the Pandemic channel for
was very memorable with eve- those who were
ryone so happy to be going on still shielding.
a trip again!

e ——

Donatlons to Fun-abil8y

Toyota has kindly donated
Thomas the Trike to
Fun-abil8y. We hope he has
very many happy hours
playing with the children!

The White Horse Inn has given us lots of Easter
Eggs and equipment for the children.

0
We will be using the money to buy

some extra equipment for the chil- g
dren! A big thanks to you all!

Messy Tots kindly gave us £425,
staff from the 111 Service gave
£185 and a family gave us £1,000!

e e T e e e e T e B S o

In the School Summer Holidays
2021, we were fortunate to receive
Summer Promise funding from
Derby City Council. We used it to
give our young people an amazing
time by making every session in the
summer only £5.00. So our young
people were able to try lots of
different activities which they
otherwise could not afford. Within 1
week we only had 24 places left out
of a total of 842! They had a won-
derful time... horse riding, bell boat-
ing, cycling, virtual reality, bowling
and going on a crocodile adventure!




St James took on
a young person
under an EOTAS
(Education Other than at school) package,
as no suitable placement could be found
and we had supported him off and on for the
last 3 years. He is taking a Level 1 brick
laying course at college and learning

independence skills, supported by our
Our 5 year Lottery

Project came to an

end in September

friendly staff!
@ COMMUNITY
FUND
2021. It was very

successfull We met all our targets with 166
young people supported (target 150) and
122 Parent/ Carers (target 120). We helped
26 people through transition (target 25) and
412 people (target 200) felt less lonely due
to coming to our family events in the Hive!
Thanks to the Lottery for all their support!

Comments from Families
about our service

‘l am feeling good
because slowly, slowly
we are going back to our normal life, Fun-
abil8y is back open so the kids can come and
play and do the things that they did before.”

‘It is important to have people around that
you can rely on, sometimes | think that | can
do it on my own but at the end of the day you
can’t, so | need people around that can
support me in any situation.’

Fun-abil8y is like a big family, I'm not feeling
apart, I’'m feeling happy when | come and see
people at Fun-abil8y its warming.’

‘l can’t thank the staff enough they are abso-
lutely amazing, and | think if it wasn’t for them
| honestly think that we would have struggled
as a family and my son is very happy here.
They have supported the whole family and
not just him.

Our Fun-abil8y Family = .
Hub started in November “ ‘,,
2021, after we recruited a ™ Family e
suitably experienced Hub &5
co-ordinator. She *
introduced herself to T
parents and carers of our disabled
children and adults, as she went through
a questionnaire finding out if they
needed any help. She rang over 100
parents in the first 2 weeks! She helped
the family of one 10 year-old girl, was
just about to be short-term excluded for
the 3" time from a mainstream school.
And another 15-year-old boy who was
unhappy at school . In December 2021,
we applied for Lottery Funding to contin-
ue the Family Hub after the current
short term funding finishes. We are
keeping our fingers crossed!

‘:-;‘\/ /(,J

We have been supporting disabled
adults throughout the Pandemic at St
James since August 2020, until October
2021 we had 2 separate groups to re-
duce the chances of anyone passing on
COVID. From November we were able
to join the groups together as we could
do daily testing to lower risks.

We work with many different groups to
give our adults a wide range of learning
opportunities, these include Derbyshire
Wildlife, Rolls Royce, Plot to Plate, Art

Core and Green Thyme.




St James Trustees Michael Futers
Michael Futers Chair the Chair of St

Sandra Weightman Secretary James
(retired November 2021) —

Simon Cartwright David Martin
Martin Gadsby Guy Freeman
Neil Watkins

A

Chief Executive Officer and Manager
of Fun-abil8y Moving Forward

. Janet Tristram
Janet Tristram CEO/
Fun-abil8y Moving ] Buildinga/Core
Féﬁ:a;gtziaer:‘ Advice Services Team
Molly Jo Burnett Team Vicky Carter
Nag Quayum Shameem Malooq David Corregan
Lori Butgher Monica Toche Dace Saulina
Lizzie Murray Martina Sofron Taira Hussain
Wendv Youn Zane Grinvalde Jadwiga Tokarek
418 y g Marta Gorolova Cleaning Team
upport Workers

Meet Our Staff! Hello My name is Jay!

| was born in Poland, but moved to Italy to live 8 years on my
own, looking after disabled people. | also worked in Germany
for 2 years. When | came to the UK | worked in warehouses
and factories, but | did not enjoy it.

So | joined St James Centre in 2016 to work as Cleaner/
Caretaker. Two years later | was asked if | would like to work
in Reception. Firstly | was unsure if | will be able to do so, but
later agreed to give it a try. | am thankful for the opportunity, awilare
as | have improved my English and learnt many useful skills, such as managing reception,
organising and serving in the café, and computer skills.

My main job role is working in reception, but | also do various repairs to the building,
supervise our Cleaners and cook food for the café. In the evening when it is quiet, | do
sewing repairs and make things for the Centre, as | love to keep myself busy.

| love my job because | meet lots of different people and | like to be busy. | enjoy helping
other people and providing excellent customer service. Seeing other people smile makes
me happy too!

“If | had a magic wand, | would make sure that people in the local community have
enough money to live comfortably with good neighbours to support them!”




St James Finance Overview

Comparison of Income 2020/2021 2021/2022 —— — —
St James Income £125,963 126,705 St James Centre Income 2021/2022
Lottery £79,676 47,527

DCC Short Breaks £119,187 124,739 RSy
Adult Disability Services £186,114 235118 ——“gy
Infinity Care Services £1 54,990 175,666 Adukt Disabllity Services
Social Care and Education £92.565 76,017 Wiy chie Serne
Advice 4 All £59,028 21,610 N
Fundraising, Grants, Furlough £67,873 91,805  Fundk siiog, it Fudelah

£845,095 £899,186

| St James Expenditure 2021/2022 Expenditure 2020/21 2020/21  2021/22
% Staff Wages, NI, Pensions £567,172 £631,707
Rent, Rates and Insurance £9,131 £9.883

| Staff Wages, NI, Pensions

 Rent, Rates & Insurance Costs of running Centre £49,455 £58,095
"E:zso::wg;l’v Costs of service delivery £64,032 £84.281
" Office Costs Office Costs £18,291 £12,415
¥ Legal, Prof,Training Legal, Prof, Training 222,109 £25,821

® Depr, Bank Charges, Debts

£5,005
730,694

Depr, Bank charges, Debts £7,475

Total Expenditure

il ,{39:5 ' Overall in this challenging year, we made a surplus of
h ‘-‘f’? £70,059, despite the uncertainties of the Pandemic!

| I
1T r‘ q

b [ el

St James Centre Financial Policy

Financial review

This financial situation has again been very uncertain with the continuing difficulties of the Pan-
demic, COVID Restrictions, staff absences and vulnerable people not yet feeling comfortable to
come back to the Centre, but without any support from the government, Local Authorities etc.

This year our 5 year Lottery grant came to an end, as well as reduced spending on Social Care
by the Local Authority, these were partially offset by St James supporting more adults, the
COVID Recovery Grant to start our Family Hub and income from our new Friendly Café .

Over the whole year, with St James staff team determination to deliver as many services as pos-
sible, taking into account COVID safety, we managed to make a small surplus of £70,059 but
most importantly continued to support as many vulnerable people as possible.

Reserves policy

The Company’s Policy is to follow the Charity Commissioners Recommendation to hold a mini-
mum of 3 months’ expenditure in general reserves; this year for St James it equates to
£207,281. Our actual reserves are £387,383 which equates to 5.5 months’ expenditure. As of
31 March 2022 cash balances were £334,297.




St James Governance and Management

Recruitment and Appointment of
New Trustees

The trustees are appointed by the Board of
Trustees and serve for three years after which
period they may put themselves forward for
re-appointment. The Trust Deed provides for a
minimum of 3 trustees, to a maximum of 9 trustees,
with no more than 3 trustees due for re-appointment
in any one year. All members are circulated with
invitations to nominate trustees prior to the AGM advising them of the retiring trustees and
requesting nominations for the AGM. When considering co-opting trustees, the Board has regard
to the requirement for any specialist skills needed. All members of the Board give their time
voluntarily and receive no benefits from the charity.

Induction and Training of new Trustees

New trustees undergo an orientation day to brief them on their obligations under charity and
company law, committee and decision making processes, the business plan, recent financial
performance of the charity, a brief history of the trust and a copy of the governing trust deed.
During the induction day they meet key employees and other trustees. Trustees are encouraged
to attend appropriate training events where these will facilitate the undertaking of their role.

Risk Management

St James has a Risk Management Policy and Process that has been approved by the Trustees,
which identifies long and short term risks and ensures that controls are put in place to mitigate
them. Procedures are in place to ensure compliance with all statutory obligations, especially
Health and Safety, Employment Law, Safeguarding and Confidentiality. We have contracts in
place to ensure we comply with legal requirements for Human Resources, Health and Safety

and IT.

- Responsibilities of the Trustees

J The trustees are responsible for:-
&

M Ensuring the good governance of
the charity and its strategic
direction

M  Ensuring correct finance and
accounting is carried out

M Managing your charity's resources
responsibly and ensure your
charity is accountable

M  Appointing the CEO to manage the
day to day operations of the charity
working with all the staff of the
company.




The St James Centre would like to thank the following for their
support during this year

@c *  Alka Computer Services
O
i UNII\)'MUNITY *  Alter Rock n
: ine
*  Haines Watts Accountancy 7 Ha)
\S Services 4 Waﬁs
/ *  Community Action Derby i
DE"?By cry CcoO
Y Coupg, #  Derby City Council
*  Derby College C
33 *  Derwent Stepping Stones _erpycollege
Emb"’cl'ng“ze‘?'-f’:m *  Derbyshire Police and Crime
blhheS
Commissioner
. S
aéé” [— *  Metropolitan _Thames Valley perwent S*?F’}I?.‘,“,‘T’f-,.ﬁfc.me
Housing childcare & B4
*  The Big Lottery Tﬁ“aort\’us’t

*  The Home Office
*  The Tudor Trust

*  Umbrella

| |

Here are some ways you can become involved in
the work of St James!

M Volunteer for us
M Make a donation

M  Follow us on Facebook, Twitter and Instagram

(See box on the right!) \
You can contact us on:-

01332 604080

E-W.\ﬂ\\\\ reception@stjamescentre.org o Bt James, Canitre

St James Centre, Malcolm
@ Street, Derby DE23 8LU U stiamescentrederby

@stjamescentrederby
@FMF604066
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ST JAMES! CENTRE (DERBY) LIMITED
(A Chavritable Company Limited by Guarantee)
Trustees’ Annual Report (including Directors Report) for the year ended 31 March 2022

The Trustees, who are also directors for the purposes of company law, present their annual Director's Report together with the
financial statements for the year ended 31 March 2022,

The financial statements comply with the Charities Act 2011, the Companies Act 2006, the Memorandum and Atticles of
Association, and Accounting and Reporting by Chatities: Statement of Recommended Practice applicable to charities
preparing their accounts in accordance with the financial Reporting Standard applicable in the UK and Republic of Ireland
(FRS102) (effective | January 2019).

Objectives and Activities

The charity has the general aim of contributing to the quality of life of the people of Derby and a wider area by expanding
their hotizons through the provisions of exciting, challenging and accessible professional and community suppart, They aim to
do this in a flexible, friendly, social and cultural environment,

The trustees have paid due regard to guidance issued by the Charity Commission in deciding what activities the charity should
ondertake.

The objectives and aims of the charity are to develop the centre into a place used by and for the benefit of the surrounding
community, We provide rooms end services for training and community meetings.

‘The provision of welfare services remains as our imost significant activity. The disabled children and young adults service has
grown both in numbers, activities and level of disability of the service users, We offer a bi-lingual advice service and a
community cafe for those facing ctisis, poverty or isolation.

Over this year we calculate that over 7,300 people from the local area and Derby wide directly benefitted from the charity’s
work. This is more than last year due to the lessening effects of lockdowns and restrictions, but the long shadow of COVID is
stilt affecting us with fewer people coming to the Centre than before the Pandemic.

Achlevements and Performance

The St James Centre refurbished its reception this year to enable the reception staff to start the Friendly Cafe for centre usets,
staff and the community. We had support from Metropolitan Housing Association and the Derbyshire Foundation to install the
necessary equipment. This has been much appreciated by the students and staff from Derby College and the Nursery whose
delivery of services were back up to full strength by September 2021 after the removal of the final COVID restrictions.

COVID still affected St James with restrictions not being fully lifted until summer 2021, though after that there were still
waves of infections that affected our staff and service users. As we have so many vulnerable people in the Centre, we
continued a stricter regime than that required by the Government to protect our service users and keep our staff working,
Sadly, Christmas celebrations were completely curtailed with no events for our disabled children and adults or the staff.

The long-term future of St James Church, which is currently used as an indoor climbing centre, was put in doubt after a
quinquennial survey found that a new roof, costing a quarter of a million pounds, was needed. We arranged for some
temporary repairs so that the climbing centre could continue, while discussion are held with the diocese on its long term
future.

The Advice Service was finally able to move back together again and re-start their face-to-face service in the Annex at Pear
Tree Schoo! after spending over 15 months working from home using the telsphone and computer. One aspect of their work
was a service to support vulnerable people from Eastern European Communities to apply for settled or pre-seltled status, this
became busier and busier until the deadline of June 2021, when it tailed off but continued into 2022. This project was a
partnership between the Nottingham and Derbyshire Law Centres and curselves, funded by the Home Office.

The Advice Setvice also supported members of the Roma Community who needed help with housing, employment, benefits,
health etc. This funding was supported by a grant from Tudor Trust, which was transferred from the Multi-Faith Centre.
Sadly, the excellent worker who TUPED over passed away in April 2021, After a respectful time, we appointed a member of
the Roma community whom we trained to deliver the service.
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(A Charitable Company Limited by Guarantee)

Trustees’ Annual Report (including Directors Report) for the year ended 31 Marel 2022

Our work with the Roma community was enhanced in May 2021 when we successfully applied for a grant from the Police
Commissioner’s Vulnerability Fund to re-engage and consult with the Roma Community in Derby, We formed Roma
Alliance Derby with 10 partners from the statutory and voluntary sectors. We summarised our findings from our engagement
and consultation activities and produced a report which we shared widely. We organised 4 Focus Groups about Health,
Employment, Community Safety and Housing to look deeper into the issues and find solutions. We are continuing to develop
initfatlves oursclves and with partners to support the Roma Community. The Council of Europe paid us a visil to see our work

In actlon.

Our Adult Disability Services have been growing sfter the government restrictions eased, but we have been struggling to
obtain a fair rise in the hourly rates from Derby City Council comparable with the increases in wages, inflation, energy etc,
We have successtully appiied for the Derbyshire Day Opportunities Tender, which means we will be able to support disabled
adults from Erewash, Amber Valley and South Derbyshire.

The children’s disability service restarted their 4 clubs and holiday activities which although affected by COVID absences and
restrictions helped children and families fee! that the world is returning to how it was before. We also successfully applied for
COVID Recovery Funding from Derby City Council to start a Family Hub for a year to help families recover from the
difficulties of the Pandemic,

Our 5-year Lottery Grant came to an end in September 2021, But in December we put in a Stage 1 bid into the Lottery for 3

years® funding to continue the Family Hub; we are awaiting their response. We are also supporting 2 meore young people on
Education other than at School (EOTAS) Contracts, where we become their educational placement, when other placements

have failed.

Financial Review

This financial situation has again been very uncertain with the continuing difficulties of the pandemic, COVID restrictions,
staff absences and vulnerabie people not yet feeling comfortable to come back to the Centre, but without any support from the

government, local authorities ete,

‘This year our 5-year Lottery grant came to an end, as well as reduced spending on Social Care by the Local Authority. These
were partially offset by St James supporting more adults, the COVID Recovery Grant to start our Family Hub and income
from our new Friendly Cafg,

Over the whole year, with St James staff team determination to deliver as many services as possible, taking into account
COVID safety, we managed to make a small surplus of £70,059 but most importantly continued to support as many
vulnerable people as possible.

Reserves Policy

The Company's Policy is to follow the Charity Commission’s recommendation ta hold a minimum of 3 months’ expendifure
in general reserves; this year for St James it equates to £207,281. Our actual reserves are £387,383, which equates to 5.5
months’ expenditure. As of 31 March 2022, cash balances were £334.297.

Risk Management

The trustees identify and review the risks to which the charity is exposed on an annual basis and as new circumstances arise,
and ensure that appropriate controls are in place to provide reasonable assurance against fraud and error. Procedures are in
place to ensure compliance with all statutory obligations, especially Health and Safety, Employment Law, Safeguarding and
Confidentiality. We have contracts in place to ensure we comply with legal requiroments for Human Resources, Health and

Safety and IT.
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Structure, Governance and Management

The Trustees, who are also the directors for the purpose of company law, and who served during the year were:

M R Futers

S E Weightman Resigned 29 November 2021
G ] Freeman

S I Cartwright

N A Watkins

M W Gadsby

D N Martin

Nature of Governing Document

The registered charity is controtled by its governing document, a deed of frust, and constitutes a litnited company, limited by
guarantee, as defined by the Companies Act 2006.

Recruitment and Appointment of Trustees

The trustees are appointed by the Board of Trustees and serve for 3 years, after which period they may put themselves forward
for re-appointment, The Trust Deed provides for a minimum of 3 trustees, to a maximum of 9 trustees, with no more than 3
trustees due for re-appointment in any one year. All members are circulated with invitations to nominate trustees priot to the
AGM advising them of the retiring trustees and requesting nominations for the AGM, When considering co-opting trustees,
the Board has regard to the requirement for any specialist skills needed.

The board of trustees administers the chatity, The board meets bi-monthly. New trustees undergo an orientation day to brief
them on their obligations under charity and company law, committee and decision-making processes, the business plan, recent
financial performance of the charity, a brief history of the trust and a copy of the governing trust deed. During the induction
day, they meet key employees and other trustees. Trustees are encouraged to attend appropriate training events where these
will facilitate the undertaking of their role.

Organisational stricture

A chief executive is appointed by the trustees to manage the day-to-day operations of the charity working with all the staff of
the company. J Tristam has acted as Chief Executive Officer during the year.

Trustees® responsibilities in relation to the financial statements

Company law requires the trustees to prepare financial statements for each financial year which give a true and fair view of
the state of affairs of the charitable company at the balance sheet date and of' its incoming resources and application of
resources, including the statement of financlal activities for the financial year. In preparing those financial statements, the

trustees are required to:

Observe the methods and principles In the Charitles SORP;

select suitable accounting policies and then apply them consistently;

make judgements and estimates that are reasonable and prudent;

state whether applicable accounting standards have been followed, subject to any material departures disclosed and
explained in the financial statements;

»  prepare the financial statements on the going concern basis unless it is inappropriate to presume that the company

will continue in business,

* » o @

The frustees are responsible for maintaining proper accounting records which disclose with reasonable accuracy at any time
the financial position of the charity and enables them to ensure that the financial statements comply with the Companies Act
2006. The trustees are also responsible for safeguarding the charity’s assets and hence for taking reasonable steps for the

prevention and detection of fraud and other irregularities.
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Members of the Board of Trustees

Members of the Board of Trustees, who are directors for the purpose of company law and Trustees for the purpose of charity
taw, who served during the yeer and up to the date of this report are set out on page 5.

Board Members of the charitable company guarantee to contribute an amount not exceeding £nil to the assets of the charitable
company in the event of winding up.

This report has been prepared in accordance with the Statement of Recommended Practice: Accounting and Reporting by
Charities and in accordance with the special provisions of Part 15 of the Companies Act 2006 relating to stall entities,

Approved by the Management Committee and signed on its behalf by:

% % M R Faters (Trustee)

............................................................................




ST JAMES' CENTRE (DERBY) LIMITED

(A Charitable Company Limited by Guarantee)
Company Number: 02824422

Independent Examiner’s Report to St James’ Centre (Derby) Limited

f report on the charity trustees on my examination of the accounts of the company for the year ended 31 March 2022,

Responsibilities and Basis of Report

As the charity’s trustees of the Company (and also its divectors for the purpose of company law) you are responsible for the
preparation of the accounts in accordance with the requirements of the Companies Act 2006 (‘the 2006 Act’).

Having satisfied myself that the accounts of the Company are not required to be audited under Part 16 of the 2006 Act and are
eligible for independent examination, I report in respect of iy examination of your charity’s accounts as carried out under
gsection 145 of the Charities Act 201[ (‘the 2011 Act’). In carrying out my examination | have followed the directions given
by the Charity Commission under section 145(5)(b) of the 2011 Act.

Independent Examiner’s Statement

Sinee St James® Centre (Derby) Limited's gross income exceeded £250,000, your examiner must be a member of a body listed
in section 145 of the 2011 Act. 1 confirm that I am qualified to undertake the examination because I am a member of the
Institute of Chartered Accountants in England and Wales (ICAEW), which is one of the listed bodies,

I have completed my examination. 1 confirm that no matters have come to my attention in connection with the examination
giving me cause to belisve:

13 Accounting records were not kept in respect of the Company as required by section 386 of the 2006 Act; or

2) The accounts do not accord with those records; or

3 The accounts do not comply with the accounting requirements of section 396 of the 2006 Act other than any
requirentents that the accounts give a ‘true and fair view” which is not a matter considered as part of an independent

examination; or

4)  The accounts have not been prepared in accordance with the methods and principles of the Statement of
recomimended Practice for accounting and reporting by charities (applicable to charities preparing their accounts in
accordance with the Financial Reporting Standard applicable in the UK and Republic of Irefand (FRS102)).

1 have no concerns and have come across no other matters in connection with the examination to which attention should be
drawn In this repott in order to enable a proper understanding of the accounts to be reached.

J D Liptrott FCA
Chartered Accountant

Haines Watts Nottingham Limited
Chartered Accountants

Cliffe Hill House

22-26 Nottingham Road
Stapleford

Nottingham

NG% BAA



ST JAMES® CENTRE (DERBY) LIMITED

{A Charitable Company Limited by Guarantee)
Company Number: 02824422

Statement of Financial Actlvitles for the year ended 31 March 2622
(Incorporating Income and Expenditure Account)

Restricted Unrestricted Total Restricted Unrestricted Tatal
Fands Funds Funds Funds Funds TFrunds
Note 2022 2022 2022 2024 2021 2021
£ £ £ £ £ £

Income and
Endewments
Charitable
Actlyities 3 103,397 674,457 777,854 183,664 496,643 680,307
Investment Income 4 - 116,955 116,955 - 105,316 105,316
Other Income 5 - 4,371 4,377 - 59,472 59,472
Total Income 103,397 795,789 899,186 183,664 661,431 845,095
Expenditure
Other Expendiiure 6 (101,412} (727,715) (829,127} {155,311) (575,383) (730,694)
Totat Expenditure (10L,412) (727,715) (829,127) (155311) (575,383) (730,694}
Net Income 1,985 68,074 70,059 28,353 86,048 114,401
Net Movement in
Funds 1,985 68,074 70,059 28,353 86,048 114,401
Reconciliation

of Funds
Total Funds

Brought Forward 28,353 319,309 347,662 - 213,261 233,261
Tetal Funds

Carried Forward 15 30,338 387,383 417,721 28,353 319,309 347,662

The statement of financial activities includes all gains and losses in the year. All incoming resources, ang resources expended,
derive from continuing activities,

The notes on pages 10 to 16 form part of these accounts



ST JAMES' CENTRE (DERBY) LIMITED

(A Charitable Company Limited by Guarantee)
Company Number: 02824422

Balance Sheet as at 31 March 2022

Total Total
Note 2022 2021
£ £
Fixed Assets
Tangible Fixed Assets 10 1,017,028 1,018,631
Current Assets
Debtors il 136,214 100,327
Cash at bank and in hand 334,297 281,731
470,511 382,058
Liahilities
Creditors falling due within one year 12 (101,036) (84,245)
Net Current Assets 369,475 297,813
Net Assets 1,386,503 1,316,444
The Funds of the Charity
Restricted funds 30,338 28,353
Unrestricted funds 387,383 319,309
Revaluation Reserve 968,782 968,782
Total Unrestricted Funds 1,356,165 1,288,091
Total Funds 15 1,386,503 £1,316,444

The Company is entitled to exemption from audit under Section 477 of the Companies Act 2006 for the year ending 31 March
2022.

The members have not required the company to obtain an audit of Its financial statements for the year ended 31 March 2022 in
accordance with Section 476 of the Companies Act 2006.

The Trustees acknowledge their responsibilities fot;

a) Ensuring the company keeps accounting records which comply with Sections 386 and 387 of the Companies Act
2006, and

b) Preparing financial statements which give a true and fair view of the state of affairs of the company as at the end of
each financial year in accordance with the requirements of Sections 394 and 395 aud which otherwise comply with
the requirements of the Companies Act 2006 relating to the financial statements, so far as applicable to the company.

These accounts ate prepared in accordance with the special provisions of Part 15 of the Companies Act 2006 relating to small
entities.

R

Approved by the Board of Directors on l' ‘ L /‘" and signed on its behalf by:

......................................................................

M R Futers
Trustee

The notes on pages 10 to 16 form part of these accounts
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ST JAMES®' CENTRE (DERBY) LIMITED

Statement of Cash Flows for the year ended 31 March 2022

Cash flows from operating activities
Net Cash Income

Adjustments to cash flows from non-cash items
Depreciation
Investiment Income

Working capital adjustments
(Increase)/ decrease In debtors
Increase/(decrease) in creditors
Net Cash flows from operating activities

Cash flows from investing activities
Rent and similar income

Purchase of tangible fixed assets

Net cash flows from investing activities
Net increase in cash and cash equivalents

Cash and cash equivalents at 1 Apyil

Cash and cash equivalents at 31 March

All of the cash flows are derived from continuing operations during the above two periods.

Note

1
12

Total Total
2022 2021
£ £

70,059 114,401
4,093 4,253
(116,955) (105,316)
{42,803) 13,338
(35,887) {26,553)
16,791 39,166
{61,899} 25,951
116,955 105,316
(2,490) (2,773)
114,465 102,543
52,566 128,494
281,731 153,237
334,297 281,731

The notes on pages 10 to 16 form part of these accounts



ST JAMES® CENTRE (DERRY) LIMITED
(A Charitable Company Limited by Guarantee)

Notes forming part of the Financial Statements for the year ended 31 March 2022

1. Charity Status

The charity is limited by guarantee, incorporated in England and Wales, and consequently does not have share capital. Each of
the trustees is liable to contribute an amount not exceeding £nil towards the assets of the charity in the event of liquidation,

The address of its registered office is:

St James' Centre
Malcolm Street
Dairy House Road
Detby

Derbyshire

DE23 8LU

2, Accounting Policles

The principal accounting policies adopted, judgements and key sources of estimation uncertainty in the preparation of the
financial statements are as follows;

Statement of Compliance

The financial statements have been prepared in accordance with the Accounting and Reporting by Charities; Statement of
Recominended Practice applicable to charities preparing their accounts in accordance with the Financial Reporting Standatd
applicable in the UK and Republic of Ireland (FRS102) (effective [* January 2019} — (Charities SORP (FRS102)), The
Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS102) and the Companies Act 2006. Assets
and [iabilities are initially recognised at historical cost or transaction value unless otherwise stated in the refevant accounting

policy note(s).
Basis of preparation

The charity meets the definition of a public benefit entity under FRS102. Assets and liabilities are initially recognised at
histarical cost or transaction value unless otherwise stated in the relevant accountancy pelicy notes.

The financial statetnents are presentsd in sterting (£) and rounded to the nearest pound.

Going Concern

At the time of approving the financial statements, the trustees have a reasenable expectation that the charity has adequate
resources lo contliue in operational existence for the foreseeable future. Thus the trustees continue to adopt the going concern

basis of accounting in preparing the financial statements.

Income and Endowments

Income is recognised when the charity is legally entitled to it afier any performance conditions have been met, the amounts
can be measured reliably, and it is probable that income will be received,

Cash donations are recognised on receipt. Other donations are recognised when the charity has been notified of the donation,
unless performance conditions require deferral of the amount. Income tax recoverable in relation to donations received under

Gift Aid or deeds of covenant is recognised at the time of the donation.

Legacies are recognised on receipt or otherwise if the charity has been notified of an impending distribution, the amount is
known, and receipt is expected, If the amount is not known, the legacy is treated as a contingent asset,

10
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(A Charitable Company Limited by Guarvantee)

Notes forming part of the Financial Statements for the year ended 31 Mareh 2022 - continued

Donations and Legacies

Donated services or fagilities are recognised as income when the chatity has conteol over the item, any conditions associated
with the donated item have been met, the receipt of the economic benefit from use by the charity of the item is probable and
that economic benefit can bs measured reliably. On receipt donated services and facilities are recognised on the basis of the
value of the gift to the charity which is the amount the charity would have been willing to pay to obtain services or facilities of
equivalent economic benefit on the open markef, a comresponding amount is then recognised in expenditure in the period of

receipt.
Grants Receivable

Revenue grants are credited as incoming resources when they are receivable provided conditions for the receipt have been
complied with, unless they relate to a specified future period, in which case they are deferred or are performance related in
which case they are credits in the period in which the services are delivered.

Taxation

The charitable company is exempt for Corporation Tax on its charitable activities. The Trustees have reviewed the charity’s
activities and are confident that they further the company’s charitable aims and as such are considered to be prinary purpose

trading.
Depreciation and Amortisation

Tangible fixed assels are initially measure at cost and subsequently measured at cost or valuation, net of depreciation and any
impairment losses,

Depreciation is recognised so as to write off the cost or valuation of assefs less their residual values over their useful lives on
the following basis:

Asset Class Deprectation method and rate
Other assets 10% on cost
Computers 20% on cost
Fixtures, fittings and equipment 15% on cost

Impairment of fixed assets

At each reporting end date, the charity reviews the carrying amounts of its tangible agsets to determine whether there is any
indication that those assets have suffered an impairment loss. 1f any such indication exists, the recoverable amount of the net

asset is estimated in order to determine the extent of the impairment loss (if any).

Fund Structure

Unrestricted funds are expendable at the discretion of the Councll of Management in furtherance of the objects of the charity,

Designated funds are part of the unrestricted funds, which have been earmarked for particular purposes, to hold in reserve
funds to cover thres months running costs and for potential property maintenance.

Restricted income funds are those donated for use in a particular area or for specific puiposes, the use of which is restricted to
that area or purpose.

Penslons and other post retirement obligations

The charity operates a defined contribution pension scheme. The assets of the scheme are held outside the charity in
independently administered funds. Contributions payable for the year are shown within the financial statements.



ST JAMES® CENTRE (DERBY) LIMITED
(A Charitable Company Limited by Guarantee)

Notes forming part of the Financial Statementis for the year ended 31 March 2022 - continued
Financial Instroments

Classification
Financial assets and financial liabilities are recognised when the charity becomes a party to the contractual provisions of the

instryment.

Financial liabilities and equity instruments are classified according to the substance of the confractual arrangements entered
into. An equity instrament is any contract that evidences a residual interest in the assets of the charity after deducting all of its

liabilities.

Recognition and measurement
All financial assets and liabilities are initially measured at transaction price (including transaction costs), except for those

financial assets classified at fair value through profit or loss, which are initially measured at fair vatue (which is normally the
transaction price excluding transaction costs), unless the arrangement constitutes a financing fransaction. If an arrangement
constitutes a financing transaction, the financial asset or financial liability is measured at the prosent value of the future
payments discounted at a market rate of interest for a similar debt insfrument.

Financial assets and liabilities are only offset in the statement of financial position when, and only when there exists a legally
enforceable right to set off the recognised amounts and the charity intends either to settle on a net basis, or to realise the asset

and settle the liability simultaneously.

Financial assets are derecognised when and only when a) the contractual rights to the cash flows from the financial asset
expire or are settled, b) the charity transfers to another party substantially all of the risks and rewards of ownership of the
financial asset, or c) the charity, despite having retained some, but not all, significant risks and rewards of ownership, has

transferred control of the asset to another party.

Flnancial liabilities are derecognised only when the obligation specified in the contract is discharged, cancelled or expives.

3, Income from charitable activities

Restricted Unrestricted 2022 2021
£ £ £ £
Incoming resonrees from charitable activities 55,870 674,457 730,327 601,222
Grants receivable for core activities 47,527 - 41,527 79,085
103,397 674,457 777,854 680,307

During the period, restricted fund grants were received from the Big Lottery Fund of £44,293, which have been recognised in
the current year and which were to support the Fun-abil8y Moving Forward Project.

4, Investiment Income

Unrestricted Funds Total Total
Designated General 2022 2021
£ £ £ £

[nterest receivable and similar income;

Interest receivable on bank deposits 19 - 19 51
Income from rents - 116,936 116,936 105,265
19 116,936 116,936 105,316




Notes formiug part of the Financial Statements for the year ended 31 Mavrch 2022 - continued

5. Other Income

Government grants — CIRS Scheme
Other income

0. Other expenditure

Staff costs
Depreciation
Other resources expended

7. Trustees remuneration and expenses

ST JAMES' CENTRE (DERBY) LIMITED

(A Charitable Company Limited by Guarantee)

Unrestricted
Funds Total Total
General Funds Funds
2022 2021
£ £ £
4,280 4,280 59,236
97 a7 236
4,377 4,377 59,472
Note Unrestricted Restricted
Funds General Funds 2022 2021
£ E £ £
557,157 74,550 631,707 565,803
2,465 1,628 4,093 4,253
168,093 25,234 193,327 160,638
727,715 101,412 829,127 730,694

No trustees, nor any persons connected with them, have received any remuneration fromn the charity during the yea.

8. Staff costs

'The monthly average number of persons (including senior management team) employed by the charity during the year

expressed as full-time equivalents was as follows:

Employees

No employee received emoluments of more than £60,000 during the year,

Total remuneration of £123,352 was paid to 5 key management personnel during the year.

9. Indcpendent examiners’ remuneration

Independent Examination Fee

2022 2021
51 52
2022 2021
£ £
3,180 4,076

13



ST JAMES’ CENTRE (DERBY) LIMITED
(A Charitable Company Limited by Guarantee)

Notes forming part of the Financial Statements for the year ended 31 March 2022 - continued

i0. Tangible fixed assets

Fixtures,
Land and fittings and Other
buildings Equipmenf Compufers assels Tofal
£ £ £ £ £

Cost
At 1 April 2021 1,000,000 15,559 9,360 14,216 1,039,135
Revaluations
Additions 2,490 2,450
At 3! March 2022 1,000,000 18,049 9,360 14,216 1,041,625
Depreciation
At | April 2021 - 7,976 8,262 4,266 20,504
Charge for the year - 2,305 366 1,422 4,093
At 31 March 2022 - 15,281 8,028 5,688 24,597
Net book value
At 31 March 2022 1,000,000 7,768 732 8,528 1,017,028
At 31 March 2021 1,000,000 7,582 1,098 9,950 1,018,631

Revaluation
The charity owns the freehold of St James Centre and has adopted a policy to revalue the property every 3 years. The charity’s

land and buildings were valued on 8 Aprii 2021 by Salloway Property Consultants, an independent valuer. The historical cost
of property held af the year end was £31,218 (2021: £31,218).

11. Debtors
2022 2021
: £ £
Trade debtors 91,207 65,647
Prepayments and accrued income 45,007 34,680
136,214 100,327
12. Creditors
2022 2021
£ £
Falling due in one year:
Trade creditors 8,122 4,837
Othter taxation and social security 6,020 6,007
Other creditors 4,692 3,064
Accruals 82,202 70,337
101,036 84,245

13, Pension and other schemes

Defined contribution penslon scheme

The charity operates a defined contribution pension scheme. The pension cost charge for the year represents contributions
payable by the charity to the scheme and amounted to £11,368 (2021: £6,510).
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{A Charitable Company Limited by Guarantee)

Notes forming patt of the Financial Statements for the year ended 31 March 2022 - continued

14. Reserves

Year Ended 31 Mavch 2022

At I April 2021

Deficit of property revaluation

At 31 March 2022

Year Ended 31 March 2021

At 1 April 2020

Deficit of property revaluation

At 3] March 2021

15, Funds

Year Ended 31 March
2022

Unrestricted Funds
General

Designated
Revaluation reserve

Total Unrestricted Funds

Restricted Funds -

Total Funds

Year Ended 31 March
2021

Unrestricted Funds
General

Designated
Revaluation reserve

Total Unrestricted Funds

Restricted Funds

Total Funds

Unrestricted Total
revaiuation
reserve
£ £
968,782 968,782
958,782 968,782
Unrestricted Total
revaluation
reserve
£ £
1,028,782 1,028,782
(60,000) {60,000
968,782 968,782
At Other At
i April Incoming  Resources recognised 31 March
2021 Resources  Expended Transfers gains/(losses) 2022
£ £ £ £ £ £
05,893 795,770 (727,715) - - 163,953
223,411 19 - - - 223,430
968,782 - - - - 968,782
1,288,091 793,789  (727,715) - - 1,356,165
28,353 103,397 (101 412) - - 30,338
1,316,444 899,186  (829,127) - - 1,386,503
At Other At
1 Apwil Incoming  Resources recognised 31 March
2020 Resources  Expended Transfers gains/(losses) 2021
£ £ £ £ £ £
153,667 661,380  (575,383) (143,766) - 95,898
79,594 51 . 143,766 - 223,411
1,028,782 - - - (60,000) 968,782
1,262,043 661,431  (575,383) - (60,000) |,288,09]
- 183,664 (155311) - 28,353
1,262,043 845,095  (730,694) - (60,000) 1,316,444
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ST JAMES’ CENTRE (DERBY) LIMITED
(A Charitable Company Litited by Guarantee)
Notes forming part of the Financial Statements for the year ended 31 March 2022 - continued

16. Analysls of net assets between funds

Unrestricted Funds Total Funds

Year Ended 31 March 2022 General Destgnated Restricted at 31 March
Funds Funds Funds 2022

£ £ £ £
Tangible Fixed Assets 1,007,036 - 9,992 1,017,028
Current Assets 470,492 - 19 470,511
Current Liabilities (25,080) {9,788) (66,168) {101,036)
Total Net Assets 1,452,448 (9,788) (56,157 1,386,503

Unrestricted Funds Total Funds
Year Ended 31 March 2021 General Designated Restricted at 31 March

Funds Funds Funds 2021

£ £ £ £
Tangible Fixed Assets 1,018,631 " - 1,018,631
Current Assets 236,647 145411 - 382,058
Current Liabilities {84,245) “ - (84,245)
Total Net Assets 1,171,033 145,411 - 1,316,444

17, Analysis of net funds
Year Ended 31 March 2022 At 1 April 2021 Movement At 31 March
2022
£ £ £
Cash at bank and in hand 281,731 52,566 334,297
Net funds 281,731 52,566 224,297
Year Ended 31 March 2021 At 1 Apri] 2020 Movement At 31 March
2021
£ £ £

Cash at bank and in hand 153,237 128,494 281,731
Net funds 153,237 128,494 281,731

18. Related party transactions

There were no related party transactions in the year (2021: none),

i6
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St James Centre
Annual Report and
Accounts 2020 to 2021

A place full of

life, laughter,

diversity and
harmony!

Helping people
move forward in |
their life!

St James
Centre

| a1 kg Hie anols community |




St James Centre is an incorporated trust, constituted under a trust deed and
is a registered charity number 1043189. St James is controlled by its
governing document, a deed of trust, and constitutes a company limited by
guarantee, as defined by the Companies Act 2006.

Our Vision

Our vision for St James is that it will be a place full of life,
laughter, diversity and harmony, where everyone is made
welcome, supported and helped to move forward in their life.

Our Mission

St James is an innovative, can-do organisation which
provides people friendly support to individuals and
communities helping them to thrive, to achieve their full
potential and live life to the MAX!

Z Trusted by the
' community to work
for the benefit of all

People centred, LF
valuing the Nt
individual ‘ "
e Our
Live equalit ’ . _
and ce(l]ebrat{e - Positive, Pro-active,
diversity Innovative and
can-do organisation
J:“l&"f‘

Professional,
passionate staff |
who work for
Social Justice




St James Strategy and Achievements for 2020 to 2021!
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St James to survive and thrive through the COVID
Pandemic this year Achieved see all of this report!

Transfer the Advice Service to work remotely Achieved see
page 6 Target
Find innovative ways to support our disabled adults, achieved

children and their families during the COVID Pandemic
Achieved see page 7/8

Ensure the building is as COVID safe as possible Achieved see page 5

Make our Advice Service more secure by diversifying its work Achieved
see page 6

Ensure we remain financially solvent Achieved see page 10

St James Strategy for 2021 to 2022

St James to survive, thrive and remain solvent through the on-going
COVID Pandemic so that it can continue to support the community

Create a new office base for the Advice Service Team to move from home
working and enable clients to see advisors face to face

Develop our community development work with the Roma Community

Find ways to continually adapt our disabled children’s and adults’ service
to keep it going to support children and families despite COVID

Create a Family Hub for disabled children and parents

Refurbish our Reception and develop a community café and clothing
repair service to support the local community while we cannot have com-
munity and social events in the building

Review and develop our Mems and Arts to reflect our work going forward

Table of Contents of this Annual Report Page Page
Our Vision, Mission and Core Values a Fun-abil8y Moving Forward 7/8
Achievements and Strategy for the Future 3 St James Staff and Trustees 9
Highlights of our year 2 Financial Overview 10
St James Building 5 Governance and Management 11
Advice 4 All Service 6 |Thank You! 12




™ N We re-opened the St

/ .REMEMBER..\ James Centre in a

li@ SOCIAL » ' COVID safe way for our
'« DISTANCING p work and our tenants by

\'\2’3?8773=“335n o August 2020 By our flexibility, ingenuity and
—— tenacity, we kept the work of our
We delivered weekly activity disability and advice services
packs to over 100 of our going all through the COVID
disabled children and adults Pandemic!
during the first Lockdown. At gt '
Easter we gave everyone a  SETTLEMENT | We supported vulnerable

European residents in
Derby to apply for settled
and pre-settled status,
so they can stay and
thrive in our city!

SCHEME
chocolate egg and in summer a
bag of craft resources too! |
Overall we created 50 weekly
packs during the Pandemic!

~ » \‘
\ srvnve 3 wigh Ye
\ CSATVTY : 0\“'
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We successfully transferred the
work with the Roma Community

in Derby and the funding to Our young disabled

support it from the Multi-Faith people and their support
Centre to St James Centre. staff walked 1 million
steps during the outside

»> N St James stayed financially community support in

stable through the August 2020. They were

— uncertainties of the raising money for an

; Pandemic and actually accessible minibus.

. managed to make a surplus!

We created our very own YouTube Channel! We
uploaded 191 Videos which had 17,184 views!
The most watched video was the story of Max the
Ant written by Lizzie and read by Janet and had
584 views. Wendy was our creative video Queen!




St James Centre — A welcoming Home from
Home for all the Community!

! Saruiyg Wie wale communih I

g Wiy \ St James Centre

staff were

REMEMBER \ determined to
\ re-open after the
4 SOCIAL ) 1st Lockdown

'ended. After

DISTANCING # much discussion

: Please keep 7 and hard work by
e P the staff and
~— - tenants, we agreed

Derby College restarted
its classes in September
2020, with 50% of the
teaching on-line and 50%
face to face. This moved
to 100% on-line during
the 2nd and 3rd
Lockdowns, but the
students still managed
to pass their exams!

From September 2020
the Community Nursery
run by Derwent Stepping
Stones continued to
support their children to
learn and develop
throughout the COVID
Pandemic

The Indoor Climbing
Centre, Alter Rock, has
been badly affected by
the COVID Restrictions,
it has only been able to
open for 3 months of the
year

Due to COVID
Restrictions because
we are considered a
ealth and Social Care

Building we have been
unable to have training, community or social events
for the whole year. This has been sad for the whole
community but it was the only way we could contin-
ue to support vulnerable disabled adults and chil-
dren through the Pandemic. Hopefully we will soon
be back to our full range of community activities!

a new way of working that was
as COVID safe as possible. We
were fortunate to receive a
grant from the Derbyshire
Foundation to help us put
these measure in place.

We re-opened for our most
disabled adults from August
2020, the College and Nursery
re-opened in September 2020.

When the Second and Third
Lockdowns happened we
continued to keep the building
open for our disabled adults
and nursery children!

@ ENERGENCY DEFIBRILLATOR |

St James staff and tenants have
worked hard at fund-raising over
the last 3 years and with the help
of “London Hearts” managed to
buy a defibrillator for St James
this year. Itis in the reception
for easy access. We are regis-

tered with the East Midlands

Ambulance and The Circuit, the

national defibrillator network



Advice 4 All — Our multi-lingual one
stop shop for advice and support!

M@ig@@

77| All the way through the

Al Pandemic the Advice Team

= worked from home helping

x beople over the
phone and via
the Computer!

M Our Service actually
provided 1546 advice
sessions which was a
7% increase on the previous year!

M We supported 452 clients, 105 of
them directly affected by COVID
M Advice 4 All became part of the

together to support Derby
Residents through the COVID
Pandemic.

Derby Advice Alliance that worked

ROMA COMMUNITY CARE

Roma Community Support in Derby

By mutual agreement the work with the
Roma Community in Derby was
transferred from the Multi-Faith Centre to
St James Centre on 1st January 2021.
Their worker and the funding from the
Tudor Trust moved to our Multi-Lingual
Advice Team. This meant we were able
to continue to support the Roma
Community through the Pandemic, which
like a lot of minority communities were
adversely affected.

Comments from our Clients!

"Monika has a “golden heart and hand,

what she touches has a positive outcome,

you get the money her claims are
successful". (Slovakian client)

You are better than a solicitor, we want all
our work done from you, you have
blessings in your hands".

(Arab Male, in his 40's)

The EUSS Settlement
Scheme

The Advice Team o ﬂ”_"
working with their

partners the Derbyshire

and Nottingham Law Centres successfully
applied to the Home Office for funding to
support vulnerable European people who
are resident in Derby and Nottingham to
apply for Settled and Pre-settled status.

We started our outreach efforts in
December 2020, by March 2021 we had
reached out to 10,196 residents of which
166 vulnerable people were helped to apply!

"Shameem thank you so much, you are an
angel from heaven, bless you”

(South African Female)

Our advisors are multi-lingual
speaking Russian, Latvian,
Czech, Polish, Urdu, Mirpuri,

Punjabi and of course English!




Fun-abil8y Moving Forward, a Seamless Service from
3-60 helping disabled people live life to the MAX!

¥ We supported 160 young disabled people aged 3 to 60
M We are truly diverse—More than 50% of our young

ing F
A -abi\8y MoV
people and staff come from Black, Asian or European F:(:pm young dis

Communities. lve life Lo the MA
Timetable of our Activities through the COVID Pandemic
Dates COVID situation [Our Activities
April to First Lockdown e Every child and adult received our activity pack,
June 2020 we delivered every week to homes all over Derby

e We started our own YouTube Channel

e We contacted all families regularly to check how
they were coping

e For any child/adult who really struggled we
provided community support

July to Gradual reducing | ¢ Every child or adult whose parents requested it,
August some restrictions received community support in the fresh air
2020 e Our young people with their support workers

walked over 1 million steps in August to raise
money for our minibus fund

e Activity packs and our YouTube channel were
available to those who were shielding/anxious

e St James Centre re-opened for the most
profoundly disabled adults in August 2020

e We did a YouTube linked parents consultation

Having fun outdoors
through the summer!
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Dates COVID Our Activities

Restrictions

September to Restriction less, e Adults and children back to a mix of inside and
October 2020 cases rising outside support

e October school holiday programme goes ahead

e Activity programme/our YouTube still available
for those who need it.

Nov to March Second and Third | « Adult work continues at the centre through this
2020 2021 Lock downs whole period—most sessions centre based as
I 3 | outside venues closed

e Children work goes on line with YouTube and
Activity Packs were delivered

e Zoom based group and individual sessions

e Children not going to school are offered
community support

VAR

Challenges we have had to face and overcome

M Keeping up to date with all the changes in Government
Restrictions and guidelines

IM Continually adapting and re-planning the service in
respond to the Government changes y 1 -

I  Managing the endless COVID illness and isolation of the service users
and staff

M Obtaining free PPE that we were entitled to

M Managing the financial situation that was constantly changing




St James Staff and Trustees St James Trustees Michael Futers
Michael Futers—Chair the Chair of St

Sandra Weightman—Secretary James
Simon Cartwright David Martin ;
Martin Gadsby Guy Freeman
Neil Watkins

A 4

Chief Executive Officer and Manager
of Fun-abil8y Moving Forward

Janet Tristram 3
Fun-abil8y Moving 1
Fé;;’:a;g;iirp Advice Services Buildings Team
Molly Jo Burnett Team Vicky Carter
Nai Quayum Shameem Malooq David Corregan
Kath Holﬁ':es Monica Toche Taira Hussain
Lizzie Murra Martina Sofron Jadwiga Tokarek
W y Zane Grinvalde Cleaning Team
endy Young
41 Support Workers

Meet Our Staff! Hello My name is Molly Jo!

Over 10 years ago, as a young 18 year old | came as an apprentice
to work as-the Fun-ahil8y Assistant, whilst taking a Level 3 course in
Children and Young People’s work. After | passed my qualification
and became experienced in the work of the team | was taken on by
St James as the Short Breaks Assistant. In 2016 | was promoted to
the Short Breaks Co-ordinator role which | have held ever since.

| am known for being the chief organiser of all the holiday activities
and clubs, sorting out which young people are coming to the
session, the transport, the staffing, and all the other things that make
an activity a success. When | am not doing this | am also the queen
of the rota, the timesheets and managing the short breaks hours!

| love my job, especially watching the young people grow up and ‘
develop skills and confidence. | enjoy the bond of trust we have with |
our families and knowing that | am making a difference to young i \
disabled people by helping them achieve and sparkle. The staff team \ b

is like a second family to me and | cannot imagine working anywhere | U
else.

If 1 had a magic wand | would like more funding so we can support our young disabled
people even more and bigger premises so we can support even more of them!




St James Finance Overview

Comparison of Income 2019/2020 2020/2021 &

St James Income £166,091 £125963]  Stlamesincome 2020/21  msiameelncms
Lottery £80,891  £79,676 fag. Wiy

DCC Short Breaks £121,672  E119,187 8 BeEORCC
Adult Disability Services £173,744 £186,114 Adult Disability Services
Infinity Care Services £187,808 £154,990 W nfinty Care Services
Social Care and Education £0 783 - £52 560 # Social Care and Education
Advice 4 All £37,673 £59,028 o Advice 4 All
Fundraising, Grants, Furlough £6,186 - £67,573 iR TR

i Furlough

£783,800 £845,095

| St James Expenditure 2020/21 Expenditure 2020/21 2019/20  2020/21
? wStaf Wages, N, Staff Wages, NI, Pensions £566,798 £567,172
| hoa i Rent, Rates and Insurance ~ £24,203  £9,131
‘ “';;”t’::f‘;mnm Costs of running Centre £45,824  £49,455
:T;t:m 0 Costs of service delivery £96,276  £64,032
delivery Office Costs $£12,288 . £13;291
2k |Legal, Prof, Training £2306 £22,109
i Legsl, Prot I1einlie Depr, Bank charges, Debts £5.507 £5.505

Debts

m Depr, Bank charges, | Total Expenditure £753,177

| Overall this year, we made a surprise surplus of
£114,401, despite the COVID Pandemic!

St James Centre Financial Policy

Financial review

The financial year started with the First COVID Lockdown; which gave considerable uncertainty
to our financial position going forward. Over the whole year, St James staff team determinedly
delivered as many services as possible, taking into account COVID safety and in accordance
with Government Restrictions to ensure all our service users had the support they needed.

This perseverance and flexibility alongside support from our Funding Bodies, Furlough from the
Government and other COVID grants, enabled us to make a surprisingly generous surplus of
£114, 401, considerably more than the previous year. We are going to designate £40,000 of this
for maintenance and development of the building.

Reserves policy

The Board of Trustees has agreed that St James will keep 3 months expenditure, as
recommended by the Charities Commission, plus £40,000 for building maintenance in our
reserves, this amounts to £223,411 this year. Any reserves beyond this will be invested to
support the ongoing projects carried out by the Charity.
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St James Governance and Management

Recruitment and Appointment of
New Trustees

The trustees are appointed by the Board of
Trustees and serve for three years after which
period they may put themselves forward for
re-appointment. The Trust Deed provides for a
minimum of 3 trustees, to a maximum of 9 trustees,
with no more than 3 trustees due for re-appointment
in any one year. All members are circulated with
invitations to nominate trustees prior to the AGM advising them of the retiring trustees and
requesting nominations for the AGM. When considering co-opting trustees, the Board has regard
to the requirement for any specialist skills needed. All members of the Board give their time
voluntarily and receive no benefits from the charity.

Induction and Training of new Trustees

New trustees undergo an orientation day to brief them on their obligations under charity and
company law, committee and decision making processes, the business plan, recent financial
performance of the charity, a brief history of the trust and a copy of the governing trust deed.
During the induction day they meet key employees and other trustees. Trustees are encouraged
to attend appropriate training events where these will facilitate the undertaking of their role.

Risk Management

St James has a Risk Management Policy and Process that has been approved by the Trustees,
which identifies long and short term risks and ensures that controls are put in place to mitigate
them. Procedures are in place to ensure compliance with all statutory obligations, especially
Health and Safety, Employment Law, Safeguarding and Confidentiality. We have contracts in
place to ensure we comply with legal requirements for Human Resources, Health and Safety
and IT.

Responsibilities of the Trustees

The trustees are responsible for:-

M  Ensuring the good governance of
the charity and its strategic
direction

M  Ensuring correct finance and
accounting is carried out

M  Managing your charity’s resources
responsibly and ensure your
charity is accountable

M  Appointing the CEO to manage the
day to day operations of the charity
working with all the staff of the
company.




The St James Centre would like to thank the following for their
support during this year

@ Con *  Alka Computer Services
FUNDMUNITY x  Alter Rock
o
% ﬁﬂ}',c;:ns:m”ad *  Asian Aid
NALLO’#‘E.RY * Bald\gin’slAccountancy
ervices

*  Community Action Derby

« Derby Advice Alliance &
*  Derby City Council DERBY college
*  Derby College
. es
*  Derwent Stepping Stones 0 erwer\? sieppmgs*on

chacal )

*  Direct Help and Advice
*  The Big Lottery

*  Umbrella

*  Wirehouse Employment
and Health and Safety Services

Here are some ways you can become involved in
the work of St James!

M Volunteer for us
M Make a donation

M Follow us on Facebook, Twitter and Instagram
(See box on the right!)

@stjamescentrederby

You can contact us on:- @FMFG04066

01332 604080

E;\“‘\\ reception@stjamescentre.org o @St_James_Centre
18]

St James Centre, Malcolm
@ Street, Derby DE23 8LU

stjamescentrederby
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St James' Centre (Derby) Limited
Reference and Administrative Details

Trustees M R Futers
S E Weightman
G J Freeman
S J Cartwright
N A Watkins
M W Gadsby
D N Martin
Secretary S E Weightman

Principal Office St James Centre Malcolm Street
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Derby
Derbyshire
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The charlty is incorporated in England.
Company Registration Numher 02824422

Charity Registration Number 1043189

Independent Examiner Ashgates Corporate Services Limited
5 Prospect Place
Mitlennium Way
Pride Park
Derby
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St James' Centre (Derby) Limited

Trustees' Annual Report (including Directors Report)

The trusteas, who are directors for the purposes of company law, present the annual report together with
the financial statements for the year ended 31 March 2021.

The trustees have adopted the provisions of the Statement of Recommended Practice (SORP)
"Accounting and Reporting by Charities" (FRS 102) in preparing the annual report and financial
statements of the charity.

Objectives and activities

The charity has the general aim of contributing to the quality of life of the pecple of Derby and a wider
area by expanding their horizons through the provisions of exciting, challenging and accessible
professional and community support. They aim to do this in a flexible, friendly, social and cultural
envircnment.

The trustees have paid due regard to guidance Issued by the Charity Commission in deciding what
activities the charity should undertake.

The objectives and aims of the charity are to develop the centre into a place used by and for the benefit of
the surrounding community. We provide rooms and services for training, community meetings and family
celebrations.

The provision of welfare services remains as our most significant activity. The disabled children and
young adults service has grown both in numbers, activities and level of disability of the service users. We
offer a bi-lingual advice service and a community cafe for those facing crisis, poverty or isolation.

Over this year we estimate that over 6,500 people from the local area and Derby wide directly benefitted

from the charity's work. This is less than most years due fo the effects of the COVID Pandemic reducing
community access to the centre.

Page 2



St James' Centre (Derby) Limited

Trustees' Annual Report {including Directors Report)

Achievements and performance
The main achievement of the charity this year is to have kept delivering its services through all the stages
of the Covid Pandemic.

From March to June, aithough the centre was closed, we continued to deliver community support to the
most struggling disabled children/adults, alongside weekly activity packs and videos created by staff on
our very own YouTube Channel for the rest of our disabled children and aduits. We made regular
telephone cails to families which we know they really appreciated. Our Bi-lingual Advice Service moved
from face to face to phone/computer based support instead. Key Management staff worked from home.

in July and August, we expanded our disability services to provide autdoor support for every child or adult
who wanted it. We challenged our disabled young people and staff to walk 1 million steps over August —
which they achieved. For the most vulnerable service users we re-opened the Centre to provide care and
support, with staff in full PPE.

From September, the Centre re-opened to the College and the Nursery and St James staff returned to
working back at the centre.

Over the winter period when the second and third lockdowns took place, we continued to provide support
for disabled adults, but had to move back to virtual support for alf but the most struggling children, due to
COVID restrictions.

This is what a young person and a parent have to say about our service.

"It was very hard in Lockdown as | couldn’t go out. | was bored and sad. When the carers came to take
me out | was very happy and enjoyed it. | want to say thank you to everyone. | am very grateful for
everything they do for me and everyone else.” A young person

“| can't thank the staff enough they are absolutely amazing, and | think If it wasn't for them | honestly think
that we would have struggled as a family. Although he has got a [ot of challenges the staff have helped
him a lot and supported the whole family not just him!" A parent .

The College went on-line but the Nursery continued in the centre. The advice service carried on
supporting people virtually, especially those claiming EUSS Status. St James also transfarred work with
the Roma Community in Derby from the Multi-Faith Centre.

Financial review
The financial year started with the First COVID Lockdown; which gave considerable uncertainty to our
financial position going forward.

Over the whole year, St James staff team determinedly delivered as many services as possible, taking .
into account COVID safety and In accordance with Government Restrictions to ensure all our service
users had the support they needed. This perseverance and flexibility alongside support from our Funding
Bodies, Furlough from the Government and other COVID grants, enabled us to make a surprisingly
generous surplus of £114,401, considerably more than the previous year. We are going to designate
£40,000 of this for maintenance and development of the building.

Reserves policy

The Company's Policy is to follow the Charity Commissioners Recommendation to hold 3 months’
expenditure in general reserves; this year for St James it equates to £223,411. Our actual reserves are
£319,309 which equates to 5.23 months' expenditure. As of 31 March 2021 cash balances were £281k.
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St James' Centre (Derby) Limited

Trustees' Annual Report (including Directors Report)

Risk management

The trustees identify and raview the risks to which the charity is exposed on an annual basis and as new
circumstances arise and ensures that appropriate controls are in place to provide reasonable assurance
against fraud and error. Procedures are In place to ensure compliance with all statutory obligations,
espacially Health and Safety, Employment Law, Safeguarding and Confidentiality. We have contracts in
place to ensure we comply with legal requirements for Human Resources, Health and Safety and IT.

Structuré, governance and management

The trustees, who are also the directors for the purpose of company law, and who served during the year
were;

M R Futers

S E Weightman

G J Freeman

S J Cartwright

N A Watkins

M W Gadsby

D N Martin

Nature of governing document

The charity is controlled by its governing document, a deed of trust, and constitutes a limited company,
imited by guarantee, as defined by the Companies Act 2006.

Recruitment and appointment of trustees

The trustees are appointed by the Board of Trustees and serve for three years after which period they
~ may put themselves forward for re-appointment. The Trust Deed provides for a minimum of 3 trustees, to
a maximum of 9 trustees, with no more than 3 trustees due for re-appointment in any one year. All
members are circulated with invitations to nominate trustees prior to the AGM advising them of the retiring
trustees and requesting nominations for the AGM. When consldering co-opting trustees, the Board has
regard to the requirement for any specialist skills needed.

The board of trustees administers the charity. The board meets bi-monthly. New trustees undergo an
arientation day to brief them on their obligations under charity and company law, committee and decision
making processes, the business plan, recent financial performance of the charity, a brief history of the
trust and a copy of the governing trust deed. During the induction day they mest kay employees and other
trustees. Trustees are encouraged to attend appropriate training events where these will facilitate the
undertaking of their role.
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St James' Centre (Derby) Limited

Trustees' Annual Report (including Directors Report)

Organisational stricture
A chief executive is appointed by the trustees to manage the day to day operations of the charity working
with all the staff of the company.

The annual report was approved by the trustees of the charity on Q—q’“/l‘ and signed on its behalf
by:

.........................................

M R Futers
Trustes

Page 5



St James' Centre (Derby) Limited

Independent Examiner's Report to the trustees of St James' Centre (Derby)
Limited

| report to the charity trustees on my examination of the financial statements of the charity for the year
ended 31 March 2021 which are set out on pages 7 to 18.

Respective responsibilities of trustees and examiner

As the charity's trustees of St James' Centre (Derby) Limited (and also its directors for the purposes of
company law} you are responsible for the preparation of the accounts in accordance with the
requirements of the Companies Act 2006 (‘the 2006 Act').

Having satisfied myself that the accounts of St James' Centre (Derby) Limited are not reguired to be
audited under Part 16 of the 2006 Act and are eligible for independent examination, | repert in respect of
my examination of your charity’s accounts as carried out under section 145 of the Charities Act 2011 (‘the
2011 Act). In carrying out my examination | have followed the Directions given by the Charity
Commission under section 145(5)(b} of the 2011 Act.

Independent examiner’s statement

Since St James' Centre (Derby) Limited's gross income exceeded £250,000 your examiner must be a
member of a body listed in section 1485 of the 2011 Act. | confirm that | am qualified to undertake the
examination because | am a member of the Association of Chartered Certified Accountants (ACCA),
which is one of the listed bodies.

| have completed my examination. | confirm that no matters have come to my attention in connection with
the examination giving me cause to believe:

1. accounting records were not kept in respect of St James' Centre (Derby) Limited as required by
section 386 of the 2006 Act: or

2. the accounts do not accord with those records; or

3. the accounts do nat comply with the accounting requirements of section 396 of the 2006 Act other
than any reguirement that the accounts give a ‘true and fair view' which is not a matter considered
as part of an independent examination; or

4. the accounts have not been prepared in accordance with the methods and principles of the
Statement of Recommended Practice for accounting and reporting by charities [applicable to
charities preparing their accounts in accordance with the Financial Reporting Standard applicable in
the UK and Republic of Ireland {FRS 102)].

[ have no concerns and have come across no other matters in connecticn with the examination to which
attention should be drawn [n this report in order to enable a proper understanding of the accounts to be
reache

Andrew W Lyon

Ashgates Corporate Services Limited

Independent Examiner

Association of Chartered Certifiad Accountants (ACCA)

5 Prospect Place
Millennium Way
Pride Park
Derby

DE24 BHG
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St James' Centre (Derby) Limited

Statement of Financial Activities for the Year Ended 31 March 2021
(Including Income and Expenditure Account and Statement of Total Recognised
Gains and Losses)

(As restated)

Unrestricted Total Total
funds Restricted 2021 2020
Note £ £ £ £

Income and Endowments from:
Charitable activities 3 496,643 183,664 680,307 628,086
Investment income -4 105,316 - 105,316 - 135693
Other income 5 59,472 - 59,472 887
Total Income 661,431 183,664 845,095 764,668
Expenditure on:
Other expenditure 6 (575,383) {155,311) {730,654) (734,043)
Total Expenditure (575,383) {155,311) {730,654) {734,043)
Net income 86,048 28,353 114,401 30,623
Net movement in funds 86,048 28,353 114,401 30,623
Reconcillation of funds
Total funds brought forward 233,261 - 233,261 202,638
Total funds carried forward 15 319,309 28,353 347,662 233,261

All of the charity's activities derive from continuing operations during the above two periods.
The funds breakdown for 2020 is shown in note 15.

The notes on pages 10 to 18 form an Integral part of these financial statements.
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St James' Centre (Derby) Limited

(Registration number: 02824422)
Balance Sheet as at 31 March 2021

Fixed assets
Tangible assets

Current assets
Debtors
Cash at bank and in hand

Creditors: Amounts falling due within one year
Net current assets

Net assets

Funds of the charity:

Restricted income funds
Restricted funds

Unrestricted income funds
Unrastricted funds
Revaluation reserve

Total unrestricted funds

Total funds

Note

10

11

12

15

2021 2020
£ £
1,018,631 1,080,111
100,327 73,774
281,731 153,237
382,058 227,011
(84,245) (45,079)
297,813 181,932
1,316,444 1,262,043
28,353 -
319,309 233,261
968,782 1,028,782
1,288,091 1,262,043
1,316,444 1,262,043

Forthe financial year ending 31 March 2021 the charity was entitled to exemption from audit under
section 477 of the Companies Act 2006 relating to small companies.

Directors' responsibifities:

« The members have not required the charity to obtain an audit of its accounts for the year in guestion in

accordance with section 476; and

» The directors acknowledge their responsibilities for complying with the requirements of the Act wuth

respect to accounting records and the preparation of accounts.

These accounts have been prepared in accordance with the provisions applicable to companies subject

to the small companies regime.

The financial statements on pages 7 to 18 were approved by the trustees, and authorised for issue on

2ol Z1.. and signed on their behalf by:

M R Futers
Trustes

The notes on pages 10 to 18 form an integral part of these financlal statements.
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St James' Centre (Derby) Limited

Statement of Cash Flows for the Year Ended 31 March 2021

2020

2021
Note £ £

Cash flows from operating activities
Net cash incoms ’ 114,401 30,623
Adjustments to cash flows from non-cash items
Depreciation 6 4,253 4,021
Investment income 4 (105,318) {135,693)

13,338 (101,049)
Working capital adjustmants
(Increase)/decrease in debtors 1 (26,553) 8,491
Increase/(decrease)} in creditors 12 39,166 (2,847)
Net cash flows from operating activities 25,951 {94,405)
Cash flows from investing activities
Rent and similar income 4 105,316 135,693
Purchase of tangihle fixed assets 10 (2,773) {4,053)
Net cash flows from investing activities 102,543 131,640
Net increase in cash and cash equivalents 128,494 37,235
Cash and cash equivalents at 1 April 153,237 116,002
Cash and cash equivalents at 31 March 281,731 153,237

All of the cash flows are derived from continuing operations during the above two perlods.

The notes on pages 10 to 18 form an Integral part of these financial statements.
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St James' Centre (Derby) Limited

Notes to the Financial Statements for the Year Ended 31 March 2021

1 Charity status

The charity is limited by guarantee, incorporated in England, and consequently does not have share
capital. Each of the trustees is liable to contribute an amount not exceeding £Nil towards the assets of the

charity in the event of liquidation.

The address of its registered office is:
St James Centre Malcolm Street
Dairy House Road

Derby

Derbyshire

DE23 8LU

2 Accounting policies

Summary of significant accounting policles and key accounting estimates
The principal accounting policies applied in the preparation of these financial statements are set out
below. These policias have been consistently applied to all the years presented, unless otherwise stated.

Statemnent of compliance

The financial statements have been prepared in accordance with Accounting and Reporting by Charitles:
Staternent of Recommended Practice applicable to charities preparing their accounts in accordance with
the Financial Reporting Standard applicable In the UK and Republic of Iretand (FRS 102} (effective 1
January 2019) - (Charities SORP (FRS 102)), the Financial Reporting Standard applicable in the UK and
Republic of Ireland (FRS 102). They also comply with the Companies Act 2006 and Charities Act 2011.

Basis of preparation

St James' Centre {Derby) Limited meets the definition of a public benefit entity under FRS 102. Assets
and liabifities are initially recognised at historical cost or transaction value unless otherwise stated in the
relevant accounting policy notes.

The financial statements are prepared in sterling, which is the functional currency of the charlty Monetary
amounts in these financial statements are rounded to the nearest £.

Going concern

At the time of approving the financial statements, the trustees have a reasonable expectation that the
charity has adequate resources to continue in operational existence for the foreseeable future. Thus the
trustees continue to adopt the going concern basis of accounting in preparing the financial statements.

Reclassification of comparative amounts

Adjustments have been made to the comparative amounts with the Statement of Financial Activities to
remove internally generated rent income and charges. This adjustment has no impact on the reported-
fund balances as at 31 March 2020.
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St James' Centre (Derby) Limited

Notes to the Financial Statements for the Year Ended 31 March 2021

Income and endowments
Income is recognised when the charity is legally entitled to it after any performance conditions have been
met, the amounts can be measured reliably, and it is probable that income will be recelved.

Cash donations are recognised on receipt. Other donations are recognised once the charity has been
notified of the donation, unless performance conditions require deferral of the amount. Income tax
recoverable in relation to donations recelved under Gift Aid or deeds of covenant is recognised at the time
of the donation.

Legacies are recognised on receipt or otherwise if the charity has been notified of an impending
distribution, the amount Is known, and receipt is expected. If the amount is not known, the legacy Is
treated as a contingent asset.

Donations and legacies

Donations, legacies and other forms of voluntary income are recognised as incoming resources when
recalvable, except Insofar as thay are incapable of financial measurement.

Grants receivable

Revenue grants are credited as incoming resources when they are raceivable provided conditions for the
receipt have been complied with, unless they reiate to a specified future period, in which case they are
deferred or are performance related in which case they are credited in the period in which services are
defiverad.

Taxation

The charlty Is considerad to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act 2010
and therefore it meets the definition of a charitable company for UK corporation tax purposes.
Accordingly, the charity is potentially exempt from taxation in respect of income or capital gains received
within categories covered by Chapter 3 Part 11 of the Corporation Tax Act 2010 or Section 256 of the
Taxation of Chargeable Gains Act 1992, to the axtent that such income ar gains are applied exclusively to
charitable purposes.

Depreciation and amortisation
Tangible fixed assets are inltially measured at cost and subsequently measured at cost or valuation, net
of depreciation and any impairmant losses.

Depreciation is recognised so as to write off the cost or valuation of assets less their residual values over-
their useful lives on the following bases:

Asset class _ Depreciation method and rate
Other assets - 10% on caost
Computers 20% on cost
Fixtures, fittings and equipment 15% on cost

Impairment of fixed assets

At each reporting end date, the charity raviews the carrying amounts of its tangible assets to detarmine
whether there is any indication that those assets have suffered an .impairment loss. If any such indication
exists, the recoverable amount of the asset is estimated in order to determine the extent of the
impairment loss {if any).
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St James' Centre (Derby) Limited

Notes to the Financial Statements for the Year Ended 31 March 2021

Fund structure
Unrestricted funds are expendable at the discretion of the Council of Management in furtherance of the
objects of the charity.

Designated funds are part of the unrestricted funds, which have been which have been earmarked for
particular purposes, to hald In reserve funds to cover three months running costs and for potential
property maintanance.

Restricted income funds are those donated for use in a particular area or for specific purposes, the use of
which is restricted to that area or purpose.

Pensions and other post retirement obligations

The charity operates a defined contribution pension scheme which is a pension plan under which fixed
contributions are paid into a pension fund and the charity has no legal or constructive obligation to pay
further contributions even if the fund does not hold sufficient assets to pay all employees the benefits
relating to employee service In the current and prior periods.

Contributions to defined contribution plans are recognised in the Statement of Financial Activities when
they are due. If contribution payments exceed the contribution due for service, the excess is recagnised
as a prepayment.

Financial Instruments

Classlification

Financial assets and financial liabilities are recognised when the charity becomes a party to the
contractual provisions of the instrument.

Financial liabilities and equity instruments are classified according to the substance of the contractual
arrangements entered into. An equity instrument is any contract that evidences a residual interest In the
assats of the charity after deducting all of its liabilities.

Recognition and measurement

All financial assets and liabilities are initially measured at transaction price (including transaction costs),
except for those financial assets classified as at fair value through profit or loss, which are initially
measured at fair value (which is normally the transaction price excluding transaction costs), untess the
arrangement constitutes a financing transaction. If an arrangement constitutes a financing transaction, the
financial asset or financial liability is measured at the present value of the future payments discounted at
a market rate of interest for a similar debt instrument.

Financial assets and liabilities are only offset in the statement of financial position when, and only when
there exists a legally enforceable right to set off the recognised amounts and the charity intends elther to
settle on a net hasis, ar to raalise the asset and seftle the liahility simultaneously.

Financial assets are derecognised when and only when a) the contractual rights to the cash flows from
the financial asset expire or are settled, b) the charity transfers to another party substantially all of the
risks and rewards of ownership of the financial asset, or c) the charity, despite having retained some, but
not all, significant risks and rewards of ownership, has transferred control of the asset to another party.

Financial llabilities are derecognised only when the obligation specified in the contract is discharged,
cancelled or expires.
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St James' Centre (Derby) Limited

Notes to the Financial Statements for the Year Ended 31 March 2021

3 Incomse from charitable activities

Unrestricted
funds Restrictod Total
General funds funds
£ £ £

Incoming resources from charitable activities 496,643 104,579 601,222
Grants receivable for core activities - 79,085 79,085
Total for 2021 496,643 183,664 680,307
Incoming resources from charitable activities 513,147 42,058 555,205
Grants receivable for core activities ) - 72,881 72,881
Total for 2020 513,147 114,939 628,086

During the period restricted fund grants were received from the Big Lottery Fund of £85,253 (of which
£79,085 has been racognised in the current year), which was to support the Funabi8y Moving Foreward
Project.

Within restricted fund income Is £90 from Foundation Derbyshire (The Walbrook Fund) to provide IT
equipment to support aur young people. '

Within restricted fund income is £9,538 from Foundation Derbyshire (Coronavirus NET-DCMS Grant) to
assist St James Centre to re-open and work safely after the coronavirus pandemic lockdown had ended.

4 Investment income

Unrestricted funds Total
Designated General funds
£ £ £
Interest receivable and similar income;

Interest receivable on bank depaosits 51 - 51
Income from rents - 105,265 105,265
Total for 2021 51 105,265 105,316
Interest receivable and similar income 86 - 86
Income from rents - 135,607 135,607
Total for 2020 B85 135,607 135,693
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St James' Centre {Derby) Limited

Notes to the Financial Statements for the Year Ended 31 March 2021

5 Other income

Government grants - CJRS scheme
Other income

Total for 2021
Other income

Total for 2020

6 Other expenditure

Staff costs
Depreciation
Other resources expended

Total for 2021

Staff costs

Depreciation

Other resources expended

Total for 2020

7 Trustees remuneration and expenses

Unrestricted
funds Total
General funds
£ £
59,236 59,236
238 236
59,472 59,472
887 887
887 887
Unrestricted
funds Restricted Total
General funds - funds
Note £ £ £

451,180 114,623 565,803
2,314 1,939 4,253
117,608 36,802 154,410
574,069 154,473 728,542
472,272 94,626 566,798
2,544 1,422 3,966
144,288 18,991 163,279
619,104 114,939 734,043

No trustees, nor any persons connected with them, have received any remuneration from the charity

during the year.

No trustees have received any reimbured expenses or other benefits from the charity during the year.

8 Staff costs

The monthly average number of persons (including senior management team) employed by the charity

during the year expressed as full time equivalents was as follows:

Employees

2021
No
52

2020
No
64

No employee received emoluments of more than £60,000 during the year.
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St James' Centre (Derby) Limited

Notes to the Financial Statements for the Year Ended 31 March 2021

9 Independent examiner's remuneration

2021 2020
£ £
Examination of the financial statements , 4,076 2,203
10 Tangible fixed assets
Fixtures,
Land and fittings and
buildings equipment Computers Other assets Total
£ £ £ £ £
Cost
At 1 April 2020 1,060,000 12,786 9,360 14,216 1,096,382
Revaluations (60,000) - - - (60,000)
Additions - 2,773 - - 2,773
At 31 March 2021 1,000,000 15,558 9,360 14,216 1,039,135
Depreciation
At 1 April 2020 - 5,979 7,428 2,844 16,251
Charge for the year - 1,997 834 1,422 4,253
At 31 March 2021 - 7,976 8,262 4,265 20,504
Net book value
At 31 March 2021 1,000,000 7,583 1,098 9950 1,018,631
At 31 March 2020 1,060,000 8,807 1,832 11,372 1,080,111

Revaluation

‘The Charity owns the freehold of St'James Centre and has adopted a policy to revaiue the property every
3 years. The Charity's Land and buildings was valued on 8 April 2021 by Salloway Property Consultants,
an independent valuer. The financial statements have been updated to reflect this latest valuation,
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St James' Centre (Derby) Limited

Notes to the Financial Statements for the Year Ended 31 March 2021

11 Debtors
2021 2020
£ £
Trade debtors 65,647 65,578
Prepayments and accrued income 34,680 8,196
100,327 73,774
12 Creditors: amounts falling due within one year
2021 2020
£ £
Trade creditors 4,837 5,327
Other taxation and social security 6,007 7,264
Other creditors 3,064 706
Accruals 70,337 31,782
84,245 45,079

13 Pension and other schemes
Defined contributlon penslon scheme

The charity operates a defined contribution pension scheme. The pension cost charge for the year
represents contributions payable by the charity to the scheme and amounted to £9,510 (2020 - £10,724),

14 Reserves
Unrestricted
revaluation
reserve Total
£ £
At 1 April 2020 1,028,782 1,028,782
Deficit on property revaluation {60,000) (60,000)
At 31 March 2021 968,782 968,782
Unrestricted
revaluation
reserve Total
£ £
At1 April 2019 1,028,782 1,028,782
At 31 March 2020 1,028,782 1,028,782
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18 Funds

Unrestricted funds
General

Designated

Ravaluation reserve
Total unreatricted funds
Reatrictad funde

Total funds

Unrastricted funds
Generaf

Deslgnated

Revalution reserve

Total unrestricted funds
Restricted funds

Total funds

St James' Centre (Derby) Limited

Notes to the Financial Statements for the Year Ended 31 March 2021

Balance at 1 Incoming Resources rncgtgl:'lahl;ad Bafance at 31
April 2020 rasources expanded Transfors geins/{losaes) March 2021
£ £ £ £ £ £
153,887 661,380 {675,383) (143,788) - 95,808
78,5084 51 - 143,768 - 223 411
1,028 782 - - . {60,000} 168,782
1,262,043 661,431 (575,383} - {60,600} 1,288,091
- 183,684 {1565,311) - - 28,353
1,262,043 846,005 (730,684) - (80,000) 1,316,444
Balance at 1 incoming Rasouraas Balance at 31
Aprll 2019 rasources expended Transfers March 2020
£ £ £ £ £
191,783 049,641 (619,104) (68,6853) 153,687
10,855 a8 - 68,853 76,504
1,028,782 - - 1,028,782
1,231,420 640,727 (619,104) - 1,262,043
- 114,939 (114,939 - -
1,231,420 764,666 (734,043} - 1,262,043
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St James' Centre (Derby) Limited

Notes to the Financial Statements for the Year Ended 31 March‘2021

16 Analysis of net assets between funds

Tangible fixed assets
Current assets
Current liabilities

Total net assets

Tangible fixed assets
Current assets
Currant liabillties

Total net assets

17 Analyslis of net funds

Cash at bank and In hand
Net funds

Cash at bank and in hand
Net funds

18 Related party transactions

Total funds
Unrestricted funds at 31 March
General Deslgnated 2021
£ £ £
1,018,631 - 1,018,631
236,647 145,411 382,058
{84,245) - (84,245)
1,171,033 145,411 1,316,444
Total funds
Unrestricted funds at 31 March
General Designated 2020
£ £ £
4,080,111 - 1,080,111
147 417 79,504 227,011
(45,079) - . (45,079)
1,182,449 79,594 1,262,043
At 1 April At'31 March
2020 Movement 2021
£ £ £
153,237 128,454 281,731
153,237 128,494 281,731
At 1 April At 31 March
2019 Movement 2020
£ £ £
116,002 37,235 153,237
116,002 37,235 153,237

There were no related party transactions in the year (2020 - none).
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